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SCHEDULE 1

PART 1
Amendment of primary legislation

15.—(1)  Section 11 of the Employment Relations Act 1999 M1 (complaint to employment
tribunal) is amended as follows.

(2)  For subsection (2A) substitute—
“(2A)  Section 207B (extension of time limits to facilitate conciliation before institution

of proceedings) of the Employment Rights Act 1996 applies for the purposes of
subsection (2)(a).”.

(3)  In subsection (2B), for “sections 207A and” substitute “ section ”.

Commencement Information
I1 Sch. 1 para. 15 in force at 31.12.2020 on IP completion day (in accordance with 2020 c. 1, Sch. 5 para.

1(1)), see reg. 1(1)

Marginal Citations
M1 1999 c. 26. Section 11 was amended by paragraph (1) of Schedule 8 to the 2002 Act, section 37(2) of

the 2004 Act, and paragraph 40 of Schedule 2 to the 2013 Act.
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