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SCHEDULE Regulation 9(1)

Fisherman’s Work Agreement

1. The fisherman’s family name and other names, date of birth or age and birthplace.

2. The place at which and date on which the agreement was concluded.

3. The name of the fishing vessel or vessels and the registration number of the vessel or vessels
on board which the fisherman undertakes to work.

4. The name of the employer, or fishing vessel owner, or other party to the fisherman’s work
agreement.

5. The voyage or voyages to be undertaken, if this can be determined at the time of making the
agreement.

6. The capacity in which the fisherman is to be employed or engaged.

7. If possible, the place at which and date on which the fisherman is required to report on board
for service.

8. The provisions to be supplied to the fisherman.

9. The amount of wages, or the amount of the share and the method of calculating such share
if remuneration is to be on a share basis, or the amount of the wage and share and the method of
calculating the latter if remuneration is to be on a combined basis, and any agreed minimum wage.

10. The termination of the agreement and the conditions thereof, namely—
(a) if the agreement has been made for a definite period, the date fixed for its expiry,
(b) if the agreement has been made for a voyage, the port of destination and the time which

has to expire after arrival before the fisherman is to be discharged,
(c) if the agreement has been made for an indefinite period, the conditions which will entitle

either party to rescind it, as well as the required period of notice for rescission, provided
that such period must not be less for the employer, or fishing vessel owner or other party
to the agreement than for the fisherman.

11. The protection that will cover the fisherman in the event of sickness, injury or death in
connection with service.

12. The amount of paid annual leave or the formula used for calculating leave, where applicable;

13. The health and social security coverage and benefits to be provided to the fisherman by the
employer, fishing vessel owner, or other party or parties to the fisherman’s work agreement, as
applicable.

14. The fisherman’s entitlement to repatriation.

15. A reference to the collective bargaining agreement, where applicable.

16. The minimum periods of rest.

17. A declaration by the fishing vessel owner and the fisherman confirming that the requirements
in regulation 9(4) (a) to (c) have been met.
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