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These Regulations are made in exercise of the goe@rferred by sections 7 and 12 of, and
Schedule 3 to the Superannuation Act 18y.2(

In accordance with section 7(5) of that Act, therStary of State consulted such associations of
local authorities as appeared to the Secretarytait $o be concerned; the local authorities with
whom consultation appeared to the Secretary o€ $tabe desirable; and such representatives of
other persons likely to be affected by the Regotetias appeared to the Secretary of State to be
appropriate.

The Secretary of State makes the following Regurati

PART 1

Membership, contributions and benefits

Preliminary Provisions

Citation, commencement and extent

1—(1) These Regulations may be cited as the Locak@mnent Pension Scheme Regulations
2013 and save as is mentioned in paragraph (2)e coim force on 1st April 2014.

(2) Regulation 2(3) and the definition of “actuariaidance issued by the Secretary of State” in
Schedule 1 (which require the Secretary of Stat®itsult the Government Actuary’s Department
before issuing actuarial guidance) come into favoelst November 2013 for the purpose of
enabling the Secretary of State to consult the @wmment Actuary’s Department and to issue
guidance to have effect from 1st April 2014.

(3) These Regulations extend to England and Wajes(

Introductory

2—(1) These Regulations establish a scheme for d@lygepnt of pensions and other benefits to
or in respect of persons working in local governtresrvice, referred to in these Regulations as
“the Scheme”.

(2) The Scheme manager responsible for the local asdiration of pensions and other benefits
payable under these Regulations is referred toh#sd Regulations as the “administering
authority”.

(8 1972 c. 11, section 12 was amended by the Penidiscellaneous Provisions) Act 1990 (c. 7).

(b) The Secretary of State’s functions under sectiaf the Superannuation Act 1972 in so far as theye exercisable in
relation to Scotland were devolved to Scottish Mtigris by section 63 of the Scotland Act 1998 (3.a4%l article 2 of, and
Schedule 1 to, the Scotland Act 1998 (Transferurfcions to Scottish Ministers etc) Order 1999.(8999/1750).



(3) The Secretary of State may, after consultation wWithGovernment Actuary's Department,
issue actuarial guidance to administering auttemiti

(4) Schedule 1 (interpretation) contains definitionseapressions used in these Regulations
which apply for their interpretation unless the teot indicates that they have a different meaning.

Membership

Active membership

3—(1) Subiject to regulation 4, a person is eligiioldbe an active member of the Scheme in an
employment—

(a) if employed by a body listed in Part 1 of Schedile

(b) if employed by a body listed in Part 2 of Scheddland is designated, or belongs to a
class of employees that is designated by the taslipeing eligible for membership of the
Scheme;

(c) if employed by an admission body and is designaiedhelongs to a class of employees
that is designated by the body under the termsnofidmission agreement, as being
eligible for membership of the Scheme; or

(d) if specified in the first column of the table inrP4 of Schedule 2.

(2) In the case of a person eligible for membershipvisjue of paragraph 1(d), the person
specified in the second column corresponding té theamber is deemed to be that member’'s
Scheme employer for the purposes of these Regudatio

(3) Subject to paragraph (4), a person eligible to beactive member of the Scheme in an
employment becomes an active member on the day#rabn’'s employment begins or (if later)
the day the person becomes eligible for membership.

(4) A person who would, apart from this paragraph, beaetive member of the Scheme by
virtue of paragraph (3) who is employed under areah of employment of less than three months
does not become a member on the day specifiedagph (3) but becomes an active member—

(@) on the member’'s automatic enrolment date,
(b) if the person applies to become a member, or

(c) on the first day of the payment period following artension to the contract of
employment to be for three months or more

whichever is the earliest.

(5) Where an administering authority enters into an iagion agreement with an admission
body—

(a) the admission agreement must comply with the requeints specified in paragraphs 3 to
12 of Part 3 of Schedule 2; and

(b) these Regulations apply to the admission body aneirployment with the admission
body in the same way as if the admission body waeBeheme employer listed in Part 2
of Schedule 2.

(6) A person who is eligible to be an active membeariremployment, but who is not an active
member in that employment—

(@) may apply in writing to the person’s Scheme empldggoin the Scheme, and becomes
an active member in that employment on the firgtafahe payment period following the
application; but in any event,

(b) becomes an active member in an employment on thematic enrolment date or
automatic re-enrolment date relating to that empiemt.

(7) Subject to paragraph (8) and regulation 5(5) (pemsbose membership is less than three
months treated as never having been a member);tave anember has qualifying service for a
period of two years if—



(a) that member has spent two years as an active member

(b) a transfer value payment has been received in cegpaights accrued in a different
occupational pension scheme or under a Europeasigmsninstitution and the length of
service in respect of which that person accruecttitsrin that scheme was two or more
years;

(c) the aggregate of the period the person has spanrt astive member of the Scheme and
of a different occupational pension scheme or EegmogdPensions Institution in respect of
which a transfer value payment has been acceptédoiyears;

(d) a transfer value payment has been received in cegpeights accrued in a scheme or
arrangement that does not permit a refund of dautions to the member;

(e) the member has paid National Insurance contribstishilst an active member and
ceases active membership after the end of the ¢éax preceding that in which the
member attains pensionable age;

() the member already holds a deferred benefit on ieeceipt of a pension (other than a
survivor's pension or pension credit member’s pamsunder these Regulations;

(g) a transfer value payment has been made to a guglifecognised overseas pension
scheme; or

(h) the member ceases active membership at age 75.

(8) The following periods do not count as periods ddlifying service for the purposes of these
Regulations—

(a) any period for which contributions have been ret¢drto the member;

(b) any period of membership derived from a non-contdty pension scheme or
arrangement from which a transfer payment has beegived and which is attached to
the membership in respect of which contributiongehlaeen returned under regulation 18
(rights to return of contributions).

(c) any period in respect of which rights have beensfierred to another registered pension
scheme other than a qualifying recognised ovenseasion scheme;

(d) any period in respect of which the member has lepnived of benefits under regulation
91 (forfeiture of pension rights after convictiamr Employment-related offences).

Restriction on eligibility for active membership
4—(1) Subject to paragraph (2) the following are eatitled to be active members in an
employment—
(a) a person entitled to membership of another puldigise pension scheme in relation to
that employment;
(b) a person aged 75 or over; or

(c) an employee of an admission body who is a membemother occupational pension
scheme in relation to that employment.
(2) Paragraph (1)(a) does not apply to a person wiemtiled to be a member of a National
Health Pension Scheme (“an NHS Scheme”) for EngtartiWales if—
(a) the person’s entitlement to be a member of an NEf®&®e is by reason of employment
by—
(i) a Care Trust designated under section 77 of thiehNdtHealth Service Act 2008,

(i) an NHS Scheme employing authority as a result pfescribed arrangement under
section 75 of that Act, or section 33 of the Nadiorlealth Service (Wales) Act
2006p), or

(8 2006 c. 41. Section 77 has been amended by takhHend Social Care Act 2012 (c. 7).
(b) 2006 c. 42.



(i) the Care Quality Commission as a result of a teansf employment from the
Commission for Social Care Inspection, in connectidth its dissolution under Part
1 of the Health and Social Care Act 208)3(

(b) the person is designated, or belongs to a clasmpfoyees that is designated as eligible
for membership of the Scheme in an admission agreenmade between an
administering authority and one of the bodies d@etin sub-paragraph (a)(i) to (iii);

(c) the person was an active member immediately bdiermming employed by one of
those bodies; and

(d) the person is not an active member of an NHS Scliemstation to that employment.

(3) Paragraph (1)(a) does not apply to a member omveegerces service leave who is entitled
to be a member of the Armed Forces Pension Schethe imember makes an election to the
Scheme employer to remain a member of the Scheme.

Ending active membership

5—(1) A person ceases to be an active member inrgrlogment if that person ceases to be
eligible for membership of the Scheme through teatployment and membership in that
employment ceases from the date that eligibiliyses.

(2) A person ceases to be an active member in an empldyfrom the date specified in a
written notice given by that person to that persoBtheme employer that the person wishes to
leave the Scheme.

(3) But an active member who gives notice under papdg(2) specifying no date, or a date
earlier than the date the notice is given, ceasé® tan active member in that employment at the
end of the payment period during which the noticgiven.

(4) A person ceases to be an active member when trsadrpattains the age of 75.

(5) A person who, by virtue of a written notice givemder paragraph (2), ceases to be an active
member before being an active member for three Insoist to be treated as not having been an
active member.

Deferred and deferred pensioner members

6—(1) A person is a deferred member of the Schemelation to an employment if—
(a) the person has qualifying service for a periodtdéast two years;
(b) the person is no longer an active member in reldtchat employment;

(c) the person has not started to receive any pengideruhe Scheme in relation to that
employment; and

(d) the person has not reached the age of 75.

(2) A person may be a deferred member of the Schemaddtion to one period of membership
notwithstanding the fact that the same personngmber in the same or a different category in
relation to a different period of membership.

(3) A person who was in receipt of Tier 3 benefits isleferred pensioner member of the
Scheme whilst those benefits are discontinued uredgdation 37(3) or (7)(c).

(4) A person may be a deferred pensioner member oSdieme in relation to one period of
membership notwithstanding the fact that the saemsgm is a member in the same or a different
category in relation to a different period of memnsbép.

Pensioner members

7—(1) A person is a pensioner member of the Schéthat person—

(a) 2008 c. 14.



(a) was an active member; or
(b) was a pension credit member,
and is in receipt of a benefit from the Schemetirgao that membership.

(2) A person may be a pensioner member in relation ne @eriod of membership
notwithstanding the fact that the same personngmber in the same or a different category in
relation to a different period of membership.

Pension credit and survivor members

8—(1) A person is a pension credit member of theeSwh if that person has been given a
pension credit in the Scheme as a consequenceafsion debit created under section 29 of the
Welfare Reform and Pension Act 198Pin relation to a member of the Scheme.

(2) A person is a survivor member of the Scheme if gason is entitled to a benefit under
regulations 41, 42, 44, 45, 47 or 48 (survivor [ians).

Contributions

Contributions

9—(1) Subject to Regulation 10 (temporary reductionontributions) , an active member must
pay contributions to the Scheme in respect of apl@yment at the contribution rate applicable to
the annual pensionable pay that member is receinitige pay period in which 1st April falls for
that employment (or in the case of an active memiygrse membership commences after 1st
April in any year, on the annual pensionable payrttember receives at the commencement of
that membership).

(2) The contribution rate applicable to an employmsras specified in the following table, with
the contribution rate specified in the third colurapplicable to the band of pensionable pay
specified in the second column into which the a&ctivember’s annual pensionable pay, rounded
down to the nearest whole pound, falls:

Band Pensionable pay range for an Contribution rate for that

employment employment
1 Up to £13,500 5.5%
2 £13,501 to £21,000 5.8%
3 £21,001 to £34,000 6.5%
4 £34,001 to £43,000 6.8%
5 £43,001 to £60,000 8.5%
6 £60,001 to £85,000 9.9%
7 £85,001 to £100,000 10.5%
8 £100,001 to £150,000 11.4%
] £150,001 or more 12.5%

(3) Where there is a change in employment, or a maiiange which affects the member’s
pensionable pay in the course of a financial yda, Scheme employer may determine that a
contribution rate from a different band should Ippleed and the Scheme employer shall inform
the member of the contribution rate applicable tlieddate from which it is to be applied.

(4) On the first day of the pay period in which 1st @015 falls, and on the first day of the
pay period in which each subsequent 1st April falie figures in the second column of the table
in paragraph (2) are increased by applying the@pjate increase, rounding the result down to
the nearest £100 and adding £1 to the first figuesach band apart from band 1.

(8) 1999 c. 30.



(5) In paragraph (4) “the appropriate increase” mehasaimount (where it is greater than zero)
by which the figures would be increased with effieatn the first Monday falling on or after 6th
April of the relevant year if they were pensiongibaing on 1st April 2014 to which the Pensions
(Increase) Act 197 4aj applied.

(6) For the purposes of identifying which is the apglile contribution rate under this regulation
and regulation 10, any reduction in pensionablehigh arises as a consequence of any of the
following circumstances is to be disregarded—

(a) the actual or assumed enjoyment by the membery&tatutory entittement during any
period away from work;

(b) child-related leave;

(c) leave of absence with permission;
(d) sick leave;

(e) leave due to injury;

(f) reserve forces service leave; or
(g) absence due to a trade dispute.

Temporary reduction in contributions

10—(1) A person may elect to pay reduced contribtion an employment for a period by
giving written notice to the member’'s Scheme emgtdiiat the member wishes to do so.

(2) Where a notice is given under paragraph (1), frbenrtext payment period following the
giving of the notice, the contribution rate payablethe member’s pensionable pay in relation to
that employment is 50% of that which would otheevibe payable under regulation 9
(contributions).

(3) An active member may cancel the election undergrapd (1) at any time by giving written
notice to the member’'s Scheme employer to thiceffe

(4) Where a notice is given under paragraph (3), frbenrtext payment period following the
giving of the notice, the contribution rate payablethe member’s pensionable pay in relation to
that employment is as provided by regulation 9.

(5) An active member’s election under paragraph (Tpiscelled from the beginning of the first
pay period after—

(a) the member’s automatic re-enrolment date; and

(b) going on to no pay as a result of sickness oryrjuovided that the member is still on no
pay at the beginning of that pay period,
and the contribution rate payable on the membearsipnable pay in relation to that employment
is as provided by regulation 9 from that date.

(6) An active member may make a further election umdeagraph (1) at any time when the
member is liable to make contributions as is preditly regulation 9.

(7) The Scheme employer of any member who elects torpdyced contributions under
paragraph (1) shall give the member informationualttoe effect on that member’s likely benefits
consequent to that election.

Contributions during absence from work

11—(1) An active member must pay contributions unaggulations 9 (contributions) or 10
(temporary reduction in contributions) during arsetice from work on child-related leave in
accordance with regulation 12 (contributions dughgd-related leave).

(8) 1971 c.56.



(2) An active member must pay contributions under r&tipis 9 or 10 during an absence on
reserve forces service leave in accordance withlatign 13 (contributions during reserve forces
service leave).

(3) An active member must pay contributions under ratiuhs 9 or 10 during an absence from
work because of illness or injury in accordancehweégulation 14 (contributions during absence
for illness etc).

(4) A person remains an active member during any alesieo work—
(a) of the description mentioned in paragraphs (18jo (
(b) due to a trade dispute, or
(c) with permission from the member’'s Scheme employer,

and if in receipt of any pay, the member contintceaccrue earned pension in accordance with
regulation 23(4) or (5) (active member’s pensiocoant).

Contributions during child-related leave

12—(1) An active member on child-related leave musy pontributions in accordance with
regulations 9 or 10 on any pensionable pay receimetliding statutory pay but that pay does not
include any amount that reduces the member's agteiasionable pay on account of possible
entitlement to statutory pay.

(2) If an active member is on ordinary maternity leapaternity leave or ordinary adoption
leave and is not entitled to receive pensionabje(inaluding statutory pay) for any of that period,
that member is treated for the purposes of thesgulRgons as if that member had paid
contributions for that unpaid period under paragrép.

Contributions during reserve forces service leave
13—(1) An active member on reserve forces servicedenust pay contributions in accordance
with regulations 9 or 10.

(2) The contributions under paragraph (1) are payabl¢he member’'s assumed pensionable
pay calculated under regulation 21 (assumed pesisieipay).

Contributions during absence for illness etc

14—(1) An active member away from employment by r@asb illness or injury must pay
contributions in accordance with regulations 9 @roh any pensionable pay received, including
statutory pay but that pay does not include any warhdhat reduces the member’'s actual
pensionable pay on account of possible entitlefmestatutory pay.

(2) If an active member is absent from employment tasoe of illness or injury and is not
entitled to receive pensionable pay (includingutal pay) for any period that member—

(a) is treated for the purposes of these Regulatioristhat member had paid contributions
for that period under paragraph (1); and

(b) if that member has an arrangement under regulagofadditional pension contributions)
which was entered into prior to the commencemett®iperiod of absence, that member
is treated for the purposes of these Regulationkthat member had paid contributions
under regulation 16.

Employer contributions during absences
15—(1) A Scheme employer must pay contributions om dssumed pensionable pay of an
active member on child-related leave.

(2) A Scheme employer must pay contributions in acaardawith regulation 67(4) where an
active member is absent from employment by rea$dimess or injury.

(3) When an active member goes on reserve forces sdeage—

10



(a) the Scheme employer must give the following infaiorain writing to the member—

() the assumed pensionable pay on which the memliiebie to pay contributions in
accordance with regulation 9 (contributions) or {t@mporary reduction in
contributions),

(ii) details of any pensionable pay being paid by thee8® employer to the member
during the absence,

(i) the rate of the employer's contribution, being témary rate of the Scheme
employer’'s contribution as adjusted by the secondate of that employer's
contribution, as specified for the time being ie thcheme employer’s current rates
and adjustment certificate, and

(iv) details of the member’s appropriate administeriaitarity;

(b) employer contributions at the rate of the emplag/epntribution specified in the Scheme
employer’s rates and adjustment certificate areapl@yto the member's appropriate
administering authority on the member's assumedipeable pay less any pensionable
pay being paid to the member during the absence.

(4) Where an active member—
(a) on reserve forces service leave;

(b) on child-related leave, which for this regulatiomcludes any period of additional
maternity leave, additional adoption leave, or addal paternity leave during which the
member receives no pay;

(c) absent from work due to illness or injury whereulagon 14(1) (contributions during
absence for iliness etc) applies; or

(d) absent from work with permission from the memb&cheme employer,

has an arrangement under regulation 16 (additiggalsion contributions) the employer
contributions under regulation 16(2)(e) or (4)(dhdred cost additional pension contributions)
remain payable if that regulation applies.

(5) Subject to paragraph (6), if an active member vghabisent from work with permission with
no pensionable pay otherwise than because of dllae#jury, child-related leave or reserve force
service leave, elects to enter into an arrangemtoepay additional contributions under regulation
16 (additional pension contributions), the memb&theme employer must pay contributions
under regulation 16(2)(e) or (4)(d) (shared cogtitawhal pension contributions) to meet two-
thirds of the cost of the arrangement.

(6) The amount that a Scheme employer can be requirgéyt under paragraph (5) may not
exceed the cost of an arrangement which would gbeeto additional pension accrual equivalent
to that which a member would have accrued if tbai® receiving assumed pensionable pay for
the period of absence from work up to a maximuniopesf 36 months.

(7) In paragraphs (4)(d) and (5) the expression “abffenmt work with permission” does not
include an absence due to a trade dispute.

Additional pension contributions

16—(1) Subject to paragraph (15), an active membeo wh paying contributions under
regulation 9 (contributions) may enter into arrangats to pay additional pension contributions
(“APCs") by regular contributions in accordancetwptaragraph (2), and a member who is paying
contributions under regulation 10 (temporary remurctin contributions) may do so if the
arrangement is to cover a period of absence ofddseription in regulation 11(4)(b) or (c)
(contributions during absence from work) unless wgpropriate administering authority
determines in any particular case that it wouldb®practical to allow APCs to be paid by regular
contributions.

(2) Where APCs are to be paid by regular contributiahg, arrangements mentioned in
paragraph (1)—

11



(a) must, when entered into, be for a complete yeanurnber of years with a minimum
period of one year;

(b) must specify the amount of extra contribution tqb&l each Scheme year;

(c) must, where the member has more than one activeberepension account, specify
which account the APC is to be attached to;

(d) must specify the amount of additional pension tockedited to the active member’s
pension account at the end of the Scheme year; and

(e) may be funded in whole or in part by the membeclse®ne employer.

(3) Subject to paragraph (15), an active member wipaying contributions under regulation 9
(contributions) may enter into arrangements to ABELS by lump sum contribution in accordance
with paragraph (4), and a member who is payingridmuttons under regulation 10 (temporary
reduction in contributions) may do so if the arramgnt is to cover a period of absence of the
description in regulation 11(4)(b) or (c) (contrilmms during absence from work).

(4) Where APCs are to be paid by a lump sum contributibe arrangements mentioned in
paragraph (3)—
(a) must specify the amount of extra contribution tbéel;

(b) must, where the member has more than one activeberepension account, specify
which account the APC is to be attached to;

(c) must specify the amount of additional pension tockedited to the active member’s
pension account at the end of the Scheme year; and

(d) may be funded in whole or in part by the membeclse®ne employer.

(5) The amount of additional annual pension that is¢ocredited to the active member’s
pension accounts pursuant to arrangements underetpulation must not exceed the additional
pension limit.

(6) The additional pension limit is £6,500 from 1st ARO14 and that figure is increased on 1st
April 2015, and each subsequent 1st April, by teant (where it is greater than zero) by which
it would be increased if it were a pension begignam 1st April 2013 to which the Pensions
(Increase) Act 197 a] applied.

(7) The amount of the contributions to be paid in respé arrangements under this regulation
is to be determined in accordance with actuariddance issued by the Secretary of State based
on—

(a) the age of the member at the time the arrangermenimence; and
(b) the gender of the member.

(8) Actuarial guidance issued by the Secretary of Statter paragraph (7) may be revised at
any time and if so, from the 1st April followingyasuch revision, any contributions payable are to
be based on the revised actuarial guidance.

(9) An application by an active member to make arrareggsnunder this regulation must—

(a) be made in writing to the member’s appropriate aistering authority, and a copy sent
to the member's Scheme employer if that membepisemployed by the administering
authority; and

(b) where those arrangements are under paragraphdt®) tise length of the period, in whole
years ending before the member’'s normal pensionage which the member wishes to
pay additional contributions.

(10) An administering authority may require an activermber to produce a report by a
registered medical practitioner of the results ofmadical examination, undertaken at the
member’'s own expense, and may refuse an applicadionake arrangements under paragraphs
(1) to (4) if that authority is not satisfied tthe member is in reasonably good health.

(8) 1971 c.56.
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(11) Arrangements made under paragraph (1) continueamytiof the following occurs—
(a) the period entered into has expired;

(b) they are terminated by the member giving one menthitten notice to the administering
authority;

(c) the member begins to pay reduced contributionsumgdgilation 10 (temporary reduction
in contributions) unless the arrangement was toecav period of absence of the
description in regulation 11(4)(b) or (c) (contrilmns during absence from work);

(d) the member ceases to be an active member;

(e) the member draws benefits under regulation 30(&)ifle retirement);
(f) the member leaves the employment; or

(g) the member dies.

(12)If arrangements entered into under paragraph (fhitnate for any reason and new
arrangements are entered into under that paragthphamount of contributions payable is
determined under paragraph (7) in accordance \ihage of the member at the date the new
arrangements are entered into and the actuaridagoé issued by the Secretary of State in force
at that date.

(13)If additional contributions are paid in accordanggh arrangements made under this
regulation, and are not refunded under regulatiBn(rights to return of contributions), that
member’s active member’s pension account must &édited with the amount specified in those
arrangements as additional pension at the endeoStmeme year in which the contributions are
paid, or at the date the arrangements terminag@yiier.

(14)If a member who is paying APCs is granted Tier 1Tmr 2 benefits in relation to the
pension account to which the arrangements are hatiabefore the end of the period the
arrangements made under paragraph (1) were dwmase ¢‘the APC period”), that member is to
be treated as having paid the contributions reduim@m the date the member is granted Tier 1 or
Tier 2 benefits, up to the end of the APC period #me additional pension bought by those
contributions is to be included in the active meritopension account for the year of leaving.

(15)If a member fails to pay all the additional contitibons due under arrangements made
under paragraph (1), and paragraph (14) does rmay &p that member, the member's active
member pension account must be credited with addditipension of an amount calculated in
accordance with actuarial guidance issued by ticeeBey of State.

(16) Where an arrangement is one to which regulatio®)1&mployer contributions during
absences) applies, application by an active mendbemake the arrangements under this
regulation must be made before the expiry of appleof 30 days beginning with the day on which
the person returns to work.

(17) Where an active member to whom regulation 11(4)iepgcontributions during absence
from work) has an arrangement under this regulatidnch was entered into prior to the
commencement of the period of absence, the APCaruhdt arrangement—

(@) must be paid by the member during any period ofdakilated leave, which for this
regulation includes any period of additional maitgrleave, additional adoption leave, or
additional paternity leave during which the memtaeeives no pensionable pay;

(b) must be paid by the member during any period orkes forces service leave where
regulation 13(1) (contributions during reserve &xrservice leave) applies;

(c) must be paid by the member during any period otidxs for illness or injury where
regulation 14(1) applies; and

(d) must be paid by the member during any period oéadxs of the description in regulation
11(4)(b) or (c) (contributions during absence froork).
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Additional voluntary contributions

17—(1) An active member may enter into arrangemerds pay additional voluntary
contributions (“AVCs”) or to contribute to sharedst additional voluntary contribution
arrangements (“SCAVCs") in respect of an employment

(2) The arrangements mentioned in paragraph (1) musa lseheme established under an
agreement between the appropriate administerirtgpétyt and a body approved for the purposes
under the Finance Act 20@&((“the AVC provider”), registered in accordancetwihat Act and
administered in accordance with the Pensions Agt 0.

(3) Where an active member wishes to make contributioren arrangement under paragraph
(1), the active member or the AVC provider authetiby the member to act on the member’s
behalf must specify in a written notice given btahthe appropriate administering authority and
the member's Scheme employer, if the member iemuioyed by the administering authority—

(a) the percentage of pensionable pay or the amounthieamember wishes to contribute
from pensionable pay in respect of an employmemiich pay period (but see paragraph
(4); and

(b) whether any of the contributions are to be useatdwide life assurance benefits payable
upon death in service as an active member and, ihe proportion or amount to be so
used.

(4) Where a member is paying AVCs for life assuranak@ensionable pay in a pay period, net
of any deductions made by the Scheme employegsssthan the AVC due, the member may pay
the contribution due by way of a payment directhi® AVC provider or to the Scheme employer
for onward transmission to that body in order tewga that the life assurance cover continues.

(5) A member may vary the amount specified in, or ceas#gributing to, an arrangement by
service of a further written notice given to the mber's Scheme employer and appropriate
administering authority by the member or by the Api©@vider authorised by the member to act
on the member’s behalf.

(6) For the purposes of regulation 5(5) of the Occupati Pension Schemes (Disclosure of
Information) Regulations 1996(the retirement date used for the purposes ofgpapa 6ZA(1)
of Schedule 2 to those regulatiotisfs, where no acceptable date has been speciiethét
purpose by the member, normal pension age oreifrtember has already attained normal pension
age, age 75.

(7) If a member draws benefits under regulation 30@), (4), (5), (7), (10) to (12) (retirement
benefits) or regulation 35(1) (early payment ofreshent pension on ill-health grounds: active
members) or, if a member who draws benefits uneigulation 30(6) (flexible retirement) makes
an election to draw the realisable value in the Adf@angement at the same time, that member
must notify the appropriate administering authotitgt the realisable value under arrangements
made under this regulation—

(a) is to be taken in full or in part by the memberadamp sum, and where only part is taken
as a lump sum, the member must specify the amoure 5o taken; and

(b) to the extent that the realisable value has nat keeen as a lump sum, it is to be used—

(i) to purchase additional pension under the Schengeaithount of which is to be
determined by the administering authority in aceok with actuarial guidance
issued by the Secretary of State, or

(i) to the extent that it has not been used to purchdsitional pension under the
Scheme, to purchase an annuity from one or morganse companies (within the
meaning of section 275 of the Finance Act 2@p4(

() 2004 c.12.

(b) 2004 c. 35.

(c) S.l. 1996/1655; paragraph (5) of regulation 5 wasstituted by S.I. 2010/2659.
(d) Paragraph 6ZA was inserted by S.I. 2002/1383.

() 2004 c.12.
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(8) Where a member chooses to take some or all ofahefits referred to in paragraph (7) in
the form of a lump sum, that sum does not form phthe total amount referred to in regulation
33(2) (election for lump sum instead of a pension).

(9) A person with an arrangement under paragraph (D) lvdtomes a deferred member of the
Scheme is entitled to a deferred AVC account WithAVC provider.

(10)A member must transfer the realisable value in ferdsd AVC account to another
registered pension scheme or qualified recognisetdseas pension scheme if making a transfer
under regulation 96 (rights to payment out of pem$und).

(11) Where a member aggregates a deferred member’'sopeastount or a deferred refund
account with an active member’'s pension accourd, réalisable value in any deferred AVC
account must be transferred to an arrangement tiideregulation and the member may make an
election to make further payments to the arrangémen

(12) If—

(a) an active member who is paying contributions toAMT or SCAVC for the purpose of
life assurance dies, or

(b) an active member who is paying contributions toAsMC or SCAVC other than for the
purpose of life assurance dies, or

(c) a deferred member dies and has a deferred AVC atcattached to the deferred
member’s pension account, or

(d) a pension credit member who has been awarded @ sharmember’s AVC account dies
before drawing benefits, or

(e) a member who has made an election under paragraf#)({i) dies before the annuity
has been purchased,

the appropriate administering authority shall, &t absolute discretion, decide that any life
assurance sum due under sub-paragraph (a), anealiwable value of any arrangement under
sub-paragraphs (b) to (e), should be paid to othferbenefit of the member’'s nominee, personal
representatives or any person appearing to theatytho have been a relative or dependent of the
member.

(13) Where a member had attained the age of 75 at tieeoflaeath, any tax chargeable under
section 206 of the Finance Act 2004 (special lunnm sleath benefits charge) is to be deducted
from the payment due under paragraphs (12) or (14).

(14) If the total of payments due under paragraph (B2emot been paid before the expiry of
two years beginning with the date of the membegstid or, where the administering authority did
not know about the member’'s death within that gkrieginning with the date on which the
administering authority could reasonably have begpected to have become aware of the
member’'s death, an amount equal to the shortfalstnioe paid to the member's personal
representatives.

(15) Regulations 72 (first instance decisions) and 9drféiture of pension rights after
conviction for employment-related offences) do apply in relation to an annuity purchased
under paragraph (7)(b)(ii) and regulation 19(1)@clusion of rights to return of contributions)
does not apply to any AVCs paid by the member.

Rights to return of contributions

18—(1) If a person’s qualifying service in the Schedetermined under regulation 3(7) (active
membership) is for less than two years, that peisoantitled, when that active membership
ceases, to be repaid by the administering autherity

(a) any contributions paid under or in accordance wetjulations 9 or 10 in relation to that
active membership;

(b) any additional contributions paid by the personamngulation 16 in relation to that
active membership;
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(c) the realisable value of any AVC or SCAVCs paid Iy person, or SCAVCs paid by the
Scheme employer under a salary sacrifice schenugruagulation 17 in relation to that
active membership (other than such contributionsl gar life assurance cover or
additional survivor benefits); and

(d) any contributions included in a transfer paymerteieed from a registered pension
scheme or from a pension scheme or arrangemeriEoifagpean Pensions Institution.

(2) Where a person is entitled to repayment under papag(1)(c), the realisable value of any
SCAVC contributions paid by the Scheme employeraepayable to the Scheme employer (other
than contributions specifically paid for additiorldé assurance cover, in respect of additional
survivor benefits or paid by the employer undealary sacrifice scheme).

(3) A person entitled to repayment under paragrapla)1{p) or (d) is also entitled to interest
on the sum due under those sub-paragraphs if regrayimnot made before the expiry of one year
beginning with the date active membership ceased.

(4) Interest due under paragraph (3) is calculatedhatper cent above base rate on a day to day
basis from the date active membership ceased andaxmnded with three-monthly rests.

(5) An administering authority shall refund contributsoto a person entitled under paragraph
(1) when the person requests payment, or on thieyeapa period of five years beginning with
the date the person’s active membership ceasadriégquest is made before then or, if the person
attains age 75 before then, on the day beforenattpage 75.

(6) If a person entitled to a repayment under parag(apties before the payment is made, the
administering authority must pay the sum due tgorson’s estate.

(7) The administering authority may deduct any tax duoéer the Finance Act 2004 or certified
amount due under section 61 of the Pension Sché&wied993@) from any repayment under
paragraph (1) and where any such deduction is rslaale secure that the money withheld is used
to discharge the tax liability or is included irethontributions equivalent premium liability due
under section 55 of the Pensions Schemes Act bR93(

(8) This regulation is subject to regulation 19 (exidoof rights to return of contributions).

Exclusion of rights to return of contributions

19—(1) A person is not entitled to a return of cdmiitions under regulation 18 if that person—

(a) becomes an active member again within one month anel day of ceasing active
membership in an employment, or before the datetarr of contributions has been
issued by the appropriate administering authowityichever is the later;

(b) left the employment because of—
(i) an offence of a fraudulent character, or
(i) grave misconduct,
in connection with the employment;

(c) benefits from a transfer payment to another regigt@ension scheme or to a qualifying
recognised overseas pension scheme;

(d) continues as an active member in another employrhefd concurrently with the
employment in which that person has ceased to laetare member; or

(e) is an active member and dies in service.

(2) Where paragraph (1)(e) applies the Scheme emplomayr direct payment out of the
appropriate fund of a sum equal to all or parthaf member’s contributions to the member, the
member’s spouse, civil partner, cohabiting partreany of the member’s dependents.

(@ 1993 c. 48; section 61 was amended by the Pengion1995, the Child Support, Pensions and S&galrity Act 2000
and the Pensions Act 2004.
(b) 1993 c. 48; there are amendments to sectiontb&hvare not relevant to this instrument.
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Meaning of pensionable pay
20—(1) Subject to regulation 21 (assumed pensionpd@, an employee’s pensionable pay is
the total of—
(a) all the salary, wages, fees and other paymentstpaice employee, and

(b) any benefit specified in the employee’s contracewiployment as being a pensionable
emolument.

(2) But an employee’s pensionable pay does not include—
(a) any sum which has not had income tax liability deiaed on it;

(b) any travelling, subsistence or other allowance paidespect of expenses incurred in
relation to the employment;

(c) any payment in consideration of loss of holidays;
(d) any payment in lieu of notice to terminate a casitcd employment;
(e) any payment as an inducement not to terminate gmanot before the payment is made;

() any amount treated as the money value to the emplay the provision of a motor
vehicle or any amount paid in lieu of such prowisio

(g) any payment in consideration of loss of future pETable payments or benefits;

(h) any award of compensation (excluding any sum reptesy arrears of pay) for the
purpose of achieving equal pay in relation to o#taployees;

() any payment made by the Scheme employer to a memnheserve forces service leave;
(i) returning officer, or acting returning officer feather than fees paid in respect of—
(i) local government elections,
(ii) elections for the National Assembly for Wales,
(i) Parliamentary elections, or
(iv) European Parliamentary elections.

Assumed pensionable pay

21—(1) During the period the circumstances specifie@aragraph (2) apply in relation to an
employment, the pensionable pay that an active memsbin relation to that employment, treated
as receiving for the purposes of these Regulatinsluding this regulation), other than
regulations 9 to 14 (contributions), is that menterssumed pensionable pay calculated in
accordance with paragraph (5).

(2) The circumstances are that the member—
(a) is on leave due to sickness or injury and is omced contractual pay or no pay;
(b) is on child-related leave; or
(c) is absent on reserve forces service leave.

(3) Paragraph (2)(c) does not apply in respect of ayog of service which qualifies the
member for benefits under any other occupationasipe scheme in respect of that service.

(4) The annual rate of assumed pensionable pay fomalogment for a Scheme year is—
(@) where the member is paid monthly—

() the pensionable pay the member received relatingebemployment in the three
months preceding the commencement of the pay pémiechich the circumstance
specified in paragraph (2) began or, for the pwposf regulations 39(2)(a)
(calculation of ill-health pension amounts) and3}q@eath grants: active members),
the pay period in which, respectively, the ill-fithaktirement or death occurred;

(ii) less any lump sum received during that period,;

(i) with the resulting sum being grossed up to an drfiquae;
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(iv) to which any regular lump sum payment receivedhim 12 months preceding the
date specified in paragraph (i) should be added;

(b) where the member is paid otherwise than monthly—

(i) the pensionable pay the member received relatinthad employment in the 12
weeks preceding the commencement of the pay pémiadhich the circumstance
specified in paragraph (2) began or, for the puwposf regulations 39(2)(a)
(calculation of ill-health pension amounts) and3}q@eath grants; active members),
the pay period in which, respectively, the ill-lthaktirement or death occurred;

(ii) less any lump sum received;
(i) with the resulting sum being grossed up to an drfiquae;

(iv) to which any regular lump sum payment receivednhim 12 months preceding the
date specified in paragraph (i) should be added.

(5) For the purposes of paragraph (4) a “regular lumm”sis a payment for which the
member’s employer determines there is a reasomedplectation that such a payment would be
paid on a regular basis.

(6) The assumed pensionable pay that a member is dreateaeceiving is adjusted by the
revaluation adjustment on the first day of the sec8cheme year which commenced after the first
date on which the member is treated as receivisgnasd pensionable pay.

Pension accounts

Pension accounts
22—(1) An administering authority must open and nm&imtone or more pension accounts for
each member of the Scheme.

(2) A separate pension account must be opened inoeletieach employment where a member
is or was employed in two or more Scheme employsaent

(3) A pension account—
(a) must contain such matters as are required by fRegalations;
(b) must identify which one of the following categor@spension account it is—
(i) an active member’s pension account;
(i) a deferred member’s pension account;
(iif) a deferred refund account;
(iv) a retirement pension account;
(v) a flexible retirement pension account;
(vi) a deferred pensioner member’s account;
(vii) a pension credit account; or
(viii) a survivor member’s account,
but, subject to that,
(c) may be kept in any form that the administering atithh considers appropriate.
(4) An administering authority must close a pensioroant i—

(a) a transfer value payment is made in respect ofribmber if the effect of the transfer is
that the member is no longer entitled to any bén&fbm the account;

(b) a refund of contributions is paid under regulatl@rights to return of contributions);

(c) all the benefits in the account are forfeited undgulation 91 (forfeiture of pension
rights after conviction for employment-related offes);

(d) the member dies;

18



(e) the last survivor entitled to a benefit from a $woy member’'s account ceases to be
entitled to a benefit from the account (by reasbdeath or upon ceasing to be an eligible
child); or

(f) due to aggregation of the benefits in the accodtit av different account, it is no longer
required.

(5) Where a member with an active member's pension uattcalso has a deferred refund
account, the benefits in the deferred refund adcowst be aggregated with the active member's
pension account and the deferred refund accousedlo

(6) Where an active member with concurrent employmeaéses an employment and does not
have qualifying service for a period of two yedhg active member’'s pension account in respect
of that employment must be closed and the benefittat account must be aggregated with the
ongoing active member’s pension account and, ifetli® more than one such account, the one
chosen by the member.

(7) Where an active member with concurrent employmergases an employment with
entitlement to a deferred pension, the benefithéndeferred member’s pension account must be
aggregated with those in the ongoing active mersh@ehsion account and, if there is more than
one such account, the one chosen by the membegs+ri

(a) within 12 months of the date the concurrent empleynteased, or

(b) such longer time as the Scheme employer in reldiiothe relevant ongoing active
member’'s pension account permits,

the member makes an election to the appropriatenégtering authority to retain the deferred
member’s pension account.

(8) Where a deferred member again becomes an activebenethe benefits in the deferred
member’s pension account must be aggregated vatetin the active member’s pension account
unless—

(a) within 12 months of the active member’s pensioroaot being opened; or

(b) such longer time as the Scheme employer in reladtiothat active member’'s pension
account permits,

the member makes an election to the appropriatenétering authority to retain the deferred
member’s pension account.

(9) Where a deferred member’s pension account or arddfeefund account is to be aggregated
with an active member’'s pension account and the lgetween the member’'s last day of
membership to which the deferred member’'s penstmownt or deferred refund account relates
and the first day of active membership to whichdahve member’s pension account relates does
not exceed 5 years, the balance in the deferredomesraccount or deferred refund account shall
be recalculated, before aggregation, as if the amwouthat account had been increased by the
revaluation adjustment and not the index rate aaijeist.

Active member’s pension accounts
23—(1) At the beginning of each Scheme year, an actiember’'s pension account in relation
to an employment must specify the opening balaocéat year.
(2) At the end of each Scheme year—
(a) the balance mentioned in paragraph (1); plus
(b) the amount of earned pension, if any, for the Sehgear; plus

(c) the amount of any additional member pension acdudiging the Scheme year pursuant
to arrangements made under regulation 16(1) ofa@litional pension contributions);
plus or minus, as the case may be,

(d) the sum resulting from any pension account adjustmering the Scheme year,
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must be aggregated and the revaluation adjustnoerth&t Scheme year must be applied at the
beginning of the next Scheme year in accordande adgtuarial guidance issued by the Secretary
of State.

(3) The revalued balance calculated under paragrapbe@mes the new opening balance for
the next Scheme year.

(4) Except where regulation 10 (temporary reductiorcantributions) applies, the amount of
earned pension for a Scheme year is 1/49th of #mabar's pensionable pay received in that year
(irrespective of whether it relates to work carréed in that year).

(5) Where regulation 10 (temporary reduction in conttitns) applies, the amount of earned
pension for a Scheme year is 1/98th of the memlipersionable pay received in that year while
that regulation applies (irrespective of whetheeiates to work carried out during that period).

(6) Other than to correct an error in a pension accaupension account adjustment can only
arise as a consequence of—

(a) an award of additional pension under regulatioife®dard of additional pension);
(b) a transfer value payment being made or received,;

(c) a pension debit being made;

(d) a Scheme pays election;

(e) a transfer into the member’s pension account fradiffarent account upon aggregation
of those accounts; or

() an adjustment of the description mentioned in r&iph 94 (adjustment of accounts
following forfeiture etc).

(7) If an active member’'s pension account is closedreethe end of a Scheme year any
pension account adjustment applicable to the at¢aoust be made immediately before the date
the account is closed, but no revaluation adjustrigeto be made to the active member pension
account for that Scheme year.

(8) If a member starts to draw benefits under reguiaB0(6) (flexible retirement) any pension
account adjustment applicable to the active merah@rhsion account must be made immediately
before the date on which benefits start to be paid.

(9) Where—
(a) a pension debit as is mentioned in paragraph (8)(@gade, or

(b) the joint liability amount specified in a noticevgn in relation to an election as
mentioned in paragraph (6)(d) is met by the pen&iod,

the appropriate administering authority shall redtie balance in the member’s account to reflect
the reduction in the value of the member’s rigb#dculated in accordance with actuarial guidance
issued by the Secretary of State.

(10) Where pensionable pay relating to a period beforember ceased to be an active member
is paid after the period of active membership hrated, it is to be treated as if it were received on
the day before the active member’s account wagdlos

Deferred member’s pension account and deferred refud account
24—(1) If a member ceases to be an active membebacomes a deferred member in relation
to an employment—
(a) the active member’s pension account must be cl@setl;
(b) a deferred member’s pension account must be opened.
(2) The deferred member’s pension account must spt@fppening balance in that account.

(3) On the day the account is opened, the opening taliarthe amount of pension the member
has accrued.

(4) The amount of pension a member has accrued is—
(a) the opening balance for the member’s last activee®e year; plus
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(b) the amount of earned pension, if any, from thet filay of the member’s last active
Scheme year until the last day of active memberghis

(c) any additional pension acquired during that pepadsuant to arrangements made under
regulation 16(1) or (3) (additional pension conitibns); plus, or minus, as the case may
be,

(d) any pension account adjustment applicable duriaggériod.

(5) Except where regulation 10 (temporary reductiorcontributions) applied, the amount of
earned pension for the period mentioned in pardgfdpb) is 1/49th of the pensionable pay
received during that period (irrespective of wheiheelates to work carried out in that period).

(6) Where regulation 10 (temporary reduction in coniiiins) applied to any of the period
mentioned in paragraph (4)(b), the amount of earpedsion is 1/98th of the member's
pensionable pay received while that regulation iagplirrespective of whether it relates to work
carried out in that period).

(7) The balance in the member’'s account at the entlefStheme year in which the member
becomes a deferred member is adjusted at the begiof the following Scheme year by the
revaluation adjustment applicable to the Scheme yeavhich the member became a deferred
member in accordance with actuarial guidance isbydtle Secretary of State.

(8) The revalued balance calculated under paragragh i@ opening balance for the following
Scheme year and thereafter, subject to paragrgplthé@balance in the account is adjusted each
year by the index rate adjustment from the dateahancrease would apply if that balance were a
pension in payment to which the Pensions (Increste)9716) applied.

(9) If a deferred member’'s account is closed beforeethe of a Scheme year, any pension
account adjustment applicable to the account mastnade immediately before the date the
account is closed.

(10) Other than to correct an error in a deferred metsh@nsion account, the only pension
account adjustment that can arise under this reégualés an adjustment as a consequence of a
matter specified in regulation 23(6) (adjustmeatadtive member’s pension accounts).

(11) If a member ceases to be an active member witheabrbing entitled to any benefits
because that member has less than two years quglégrvice—

(a) the active member’s pension account must be clesetl;
(b) a deferred refund account must be opened.

(12) Paragraphs (3) to (10) of this regulation applgéderred refund accounts as they apply to
deferred member pension accounts.

Retirement pension accounts : active members
25—(1) When an active member becomes entitled to idiate payment of a full retirement
pension in relation to an employment—
(a) the active member’s pension account must be cl@setl;
(b) a retirement pension account must be opened.
(2) The retirement pension account must specify—
(a) the amount of accrued pension;

(b) the amount of any additional pension purchased uredgilation 17(7)(b)(i) (additional
voluntary contributions);

(c) the early payment reduction or deferred paymenaeceément (if any) and the amount of
pension to which that reduction or enhancement etapplied;

(d) the commutation amount (if any);
(e) the amount of any pension adjustment; and

(8) 1971 c.56.
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(f) the amount of pension payable from time to time teddate from which it is to be paid.

(3) Subject to paragraph (4), the amount of accruediperior the purposes of paragraph (2)(a)
is the amount that would have been specified uretprlation 24(4) (deferred member’s pension
account) if a deferred member’s pension accounbleath opened for that member.

(4) The amount of accrued pension specified in pardgi@y(@) must be reduced to take
account of the commutation amount.

(5) The amount of any pension adjustment not alreadglatted for under paragraph (2)(a) is,
for the purposes of paragraph (2)(e)—

(a) the aggregate of the amounts calculated in accoedaith actuarial guidance issued by
the Secretary of State to account for any tax tachvthe administering authority may
become chargeable under the Finance Act 2004 mrdaaece with regulation 87 (tax) or
as a result of a pension sharing order; and

(b) any increase in pension resulting from a decisionatvard Tier 2 benefits under
regulations 37(7)(b) or 37(10) (special provisionréspect of members receiving Tier 3
benefits).

(6) The balance in the member’s account at the entleofStheme year in which the member
becomes a pensioner member is adjusted at theraegiof the following Scheme year by the
revaluation adjustment applicable to the Scheme yewhich the member became a pensioner
member in accordance with actuarial guidance isbydtle Secretary of State.

(7) The revalued balance calculated under paragragh tb¢ opening balance for the following
Scheme year and, thereafter, the balance is adjesieh year by the index rate adjustment from
the date that an increase would apply if that lsawere a pension in payment to which the
Pensions (Increase) Act 19@1applied.

(8) For the purposes of this regulation a full retiratrigension means a retirement pension other
than a pension payable under regulation 30(6)ifflexxetirement pensions).

Retirement pension accounts : deferred, deferred psioner and pension credit members
26—(1) When a deferred member becomes entitled toeidimte payment of a retirement
pension—
(a) the deferred member’s pension account must bed;lesel
(b) a retirement pension account must be opened.
(2) The retirement pension account must specify—
(a) the amount of accrued pension;

(b) the amount of any additional pension purchased uredgilation 17(7)(b)(i) (additional
voluntary contributions);

(c) the early payment reduction or deferred paymenaeodment (if any), and the amount of
pension to which that reduction or enhancementiegpl

(d) the commutation amount (if any);
(e) the amount of any pension adjustment; and
() the amount of pension payable from time to time teddate from which it is to be paid.

(3) Subject to paragraph (4), the amount of accruediperior the purposes of paragraph (2)(a)
is the amount specified in that member’s deferreaniver's pension account immediately before
it was closed.

(4) The amount of accrued pension specified in pardgi@y@) must be reduced to take
account of the commutation amount.

(8) 1971 c.56.
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(5) The amount of any pension adjustment not alreadguatded for under paragraph (2)(a) is,
for the purposes of paragraph (2)(e), the aggregfatiee amounts calculated in accordance with
actuarial guidance issued by the Secretary of &tedecount for—

(a) any tax to which the administering authority magdrae chargeable under the Finance
Act 2004 in accordance with regulation 87 (tax); or
(b) a pension sharing order.

(6) The balance in the member’s account is adjustell yzar by the index rate adjustment from
the date that an increase would apply if that lsdawere a pension in payment to which the
Pensions (Increase) Act 19@1applied.

(7) This regulation applies in relation to a deferrethgioner member who becomes entitled to
immediate payment of a retirement pension as ilieppo a deferred member with the following
modifications—

(a) all references to deferred members are to be reaefarences to deferred pensioner
members; and

(b) in addition to the items mentioned in paragrapt{alband (b), account is also taken of
any increase in pension resulting from a decisionatvard Tier 2 benefits under
regulation 37(7)(b) or 37(10) (special provisionré@spect of members receiving Tier 3
benefits).

(8) This regulation applies in relation to pension @redembers who become entitled to
immediate payment of a retirement pension as itieppo deferred members with the following
modifications—

(a) all references to deferred members are to be readeferences to pension credit
members; and

(b) the reference to accrued pension in paragraph)(B)@@ be read as a reference to the
amount of pension credit in the pension credit marstaccount.

Flexible retirement pension accounts
27—(1) When an active member is entitled to immedigégyment of a retirement pension
under regulation 30(6) (flexible retirement pensioim relation to an employment—
(a) aflexible retirement pension account must be opeaed

(b) the balance in the active member’'s pension accowst be reduced by the amount of
accrued pension transferred into the member’siflexietirement account.

(2) The flexible retirement pension account must speeif
(a) the amount of accrued pension transferred fronattiee member’s pension account;

(b) the amount of additional pension (if any) purchasedler regulation 17(7)(b)(i)
(additional voluntary contributions);

(c) the early payment reduction or deferred paymenaecément (if any) and the amount of
pension to which that reduction or enhancemerat etapplied;

(d) the commutation amount (if any);
(e) the amount of any pension adjustment; and
(f) the amount of pension payable from time to time teddate from which it is to be paid.

(3) The amount of accrued pension specified in pardgi@p@) must be reduced to take
account of the commutation amount.

(4) The amount of any pension adjustment not alreadguatded for under paragraph (2)(a) is,
for the purposes of paragraph (2)(e), the aggregfatiee amounts calculated in accordance with
actuarial guidance issued by the Secretary of $taéecount for an adjustment as a consequence

(8) 1971 c.56.
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of a matter specified in regulation 23(6) or 25¢%)(adjustments to active member’'s pension
accounts).

(5) The balance in the member’s flexible retirementsp@m account at the end of the Scheme
year in which the member became entitled to the ediate payment of a retirement pension
under regulation 30(6) (flexible retirement) iswlgd at the beginning of the following Scheme
year by the revaluation adjustment applicable ® Sicheme year in which the member became
entitled to that retirement pension, in accordanith actuarial guidance issued by the Secretary
of State.

(6) The revalued balance calculated under paragragh tb¢ opening balance for the following
Scheme year and, thereafter, the balance in theuatds adjusted each year by the index rate
adjustment from the date that an increase woultyapiiat balance were a pension in payment to
which the Pensions (Increase) Act 19 Hpplied.

Deferred pensioner member accounts

28—(1) When a pensioner member who has been in iteakiper 3 benefits has those benefits
discontinued under regulation 37(3) or (7)(c) ($gleprovision in respect of members receiving
Tier 3 benefits)—

(a) the member’s retirement pension account must tsedleand
(b) a deferred pensioner member account must be opened.

(2) The deferred pensioner member account must spéodyamount of accrued pension
transferred from the member’s retirement pensi@oaat.

(3) The amount of accrued pension transferred undexgpaph (2) is the opening balance for
the following Scheme year and, thereafter, thertwaan the account is adjusted each year by the
index rate adjustment from the date that an inereasuld apply if that balance were a pension in
payment to which the Pensions (Increase) Act 197diiplied.

(4) The amount in the deferred pensioner member's atcmay be adjusted by amounts
calculated in accordance with actuarial guidanseed by the Secretary of State as a result of a
pension sharing order or to account for any tawhdach the administering authority may become
chargeable under the Finance Act 2004 in accordaritbaegulation 87 (tax).

Pension credit accounts

29—(1) When a person becomes a beneficiary of a pensiaring order, a pension credit
member account must be opened.

(2) The pension credit account at the date it is opanadt be credited from the member’'s
pension account that is to be debited with an amioucompliance with the pension sharing order
and calculated in accordance with actuarial guidassued by the Secretary of State.

(3) The amount credited under paragraph (2) is the ingdvalance for the following Scheme
year and, thereafter, the balance in the accowft year is adjusted by the index rate adjustment
from the date that an increase would apply if trednce were a pension in payment to which the
Pensions (Increase) Act 19¢€L&pplied.

(4) The amount in a pension credit account may be tdjuby amounts calculated in
accordance with actuarial guidance issued by ticeeBey of State—

(a) as aresult of a further pension sharing order; or

(b) to account for any tax to which the administeringharity may become liable under the
Finance Act 2004 in accordance with regulationt8X)(

(8) 1971 c.56.
(b) 1971 c. 56.
(c) 1971 c.56.
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Benefits

Retirement benefits

30—(1) Subject to paragraph (3), a member who attamsnal pension age and is not an
employee in local government service is entitledmomediate payment of a retirement pension
without reduction.

(2) A member to whom paragraph (1) applies and whacbhasurrent employments may draw a
pension in relation to an employment so long as rfember is not an employee in local
government service in relation to that employment.

(3) A member to whom paragraph (1) applies may electidfer payment of a retirement
pension to a date after that member’s normal parsge up to the date when that member attains
the age of 75.

(4) A member who starts to receive payment of a rem@npension from a date after that
member’s normal pension age is entitled to enhaeoéwf the pension by the amount shown as
appropriate in actuarial guidance issued by theesary of State.

(5) A member who has not attained normal pension agjevba has attained the age of 55 or
over, may elect to receive immediate payment ofetirement pension in relation to an
employment if that member is not an employee irallgovernment service in that employment,
reduced by the amount shown as appropriate in @&tgaidance issued by the Secretary of State.

(6) An active member who has attained the age of 58ver who reduces working hours or
grade of an employment may, with the Scheme empbyensent, elect to receive immediate
payment of all or part of the retirement pensiomwtach that member would be entitled in respect
of that employment if that member were not an eyg®oin local government service on the date
of the reduction in hours or grade, adjusted by dah®unt shown as appropriate in actuarial
guidance issued by the Secretary of State.

(7) Where an active member who has attained the adsb ajr over is dismissed from an
employment by reason of redundancy or businessiesifty, or whose employment is terminated
by mutual consent on grounds of business efficietitgt member is entitled to, and must take
immediate payment of —

(a) retirement pension relating to that employment peyainder regulation 16 (additional
pension contributions), adjusted by the amount shas appropriate in actuarial
guidance issued by the Secretary of State; and

(b) any other retirement pension relating to that emplent payable under these
Regulations, without reduction.

(8) A Scheme employer, former employer which is a Se&hemployer, or, where a member’'s
employer or former employer has ceased to be anselenployer, the appropriate administering
authority, may agree to waive in whole or in pamy aeduction that would, apart from this
paragraph, be required by paragraphs (5) or (6).

(9) In paragraphs (1) to (8) of this regulation the respion “member” means a member with
qualifying service for a period of two years an@sloot include a pension credit member.

(10) Subject to paragraph (11), a pension credit memier attains normal pension age is
entitled to, and must take, immediate payment mtisement pension deriving from the pension
credit, without reduction, irrespective of whethieat pension credit member is also an employee
in local government service.

(11) A pension credit member may elect to defer payroéatretirement pension deriving from
a pension credit to a date after that member’'s abpansion age and, if the member does so, is
entitled to immediate payment of a retirement pemgrom any date up to the date when that
member attains the age of 75, enhanced by the @msbawn as appropriate in actuarial guidance
issued by the Secretary of State, irrespective lndéther the pension credit member is also an
employee in local government service.

(12) A pension credit member who has attained the agg50br over may elect to receive
immediate payment of a retirement pension derivitogn the pension credit, reduced by the
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amount shown as appropriate in actuarial guidassged by the Secretary of State, irrespective of
whether the pension credit member is also an eraplaylocal government service.

Award of additional pension

31—(1) A Scheme employer may resolve to award—
(a) an active member, or

(b) a member who was an active member who was dismisgedason of redundancy, or
business efficiency, or whose employment was teaitash by mutual consent on grounds
of business efficiency,

additional annual pension of, in total (includingyaadditional pension purchased by the Scheme
employer under regulation 16), not more than thditmeal pension limit payable from the same
date as any pension payable under other provisibtieese Regulations from the pension account
to which the additional pension is attached, predithat, in the case of a member falling within
sub-paragraph (b), the resolution to award additipension is made within 6 months of the date
the member’'s employment ended.

(2) The additional pension limit is £6,500 from 1st ARO14 and that figure is increased on 1st
April 2015, and each subsequent 1st April, by theant (where it is greater than zero) by which
it would be increased if it were a pension begignim 1st April 2013 to which the Pensions
(Increase) Act 197 aj applied.

(3) An award of additional pension under—

(@) paragraph (1)(a) is to be credited to the relewative member pension account in the
Scheme year in which the resolution to award tltstiadal pension is made; and

(b) paragraph (1)(b) is to be treated as credited & rédevant active member pension
account on the day before the date of terminatf@mployment.

(4) The restrictions specified in paragraph (1) apphStheme employers which have power
under section 1 of the Localism Act 20t)L(local authority’s general power of competence) o
section 5A(1) of the Fire and Rescue Services ABUR) (powers of fire and rescue authorities)
in the exercise of those powers.

Commencement of pensions

32—(1) The first period for which any retirement pemswhich is payable immediately on a
member leaving any employment is payable, begink thie day after the date on which the
employment ends.

(2) Subject to paragraphs (3) and (4), in the casedeferred member, the first period for which
payment begins is the member’'s normal pension atgssi that member gives written notice to
the appropriate administering authority to defeymant (but any such deferral shall not extend
beyond the day before the member’s 75th birthday).

(3) Where a member elects under regulation 30(3),(18), or (12) to have a pension paid from
a date other than normal pension age, the firgbgdor which retirement pension is payable
begins on the date the member specifies in a writietice to the appropriate administering
authority.

(4) When, in a written notice to the appropriate adstering authority, a member elects under
regulation 30(6) (flexible retirement) to receivemediate payment of all or part of that member’s
benefits, if the member's Scheme employer consentie payment, the first period for which
retirement pension is payable begins on the datieeofeduction in hours or grade.

(@) 1971 c.56.
(b) 2011 c. 20.
(c) 2004 c. 21; section 5A was inserted by sectiohtbe Localism Act 2011.
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(5) A notice given under paragraph (3) must be givenless than three months before the
beginning of the period specified and a notice ivader paragraph (4) must be given within one
month of the reduction in hours or grade.

(6) A member may give a further notice under paragi@haltering the date specified in an
earlier notice, but any such further notice mustgben not less than three months before the
beginning of the period specified in the furthetice

(7) An administering authority may agree to extendtthmee limits specified in paragraphs (5)
and (6).

(8) Where a member is entitled to early payment of ipendue to ill-health under regulation 35
(early payment of retirement pension on ill-heatibunds: active members) the first period for

which retirement pension is payable is the dayr dffte date on which the member's employment
is terminated.

(9) Where a member is entitled to Tier 2 benefits feifeg a review under regulation 37(7)(b)
or (10) (special provision in respect of memberseiceipt of Tier 3 benefits) the first period for
which those benefits are payable starts on theafate review decision under regulation 37(7)(b)
or the date of the determination under regulatiofiG).

(10) Where a member is entitled to early payment of jpendue to ill-health under regulation
38 (early payment of retirement pension on ill-tlegrounds: deferred and deferred pensioner
members), the first period for which retirement gien is payable begins on the date of the
determination that the member is permanently incl@pander that regulation.

Election for lump sum instead of pension

33—(1) Subject to paragraph (4), a member entitled tetirement pension under the Scheme
may by written notice given to the appropriate adstéring authority before any benefits in
relation to the benefit crystallisation event beeopayable, commute the retirement pension
payable, or part thereof, at a rate of £12 for g¥drof annual pension commuted.

(2) But the total amount of the member's commuted shail s10t exceed 25% of the capital
value of the member’'s accrued rights under allllgoaernment pension provision in relation to
that benefit crystallisation event excluding thaseler regulation 17(7)(a) (additional voluntary
contributions).

(3) The capital value of a member's accrued rights|sbal calculated in accordance with
actuarial guidance issued by the Secretary of State
(4) Paragraph (1) does not apply to—

(a) a pension credit member where the member of therBetio whom the Pension Sharing
Order applied has made an election under this aégual before the valuation date used
when implementing the Pension Sharing Order;

(b) a deferred pensioner member; or

(c) any additional pension purchased by the memberruedalation 17(7)(b)(i) (additional
voluntary contributions).

Commutation and small pensions

34—(1) Any authorised payments within the meaningsettion 164 (authorised member
payments) of the Finance Act 208} (listed in sub-paragraphs (a) to (c) may be paid i
accordance with the rules relating to the payménguch benefits under that Act or relevant
regulations under that Act—

(@) a lump sum which is a trivial commutation lump swithin the meaning of section 166
(lump sum rule) of that Act;

(&) 2004 c. 12; section 164 was amended by the FenAnt2006 (c. 25), the Finance Act 2008 (c. 9, Fimance Act 2009 (c.
10) and the Finance Act 2011 (c.11).
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(b) a trivial commutation lump sum death benefit witkiie meaning of section 168 (lump
sum death benefit rule) of that Act; or

(c) a commutation payment under regulations 6 (payraéiet relevant accretion), 11 (de
minimis rule for pension schemes) or 12 (paymentdabger pension schemes) of the
Registered Pension Schemes (Authorised Paymengsli&iens 200H).

(2) Any payment under paragraph (1) shall be calculatextcordance with actuarial guidance
issued by the Secretary of State.

(3) If a member receives a payment under this regulatioy pension account relating to that
payment must be closed and the member is entiledot further benefits in relation to that
account and no survivor benefits are subsequeatigile upon the death of the member.

IlI-health retirement

Early payment of retirement pension on ill-health gounds: active members

35—(1) An active member who has qualifying service #period of two years and whose
employment is terminated by a Scheme employer emgtbunds of ill-health or infirmity of mind
or body before that member reaches normal pengien ia entitled to, and must take, early
payment of a retirement pension if that membes8as the conditions in paragraphs (3) and (4)
of this regulation.

(2) The amount of the retirement pension that a member satisfies the conditions mentioned
in paragraph (1) receives, is determined by whidih@ benefit tiers specified in paragraphs (5) to
(7) that member qualifies for, calculated in acemicke with regulation 39 (calculation of ill-health
pension amounts).

(3) The first condition is that the member is, as altexf ill-health or infirmity of mind or body,
permanently incapable of discharging efficientlg ttiuties of the employment the member was
engaged in.

(4) The second condition is that the member, as atresull-health or infirmity of mind or
body, is not immediately capable of undertaking ganful employment.

(5) A member is entitled to Tier 1 benefits if that nin is unlikely to be capable of
undertaking gainful employment before normal pemsige.

(6) A member is entitled to Tier 2 benefits if that mmm—
(a) is not entitled to Tier 1 benefits; and

(b) is unlikely to be capable of undertaking any gdirfnployment within three years of
leaving the employment; but

(c) is likely to be able to undertake gainful employinieefore reaching normal pension age.

(7) Subject to regulation 37 (special provision in Egmf members receiving Tier 3 benefits),
if the member is likely to be capable of undertgkgainful employment within three years of
leaving the employment, or before normal pensiaa ibgarlier, that member is entitled to Tier 3
benefits for so long as the member is not in gaiefoployment, up to a maximum of three years
from the date the member left the employment.

Role of the IRMP

36—(1) A decision as to whether a member is entitlader regulation 35 (early payment of
retirement pension on ill-health grounds: activenbers) to early payment of retirement pension
on grounds of ill-health or infirmity of mind or Hg, and if so which tier of benefits the member
qualifies for, shall be made by the member’'s Schemployer after that authority has obtained a
certificate from an IRMP as to—

(a) whether the member satisfies the conditions inlegigm 35(3) and (4); and if so,

(@) S.1.2009/1171; regulations 11 and 12 were anebgeS.|. 2011/1751.
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(b) how long the member is unlikely to be capable afarteking gainful employment; and

(c) where a member has been working reduced hoursathdelduced pay as a consequence
of the reduction in working hours, whether that rhemwas in part time service wholly
or partly as a consequence of ill-health or inftgnaf mind or body.

(2) An IRMP from whom a certificate is obtained undarggraph (1) must not have previously
advised, or given an opinion on, or otherwise biegnlved in the particular case for which the
certificate has been requested.

(3) If the Scheme employer is not the member’s appatgadministering authority, it must first
obtain that authority’s approval to its choice RMP.

(4) The Scheme employer and IRMP must have regard ittagee given by the Secretary of
State when carrying out their functions under thigulation and regulations 37 (special provision
in respect of members receiving Tier 3 benefitg) 88 (early payment of retirement pension on
ill-health grounds: deferred and deferred pensiomembers).

Special provision in respect of members receivingié@r 3 benefits

37—(1) A member in receipt of Tier 3 benefits whaats normal pension age continues to be
entitled to receive retirement pension and ceasdsetregarded as being in receipt of Tier 3
benefits from that date, and nothing in the remairad this regulation applies to such a person.

(2) A member who receives Tier 3 benefits shall infdima former Scheme employer upon
starting any employment while those benefits arpagment and shall answer any reasonable
inquiries made by the authority about employmesaiustincluding as to pay and hours worked.

(3) Payment of Tier 3 benefits shall cease if a merstats an employment which the Scheme
employer determines to be gainful employment, iis fa answer inquiries made by the employer
under paragraph (2), and the employer may recawgmpayment made in respect of any period
before discontinuance during which the member waan employment it has determined to be
gainful employment.

(4) A Scheme employer may determine that an employsestaated gainful employment for the
purposes of paragraph (3) if it forms the reasanaldw that the employment is likely to endure
for at least 12 months and it is immaterial whetther employment does in fact endure for 12
months.

(5) A Scheme employer must review payment of Tier efiemafter they have been in payment
for 18 months.

(6) A Scheme employer carrying out a review under pgardy (5) must make a decision under
paragraph (7) about the member’s entitlement aftéaining a further certificate from an IRMP as
to whether, and if so when, the member will be lyikeo be capable of undertaking gainful
employment.

(7) The decisions available to a Scheme employer réngeywayment of Tier 3 benefits to a
member under paragraph (5) are as follows—

(a) to continue payment of Tier 3 benefits for any pérup to the maximum permitted by
regulation 35(7) (early payment of retirement pensbn ill-health grounds: active
members);

(b) to award Tier 2 benefits to the member from thee dait the review decision if the
authority is satisfied that the member—

() is permanently incapable of discharging efficiertig duties of the employment the
member was engaged in, and either

(i) is unlikely to be capable of undertaking gainfulppmyment before normal pension
age, or

(i) is unlikely to be capable of undertaking any gdimfitnployment within three years
of leaving the employment, but is likely to be atdaundertake gainful employment
before reaching normal pension age; or

(c) to cease payment of benefits to the member.
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(8) A member whose Tier 3 benefits are discontinueceupdragraph (3) or (7)(c) is a deferred
pensioner member from the date benefits are disagd and shall not be entitled to any Tier 3
benefits in the future.

(9) A Scheme employer which determines that it is apate to discontinue payment of Tier 3
benefits for any reason shall notify the appropradministering authority of the determination.

(10) A Scheme employer may, following a request for den® from a member in receipt of
Tier 3 benefits or within 3 years after paymenfTadr 3 benefits to a member are discontinued,
make a determination to award Tier 2 benefits & thember from the date of the determination,
if the employer is satisfied after obtaining a et certificate from an IRMP, that the member is
permanently incapable of discharging efficientlg ttiuties of the employment the member was
engaged in, and either—

(a) is unlikely to be capable of undertaking gainfulpggmyment before normal pension age;
or

(b) is unlikely to be capable of undertaking any gdirfnployment within three years of
leaving the employment, but is likely to be ableutwlertake gainful employment before
reaching normal pension age.

(11) The IRMP who provides a further certificate undarggraphs (6) or (10) may be the same
IRMP who provided the first certificate under reggidn 36(1) (role of the IRMP).

(12) Where the member’s former employer has ceased to3eheme employer, the references
in paragraphs (5) to (7), (9) and (10) are to s ras references to the member’s appropriate
administering authority.

Early payment of retirement pension on ill-health gounds: deferred and deferred pensioner
members

38—(1) A deferred member who, because of ill-heaitinbrmity of mind or body—

(a) becomes permanently incapable of discharging efitty the duties of the employment
that member was engaged in at the date the merebanme a deferred member, and

(b) is unlikely to be capable of undertaking gainfulpgoyment before normal pension age,
or for at least three years, whichever is the sgone

may ask to receive payment of a retirement penslwatever the member’s age.

(2) A request under paragraph (1) must be made inngritb the deferred member’s former
Scheme employer or appropriate administering aittherhere the member's former Scheme
employer has ceased to be a Scheme employer.

(3) Before determining whether or not to agree to aiestjunder paragraph (1), the deferred
member’s former Scheme employer, or administerintgaity, as the case may be, must obtain a
certificate from an IRMP as to whether the membesuiffering from a condition that renders the
member—

(a) permanently incapable of discharging efficientlye thuties of the employment the
member was engaged in because of ill-health anmitff of mind or body; and, if so,

(b) whether as a result of that condition the membenliely to be capable of undertaking
gainful employment before reaching normal pensige, @or for at least three years,
whichever is the sooner.

(4) A deferred pensioner member who, because of illhes infirmity of mind or body, is
unlikely to be capable of undertaking gainful enyphent before normal pension age, may ask to
receive payment of a retirement pension at any kiefere the member’s normal pension age.

(5) A request under paragraph (4) must be made to ¢ferrdd pensioner member’'s former
Scheme employer, or appropriate administering aiiyhahere the member’s former Scheme
employer has ceased to be a Scheme employer.

(6) Before determining whether to agree to a requestuparagraph (4), the deferred pensioner
member’s former Scheme employer, or administerintgaity, as the case may be, must obtain a
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certificate from an IRMP as to whether the memhsra result of ill-health or infirmity of mind or
body, is unlikely to be capable of undertaking §adiemployment before normal pension age.

(7) If the Scheme employer is not the deferred or defepensioner member’'s appropriate
administering authority, it must obtain that auttyds consent to the appointment of an IRMP
under this regulation.

(8) An IRMP appointed under paragraph (6) may be threesERMP who provided the first
certificate under regulation 36(1) (role of the IRM

Calculation of ill-health pension amounts

39—(1) Subject to paragraphs (5) to (7), Tier 1 bigsefre calculated by adjusting the active
member’s pension account as follows—

(@) an amount is added to the balance in the accounth&year in which the member’'s
employment was terminated, equivalent to the amofirgarned pension the member
would have accrued between the day following th&e d# termination and normal
pension age, if that member had been treated &vireg assumed pensionable pay,
calculated in accordance with regulation 21(5) {assd pensionable pay) for each year
and fraction of a year in that period and treatamy election under regulation 10
(temporary reduction in contributions) as lapsedhat date of the termination of the
member’'s employment; and

(b) retirement pension is payable to the member asdf member had reached normal
pension age on the date the member’'s employmentesmmated.

(2) Subject to paragraphs (5) to (8), Tier 2 benefits ealculated by adjusting the active
member’s pension account as follows—

(a) for the year in which the member’'s employment veaminated, one quarter of the sum
calculated in accordance with paragraph (1)(aglied; and

(b) retirement pension is payable to the member asdf member had reached normal
pension age on the date the member’'s employmentesmmated.

(3) Tier 3 benefits are the retirement pension thatlevdae payable to the member if that
member had reached normal pension age on the lkdatadtive member's employment was
terminated.

(4) Benefits payable under regulation 38 (early paynwntetirement pension on ill-health
grounds: deferred and deferred pensioner membeesiha retirement pension that would be
payable to the member if that member had reachemialgpension age on the date from which
benefits are awarded.

(5) Where a member entitled to Tier 1 benefits subsatjubecomes an active member, no
addition is to be made under paragraph (1)(a) g 2o any Tier 1 or Tier 2 benefits that the
member becomes entitled to after that subsequeiodpef membership.

(6) Where a member entitled to Tier 2 benefits (“thiéahill-health retirement”) subsequently
becomes an active member, the addition made uratagmaph (1)(a) or (2)(a) to any Tier 1 or
Tier 2 benefits that the member becomes entitleaftey that subsequent period of membership is
modified in accordance with paragraph (7).

(7) The number of years for which a member to whomgragzh (6) applies is treated as having
received assumed pensionable pay for the purpdgesagraph (1)(a)or (2)(a) shall not exceed—

(a) the number of years at the date of the initiah@alth retirement up to the member’'s
normal pension age at that time, less

(b) a quarter of the number of years calculated in mlsowe with sub-paragraph (a), less

(c) the number of years during which the member has baeactive member after the initial
ill-health retirement.

(8) Paragraph (2) applies in the case of a membeteghtt Tier 2 benefits following a review
under regulation 37(5) or (10) with the followingdifications—
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(a) the references to the date on which the memberfgoyment terminated are to be read
as references to the date on which the review uretgriation 37(5) was carried out or
the determination under regulation 37(10) was madd;

(b) the account that the member has on the date @éthew decision under regulation 37(5)
or the date of the determination under regulatié(i@), is treated as if it were an active
member’s pension account for the purposes of tloaledion of the benefits to which the
member is entitled.

(9) For the purposes of this regulation—

(@) in calculating assumed pensionable pay in accosdavith regulation 21(5) (assumed
pensionable pay), account is only taken of any cedo in the pensionable pay the
member received if an IRMP has certified that thember was working reduced
contractual hours as a consequence of ill-healthfiomity of mind or body; and

(b) no adjustment is to be made to any sum by virtuegidlation 21(7) for any period after
the date of termination of employment under regaaB5 (early payment of retirement
pension on ill-health grounds: active members).

Survivor benefits

Death grants: active members

40—(1) If an active member dies before attainingdge of 75, an administering authority shall
pay a death grant.

(2) The appropriate administering authority may, atlisolute discretion, pay the death grant to
or for the benefit of the member's nominee, perbogaresentatives or any person appearing to
the authority to have been a relative or depenaetiite member.

(3) The death grant is three times the member’s aremslmed pensionable pay calculated in
accordance with regulation 21(5) as at the dathkeomember’s death.

(4) If the administering authority has not made paymeamtder paragraph (1) equalling in
aggregate the member’s death grant before theyegpiwo years beginning with the date of the
member’'s death or, where the administering authatitl not know about the member’'s death
within that period, beginning with the date on whibe administering authority could reasonably
be expected to have become aware of the membeath,dbey must pay an amount equal to the
shortfall to the member’s personal representatives.

Survivor benefits: partners of active members

41—(1) If an active member dies leaving a survivipgusse, civil partner or cohabiting partner,
that person is entitled to a pension which shathednto payment on the day following the
member’s death.

(2) The appropriate administering authority shall cltteeactive member’s pension account and
shall open a survivor member’s pension account tfwerday following the member’s death.

(3) The opening balance of the survivor member’'s pensiccount is the amount of pension
payable to the survivor calculated in accordandh paragraph (4).

(4) The amount of a pension payable under paragrapts &lculated by adding together the
amounts in sub-paragraphs (a) and (b)—

(a) the pension that the member would have been ehtdldraw if—
(i) the member had been entitled to draw a pensioheddte of the member’s death,

(i) the pension the member would have been able to drathat date had not been
subject to any restriction on the age at which atuld be drawn, or actuarial
adjustment either relating to the age at whichaswirawn or following a Scheme
pays election,
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(i) the pension excluded additional pension purchasel@ruregulation 16 (additional
pension contributions) and any additional pensisrarded under regulation 31
(award of additional pension),

(iv) the member's earned pension had accrued at a frdtd @0th of pensionable pay,
and

(v) the amount of any earned pension credited undemlatgn 101(1) (effect of
acceptance of transfer value) had been multiplied93160;

(b) a sum equivalent to 1/160th of the member’'s anasslimed pensionable pay calculated
in accordance with regulation 21(5) as at the datee member’s death, for each year or
fraction of a year between the date of the membaéesth and the member’'s normal
pension age.

(5) The balance in the survivor member’'s pension adcatithe end of the Scheme year in
which the survivor member's account was openedijsstéed at the beginning of the following
Scheme year by the revaluation adjustment appkctibthe Scheme year in which the survivor
member’s account was opened, in accordance witlaaat guidance issued by the Secretary of
State.

(6) The revalued balance calculated under paragrapis e opening balance of the survivor
member’s pension account for the following Scherearyand, thereafter, the balance in the
account is adjusted each year by the index ratesadgnt from the date that an increase would
apply if that balance were a pension in paymenwtich the Pensions (Increase) Act 191(
applied.

(7) If there is more than one surviving spouse, theylre jointly entitled in equal shares under
paragraph (1).

Survivor benefits: children of active members

42—(1) If an active member dies leaving one or mdigitde children, they are entitled to a
children’s pension which shall come into paymenttenday following the member’s death.

(2)If a pension is payable to a partner of an activemiver under regulation 41(1), the
appropriate administering authority shall open avisar member’'s pension account for the
eligible child or children from the day followinbeé member’s death.

(3) The opening balance of a survivor member’s penagmount opened under paragraph (2) is
the amount of pension payable to the eligible clitdchildren calculated in accordance with
paragraph (4) or (5), but if the pension payabldenrregulation 41(1) ceases to be paid, the
pension payable to the eligible child or childrerrecalculated in accordance with paragraph (9)
or (10) as from the day following the date the jp@msinder regulation 41(1) ceased to be paid.

(4) The amount of pension payable under paragraph &revthere is only one such child is
calculated by adding together the amounts in suagpaphs (a) and (b),

(a) the pension that the member would have been ehtdldraw if—
() the member had been entitled to draw a pensioheddte of the member’s death,

(i) the pension the member would have been able to drathat date had not been
subject to any restriction on the age at which atuld be drawn, or actuarial
adjustment relating to the age at which it was dragr following a Scheme pays
election, or any pension debit applied on accofiatgension sharing order,

(i) the pension excluded any additional pension pusthagnder regulation 16
(additional pension contributions) and any addalopension awarded under
regulation 31 (award of additional pension),

(iv) the member's earned pension had accrued at a rat820th of pensionable pay
and,

(8) 1971 c.56.
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(v) the amount of any earned pension credited undemlatgn 101(1) (effect of
acceptance of transfer value) has been multipedid320;

(b) a sum equivalent to 1/320th of the member’'s anasslimed pensionable pay calculated
in accordance with regulation 21(5) as at the datee member’s death, for each year or
fraction of a year between the date of the membaéesth and the member’'s normal
pension age.

(5) The amount of pension payable under paragraphtgd@jexthere is more than one such child,
is calculated by adding together the amounts inparagraphs (a) and (b), and is payable to those
children in equal shares—

(a) the pension that the member would have been ehtdldraw if—
(i) the member had been able to draw a pension oratkeotithe member’s death,

(i) the pension the member would have been able to drathat date had not been
subject to any restriction on the age at whicloitld be drawn, or actuarial reduction
relating to the age at which it was drawn or follogva Scheme pays election or any
pension debit applied on account of a pension starider,

(i) the pension excluded any additional pension pusthagnder regulation 16
(additional pension contributions) and any addalopension awarded under
regulation 31 (award of additional pension),

(iv) the member's earned pension had accrued at a ratd @th of pensionable pay
and,

(v) the amount of any earned pension credited undemlatgn 101(1) (effect of
acceptance of transfer value) has been multipedids160;

(b) a sum equivalent to 1/160th of the member’s anasslimed pensionable pay calculated
in accordance with regulation 21(5) as at the datee member’s death , for each year or
fraction of a year between the date of the membaeath and the member’'s normal
pension age.

(6) At the point at which the number of eligible chéddris reduced to one, if a pension is still
payable to a surviving partner under regulatiorifiithe pension payable to that eligible child is
recalculated in accordance with paragraph (4)as the day following the date the other eligible
child’s or children’s pension ceased to be paid.

(7) If, on the day following the member’s death, nogien is payable to a partner of an active
member under regulation 41(1), the appropriate agtering authority shall close the active
member’s pension account and shall open a surviember’'s pension account for the eligible
child or children from the day following the memisedeath.

(8) The opening balance of a survivor member’s pena@tmount opened under paragraph (7) is
the amount of pension payable to the eligible chitdchildren, calculated in accordance with
paragraph (9) or (10).

(9) The amount of pension payable under paragraph &yevthere is only one such child is
calculated by adding together the amounts in papdg (a) and (b),

(a) the pension that the member would have been ehtdleraw if—
(i) the member had been entitled to draw a pensioheddy the member died,

(ii) the pension the member would have been able to drathat date had not been
subject to any restriction on the age at which duld be drawn, or actuarial
adjustment relating to the age at which it was draw following a Scheme pays
election or any pension debit applied on accoust pénsion sharing order,

(i) the pension excluded any additional pension pusshagnder regulation 16
(additional pension contributions) and any addalompension awarded under
regulation 31 (award of additional pension),

(iv) the member’s earned pension had accrued at afrat24®th of pensionable pay and

(v) the amount of any earned pension credited undemlatgn 101(1) (effect of
acceptance of transfer value) has been multipedids240;
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(b) a sum equivalent to 1/240th of the member's anasslimed pensionable pay, calculated
in accordance with regulation 21(5) as at the datee member’s death, for each year or
fraction of a year between the date of the membaeath and the member’'s normal
pension age.

(10) The amount of pension payable under paragraph (@revthere is more than one such
child, is calculated by adding together the amoumtgaragraphs (a) and (b), and is payable to
those children in equal shares—

(a) the pension that the member would have been ehtdldraw if—
(i) the member had been entitled to draw a pensioheddte the member died,

(i) the pension the member would have been able to drathat date had not been
subject to any restriction on the age at which duld be drawn, or actuarial
adjustment relating to the age at which it was draw following a Scheme pays
election or any pension debit applied on accoust pénsion sharing order,

(i) the pension excluded any additional pension pusshagnder regulation 16
(additional pension contributions) and any addalompension awarded under
regulation 31 (award of additional pension),

(iv) the member’'s earned pension had accrued at afrat&@adth of pensionable pay and

(v) the amount of any earned pension credited undemlatgn 101(1) (effect of
acceptance of transfer value) has been multipedids120;

(b) a sum equivalent to 1/120th of the member's anassilimed pensionable pay, calculated
in accordance with regulation 21(5) as at the dathe member’s death , for each year or
fraction of a year between the date of the membaesth and the member’'s normal
pension age.

(11) At the point at which the number of eligible chédris reduced to one, the pension payable
to that child is recalculated in accordance wittageaph (9).

(12) The balance in the survivor member’'s pension adcatuthe end of the Scheme year in
which the survivor member's account was openedijsstéed at the beginning of the following
Scheme year by the valuation adjustment applicabldhe Scheme year in which the survivor

member’s account was opened, in accordance witladat guidance issued by the Secretary of
State.

(13) The revalued balance calculated under paragraph i§l2he opening balance of the
survivor member’s pension account for the followBcheme year and, thereafter, the balance in
the account is adjusted each year by the indexadjtsstment from the date that an increase would
apply if that balance were a pension in paymenitich the Pensions (Increase) Act 191(
applied.

Death grants: deferred members, pension credit mendrss and deferred pensioner members

43—(1) If a deferred member dies an administerindpatity shall pay a death grant.

(2) The appropriate administering authority may, atlisolute discretion, pay the death grant to
or for the benefit of the member's nominee, perbogaresentatives or any person appearing to
the authority to have been a relative or depenaietiite member.

(3) The death grant is the amount the member would hage entitled to receive as retirement
pension annually if—

(a) the member had been able to draw a pension oraththd member died; and

(b) the pension the member would have been able to dnatliat date had not been subject
to any restriction on the age at which it coulddb@wn, or actuarial adjustment relating to
the age at which it was drawn,

multiplied by 5.

(8) 1971 c.56.
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(4) If the administering authority has not made paymeamtder paragraph (1) equalling in
aggregate the member’'s death grant before theyeapiwo years beginning with the member’s
death or, where the authority did not know aboet miember’s death before the expiry of that
period, beginning with the date on which the adstering authority could reasonably be expected
to have become aware of the member’s death, thesy pay an amount equal to the shortfall to
the member’s personal representatives.

(5) This regulation applies to pension credit membarslyding persons entitled to a pension
credit who die before the appropriate administednthority awards a pension credit) as it applies
to deferred members with the modification that e amount of death grant calculated under
paragraph (3), the amount calculated under parbd@fa) and (b) is multiplied by 3.

(6) This regulation applies to deferred pensioner mesbs it applies to deferred members
except that the amount of death grant calculatetkuparagraph (3) is reduced by the amount of
pension already paid to the member under regul&igii) (early payment of retirement pension
on ill-health grounds: active members) and any lsam paid under regulation 33 (election for
lump sum instead of pension).

Survivor benefits: partners of deferred members anddeferred pensioner members

44—(1) If a deferred member dies leaving a survivempuse, civil partner or cohabiting
partner, that person is entitled to a pension whkltdll come into payment on the day following
the member’s death.

(2) The appropriate administering authority shall cltdse deferred member’s pension account
and shall open a survivor member’'s pension accoomt the day following the member’'s death.

(3) The opening balance of the survivor member’'s pensiccount is the amount of pension
payable to the survivor calculated in accordandh paragraph (4).

(4) The amount of a pension payable under paragrapls @lculated by adding together the
pension that the member would have been entitlellae if—

(a) the member had been able to draw a pension orathdlte member died;

(b) the pension the member would have been able to drathiat date had not been subject
to any restriction on the age at which it coulddsawn, or actuarial adjustment either
relating to the age at which it was drawn or follegva Scheme pays election;

(c) the pension excluded any additional pension puszhamder regulation 16 (additional
pension contributions) and any additional pensiwarded under regulation 31 (award of
additional pension);

(d) the pension included 30.625% of any additional mengurchased under regulation
17(7)(b)(i) (additional voluntary contributions);

(e) the member’'s earned pension had accrued at afrat&6®dth of pensionable pay; and

() the amount of any earned pension credited undedatgn 101(1) (effect of acceptance
of transfer value) has been multiplied by 49/160.

(5) If the member ceased to be an active member, beaataterred member and died all within
the same Scheme year, the balance in the survieonb@r's pension account at the end of the
Scheme year in which the survivor member’'s accowad opened is adjusted at the beginning of
the following Scheme year by the revaluation adjestt applicable to the Scheme year in which
the survivor member’s account was opened, in aerme with actuarial guidance issued by the
Secretary of State.

(6) Where—

(a) paragraph (5) applies, the revalued balance cadzulander paragraph (5) is the opening
balance of the survivor member’s pension accouriti® following Scheme year;

(b) paragraph (5) does not apply, the balance undagpgvh (3) is the opening balance of
the survivor member’s pension account for the folty Scheme year,
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and, thereafter, the balance in the account isseetjueach year by the index rate adjustment from
the date that an increase would apply if that bmdawere a pension in payment to which the
Pensions (Increase) Act 19@1applied.

(7) If there is more than one surviving spouse, theybre jointly entitled in equal shares under
paragraph (1).

(8) This regulation applies to deferred pensioner mesae it applies to deferred members.

Survivor benefits: children of deferred members

45—(1) If a deferred member dies leaving one or n@igible children, they are entitled to a
children’s pension which shall come into paymentlenday following the member’s death.

(2) If a pension is payable to a partner of a defemetnber under regulation 44(1) (survivor
benefits: partners of deferred members), the apjtepadministering authority shall open a
survivor member’s pension account for the eligitiéld or children from the day following the
member’'s death.

(3) The opening balance of a survivor member’s penagmount opened under paragraph (2) is
the amount of pension payable to the eligible cloitdchildren calculated in accordance with
paragraph (4) or (5) but if the pension payableeanggulation 44(1) ceases to be paid, the
pension payable to the eligible child or childrerrécalculated in accordance with paragraph (9)
or (10) as from the day following the date the pemsinder regulation 44(1) ceased to be paid.

(4) The amount of pension payable under paragraph &revthere is only one such child is
calculated by adding together the pension thatrtbeber would have been entitled to draw if—

(a) the member had been entitled to draw a pensioheddte the member died;

(b) the pension the member would have been able to dratliat date had not been subject
to any restriction on the age at which it coulddb@wn, or actuarial adjustment relating to
the age at which it was drawn or following a Schegrags election or any pension debit
applied on account of a pension sharing order;

(c) the pension excluded any additional pension pusshamder regulation 16 (additional
pension contributions) and any additional pensiwarded under regulation 31 (award of
additional pension);

(d) the pension included 15.3125% of any pension pgeghainder regulation 17(7)(b)(i)
(additional voluntary contributions);

(e) the member’s earned pension had accrued at afrat@20th of pensionable pay; and

() the amount of any earned pension credited undedatgn 101(1) (effect of acceptance
of transfer value) has been multiplied by 49/320.

(5) The amount of pension payable under paragraphtg@jexthere is more than one such child,
is payable to those children in equal shares ardl®@ilated by adding together the pension that
the member would have been entitled to draw if—

(a) the member had been entitled to draw a pensioheddte the member died;

(b) the pension the member would have been able to drathie date the member died had
not been subject to any restriction on the age tattwit could be drawn, or actuarial
adjustment relating to the age at which it was drawfollowing a Scheme pays election
or any pension debit applied on account of a pensiaring order;

(c) the pension excluded any additional pension pusshamder regulation 16 (additional
pension contributions) and any additional pensiwarded under regulation 31;

(d) the pension included 30.625% of any additional mengurchased under regulation
17(7)(b)(i) (additional voluntary contributions);

(e) the member’'s earned pension had accrued at afrat&6®dth of pensionable pay and;

(8) 1971 c.56.

37



() the amount of any earned pension credited undedatgn 101(1) (effect of acceptance
of transfer value) has been multiplied by 49/160.

(6) At the point at which the number of eligible chédris reduced to one, if a pension is still
payable to a surviving partner under regulatiorli4the pension payable to that eligible child is
recalculated in accordance with paragraph (4)as the day following the date the other eligible
child’s or children’s pension ceased to be paid.

(7) If, on the day following the member’s death, nogen is payable to a partner of a deferred
member under regulation 44(1), the appropriate aidtering authority shall close the deferred
member’s pension account and shall open a survivmber's pension account for the eligible
child or children from the day following the memisedeath.

(8) The opening balance of a survivor member’s penagmount opened under paragraph (7) is
the amount of pension payable to the eligible chitdchildren, calculated in accordance with
paragraph (9) or (10).

(9) The amount of pension payable under paragraph &yevthere is only one such child is
calculated by adding together the pension thatrtbeber would have been entitled to draw if—

(a) the member had been entitled to draw a pensioheddte the member died;

(b) the pension the member would have been able to dratliat date had not been subject
to any restriction on the age at which it coulddb@wn, or actuarial adjustment relating to
the age at which it was drawn or following a Schegrags election or any pension debit
applied on account of a pension sharing order;

(c) the pension excluded any additional pension pusshamder regulation 16 (additional
pension contributions) and any additional pensiwarded under regulation 31 (award of
additional pension);

(d) the pension included 20.41667% of any additionalsms purchased under regulation
17(7)(b)(i) (additional voluntary contributions);

(e) the member’'s earned pension had accrued at afrht24®th of pensionable pay; and,

() the amount of any earned pension credited undedatgn 101(1) (effect of acceptance
of transfer value) has been multiplied by 49/240.

(10) The amount of pension payable under paragraph (@revthere is more than one such
child, is payable to those children in equal shara$is calculated by adding together the pension
that the member would have been entitled to draw if

(a) the member had been entitled to draw a pensioheddte the member died;

(b) the pension the member would have been able to drathe date the member died had
not been subject to any restriction on the age tactwit could be drawn, or actuarial
adjustment relating to the age at which it was drawfollowing a Scheme pays election
or any pension debit applied on account of a pensiaring order;

(c) the pension excluded any additional pension pusshamder regulation 16 (additional
pension contributions) and any additional pensiwarded under regulation 31 (award of
additional pension);

(d) the pension included 40.8333% of any additionalspen purchased under regulation
17(7)(b)(i) (additional voluntary contributions);

(e) the member’'s earned pension had accrued at afrat&@2a®th of pensionable pay; and,

() the amount of any earned pension credited undedatgn 101(1) (effect of acceptance
of transfer value) has been multiplied by 49/120.

(11) At the point at which the number of eligible chédris reduced to one, the pension payable
to that child is recalculated in accordance withageaph (9) as from the day following the date
the other eligible child’s or children’s pensiorased to be paid.

(12) If the member ceased to be an active member, beeageferred member and died all
within the same Scheme year, the balance in théveurmember’s pension account at the end of
the Scheme year in which the survivor member’s actwas opened is adjusted at the beginning
of the following Scheme year by the revaluationuatipent applicable to the Scheme year in
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which the survivor member's account was opene@ctordance with actuarial guidance issued
by the Secretary of State.

(13) Where—

(a) paragraph (12) applies, the revalued balance eaexilunder paragraph (12) is the
opening balance of the survivor member’'s pensiacoaat for the following Scheme
year;

(b) paragraph (12) does not apply, the balance undeggph (3) or (8), as the case may be,
is the opening balance of the survivor member'ssigen account for the following
Scheme year,

and, thereafter, the balance in the account isstetjueach year by the index rate adjustment from
the date that an increase would apply if that bmdanwere a pension in payment to which the
Pensions (Increase) Act 19@) applied.

(14) This regulation applies to deferred pensioner mesae it applies to deferred members.

Death grants : pensioner members

46—(1) If a pensioner member dies before attainirgydge of 75 an administering authority
shall pay a death grant.

(2) The appropriate administering authority may, atlisolute discretion, pay the death grant to
or for the benefit of the member's nominee, perbog@resentatives or any person appearing to
the authority to have been a relative or dependietite member.

(3) Subject to paragraph (4), the death grant is 1@githe annual amount the member would
have been entitled to receive as retirement penaioine date of death if there had been no
commutation under regulation 33 (election for lusym instead of pension), but the amount so
calculated is reduced by the amounts of any sughmaded lump sum and any retirement pension
paid to the member.

(4) Where any pension paid to a member derived fronerssipn credit, the death grant is 5
times the annual amount the member would have bagtted to receive as that pension at the
date of death if there had been no commutation rumdgilation 33 (election for lump sum instead
of pension), reduced by the amounts of any suchmuaed lump sum and any pension paid to the
member.

(5) If the administering authority has not made paymeamtder paragraph (1) equalling in
aggregate the member’'s death grant before theyeagpiwo years beginning with the member’s
death or, where the authority did not know aboet miember’s death before the expiry of that
period, beginning with the date on which the adstering authority could reasonably be expected
to have become aware of the member’s death, thesy pay an amount equal to the shortfall to
the member’s personal representatives.

Survivor benefits : partners of pensioner members

47—(1) If a pensioner member (other than a pensiamamber where the pension the member
was in receipt of was derived from a pension cjatléds leaving a surviving spouse, civil partner
or cohabiting partner, that person is entitled feeasion which shall come into payment on the
day following the member’s death.

(2) The appropriate administering authority shall cltsz pensioner member’'s pension account
and shall open a survivor member’s pension acdoamnt the day following the member’s death.

(3) The opening balance of the survivor member’'s pensiccount is the amount of pension
payable to the survivor calculated in accordandh paragraph (4).

(4) The amount of a pension payable under paragrapls @lculated by adding together the
pension that the member would have been entitledete on the date of the member’s death if—

(8) 1971 c.56.
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(a) the member’'s earned pension had accrued at afrat&6®th of pensionable pay;

(b) the pension had not been subject to any actuatjaknent relating either to the age at
which it was drawn or following a Scheme pays ébext

(c) there had been no commutation under regulationeB&t{on for lump sum instead of
pension);

(d) the pension excluded any additional pension pusshamder regulation 16 (additional
pension contributions) and any additional pensiwarded under regulation 31 (award of
additional pension);

(e) the pension included 30.625% of any additional mengurchased under regulation
17(7)(b)(i) (additional voluntary contributionsyc

() the amount of any earned pension credited undedatgn 101(1) (effect of acceptance
of transfer value) has been multiplied by 49/160.

(5) If the member ceased to be an active member, beeapensioner member and died all
within the same Scheme year, the balance in thevearmember’s pension account at the end of
the Scheme year in which the survivor member’s actwas opened is adjusted at the beginning
of the following Scheme year by the revaluationuatipent applicable to the Scheme year in
which the survivor member's account was opene@ctordance with actuarial guidance issued
by the Secretary of State.

(6) Where—

(a) paragraph (5) applies, the revalued balance caézulander paragraph (5) is the opening
balance of the survivor member’s pension accouriti® following Scheme year;

(b) paragraph (5) does not apply, the balance undagpgvh (3) is the opening balance of
the survivor member’s pension account for the folty Scheme year,

and, thereafter, the balance in the account isstetjueach year by the index rate adjustment from
the date that an increase would apply if that lsawere a pension in payment to which the
Pensions (Increase) Act 19@1applied.

(7) If there is more than one surviving spouse, theybe jointly entitled in equal shares under
paragraph (1).

Survivor benefits: children of pensioner members

48—(1) If a pensioner member (other than a pensiamamber where the pension the member
was in receipt of was derived from a pension cyatlgs leaving one or more eligible children,
they are entitled to a children’s pension whichllstame into payment on the day following the
member’s death.

(2) If a pension is payable to a partner of a pensiomember under regulation 47(1) (survivor
benefits: partners of pensioner members), the apipte administering authority shall open a
survivor member’s pension account for the eligithdd or children from the day following the
member’s death.

(3) The opening balance of a survivor member’s penagmount opened under paragraph (2) is
the amount of pension payable to the eligible clitdchildren calculated in accordance with
paragraph (4) or (5) but if the pension payableeanggulation 47(1) ceases to be paid, the
pension payable to the eligible child or childremrecalculated in accordance with paragraph (9)
or (10) from the day following the date the pengioer regulation 47(1) ceased to be paid.

(4) The amount of pension payable under paragraph &yevthere is only one such child is
calculated by adding together the pension thamtbmber would have been entitled to draw on
the date of the member’s death if—

(a) the member’s earned pension, had accrued at afr&t820th of pensionable pay;

(8) 1971 c.56.

40



(b) the amount of any earned pension credited undedatgn 101(1) (effect of acceptance
of transfer value) has been multiplied by 49/320;

(c) the member’s pension had not been subject to aog@a adjustment relating to the age
at which it was drawn or following a Scheme paysctbn or any pension debit applied
on account of a pension sharing order;

(d) there had been no commutation under regulationeB&t{on for lump sum instead of
pension);

(e) the pension excluded any additional pension puszhamder regulation 16 (additional
pension contributions) and any additional pensiwarded under regulation 31 (award of
additional pension); and

(f) the pension included 15.3125% of any additionalspen purchased under regulation
17(7)(b)(i) (additional voluntary contributions).

(5) The amount of pension payable under paragraphtg@jexthere is more than one such child,
is payable to those children in equal shares ardl®@ilated by adding together the pension that
the member would have been entitled to draw omnléte of the member’s death if—

(a) the member’'s earned pension, had accrued at afrat&60th of pensionable pay;

(b) the amount of any earned pension credited undedatgn 101(1) (effect of acceptance
of transfer value) has been multiplied by 49/160;

(c) the member’s pension had not been subject to aog@a adjustment relating to the age
at which it was drawn or following a Scheme payscgbn or any pension debit applied
on account of a pension sharing order;

(d) there had been no commutation under regulationeB&t{on for lump sum instead of
pension);

(e) the pension excluded any additional pension pusshamder regulation 16 (additional
pension contributions) and any additional pensiwarded under regulation 31 (award of
additional pension); and

() the pension included 30.625% of any additional mengurchased under regulation
17(7)(b)(i) (additional voluntary contributions).

(6) At the point at which the number of eligible chéddris reduced to one, if a pension is still
payable to a surviving partner under regulatiorifithe pension payable to that eligible child is
recalculated in accordance with paragraph (4)as the day following the date the other eligible
child’s or children’s pension ceased to be paid.

(7) If, on the day following the member’'s death, no gien is payable to a partner of a
pensioner member under regulation 47(1), the apjtepadministering authority shall close the
pensioner member’s pension account and shall ogemvazor member’s pension account for the
eligible child or children from the day followinbeé member’s death.

(8) The opening balance of a survivor member’s penatmount opened under paragraph (7) is
the amount of pension payable to the eligible chitdchildren, calculated in accordance with
paragraph (9) or (10).

(9) The amount of pension payable under paragraph &yevthere is only one such child is
calculated by adding together the pension thamtbember would have been entitled to draw on
the date of the member’s death if—

(a) the member’s earned pension had accrued at afrdt24®th of pensionable pay;

(b) the amount of any earned pension credited undedatgn 101(1) (effect of acceptance
of transfer value) has been multiplied by 49/240;

(c) the member’'s pension had not been subject to aog@a adjustment relating to the age
at which it was drawn or following a Scheme payscgbn or any pension debit applied
on account of a pension sharing order;

(d) there had been no commutation under regulationeB&t{on for lump sum instead of
pension);
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(e) the pension excluded any additional pension puszhamder regulation 16 (additional
pension contributions) and any additional pensiwarded under regulation 31 (award of
additional pension); and

(f) the pension included 20.41667% of any additionalsms purchased under regulation
17(7)(b)(i) (additional voluntary contributions).

(10) The amount of pension payable under paragraph (@revthere is more than one such
child, is payable to those children in equal shara$is calculated by adding together the pension
that the member would have been entitled to draw if

(a) the member’s earned pension had accrued at afrat&2a®dth of pensionable pay;

(b) the amount of any earned pension credited undedatgn 101(1) (effect of acceptance
of transfer value) has been multiplied by 49/120;

(c) the member’s pension had not been subject to aog@a adjustment relating to the age
at which it was drawn or following a Scheme payscgbn or any pension debit applied
on account of a pension sharing order;

(d) there had been no commutation under regulationeB&t{on for lump sum instead of
pension);

(e) the pension excluded any additional pension pusshamder regulation 16 (additional
pension contributions) and any additional pensiwarded under regulation 31 (award of
additional pension); and

() the pension included 40.8333% of any additionalspen purchased under regulation
17(7)(b)(i) (additional voluntary contributions).

(11) At the point at which the number of eligible chédris reduced to one, the pension payable
to that child is recalculated in accordance withageaph (9) as from the date the other eligible
child’s or children’s pension ceased to be paid.

(12) If the member ceased to be an active member, beeapsnsioner member and died all
within the same Scheme year, the balance in théveurmember’s pension account at the end of
the Scheme year in which the survivor member’s actwas opened is adjusted at the beginning
of the following Scheme year by the revaluationuatipent applicable to the Scheme year in
which the survivor member’s account was openedctordance with actuarial guidance issued
by the Secretary of State.

(13) Where—

(@) paragraph (12) applies, the revalued balance edaémlilunder paragraph (12) is the
opening balance of the survivor member’'s pensiacoaat for the following Scheme
year;

(b) paragraph (12) does not apply, the balance unaagmh (3) or (8), as the case may be,
is the opening balance of the survivor member'ssfmen account for the following
Scheme year,

and, thereafter, the balance in the account isstetjueach year by the index rate adjustment from
the date that an increase would apply if that lsawere a pension in payment to which the
Pensions (Increase) Act 19@1applied.

Adjustments of benefits

No double entitlement

49—(1) Where apart from this regulation any membeublde entitled to a pension or lump
sum under two or more regulations by reason og#ime period of membership—

(a) that member is entitled to benefits under only @wilation;

(8) 1971 c.56.
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(b) the member may choose under which provision benafé to be paid; and

(c) if the member does not choose, the administeririgogity must choose and notify the
member in writing of the provision under which bfitseare to be paid.

(2) A member’s choice must be by notice in writing gite the administering authority before
the expiry of three months beginning with the daywhich the member becomes entitled to
choose under which provision the pension or lump suto be paid.

(3) Paragraph (1) does not affect the member’s righttieuthe Pension Schemes Act 199.3(

Limit on total amount of benefits

50—(1) No person is entitled under any provisionlese Regulations to receive benefits the
capital value of which exceed that person’s lifetialowance, except in accordance with actuarial
guidance issued by the Secretary of State and emgfits to which a person is entitled are capped
accordingly.

(2) In this regulation “lifetime allowance” is to bersirued in accordance with section 218 of
and Schedule 36 to the Finance Act 2004é&nd, where applicable, is to include primary
protection, enhanced protection or fixed protectidgthin the meaning of those provisions.

(3) The capital value of a person’s benefits shall Akwated in accordance with actuarial
guidance issued by the Secretary of State.

Guaranteed minimum pensions

51—(1) Where a member’s local government serviceoistracted-out employment and that
member has a guaranteed minimum, the member iedntiom the date of attaining pensionable
age to payment of a pension at a weekly rate dquadt less than that guaranteed minimum.

(2) But if the member attains pensionable age whiledal government service, the member is
not so entitled until leaving that employment, gsle@aragraph (3) or (4) applies.

(3) If the member—

(a) continues in local government service for a furtheriod of five years after attaining
pensionable age; and

(b) does not then leave that service,

the member is entitled from the end of the peri@htioned in sub-paragraph (a) to payment of so
much of the retirement pension as equals that gteed minimum.

(4) If the member attains pensionable age while inllgoaernment service but subsequently
changes employment to employment which is not lgmalernment service, the member is
entitled.

(5) If the member changes employment to employment lwhimot local government service
and the member attains pensionable age while trethployment, the member is entitled.

(6) Subject to regulation 30(3) (retirement after ndrnedirement date), where paragraph (3),
(4) or (5) applies, the member may consent to ppasment of the entitlement.

(7) For the purposes of this regulation, a person hgigaganteed minimum if they have such a
minimum under section 14 (earner’s guaranteed minijrof the Pension Schemes Act 1293
relation to benefits under these Regulations, aferences to entitlement are to the entitlement to
payment of a pension in accordance with paragraph (

(8) In this regulation “contracted out employment” i construed in accordance with section
8 of the Pension Schemes Act 1993.

(@) 1993c. 48.

(b) 2004 c. 12; section 218 was amended by the Fna&wot 2011 (c.11).There are numerous amendmenghedule 36
which are not relevant to these regulations.

(c) 1993 c. 48; section 14 was amended by the Precafe@rime Act 2002, the Pensions Act 1995, andSbeial Security
Contributions (Transfer of Functions, etc) Act 1999
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Pension debits

52—(1) Administering authorities shall have regard dotuarial guidance issued by the
Secretary of State as to reduction of benefits lplayander these Regulations in consequence of a
pension debit.

(2) An administering authority shall make such adjusti®¢o a member’s pension accounts as
are required to give effect to a pension debit.

PART 2

Administration

Administering authorities

Scheme managers
53—(1) The bodies listed in Part 1 of Schedule 3emeid to in these Regulations as
“administering authorities”, must maintain a pensfond for the Scheme.

(2) An administering authority is responsible for manggand administering the Scheme in
relation to any person for which it is the apprafgi administering authority under these
Regulations.

(3) The appropriate administering authority in relatiora person who is or has been a member
of the Scheme, or is entitled to any benefit irpees of a person who is or has been a member of
the Scheme, is the authority specified in Part 3aifedule 3 in relation to that person.

(4) Each administering authority shall establish a jmerssboard responsible for assisting it in
relation to securing compliance with—

(a) these Regulations;
(b) any other legislation relating to the governanag administration of the Scheme; and
(c) requirements imposed by the Pensions Regulat@lation to the Scheme.

Admission agreement funds

54—(1) An administering authority which has made a@mission agreement may establish a
further pension fund (an “admission agreement fluria"addition to the fund maintained under
regulation 53(1) (Scheme managers) (“the main fund”

(2) Immediately after an authority establishes an asioisagreement fund, it must give the
Secretary of State written notice that it has dame

(3) The notice must specify the admission bodies wieoggloyees are eligible for benefits from
the admission agreement fund.

(4) Where an admission agreement fund is established—

(a) the liabilities of the main fund as respects mersiigr in employment with those
specified bodies become liabilities of the admissigreement fund; and

(b) assets of such value as an actuary appointed bgpbepriate administering authority
determines to be appropriate must be transferr@a the main fund to the admission
agreement fund.

(5) When valuations under regulation 62 (actuarial atduns of pension funds) of both the main
fund and the admission agreement fund are firstiobtl after the admission agreement fund is
established, the administering authority must obfi@m the actuary appointed by the authority—

(a) a transfer statement; and
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(b) a rates and adjustment certificate for the admisagreement fund for each remaining
year of the period covered by the most recent sedificate for its main fund.

(6) The transfer statement must specify whether, inattteary’s opinion, there is a need for
further assets to be transferred from the main fienthe admission agreement fund and, if so,
their value.

(7) Where the transfer statement specifies that as§etspecified value need to be transferred,
the administering authority must arrange for aseétthat value to be transferred as soon as is
reasonably practicable.

Administering authorities: governance compliance sttement

55—(1) An administering authority must prepare a teritstatement setting out—

(a) whether the authority delegates its functions, art pof its functions under these
Regulations to a committee, a sub-committee orfficeo of the authority;

(b) if the authority does so—
(i) the terms, structure and operational procedurédseodelegation,
(ii) the frequency of any committee or sub-committeetimge,

(i) whether such a committee or sub-committee incluggsesentatives of Scheme
employers or members, and if so, whether thoseseptatives have voting rights;

(c) the extent to which a delegation, or the absence ddlegation, complies with guidance
given by the Secretary of State and, to the extteitit does not so comply, the reasons
for not complying; and

(d) details of the terms, structure and operationatguiares relating to the local pension
board established under regulation 53(4) (Schenmag®s).

(2) An administering authority must keep a statemempared under paragraph (1) under
review, and make such revisions as are appropifiailewing a material change to any of the
matters mentioned in that paragraph.

(3) Before preparing or revising a statement under ribggilation, an administering authority
must consult such persons as it considers apptepria

(4) An administering authority must publish its stateingnder this regulation, and any revised
statement.

Accounts and audit
56—(1) After any of its pension funds has been additen administering authority must
immediately send copies of the following to eacbyoarhose employees are active members—
(a) a summary of the revenue account and balance shet fund; and
(b) any report by the auditor.

(2) The pension input period for the purposes of sec2i®3 of the Finance Act 20@(is the
year ending on 31st March 2015 and each year emdir3i st March after that year.

Strategies, statements and reports

Pension fund annual report

57—(1) An administering authority must, in relatiam éach year beginning on 1st April 2014
and each subsequent year, prepare a document g&hsion fund annual report”) which
contains—

(@) 2004 c. 12; section 238 was amended by the FnAnt2011 (c. 11).
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(a) a report about the management and financial pedoca during the year of each of the
pension funds maintained by the authority;

(b) a report explaining the authority’s investment pplifor each of those funds and
reviewing the performance during the year of thesments of each fund;

(c) areport of the arrangements made during the yeahé& administration of each of those
funds;

(d) for each of those funds, a statement by the actwdmy carried out the most recent
valuation of the assets and liabilities of the fundaccordance with regulation 62
(actuarial valuations of pension funds), of theelesf funding disclosed by that valuation;

(e) the current version of the statement under regula%h5 (governance compliance
statement);

(f) for each of the funds, the fund account and nedtatatement with supporting notes and
disclosures prepared in accordance with propetipess

(g) an annual report dealing with—

(i) the extent to which the authority and the Schempl@yers in relation to which it is
the administering authority have achieved any el performance set out in a
pension administration strategy in accordance widlgulation 59 (pension
administration strategy), and

(i) such other matters arising from a pension admatistn strategy as it considers
appropriate;
(h) the current version of the statement referred tordgulation 58 (funding strategy
statement);

(i) the current version of the statement under reguia® of the Local Government Pension
Scheme (Management and Investment of Funds) Remdat?009 (statement of
investment principles);

()) the current version of the statement under reguigdil (statements of policy concerning
communications with members and Scheme employens);

(k) any other material which the authority considensrapriate.

(2) The authority must publish the pension fund anmealort on or before 1st December
following the Scheme year end.

(3) In preparing and publishing the pension fund annedrt, the authority must have regard to
guidance given by the Secretary of State.

Funding strategy statement

58—(1) An administering authority must, after conatitin with such persons as it considers
appropriate, prepare, maintain and publish a vrgtatement setting out its funding strategy.

(2) The statement must be published no later thanNasth 2015.

(3) The authority must keep the statement under reaed, after consultation with such
persons as it considers appropriate, make suckioasi as are appropriate following a material
change in its policy set out in the statement, imdvisions are made, publish the statement as
revised.

(4) In preparing, maintaining and reviewing the statetnéhe administering authority must
have regard to—

(a) the guidance set out in the document published anchl 2004 by CIPFA, the Chartered
Institute of Public Finance and Accountancy anteddICIPFA Pensions Panel Guidance
on Preparing and Maintaining a Funding StrategyeBtant (Guidance note issue No.
6)"(b); and

(@ S.I.2009/3093.
(b) ISBN No 085299 996 8; copies may be obtained f@IRFA at 3 Robert Street, London WC2N 6RL.
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(b) the statement of investment principles publishedth® administering authority under
regulation 12 of the Local Government Pension Seh@vtanagement and Investment of
Funds) Regulations 2009(

Pension administration strategy

59—(1) An administering authority may prepare a \eritistatement of the authority’s policies
in relation to such of the matters mentioned inageasiph (2) as it considers appropriate (“its
pension administration strategy”) and, where itde®, paragraphs (3) to (7) apply.

(2) The matters are—

(a) procedures for liaison and communication with Sahe@mployers in relation to which it
is the administering authority (“its Scheme emplsie

(b) the establishment of levels of performance whick #uministering authority and its
Scheme employers are expected to achieve in cgrogihtheir Scheme functions by—

(i) the setting of performance targets,
(i) the making of agreements about levels of performamd associated matters, or
(iif) such other means as the administering authoritgiders appropriate;

(c) procedures which aim to secure that the adminmgeruthority and its Scheme
employers comply with statutory requirements irpees of those functions and with any
agreement about levels of performance;

(d) procedures for improving the communication by tlkmimistering authority and its
Scheme employers to each other of informationirgldb those functions;

(e) the circumstances in which the administering autyhanay consider giving written
notice to any of its Scheme employers under reigulatO (additional costs arising from
Scheme employer’'s level of performance) on accaodiithat employer’'s unsatisfactory
performance in carrying out its Scheme functionseemnvimeasured against levels of
performance established under sub-paragraph (b);

(f) the publication by the administering authority ohaal reports dealing with—

(i) the extent to which that authority and its Schemeleyers have achieved the levels
of performance established under sub-paragraplaui),

(i) such other matters arising from its pension adrmation strategy as it considers
appropriate; and

(g) such other matters as appear to the administerittgpaty after consulting its Scheme
employers and such other persons as it considers@ate, to be suitable for inclusion
in that strategy.

(3) An administering authority must—
(a) keep its pension administration strategy undeesgyand

(b) make such revisions as are appropriate followingaerial change in its policies in
relation to any of the matters contained in thatsgy.

(4) In preparing or reviewing and making revisions t® pension administration strategy, an
administering authority must consult its Scheme leygys and such other persons as it considers
appropriate.

(5) An administering authority must publish—
(a) its pension administration strategy; and
(b) where revisions are made to it, the strategy asedyv

(8) S.I.2009/3093.
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(6) Where an administering authority publishes its mensadministration strategy, or that
strategy as revised, it must send a copy of iattheof its Scheme employers and to the Secretary
of State as soon as is reasonably practicable.

(7) An administering authority and its Scheme employ@rsst have regard to the pension
administration strategy when carrying out theirdiions under these Regulations.

(8) In this regulation references to the functions ofaaiministering authority include, where
applicable, its functions as a Scheme employer.

Statements of policy about exercise of discretiongrfunctions
60—(1) A Scheme employer must prepare a written staig of its policy in relation to the
exercise of its functions under regulations—
(@) 16(2)(e) and 16(4)(d) (funding of additional pemgjo
(b) 30(6) (flexible retirement);
(c) 30(8) (waiving of actuarial reduction); and
(d) 31 (award of additional pension),

and an administering authority must prepare sushagement in relation to the exercise of its
functions under regulation 30(8) in cases wherermér employer has ceased to be a Scheme
employer.

(2) Each Scheme employer must send a copy of its stateto each relevant administering
authority before 1st July 2014 and must publisistésement.

(3) A body required to prepare a statement under papagil) must—
(@) keep its statement under review; and
(b) make such revisions as are appropriate followingange in its policy.

(4) Before the expiry of a month beginning with theedahy such revisions are made, each
Scheme employer must send a copy of its revisensémt to each relevant administering
authority, and must publish its statement as revise

(5) In preparing, or reviewing and making revisionstsostatement, a body required to prepare
a statement under paragraph (1) must have regatdet@xtent to which the exercise of the
functions mentioned in paragraph (1) in accordamitie its policy could lead to a serious loss of
confidence in the public service.

(6) In this regulation a relevant administering auttyoin relation to a Scheme employer, is any
authority which is an appropriate administerinchauty for that employer’'s employees.

Statements of policy concerning communications witmembers and Scheme employers
61—(1) An administering authority must prepare, maimtand publish a written statement
setting out its policy concerning communicationw
(@) members;
(b) representatives of members;
(c) prospective members; and
(d) Scheme employers.
(2) In particular the statement must set out its padicy—

(a) the provision of information and publicity abouetBcheme to members, representatives
of members and Scheme employers;

(b) the format, frequency and method of distributingrsinformation or publicity; and
(c) the promotion of the Scheme to prospective memdredgheir employers.

(3) The statement must be revised and published byadneinistering authority following a
material change in their policy on any of the niatteferred to in paragraph (2).
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Actuarial valuations

Actuarial valuations of pension funds

62—(1) An administering authority must obtain—

(&) an actuarial valuation of the assets and liabdlité each of its pension funds as at 31st
March 2016 and on 31st March in every third yeserafards;

(b) a report by an actuary in respect of the valuatiot
(c) arates and adjustments certificate prepared actmry.

(2) Each of those documents must be obtained befordirdteanniversary of the date (“the
valuation date”) as at which the valuation is madsuch later date as the Secretary of State may
agree.

(3) A report under paragraph (1)(b) must contain eestant of the demographic assumptions
used in making the valuation; and the statement mlusw how the assumptions relate to the
events which have actually occurred in relatiom&mbers of the Scheme since the last valuation.

(4) A rates and adjustments certificate is a certiéicgecifying—
(a) the primary rate of the employer’s contributiongdan
(b) the secondary rate of the employer’s contribution,

for each year of the period of three years begonith 1st April in the year following that in
which the valuation date falls.

(5) The primary rate of an employer’s contributiontie mount in respect of the cost of future
accruals which, in the actuary’s opinion, shouldobé&l to a fund by all bodies whose employees
contribute to it so as to secure its solvency, esped as a percentage of the pay of their
employees who are active members.

(6) The actuary must have regard to—

(a) the existing and prospective liabilities arisingnfr circumstances common to all those
bodies;

(b) the desirability of maintaining as nearly const@iebmmon rate as possible;

(c) the current version of the administering authosityunding strategy mentioned in
regulation 58 (funding strategy statements); and

(d) the requirement to secure the solvency of the pangind and the long term cost
efficiency of the Scheme, so far as relating togémesion fund.

(7) The secondary rate of an employer’s contributienany percentage or amount by which, in
the actuary’s opinion, contributions at the primeate should, in the case of a Scheme employer,
be increased or reduced by reason of any circucessgpeculiar to that employer.

(8) A rates and adjustments certificate must contataement of the assumptions on which the
certificate is given as respects—

(@) the number of members who will become entitled &yrpent of pensions under the
provisions of the Scheme; and

(b) the amount of the liabilities arising in respecsath members,
during the period covered by the certificate.

(9) The administering authority must provide the actyareparing a valuation or a rates and
adjustments certificate with the consolidated reeeraccount of the fund and such other
information as the actuary requests.

Aggregate Scheme costs

63—(1) Administering authorities and Scheme employersst have regard to any guidance
issued by the Secretary of State about how futoses®f the Scheme will be met.
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(2) To enable the Secretary of State to calculate tboses for the purposes of that guidance,
each administering authority must provide to ther8wmry of State by 31st August 2016, and by
31st August in every third year afterwards, all ifflermation used for the purposes of providing
an actuarial valuation under regulation 62 (actlamluations of pension funds).

(3) For the purposes of that guidance, the SecretaBtaié must appoint an actuary to provide
by 31st October 2016 and in every third year aféeds—

(a) an actuarial valuation of the assets and liabgliné the Scheme as at 31st March 2016
and in every third year afterwards, based on tf@nmtion provided to the Secretary of
State under paragraph (2), carried out in accoelawith any direction issued by the
Treasury under section 11 of the Public ServicesPes Act 2013);

(b) a report in respect of the valuation (“the valuatieport”); and
(c) an overall cost certificate.

(4) The valuation report must contain a statement efiittancial and demographic assumptions
used in making the valuation; and the statement mlusw how the assumptions relate to the
events which have actually occurred in relationthte members of the Scheme since the last
valuation.

(5) The assumptions used in making the valuation updeagraph (4) shall be determined by
the Secretary of State after consultation with spefsons with whom consultation appears to the
Secretary of State to be desirable.

(6) An overall cost certificate is a certificate—
(a) specifying the cost of future accrual of pensiaibilities; and

(b) adjusted where appropriate to reflect surplusetebcits arising from variations between
events which have actually occurred in relationntembers of the Scheme and the
assumptions used in making valuations for eachfpdlakving 31st March 2013.

Special circumstances where revised actuarial valtians and certificates must be obtained

64—(1) If a person—

(a) ceases to be a Scheme employer (including ceasibg an admission body participating
in the Scheme), or

(b) was a Scheme employer, but no longer has an antweber contributing to a fund,

that person becomes “an exiting employer” for theppses of this regulation and is liable to pay
an exit payment.

(2) When a person becomes an exiting employer, theopgpte administering authority must
obtain—

(a) an actuarial valuation as at the exit date of ighigilities of the fund in respect of benefits
in respect of the exiting employer’s current anarfer employees; and

(b) a revised rates and adjustments certificate shothiagexit payment due from the exiting
employer in respect of those benefits.

(3) Where for any reason it is not possible to obtdierapart of the exit payment due from the
exiting employer, or from an insurer, or any perpooviding an indemnity, bond or guarantee on
behalf of the exiting employer, the administeringharity must obtain a further revision of any
rates and adjustments certificate for the fund shgw-

(a) in the case where a body is an admission bodwyégikithin paragraph 1(d) of Part 3 of
Schedule 2 to these Regulations (Scheme empldyedses providing services as a result
of transfer of a service), the revised contributitue from the body which is the related
employer in relation to that admission body; and

(8) 2013 c. 25.
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(b) in any other case, the revised contributions doenfeach Scheme employer which
contributes to the fund,

with a view to providing that assets equivalentht® exit payment due from the exiting employer
are provided to the fund over such period of tinsetlae administering authority considers
reasonable.

(4) Where in the opinion of an administering authothtgre are circumstances which make it
likely that a Scheme employer (including an adroisdiody) will become an exiting employer,
the administering authority may obtain from an acyua certificate specifying the percentage or
amount by which, in the actuary’s opinion—

(a) the contribution at the primary rate should be st#jd; or
(b) any prior secondary rate adjustment should be @&sem or reduced,

with a view to providing that assets equivalentthie exit payment that will be due from the
Scheme employer are provided to the fund by thehikexit date or, where the Scheme employer
is unable to meet that liability by that date, osech period of time thereafter as the adminisgerin
authority considers reasonable.

(5) When an exiting employer has paid an exit paymettt the appropriate fund, no further
payments are due from that employer in respechypfiabilities relating to the benefits in respect
of any current or former employees of that empl@agea result of these Regulations.

(6) Paragraph (7) applies where—

(a) a Scheme employer agrees to pay increased comrisub meet the cost of an award of
additional pension under regulation 31 (award dfithwhal pension); or

(b) it appears likely to an administering authoritytttiee amount of the liabilities arising or
likely to arise in respect of members in employmeitlh a Scheme employer exceeds the
amount specified, or likely as a result of the agstions stated, for that authority, in a
rates and adjustments certificate by virtue of l&ipn 62(8) (actuarial valuations of
pension funds: assumptions).

(7) The administering authority must obtain a revisadrthe rates and adjustments certificate
concerned, showing the resulting changes as resfittScheme employer.

(8) For the purposes of this regulation—
“exiting employer” means an employer of any of thescriptions specified in paragraph (1);

“exit payment” means the assets required to be Ipaithe exiting employer over such period
of time as the administering authority consideesomable, to meet the liabilities specified in
paragraph (2);

“exit date” means the date on which the employepbees an exiting employer; and

“related employer” means any Scheme employer cerashich contracting body which is a
party to the admission agreement (other than anirastering authority in its role as an
administering authority) .

Aggregate Scheme costs: revised certificates

65. Where as a result of the valuation exercise uretgilation 63 (aggregate Scheme costs), the
Secretary of State amends these Regulations, aimigtBring authority must consider whether the
rates and adjustments certificate obtained undgulagon 62(1)(c) (actuarial valuations of
pension funds) should be revised to take accoutiteohmendment; and if, in the authority’s view
the certificate should be so revised—

(a) the authority must ensure that the certificate @gised accordingly and as soon as
possible; and

(b) the revised certificate must cover the period baigig with 1st April in the second year
following that in which the valuation date fallsder regulation 62 (actuarial valuations
of pension funds).
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Supply of copies of valuations, certificates etc

66—(1) An administering authority must publish anchéecopies of any valuation, report,
certificate or revised certificate obtained undegulations 62 (actuarial valuations of pension
funds), 64 (special circumstances where revisedasel valuations and certificates must be
obtained) or 65 (aggregate Scheme costs: revisttioeges) to—

(a) the Secretary of State;

(b) each body with employees who contribute to the fargliestion; and

(c) any other body which is, or may become liable t&enaayments to that fund.
(2) An administering authority must also send to ther&ary of State—

(a) a copy of the consolidated revenue account wittrclwihe actuary was provided under
regulation 62(9); and

(b) a summary of the assets of the fund at the valuadmte (unless such a summary is
contained in the report under regulation 62(1)(b)).

Payments

Employer’s contributions

67—(1) A Scheme employer must contribute to the appate fund in each year covered by a
rates and adjustment certificate under regulat®rfa@tuarial valuations of pension funds) or 64
(circumstances in which revised actuarial valuatiand certificates must be obtained) the amount
appropriate for that authority as calculated inoadance with the certificate and paragraph (4).

(2) During each of those years a Scheme employer mais¢ payments to the appropriate fund
on account of the amount required for the whole.yea

(3) Those payments on account must—

(a) be paid at the end of the intervals determined uregulation 69 (payment by Scheme
employers to administering authorities); and

(b) equal the appropriate proportion of the whole amalue under paragraph (1) for the
year in question.

(4) An employer’s contribution for any year is the pairy percentage for that year of—

(a) the pensionable pay on which contributions havenbe&id into the fund by active
members in accordance with regulations 9 to 12 Bhdcontributions), except where
sub-paragraph (b) applies, and

(b) the assumed pensionable pay in respect of memhdesawe due to sickness or injury on
reduced contractual pay or no pay or on child-eeld¢ave,

increased or reduced by any secondary rate adjotgtrepecified for that employer for that year in
the rates and adjustments certificate.

(5) The primary percentage is the primary rate of tmpleyer’s contribution specified in that
certificate expressed as a percentage of the pity @nployees who are active members.

(6) A Scheme employer must also pay into the apprapfiabd in each year any employer
contributions made under regulation 16 (additigreaision contributions).

Employer’s further payments

68—(1) Any extra charge on the appropriate fund tesylfrom a member becoming entitled
to benefits under regulation 35 (early paymentetifement pension on ill-health grounds) or 38
(early payment of retirement pension on ill-healftounds: deferred and deferred pensioner
members) must be paid into the fund by the Schenpager concerned.

(2) An administering authority may require the Schemmpleyer concerned to make additional
payments to the appropriate fund in respect of exiya charge on the fund resulting from
retirements benefits becoming immediately payadla member under regulation 30(6) (flexible
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retirement) or (7) (early leavers on grounds oruneldncy or business efficiency), including the
cost as calculated by an actuary appointed bydherastering authority, as a result of a waiver of
any reduction under regulation 30(8).

(3) Other than where regulation 64(6) (special circamsts where revised actuarial valuations
and certificates must be obtained) applies, a Seremployer making an award under regulation
31 (award of additional pension) must pay a sum thé appropriate fund to meet the cost of any
additional pension, in accordance with actuari@diguoce issued by the Secretary of State.

Payment by Scheme employers to administering authities

69—(1) Every Scheme employer must pay to the appatgradministering authority on or
before such dates falling at intervals of not mihien 12 months as the appropriate administering
authority may determine—

(a) all amounts received from time to time from empley@nder regulations 9 to 14 and 16
(contributions);

(b) any charge payable under regulation 68 (employerther payments) of which it has
been notified by the administering authority durihg interval;

(c) a contribution towards the cost of the administraof the fund; and

(d) any amount specified in a notice given in accordanith regulation 70 (additional costs
arising from Scheme employer’s level of performance

(2) But—

(@) a Scheme employer must pay the amounts mentiongghriagraph (1)(a) within the
prescribed period referred to in section 49(8hefPensions Act 1998 and

(b) paragraph (1)(c) does not apply where the cosh@fadministration of the fund is paid
out of the fund under regulation 4(5) of the Logabvernment Pensions Scheme
(Management and Investment of Funds) Regulatior® 2@nanagement of pension

fund) ().

(3) Every payment under paragraph (1)(a) must be acanieg by a statement showing—

(a) the total pensionable pay received by members gutire period covered by the
statement whilst regulations 9 (contributions) @&iplincluding the assumed pensionable
pay members were treated as receiving during eabqh),

(b) the total employee contributions deducted from gkasionable pay referred to in sub-
paragraph (a),
(c) the total pensionable pay received by members gutire period covered by the

statement whilst regulation 10 applied (including iaissumed pensionable pay members
were treated as receiving during that period),

(d) the total employee contributions deducted from merable pay referred to in sub-
paragraph (c),

(e) the total employer contributions in respect of gensionable pay referred to in sub-
paragraphs (a) and (c),

(f) the total additional pension contributions paid members under regulation 16
(additional pension contributions) during the peramvered by the statement, and

(g) the total additional pension contributions paid the employer under regulation 16
(additional pension contributions) during the périmvered by the statement.

(4) An administering authority may direct that the imiation mentioned in paragraph (3) shall
be given to the authority in such form, and at simtbrvals (not exceeding 12 months) as it
specifies in the direction.

(8) 1995 c. 26.
(b) S.I. 2009/3093.
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(5) If an amount payable under paragraph (1)(c) orcé) not be settled by agreement, it must
be determined by the Secretary of State.

Additional costs arising from Scheme employer’s leal of performance

70—(1) This regulation applies where, in the opiniohan administering authority, it has
incurred additional costs which should be recovdrecth a Scheme employer because of that
employer’s level of performance in carrying outfitactions under these Regulations.

(2) The administering authority may give written notioehe Scheme employer stating—
(a) the administering authority’s reasons for formihg bpinion mentioned in paragraph (1);

(b) the amount the authority has determined the Schemployer should pay under
regulation 69(1)(d) (payments by Scheme employeradministering authorities) in
respect of those costs and the basis on whichpgfied amount is calculated; and

(c) where the administering authority has preparedresipa administration strategy under
regulation 59, the provisions of the strategy whach relevant to the decision to give the
notice and to the matters in sub-paragraphs (&))or

Interest on late payments by Scheme employers

71—(1) An administering authority may require a Sckemmployer or former Scheme
employer from which any payment is due under re@uia 67 to 70 (employer’s contributions or
payments) is overdue to pay interest on that amount

(2) The date on which any amount due under regulatédhgemployer’s contributions), 68
(employer’s further payments), 70 (additional coatsing from Scheme employer’s level of
performance) is overdue is one month from the dpezified by the administering authority for
payment.

(3) The date on which any amount due under regulattb(péyment by Scheme employers to
administering authorities) (other than an extrargbgayable under regulation 68 and referred to
in regulation 69(1)(b)) is overdue is the day after date when that payment is due.

(4) Interest payable under this regulation must beutatied at one per cent above base rate on a
day to day basis from the due date to the dateagfpnt and compounded with three-monthly
rests.

Decisions

First instance decisions

72—(1) Any question concerning the rights or liaiet under the Scheme of any person other
than a Scheme employer must be decided in theifistince by the person specified in this
regulation.

(2) In these Regulations, reference to the Scheme @eplor appropriate administering
authority of a prospective member is a referenceéhe body that would be that prospective
member’'s Scheme employer or appropriate adminigjeauthority if that person were to become
an active member in the employment by virtue ofclhéligibility to join the Scheme would be
established.

(3) The appropriate administering authority must deeidg question concerning—
(a) a person’s previous service or employment;
(b) the crediting of additional pension under regulatl® (additional pension); and

(c) the amount of any benefit, or return of contribnipa person is or may become entitled
to out of a pension fund.

(4) A person’s Scheme employer must decide any questinoerning any other matter relating
to the person’s rights or liabilities under the &tie.

54



(5) A decision under this regulation must be made as 83 is reasonably practicable.

Notification of first instance decisions

73—(1) Every person whose rights or liabilities affeeted by a decision under regulation 72
(first instance decisions) must be notified ohitwriting by the body which made it as soon as is
reasonably practicable after the decision is made.

(2) A notification of a decision that the person is matitled to a benefit must contain the
grounds for the decision.

(3) A notification of a decision about the amount dfemefit must contain a statement showing
how it is calculated.

(4) Every notification must contain a conspicuous st&tet giving the address from which
further information about the decision may be otgdi

(5) Every notification must also—

(a) specify the rights available under regulations &pplications for adjudication of
disagreements) and 76 (references of adjudicatibadministering authority);

(b) specify the time limits within which the rights wrdthose regulations may be exercised;
and

(c) specify the job title and the address of the pemsopointed under regulation 74(1) to
whom an application may be made.

Applications for adjudication of disagreements

74—(1) Each Scheme employer and administering adtharust appoint a person (“the
adjudicator”) to consider applications from any quer whose rights or liabilities under the
Scheme are affected by—

(a) adecision under regulation 72 (first instance slens); or
(b) any other act or omission by a Scheme employedmirastering authority,
and to make a decision on such applications.

(2) An applicant under paragraph (1)(a) may apply ® ddjudicator appointed by the body
making the decision, within six months of the datgification of the decision is given under
regulation 73 (notification of first instance deoiss).

(3) An applicant under paragraph (1)(b) may apply ® #djudicator appointed by the body
responsible for the act or omission, within six t@nof the date of the act or omission which is
the cause of the disagreement, or, if there is rii@e one, the last of them.

(4) The adjudicator may extend the time for making plieation under paragraph (2) or (3).
(5) An application under paragraph (2) or (3) must—
(a) set out the applicant's name, address and datetiof b

(b) if the applicant is not a member of the Schemepsethe applicant’s relationship to any
relevant member of the Scheme and give that membgl’'name, address, date of birth,
national insurance number and the name of the mesrBeheme employer;

(c) include a statement giving details of the natur¢hefdisagreement and the reasons why
the applicant is aggrieved;

(d) be accompanied by a copy of any written notificatimder regulation 73 (notification of
first instance decision); and

(e) be signed by or on behalf of the applicant.

(6) The adjudicator must determine—
(a) the procedure to be followed when exercising fumgiunder this regulation; and
(b) the manner in which those functions are to be és@alc
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Decisions of the adjudicator
75—(1) The adjudicator must give written notice afexision under regulation 74 (applications
for adjudication of disagreements) to—
(a) the applicant;
(b) the Scheme employer; and

(c) if the Scheme employer is not an administering @ity to the appropriate administering
authority

before the expiry of two months beginning with ttede on which the application was received.

(2) But if no such notice is given before the expiry tbat period, an interim reply must
immediately be sent to the persons mentioned iagsaph (1)(a) to (c) setting out—

(a) the reasons for the delay; and

(b) an expected date for giving the decision (“the etgxkdecision date”).
(3) A notice under paragraph (1) must include—

(a) a statement of the decision;

(b) a reference to any legislation on which the adjidicrelied;

(c) in a case where the disagreement relates to threisx®f a discretion, a reference to the
provisions of these Regulations conferring therdison;

(d) a reference to the right of the applicant to réffier disagreement for reconsideration by
the appropriate administering authority under ragjoih 76 (reference of adjudications to
administering authority) and to the time within wainithe applicant may do so; and

(e) a statement that the Pensions Advisory Servicevaladble to give assistance in
connection with any difficulty with the Scheme thamains unresolved including the
address at which it may be contacted.

(4) A decision under paragraph (1) takes effect as @aside of the Scheme employer or
administering authority, as the case may be, exabpere the matter concerns the exercise of a
discretion, in which case, if the adjudicator doed uphold the decision, the matter must be
referred back to the body which made the decisiodet adjudication for reconsideration or,
where that body would have been the Scheme emplmytethat body is no longer a Scheme
employer, to the appropriate administering autkiorit

Reference of adjudications to administering authotly

76—(1) An applicant under regulation 74 (applicatidosadjudication of disagreements) may
refer a decision under regulation 75 (decisionghef adjudicator) for reconsideration by the
appropriate administering authority.

(2) A reference under paragraph (1) must—
(a) be made before the relevant date;
(b) set out the applicant’s full name, address and afatérth;

(c) if the applicant is not a member of the Schemepsethe applicant’s relationship to any
relevant member of the Scheme and give that membgl’name, address, date of birth,
national insurance number and the name of the mesrBeheme employer;

(d) include a statement that the applicant wishes #mswn to be reconsidered by the
administering authority;

(e) set out the details of the grounds on which thdiegt relies;

() be accompanied by a copy of any written notifiaagioinder regulations 73 (notification
of first instance decisions) and 75 (decisionshefadjudicator); and

(g) be signed by or on behalf of the applicant.
(3) The relevant date for the purposes of paragragh)(B&)—
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(a) in a case where notice of a decision has been gineer regulation 75(1), six months
from the date the notice is received;

(b) in a case where an interim reply has been sentruadelation 75(2), but no notice has
been given under regulation 75(1), seven monthma ftee expected decision date; and

(c) in a case where no notice have been given undetatémn 75(1) and no interim reply
was sent under regulation 75(2), nine months fioendate on which the application was
made.

(4) The administering authority must determine—
(a) the procedure to be followed when exercising itefions under this regulation; and

(b) the manner in which those functions are to be és@ulc but it must ensure that no person
who was involved in the making of a first-instamtaision or a decision under regulation
75 (decisions of the adjudicator) is involved idexision on reconsideration.

(5) For the purposes of paragraph (1) of this reguiatibe appropriate administering authority
is the administering authority which is or was thst appropriate administering authority for the
member who is the applicant, or who is the relevaginber in relation to any other applicant.

Decisions of the administering authority on reconsieration
77—(1) An administering authority must give writtenotite of its decision after
reconsideration under regulation 76 (referencelpfdications to administering authority) to—
(a) the applicant; and
(b) where the administering authority is not the Schemeloyer, to the Scheme employer,
before the expiry of the period of two months begig with the date the application is received.

(2) But if no such notice is given before the expintludit period, an interim reply must be sent
as soon as is reasonably practicable to the persensioned in paragraph (1)(a) and (b) setting
out—

(a) the reasons for the delay; and

(b) an expected date for giving the decision (“the etgxddecision date”)
(3) A notice under paragraph (1) must include—

(a) a statement of the decision;

(b) a reference to any legislation on which the adrteniisg authority relied;

(c) in a case where the disagreement relates to theisx®f a discretion, a reference to the
provisions of these Regulations conferring therdigon;

(d) a statement that the Pensions Advisory Servicevaladble to give assistance in
connection with any difficulty with the Scheme tihaiains unresolved;

(e) a statement that the Pensions Ombudsman may igatstnd determine any complaint
or dispute of fact or law in relation to the Schemede or referred in accordance with the
Pension Schemes Act 1983(and

(H the addresses at which the Pensions Advisory Searid the Pensions Ombudsman may
be contacted.

(4) A decision under paragraph (1) takes effect as @side of the Scheme employer or
administering authority, as the case may be, exabpre the matter concerns the exercise of a
discretion, in which case, if the adjudicator doed uphold the decision, the matter must be
referred back to the body which made the decisiodeu adjudication for reconsideration or,
where that body would have been the Scheme emplmyethat body is no longer a Scheme
employer, to the appropriate administering autkiorit

(8) 1993 c. 48.
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Rights of representation

78—(1) An application under regulation 74 (applicagdor adjudication of disagreements) or
76 (reference of adjudications to administeringhartity) may be made or continued to be made
on behalf of the applicant by a representative nateid by the applicant.

(2) Where a person who has the right to make, or hagdensach an application dies, the
application may be made or continued on the apmficabehalf by the applicant’s personal
representatives.

(3) Where such a person is a minor or is or becomesgpatie of acting, the application may be
made or continued on the applicant's behalf by milfa member or some other suitable
representative.

(4) Where a representative is nominated before an cgtigln is made, the application must
specify the representative’s full name and addrasd, whether that address is to be used for
service on the applicant of any documents in caimregvith the application.

(5) Where a representative’s address is not to beex, thse representative must nevertheless be
sent a copy of—

(a) any notice under regulation 75(1) (decisions ofatgidicator) or 77(1) (decisions of the
administering authority on reconsideration); or

(b) an interim reply under regulation 75(2) or 77(2).

Appeals by administering authorities

79—(1) This regulation applies where a Scheme empleye

(a) has decided, or failed to decide any questiomigiio be decided by that employer under
regulation 72 (first instance decisions), otherviissn in the exercise of a discretion; and

(b) is not an administering authority.

(2) Where this regulation applies, an administerindharity maintaining a pension fund into
which a Scheme employer pays contributions may apjgethe Secretary of State against the
employer’s decision on a question or failure to enaldecision on a question.

(3) Such an appeal must be made by notice in writimgrgbefore the end of—
(a) the period of six months beginning with the relevdate; or
(b) such longer period as the Secretary of State allows

(4) The relevant date is—

(@) where a Scheme employer has decided a questiordatieeof the notification of the
decision; or

(b) where a Scheme employer has failed to decide digngthe date of the failure.

(5) For the purposes of paragraph (4)(b) a Scheme gaple to be taken to have failed to
decide a question if it has not given a decisiowiiting at the expiry of three months beginning
with the date on which the administering authadnidég requested a decision in writing.

(6) Subject to paragraph (7), the Secretary of Statst make a decision on the appeal which is
to take effect as a decision of the Scheme emplagdr must issue a notice in writing to the
appellant and to any other person appearing t&dueetary of State to be affected by it.

(7) The appeal must be stayed if, before the appemteymined, any application is made to the
adjudicator under regulation 74 (applications fdjudication of disagreements), or reference to
the administering authority under regulation 76fgirence of adjudications to administering
authority) in respect of any of the matters whioh the subject of the appeal under this regulation.

(8) The administering authority must inform the Searetd State whether it wishes to continue
with an appeal stayed under paragraph (7), or todmaw it and if the appeal is continued, the
Secretary of State must make a decision under Epag6).
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Exchange of information

80—(1) A Scheme employer must—

(@) inform the appropriate administering authority dif gecisions made by the employer
under regulation 72 (first instance decisions) gram adjudicator appointed by the
Scheme employer under regulation 74 (applicati@nsatljudication of disagreements)
concerning members; and

(b) give that authority such other information as iuiees for discharging its Scheme
functions.

(2) If—
(@) an administering authority makes any decision unggulations 72 (first instance

decisions), 75 (decisions of the adjudicator) or (réference of adjudications to
administering authority) about a person for whois itot the Scheme employer; and

(b) information about that decision is required by therson’s Scheme employer for
discharging that employer’'s Scheme functions,

that authority must give that employer that infotima if asked to supply it.

(3) Within three months of the end of each Scheme yesoh Scheme employer must give a
statement to the appropriate administering authgiiting the following details in respect of each
employee who has been an active member duringahens year—

(a) the employee’s name and gender;
(b) the employee’s date of birth and national insurangaber;

(c) a unique reference number relating to each employmewhich the employee has been
an active member; and

(d) the information relating to the employee for theh&woe year in question for each
employment which is specified in paragraph (4).

(4) The information required by paragraph (3)(d) is—
(a) the dates of active membership;

(b) the pensionable pay received and employee contritgitdeducted while regulation 9
(contributions) applied;

(c) the pensionable pay received and employee cortiiisideducted while regulation 10
(temporary reduction in contributions) applied;

(d) any contributions by the employer in relation te #mployee’s pensionable pay;

(e) any contributions by employee or employer underla@gn 16 (additional pension
contributions);

(f) any contributions by employee or employer undewulegn 17 (additional voluntary
contributions).

Interest on late payment of certain benefits

81—(1) Where all or part of a pension or lump summaygt due under these Regulations
(other than a payment due under regulation 17 {jaddi voluntary contributions)) is not paid
within the relevant period after the due date, dmiaistering authority must pay interest on the
unpaid amount to the person to whom it is payable.

(2) The relevant period is—

(a) inthe case of a survivor pension, the period endime month after the date on which the
administering authority receives notification of tmember’s death;

(b) inthe case of any other pension, one year; or
(c) inthe case of a lump sum payment, one month.
(3) The due date is—
(&) inthe case of a pension, the date on which it inesopayable;
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(b) in the case of a lump sum under regulation 33 {jeledor lump sum instead of pension)
the benefit crystallisation event date;

(c) in the case of a death grant, the date on whichrébimber dies or, where notification of
death is received more than two years after the afadleath, the date of notification; or

(d) in the case of a lump sum under regulation 34 (cotation and small pensions) the date
of the commutation election or, if later, the noaied date within the meaning of
paragraph 7(3) of Part 1 of Schedule 29 to therfei@aAct 20044).

(4) Interest payable under this regulation is calcdlaeone per cent above base rate on a day to
day basis from the due date of payment and compmlwith three-monthly rests.

Payments due in respect of deceased persons

82—(1) Paragraph (2) applies if, when a person dies,total amount due to that person’s
personal representatives under the Scheme (ingudigthing due at that person’s death) does not
exceed the amount specified in any order for theetbeing in force under section 6 of the
Administration of Estates (Small Payments) Act 1®%&nd applying in relation to that person’s
death.

(2) An administering authority may pay the whole ortp#Erthe amount due from its pension
fund to—

(a) a person’s personal representatives, or
(b) any person or persons appearing to the authorltg toeneficially entitled to the estate,
without the production of probate or letters of &ustration of the person’s estate.
(3) Such a payment discharges that authority from atooyfor the amount paid.

Payments for persons incapable of managing their tfirs

83.If it appears to an administering authority thateason other than an eligible child is entitled
to payment of benefits under the Scheme but isrdagon of mental disorder or otherwise,
incapable of managing his or her affairs—

(a) the authority may pay the benefits or any parthefri to a person having the care of the
person entitled, or such other person as the dtytioay determine, to be applied for the
benefit of the person entitled; and

(b) in so far as the authority does not pay the bengfithat manner, the authority may apply
them in such manner as the authority may deternfimethe benefit of the person
entitled, or any beneficiaries of the person esditl

Non-assignability

84—(1) Every benefit to which a person is entitledlenthe Scheme is payable to or in trust
for that person.

(2) No such benefit is assignable or chargeable wil plerson’s, or any other person’s, debts
or other liabilities.

(3) On the bankruptcy of a person entitled to a bengftter the Scheme no part of the benefit
passes to any trustee or other person acting ocalftefhthe creditors, except in accordance with
an income payments order or agreement under se&tidor 310A of the Insolvency Act 198¥h(

(@) 2004 c.12.

(b) 1965 c. 32; there are amendments to section éhvdrie not relevant to this instrument.

(c) 1986 c. 45; there are amendments to section 3il€hvare not relevant to this instrument. Sectib@8was inserted by the
Enterprise Act 2002 (c. 40).

60



Deduction and recovery of member’s contributions
85—(1) A Scheme employer may deduct from a persoajsgny contributions payable by the
member under these Regulations.

(2) Sums payable under regulation 13(1) (reserve foleage) may be deducted from any
payment made under Part 5 of the Reserve and Aoxiiorces (Protection of Civil Interests) Act
1951@), to the extent that they are payable in respkttteosame period.

(3) An administering authority may recover any contfilms or sum remaining due and not
deducted under paragraph (1) or (2)—

(a) as asimple contract debt in any court of compgteigdiction; or

(b) by deducting it from any payment by way of benefiisor in respect of the person in
guestion under these Regulations.

(4) But the sums mentioned in paragraph (2) are omyvwerable under paragraph (3) if unpaid
for 12 months after the person ceases to perfoewast reserve forces service.

(5) If—

(@) a Scheme employer deducts in error any amount sper¢ of contributions from a
person’s pay or any other sum due to that persah; a

(b) the amount has not been repaid before the expithieoperiod of one month beginning
with the date of the deduction,

the appropriate body must pay interest on the ameumd the due date for the calculation of the
interest payable is the date of the deduction.

(6) Where the employee’s contributions have been patigl & fund, the repayment and any
interest must be made out of that fund.

(7) Interest must be calculated at one per cent abase tate on a day to day basis from the due
date of payment and compounded with three-mon#disr

(8) The “appropriate body” for the purposes of paralgrdy) is—

(a) the appropriate administering authority, where ¢ngployee’s contributions have been
paid into a fund; and

(b) the person’s Scheme employer where the employewifilbutions have not yet been
paid into a fund.

Joint liability in respect of annual allowance chage

86—(1) This regulation applies where a member givetica to the appropriate administering
authority of joint and several liability under dect237B (liability of scheme administrator) of the
Finance Act 2004 in respect of the member’s annual allowance @harg

(2) Where the joint liability amount specified in thetice is met by the pension fund, the
appropriate administering authority must reduceviéiee of the member’s rights accrued under
the Scheme in accordance with actuarial guidarsteetsby the Secretary of State.

Tax

87.The appropriate administering authority may deditosh any payment of benefits under the
Scheme any tax to which they may become chargeabler the Finance Act 2004.

(@ 1951 c. 65.
(b) 2004 c. 12; section 237B was inserted by therféaaict 2011 (c. 11).
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Pension increase under the Pensions Schemes Act399

88. Any increase of pension required by reason of @uad of Part 4 of the Pension Schemes
Act 1993 (protection of increases in guaranteedmim pensions: anti-franking) must be paid
from the appropriate fund held by the administedngthority.

Annual benefit statements
89—(1) An administering authority must issue an amteaefit statement to each of its active,
deferred, deferred pensioner and pension creditbaesn

(2) Subject to paragraph (3), the statement must bedsso later than five months after the end
of the Scheme year to which it relates.

(3) A statement must be issued before the end of Hieenfionth period mentioned in paragraph
(2) where a member makes a request in writing ® ddministering authority, unless that
authority is unable to comply with the request lisearelevant data is not available.

(4) The statement for an active member must be providedcordance with section 14 of the
Public Services Pensions Act 200)3(

(5) The relevant date is 31st March before the datethigastatement is issued, or such later date
as the authority may choose.

Information to be supplied by employees

90—(1) Before the expiry of three months beginninghvthe date on which a person becomes
a member, the Scheme employer must ask the membeniiting for the documents specified in
paragraph (2).

(2) Those documents are—
(a) a statement in writing listing all the person’s\poeis periods of employment; and

(b) copies of all notifications previously given to theember under these Regulations and
their equivalents under any previous regulations.

(3) A request under this regulation must contain a gicueus statement that it is important that
the member gives full and accurate informationeegly for ascertaining the member’s rights
under the Scheme.

(4) The Scheme employer need not request any docunifeiitgs satisfied that it, or the
appropriate administering authority (if differerd)ready has all material information.

Forfeiture

Forfeiture of pension rights after conviction for enployment-related offences
91—(1) If a member is convicted of a relevant offertbe former Scheme employer may apply
to the Secretary of State who may issue a forieitertificate.

(2) A relevant offence is an offence committed in catio® with an employment in which the
person convicted is a member, and because of winicinember left the employment.

(3) Where a former Scheme employer applies for a forfeicertificate, it must at the same time
send the convicted person and the appropriate &tering authority a copy of the application.

(4) Where a forfeiture certificate is issued, the mersbiermer Scheme employer may direct
that any of the member’s rights under these Reigukaire forfeited.

(5) The former Scheme employer must serve a notices afecision to make a direction on the
member.

(8) 1993 c. 48.
(b) 2013 c. 25.
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(6) A forfeiture certificate is a certificate that thfence—
(a) was gravely injurious to the State, or
(b) is liable to lead to a serious loss of confidemcthe public service.

(7) If the former Scheme employer incurred loss agecticonsequence of the relevant offence,
it may only give a direction under paragraph (4} i§ unable to recover its loss under regulation
93 (recovery or retention where former member hassonduct obligation) or otherwise, except
after an unreasonable time or at disproportionase ¢

(8) A direction under paragraph (4) may only be givéram application for a forfeiture
certificate has been made by the former Schemeogmpbefore the expiry of the period of three
months beginning with the date of conviction.

Interim payments directions
92—(1) If—

(a) a person leaves an employment in which that pevgas a member of the Scheme
because of an offence in connection with that egmpént; and

(b) a forfeiture certificate has been issued underlatign 91(1) (forfeiture of pension rights
after conviction of employment-related offenceshdaapect of that offence,

the former Scheme employer may give an interim pays direction to the appropriate
administering authority.

(2) But it may not give such a direction if it has—

(&) notified the person of a decision under regulafi@n(first instance decisions) on any
guestion as to entitlement to benefit; or

(b) given any direction under regulation 91(4) (“a &dire direction”).

(3) An interim payments direction is a direction to mahkterim payments to any person who
appears to the former Scheme employer to be amp&rso would be entitled to receive payment
of a benefit under the Scheme if no forfeiture it were given.

(4) The person to whom payments must be made and tberasnmust be specified in the
direction.

(5) The amounts must not exceed the amounts whichdtsop specified would be entitled to
be paid if no forfeiture direction were given.

(6) An interim payments direction is not a decision emigulation 72 (first instance decisions)
as to any person’s entitlement to a benefit.

(7) Payments in accordance with an interim paymenextim shall be deemed to be payments
in respect of a benefit to which the recipient weasitled (regardless of any contrary forfeiture
direction or decision under regulation 72).

Recovery or retention where former member has misgaluct obligation

93—(1) This regulation applies where a person—

(@) has left an employment in which that person wakaat at some time been a member of
the Scheme, in consequence of grave misconductcaménal, negligent or fraudulent
act or omission in connection with that employment;

(b) has incurred some monetary obligation, arisingobtihat misconduct, act or omission, to
the body that was the Scheme employer in that gmpat; and

(c) is entitled to benefits under these Regulationschvfor the purposes of this regulation
includes entitlement to a refund of contributions.

(2) The former Scheme employer may recover or retatnobtihe appropriate fund the lesser
of—

(a) the amount of the monetary obligation; or
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(b) the value at the time of recovery or retention bfbenefits in respect of the former
employee with respect to that person’s previous beship (as determined by an
actuary, except where the benefit is a refund afrdautions).

(3) The rights specified in paragraph (2)(b) do notlude earned pension credited under
regulation 101 (effect of acceptance of transfelue)a additional pension purchased by the
member under regulation 16 (additional pension rdmutions) or additional voluntary
contributions paid by the member under regulatidriadditional voluntary contributions).

(4) The former Scheme employer must give the formereyep—

(@) not less than three months’ notice of the amounbeorecovered or retained under
paragraph (2); and

(b) a statement showing the amount recovered or retaimav it is calculated and the effect
on the person’s benefits or prospective benefits.

(5) If there is any dispute over the amount of the rnenyeobligation specified in paragraph
(1)(b), the former Scheme employer may not recaveretain any amount under paragraph (2)
until the obligation is enforceable under an ordéra competent court or the award of an
arbitrator.

Adjustment of accounts following forfeiture etc

94—(1) Where a direction for forfeiture is issued andegulation 91 (forfeiture of pension
rights after conviction for employment-related ofifes) the appropriate administering authority
must transfer out of the member’s pension accdwnbenefits which are forfeited.

(2) Where an amount is recovered or retained undetatgu 93 (recovery or retention where
former member has misconduct obligation), the gmpeite administering authority must transfer
out of the member’s pension account the amountvezed or retained and pay it to the relevant
Scheme employer.

(3) If the effect of a forfeiture direction, or of ttrecovery or retention of an amount, is to
extinguish the member’s entitlement to benefite #dministering authority must close the
member’s pension account.

Protection of guaranteed minimum pension rights

95—(1) The power to direct forfeiture of benefits endegulation 91 (forfeiture of pension
rights after conviction for employment-related ofifes) or to recover or retain amounts under
regulation 93 (recovery or retention where formenmber has misconduct obligation) may not be
exercised so as to deprive a person of the gua@nb@nimum pension or any widow’s,
widower’s or surviving civil partner's guaranteeéhimum pension.

(2) But such a power may be exercised if the persoorisicted—
(a) of the offence of treason; or

(b) of one or more offences under the Official Sechatts 1911 to 198%) for which the
person has been sentenced on the same occasion—

(i) to aterm of imprisonment of at least 10 years, or
(ii) to two or more consecutive terms amounting in tgregate to at least 10 years.

(a) Section 16(2) of the Official Secrets Act 198%jgrovides that that Act and the Official Secrtss 1911 to 1989 may
be cited together as the Official Secrets Acts 1®11989.
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Transfers

Rights to payment out of pension fund

96—(1) A member may apply for a transfer under Chagter 5 of Part 4 of the Pension
Schemes Act 1993 and where the member does sartbena of any transfer payment due in
respect of the member under the relevant transégronly be paid by the administering authority
from its pension fund if the transfer payment iseaognised transfer (within the meaning of
section 169 of the Finance Act 20(%)(

(2) Where such a transfer payment is to be or has paienfrom a fund, no other payment or
transfer of assets may be made from the fund aecesthe accrued rights covered by the transfer
payment.

(3) Paragraph (2) overrides anything to the contrathése Regulations.

Contracting-out requirements affecting transfers ou
97—(1) There must be deducted from the transfer payitieebe made in respect of any person
to a contracted-in defined benefit registered memsctheme—

(a) the amount of any contributions equivalent prempayable pursuant to section 55 of the
Pension Schemes Act 1983(or

(b) an amount sufficient to meet the liability in respef the person’s contracted-out rights.

(2) Where the amount mentioned in paragraph (1)(agdricted, the appropriate administering
authority must use that amount to pay the premium.

(3) Where the amount mentioned in paragraph (1)(bedudted, the appropriate administering
authority may use the amount in preserving theiliigbmentioned in that paragraph in the
appropriate fund unless the member wishes a tnapsfgment in respect of it to be paid to the
trustees or managers of a contracted-out definegfibeor contracted-in defined contribution
registered pension scheme.

(4) Contracted-out rights, in relation to a members-are

(a) the member’s, and any surviving spouse’s, civitier's or cohabiting partner’s rights to
guaranteed minimum pensions; and

(b) the member's section 9(2B) rights as defined inulegn 1(2) of the Occupational
Pension Schemes (Contracting-out) Regulations £996(

Bulk transfer (transfers of undertakings etc)

98—(1) This regulation applies where—

(a) two or more members’ active membership ends omr fbeiing a different registered
pension scheme (“the new scheme”);

(b) itis agreed by—
(i) the members’ appropriate administering authority,
(i) the members’ Scheme employers (if different), and
(i) the trustees or managers of the new scheme,
that a payment should be made under this reguladiuh
(c) the members—

(@) 2004 c.12.

(b) 1993 c. 48.

() S.I. 1996/1172; the definition of section 9(2B3hts in regulation 1(2) was amended by S.I. 1986/71999/3198 and
2011/1246.
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(i) agree in writing that payment should be made inkstdaany payment which they
otherwise might require to be made under Chapter 8 of Part 4 of the Pension
Schemes Act 1993, and

(i) waive any rights they might have under those Chiagig virtue of the cessation of
their active membership.

(2) The appropriate administering authority must netdgts agreement under paragraph (1)(b)
unless it is satisfied that the rights that eacthefmembers will acquire under the new scheme are
at least equivalent to those which would have oethiif a transfer value had been paid to the
same scheme under Chapter 4 or 5 of Part 4 oféhsiéhs Schemes Act 1993, as they apply as
modified by these Regulations (assuming in any edsere a member would not be entitled to
such a payment that the member was so entitled).

(3) The appropriate administering authority must previdach member with sufficient
information in writing to check that the matterswlffiich the authority must be satisfied under
paragraph (2) are satisfied, before the membeeagre mentioned in paragraph (1)(c).

(4) The appropriate administering authority must—

(a) set aside (whether in cash or in assets or boitl) part of the appropriate fund (“the
transfer payment”) as an actuary appointed by thlecgity and an actuary appointed by
the trustees or managers of the new schemes fautipese may agree as appropriate for
the acquisition of such rights in that scheme ag thay so agree; and

(b) pay or transfer it to the trustees or managershefriew scheme for the benefit of the
relevant members.

(5) The appropriate administering authority must certib the new scheme’s trustees or
managers the amount included in the transfer palymédrich represents each member’s
contributions and interest on them.

(6) Where a transfer payment is to be or has been madier this regulation, no other payment
or transfer of assets shall be made from the perigizd by reason of membership covered by the
transfer payment.

(7) Paragraph (6) overrides anything to the contrathése Regulations.

Calculation of amount of transfer payment

99—(1) The amount of the transfer payment to be paider regulation 98 (bulk transfers) is
the amount determined by an actuary appointed leyndembers’ appropriate administering
authority to be equal to the value at the dategmsmbers join the new scheme, of the actual and
potential liabilities payable from its fund whiclave then accrued in respect of the members and
the persons who are or may become entitled to lienefder the Scheme through them.

(2) The actuary may make such adjustments as are thbughcalculating that amount and in
particular as respects the period from that dathaalate of actual payment of the transfer value.

(3) The actuary must specify in the valuation the atbassumptions used in making it.

(4) The Scheme employer shall bear the costs of detergnihe appropriate part of the fund
and apportioning the fund.

(5) But if there is more than one Scheme employer ireayl each shall bear such part of the
costs as the actuary determines to be appropriate.

Inward transfers of pension rights

100—(1) An active member with relevant pension rightsy request the appropriate
administering authority to accept a transfer vdresome or all of those rights from the relevant
transferor.

(2) Relevant pension rights are—

(a) accrued rights under a registered pension schehsg thtan rights to benefits under the
scheme which are attributable (directly or indiigdio a pension credit; and
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(b) accrued rights under a European pensions institutio

(3) Accrued rights under a registered pension scheglade rights to preserved benefits and
rights appropriately secured under section 19 @Rbnsion Schemes Act 1983(

(4) The relevant transferor is the trustees or managérshe scheme under which the
transferring person’s relevant pension rights arise

(5) But the relevant transferor for the rights spedifia paragraph (3) is the trustees and
managers of the scheme, or the insurance compamhith a payment in respect of the person’s
accrued rights has been made.

(6) A request from a transferring person under pardg(ap must be made by notice in writing
given to the appropriate administering authoritg #me Scheme employer before the expiry of the
period of 12 months beginning with the date on Wwhtee person first became an active member
in an employment (or such longer period as the ®ehemployer and administering authority
may allow).

(7) Where a request under paragraph (1) is duly maa@eadministering authority may accept
the transfer value and credit it to its pensiordfun

Effect of acceptance of transfer value

101—(1) Where a transfer value has been accepted urdeafation 100 (inward transfer of
pension rights), the administering authority musdi the active member’s pension account with
the appropriate amount of earned pension.

(2) The calculation of the appropriate amount of eanpewakion for the purposes of paragraph
(1) is to be in accordance with actuarial guidaesaed by the Secretary of State.

EU scheme transfers

102—(1) The persons mentioned in paragraph (2) aidezhto such rights under the Scheme
as are specified in actuarial guidance issued &yt#tretary of State.

(2) Those persons are—

(@) a person who became employed by an EU institutitem having been employed in local
government service; or

(b) a surviving spouse, civil partner, cohabiting partrdependant or child of such a person.
(3) In this regulation—

(@) “EU institution” means a body treated as one ofE#s institutions for the purposes of
the European Union’s scheme; and

(b) “the European Union’s scheme” means the pensioemsehprovided for officials and
other servants of the European Union in accordavitte regulations adopted by the
Council of the European Union.

Changes of administering authority

103—(1) Subject to paragraph (7), this regulation egplvhere—
(@) an administering authority becomes an active meisbappropriate administering
authority;

(b) immediately before it does so, another administerauthority was that member's
appropriate administering authority; and

(c) in a case where a member has the option of aggnggaie past period of membership
with the current period of membership, the memlasr éxercised the option to aggregate
those periods.

() Section 19 was amended by S.I. 2001/3649, 20656/28d 2007/3014.
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(2) An administering authority which has ceased to baember’'s appropriate administering
authority must make a transfer value payment tontleenber’'s new appropriate administering
authority in accordance with actuarial guidanceeéssby the Secretary of State.

(3) Where paragraph (2) applies as respects 10 or menebers by virtue of a single event, the
amount of the payment under that paragraph shaleb®mined by agreement between an actuary
appointed by the administering authority by whible payment must be made and an actuary
appointed by the administering authority to whichust be made.

(4) Where the actuaries cannot agree on the amountwlithmonths of the date of transfer, or
where there is more than one date of transferd#tie of the last transfer which relates to the
single event—

(a) the matter shall be referred to a third actuargsein by agreement between the actuaries,
or in default of agreement, by the President ofitiséitute and Faculty of Actuaries; and

(b) that actuary’s determination shall be final.

(5) The costs of determining the amount to be transfieshall be paid in equal shares by the
fund held by the member’s former appropriate adstéming authority and the fund held by the
member’s new appropriate administering authority.

(6) Any payment under paragraph (2) must be creditetheéonew appropriate administering
authority’s fund.

(7) This regulation does not apply where a member gr@eremployment in local government
service which is concurrent with another in whioh tnember is also an active member.

Signed by authority of the Secretary of State fom@unities and Local Government

Brandon Lewis
Parliamentary Under Secretary of State

12th September 2013 Department for Communities.acdl Government
SCHEDULES

SCHEDULE 1 Regulation 2
Interpretation

“active member” means a person who is in an empétnand—

(a) paying contributions to the Scheme,

(b) treated as paying contributions to the Scheme, or

(c) absent from that employment for one of the reasmstioned in regulation 11;

“actuarial guidance issued by the Secretary ofeStateans guidance identified by the
Secretary of State as such which has been isswstanrdance with regulation 2(3);

“additional maternity or adoption leave” means kawnder section 73 or 75B of the
Employment Rights Act 1998);

“additional paternity leave” means leave under Auglitional Paternity Leave Regulations
20100);

“additional pension” means pension under these lRégns other than earned pension;

(@ 1996 c. 18; section 73 was substituted by the IBynpent Relations Act 1999; section 75B was inskrby the
Employment Act 2002.
(b) S.l. 2010/1055
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“administering authority” means a body listed inrtPa of Schedule 3 which is required to
hold a fund for the purposes of these Regulations;

“admission agreement” means an agreement betweeadannistering authority and an
admission body that named individuals, or all oy apecified class of the admission body’'s
employees, may be members of the Scheme;

“admission body” has the meaning given in paragphPart 3 of Schedule 2;

“amount of accrued pension” means the earned perigioa member’'s pension account
adjusted to take account of any revaluation adjestrapplicable;

“amount of pension payable” means the earned adii@thl pension in a member’s pension
account adjusted to take account of any revaluatidjustment, index rate adjustment,
commutation amount or pension account adjustmepiicable;

“annual allowance charge” has the meaning giveth&d expression by section 227 of the
Finance Act 2004));

“assumed pensionable pay” has the meaning giveadylation 21;

“automatic enrolment date” means the automaticleraot date within the meaning of section
3 of the Pensions Act 2008(

“automatic re-enrolment date” means the automatienrolment date chosen by a member’s
employer in accordance with section 5 of the Pearssiict 2008€) and regulation 12 of the
Occupational and Personal Pensions Schemes (AutoBrablment) Regulations 20Xd)(for
those of its eligible jobholders who are not actiwembers (or the date the employer would
have chosen if the employer does not have anyemghoyees);

“AVC” means a payment of additional voluntary camtitions made under regulation 17;

“base rate” means the base rate for the time bgireged by the reference banks or, where
there is for the time being more than one such base the rate which, when the base rate
quoted by each bank is ranked in a descending sequx seven, is fourth in the sequence;

“benefit crystallisation event” has the meaningegivby section 216 of the Finance Act
2004¢);

“child-related leave” means—
(a) ordinary adoption leave;
(b) ordinary maternity leave;

(c) additional maternity or adoption leave during whitle member receives some
pensionable pay;

(d) paternity leave; or
(e) additional paternity leave during which the memteeeives some pensionable pay.

“children’s pension” means a pension payable toedigible child in accordance with
regulation 42, 45 or 48;

“commutation amount” means the amount of pensianember has elected to give up in
return for a lump sum in accordance with regula88n

“cohabiting partner” means a person whom the aptgadministering authority is satisfied
fulfils the following conditions—

(a) the person (P) has fulfilled the condition in paegdn (b) for a continuous period of at
least 2 years on the date the member (M) died, and

(b) the condition is that—

(a)
(b)

©

(d)
©

2004 c. 12; section 227 has been amended byitlaade Act 2009 and the Finance Act 2011.

2008 c. 30; section 3 was substituted by the iBeasAct 2011 and there have been further amendmehich are not
relevant to this instrument.

Section 5 was substituted by the Pensions Acl 201 there have been further amendments whichadnelevant to this
instrument.

S.I. 2010/772.

2004 c. 12; section 216 has been amended byitlaade Acts 2005, 2006, 2008 and 2011.
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(i) Mis able to marry, or form a civil partnership i,

(i) M and P are living together as if they were husbamd wife or as if they were civil
partners,

(iif) neither M nor P is living with a third person ashiéy were husband and wife or as if
they were civil partners, and

(iv) either P is financially dependent on M, or M andr® financially interdependent;
“deferred member” has the meaning given by reguiafi;

“deferred payment enhancement” means the amounwvtigh a member’'s entitlement is
increased pursuant to regulation 30(4) or (11);

“deferred pensioner member” has the meaning giyeregulation 6;

“dependent” in relation to a person means thahéndpinion of the administering authority, at
the date of the member’s death—

(a) the person was financially dependent on the member,
(b) the person’s financial relationship with the memlvas one of mutual dependence, or
(c) the person was dependent on the member becaubgsiéad or mental impairment;

“early payment reduction” means the amount by wraclmember’s entitlement is reduced
pursuant to regulation 30(5), (6) or (12);

“earned pension” means pension accrued from the h@esnpensionable pay pursuant to
regulation 23(4) or (5) or credited pursuant toutation 101(1) (effect of acceptance of
transfer value).

“eligible child”, in relation to a deceased membaeans—

(a) a natural or adopted child of a member who meetaonditions A to C and who was
born before, on, or in the case of a natural ciithin 12 months of the member’s death;
or

(b) a step-child or child accepted by the deceasedraemaber of the family (excluding a
child sponsored by the member through a registenadty) who—

(i) meets any of conditions A to C; and
(i) was dependent on the member at the date of death.
Condition A is that the person is aged under 18.

Condition B is that the person is in full-time edtion or vocational training and has not
reached the age of 23 (but an administering authonay continue to treat a person as
fulfilling Condition B notwithstanding any break ia course of education or vocational
training, although the person does not fulfil Cdiedi B during such a break).

Condition C is that the person is unable to engagminful employment because of physical
or mental impairment and either—

(i) has not reached the age of 23; or

(ii) the impairment is in the opinion of an IRMP likdly be permanent and the person
was dependent on the member at the date of the ermmieath because of that
physical or mental impairment.

“European pensions institution” has the same megaasin section 293(8) of the Pensions
Act 20046)

“gainful employment” means paid employment for tests than 30 hours in each week for a
period of not less than 12 months;

(@) 2004 c. 35; section 293(8) was amended by S07/3014.

70



“index rate adjustment” means the percentage iseréaat would apply if the balance in the
member’s account were a pension in payment eligibleincrease under the Pensions
(Increase) Act 197 &j;

“IRMP” means an independent registered medical tipi@eer who is registered with the
General Medical Council and—

(@) holds a diploma in occupational health medicine Qlac Med) or an equivalent
qualification issued by a competent authority inrEdfA state; and for the purposes of this
definition, “competent authority” has the meanirigeg by section 55(1) of the Medical
Act 1983p); or

(b) is an Associate, a Member or a Fellow of the FacaftOccupational Medicine or an
equivalent institution of an EEA state;

“joint liability amount” has the meaning given that expression by section 237B(3) of the
Finance Act 2004);

“local government service” means an employment ibye of which the person employed is
or has been a member of the Scheme;

“membership” is to be construed in accordance wwitlstion 124(1) of the Pensions Act
1995¢)

“normal pension age” means the pensionable agguefson as specified from time to time in
Schedule 4 to the Pensions Act 1¥)56r if higher, age 65.

“occupational pension scheme” has the meaning diyesection 1 of the Pensions Schemes
Act 1993¢);

“ordinary adoption leave” means leave under sec#ibA of the Employment Rights Act
19960);

“ordinary maternity leave” means leave under sacfib of the Employment Rights Act 1996;
“partner” in relation to an active member meanp@use, civil partner or cohabiting partner;

“paternity leave” means leave under regulation 8 @f the Paternity and Adoption Leave
Regulations 2005j);

“payment period” means a period of service to wkanremployee’s wages or salary payments
relate;

“pensionable age” has the meaning given in sedi@inof the Pension Schemes Act 1993;

“pensionable pay”’ has the meaning given by regutai0 but if the circumstances specified
in regulation 21(2) apply, references in these Rauns to a member’'s pensionable pay are
references to that member's assumed pensionabje pay

“pension account” means an account of the desonipti regulation 22.

“pension credit” means a credit under section 28j19f the Welfare Reform and Pensions
Act 1999();

“pension credit member” has the meaning given lgylagion 8(1);

“pension debit” means a debit under section 29)Df{ahe Welfare Reform and Pensions Act
1999;

“pensioner member” has the meaning given by reguiat(1);

(®)
(b)
(©
(d)
(€
()

(9)
0]

1971 c. 56.

1983 c. 54; the definition of “competent authgrivvas inserted by S.I. 2007/3101.

2004 c.12; section 237B was inserted by the Faakct 2011.

1995 c. 26.

1995 c. 26.

1993 c. 48; the definition of “occupational pemsscheme was substituted by the Pensions Act 8004vas amended by
S.1. 2007/3014.

1996 c. 18; section 75A was inserted by the Egmpknt Act 2002 and was amended by the Work and Iiesmict 2006.
S.1. 2002/2788.

1999 c. 30.
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“pensions board” means a board or committee estadali by an administering authority to
discharge functions under regulation 53(4);

“pension sharing order” means any provision or pgjeecified in section 28 of the Welfare
Reform and Pensions Act 1999;

“Pensions Regulator” means the body corporate ksftald under section 1 of the Pensions
Act 2004€)

“permanently incapable” means that the member witire likely than not, be incapable until
at the earliest, the member’s normal pension age;

“public service pension scheme” has the meaningrgby section 1 of the Pension Schemes
Act 1993p);

“qualifying recognised overseas pension scheme'ti@asneaning given by section 169(2) of
the Finance Act 2004y

“qualifying service for a period of two years” h&® meaning given by regulation 3(7);
“reference banks” means the seven largest persotise time being who—

(a) have permission under Part 4A of the Financial iBesvand Markets Act 200d) to
accept deposits;

(b) are incorporated in the United Kingdom and carry tbare a regulated activity of
accepting deposits; and

(c) quote a base rate in sterling,

and for the purposes of this definition, the sikzéhe person at any time is to be determined by

reference to the gross assets denominated innstedi that person, together with any

subsidiary (as defined in section 1159 of the CargsAct 2006€)), as shown in the audited
end-of-year accounts last published before thag;tim

“registered pension scheme” has the same meanimng section 150(2) of the Finance Act
20046);

“reserve forces pay” means the total of—

(a) pay for performing relevant reserve forces seriiceluding marriage, family and similar
allowances), and

(b) any payments under Part 5 of the Reserve and AuxilForces (Protection of Civil
Interests) Act 1951y;

“reserve forces service leave” means absence fraty because of being called out or
recalled for permanent service in Her Majesty’s ednfiorces pursuant to a call-out notice
served, or a call-out or recall order made, undemReserve Forces Act 19885(

“retirement pension” includes earned pension aritiadal pension;

“revaluation adjustment” means the percentage Beddn the relevant Treasury order made
under section 9(2) of the Public Service Pensioos2813{) which is to be applied to the
sum in a pension account at the beginning of thé seheme year;

“the Scheme” means the scheme established by Rexpdations;

“Scheme employer” means a body listed in Sched@@loying an employee who is eligible
to be a member and includes an admission body;

(a)
(b)
(©
(d)
(e
(")
(9)

0]

2004 c. 35.

1993 c. 48; section 1 has amendments which areleyant to this instrument.
2004 c. 12.

2000 c. 8; Part 4A was inserted by the Finars@lices Act 2012.

2006 c. 46.

2004 c. 12.

1951 c. 65.

1996 c. 14.

2013 c. 25.
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“Scheme employer’s consent” includes the consetl@fappropriate administering authority
in circumstances where the member’s former emplisyeo longer a Scheme employer;

“Scheme employment” means an employment by virfueloch a person is entitled to be a
member of this Scheme;

“Scheme pays election” means a member giving thmirdstering authority notice of joint
and several liability under section 237B of thedfice Act 2004) in respect of the member's
annual allowance charge;

“Scheme year” means a period of one year beginwitly 1st April and ending with 31st
March;

“statutory pay” means any statutory maternity, patg or adoption pay payable under the
Social Security Contributions and Benefits Act 1092

“survivor member” means a person entitled to aiganpension or a children’s pension;
“survivor pension” means a pension payable undgurlations 41, 42, 44, 45, 47 or 48;

“SVAVC” means an arrangement established underlatign 17 to which both the Scheme
employer and the active member contribute;

“Tier 1 benefits” has the meaning given by regolatB5(5) calculated in accordance with
regulation 39;

“Tier 2 benefits” has the meaning given by regolatB5(6) calculated in accordance with
regulation 39;

“Tier 3 benefits” has the meaning given by regolatB5(7) calculated in accordance with
regulation 39;

“trade dispute” has the meaning given in sectiod @fithe Trade Union and Labour Relations
(Consolidation) Act 1992;

“transferred in benefit” means a benefit in a merig@ension account deriving from a
transfer value payment;

“transfer value payment” means a payment made filoen Scheme to another registered
pension scheme or qualifying recognised overseasige scheme, or a payment received by
the Scheme from a registered pension scheme ordrBaoropean pensions institution.

SCHEDULE 2 Regulation 3
Scheme employers

PART 1

1.In England, a county council, a district couneil,London borough council, the Greater

London Authority, the Common Council of the City bdndon and the Council of the Isles of
Scilly.

2.In Wales, a county council or a county boroughnoilu

3. A joint board, body or committee appointed undey Act or statutory order or statutory

scheme, of which all the constituent authoritiess @uncils of a description in paragraph 1 or 2 or
a combination of such councils.

(@) 2004 c. 12. Section 237B was inserted by therféiea\ct 2011.
(b) 1992c. 4.
(c) 1992 c.52.
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4. A Mayoral development corporation within the meanof section 198 of the Localism Act
20116@).

5. A fire and rescue authority within the meanindtef Fire and Rescue Services Act 2004 (
6. A police and crime commissioner.

7.A chief constable within the meaning of sectionoR the Police Reform and Social
Responsibility Act 2011).

8. The Commission for Local Administration in England

9. A probation trust established under section Shef@ffender Management Act 20a8Y(r a
National Probation Service local board.

10. The Chichester Harbour Conservancy.
11.The Lee Valley Regional Park Authority.

12. An integrated transport authority within the me@nbf Part 5 of the Local Transport Act
2008¢).

13. The Broads Authority.

14. A further education corporation, a sixth form egk corporation or a higher education
corporation within the meaning of section 90 of Fhether and Higher Education Act 1982(

15.The London Pensions Fund Authority.

16. The South Yorkshire Pensions Authority.

17.The Environment Agency.

18. A National Park Authority established under Paof $he Environment Act 199§).

19. An Education Action Forum within the meaning o€tsen 11 of the School Standards and
Framework Act 1998).

20. A proprietor of an Academy within the meaning efton 579 (general interpretation) of the
Education Act 1996 who has entered into Academy arrangements witlirmeaning of section
1 (academy arrangements) of the Academies Act 2010(

21.A body set up by a local housing authority as asimy management company to exercise
management functions of the authority under aneageat approved by the appropriate minister
under section 27 of the Housing Act 1985(

22.The Valuation Tribunal Service established unaetisn 105 of the Local Government Act
2003() and the Valuation Tribunal for Wales establishewler regulation 4 of the Valuation
Tribunal for Wales Regulations 2019)

(&) 2011 c.20.

(b) 2004 c. 21.

(c) 2011 c.13.

(d) 2007 c. 21.

(e) 2008 c. 26.

(f) 1992 c. 13. Relevant amendments to section 9@ wexde by the Education Act 2011 (c. 21) and thprémticeships,
Skills, Children and Learning Act 2009 (c. 22).

(99 1995c. 25.

(h) 1998 c. 31.

(i) 1996 c. 56.

()) 2010 c. 32. Section 1 has been amended by theafido Act 2011 (c. 21).

(k) 1985 c. 68. Section 27 was substituted by S| Z2IBand was subsequently amended by S| 2010/8ddthe definition of
“appropriate minister” see section 27(18).

(I) 2003 c. 26. Section 27 was amended by the LooaéfBment and Public Involvement in Health Act 200.28).

(m) S12010/713 (W 69).
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23. A conservation board established under sectionf8be Countryside and Rights of Way
Act 2000@).

PART 2

1. The Board of Governors of the Museum of London.

2. A body (other than a body listed in Part 1 of Bthedule) which is—

(a) a precepting authority within the meaning of setti® of the Local Government Finance
Act 1992p) (interpretation),

(b) a levying body within the meaning of section 74tteé Local Government Finance Act
1988¢) (levies), or

(c) abody to which section 75 of that Act (specialdsy applies.
3. A passenger transport executive.

4. An institution designated by an order under secti®9 of the Education Reform Act
19884).

5. An entity connected with a local authority listeéd paragraphs 1 to 5 of Part 1 of this
Schedule where “connected with” has the same mgaa@ in section 212(6) of the Local
Government and Public Involvement in Health Act2@p

6. A company under the control of a body listed inagaaphs 6 to 23 of Part 1 of this Schedule
where “under the control” has the same meaning agction 68 or, as the case may be, 73 of the
Local Government and Housing Act 1989except that any direction given by the Secretdry
State must be disregarded, and any reference$ottabauthority treated as references to such a
body).

7. The Public Services Ombudsman for Wales.

8. The Serious Organised Crime Agency.

9. Transport for London.

10. The London Transport Users’ Committee.

11.The Cultural Strategy Group for London.

12. The Children and Family Court Advisory and Supj®etvice.

13. An urban development corporation.

PART 3

1. The following bodies are admission bodies with mhan administering authority may make
an admission agreement—

(&) a body which provides a public service in the Whikengdom which operates otherwise
than for the purposes of gain and has sufficietksliwith a Scheme employer for the
body and the Scheme employer to be regarded asmighavicommunity of interest

(2) 2000 c. 37. There are amendments to section &hvelne not relevant.

(b) 1992 c.14.

(c) 1988c.41.

(d) 1988 c. 40. Section 129 has been amended byuttkeeF and Higher Education Act 1992 (c. 13); 3009/1941; and the
Education Act 2011 (c. 21).

(e) 2007 c. 28. Section 212 was amended by the PRiferm and Social Responsibility Act 2011

(f) 1989 c. 42.
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(whether because the operations of the body arendiemt on the operations of the
Scheme employer or otherwise);

(b) a body, to the funds of which a Scheme employetritutes;
(c) a body representative of—

(i) any Scheme employers, or

(ii) local authorities or officers of local authorities;

(d) a body that is providing or will provide a servimeassets in connection with the exercise
of a function of a Scheme employer as a result of—

(i) the transfer of the service or assets by meansohtact or other arrangement,

(ii) a direction made under section 15 of the Local @Guwent Act 199%) (Secretary
of State’s powers),

(i) directions made under section 497A of the Educaicnl996p);

(e) a body which provides a public service in the Whikéngdom and is approved in writing
by the Secretary of State for the purpose of adamgs the Scheme.

2. An approval under paragraph 1(e) may be subjestith conditions as the Secretary of State
thinks fit and the Secretary of State may withdeawapproval at any time if such conditions are
not met.

3. The Scheme employer, if it is not also the adrnisg authority, must be a party to the
admission agreement with a body falling within tfescription in paragraph 1(d).

4. In the case of an admission body falling withie ttescription in paragraph 1(b), where at the
date of the admission agreement the contributicaid po the body by one or more Scheme
employers equal in total 50% or less of the totabant it receives from all sources, the Scheme
employer paying contributions (or, if more than opa&ys contributions, all of them) must
guarantee the liability of the body to pay all amisudue from it under these Regulations.

5. 1f the admission body is exercising the functiohshe Scheme employer in connection with
more than one contract or other arrangement uralagpaph 1(d)(i), the administering authority
and the admission body shall enter into a sepaditéssion agreement in respect of each contract
or arrangement.

6. An admission agreement must require the admidsialy to carry out, to the satisfaction of
the administering authority, and to the satisfactib the Scheme employer in the case of a body
falling within paragraph 1(d)(i), an assessmerking account of actuarial advice, of the level of
risk arising on premature termination of the primnsof service or assets by reason of insolvency,
winding up, or liquidation of the admission body.

7. Notwithstanding paragraph 6, and subject to pagyr8, the admission agreement must
further provide that where the level of risk idéietl by the assessment is such as to requireeit, th
admission body shall enter into an indemnity orcdam a form approved by the administering
authority with—

(@) a person who has permission under Part 4 of thanEial Services and Markets Act
2000¢) to accept deposits or to effect and carry outremits of general insurance;

(b) a firm in an EEA state of the kind mentioned ingmaeph 5(b) and (d) of Schedule 3 to
that Act@), which has permission under paragraph 15 of 8ddtedule (as a result of

(@ 1999 c. 27; section 15 has been amended by tb&l Government and Public Involvement in Health 2@07 (c. 28) and
the Local Government (Wales) Measure 2009.

(b) 1996 c. 56. Section 497A was inserted by theo8kc&tandards and Framework Act 1998 (c. 31) ascbleen amended by
S.1. 2010/1158; the Education Act 2002 (c. 32); tredApprenticeship, Skills, Children and Learnig 2009 (c. 22).

(c) 2000 c.8.

(d) Paragraph 5(b) of Schedule 3 was amended by ®6/3221, and paragraph 5(d) of that Schedulean@nded by S.I.
2004/3379.
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qualifying for authorisation under paragraph 12haft Scheduleg) to accept deposits or
to effect and carry out contracts of general insceaor

(c) a person who does not require permission underAbiato accept deposits, by way of
business, in the United Kingdom.

8. Where, for any reason, it is not desirable foedmission body to enter into an indemnity or
bond, the admission agreement must provide thaatimission body secures a guarantee in a
form satisfactory to the administering authorityrfr—

(a) a person who funds the admission body in whole @airt;

(b) in the case of an admission body falling within thescription in paragraph 1(d), the
Scheme employer referred to in that paragraph;

(c) a person who—
(i) owns, or
(ii) controls the exercise of the functions of,
the admission body; or
(d) the Secretary of State in the case of an admissidpg—
(i) which is established by or under any enactment, and
(i) where that enactment enables the Secretary of Btatmke financial provision for
that admission body.
9. An admission agreement must include—
(a) provision for it to terminate if the admission bazbases to be such a body;

(b) a requirement that the admission body notify theiagtering authority of any matter
which may affect its participation in the Scheme;

(c) a requirement that the admission body notify theiagstering authority of any actual or
proposed change in its status, including a take;oonstruction or amalgamation,
insolvency, winding up, receivership or liquidatiand a material change to the body’'s
business or constitution;

(d) a right for the administering authority to termim#tte agreement in the event of—
(i) the insolvency, winding up or liquidation of thenaidsion body,

(i) a material breach by the admission body of any tefobligations under the
admission agreement or these Regulations whichnbadeen remedied within a
reasonable time,

(iii) a failure by the admission body to pay any sumstduhe fund within a reasonable
period after receipt of a notice from the administg authority requiring it to do so.

10. An admission agreement must include a requirerti@ttthe admission body will not do
anything to prejudice the status of the Schemeragiatered scheme.

11.When an administering authority makes an admisagreement it must make a copy of the
agreement available for public inspection at ifices and must promptly inform the Secretary of
State of—

(a) the date the agreement takes effect;
(b) the admission body’s name; and
(c) the name of any Scheme employer that is partyg@gineement.

12.Where an admission body is such a body by virtigparagraph 1(d), an admission
agreement must include—

(&) There are amendments to paragraphs 12 and h& &fdhedule which are not relevant to these Regotat
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(a) a requirement that only employees of the body wiecemployed in connection with the
provision of the service or assets referred thai sub-paragraph may be members of the
Scheme;

(b) details of the contract, other arrangement or torcby which the body met the
requirements of that sub-paragraph;

(c) a provision whereby the Scheme employer referred that sub-paragraph may set off
against any payments due to the body, an amoural ¢guany overdue employer and
employee contributions and other payments (inclydimerest) due from the body under
these Regulations;

(d) a provision requiring the admission body to keedanrassessment, to the satisfaction of
the bodies mentioned in paragraph 6, the levelssf arising as a result of the matters
mentioned in that paragraph;

(e) a provision requiring copies of notifications duge the administering authority under
paragraph 9(b) or (c) to be given to the Schemelamap referred to in that sub-
paragraph; and

() a provision requiring the Scheme employer refetcedch that sub-paragraph to make a
copy of the admission agreement available for pubEpection at its offices.

13.Where an admission body of the description in graeh 1(d) undertakes to meet the
requirements of these Regulations, the appropadteinistering authority must admit to the
Scheme the eligible employees of that body.

PART 4
Column 1: Person €ligible for membership Column 2: Body deemed to be Scheme
employer
An employee of the governing body of a The local authority referred to in column 1

voluntary school where a local authority has,

with the consent of the governing body,

designated that employee or a class of

employees to which that person belongs as

being eligible for membership

An employee of the governing body of a The local authority referred to in column 1
foundation school or foundation special school

where a local authority has, with the consent of

the governing body, designated that employee

or a class of employees to which that person

belongs as being eligible for membership

An employee of the governing body of a The local authority referred to in column 1
technical institute or other similar institution

which is for the time being assisted by a local

authority under the Education Act

1996@)where a local authority has, with the

consent of the governing body, designated that

employee or a class of employees to which that

person belongs as being eligible for

membership

An employee of the governing body of a The local authority referred to in column 1
federated school where a local authority has,

with the consent of the governing body,

(8) 1996 c. 56.
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designated that employee or a class of

employees to which that person belongs as

being eligible for membership

A person who was an active member of the The London Pension Fund Authority
2008 Local Government Pension Scheme by

virtue of regulation 8A of the Local

Government Pension Scheme (Administration)

Regulations 2008) and who continues in the

employment of the Commissioners for Her

Majesty’s Revenue and Customs.

A coroner The authority which appointed the corone
The Mayor of London The Greater London Authority

A member of the London Assembly The Greater Lordlothority

A police and crime commissioner That police anchercommissioner

A Local Commissioner within the meaning of The Commission for Local Administration in
Part 3 of the Local Government Act 19B%( England

A member of a passenger transport executive Dine passenger transport executive

a director of a subsidiary of a passenger

transport executive, where the integrated

transport authority for which the executive

exercises its functions consents to the

designation of that member or director as being

eligible for membership

SCHEDULE 3 Regulation 53
Pension funds

PART 1

1.The following bodies are required to maintain angien fund and are administering
authorities for the purposes of these Regulations—

(a) a county council in England;

(b) a London borough council;

(c) the Corporation of London;

(d) Bath and North East Somerset Council;

(e) Bedford Borough Council;

(f) City of Bradford Metropolitan District Council,
(g) Cheshire West and Chester Council;

(h) East Riding of Yorkshire Council;

() Middlesborough Borough Council;

(i) South Tyneside Council;

(k) Tameside Borough Council;

(D Royal Borough of Windsor and Maidenhead Council;
(m) Wirral Borough Council;

(8 SI12008/239. Regulation 8A was inserted by SI%047.
(b) 1974c.7.
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(n)
(0)
()
(@)
n

(s)
(t)

(u)
(V)
(w)
)
v)

Wolverhampton City Council;

the South Yorkshire Pension Authority;
the Environment Agency;

the London Pensions Fund Authority;
Flintshire County Council;
Carmarthenshire County Council;
Cardiff Council;

City and County of Swansea;
Gwynedd Council;

Powys County Council;

Rhondda Cynon Taf County Borough Council;
Torfaen County Borough Council.

PART 2

1. Subject to paragraph 3, the appropriate admiimigteruthority for a member of the Scheme is
the authority specified in column 2 of the follogitable for a person of that description.

2.The appropriate administering authority for a fernrmember of the Scheme, or a person
entitled to any benefit in respect of a person wghor has been a member of the Scheme, is the
same authority as would be the appropriate adreng authority for the member in question if
that member were still an active member.

3. The Secretary of State may, on application by laeBe employer, by a written direction
substitute a different administering authority as tappropriate administering authority for a
person or class of person.

4. A direction under paragraph 3—

(a) may only be given after the Secretary of Statedwasulted any bodies appearing to be
affected by a proposed direction, and

may include provision as to the making of adjusttedsetween funds, the transfer of
assets and liabilities, and any other consequentialcidental matters.

(b)

Member Appropriate administering authority

An employee of an administering authority.

That adstering authority.

Except where a Scheme employer is listed
elsewhere in this table, an employee of a
Scheme employer listed in paragraphs 1 to 7,
10, 12, 14, 18, 19, 21, 22 and 23 of Part 1 of
Schedule 2, or paragraph 2, 4 or 13 of Part 2
Schedule 2, which is situated wholly or mainl
within the local government area of an
administering authority.

That administering authority.

191

An employee of a Scheme employer listed in
paragraphs 8, 9, 10 or 11 of Part 2 of Schedt
2.

An employee of the Greater London Authorit

An employee of the Commission for Local
Administration in England.

The London Pensions Fund Authority.
ule

An employee of the Lee Valley Regional Par
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Authority.

An employee of the Valuation Tribunal Servi¢e
employed in the London headquarters.

An employee of a proprietor of an Academy
where immediately before the school achieved
Academy status, the appropriate administering
authority in relation to that school was the
London Pensions Fund Authority.

An employee of the Board of Governors of theThe Corporation of London
Museum of London.

Except where an employee falls within the | The administering authority within whose local
category of employee for whom this table government area the relevant Academy is
provides that the London Pensions Fund located.

Authority is the appropriate administering
authority, an employee of a proprietor of an

Academy.
An employee of a passenger transport The same administering authority as is the
executive. appropriate administering authority for the

integrated transport authority to which the
passenger transport authority is accountable

An employee of a Scheme employer listed in| The same administering authority, or
paragraphs 5 or 6 of Part 2 of Schedule 2. | administering authorities, as is the appropriate
administering authority or are the administering
authorities for the local authority or authorities
or body or bodies to which the Scheme
employer is connected or which it is under the

control of.
An employee of the Broads Authority Norfolk Cour@gpuncil
An employee of the Council of the Isles of Cornwall Council.
Scilly.
An employee of an admission body eligible forThe administering authority with which the
membership of the Scheme. employer has made the admission agreement.

An employee of the Natural Resources Body| The Environment Agency.
for Wales eligible for membership of the
Scheme.

An employee of the Children and Family CoyrCity of Bradford Metropolitan District Council
Advisory and Support Service

An employee of the Public Services Cardiff County Council.
Ombudsman for Wales;

An employee of the National Probation Servic&Vindsor and Maidenhead Council.
local board for the Thames Valley area.

An employee of the National Probation Servic&hondda Cynon, Taf County Borough Coungil.
local board for the South Wales area.

An employee of the National Probation Servic€armarthenshire Council.
local board for the Dyfed Powys area.

EXPLANATORY NOTE

(This note is not part of the Regulations)

These regulations (“the Regulations”) introduceeavrocal government pension scheme (“the
Scheme”) which is to come into existence on 1stilA¥14 and replace the local government
pension scheme constituted by the Local Governfension Scheme (Benefits, Membership and
Contributions) Regulations 2007 (S.l. 2007/1166) #me Local Government Pension Scheme
(Administration) Regulations 2008 (S.I. 2008/239hé¢ 2008 Scheme”). In contrast to the 2008
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Scheme which was a final salary pension schemehichaunreduced benefits were payable to
members from the age of 65, the Scheme providesnéanbers to accrue pension on a career
average revalued earnings basis and for unredwsrefits to be payable from their state pension
age.

Part 1 of the Regulations sets out provisionsirgjab benefits, membership and contributions.

Regulations 3 to 8 set out the rules for eligibifior membership and the different categories of
member.

Regulations 9 to 21 set out the rules for contiilmg and include provision known as the “50/50”
option which enables members to elect to pay tedfusual rate of contribution and to accrue
benefits at half the usual rate. Regulations 16lahchake provision for the purchase of additional
benefits. Provision is also made for the paymentrediting of contributions during absences
from work and for the calculation of an assumeell®f pensionable pay during such absences.

Regulations 22 to 29 provide for the creation amihtenance of pension accounts.
Regulations 30 to 52 provide for the payment ofdfiénto members and their survivors.
Part 2 of the Regulations sets out provisionsirgjab the administration of the Scheme.

Regulations 53 to 71 provide for management ofSblkeeme including the obtaining of actuarial
valuations and the calculation of employer contiins.

Regulations 72 to 90 provide for the making andfication of decisions and for challenges to
those decisions, and for the supply of relevarrimition to enable decisions to be taken.

Regulations 91 to 96 set out provisions for fouetof benefits.
Regulations 96 to 103 set out provisions relatintransfers between funds.
Schedule 1 contains definitions.

Schedule 2 sets out who can be Scheme employersnakes provision relating to admission
agreements between employers who are not listetlinvithe Schedule and administering
authorities.

Schedule 3 sets out who must maintain a fund fer Scheme, and is thus an administering
authority and contains provision identifying whatie appropriate administering authority for the
employees of any particular Scheme employer.

A regulatory impact assessment has been produgethdse Regulations and is available at
https://www.gov.uk/government/organisations/departtffor-communities-and-local-
government/series/local-government-pensions.
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