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STATUTORY INSTRUMENTS

2003 No. 1661

The Employment Equality (Sexual
Orientation) Regulations 2003

PART VI
SUPPLEMENTAL

Application to House of Lords staff

38.—(1)  These Regulations apply in relation to employment as a relevant member of the House
of Lords staff as they apply in relation to other employment.

(2)  In this regulation “relevant member of the House of Lords staff” means any person who
is employed under a contract of employment with the Corporate Officer of the House of Lords,
and section 194(7) of the Employment Rights Act 1996 (continuity of employment) applies for the
purposes of this regulation.


