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STATUTORY INSTRUMENTS

2002 No. 2788

The Paternity and Adoption Leave Regulations 2002

PART 2
PATERNITY LEAVE

Options in respect of leave under regulation 8

9.—(1)  An employee may choose to take either one week’s leave or two consecutive weeks'
leave in respect of a child under regulation 8.

(2)  The leave may only be taken during the period of 56 days beginning with the date on which
the child is placed with the adopter.

(3)  Subject to paragraph (2) and, where applicable, paragraph (4), an employee may choose to
begin a period of leave under regulation 8 on—

(a) the date on which the child is placed with the adopter;
(b) the date falling such number of days after the date on which the child is placed with the

adopter as the employee may specify in a notice under regulation 10, or
(c) a predetermined date, specified in a notice under that regulation, which is later than the

date on which the child is expected to be placed with the adopter.
(4)  In a case where the adopter was notified of having been matched with the child before 6th April

2003, the employee may choose to begin a period of leave only on a predetermined date, specified
in a notice under regulation 10, which is at least 28 days after the date on which that notice is given.


