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STATUTORY INSTRUMENTS

1999 No. 584

The National Minimum Wage Regulations 1999

PART IV
REMUNERATION COUNTING TOWARDS

THE NATIONAL MINIMUM WAGE

Adjusted deductions and payments in respect of living accommodation

37.—(1)  Where an employer is entitled to make deductions or receive payments in respect of the
provision of living accommodation to a worker and in a pay reference period–

(a) a worker is absent from work for a day or more when, but for his absence, he would be
expected to perform time work (for example because he is sick or taking a holiday),

(b) during that period of absence he is paid, for the hours of time work for which he is absent,
an amount not less than the amount to which he would have been entitled under these
Regulations, but for his absence,

(c) the hours of time work worked by the worker in the pay reference period are, by reason of
his absence, less than they would be in a pay reference period containing the same number
of working days in which the worker worked for the normal number of working hours
(and for no additional hours), and

(d) the amount of the deduction the employer is entitled to make or payment he is entitled to
receive in respect of the provision of living accommodation to the worker during the pay
reference period does not increase by reason of the worker’s absence from work,

the provisions of paragraph (2) shall apply.
(2)  For the purposes of regulation 31(1)(i), the amount of the deduction the employer is entitled

to make or payment he is entitled to receive in respect of the provision of living accommodation shall
be adjusted by multiplying that amount by the number of hours of time work actually worked by the
worker in the pay reference period (as determined in accordance with regulation 20) and dividing
the figure so obtained by the total number of hours of time work the worker would have worked in
the pay reference period (including the hours of time work actually worked) but for his absence.


