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Shops Act 1950
1950 CHAPTER 28

PART II

CONDITIONS OF EMPLOYMENT

Hours of Employment of Young Persons

25 Hours of employment of persons between 16 'and 18 in catering trade

(1) The occupier of any shop in which there is carried on the business of serving meals,
intoxicating liquors, or refreshments to customers for consumption on the premises
may, by exhibiting a notice to that effect, secure that the provisions of this subsection
will, during a period of two consecutive weeks specified in the notice, be applicable
to that shop, and when such a notice has been duly exhibited in the prescribed form
and in the prescribed manner and at such time before the period therein specified as
may be prescribed, then—

(a) a young person between the ages of sixteen and eighteen years whose
employment is wholly or mainly in connection with the said business, shall
be deemed, for the purposes of the last foregoing section, not to be employed
about the business of the shop in excess of the normal maximum working
hours in either week of the period specified in the notice, if he is employed
about the business thereof neither for more than sixty working hours in either
week nor for more than ninety-six hours throughout the period ; and

(b) the provisions of the last foregoing section permitting employment overtime
shall not apply during the period specified in the notice in relation to young
persons whose employment is such as aforesaid:

Provided that, after the provisions of this subsection have been applicable to any shop
during twelve such periods beginning in any calendar year, the said provisions shall
not again be applicable to the shop in that year.

(2) If the occupier of any shop gives notice that he elects that the provisions of this
subsection shall not be applicable to that shop, then, unless and until the notice is
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withdrawn, the said provisions shall not be applicable thereto, but as respects business
carried on at any shop to which the said provisions are not so rendered inapplicable—

(a) proviso (a) to subsection (2) of the last foregoing section shall not apply to
the overtime employment of persons whose employment is wholly or mainly
in connection with the business of serving meals, intoxicating liquors, or
refreshments to customers for consumption on the premises, and

(b) if other business is carried on in the shop, the overtime employment of persons
in relation to whom this subsection applies shall not be taken into account for
the purposes of the application of the said proviso in relation to other young
persons:

Provided that, while the provisions of this subsection are applicable to a shop, the last
foregoing section shall, in relation to any young persons so employed in connection
with the business aforesaid, have effect as if in proviso (b) to subsection (2) thereof
there were inserted the following additional paragraph, that is to say—

“(iii) in any period of two consecutive weeks so that he is employed
overtime about the business of the shop for more than eight
working hours in that period.”

(3) A notice given under the last foregoing subsection with respect to any shop, and a
notice withdrawing any such notice as aforesaid, shall be given in such form, in such
manner, and subject to such conditions as may be prescribed, to the local authority
whose duty it is to enforce this section within the district in which the shop is situated,
and any such notice shall take effect on such date after it is given as may be prescribed.


