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S C H E D U L E S

SCHEDULE 5

EMPLOYMENT TRIBUNAL PROCEDURE RULES: FURTHER PROVISION

PART 3

RELATED AMENDMENTS OF OTHER LEGISLATION

VALID FROM 25/04/2024

Employment Rights Act 1996
27 In section 163 of the Employment Rights Act 1996 (references to employment

tribunals about redundancy payments), after subsection (5) insert—

“(6) Where in accordance with Employment Tribunal Procedure Rules an
employment tribunal determines in the same proceedings a complaint
presented under section 111 (unfair dismissal) and a question referred
under this section, subsection (2) has no effect for the purposes of the
proceedings in so far as they relate to the complaint under section 111.”

Commencement Information
I1 Sch. 5 para. 27 not in force at Royal Assent, see s. 51(4)

http://www.legislation.gov.uk/id/ukpga/2022/35/section/51/4
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