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S C H E D U L E S

SCHEDULE 5

EMPLOYMENT TRIBUNAL PROCEDURE RULES: FURTHER PROVISION

PART 2

OTHER AMENDMENTS OF THE EMPLOYMENT TRIBUNALS ACT 1996

General
24 After section 37QA (inserted by section 34(4) of this Act) insert—

“37QB Power to amend legislation in connection with Procedure Rules
(1) The Lord Chancellor may by regulations amend, repeal or revoke any

enactment to the extent that the Lord Chancellor considers necessary or
desirable—

(a) in order to facilitate the making of Procedure Rules, or
(b) in consequence of—

(i) section 37QA,
(ii) Schedule A1, or

(iii) Procedure Rules.

(2) In subsection (1) “enactment” means any enactment whenever passed or
made, including an enactment comprised in subordinate legislation within
the meaning of the Interpretation Act 1978.”

Commencement Information
I1 Sch. 5 para. 24 not in force at Royal Assent, see s. 51(4)
I2 Sch. 5 para. 24 in force at 25.4.2024 by S.I. 2024/568, reg. 2(b)(v)
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