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S C H E D U L E S

SCHEDULE 1

SPECIAL CATEGORIES OF PERSONAL DATA AND CRIMINAL CONVICTIONS ETC DATA

PART 1

CONDITIONS RELATING TO EMPLOYMENT, HEALTH AND RESEARCH ETC

Employment, social security and social protection
1 (1) This condition is met if—

(a) the processing is necessary for the purposes of performing or exercising
obligations or rights which are imposed or conferred by law on the controller
or the data subject in connection with employment, social security or social
protection, and

(b) when the processing is carried out, the controller has an appropriate policy
document in place (see paragraph 39 in Part 4 of this Schedule).

(2) See also the additional safeguards in Part 4 of this Schedule.

(3) In this paragraph—
“social security” includes any of the branches of social security listed in

Article 3(1) of Regulation (EC) No. 883/2004 of the European Parliament
and of the Council on the co-ordination of social security systems (as
amended from time to time);

“social protection” includes an intervention described in Article 2(b) of
Regulation (EC) 458/2007 of the European Parliament and of the Council
of 25 April 2007 on the European system of integrated social protection
statistics (ESSPROS) [F1as it had effect in EU law immediately before [F2IP
completion day]].
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