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S C H E D U L E S

SCHEDULE 3

FINANCIAL PENALTIES: MINOR AND CONSEQUENTIAL AMENDMENTS

Trade Union and Labour Relations (Consolidation) Act 1992 (c. 52)
1 In section 138 of the Trade Union and Labour Relations (Consolidation) Act 1992

(refusal of service of employment agency on grounds related to union membership),
after subsection (2) insert—

“(2A) Section 12A of the Employment Tribunals Act 1996 (financial penalties)
applies in relation to a complaint under this section as it applies in relation
to a claim involving an employer and a worker (reading references to an
employer as references to the employment agency and references to a worker
as references to the complainant).”

Commencement Information
I1 Sch. 3 para. 1 in force at 6.4.2014 by S.I. 2014/253, art. 3(h)

http://www.legislation.gov.uk/id/ukpga/2013/24/schedule/3/paragraph/1
http://www.legislation.gov.uk/id/uksi/2014/253
http://www.legislation.gov.uk/id/uksi/2014/253/article/3/h
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