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S C H E D U L E S

SCHEDULE 15

POLICE REFORM: TRANSITIONAL PROVISION

PART 3

SUBSEQUENT TRANSFER BY NEW POLICING BODY

Staff
15 (1) A transfer scheme may provide for the transfer to the chief officer of the rights,

powers, duties and liabilities of the employer under or in connection with the contract
of employment of a person who becomes a member of the civilian staff of the police
force.

(2) A transfer scheme may provide for the transfer to a local authority of the rights,
powers, duties and liabilities of the employer under or in connection with the contract
of employment of a person who becomes a member of the staff of that local authority.

(3) A transfer scheme may make provision—
(a) for periods before a person became a member of the civilian staff of the

police force to count as periods of employment with the chief officer, and
(b) for periods before a person became a member of the civilian staff of the

police force, and the periods after the person became a member of the civilian
staff of the police force, to count as a period of continuous employment.

(4) A transfer scheme may make provision—
(a) for periods before a person became a member of the staff of a local authority

to count as periods of employment with that local authority, and
(b) for periods before a person became a member of the staff of a local authority,

and the period after the person became a member of the staff of the local
authority, to count as a period of continuous employment.


