
Equality Act 2010 (c. 15)
SCHEDULE 7 – Equality of terms: exceptions
Document Generated: 2024-05-28

1

Changes to legislation: Equality Act 2010, Paragraph 3 is up to date with all changes known to be in force on or
before 28 May 2024. There are changes that may be brought into force at a future date. Changes that have been made

appear in the content and are referenced with annotations. (See end of Document for details) View outstanding changes

S C H E D U L E S

SCHEDULE 7 E+W+S

EQUALITY OF TERMS: EXCEPTIONS

PART 2 E+W+S

OCCUPATIONAL PENSION SCHEMES

Preliminary
3 (1) A sex equality rule does not have effect in relation to a difference as between men

and women in the effect of a relevant matter if the difference is permitted by or by
virtue of this Part of this Schedule.

(2) “Relevant matter” has the meaning given in section 67.
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