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EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 9: Enforcement

Chapter 4: Equality of terms

Section 130: Section 129: supplementary

Effect

422. Under section 129, the time limit for bringing a claim for breach of an equality clause
is six months (nine months for members of the armed forces) from the date on which
employment ended in a standard case. Different time limits apply to non-standard cases.
This section defines what is not a standard case.

423. In a stable work case, a series of fixed- or short-term contracts and breaks between
contracts is treated as a continuing single contract. In a standard case, the time limit
would start at the end of the contract of employment. In a stable work case, the time
limit only begins to run when the stable working relationship ends.

424. In a concealment case, the employer deliberately conceals relevant information from the
employee. The time limit starts to run when the employee discovers, or could reasonably
have discovered, the information.

425. In an incapacity case, the appropriate time limit will start to run when the incapacity
ends. Section 141 sets out when a person has an incapacity.

426. The section makes similar provisions for claims by members of the armed forces and
in relation to occupational pension schemes.
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