These notes refer to the Equality Act 2010 (c.15) which received Royal Assent on 8 April 2010

EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 5: Work

Chapter 1: Employment, etc.

Section 46: I nterpretation

Example

* A gay partner in a firm who, because of constant homophobic banter feels compelled to
leave hisposition asapartner, can claim to have been expelled from the partnership because
of hissexual orientation. Should an employment tribunal agree with him, the firm could be

found to be in breach of these provisionsin asimilar way to how the employment tribunal
would find for an employee who wins aclaim for constructive dismissal.
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