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EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 5: Work

Chapter 1: Employment, etc.

Section 58: Official business of members

Effect

194. This section makes it unlawful for local authorities to discriminate against, harass or
victimise their members in relation to providing access to facilities such as training
which relate to the carrying out of their official business. This does not apply to election
or appointment to posts within the local authority. It imposes a duty on local authorities
to make reasonable adjustments for disabled members.

Background

195. This section extends protection previously in the Disability Discrimination Act 1995
to all protected characteristics.

Example

• A local authority does not equip meeting rooms with hearing loops for a member who has a
hearing impairment, in order to enable her to take full part in the business for which she has
been elected. This would be discrimination if provision of hearing loops were considered
to be a reasonable adjustment.
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