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EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 2: Equality: Key Concepts

Chapter 2: Prohibited conduct

Section 22: Regulations

Effect

89. This section provides a power for a Minister of the Crown to make regulations about
a range of issues relating to the reasonable adjustment duty, such as the circumstances
in which a particular step will be regarded as reasonable. This power also allows
amendment of the Schedules referred to in section 20(13).

Background

90. This section replaces similar provisions in the Disability Discrimination Act 1995.

Example

• Regulations could be made about what is and what is not included within the meaning of
a “provision, criterion or practice” if, for example, research indicated that despite statutory
codes of practice there was quite a high level of uncertainty among employers and service
providers about the extent of the duty and how it applied.
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