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Equality Act 2006
2006 CHAPTER 3

PART 2

DISCRIMINATION ON GROUNDS OF RELIGION OR BELIEF

General

74 Employers' and principals' liability

(1) Anything done by a person in the course of his employment shall be treated for the
purposes of this Part as done by the employer as well as by the person.

(2) Anything done by a person as agent for another shall be treated for the purposes of
this Part as done by the principal as well as by the agent.

(3) It is immaterial for the purposes of this section whether an employer or principal knows
about or approves of an act.

(4) In proceedings under this Part against a person in respect of an act alleged to have
been done by his employee it shall be a defence for the employer to provide that he
took such steps as were reasonably practicable to prevent the employee—

(a) from doing the act, or
(b) from doing acts of that kind in the course of his employment.

(5) Subsections (1) and (2) shall not apply to the commission of an offence under
section 54.
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