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SCHEDULES

SCHEDULE 5

BENEFITS AND PENSIONS

PART 3

OCCUPATIONAL PENSION SCHEMES

Equivalent pension benefits: Great Britain

16 (1) The provision that may be made by regulations under paragraph 15 of Schedule 3
to the Social Security (Consequential Provisions) Act 1992 (c. 6) (power to
retain provisions repealed by Social Security Act 1973 (c. 38), with or without
modification, for transitional purposes) includes provision modifying the preserved
equivalent pension benefits provisions in consequence of this Act.

(2) “The preserved equivalent pension benefits provisions” are the provisions of the
National Insurance Act 1965 (c. 51) relating to equivalent pension benefits continued
in force, with or without modification, by regulations having effect as if made under
that paragraph.
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