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Employment Relations Act 2004

2004 CHAPTER 24

PART 1

UNION RECOGNITION

Application for decision on whether proposed bargaining unit is appropriate

(1) In paragraph 11(2) of Schedule Al to the 1992 Act (application to CAC where
employer fails to respond to or rejects request for recognition), for paragraph (a)
substitute—

“(a) whether the proposed bargaining unit is appropriate;”.

(2) In paragraph 12(2) of that Schedule (application to CAC where negotiations with
employer fail), for paragraph (a) substitute—
“(a) whether the proposed bargaining unit is appropriate;”.
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