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S C H E D U L E S

SCHEDULE 1

MINOR AND CONSEQUENTIAL AMENDMENTS

The 1992 Act
20 (1) Section 292 of the 1992 Act (death of employee or employer) is amended as follows.

(2) Omit subsection (1)(a).

(3) After subsection (1) insert—

“(1A) This section also has effect in relation to sections 145A to 151 so far as
those sections confer rights on workers or make provision in connection
therewith.”

(4) In subsections (2) to (4), after “employee”, wherever occurring, insert “ or worker ”.

(5) In subsection (4), after “subsection (1)” insert “ or (1A) ”.
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