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EMPLOYMENT RELATIONSACT 2004

EXPLANATORY NOTES

COMMENTARY
Part Four: Enforcement of Minimum Wage L egislation

Enforcement notices

310.  Section 45 amends section 19 of the National Minimum Wage Act 1998. Subsections
(1) and (2) makeit clear that, while enforcement notices relating to the arrears due must
cover all pay periods up to three months before the date of the notice, they need not
cover more recent periods.

311.  Subsection (3) amends section 19 of the 1998 Act, to make it absolutely clear that a
single enforcement notice may relate to more than one worker irrespective of whether
the employer’ sfailure to pay the minimum wage is a previous or ongoing failure.

312.  Subsection (4) ensures that these amendments do not have effect in relation to the
agricultural minimum wage in Scotland.


http://www.legislation.gov.uk/id/ukpga/2004/24/section/45

