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S C H E D U L E S

SCHEDULE 1

CONSEQUENTIAL AMENDMENTS

The National Health Service and Community Care Act 1990 (c.19)

45 (1) The National Health Service and Community Care Act 1990 is amended as follows.

(2) In section 7(3)—
(a) for “Part VI of the Employment Protection (Consolidation) Act 1978”

substitute “ Part XI of the Employment Rights Act 1996 ”, and
(b) for “the said Part VI” substitute “ that Part of that Act ”.

(3) In—
[F1(a) section 20(6), and]

(b) section 49(3)(b),
for “the Employment Protection (Consolidation) Act 1978” substitute “ the
Employment Rights Act 1996 ”.

(4) In section 60(3)—
(a) for “Part VI of the Employment Protection (Consolidation) Act 1978”

substitute “ Part XI of the Employment Rights Act 1996 ”, and
(b) for “the said Part VI” substitute “ that Part of that Act ”.

Textual Amendments
F1 Sch. 1 para. 45(3)(a) repealed (E.W.) (11.9.1998) by 1998 c. 18, ss. 54(3), 55(2), Sch. 5

http://www.legislation.gov.uk/id/ukpga/1996/18/schedule/1/paragraph/45/3/a
http://www.legislation.gov.uk/id/ukpga/1998/18
http://www.legislation.gov.uk/id/ukpga/1998/18/section/54/3
http://www.legislation.gov.uk/id/ukpga/1998/18/section/55/2
http://www.legislation.gov.uk/id/ukpga/1998/18/schedule/5
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