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PART I

OCCUPATIONAL PENSIONS

Gathering information: the Compensation Board

111 Information: penalties

(1) A person who without reasonable excuse neglects or refuses to produce a document
when required to do so under section 110 is guilty of an offence.

(2) A person guilty of an offence under subsection (1) is liable on summary conviction to
a fine not exceeding level 5 on the standard scale.

(3) An offence under subsection (1) may be charged by reference to any day or longer
period of time; and a person may be convicted of a second or subsequent offence by
reference to any period of time following the preceding conviction of the offence.

(4) Any person who knowingly or recklessly provides the Compensation Board with
information which is false or misleading in a material particular is guilty of an offence
if the information is provided in circumstances in which the person providing the
information intends, or could reasonably be expected to know, that it would be used
by the Board for the purpose of discharging their functions under this Act or any
corresponding enactment in force in Northern Ireland.

(5) Any person who intentionally and without reasonable excuse alters, suppresses,
conceals or destroys any document which he is or is liable to be required under
section 110 to produce to the Compensation Board is guilty of an offence.

(6) Any person guilty of an offence under subsection (4) or (5) is liable—
(a) on summary conviction, to a fine not exceeding the statutory maximum,
(b) on conviction on indictment, to imprisonment or a fine, or both.


