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SCHEDULES

SCHEDULE 5
EMPLOYMENT-RELATED SCHEMES FOR PENSIONS OR OTHER
BENEFITS: EQUAL TREATMENT FOR MEN AND WOMEN
PART I

COMPLIANCE BY SCHEMES

Unfair maternity provisions

Textual Amendments
F1  Sch. 5 para. 5 repealed (1.10.2010) by Equality Act 2010 (c. 15), ss. 211, 216, Sch. 27 Pt. 1 (with ss.
6(4), 205) (as substituted by S.1. 2010/2279, arts. 1(2), 13, Sch. 2); S.I1. 2010/2317, art. 2(15)(c)(f) (with
art. 15)
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