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S C H E D U L E S

SCHEDULE 1

ADDITIONAL PROVISIONS AS TO “FORMER EMPLOYER”
3 Where—

(a) by virtue of any provision made by or under any Act, employers of any class
are required, in taking persons of any class into their employment (whether
in all cases or not and whether absolutely or subject to exceptions), to
restrict themselves to, or to give preference to, persons for the time being
included in a specified pool or register, and

(b) under that provision, all persons included in that pool or register are in the
employment of a specified body when not otherwise employed, and

(c) the occupation in which a person who has entered on a period of whole-
time service was last employed before the beginning of that service is such
that the taking of him into employment by the person who, but for the
provisions of this paragraph, would be his former employer is affected by
that provision,

that body shall, for the purposes of this Act, be deemed to be the former employer
of that person.



2 Reserve Forces (Safeguard of Employment) Act 1985 (c. 17)
Document Generated: 2024-04-04

Changes to legislation: 
There are currently no known outstanding effects for the Reserve Forces (Safeguard of
Employment) Act 1985, Paragraph 3.


