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Race Relations Act 1968
1968 CHAPTER 71

PART I

DISCRIMINATION

Unlawful discrimination

2 Provision of goods, facilities and services.

(1) It shall be unlawful for any person concerned with the provision to the public or
a section of the public (whether on payment or otherwise) of any goods, facilities
or services to discriminate against any person seeking to obtain or use those goods,
facilities or services by refusing or deliberately omitting to provide him with any of
them or to provide him with goods, services or facilities of the like quality, in the
like manner and on the like terms in and on which the former normally makes them
available to other members of the public.

(2) The following are examples of the facilities and services mentioned in subsection (1)
above, that is to say—

access to and use of any place which members of the public are permitted to
enter ;
accommodation in a hotel, boarding house or other similar establishment;
facilities by way of banking or insurance or for grants, loans, credit or finance ;
facilities for education, instruction or training ;
facilities for entertainment, recreation or refreshment;
facilities for transport or travel;
the services of any business, profession or trade or local or other public authority.

3 Employment.

(1) It shall be unlawful for an employer or any person concerned with the employment of
others to discriminate against any other person—
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(a) if that other person is seeking employment, by refusing or deliberately
omitting to employ him on work of any description which is available and for
which he is qualified;

(b) if that other person is employed or seeking employment on work of any
description, by refusing or deliberately omitting to afford or offer him the like
terms of employment, the like conditions of work and the like opportunities
for training and promotion as the employer makes available for persons of the
like qualifications employed in like circumstances on work of that description;
or

(c) if that other person is employed on work of any description, by dismissing him
in circumstances in which other persons employed on work of that description
by the employer are not, or would not be, dismissed.

(2) The provisions of this section shall not affect the provisions of any enactment relating
to the employment or qualification for employment of persons or of any instrument
so relating made under any enactment, or any condition or requirement so relating
imposed by virtue of any enactment, or render unlawful anything done in pursuance
of any such provision, condition or requirement.

4 Trade unions, and employers' and trade organisations.

(1) It shall be unlawful for an organisation to which this section applies or any person
concerned with the affairs of such an organisation—

(a) to discriminate against a person who is not a member of the organisation
by refusing or deliberately omitting to admit him to membership of the
organisation on the like terms as other persons applying for membership;

(b) to discriminate against a member of the organisation by refusing or
deliberately omitting to accord him the same benefits as are accorded to other
members thereof, or to take the like action on his behalf as is taken on behalf
of other members, or by expelling him from the organisation.

(2) This section applies to organisations of employers or workers or other organisations
concerned with the carrying on of trades, businesses, professions or occupations.

5 Housing accommodation, and business and other premises.

It shall be unlawful for any person having power to dispose, or being otherwise
concerned with the disposal, of housing accommodation, business premises or other
land to discriminate—

(a) against any person seeking to acquire any such accommodation, premises or
other land by refusing or deliberately omitting to dispose of it to him, or to
dispose of it to him on the like terms and in the like circumstances as in the
case of other persons ;

(b) against any person occupying any such accommodation, premises or other
land, by deliberately treating him differently from other such occupiers in the
like circumstances ; or

(c) against any person in need of any such accommodation, premises or other land
by deliberately treating that other person differently from others in respect of
any list of persons in need of it.



Race Relations Act 1968 (c. 71)
PART I – Discrimination
Document Generated: 2023-04-27

3

Status:  This is the original version (as it was originally enacted). This
item of legislation is currently only available in its original format.

6 Advertisements and notices.

(1) It shall be unlawful for any person to publish or display, or to cause to be published or
displayed, any advertisement or notice which indicates, or which could reasonably be
understood as indicating, an intention to do an act of discrimination, whether or not it
would be unlawful by virtue of any other provision of this Act.

(2) Subsection (1) above shall not render unlawful the publication or display, or causing
the publication or display, of an advertisement or notice which indicates that
Commonwealth citizens or any class of such citizens are required for employment
outside Great Britain or that persons other than such citizens are required for
employment in Great Britain.


