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DRAFT STATUTORY INSTRUMENTS

2013 No.

The Employment and Support Allowance Regulations 2013

PART 8
Sanctions

General principles for calculating reduction periods

51.—(1)  Subject to paragraphs (3) and (4), the reduction period is to be determined in relation
to each sanctionable failure in accordance with regulations 52 and 53.

(2)  Reduction periods are to run consecutively.
(3)  Where the reduction period calculated in relation to a sanctionable failure in accordance with

regulation 52 or 53 would result in the total outstanding reduction period exceeding 1095 days, the
number of days in the reduction period in relation to that failure is to be adjusted so that 1095 days
is not exceeded.

(4)  In determining the reduction period in relation to a sanctionable failure, a previous
sanctionable failure, UC sanctionable failure or JSA sanctionable failure is to be disregarded if it—

(a) occurred in the 14 days immediately preceding the failure in question; and
(b) gave rise to a reduction under these Regulations, the Universal Credit Regulations 2013

or the Jobseeker’s Allowance Regulations 2013.


