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PART VIII 

41.. COMPENSATING AU:rHORITY IN CERTAIN CIRCUMSTANCES 

The Ministry of Development, on behalf of the Secretary of State l'l.nd in 
exercise of the powers ~onferred upon it by sectio:Q. 13.1 of the Local Govern" 
ment Act (Northern Ireland) 1972(a) and of all other powers enabling it in 
that behalf and with the approval of the Ministry of Finance herelby makes 
bhe following regulations:-

Citation 

PART I 

PRELIMINARY 

. 1. These regUlations may be cited as the Local Government (Compensa­
tion) Regulations (Northern Ireland) 1973. 

Interpretation 
2.--(1) In these regUlations,. unless the context otherwise requires, the . 

following expressiom; have the tmeanings hereby Il"especti'vely asSigned to 
them, that i~ to say:-

"the Act" means the Loca~ Government Act (Northern Ireland) 1972; 
"accrued pension", inr.elation to a pensionalble officer who has suffered 

loss of employment, means-
(a) if his last relevant pension soheme provided benefits in which he 

had a right to participate, the pension to which he would have 
become entitled under that scheme according to the ~ethod of 
~alculation (modified where nec;:essary for the purpose of giving 
effect to ;these regulations) prescribed 'by that scheme if, at the date 
on which he ~ase4 to be subject to that scheme, he had attained 
normal retiring age and complied with any requirement of that 
scheme as to a miniilllum rperiod of qualifying service or contribu­
tion and completed any additional contributory payments or 
payments in respect of added years ·which he was in the course 
of making; and 

(b) in any other case, such portion of the pension (if any) of which he 
had reasonable e:x:pectations as the compensating authority consider 
equitable, having regard to his age, the length of his employment 
at the date of loss and all the other circumstances of the case; 

"accrued retiring allowance", in relation to a pensionalble officer who has 
suffered loss of employment, .i.neans~· . 
(a) i~ his last relevant pension scheme provided benefits in which he 

had a right to panticirpate, aIIly lump sum payment to which he 
would have become entitled under that sch~e according to the 
method of calculation (modified where necessary for the purpose 
of giving effect to these regulatiolls) prescribed /by that scheme, if, 
at the date on !Which he ceased to be sUlbject to that scheme, he had 
attained normal retiring age and oomplied 'With any requirement of 
that scheme as to' a minimum .period of qualifying service or oon­
tribution and completed any additional contributory paytnents or 
payments in respect of added years !Whioh he !Was in the course 
of making; and . 

(a) 1972. c. 9 ~.I.). 
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(l;J) in any other case, s:uch portion of the lump sum payment (if any) 
of which !he ,had 1l'easonalble 'expectations as the compensating 
authority oonsider equita!ble, having ·regard to his age, the length 
od' his employmoot at the date of loss and all the other circum­
stances of the case; 

"a:ccrued incapacity pension" and "accmed incapacity retiring allowance" 
have the same respective meanings as "aocrued pension" and "accrued 

retiring allowance" except that the reference to a person's attaining 
normal retiring age shall be construed as a reference to his becoming 
incapable' of discharging efficiently the duties of his employment by 
reason of permanent ill-health or infirmity of mind IQr body; 

"added years" means any additional years .reckonable by virtue of 
regulation 26 of the Local Government (Superannuation) Regulations 
(Northern Ireland) 1962(b) and includes any additional years which, 
having been granted thereunder or ·under any similar . provision 
contained in any other enactment or soheme, have subsequently be­
come reckonable under or by virtue of any enactment by an officer in 
relation to any such employment as is mentioned in. paragraph (3) of 
regulation 18 of the said Regulations; 

"additional contriibutory payments" means any payment made for the 
purposes of regulation 22, paragraphs (3) and (4) .of regulation 25 and 
regulations 27 and 28 of the iLocal Goverriment (Superannuation) 
Regulations (Northern Ireland) 1962; 

"area board" means an Education and Lilbrary Board established under 
Article 3 of the Education and Libraries (Northern Ireland) Order 
1972(c) or a Health and Social Services Board established under Article 
16 of <the Health and Personal Social Services {Nor.thern Ireland) 
Order 1972(d); 

"compensating authority", except as .provided in Part VIII, means-
(a) in the case of any person or class od' persons who suffers loss of 

employment or loss or diminution of. emoluments which is 
attributable to the provisions of any Order under ;the A~t, the 
authority to whose employment the person or class 6f persons was 
transferred by the Order; and 

(b) in any other case~ such authority or other body as the Ministry 
may determine; 

"compensatioil1 question" means a question arising under these 
. regulations- . 
(a) as to a person's entitlement to compensation for loss of employ-

ment, or for loss or diminution of emolum~nts; or . 
(b) as to the manner of a person's employment or the comparability 

of his duties; '. 
"contributory employee", "contrrbuting .service",· "nOil1-contnbuting 

service", "local Act contributor" and "local Act scheme" have the 
. same meaning as in the Local Government Superannuation Act 
1937(e); 

"emoluments" means all salary, wages, fees and other payments paid or 
made to an officer as such for his OWil1 use, and also the money value 
of any accommodation or other ·allowances in kind appertaining to 
his employment, but does not include payments for overtime which are 

(b) S.R. & O. (N.I.) 1962, iNo. 210. 
(c) S.l. 1972, No. 1263 (N.I. 12). 

(d) S.l. 1912, iNo. 1265 (N.I. 14). 
(e) 1 £dw. 8 & 1 Goo. 6 c. 68. 
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not a USl,lal incident of his employment, or any allowances payable to 
him to cover the cost of providing office accommodation or clerical 
or other assistance, or any travelling or s·u!bsistence allowance or other 
moneys to be spent, or to' cover expenses incurred by him for the 
purposes of his employment; and . 
Ca) where fees or other variable payments were paid to an officer as 

part of his emoluments during any period immediately preceding 
the loss or diminution, the amount in respect of fees or other 
variable payments to ;qe included in the annual rate of emoluments 
shall be the annual average of the fees· or other payments paid to 
him during the period of five years immediately preceding the loss 
or diminution, or suoh other period as the compensating authority 
may think reasonable in the circumstances; 

Cb) for the pUtl'poses of these regulations the annual rate of emoluments 
in relation to any employment which has been lost or the emolu­
ments whereof have been lost or diminished shall be calculated as 
follows-
Ci) in the case of emoluments payable monthly, the emoluments 

payable in respect of the last complete month iinmediately 
preceding the loss or diminution multiplied by twelve; and 

(ii) in the case of emoluments payable weekly, the average of the 
emoluments payable in respect of the last '12 complete weeks 
immediately preceding the loss or diminution multiplied by 
fifty-two and one-'seventh~ 

"existing local authority:" has the. meaning given'in section 131(4) of the 
Act; 

"last relevant pension scheme", in relation to a pensionaJble officer, means 
a pension soheme to which he was subject immediately ibefore suffering 
loss of employment or loss OtT diminution of emoluments; 

"long-term: compensation" means compensation payable .in accordance 
with the provisions of Part IV f'Or loss of employment or loss or 
diminution of emoluments; 

"material date", except as provided in Pail:tV~, in relation to any person 
who has suffered loss of employmen.t or loss or diminution of 
em'Oluments, means the da,te on which the Order made under section 
134 of the Act to which suob loss Oil' diminution was attributable was 
made or such other date or dates as may ibe specified in the Order in 
relation to him for all or any of the purposes of these regl,11ations; 

"minimum ped1sionable age" means, in relation to a pensionable officer, 
the earliest age at which, under his last relevant pension scheme, he 
could have become entitled to receive payment of a pension, other 
than a pension payable in consequence of his redundancy or the 
termination of his employmen.t in the interests of efficiency or his in­
capacity to discharge efficiently the duties of his employment by 
reason of permanent ill-health or infirmity of mind or body; 

"normal retiring age" means,. in the case of a pensionable officer to whom 
an age of compUlsory retirement applied by vir:tue of any enactment to 
which he was sU!bject in the employment which he thas lost or the 
emoluments of which have been diminished or by virtue of the con" 
ditions of that employment, that age, and in any other case, the age of 
&ixty~five if the officer is a male, OtT sixty if the officer is a female; 
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"officer" includes the holder of any place, situation oremployme~t; 
"pensionable pfficer", in r,elation to a !person who has suffered loss of 

employment or loss or diniinution of emoluments. means a person who 
immediately tbefore such loss or diminution was $Ulbject to a pension 
scheme; 

"pension soheme", in ,relation to a pensionable offioer, m,ean,s any fOIm 
, of auangement associated with hisemploylin.ent for the payiJ;lent of 

>superannuation ibenefits, whether subsisting by vir.tue of Act of 
Parliament, trust, contract or otherwise Qther than benefits payable 
under any Act relating to National Insurance; . 

"reckon able servi~". in relation to a person, means any period of whole­
time or part-time employment in any' relevant employment and 
includes any period of war service undertaken on his ceasing to hold 
such an' employment;' . 

"relevant employment" mea:ns, subject to paragraph (2), employment­
(a) under the Crown or in the service of an existing lo<;al authority in 

Northern Ireland, or 
(b) by any authority or body. [or the purposes of the Crown or of local 

govertlment in Northern Ireland, or 
(c) under any officer eaIl.ployed a~ mentioned in either 6f the foregoing 

paragraphs of this defin~tion for the. pupposes of the functions of 
the employing autbprity or body, or 

(d) ,preceding any of the foregoing einployments which was .reckon­
able for the purposes of any pension scheme associated with the 
employment whioh has heen lost, or' 

(e) in such other service as the Ministry may; in the case of any named 
officer, approve; 

"resettlelllent compensation" means compensation payalble in ,accordance 
,with Part ilr for loss of employment; 

"retirementcompehSatiOn" means compensation payable in accordance 
with the provisions of regulations 17, 18 and 19 .. 

"tribunal" means a tribunal estaJblished under ,section 13 of the Industrial 
Training Act (Northern Ireland) 1964(f); 

"war service" means war service within the meaning of the Local 
Government Staffs (War Service) Act (Northern iIreland) 1939(g) or 
employment for war purposes' within the meaning of the Superannua­
tion Schemes (War SerVice) Act (Notthern Ireland) 1941(h) and includes 
any period of service iQ. the First World War in the armed forces of 
the CroWn or in the forces of the Allied or Associated Powers if that 
service immediately followed a period of relevant employment and 
was undertaken either COmpulsorily or with the permission or the 
employer in that emp!.oyment 

.(2) The expression "relevan,t .employmerit" shall not include service in 
the armed forces of the Crown. 

(3)(a) Where under any provision of these regulations an anJ,lual value 
is .to be assigned toa cl;lpital surnor a capital :value to an annual amount, 

. the annual or capital va1ue~hall be a~certained in a~cordance with the tables 
set out in the Schedule in~ofar as they provide for the (particular case. 

(f) 1964.c. 18 eN.!.). (b) 5 & 6 Gee. 6. c. 6 (N. I.). 
(g) 2' & 3 Gee. 6. c. 27 (N-I.). 
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(b) Where the said tables do not provide for a case in which an annual 
value is to be -assigned to a capital .sum or a capital :value to an annual 
amount, the annual or cap]ta~ value shall be the value as may be agreed 
between the compensating authority and the person to whom, the capital 
sum or annual amount ilS payable; and 

(c) For the pw;pose of determining the application of !the said tables the 
headings and tIle note tQeach table shall be treated' as part of the table. 

PART II 

ENTITLEMENT TO COMPENSATION 

Persons to whom the regulations apply 
3.~(1) These regulations shall (except as provided in paragraph (2» 

apply to any person-
(a) who was employed ilIIllllediately before the material date, £or the whole 

or for part only of his time, 'as an officer of an existing local authority 
or under such an officer for the purposes of th~ functionlS of the 
existing local authority; or 

(b) who 'Was employed immediately before ,the material date, for ·the 
whole or part only of ibis' time, as an officer of a body or association 
representative of existing local authorities. 

(2) These regulations shall not apply Ito any person who has become 
entitled- to the benefit of 'the Superannuation (Northern lreland) Order 1973(i) 
and of any regulations made under that Order. 

Grounds of entitlement .to. compensation 
4. Subject to the provisions of these regulations, any person to whom 

these 'regulations apply and who suffers loss of employment or loss or 
diminution of emoluments whioh is attributable to any provision of an Order 
made under section 134 of the Act shall be entitled to have his case con­
sidered for tt'he payment of compensation under these regulations; and such 
compensation shall be determined in acoordance with these regulations. 

PART III 

RESETTLEMENT COMPENSATION 

Resettlement compensation for loss of employment 
5. The compensating authority shall, subject to the provisions of tlhese 

regulations, pay resettlement compensation to -any person to whom thes'e 
regulations apply and who satisfies the conditions set out in regulation 6. 

Conditions for payment of resettlement compensation 
6.-(1) Without prejudice to any other requirement of. these regulations, 

the conditions for the payment of resettlement compensation to any person 
. are that-

(a) he has suffered loss of employment attributable ;to the provisi,Ons of 
any OrdeT mentioned in .regulation 4 'On or after the material date bilt 
not later than ten years a,fter the material date; 

(i) S.l. 1973, No. 962 (N.!. 13). 
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(b) he had iIlot at the date of the loss attained normal retiring ~ge; 
(c) he had been [or a period of two years imiIll,ediately before the material 

date continuously engaged .(disregarding breaks, not exceeding in the 
aggregate six months) for the whole or part 'Of his time in relevant 
employment; 

(d) he has made a claim for such compens·ation in accordance with the 
provision,s of Part VII. not later than 1Jhirteen weeks after the loss of 
employment which is the ~ause 'Of his claim, or thirteen weeks after 
the coming' into o~ation of these regulations, whichever is the later, 
or within, such longer period as the compensating authority may allow 
in any particular case where they are satisfied that the delay in making 
the claim was due to ill health or other circumstances beyond the 
claimant's control; 

(e) the loss of employment which is the cause of his c~aili1 has occurred 
for some reason, other than misconduct or incapacity to perform such 
duties as, im~ediately Ibefore the loss, he was performing or might 
reasonaJbly have been required to perfurm; 

(f) he has not, subject to paragraphs (2) and (3), been offered any reason­
ably compafalble employment under the Crown or in the service of 
an area board or of a district council; and . 

(g) he has not, sUibject to paragraph (3), been offered any suitable 
employment in the service of a district' council. such employment being 
at the same place or in the I)ame locality as that where he was em­
ployed immediately before the loss. 

(2) In ascertaining for the purposes of this regulation whether a pers'on 
has been offered employment which is reasonably comparable with the 
employment whioh he has lost, no account shall Ibe taken of the fact that 
the duties of the employment offered are in relation to a different service 
from that in connection with whioh his employment was held or are duties 
which involve a transfer 'Of his employment from one place to another within 
Northern Ireland. 

(3) No acoount shall be taken for the purposes of this regulation of an 
offer .Of employment where the compensating authority are satisfied-

(a) that acoe.ptance would !have involved undue hardship to the person, 
or 

(b) that he was prevented fIlOOJ, accepting the offer by reason of ill-health 
or other circumstances beyond his contr:o1. 

Amount (4 resettlement compensation 
7.-(1) The amount of resettlement compensation which may be paid to 

a person shall be the amount described in sub-paragraph (a) or (b) whichever 
is the greater- . 

(a) subject to the provisions of par,agraph (2), an amount equal to thirteen 
weeks' emoluments and, in the case of a person who has attained the 
age of 45, one additional week's emoluments for every year after 
attaining the age of 4S and before the loss I()f employment, sUlbject to 
a maximum addition of thirteen such weeks; 

(b) subject to the provisions of paragraph (3) and regulation 36(2)' an 
amount equal to~ 
(i) one and one-half week's emoluments for each completed year of 

reokonahle service in which the perslon was not below the age of 
41; 
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Cii) one week's ett110luments for each completed yea-r 'of reokonable 
service (not falling within (i) of this sUlb-paragraph) in which the 

. . person ·was not below the ..age of 22, Md 
(iii) one-half week;semoluments for each oompleted year of reckonable 

service nlot falling !Within either (i) or (ii) of this sub-paragraph. 

(2) For the purposes of paragraph (l)(a), if the loss of employment takes 
place within three years of the date on which he would have attained mini­
mum pensionable age, the amount snaIl ibe Teducediby the fflaction of which 

(i) the denominator is six, and 
(ii) the numerator is the noorbet of complete periods IOf six months in the 

period commencing with the date three years before that on which he 
would have attained minimum pensionable. age and ending on the date 
of loss of employment; 

but the amount payable to a person who, on the material date, has not been 
continuously engaged in relevant employment asdescdbed in regulation ~ 
lO(l)(c) shall not by this ,paragraph be reduced to less than the equivalent of 
thirteen weeks' emoluments. 

(3) For the ·pUTposes of paragraph (l)(b)--
(i) in the case of a person IWho has completed more than twenty years' 

reckonab1e service, only the period of twenty years immediately prior 
to the loss of eo:Il:ployment shall be taken into account, and 

(ii) if the loss of employment takes place after attaining the ,age of 64 in 
the case of a man and after attaining the age of 59 in the case of a 
woman, the amount shall be reduced iby the fraction of which the 
denominator is 12 and of which the nume:r:ator is the number of whole 
months in the period commencing with the date on which the person 
attained the age of 64 or 59, as. the case may be, and ending with the 
date of loss 'Of employment. 

(4) For the purposes of this regulation the lWeekly rate of a person's 
emoluments shall be deemed to Ibe seven three hundred and sixty-fifths of 
those emoluments. . 

Adjustment of resettlement comp'eflsation 
8. A person who is entitled to-
(a) a redundancy pa:Yp\ent under the Oontracts of Employment and 

Redundancy Payments Act (Northern Lreland) 1965{j), 'or 
(b) any similar payment in consequence()f ,the loss of his employment 

under any other enactment or under any cOntvact or arrangement with 
the authority ibYlWhom he was employed (other than payments by way 
of a return of contritbutions ·under·a pens~on scheme), or 

(c) any pay~ent under Or by virtue of the p.rovisions of any enactment 
relating to the reinstatement in civil employnientof persons who have 
been in the service of the 'Crown, 

shall-
(i) if the amount of any resettlement compensatiJon that would, apart from 

this Tegulation, be payable exceeds the payment or payments specified 
in sub-paragraphs (a), .cb) rand (c), be entitled to resettlement C{)lffi­

pensatioh equal to that excess, or 

(j) 1965. c. 19 (N.I.). 
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(ii) if tlhe amQunt 'Of any resettlement cQmpensatiQn ,that WO'uld apart 
frQm this regulatiDn be payable is equal to' Dr less than the payment 
or payments specified in ISub.,paragra>phs (a), (b) Qr (c), nQt be entitled 
t() resettlement cQmpensatiQn, 

PART IV 

LoNG-TERM CoMPENSATION 

Long-term compensation for loss tof employment or loss or dimin~tz'lorl of 
emoluments . 
9. The cQmpensating authQrity shall, subject to' the pJiDvisiDns Qf these 

regulatiQns pay lQng-term cQmpensatiQn to' any persQn to' whO'm these 
regulatiDns apply and whO' satisfies the cQnditiQns glet 'Out in regulatiDn 10. 

Conditz'bns for paymMt lof long-term oompensation 
10.-(1) WithDut [J!e1udice to' any Dther requirement O'f these regulatiQns, 

the cQnditiQns fDr the !payment 'Of lQng-term cOiIIJ,pens!atiQn to' any perSQn 
are that'-'-

. (a) he has suff,ered 10' ss 'Of emplQyment Qr lQSS Qr diminutiQn Qf emQlu- . 
ments ,attributable to' the pwvisiQns Qf any Order as mentiQned in 
regulatiQn 4 nDe Jater than ten years after the material date; 

~b) he had nDt, save as is prDvided in regulatiDn 25, 'at the date Qfthe 
lQSS 'Or diminutiQn attained nQrmal retiring age; 

(c) he had ibeen, for a peri'Od Qf nQt less than five years immediately 
befQre the material date, cQntinuO'usly engaged (withQut a break of 
mQre than twelve mQnths at ~l:Dy O'ne time) fQr the whQle Qr part Qf 
his time in relevant emplQyment; 

(d) he has made a claw fQr such cQmpensatiQn in accQrdance with the 
prQvisi'Ons Qf Part VII Df these regulatiQns nO't later :than twO' years 
after the lQSS Dr diminutiQn which is the cause Df the claim OT twO' 
years after the cDming intO' O'peration of these regulatiQns whichever 
is the later; and 

(e) if the cause of the claim fQr compensatiQn is loss of emplQyment-
(i) the lQSS has occurred fDr some reaSDn other than miscQnduct or 

incapacity to' perfQrm such duties as, immediately befQre the lQss, 
he was perfDnning or might reasDnably have ibeen required to' 
peIlfO'r:m; and 

(ii) he has not heen Qffered any reasQnably cDmparable emplQyment 
under the Crown or in the service of !an area bQard or of a dis:trict 
cDuncil. 

(2) RegulatiQn 6(2) and. (3) (whioh relate to' offers Qf emplDyment) shall 
apply fQr the purposes Qf this regulatiQn in ascertaining whether a persQn has 
been offered reasonably compamble employment. 

(3) Claims fQr lQng-term cQmpensatiQn fQr lQSS O'f emplQyment shall in 
all respects be itreated as claims fQr such cQmpensation fDr the lQSS Df 
emQluments 'OccasiDned thereiby and the prDvisiQns Df these regulatiQns shall 
apply to' all such claims accordingly. 

Factors to be considered in determining payment of 10ng-'term compensation 
11.-(1) FQr the purpose of determining whether lQng-rt:erm cQmpensatiQn 

for loss Dr diminution Qf emoluments should be paid to' any perSQn and, if 
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so, the' amount of the compensation (subject to the limits set out in these 
regulations) the compensating authority ~hall have regard to such of 'llhe 
following facto~s as may be relevant, that is to say- . 

(a) the cond1tions U!pon which the person held the employment which he 
has loslll, including in particular its security of teoore, !Whether by law 
or practice~ . 

(b) the emoluments and other conditions, including security of tenure, 
whether iby law or practice, of any work or employment undertaken 
by the person as a result of the loss: of employment~ 

(c) the eXltent to which he has sought su~table employment and the 
emoluments which he might have acquired iby accepting other suitable 
employment offered to him~ and 

(d) all the other drcumstances of his case: 

Provided that no account shall be taken of 1Jhe [act that he entered the 
employment which he has lost or the emoliUments of which have been 
diminished after-

(i) 17th November 1971, where the loss or diminution was attributa!ble 
Ita any provision of the tAct, or 

(ii) after the making of any Order under the Act, where Ijjhe loss or 
diminution was· attributaJble to any provisions o~ that Order. 

(2) In ascertaining for the (purposes of paragI'lllPh (l)(b) and (l)(c) the 
emoluments in respectl of any work or employment that gives the employee 
or his widow, child or other dependant the right to benefit under a pension 
schyme under which the employee is not under an obligation to pay contri­
butions, the amount -of emoluments shall be increased by ifue amount of 
contTi'butions whioh the employee would have to pay to seoure equivalent 
benefits under a pension scheme in: ['espect of whioh !both the employer and 
the employee are under an O'bligation to pay equal contriibutions. 

(3) In ascertaining for the purposes of paragraph (l)(c) whether a person 
has been offered suita:ble employment, regulation 6(2) and (3) shall apply as 
they apply for the pur-pose of ascertaining whether employment is reasonably 
comparable with employment which has been lost. 

Amount of long-term compensation payable jor loss 'Of em'oluments 
12.-(1) Long-term compensation for loss of emoluments shall, subject to 

the provisions of these regulations, be payable until the normal reHring age 
or death of a person to' whom it is payable, whichever first occurs, and shall 
not exceed a maximum annual sum calculated in accordance with the pro­
visions of paragraphs (2), (3) ~d (4). 

(2) 'r.he said maximum annual sum shall, subject to the provisions of 
pamgraphs (3) and (4) and ['egulation 36(2), ibe the aggregate of the following 
sums, namely-

(a) for every yea!! o[ the person's reckonable service, one-sixtieth O'f the 
emoluments whioh he has lost; and 

(b) in rthe case of a person who has attained the age of forty years· at the 
date of the loss, a sum calculated in a~rdance with the provisions 
of paragraph (3)au:>propriate to' his age at that date, but ,the said 
maximum annual sum shall in no case exceed two-thirds of the 
emoluments which the person has lost. . . 
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. (3) The :sum referred to in paragraph (2)(b) shall be-: 
(a) in the case of a person who has attained the age of forty years but 

has not attained the age of fifty years attl the loss, the .following fraction 
of the emoluments which he has lost-
(i) where his reckon able serviCe is less than ten years, one-sixtieth for 

each yeai' of such service after attaining the age of for.ty years; or 
(ii) where his reckona:ble service amounts to ten years but is lesS than 

fifteen yeaIt's, one-sixtieth [or each year of such service after 
attaining the age ()If forty years and one additional· sixtieth;. or 

(iii) where his reckon able service amounts to fifteen years but is less 
tpan twenty years, one-sixtieth for each. year of such service after 
attaining the age of forty years and two additional sixtieths; or 

(iv) where his reckonable service amounts to twenty yeaIt's or more, one­
sixtieth far each year of such service after attaining the age of 
forty years and three additional sixtieths; 

but the sum so calculated shall not in any case exceed one-sixth of 
the said emoluments; 

. (b) in the case of a person who has attained the age of :6fty years but has 
not atllaitif<d the agf< of sixty years at the d~te of the loss,one-sixtieth 
of the~aidemoluments for each year of his reckon8!ble service 'after 
attaining the age' ·of forty years, up to' a maximum of fifteen such 
years; and 

(c) in the case of a person who has attained the age of sixty years 'at the 
date of the loss, one-sixtieth of the said emoluments for each year of 
his reckonable serviCe after attaining the age of forty-five years. 

(4) Where a person has become entitled (whether. imn;J,ediately or pros.­
pectively on attaining some greater age) to a superannuation benefit by way 
of annual amounts uilder a .pension scheme associated. with the employment 
which he has lost, the maximum annual sum referred to in paragraph (1) shall 
be the J11aximum sum calculated under paragraphs (2) and (3) as if he had 
not become so entitled. 

(5) The a:mount of long-term compensation, whioh apart from this· 
paragraph would become payable to a person, shalllbe reduced by the amount 
by which the aggregate of-

(a) the emoluments of any work or employment undertaken by him as a 
result of the loss of employment, . 

(b) any superannuation benefi:ts being received by him, and 
(c) the long-term cOIIl1pensation that would but for this paragraph be paid, 

exceeds the emoluments of the employment which has been lost. 

(6) Long-tenm, compensation shall ibe payable to a person at intervals 
equivalent to those at which the emoluments of ihis employment- were 
previously paid or at such other intervals as may be agreed between Vhe 
peil'son and the compensating authority. 

Long-term oompenlYation for diminir.tion lof emoluments 
13.-(1) Long-term compensation for diminution of emoluments in respect' 

of-any employment shall, subject to the provisions of these regulations consist 
of. an annual sum calculated in accordance with the provisions of paragraph 
(2).' . 
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(2) The said annual sum shall not exceed such ·sum as would Ibe the annual 
sum under :the provisions of regulation 12(1) to (5) inclusive calculated on 
the assumptions-

(a) that there was a loss of employment, and 
(b) that emoluments after diminution were emoluments of any work or 

employment undertaken as a result of a loss of employment within 
the meaning of regulation U(1)(b). 

(3) Long-term compensation for ditminution of emoluments shall be 
paya!ble to a person at intervals equivalent to those a't! which the emoluments 
of his employment are or were previously paid or at such other intervals as 
may be agreed between the person and the compensating authority. 

Period during which l'ong-'1erm compen80!tion is to be payable 
14.-(1) Long-term compensation shall be payable with effect from the 

date of the claim or from any earlier date permitted by the succeeding pro­
visions of this regulation. 

(2) Where a claim for long-term compensation is duly made within 
thirteen weeks of the oocur:rence of the loss or diminution which is the cause 
of the claim, the award shall be made retrospective to the date on which the 
loss or diminution occurred. 

(3) Where a claim for long-term compensation is made after the expiry of 
the period mentioned in paragraph (2), the award may, at! the discretion of 
the compensating authority, be made :retrospective to a date not earlier than 
tl1irteen weeks prior to the date on which the claim was made: 

Provided that if the compensating authority are satisfied that the failure 
to make the claim within obhe period mentioned in paragraph (2) was due to 
ill-health or other circumstances beyond the claimant's control, the award may 
be made retrospective to a date not earlier than :that on which the loss or 
diminutIon occurred. 

(4) Long-term compensation shall not be payable to a person for any 
period in respect of which compensation under iPart V is paYa!ble to him. 

PART V 

RETIREMENT COMPENSATION AND PAYMENTS ON DEATH 

EntMlement to retirement compensation and other pay111!e{'lts 
15.~(1) The compensating authority shall, subject to the provisions of 

these regulations, pay retirement compensation to any person to whom this 
part of :these regulations applies, and shall make the ether payments for which 
provision is made in regulations 22 to 26. 

(2) ,save as is provided in regulati'on 25 this Part applies to a pensionable 
officer who satisfies the conditions set out in regulation 10. . 

(3) Regulation 11 ·&hail apply iu relation to compensation under this part 
of these regulations as it applies in relation to compensation under Part IV. 

Additional factors governing payment of retirement compensation 
16.-(1) Where retirement compensation is payable under anyone of 

regulations 17, 18 and 19, such compensation shall not be pay!lJble under 
any other of those regulations. 
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(2) If a person .has attained the age of forty years at the date on which 
he lost his employment :or suffered a diminution of his emoluments, the 
compensating authority, in calculating the amount of the retirement compen­
sation payalble to him, shall credit him with. an additional period of service 
on the following basis, namely-

(a) ·two years, whether or not he has completed any years of service after 
attaining the age of forty year-s·; and 

(b) two years for eaoh of the first four completed years of his reckonable 
service between the date when he attained the age of forty years and 
the date of the loss er diminution; and . 

(c) one year for each year of his reckonable service after the fourth, 
but the additional period so ~redited shall not exceed the shortest of the 
following periods, namely-

(i) ·such n11ffiber of years as, when added to his pensionable service, would 
amount. to the maximum period of service which would have been 
reokol1iable by him had he continued in his employment until attaining 
normal retiring age; er 

(ii) the period of his reckonable service; or 
(Hi) fifteen years; 

and in calculating the amount of any retirement compensation payable to 
the persen any period so added' shall be aggregated with any period entailing 
reduction of the relevant pension or retiring allowauce because of a retire­
ment pension payable under section 29 ef the National Insurance Act 
(Northern Ireland) 1966(k). . 

(3) The benefit in res.pect of the additional period described in paragraph 
(2) shall be calculated at the same rate as is applioable for the day 
tmmediately preceding the loss or diminution. ' 

(4) When retirement compensatien is awarded, or when an award is 
reviewed under regulation 31, the additional compensation 'P'llY8lble in conse­
>[uence of any period credited to a person under paragra'ph (2) may be 
reduced or withheld to such extent as the compensating authority may think 
reasona:ble' having regard to the pension scheme (if any) associated with any 
further employment obtained' iby him. 

(5) If under his last relevant pension scheme the amount of any benefit 
to which a person might have become entitled could haye been increased at 
the discretion of the authority administering the pens~on scheme or of any 
other body, the compensating authority may increase, to .an extent not ex­
ceeding that to which his accrued pension, aocrued retiring allowance, accrued 
incapacity pension or accrued incapacity retiring allowance might have been 
increased or supplemented, the correspon(iing component of any retirement 
comnens'lltion payable to. him; and in this connection the compensating: 
authority shall have regard to the terms of any ·relevant resolutions of the 
authoritv or body with regard to the increase of benefits and to the provisions 
of any enactment protecting the interests of that person. 

(6) If under his last relevant pension scheme a person wou1d have been 
entitled to surrender a proportion of any pension which might h'llve become 
become payaJble to him in favour of his spouse or any dependant, then. jf he 
so desires and informs the compensating authority by notice in writing 
accordinglv within one month after !becoming entitled to retirement comnen­
sation under these .regulations, he may 'lurrender a 'proportion of so much of 
(I{) 19nn. c. n (N.T.). 

52 
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the said compensation as is payable thy way of an annual sum on the like 
temts and conditions and in consideration of the like payments by the COli1~' 
pensating .authority as if the said annual sum were a pension to which he had 
become entitled under the said pension scheme. . . 

(7) In calculating for the purpose of .regulations 17 or 18 the amount of 
the annual·sum which is equal ;to a perspn's accrued pension, no account shall 
be taken of any reduction falling to be made in that pension by reason of the 
provisions of any Act relating to National Insurance until the person reaohes 
the age at which under his last relevant pension scheme the pension would 
have been so reduced. . 

Retirement compens.atlion for loss lof e11T{Jluments ]J{liyable to pensionable 
officer on attainment of normal retiring age 

. 17.-(1) Subject to the provisions of these regulations, when a person to 
whom this part of thes~ regulations applies reaches normal retiring age, the 
retirement compensation payruble to him for loss of emoluments shall be-

(a) an annual sum equal to :the amount of his accrued pension, and 
(b) a lump sum equal to the amount. of his accrued retiring allowance Cif 

any). 

(2) NO compensation shall ibe payaib1e under this regulation if the person 
has continued to pay superannuation contributions a's if he had suffered no 
loss of emoluments. 

Retirement compensation payable :to. pensionable officer on his becoming 
incapacitated or reaching minimum pensionable age 
18.-(1) Where a person to whom this part of these regulations applies 

and who has suffered loss of employment before attaining what would have 
been his normal retiring age-

Ca) becomes incapacitated in circumstances in Which, if he had c.ontinued 
in :the employment which he has lost, he would have become entitled 
to a pension under his ~ast relevant pension scheme; or 

(b) attains the age which, had he continued to sewe in the employment 
which he has lost, would ha.ve been his minimum pensionwble age, 

he shall be entitled on the happening of either event to c1aim-
(i). in the case mentioned in sub-paragraph (ta) an ann"!lal sum equal to 

'lihe amount of his accrued incapacity pension and a lump sum equal 
to the amount of his accrued incapacity retiring allowance (if any), and 

CH) in the case mentioned in: sub-paragraph (b) an annual sum equal to the 
amount of his accrued pension and a Jump sum equal to the amount 
of his accrued retiring allowance (if any), 

subject however to the .conditions· specified in paragraph (5). 

(2) On receipt of a claim under ;paragmph (1) the compensating authority 
shall consider whether the c1aimanu is a person to whom that paragraph 
applies, and within thirteen weeks after the date of the receipt of the c1aim-

(a) if they are satisfied that he is not such a person, they shall notify him 
in writing accordingly, or 

(b) if they are satisfied that he is such a person, they shall assess the 
. amount of compensation payable to him and notify him in wr1ting 

accordingly; 
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and any such notification sha.ll, for the purposes of these regulations, be 
deemed to ibe a notification iby tlhe authority of a decision on a claim for 
compen,sation, 

(3) A compenswting authority may require any person who makes a 
claim under pamgta.ph (l)(a) to submit himself to a medioal exwmination by 
a registered medioal practitioner selected by that authority, and if they do 
so, they shall aJso offer the person an opportunity of submitting a report 
£rom his own medical adviser as a result of an examination by him, and the 
authority shall take that report into consideration together with the report of 
the medical pmctitioner selected by them. 

(4) If a person wishes to receive compenswtion under this regUlation, he 
shwll so inform the compensating authority in writing within one month from 
the receipt of a notification under pamgraph (2) or, where tlhe claim has been 
subject of an appeal. £rom the decision of the !tribunal thereon; and the 
compensation shall be payable as from the date on which the com,pensating 
authority received the claim. ' 

(5) The calculation of compensation under this regulation shall be subject 
to the following conditions:-

Ca) Where the compensating authority, by virtue of regulation 16, have 
credited the person with an additional period of service, no account 
shaH be taken of any additional period beyond the period which he 
could [rave served, had he not lost his employment, before the date on 
which the claim was received iby the compensating authority; 

(b) if, by reason of any provision of the relevant pension scheme for a 
minimum /benefit, the amount of any such pension or retiring allow­
ance is in excess of that attributa<ble to the person's, actual service, no 
account shall ibe taken of any such additional service except to the 
extent (if any) by which they exceed the number of years represented 
by the difference ibetween his aotual service and the period by reference 
to which the minimum benefit has ibeen calculated; and 

(c) if the number of years by reference to which an accrued incapacity 
pension or accrued incapacity retiring allowance is to be calculated is 
less than any minimum number of yea'rs of qualifying service pre­
scribed iby the relevant pension scheme, !\::he amount of such pension 
or retiring allowance shall, notwithstanding any minimum benefit 
prescribed by 1Jhe pension scheme, not exceed such proportion of such 
minimum ibenefit as the number of years of pensionable service bears 
to the minimum number of years 0If quaUfying service. 

Retirement compensation for diminutiJon of emoluments 
19.-{1) A person to whom this part of these regulations applies and who 

has suffered a diminution of his em'oluments shall ibe entitled to receive 
retirement compensation in accordance with the provisions of this regu13Jtion. 

(2) The provisions of regulations 17 and 18 shall apply to any such person 
as if he had suffered loss of employment immediately before tlhe diminution 
occurred; but the amount of retiremenc compensation 'Payable shall be the 
amount which would have been payalble in respect of loss of employment 
multiplied bv a fraction of which-

(a) the numerator is the amount by which his emoluments have been 
diminished; and 
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,(b) the denominator is it'he amount of his emoluments iinmeqiately before 
they were diminished; 

and ,for the purposes of thi.s 'calculation no account s):laH be taken of ,any 
reduction which might otherwise fall to be made in tb,e accrued penSion or 
accrued ,incapacity pension Ibecause of a retirement pension paya'ble unger 
seotion 29 of the National Insurance Act (Northern Ireland) 1966. 

(3) No cOl;n.pensaticin shallibe payalble under this regulation if the person 
has continued to pay s'uperanm,lation contriibutions as if his emoluments had 
not been diminished. ' 

Superannuation contributions 
20.-(1) A person entitled Itoretirement compensation underreguIation 

17 or 18 shall ;pay an .amo'\!nt equal to any sum which was paid to him by 
way of return of s'\!pe11annuatiori contributions, including any interest, after 
ceasing to be employed:...oo.. " ' 

(a) if the provisions of hi.s last relevant pension scheme enable hiin,';to be 
credited with benefits attributable to that sum, to the fW1<i: authority, 

(b) 'in any other case, to the compensatin~ authority: 

(2) If the person does riot pay'as specmedin paragtaph(1), ihis retireD;lent 
c01!1pensation ,shall be reduced by:an an:q;ual amoilnt the' capital value of 
which is equal to the' amount of the said sl1per~nnua~ion contrii"lltiop,s. 

(3) For the purposes of this regulation the expression "superannuation 
cOll,tributions" shal~ inclqde payments made by the person inrespe,ct of added 
years 'and any additional contributory payments :made iby him. 

(4) Any sums paid to a compensating authority under this regulation in 
respect of returned contril"utions shall be applied for the payment of com­
pensation Which the authority. is liable to pay under this part of these 
regulations. " 

Retir.ement compe~ation of a person, who obtains further pensionable 
employment 
21.-{1) Where it person to whom'iIlhis part of these i"egu1ations applies~ 

after suffering loss of employment or diminution of emoluments, e:Q,ters' 
employment, in which he is subject to a penSion scheme and thereafter be­
comes entitled to reckon for the purposes of thaJll scheme any 'service or period 
of contribution which falls: to be taken into account for the'purpose ofasse~­
sing the amount of'any 'retir~ment compensooon pa~b1e to., i!:rim, his 
entitlement to retirement compensation shall be reviewe4 and, subject to the 
provisions o.f this regulation, no retirement cOti1,pensation shall be payable in 
respect of such servi~' or period unless the annual rate of the emoluments to 
which he wag. eiltitled immediately before the loss or diminl,1tion e,xceeds the 
annual rate on entry of Ithe emoluments of the new employment, and any 
retirement compensation so, paya"le to him shall, fusofar as it is calculated 
by reference to remuneratio:Q, be c,a1cu1ated, !by reference to the difference' 
between the said annual rates.' ' 

(2) If on entering new employment, a person descdbed in pamgraph (1)­
(a) becomes a contributory employee or 10Gal Act contributor; and 
(b) becomes entitled to reokon ~s non-contributing service, or as ~ervice 

at half-length for purposes .of a local Act scheme, any servIce or 
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period of contribution which immediately before tile loss of employ­
ment or the diminution of emoluments waS !1eckonable as contributing 
service or a period of contribution, 

one-half of that service or period sh~ll not be subject to rthe provisions of 
paragraph (1). 

(3) The provisions of this ,regulation shall not operate to increase the 
amount of any retirement compensation payable in ;respect of diminu.tion of 
emoluments beyond the amount which would have been payable if the person 
had attained normal'retiring age immediately before he ceased to hold the 
employment in which he suffered Ithe diminution of emoluments. 

(4) No retirement compensation shall ibe paywble in the circumstances 
mentioned iI\ this regulation if the person has continued to pay superannua­
tion contributions as if his emoluments had not been diminished. 

Compensation payable to widow or dependant .of !Cl claimant 
22.-(1) Where a person to ,wihQm this part of these ;regulations applies 

dies, payments in accordance with this regulation and regulations 23 and 24 
shall ,be made to or for the benefit of his widow, child or other dependant or 
to his personal ;representatives or, as the case may .be; to trustees empowered 
by him to stand possessed of any benefit under his last relevant pension 
scheme. 

(2) Where the last relevant pension scheme of that person provides for 
a prescribed proportion, if his widow, child or other dependant has become 
or, but for the loss of his employment, would have' become entitled to a 
pension under his last relevant pension scheme, the widow, child or other 
dependant, as the case may be, shall be entitled to r.eceive-

(a) in a case where retirement compensation was payable to the person 
under regulations 17 or 18 immediately before his death, compensation 
equal to <the prescribed proportion of that retirement compensation, or 

(b) in a c,ase whea.-e tihe person dies before !becoming entitl.ed to receive 
retirement compensation under regulations 17 or 18-
(i) for the period during which the pension would have been a 

proportion of the person's pensionable remuneration, the prescriJbed 
proportion of Ithe long-te,rm compensation which was payable to 
him under ;regulation 12 or if that compensation was by these 
regulations subject to reduction, the compensation that would have 
been payalble but for that reduction, and 

(ii) for tihe period during which the pension would halVe been, a 
proportion of the person's pension, the !prescribed proportion of 
the compensation which he IWould have received under regulation 
18 had he become entitled thereto immediately before his death. 

(3) Where the last relevant pension scheme of that person does not 
provide for a prescribed proportion, subject to the provisions of paragraph 
(4), tihe widow, child or other dependant, as the case may be, shall be entitled 
to receive an annual sum equal to the annual amount of the pension to which 
the widow, child or other dependant would have ibecome entitled if he had 
died immediately before the date on which he suffered the loss of employm~nt, 
having then complied with any requiremep.ts of the last relevant penslOn 
scheme as to a minimum period of qualifying service or contribution and 
completed any additlonal contributory payments or payments in respect of 
added years which he was then in the course of making. 
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(4) The calculation referred to in paragraph (3) .shall be made on the basis 
of the method prescribed by the last relevant [Jension scheme of the person 
in question for the calculation of ben~fits, for a widow. dhild or other depen­
dant and insofar as the age at which he died is relev.ant for the purposes of 
the said calculation. the calculation shall be made Iby reference to his age 
at the date of death. 

(5) Any .sums payable to or for the benefit of a widow. child or other 
dependant under this regulation shall cease to be payable when a ~orrespon­
ding pension under the last relevant pension scheme would haNe ceased to 
be payable; and where that scheme provides for payment of 1Jhe pension to 
any \person on behalf of a child or other dependant. any sum payable under 
this regulation to a child or other dependant shall be paid to that person on 
behalf of the child or dependant in the like manner and for the like period 
as is provided in the p,ension scheme. 

(6) Except wU.1ere !the compensation has been reduced under regulation 
20. compensation payable under this regulation and regulation 23 shall in 
the aggr.egate be reduced by an amount the capital value whereof is equal to 
the amount of any superannuation contrilbutions as defined in regulation 20(3) 
returned to the person in re8QJect of whom the compensation is pay,a:ble and 
not paid to Ithe compensating authodty. the compensation under each of those 
regulations being reduced in proportion to the capital value of eaqh amount. 

(7) H the person in question suffered a diminution of emoluments. then­
(a) w!here his last relevant pension schem,e provides for a prescdbed 

proportion. Ithe provisions of \paragmph, (2) shall apply with the 
sUlbstitution of ,references to diminution of emoluments for references 
to loss of employment. and the suins payable to his widow. child or 
other dependant shall be calculated. as if he suffered loss of employ­
ment and if the loss of emolUlillents occasioned thereby had been 
equivalent to the amount of the diminution; but no sum shall be 
paya<ble under this sub-paragraplh if the person has continued to pay 
superannuation contributions as if his emoluments had not been 
diminished; and 

(b) where the scheme does not provide for a prescribed proportion. the 
provisions of paragraph (3) ,and of regulation 29(3)(a)sha!l apply with 
the substitution of references to diminution of em,oluments for the 
references to loss of employment and of a reference to ,employment 
in which he has suffered su<;h a diminution for 1Jhe reference to 
employment which he has lost. 

(8) For :the purpose of paragraph (2)(b)(i). "prescribed proportion" means 
the proportion which, by the provisions contained in the last r:elevant pension 
scheme of a person to whom ,Part IV applies. the pension paya:ble to his 
widow. child or other dependant is to bear to th~t person's pensionable 
remun.eration immediately Ibefore his death; and for all other purposes of 
this regulation. "prescribed proportion" means the proportion which; by the 
provisions contained in :the last relevant pension scheme of a person to whom 
this part of these lIegulations applies. the pension payable to lhis widow. child 
or other dependant is to bear to that person's pension. 

Compensation where death grant or gratuity WIOuld have been paY'able 
, 23.-,(1) If the widow, the personal representatives of a person to whom 

this part of these regulations applies or trustees empowered by such a person 
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to stand possessed of ~ny ,benefit untie(!." his last relevant pensi<,>n scheme, 
might have hee,ome entitled to a death grant ot gratuity under that scheme, 
she or they, as the case may be, shall be entitled !to receive, a sum calculated 
in accordance with the provisions of regulation 22(7) and !paragraph (2) of 
this r~gulation. ' 

(2) The amount of the sum referred to in paragraph (1) shall ,be 
ascertained in accordance with the method of ~alculaltion pxescr1bed by the 
last relevant ;pension spheme for the ascertainment Qf death grant or gratuity 
as if the persqn had died immediately before los~ 'his employment, sUlbject 
to the following modW.oa:tions: - " 

(a) Account shall be taken of any additional period of service credited 
to bim under regulation 16(2}-
(i) in the case of a person who had ,been in receitPt of retirero,ent com­

pensation under regulation 18, to the extent of the period between 
the loss of em;p10yment and tlhe date of the claim made under that 
regulation; and 

(ii) in any other case, to the extent of the period between :tIhe loss of 
em;playmellifi and the person's death; 

Cb) if the aggregate of the person's pensionable service and the additional 
period Under regulation 16(2) is less than the minimum period of 
qualifying service prescribed by the pension scheme for the receipt of 
a death grant or gratuity, the said sum shall nob ,exceed 1Jhe proportion 
of the de,ath grant or ,gratuity calculated as aforesaid as the aggregate 
service bears to the minimum period of qualifying service prescribed 
by the pension scheme; and 

(c) Ithere shall be deducted from such sum the amount of any retirement 
compensation paid to the tperson under regulation 17 or 18, or where 
any part of the compensation has been 'surrendered under regulation 
16(6), the amount which lWou1d have lbeen ,so 'Paid but for, such a 
surrender. 

(3) In calculating a death grant or gratuity ,under Itlhis regulation, ~ny sum 
payaib1e under regulation 22(2) or (7)(a) to or for the benefit of the widow, 
child or other dependant shall be deemed to be a pension payable to or far 
the benefit of the widow, chi,ld or dependant, as the case may be. 

(4) This regulation shall apply in the case of a person who has suffered 
a diminution of emoluments with 1Jhe substitution of r.eiference to diminution 
of emoluments for references to loss of employment, and illhe sum payable to 
the widow, personal representatives or trustees of such a person shall be 
calculated as if he had lost emoluments equivalent to the amount of the 
diminution; but no sum shall be' payable under this paragraph if the person 
has continued to pay superannuation contributions as if his emoluments had 
not' been diminished. 

Balances ~able to claimant's widow or personal representatives 
24.-(1) If n,o sum is payable to the widow; child or other dependant of 

any person under regulation 22(2) 0t (7)(a) and no sum is payable under 
regulation 23 and the person dies before he has received in the aggregate 
by way of retirement compensation a sum equivalent to the amoupt of any 
contributions repaid by him under regulation 20, together with compound 
interest thereon calculated-
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(a) at the rate of 3 per cent. per annum with half-yearly rests up to the 
date of his death as from the 1st April or 1st October following the 
half-year in which the amount was paid, or 

(b) in such other manner as m~y be provided by 11he last relevant pension 
scheme (whichever calculation gives the greater amount) there shall 
be paid to his personal representative the difference between the 
aggregate amount received by way of retirement compensation as 
aforesaid and the said equivalent sum. 

(2) If any sums become payable to a widow under regulation 22(2) or 
(7)(a) and Olll her remarriage or death those sums cease to be payable, and 
any sum payable to a child or other dependant under either of those 
paragraphs has ceased to be payable, and if the aggregate. amount of the 
payments which were made as aforesaid to her husband by way of retirement 
compensation and to the widoW or personal representatives or" trustees under 
regulation 23 is less than a sum equivalent to the amount which would have 
been payable to the personal representatives under that "regulation if no sum 
had b€?en payable under either of the said paragraphs (2) or (7)(a), there shall 
be paid to her or her personal representatives the difference between such 
aggregate amount and the said equivalent sum. 

(3) For the purpose of this regulation a person who has surrendered any 
part of his retirement compensation under regulation 16(6) slball be deemed 
to have received during .any period the amount of compensation for that 
period which he would have received but for such a surrender. 

Compensation payable to non-pensionable officer on reaching retiring age 
25.-(1} Where a person who is not a pensionable officer is receiving long­

term compensation for loss of employment and attains retiring age, the 
compensating authopty may, if satisfied that the' person would, but for the 
loss, have continued in the employment he has lost for a substantial period 
beyond that age. continue to pay compensation to him for the remainder of 
his life at half its former rate. 

(2) Where a person who is not a pensionable officer suffers loss of 
employment on or after attaining normal retiring age, the compensating 
authority may, if satisfied that the person would in the normal course have 
continued in the employment he has lost for a further substantial period, pay 
compensation to him for the remainder of his life at half the rate to which 
he would have been entitled under regulation 12 had he not attained normal 
retiring, age at the date on which he lost his employment. 

Persons subject to policy schemes 
26.~(1) Regulations 17, 18, 19 and 23 shall not apply to a person (in tbis 

regulation referred to as a "policy scheme participant") who had been 
. participating in a scheme associated with his. employment for providing 
superannuation benefits by means of contracts or policies of insurance, and 
Who, after the loss of his e:qlployment or the dimiilUtion of his emoluments, 
continued to partic1pate in that scheme, or became entitled to a· benefit or 
prospective benefit thereunder other than a return of contributions. 

(2) If .a policy scheme participant has lost his employment, the compen­
sating authority may, if the relevant scheme so permits, make such payments 
to or in respect of him, whether by way of the payment of premiums or 
otherwise, as are actuarially equivalent to the amounts J,y which his 
retirement compensation might have been increased under regulation 16(2) or 
(5) had he been a person to whom regulation 17 or 18 applied. 
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(3) If a policy scheme participant has suffered a diminution of his 
emoluments, the compensating authority may, <if the relevant scheme so 
permits make su,ch payments to or in respect of him, whether by way of the 
payment of premiums or otherwise, as will secure to him the like benefits 
.as if his emoluments had not been diminished . 

. (4) If a policy sc;heme participant becomes. entitled to a benefit under 
such a scheme as is mentioned in paragraph Cl} before reaching normal 
retiring age, the compensating authority may reduce any long-term 
compensation payable to him by the ainount of such benefit. 

Intervals for paYment of compensation under Part V 
27. Any compensation awarded under this part ·of these regulatiop.s to or 

in respect < of any person, shall be payable at intervals equivalent to those 
at whiC;h the corresponding benefit would have been payable under the person's 
last relevant pension scheme or at such other intervals as may be agreed 
between the person entitled to receive the compensation and the compensating 
authority. 

PART VI 

ADJUSTMENT, REVIEW AND COMPOUNDING OF COMPENSATION 

Adjustment of compensation where superannuation benefit is also payable 
28.-(1) Where any period of serviee of which account was taken in 

calculating the amount of any compensation payable under Part IV or V is 
subsequently taken into account for the purpose of calculating the amount 
of any superannuation benefit payable to or in respect. of any person in 
accordance with a pension scheme associated with any employment undertaken 
subsequent to the loss of emplQyment or diminution of emoluments which 
was the subject of the claim for compensation, the compensating authority 
may in accordance with this regulation withhold or reduce the compensation 
payable. 

(2) If the part of any superannuation benefit which is attributable to a 
period of service mentioned in paragraph (1) equals or exceeds, the part of 
any compensation which is attributable to the same period, that part of the 
compensation may be withheld, or if the part of the· superannuation benefit 
is less than the part of the compensation, the compensation ~ay be reduced 
by an a!l10unt not exceeding that part of the superannuation benefit. 

(3) In the case of a death be:qefit payable in respect of any person, the 
sum payable under regulation 23 may be reduced by an amount not greater 
than the proportion of the death benefit which the period of service mentioned 
in paragraph (1) bears to the total period of service of which account was 
taken in the calculation of the death benefit. 

(4) Inaddjtion to any reduction authorised by paragraph (2) or (3), if, 
.in the circumstances mentioned in paragraph (1), compensation is attributable 
in part to any provision of the last relevant pension scheme for a minimum 
benefit, the compensation may be reduced by an amount not exceeding that 
part. 

(5) Where .any additional period of service has· been credited to a person 
under regulation 16(2), and that period is equal to or less than the period 
spent in the subsequent employment mentioned in paragraph (1), the 
compensation may be reduced (in addition to any other reduction authorised 

5Q,A 
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by this regulation) by an amount not exceeding that attributable to the 
additional period of service credited or, if the period is greater than the period 
spent in the subsequent employment, by the proportion of that amount which 
the period spent in the subsequent employment bears to the additional period 
so credited. 

(6) In making any reduction under paragraphs (2) to (5), the amount of 
pension or, as the case may !be, lump sum to be taken mto account r-elating 
to the subsequent employment shall be the amount of such pension or lump 
sum reduced by a fraction of that pension or lump sum, where-

(i) the numerator of the fraction is equivalent to the aggregate of the 
amount of increases which would have been awarded under the 
provisions of the Pensions (Increase) Act (Northern Ireland) 19710), 
during the period beginning with the day following Joss of the 
employment for which compensation is payable and ending on the 
day the subsequent" employment terminated, on an official pension 
(within the meaning of that Act) of £100 a year which commenced 
from. the first mentioned day, and 

(ii)the denominator of the fraction is equivalent to the ag·gregate of an 
official pension of £100 a year and the amount of the increases so 
determined. 

(7) Where compensation has been calculated in accordance with regulation 
21 the provisions of this regulation shall only apply in relation to the part 
(if· any) of the superannuation benefit which is attributable to annual 
emoluments in excess of those to which the person was entitled on entering 
the new employment referred to in regulation 21. 

(8) Where compensation is payable in respect of diniinution of 
emoluments, the provisions of this regulation shall apply only in relation to 
the part (if any) of the superannuation benefit which is attributable to annual 
emoluments in excess of those to which the person was entitled immediately 
prior to the diminution. 

Reduction of compensation in certain cases 
29.-(1) If unqer a person's last relevant pension scheme any benefit for 

which the scheme provided would have been subject to reduction or suspension 
on his taking up other specified employment, ~ny retirement compensation to 
which he is entitled for loss of employment or diminution of emoluments 
shall, where such employment is taken up, be reduced or suspended in the 
like manner and to the like extent; but in calculating the amoUlJ.t of the 
reduction there shall be aggregated with the emoluments of the employment 
taken up the amount of any superannuation bene:fiJt Iby way of annual amounts 
payable to the person under a pension scheme associated with the employ­
ment which he has lost or, as the case may be, the employment in which the 
emoluments were diminished. 

(2) There shall be deducted from the retirement compensation payable to 
any. person any additional contributory payments remaining unpaid at the 
date when he suffered loss of employment that are not recovered in accordance 
with the provisions of .the last relevant pension scheme; and any additional 
contributory payments not recovered at the date of his death shall be 
ded_ucted from any compensation payable in respect of that person under 
regulations 22, 23 or 24(2). 

(3) Where compensation under these regulations is payable to or in 
respect of any person, and that person or his widow, child or other dependant 

(I)' 1971. ·c. 35 (iN.!.). 
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or his personal representatives or trustees as are mentioned in regulation 23(1) 
is or are also entitled (whetiher immediately .or on the person's attaining some 
greater age) to a superannuation benefit under a pension scheme associated 
with the employment which he has lost-

(a) any instalment of that compensation which is payable in respect of 
any period shall be reduced by the amount .of the instalment .of such 
superannuation benefit which is payable in respect of the same period, 
and 

(b) any of that compensation which is payable under Part IV or Part V 
and which is payable as a lump sum, shall be reduced by the amount 
of any lump sum superannuation benefit. 

(4) For the purposes of paragraph (3), no account shall be taken of any 
sum payable in consequence of the surrender by any person o~ part of his 
superannuation benefit under any provision in that behalf in the relevant 
pension scheme with a view to obtaining or increasing allowances for his 
widow, child or other dependant; and the person shall be deemed to have 
received during any period the amount.of· superannuation benefit which he 
would have received but for such a surrender. 

(5) Where in any week a person is entitled to long-term compensation for 
loss or diminution .of emoluments and is also entitled to National Insurance 
benefit, there shall be deducted from the long-rt:erm compensation 
payable in respect of that week a sum equal to the amount by which the 
aggregate .of-

(i) the National Insurance benefit that would be payable in respect .of 
that week if calculated at the rate or rates applicable at the date of 
loss .or diminution, and 

(ii) the weekly rate at which the long-term compensation would be 
. payable but for this regulation 

exceeds two-thirds .of the weekly rate of the emoluments of the employment 
which he has lost .or in which the emoluments have been diminished. . 

(6) No deduction shall be made under paragraph (5) insofar as-
(a) an equivalent sum is deducted from the emoluments of his current 
. employment, and 

(b) such deduction from those emo~uments has not occasi.oned an increase 
in his long-term compensation. 

(7) In paragraph (5) the expression "weekly rate" means seven three 
hundred and sixty-fifths of the relevant annual rate, and the expression 
"Nati.onal Insurance benefit" means any unemployment, sickness, invalidity 
or injury benefit payable under apy Act relat~ng to National Insurance, other 
than a benefit claimable by him in respect of a dependant. 

Notification of change of circumstances 
30. Where-
Ca) a pensionable officer after suffering loss of employment or diminution 

of emoluments enters any employment referred to in regulation 21 or 
becomes entitled to any superannuation benefit on ceasing to hold such 
an employment, or .. ... . 

(b) a person entitled to long-term compensatiop,. whilst that compensation 
is liable to review in accordance with the provisions .of regulation 31, 
enters any employment, or ceases to hold an employment, or receives 
any increase in his emoluments in an employment, or 
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(c). a person entitled to retirement compensation enters employment in 
. whieh the compensation is subject to reduction· or 'suspension under 

regulation 29 or ceases to hold such an employmel;lt, or 
(cl), a person entitled to long-term compensation starts to receive any 

benefit, any increase in benefit or any further b~nefit, under any Act 
relatfug. to National Insurance, ' 

he shall forthwith inform the compensating .authority in writing of that fact. 

Review of awards of long-term or retirement compensation 
31.-(1) The compensating authority shall~ 
(a) on the expiry of six months from the decision date, or 
(b) on the occurrence of any material change in the circumstances of the 

case, 

whichever shall first occur, and thereafter within a period of two years after 
the decision date, or within any longer period specified in the subsequent 
provisions of this regulation, and at intervals of not more than six months, 
review its decision or, where the chtim has been the subject of an appeal, 
the decision of the tribunal, and these regulations shall apply in relation to 
such a review as they apply in relation to the dnitia1 determination of the 
claim; and on such a review in the light of any material change in the 
circumstances of the case, compensation may be awarded, or compens!ltion 
previously awarded may be inoreased, reduced or discontinued, subject to the 
limits set out in these regulations. 

(2) The person to whom the deeision relates may require the compensating 
authority to carry out the review mentioned in paragraph (1) at any time 
mentioned in that paragraph if he considers that there has been a change in 
the circumstances of his case which is material for the purposes of these 
regulations. 

(3) The compensating authority shall carry out a review in accordance 
w~th paragraph (1), notwithstanding the expiration of the period of two years 
mentioned in the paragraph, if-

(a) the emoluments of employment or work undertaken as a result of 
the loss of employment had been taken into account in determining 
the amount of any compensation aw.arded, and 

(b) that employment or work has been lost or the emoluments thereof 
reduced, otherwise than by reason of misconduct or incapacity to 
perform the duties which the person might reasonably have been 
required to perform, and 

. (c) the compensating authority is satisfied that such loss or reduction is 
causing him hardship, 

and where any decision is so reviewed, the decision shall be subject to further 
review in accordance with paragraph (1) as if the review carried out under 
this paragraph had been the initial determination of the claim. 

(4) Paragraphs (1) and (2) ·shall apply in relati.on to any decision on a 
claim f.or long-Itermor retirement compensation in respect of diminution of 
emoluments as they apply in relation to any decision mentioned in paragraph 
(1) and as if in paragraph (1) "decision date" means the' date on which any 
decision on a claim for long-term oompensation for diminution of emoluments 
is notified to the' claimant, but-

Ca) where the person to whom the decision relates ceases to hold the 
.employment in which his emoluments were diminished, a review shall 
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be held within three months after that date, but no further review 
shall be held after the expiry of that period, and , 

Cb)' while that per$Oll continues to' hold that employment, there shall be 
no limit to the period within which a review may take place. 

(5) NotMthstanding anythmg contained in the foregoing provision of 
this regulation, the compensating authority shall review a decison, whether of 
the authority or the tribunal, on a claim for long-term compensation for loss 
of employmen,t or diminution of emoluments after the expiration of any 
period within which a review is required to be made if at ariy time-

Ca} the, person to whom the decision relates becomes engaged in any 
employment (hereinafter referred to as his "current employment") the 
~:Q101uments, of which are payable out of public funds and which he 
has undertaken subsequent to the loss or diminution; and . 

(b) the aggregate 6f the emolunients of his current employment, any 
superannuation benefit by way of annual amounts payable to him 
in respect of the employment which he has lost or the employm~nt in 
whi«h his emoluments have been diminished and the il:ong-term 
cQl1lpensation payable to him exceeds the emoluments of the -employ­
ment which he ha$lost or, as the case may be, iiJ. which the emoluments 
have been diminished. ' . 

(6) The compensatmg authority shall further review any decision reviewed 
under paragraph (5) whenever the emoluments of ~e person's current employ­
ment are increased. 

(7) I~ on any review ,lOder this regulation the compensation is reduced, 
it shall not be reduced below the amount by which the emoluments of the 
work .or employment undertaken as a result of Ithe 10s:8 .of employment or 
diminution of emoluments, together with any superannuation benefit by way 
of annual amounts payable to him in respect of the employment which he 

,has lost or the employment in which his emoluments have been diminished, 
falls shOrt of the emoluments of the employment which he has lost, 'Or, as 
the case may be, in which the emoluments have been dimiriished. 

(8) . The compensating authority shall give to a person to whom a decision 
relates not lesls tthan fourteen days'notice of any review of that decision to be 
carried out under this regulation unless' the review is carried ouit at his 
request. 

(9) In tpis regulation the expression "decision date" means the date on 
which any decision on a claim for long-term Or retirement compensation 
for loss .of employment is notified t.o a claimant under regulation 33. 

(10) On any review under this regulation, no reduction in long-term 
compensation shall be made .oh account of any increase in the emoluments of 
any work or employment undertaken as a result of the loss of employment 
or diminution of emoluments which-:-

(a) is made after the loss or diminution, arid 
Cb) is attribu:table to a rise in the cost of living . 

. (11) Nothing in this regulation shall preclude the making of any adjust" 
ment of compensation required by regulation 28 or 29. 

Compounding of awards 
32.-(1)\ In the case where an annual sum which has been or might be 

awarded under these regulations does not exceed £35, the compensating 
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authority may, at its discretion, compound its liability in respect thereof by 
paying a lump sum equivalent to the capital value of the annual sum and 
if any lump sum payment has been or might be awarded in addition to such 
sum under regulations 17, 18 or 19, the compensating authority may likewise 
discharge its liability in respect thereof by an immediate payment. 

(2) In any other case, if the person who has been awarded long-term or 
retirement compensation requests it to do so, the compensating authority 
may, after having· regard to the state of Jiealth of that person and the other 
circumstances of the case, compound up to one quarter of its liability to 
make payments under the award (other than payments to a widow, child or 
other dependant under regulation 22) by the payment of an equivalent amount 
as a lump sum or, where any compensation has been awarded as a lump sum 
by increasing that compensation to such equivalent amount; and in 
calculating for ,this purpose the liability of the authority to make such 
payments, account shall be taken of the annual value of lump sum payments 
of compensation other than payments of compensation under Part In of 
these regulations. 

(3) The making of a composition under paragraph (2) in relation to an 
award of long-term or retirement compeusatiou shall not prevent the 
subsequent making of a composition under paragraph (1) in relation to that 
award but, subject as aforesaid, not more than one composition may be made' 
in relation to any award. 

PART VII 

PROCEDURE AND MISCELL1\NEOUS 

Procedure on making claims 
33.-(1) Every claim for compensation under these regulations and every 

request for a review of an award of long-term or retirement compensation 
shall be made in accordance with this regulation. . 

(2) Every such claim or request shall be made to the compensating 
a.uthority in writing and shall state whether any other claim for compensation 
has been m~de by the claimant under these regUlations. 

(3) Resettlement compensation shall be claimed separately from any 
other form of compensation claimable under these regulations. 

(4) The compensating authority shall consider any such claim or request 
in accordance with the relevant :provisions of these regulations and shall 
notify the person making the claim or reques~ in writing of its decision-

(a) in the case of a claim for resettlement compensation, not later than 
one month after the receipt of the claim, and . 

(b) in the case of a claim for, or request for the review :of an award of, 
compensation under Part IV or V not later than one month after the 
receipt of the claim or request, and . 

(c) in any other case, as soon as possible after the decision; 
but the decision of the compensating authority shall Aot be invalidated by 
reason of the fact that notice of the decision is given after the expiry of the 
period mentioned in this paragraph. 

(5) Every notification of a decision by the compensating authority 
(whether granting or refUSing compensation or reviewing an award, or other-
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wise affecting any compensation under these regulations) shall contain a 
statement-

(a) giving a reason or reasons for .the decision; 
Cb) showin,g how any compensation has been calculated and, in particular, 

if the amount is less than the maximum which could have been awarded 
under these regulations, showing the factors taken into account in 
awarding that amount; and . 

(c) directing the attention of the claimant to his right under regulation 40, 
if he is .aggrieved by the decision, to institute proceedings before a 
tribunal and giving him the address to which the application instituting 
such proceedings should be sent. 

Claimant to furnish info.rmation 
34.-(1) Any person claIming or receiving compen,sation or whose award 

of compensation is being reviewed shall furnish aH such information as the 
compensating authority may at any time reasonably require; and he shall 
verify that information in such manner, including the production of books 
or of onginal documents in his possession or control, as may be reasonably 
so required. . 

(2) Any such person shall, on receipt of reasonable notice, present himself 
for interview at such place as the compensating authority may reasonably 
require; and any person who attends for interview may, if he so desires, be 
re~resented by his adviser. 

Procedure on death of claimant 
. 35.-(1) In the event of the death, of a claimant or of a person who, if he 
brad survived, could have been a claimant, a claim for com~nlsation under 
these regulations may be continued or made,. as the case may be, by his 
personal representatives. 

(2) Where any such claim is continued or made as aforesaid by personal 
representatives, the personal representatives shall, as respects any steps to be 
taken or thing to be done by them in order to continue or make the claim, 
be deemed for the purposes of these J."egulaiions to ,be the . person entitled to 
claim, but, save as aforesaid, the person in whose right they continue or 
make the claim shall .be deemed for the purposes of these regulations to be 
such person, and the relevant provisions of these regulations shall be construed 
accordingly. 

(3)1 The compensating authority may in any case where a person who, if he 
l1ad survived, could have been a claimant has died, extend the period within 
which a claim under regulation 6 or 10 is to be made by his personal 
representatives. 

Calculation of serviCe 
36.-(1) For the purpose of determining the amount of any compensation 

pay~ble in respect of the loss of an office to which, or of any two or more 
offices to which in the aggregate, a person devoted substantially the whole of 
his time, any previous period of part- time employment shall be treated as 
though it were whole-time employment for a proportionately reduced period. 

(2) For the purpose of making any calculation under ,regUlation 7(1)(b) or 
12(2) in respect of a person's reckon able service, all periods of such service 
shall be aggregated, and except where reference is made to completed years of 
service, if the aggregated service includes a fraction of a year, that fraction 
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sha1~, if it equals or exceeds six months, be treated as a year, and shall, in 
any other case be disregarded. 

Emoluments of p(lrt-time employments 
37. In ascertaining for the purposes of these regulations whether, and how 

far, the emoluments of alternative employment faH short of emoluments which 
have been lost where those emoluments were payabl~ in respect of two .or 
more part-time employments, the emoluments of the alternative employment 
or of the aggregate of two or more such employments shall be apportioned 
in the proportion which the emoluments of the part-time employments bore 
to each other. 

Temporary variation of emoluments 
38. In calculating for the purposes of these regulations tJhe amount of any 

emoluments lost, or' the amount by which any emoluments have been 
diminished, and in determining the resettlement and long-term compensation 
of any person who has suffered. s~ch a loss or diminution, no account shall 
be taken-

(a) of any temporary increase or decrease in the amount of the person's 
emoluments which is attributable to the passing or making of any 
provision mentioned in regulation 4 and· which is made otherwise .than 
in the ordinary course of his employment, and 

(b) of any decrease in the amount of the persons emoluments which is 
attributable'to his absence from duty owing to illness or injury. 

Compensation not assignable 
39.-(1) Subject to any statutory provision in that behalf, any compen­

sa.tion to which a person becomes entitled under these regulations shall be 
paid by the compensating authority ·and shall be payable to, or in trust for, 
the. person who is entitled to receive it, and shall not be assignable. 

(2) Wil1hou:t prejudice to any other right of recovery, any compensation 
paid in error may be recovered by the compensating authority by deduction 
from any compensation payable under these reglflations. 

Right of appeal from decision of compensating authority 
40.-(1) Every person who is aggrieved by any decision of the compen­

sating authority with respect to a compensation question or by any failure on 
the part of the compensating .authority to notify him of any such decision 
within the appropriate time prescribed ,by these regulations, m,ay within thirteen 
weeks of the notification to him of the decision or the expiry of the prescribed 
time, as the case may be, institute proceedings for the determination of the 
question by a tribunal in accordance with the rules of procedure .laid down 
in the Industrial Tribunals (Employment and Compensation) Regulations 
(Northern Ireland) 1967(m) and these regulations; and the tribunal shall 
determine the qlJestion accordingly. 

(2) For .the purpose of any such proceedings described in paragraph (1) 
a person or persons may be appointed to sit with the tribunal as assessor or 
assessors. 

(3) The compensating authority shall give effect to the decision of a 
tribunal subject to any modifications that may be required in consequence 
of any appeal from that decision on a point of law. 

(m) S.R. .& O. (N.I.) 1967, No. 110. 
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PART VIII 

COMPEN.SATIN.G AUTHORITY IN CERTAIN. CIRCUMSTAN.CES 

41.~(1) Notwithstanding the ineani:ng assigned to "compensating 
authority" under regulation 2, where a person to whom these regulations 
apply by virtue of regulation 3(1)(b), the compensating authority shall be 
such Association of District Councils as may be formed. . 

(2) Until such Association of District Councils as is mentioned in 
paragraph (1) is formed the compensation payable under that paragraph 
shall be paid by tl;1e Ministry of Developmen.t and recovered. each half year 
from the district councils in proportion to ,the' rateable.valuation of eaoh 
district. . 

(3) For the purposes of this regulation, "material date" as it appears else­
where in these regulations shall be taken to mean 30th June 1973. 

Sealed with'the Official Seal of the Ministry of Development for Northern 
Ireland this 31st day ·of August 1973. 

(L.S.) P. A. Sythes, 
Deputy Secretary. 

The Ministry of Finance on behalf of the Secretary of State hereby 
approves the foregoing Regulations. 

Sealed with the Official Seal of the Ministry "of Finance for Northern 
Ireland this 31st day of August 1973. . 

(L.S.)" C. F. Darling, 
Assistant Secretary. 
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TABLE l(a) 

The capital value of an annual amount of £1 per annum, payable for life, 
which attr!lcts pensions increase when the officer attains age 55, 

Age last 
birthday 

3Q 
31 
32 
33 
34 

35 
36 
37 
38 
39 

40 
41 
42 
43 
44 

45 
46 
47 
48 
49 

50 
51 
52 
53 
54 

55 
56 
57 
58 
59 

60 
61 
62 
63 
64 

or retirement age if greater 

Capital value of £1 per ·annum, w.ith pgnsiOiJ 
increase attaching from age 55 

Female 

£ P 
14 82 
14 86 
14 91 
14 95 
14-99 

15 03 
15 06 
15 09 
15 12 
15 14 

15 15 
15 16 
15 15 
15 14 
15 12 

15 09 
15 05 
14 99 
1492 
14 83 

1472 
14 59 
14 43 
14 25 
14 04 

13 79· 
13 54 

·13 28 
13 01 
12 7'4 

12 46 
12 17 
11 87 
11 57 
11 27 

Male 

£ P 
14 34 
14 37 
14 39 
14 41 
14.42 

14" 43· 
14 44 
14 44 
14 43 
14 42 

14 40 
14 37 
14 33 
14 29 
14 23 

14 16 
14 08 
13 99 
1388 
13 75 

13 61 
13 45 
13 26 
13 04 
12 79 

12 52 
12 24 
11 95 
11 66 
11 36 

11 06 
10 76 
10 45 
10 ·14 
.9 82 
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A·ge last 
birthday 

. , 

65 
66 
67 
68 
69 

70 
71 
72 
73 
74 

75 
76 
77 
78 
79 

Local Government 

TABLE l(a)..,-continue.d 

Capital vClZue of £1 per annum, . with pension 
increase. attaching from age 55 

Female Male 

£ p £ P 
10 96 9 51 
10 64 9 19 
10 32 8 87 
10 00 8 56 
9 68 8 25 

9 36 7 94 
9 03 7 63 
8 70 7 32 
8 38 7 02 
8 05 672 

7 73 6 43 
7 41 6 14 
7 09 5 86 
6 78 5 59 
6 47 5 32 

.' .. 
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TABLE l{b) 

The capital. value of au annual payment of £1, payable fOJ: life, 
and a~acting pensions increase from· the outset 

Capital value of £1 per annum, attracting 
pensions increase throughout life 

Age last 
birthday 

Female Male 

£ p £ P 
23 18 59 18 24 
24 18 52 18 15 

25 18 44 18 05 
26 18 36 17 95 
27 18 28 17 85 
28 18 19 17 74 
29 18 10 17 63 

30 18 00 17 51 
31 17 90 17 38 
32 17 79 17 25 
33 17' 68 17 12 
34 17 57 i6 98 

35 17 45 16 83 
36 17 32 16 68 
37 17 19 16 52 
38 17 05 16 35 
39 16 91 16 ·18 

40 , 16 76 16 DO 
41 16 61 15 81 
42 16 45 15 62 

.43 16 29 15 42 
44 16 12 15 21 

45 15 94 15 00 
46 15 76 14 78 
47 15 57 14 56 
48 15 37 14 33 
49 15 17 14 09 

50 14 96 13 84 
51 14 74 13 59 
52 1451 13 33 
53 14 28 13 07 
54 14 04 12 80 

55 13 79 12 52 
56 13 54 12 24 
57 13 28 11 95 
58 13 01 11 66 
59 12 74 11 36 
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Age last 
birthday 

60 
61 
62 
63 
64 

65 
66 
67 
68 
69 

70 
71 
72 
73 
74 

75 
76 
77 
78 
79 

Local Govemment 

TABLE l(b)~continued 

Capital value of £1 per annum, attracting 
pensions increase throughout life 

Male Female 

£ p £ p 
12 46 11 06 
12 17 10 76 
11 87 10, 45 
11 57' 10 14 
11 27 9 82 

10 96 9 51 
10 64 9 19 
10 32 8 87 
10 00 8 56 
968 8.25 

9 36 7 94 
9 03 7 63 
8 70 7 32 
8 38 7 02 
8 05 6 72 

773 6 43 
7 41 6 14 
7 09 5 86 
6 78 5 59 
647 5 32 
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.. , TABLE 2(a) 

Capital value of £l,per annum, ceasing at age 60 (femaleS), 
65 (maIlls), which attracts pensions increase from age 55 ~r 

retirement age if greater 

Capital value 

Age last 
birthday 

Female Male 

£ p £ p 
"30 12 11 1292 
31 12 01 12 87 
32 11 91 12 81 
33 11 80 12 75 
34 11 68 12 68 

'35 11 55 12 60 
36 11 40 12 51 
37 11 24 12 41 
38 11 07 12 30 
'39 10 88 12 18 

40 10 67 12 04 
41 1044 11 89 
42 10 19 1172 
43 9 92 11 53 
44 9 63 11 33 
, , 

45' 9 31 1111 
46 8 96 10 86 
47 8 58 10 59 
48 8 16 10 30 
49 7 71 9 98 

50 722 9 62 
51 6 68 9 23 
52 6 09 8 80 
53 5 45 8 33 
54 4 75 7 81 

55 3 99 7 24 
56 3 18 6 64 
57 2 33 6 01 
58 1 43 5 35-
59 49 4 65 

60 - 3 91 
61 - 3 13 
62 - 2 30 
63 - 1 42 
64 - 48 
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No. 295 Local Government 

TABLE 2(b) 

Capital ;value of £1 per annum, ceasing at .age 60 (femaies), 
65 ,(males), which attracts pensions increase from the outset 

of the pension 

Capital value 

Age last 
birthday 

Female Male 

£ p £ P 
23 16 68 17 24 
24 16 51 17 10 
25 16 33 16 95 
26 16 14 16 79 
27 15 94 16 63 
28 15 74 16 46 
29 15 52 16 28 
30 15 29 16 09 
31 15 05 15 89 
32 14 80 15 68 
33 14 54 15 46 
34 14 26 15 23 
35 13 97" 15 00 
36 13 66 14 75 
37 13 34 14 49 
38 13 01 14 22 
39 12 66 13 94 
40 12 29 13 64 
41 11 90 13 33 
42 11 49 13 01 
43 11 07 12 67 
44 10 63 12 31 
45 10 16 11 94 
46 9 67 11 56 
47 9 15 ·11 16 
48 8 61 10 74 
49 8 04 10 30 
50 7 45 9 85 
51 6 83 9 38 
52 6 17 8 88 
53 5 48 8 36 
54 4 75 7 81 
55 3 99 7 24 
56 3 18 6 64 
57 2 33 6 01 
58 1 43 5 35 
59 49 4 65 
60 - 3 91 
61 ~ 3 13 
62 - 2 30 
63 - 1 42 
64 - 48 
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TABLE 3 

Capital value of an .annual :amount {of £1, which attmcts pensions increase 
from the outset, payable ·to a widow until death or remarriage . . 

Age of widow at Age of widow at Capital value 
date of Capital value date of 

widowhood widowhood 

£ p £ p 
20 6 00 45 13 14 
21 606 46 13 25 
22 6 00 47 13 34 
23 6 00: 48 13 40 
24 6 13 49 1344 

. 
25 6 58 50 13 46 
26 7 01 51 13 46 
27 7 41 52 13 43 
28 7 78 53 13 38 
29 8 11 54 13 31 

30 8 41 55 13 22 
31 872 56 13 10 
32 9 06 57 12 96 
33 9 42 58 12 80 
34 9 82 59 12 61 

35 10 24 60 12 39 
36 10 65 61 12 14 
37 11 04 62 11 87 
38 11 40 63 11 57 
39 11 73 64 11 27 

40 12 04 65 10 96 
41 12 33 66 10 64 
42 12 59 67 10 32 
43 12 81 68 10 00 
44 12 99 69 9 68 

70 9 35 
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TABLE 4(a) 

The annualrunount, payable for llfe, on which pensions increase Attaches from 
age 55, or retirement age .if greater,' equivalent in 

Age 

.30 
31 
32 
33 

34 
.35 
.36 
37 
38 
39 

40 
41 
42 
43 
44 

45 
46 
47 
48 
49 

50 
51 
52 
53 
54 

55 
56 
57 
58 
59 

60 
. 61 

62 
63 
64 

value to a lump sum of £100 

Annual amount, attracting pensions fncreas.e from 
age 55, mid payable for life, equal in value to 

a lump sum of £100 

Female 

£ p 
6 75 
6 73 
6 71 
6 69 

6 67 
665 
6 64 
6 63 
6 61 
6 61 

6 60 
6 60 
6 60 
6 61 
6 61 

6 63 
6 64 
6 67 
6 70 
6 74 

6 79 
6 85 
6 93 
7 02 
7 12 

7 25 
7 39 
7 53 
7 69 
7 85 

8 03 
8 22 
8 42 
8 64 
8 87 

Male 

£ p 
6 97 
6 96 
6 95 
6 94 

6 93 
6 93 
6 93 
6 93 
6 93 
6 93 

6 94 
696 
6 98 
7 00 
7' 03 

7 06 
710 
7 15 
7 20 
7 27 

7 35 
7 43 
7 54 
7 67 

·7 82 

7 99 
8 17 
8 37 
8 58 
8 80 

9 04 
9 29 
9 57 
9 86 

10 18 
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Age 

65 
66 
67 
68 
69 
70 
71 

72 
73 
74 

75 
76 
77 
78 
79 

Local Government No. 295 

TABLE 4(a)-continued 

Annual amount, attracting pensions -increase from 
age 55, and payable for life, equal in value to 

a lump sum of £100 

Female 

£ p 
9 12 
9 40 
9 69 

10 00 
10 33-
10 68 
n07 

11 49 
11 93 
12 42 

12 94 
13 50 
14 10 
14 75 
15 46 

Male 

£ p 
10 52 
10 88 

·11 27 
11 68 
12 12 
12 59 
13 11 

13 66 
14 25 
14 88 

15 55 
16 29 
17 06 
17 89 
18 80 
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TABLE 4(b) 

The annual amount, attracting pensions increase throughout 
life, .equivalent in value to ia 'I~p /Sum of £100 

Annual sum, attracting pensions increase 

. Age last 
throughout life, equal in value to a 

lump sum of £100 . 
birthday 

Female Male 

£ p £ P 
23 5 38 5 48 
24' 5 40 5 51 

25 5" 42 5 54' 
26 5 45 5 57 
27 5 47 5 60' 
28 5 50 564 
29 5 52 5 67 

30 5 56 5 71 
31 5 59 5 75 
32 5 62 5 80 
33 5 66 5 84 
34' 5 69 5 89'· 

35 5 73 5 94 
36 5 77 6 00 
37 5 82 6 05 
38 .5 87 6 12 
39 

.. 
5 91 '6 18 

40 5 97 6 25 
41 6 02 6 33 
42 6 08 .640 
.43 6 14 6 49 
44 6 20 6 57 

45 6 27 6 67 
46 6 35 6 77 
47 6 42 6 87 
48 6 51 6 98 
49 6 59 710 

50 6 68 7 23 
51 6 78 7 36 
52 6 89 7 50 
53 7 00 7 65 
54. 7 12 7 81 

55 7 25 7 99 
56 7 39 8 17 
57' 7 53 8 37 
58 7 69 8 58 
59 ·785 8 80 
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TABLE 4(b}-,.(continuetl) 

Annual sum, attracting pensions increase 
throughout life, equal in'value to a 

lump sum of £100 
Age last 
birthday 

Female Male 

60 8 03 904 
61 822 9 29 
62 8 421 9 57 
63 8 64 9 86 
64 8 87 10 18 

65 .9 12 10 52 
66 940 10 88 
67 9 69 11 27 
68 10 00 fi 68 
69 10 33 12 12 

70 10 68 12 59 
71 11 07 13 11 
72 i1 49 13 66 
73 11 93 14 25 
74 12 42 14 88 

75 12 94 15 55 
76 13 50 16 29 
77 14 10· 17 06 
78. 14 75 17 89 
79 15 46 18 80 
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TABLE 5 

The annual amount, which attracts· pensioJiS increase from the outset, payable 
to widow until death IOr iremarriage, equivalent to a lump !Sum of £100 

Age of widow at Annual amount Age of widow at Annual amount 
4ate of widowhood date of widow hood 

£. p £ p 
20 16 67 45 7 61 
21 16 67 46 7 55 
22 16 67 47 7 50 
23 16 67 48 7 46 
24 . 16· 31 49. 7 44 

25 15 20 50 7 43 
26 14 27 51 7 43 
27 13 50 52 7 45 
28 12 85 53 7 47 
29 12 33 54 7 51 

30 11' 89 55 7 56 
·31 11 47 56 7 63 
32 11 04 57 772 
.33 10 62 58 7 81 
34 10 18 59 7 93 

35 977 60 8 07 
36 9 39 61 8 24 
37 9 06 62 8 42 
38. 877 63 8 64 
39 8 53 64 8 87 

40 8 31 65 9 12 
41 8.11 66 940 
42 7 94 67 9 69 
43 7 81 68 10 00 
44 7 70 69 10 .33 

70 10 70 
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TABLE 6· 

The capital valUe of each £100 of the. ,total amount (of long-term compensation, 
in which the annual payments attract pensions increa§c from age 55, according 

to the lOutstanding period of long-term compensation 

Capital value 
Outstanding number of complet~ years I------.--~~-­

of long-term compensation 

o 
1 
2 
3 
4 

5 
6 
7 
8 
9 

10 
il 
12 
13 
14 

15 
16 
17 
18 
19 

20 
21 
'22 
2-3 
24 

25 
26 
27 
28 
29 

30 

Female 

f. p 
98 65 
95 95 
93 25 
90 65 
88.20 

85 90 
83 70 
8-1 60 
79 60 
77' 70 

75 80 
73 85 
71 80 
69 75 
67 70 

65 65 
63 65 
61 70 
59 80 
58 00 

56 25 
54 55 
52 95 
51 40 
4990 

4845 
47 05 
45 75 
44 45 
43 20 

42 05 

Male 

£ P 
9850 
95 50 
9260 
89 80 
87 15 

84 70 
82 40 
80 25 
78 20 
76 30 

74 40 
72 45 
70 45 
68 40 
66 40 

64 40 
62 45 
60 55 
58 75 
57' 00 

55 30 
53 65 
52 10 
50 60 
49 15 

·47 75 
46 40 
45 10 
43' 90 
42 75 

41 60 
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EXPLANATORY NOTE 

(This note is not part of the Regulations, but is intended to 
indicate ·their general purport.) 

1599 

• 1. T;hese RegulatiQns. made un4er sectiQn 137 Qf the LQcal Government 
Ac.t (~orthef11. Ireland) 1972 provide for the payment Qf compensation to. or 
in;respec~ ·Qf local authority employees who s·uffer loss of emplQyment or loss 
or diminution of emoluments which is attributable toa reorganisation of local 
government brought about by an Order made under section 134 of the 
Local Government Act (Northern Ireland) 1972. . . . 

2. Part l of the RegulatiQns contains definitions: Part Il specifies the 
persons to whom the Regulations apply and the grounds Qf entitlement to 
compensation. 

3. The compensation payable is-
(a) resettlement compensatiQn for loss of employment (Part III of the 

Regulations) ; 
(b) long-term compensatiQn for loss of employment or loss or diminution 

of emoluments (Part IV); 
(c) retirement compensation for loss Qf employment or loss or diminution 

of emoluments (Part V); 
(d) compensation to the widow, child, other . dependant or personal 

representatives of a claimant who was a pensionable officer (Part V). 

4. Resettlement compensation is payable in the form of a lump sum to 
officers with at least 2 years, service in local governmflnt and Qther relevant 
employments. The qualifying conditions and factors to be considered are 
set out in regulation 6. The method of calculating the amount of compen­
sation is contained in regulation 7. Adjustment of resettlement compensation 
is covered by regulation 8. 

5. Long-term and retirement compensation are payab~e to. officers with 
at least 5 years servi<;:e in local government and other relevant employments. 
The qualifying and other conditions are set out in regulations 10 and 11 .. 

6. The method .of calculating the maximuD;l amQunt of long-term CQm­
pensation is laid down in regulation 12 (loss of emoluments) and 13 
(diminution of emoluments). The compensation is payable from the date 
determined under regulation 4, but IS not payable for' any period in respect 
of which retirement compensation is payable. In the case of a non­
pensionable officer, compensation not exceeding one half of. the rate of long­
term compensation may be paid beyond normal retiring age. 

7. Retirement compensation for loss of emoluments payable to a 
pensionable officer is based upon his accrued pension rights (regulation 17), 
supplemented in the case of persons aged 40 or .0verJ at the date of loss by 
the addition of notiQnal years of service (regulation 16). Special provisiQn 
is made for any persons whQse. pension arrangements are by way of policies 
of insurance (regulation 26). Retirement compensation is Qrdinarily payable 
£rom nQrmal retiring age but in certain circumstances may be put into payment 
earlier (regulation 18). 

8. Compensation is payable to. the widow, child; other dependant or the 
personal representative of a claimant who dies where such persons would 
have benefited under the relevant pension scheme (regulations 22 to 24). 
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9. Part VI of the Regulations provides for long-term and retirement 
compensation to be reviewed and for awards to be varied in the light of 
change in circumstances" (regulation 31). It also contains provisions for 
the adjustment, suspension and compounding of compensation in certain 
circumstances. 

10. Part VII contains provisions relating to the procedure fOF m,aking 
claims and notifying decisions and to appeals by chlimants who areaggrieyed 
by a decision or the failure of a compensating authority td notify therr 
decision. Appli\als He to ~ tribunal appointed by the Ministry of Health and 
Social Services. 

11. Part VIII provides that where these regulations apply to a person 
formerly employed as an officer of a body or association representative of 

"existing local authorities, 1!he compensating authority shall be such new 
Association of District Councils as may be formed. 
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