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The Ministry of Education, hereinafter referred to as "the Ministry", on 
behalf of the Secretary of State, in pur-suance of the powers vested in it by 
Sections 83 and 112 of the Education Act (Northern Ireland) 1947(a), 
hereinafter referred to. as "the Act", and of every other power enabling it in 
that behalf and after consulta Hen with the Ministry of Finance, here/by 
makes the fonowing Regulations:-

INTRODUCTION 
Citation and commencement 

1. These Regulations may Ibe oited as the Institutions of Further 
Education (Salaries and Allowances) Regulations (Northern Ireland) 1972 
No. 2 and shall be deemed to have come into operation on 1st April 1972. 

Regulations revoked 
2. The following R~gulwtions are hereby revoked: 

the Institutions of Further Education (Salaries and Allowances) 
Regulations (Northern Irel'and) 1972~b). 

Definitions 
3.-(1) . In these Regulations: 
(a) "approved" means approved by the Ministry for the purposes of the 

context; 
"recognised" means recognised by the Ministry for the purposes of 

the context; 
"qualified teacher" means a teacher who has been granted recognition 

. under the Further Education (Grant Conditions). Regulations 
(Northern keland) 1963(c); 

"unqualified teacher" means a teacher who is not a qualified teacher; 
"temporary teacher" means a full-time teacher in respect of whose 

employment an agreement is not required under Section 84 of the 
Act; 

".senior post" means a post of lecturer grade J, lecturer grade lI, 
senior lecturer, principal lecturer, head of department or vice
principal; 

"assistant lecturer" means a qualified teacber who does not hold a 
senior post or a post as a principal; 

"WOrking day" means a day on which an institution is in operation 
or such other day ,as the Ministry may determine to be a working 
day for the purposes of these Regul~ltions; 

"compensation allowance" means a compensation allowance payable 
under the Teachers' Salaries (Compensation Allowances) 
Regulations (Northern IreLand) 1972(d) or the Institutions of 
Further Education: Teachers' Salaries 0 (Compensation Allow
ances) Regulations (Northern Ireland) 1969(e) or any Regulations 
superseding these Regulations; . 

Cb) other eJiJpressions which have meanings assigned to them by the 
Further Education (Grant Colnditions) Regu[aitions (Northern 
Ireland) 1963 shall have the same respective meanings for the pur-
poses. of these Regulations. o· 

(a) 1947. c. 3. 
(b) S.R. & O. (N.!.) 1972, No. 132. 
(c) S.R. & O. (N.I.) 1963, No. 210; 1966, No. 207; 1967, Nos. 183 an<;l 189. 
(d) S.R. & O. (N.!.) 1972, No. 31; 1972, No. 93. "0' 
(e) S.R .. & O. (N.!.) 1969, No. 182; 1969, No.276. 
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(2) In thelle Regulations, except where otheI'Wise provided, 
(a) "allQwance" -means an allowance payable under these Regulations; . 
(b) "sal:ary" shall nQt include any allowances payable under Regulations 

11, 12, 13 and 15 ora compensati<;>n allowance; and 
(c) the rates indicated for salaries, allowances and increl11ents are rates 

per annum. 

Application 
4. Except as. otherwise provided, ,these Regulations shall apply only ,to 

full-time qualified teachers employed in recognised institutions of further· 
educatiQn. 

Establishment and Grading 
5 •. The eSl:a!blishment of senior posts, the group of any institution and the 

grade. of any depal'tment in an institution shall be determined or reviewed 
by the local education .authority in accordance with approved arrangements. 

'Salary scales 
6. The scales of salaries for teachers shari be those set out i:iJ.Sth~dure I. 

Scale placing 
7.-(1) A teacher who. on Isf Apri11972 was in service.iri ~n institution 

of further education (and had ibeen immediately before that dat~) shall fmm 
that date enter the scale prescriibed in Schedule I of these. Regulations 
corresponding to his scale under the Regulations· in force .hn~edhltely before 
that date, at the corresponding position on the scale, subject to the maximum 
of the· scale not being exceeded. 

(2) Teachers not in service on 31st March 1972 shall be pl/lced on the 
appropriate salary scale in accordance with the provisions of SGJJ.edule .n. 

Re-assessment of salary following incorrect placing. 
8.-(1) Where ev·idence :becomes available that it teacher's placing b:n the 

salary scales is incorrect ~nd a re'-assessment of his salary is carried out 
with the result that the rate of salary is toO be increased, the revised rate 
shall CQme into operation from a date not earlier thall 1st ApT-il 1972: 

Provided that the Ministry may determine otherwise where it is satisfied 
that the need for re-assessment did not arise because of the teacher's failure 
to supply in writing for the purpose of determination of his rate of salary and 
allowances under the prQvisions of the Regulations which from time to time 
governed the salaries of teachers in institutions of further education, full 
and correct infQrmation:-

(a) when the initial assessment was made or within thr~e months there
after; or 

(b) at a time when the teacher was replaced for salary purposes following 
a general rev·ision of teachers' salaries and allQwances or within three 
months thereafter; or 

(c) at the time of a re-assessment following a break in service or within 
three months thereafter. 

(2) For the purposes Qf this Regulation "salary" includes any allowances 
payable under RegulatiQns 11, 12 and 1~. 
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Rate of salary 
9. When a teacher's 'salary has been determined as provided elsewhere 

in these Regulations, the amount thus determined shaH where necessary 
be rounded to the nearest' whole pound, an amount of 'SOp being rounded up. 

Award of annual increments 
10. After a teacher's rate of salary has been determine4 S1lbsequent 

increments in the scale shall be granted in accordance with approved 
arrangements: 

Provided that 
Ca) the Ministry may at any time withhold an increment or require it to 

be withheld if a teacher's service, in the judgt!.lent of the MinilStry. 
does not reach a satisfactory standard; 

(b) if an increment is ,withheld at any incremental date or at any two or 
more successive incremental dates and if, at the next following 
incremental date, the teacher's service has, in the judgment of the 
Ministry reached a satisfactory standard he may at the discretion of 
the Ministry be allowed two increments (instead of one increment) 
in the appropriate soale; 

(c) a teacher appointed on any of the salary scales 'set out i)l Schedule 
1 after the date of these Regulations who has no previous service 
or experience at the dat~ of appointment shall, subject to satisfactory 
continuous full-time service, qualify in the' following year for the 
award of his first increment on the first of the month corresponding 
to that in which he was" appointed iprovided at that date his service 
amounts to at least 11 months and 15 days, but if at that date his 
service amounts to 11 months and a lesser number of days than 15, 
the increment will normally become due on the first day of the 
following month: 

(c!) the first 15 days of the aggregate of any periods of absence without 
pay of a teacher in a period of twelve months terminating on his 
normal incrementaJ. date shalll !be coudted as teaching service for 
the purpose of the award of increments. 

ALLOWANCES 

Acting principal, vice-principal, head of department 
. 11. If a post of principal, vice-principal or head of 4epartment ilS vacant 

or in the prolonged <albsence of the holder of such a post' the Ministry may 
approve the appointment of a teacher to the appropriate post in an acting, 
capacity and the teacher shall be paid an allowance of such amount as the 
Min,istry may determine: ' 

Provided that the aggregate of salary and allowances payable shall not 
exceed the rate of salary he would rece~ve: if, he were appointed to the 
particular post, 

Head of department 
,12.-(1) Where it head of department is appointed by the local edtication 

authority with the apj:>r6val of the Ministry to discharge the duties and 
responsibilities of a vice-principal, he shall receive, in 'addition to the salary 
otherwise payable to him; an allowance of such amount as the authority with 
the approval of the Minlstry deems appropriate: Provided that such an 
allowance shall not exceed £430 per annum. 

'1 

I 

I 

I 
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(2) Where, in an institution in group 7 or higher, departments are 
grouped into a faculty and a head of department, other than one to whom 
paragraph (1) applies, exercises co-ordinating responsibilities within the 
faculty he shall receive, in addition to the salary otherwise payable to him, 
an allowance of such amount as the local education authority with the 
approval of the Ministry deems appropriate not exceeding £375 .. 

Additional allowances 
13.-(1) A local education authority may in accordance with arrangements 

approved by the Ministry award to a lecturer grade I an allowance of 
£220 per annum in respect of responsiJbilities of a supervisory or adminis-
trative nature. \ 

(2) An allowance made under the provision of Regulation 17(1) of the 
Institutions of Fur-ther Education (Salaries and Allowances) Regulations 
(Northern Ireland) 1965(f) to an .assistant lecturer may be continued so long 
as he remains in the post. The amount of the allowance shall be £145 per 
annum. ' 

Teachers in receipt lof {compensation allowances 
14. Unless the Ministry shall approve otherwise, a local education 

authority shall . 
(a) appoint to any vacant 'Senior post a ,teacher serving in the institution 

who is in receipt of a compensation allowance; 
(b) award an allowance under paragraph (1) of Regulation 13 to a 

lecturer grade I serving in the institution who is in receipt of a COD;l
pensation allowance ·before making such an award to any other 
lecturer grade I serving in the institution. 

Allowances for evening work 
15.-(1) Subject to the provisions of this Regulation, a teacher shall, in 

accordance with approved arrangements, be entitled to payments in respect 
of evening work. 

(2) The rate of remuneration for such work shall :be £1.65 per hour for 
each reckonable hour calculated in accordance' with the approved 
arrangements. 

(3) Payments shall not by virtue of this Regulation be made to a teacher 
who is remunerated on a daily basis under the' provisions of pa~agraph (1) 
of Regulation 21 or to a head of department, vice-principal or principal of an 
institution. 

ABSENCES OF TEACHERS 
Definitions 

16. In Regulations 17 and 18: 
"teacher" means a teacher in respect of whose employment an agree-

ment is required under Section' 84 of the Act; , 
"temporary teacher" means a teacher who in accordance with paragraph 

(2) of Regulation 21 is paid salary as though he was employed in a 
permanent capacity; and 

"salary" includes any allowances to which the teacher is entitled under 
Regulations 11, 12 and 13 and a compensation allowance.' 

(f) S.R. & O. (N. I.) 1965, No. 280. 
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Absences due to illness 
17.-(1) A teacher shall, subject t6 these Regulations, be entitled while 

absent because of illness to receive salary at the full rate for a period not 
exceeding six months and thereafter at one half of the full rate for .a further 
period not exceeding six months, in any period of four years' servIce. For 
the purposes of this paragraph six months shall be taken as 183 days. 

(2) A teacher who has been a:bsent, because of illness, for an aggregate 
of twelve months in any period of four years' service shall not, within that 
period, be entitled to salary for any further period of absence from duty 
because of illness. ' , 

(3) Any absence owing to illness during a period of temporary service to 
which paragraph (2) of Regulation 21 applies shall not be counted as 
absence for the purpose of paragraph (2) of this Regulation. ' 

(4) A temporary teacher who in accordance with paragraph (2) of 
~egulation 2 is paid salary as though he were employed in a permanent 
capacity shall sUlbject to the provisions of these Regul~tions be entitled, 
while absel1,t because of illness to receive salary at the full rate in accordance 
with Schedule Ill. 

(5) A teacher dr temporary teacher who is absent because of illness and 
who does not resume his teaching duties f01; ,ten s"!lccessive working days 
immediately before, or immediately after, or immediately before and after 
a period of school vacation shall be regarded as absent because of illness 

, for that period of vacation: 
Provided that this paragmph shall not apply to any period of vacation 

or to any part of such period, if the teacher or temporary teacher satisfies the 
Ministry that during such per:iod or \Such part of such period as the case 
may be, he was in all respects fit to undertake teaching duties. 

(6) A teacher or temporary teacher who is absent because of illness shall 
not 'be entitled to salary- ' 

(a) for more than three successive working days; or 
(b) for more than ten working day;s in all in any year ending 31st 

December; 
unless a medical certificate specifying the nature' of the illness and certifying 
the incapacity of the teacher for the performance of duty, is furnished through 
the local education authority to the Ministry. . 

A bsence for other causes 
18. Full salary may be, paid to a teacher-
(a) for a brief per,iod of necessary absence due to infectious disease in 

his home or to the serious illness or death of a near relative; 
(b) for a period of absence not exceeding three working days, due to 

special circumstances; or 
(c) with the approval of the Ministry, for a period of absence exceeding 

three working days, due to special circumstances. 

Leave for other purposes 
, 19.~(1)Subject to the approval of the Ministry 'a teacher may be granted, 

leave of absence by a local education authority, with or without pay as may 
be approved by the Ministry, ,to attend an approved course'of study or train
ing or for such other purposes as the Ministry may approve. 
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(2) A period of such absence shall, unless the Ministry otherWise 
determines, rank for increment. 

Credit for periods of absence 
20.-{1) Per,iods of absence for which a teacher is entitled to full salary 

or salary at one-half of the full rate 'shall be regarded as teaching service 
for the purpose of these Regulations. 

. (2) Except as otherwise provided in these Regulations a period of 
absence in respect of which salary is not paid shall not be regarded as 
teaching service for the purpose of these Regulations. 

MISCELLANEOUS 

Remuneration of temporary teachers 
21.-(1) A t~mporary teacher, including an unqualified teacher shall, 

except as provided in paragraph (2), -be remunemted for each working day 
at the rate of 1/ 200th of the annual salary which he would rec~ive if he 
were employed in a permanent capacity: 

Provided that such a teacher may with the. approval of the Ministry be 
paid salary as though he were employed in a permanent capacity. 

(2) A temporary teacher who is appointed for a period of not less than 
one year during the absence of a teacher 

(a) to whom leave of aJbsence has been granted under paragraph (1) of 
Regulation 19, or . 

(b) who has been seconded under the Secondment of Teachers Overseas 
Regulations (Northern Ireland) 1961(g) 

shall be paid salary as though he were employed in a permanent capacity. 

m In the case of any teacher to whom, in respect of any period of 
service, remuneration is paid on a daily basis in accordance with the pro
visions of paragraph (1) each working day shall, for the purposes of 
increment if he is being paid on an incremental scale, and for such other 
purposes as the Ministry may determine, be reckoned as 1/200th of a year 
of service: 

PJ:"ovided that in any twelve consecutive months any such period of 
service together with any other period of teaching seryice which such 
teacher may perform during that time shall not be reckoned as more than 
one year of service. 

(4) For the purposes of this Regulation: , 
(a) not more than five working days shall be counted in anyone week: 

and 
(b) "salary" includes any allowances under Regulations 13 and 15 to 

which the tempomry teacher is entitled and compensation allowance. 

(5) A temporary teacher to whom in respect of any period of service 
remuneration is paid on a daily basis in accordance with the provisions of 
paragraph (1) 

(g) S.R. & O. (N.!.). 1961, No. 163. 



No. 211 Education 113.9 

(a) shall nave his rate of salary determined on 1st April 1973 and <;>D 
each subsequent 1st April if employed on that day, or at the date of 
first employment after each 1st April, .arid the rate so determined 
shall, notwithstal1lding the tpIlovisions of these ReguJatlons, be the 
teacher's rate of salary for any periods of service until the follo~irig 
31st March; and .. 

(b) shall if in service on the date -of these Regulations have his rate of 
. salary determined at that date or at the. date- of first employment 

thereafter before 1st April 1973,. and the mte so determined shall, 
notwithstanding the provisions of these Regulations, be the teac;;her's 
rate of salary for any periods of serv,ice until 31st March 1973. 

Remuneration of unqualified teachers 
2'2. The minimum rate of salary for full-time unqualified teachers shall 

be £850: 

Provided that a full-time unqualified teacher \vho possesses qualifica
tions entitling him to recognition as a qualified teacher in a grant-aided 
school shall be paid salary at the rate at which he would be paid if he were 
a qualified teacher. 

Payment of salaries 
23.-(1) Subject to the deduction of any sums properly deductible 

therefrom the Ministry shall pay to teachers appointed to institutions of 
further education in accordance with the Ministry's Regulations the salaries 
and allowances to. which they are entitled under these Regulations and any 
other Regulations liJPplicable thereto. 

(2) In this Regulation "teacherS" includes unqualified 'teachers. 

Remuneration of part-time teachers 
24~ The minimum rate of remuneration of part-time teachers shall be 

£1·25 per hour: 

Provided that such a teacher may, with the approval' of the Ministry, be 
paid salary in accordance with the appropriate scale for a full-time teacher. 

Expenses· 
25.-(1) A teacher who is required to give instruction in more than one 

centre shall be assigned headquarters. by the local education authority. 

(2) When it becomes desirable to assign new headquarters to a teacher, 
he shllll be allowed reasollaJble expenses of removal by the local education 
authority.' . 

(3) The expenses ofa teacher, incurred in travelling on the business of 
the ~local education authority, 'shall be paid by the said authority in 
accor~ance with arrangements liJpproved by ~he Ministry. 

(4) SUlbsistence allowance at rates approved by the Ministry may be 
paid by the IQcal education authority toa teacher. who is compelled to be 
wbsent. from his headquarters on the business of the said authority. 
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Safeguarding of salaries 
Z(j. A full-time teacher in recognised teaching service on 31st March 

1972 shall not receive by reason of the operation of these Regulation,s a 
lesser rate of salary than he' received under the Regulations in fotce on that 
~~ .. 

Sealed wIth the Official Seal of the Ministry of Education for :Northem 
Ireland this 30th day of August 1972 in the presence of 

(L.S.) J. Finney, 
Deputy Secretary. 
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SOHEDULE I Regulation 6 

Point 
on Assistant Lecturers Lecturers Senior Principal 

Scale Lecturers Grade I Grade 11 Lecturers Lecturers 

£ o£ £ £ £ 
1 1,160 1,500 2,355 3,nl 3,421 
2 1,241 1,585 2,446 3,222 3,523 
3 1;322 1,670 2,537 3,.313 3,625 
4 1,403 1,755 2,628 3,404 3,727 
5 1,484 1,840 2,719 3,495(b) 3,829(c) 
6 1,565 1,925 2,810 
7 1,646 2,010 2,901 
8 1,727 2,095 2,992 
9 1,808 2,181 3,083 

10 1,889 2,267 
11 1,970 2,353 
12 2,051 2,439 0 

13 2,136(a) 2,525(a) 
14 2,136 
15 2,136 
16 2,242 

(a) Where an assistant lecturer or lecturer grade I holds an approved 
university degree with 1st or 2nd class honours or other qualification 
adjudged by the Ministry to be equivalent thereto the salary rates from 
scale point 13 shall be as follows: - 0 

Point 
on Assistant Lecturers 

Scale Lecturers Grade I 

£ £ 
14 2,217 2,606-
15 2,298 2,687 
16 2,298 
17 2,298 
18 2,404 

. (b) With the approval of the Ministry the scale may be extended by three 
increments of £91 each to a maximum of £3,768 in the case of a senior 

o lecturer who is responsible for a significant amount of work of advanced 
_ standard in a grade V or grade VI department. 0 

(c) With the approval of the Ministry the· scale may be extended by five 
increments of £102 each to a maximum of £4,339 in the case of a principal 
lecturer who is responsible for a significant amount of work of'Al standard 
in a grade V or grade VI department. 
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HEAD OF DEPARTMENT 

Point 
on Grade I Grade 11 Grade III Grade IV Grade V Grade VI 

Scale 

-
£ £ £ £ £ £ 

.1 2,841 3,185 3,518 3,808 4,152 4,461 
2 2,927 3,287 3,620 3,915 4,259 4,579 
3 3,013 3,389 3,722 4,022 4,366 4,697 

.4 3,099 3,491 3,824 4,129 ·4,473 4,815 
5. 3,185 3,593 3;926 4,236 4,580 4,933 

VICE-PRINCIPAL 

Point 
on Group Group Group Group Group Group " Group Group 

Scale 1 2 3 4 5 6 7 8 

£ £ £ £ £ £ £ ,£ 
1 2,475 2,759 3,042 3,281 3,565 3,848 3,979 4,269 
2 2,562 2,846 3,129 3,379 3,663 3,946 4,077 4,376 
3 2,649 2,933 3,216 3,477 3,761 4,044 4,P5. 4,483 
4 2,736 3,Q20 3,303 3,575 3,859 4,142 4,:n3 4,590 
5 2,823 3,.107 3,390 3,673 3,957 4,240 4,371 4,697 

The vice-principal of an institution in Group 0 shall be placed on a scale with 
a maximum not in excess of £2,790 determined by the ,local education authority 
and approved by the Ministry.' . 

PRINCIPAL 

Point 
on Group Group Group Group Group Group Group Group 

Scale 1 2 3 4 5 6 7 8 

£ £ £ £. £ £ £ £ 
1 3,011 3,360 3,685 4,033 4,382 4,687 4,823 5,168 
2 3,103 3,452 3,783 4,131 4,480 4,796 4,932 5,292 
3 3,195 3,544 3,881 4,229 4,578 4,9Q5 .5,041 5,416 
4 3,287 3,636 3,979 4,327 4,676 5,014 5,150 5,540 
5 3,379 3,728 4,077 4,425 4,774 5,123 S,Z59 , 5,664 

The principal of an institution in Group o shall be placed on a scale with a 
maximum not in excess of £3,357 determined by the local education authority and 
,approved by the Ministry. 

(d) The head of a department, esta:blished before· 6th March 1968, which falls 
below the requirements of grade I, shall continue to reCeive salary on the 
scale for grade I for as long as he continues in the post and the department 
remains belQw grade II. 
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(e) Wher~ as a result of a review' under ~Regulation 5 a department is placed 
in a lower grade, or an institution is placed in a lower group, the head 
of qepartment or principal or vice-principal of the institution in post at 
that time and continuing .in post shall receive: ~ . 
{i) salary 00 the scale applicable to the' grade 0r· group immediately 
, above .the lower grade or group for so long, as the department or 

institution remains in that lower grade or group and where required; 
(ii) a personal allowanCe of such amount as may be necessary to ensure 

. that the tel;l.cher receives the same rate of salary aE. WQul<;l. have been 
applicable to him before the review. . 

(j) Where the' local education authority considers that in the special circum
staD.ces of a particular case the scale applicable to a post of principal or 
vice-principal of an institution or a head· of department grade VI is not 
adequate the Ministry may : ~ . . . . , 
(i) in the case of a principal or vice-principal make payment on such 

higher scale as it deems appropriate; . 
(ii) in the case ·of .a head of department grade VI make an extension to 

the prescribed scale" ' 
Cg) The salaries of the principal and vice-principal of the College of Tech

nology, Belfast, and the holdets of any corresponding posts iri the Sch~ol 
.of. Music, Belfast, shall be determined by the BeUl;I.st County ,Borough 
Education Authority with the appr~val of the Mini~try. ,I 

Ch) The salary of the principal and vice-principal of an institution whose 
services are shared with a secondary school shall be determined by the 
local education authority subject to the approval of the Ministry. 

":: ., . 
",If": • 

. , 
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SCHEDULE n 
SALARY PLACING OF TEACHERS TO WHOM REGULATION 7(2) ApPLms 

1. An assistant lecturer or a lecturer grade I shall be placed on the appropriate 
. scale with such values for incremental credit (if any) as may be .given in 
accordance with Annex B and Annex C to this S9hedule a,n4 shall receive any 
additions as appropriate under sub-paragraphs (1) to (3) subject to the maximum 
of the scale not being exceeded: 

(1) An addition of £162 in the case of an assistant lecturer or lecturer gra4e I 
other than one to whom sub~paragraph (2) applies, who holds an approved 
university degree, or other qualification adjudged by the Ministry to be 
equivalent thereto. 

(2) an addition of £324 in the case of an assistant lecturer or lecturer grade I 
who holds an appro.v~ university degree with first or second class honours, 
or other qualification adju4ged by the Ministry to be equivalynt thereto. 

(3) (a) an addition of £81 in the case of an assistant lecturer or lecturer grade 
I who has successfully completed a course of training or has ~btained 
a qualification and the course or the qualification is approved by th~ 
Ministry for the purposes of this sub-paragraph: 

(b) an addition of £81 in the case of an assistant lecturer Or lecturer grade 
I Who is entitled to the addition of £162 or £324 prescribed in sub
paragraphs (1) and (2) and-
(i) who has successfully completed an approved full-time course of 

training; or 
(ii) who has obtained an approved university postgraduate certificate 

or diploma in education as a result of a part-time course of study. 
and the course, not being a course leading to the Bachelor of Education 
degree, does not form part of the teacher's qualifications entitling him 
to receive an addition under sub-paragraphs (1) and (2): 

Provided that an assistant lecturer or lecturer grade I shall not receive more 
than one addition of £81 under the provisions of this sub-paragraph. 

2. A lecturer grade I shall enter the scale 
(1) in accordance with paragraph 1 of this Schedule; or 

(2) on transfer from assistant lecturer in an institution at the salary as 
assistant lecturer with an addition of £170 subject to the maximum of the 
scale not being exceeded if this gives a higher salary than ,sub-paragraph 
(1); or 

(3) on transfer from teaching service in a recognised school or college of 
e4ucation at the salary in the former post with an addition of £170 subject 
to the maximum of the scale not being exceeded, if this gives a higher 
salary than sub-paragraph (1). 

3. Principals and senior post holders other than lecturer grade I shall enter 
the appropriate scale 

(1) at the minimum to which shall be added up to the maximum in accordance 
with Annex A and Annex C of this Schedule values for incremental credit 
(a) in the case of .heads of departments, principal lecturers, senior 

lecturers and lecturers grade n in respect of teaching, industrial, com
mercial or professional experience or research work which in the opinion 
of the Ministry should be regarded as equivalent service in the appro
priate post; or 

(b) in the case of a principal or vice-principal in respect of service since 
1st September 1967 given in an institution which i~ reckoned by the 
Ministry to have been in the same or higher group: 
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(2) on transfer from a scale under these regulations to a higher scale at the 
salary on the lower scale together with an addition as specified hereunder 
subject to the maximum of the higher scale not being exceeded : 

,Ca) Lecturer grade II 
(b) Senior lecturer . 
'Cc) Principal lecturer 
(d) Head of department 

(e) Vice-principal 

(I) Principal 

grade I . 
grades II and III . 
grades IV and V . 
grade VI 
groups 1 to 3 
groups 4 to 7 
group 8 
groups 1 and 2 . 
groups 3 to 5 . 
groups 6 and 7 . 
group 8 

if this gives a higher salary than sub-paragraph (1). 

£ 
182 
182 
204 
172 
204 
214 
236 
174 
196 
214 
184 
196 
218 
248 

(3~on transfer from teaching service in a recognised school or college of 
education at the salary in the' former post together with an appropriate 
addition as specified in (a) to (t) of sub-paragraph (2) subject to the 
maximum of the scale not being exceeded if this gives a higher salary than 
sub-paragraph (1). ' 

4. For the purposes of paragraphs 2 and 3 of this Schedule salary shall include 
allowances payable under Regulations 12 and 13. 
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ANNEX A TO SCHEDULE IT 
",.u.,,' . .1: ,": .', 

Reckonable 
. '. ~ . ",' .. . ".experience and 

... 
," reseltrch,work fot 

Reckon~ble e,(perience and research 
eac~ year on or 

,,' after' 1st April ... , 
. \yq:t;k, bef9~e,,, 1st April 1971 1971 

'.:. ':'. 

"' 

.. , £ £ 

LECTURER GRADE IT Each of 10 iIicrements 70 91 

, . "~~ 
SENIOR LECTPRER 1st, 2nd and 3rd increments 78 each 91 
:.1 4tJ.? and 5th incr~ments 84 each 

.. 
'. I 

PRINCIPAL LECTURER . Each of 4 increments . . .101 . '. .102 . 
.. 

.HEAD OF . DEPARTMENT . 
; ,. 

. Each of 5 increnients 
." .. 

Grade I 66· 86 " " . ~, ., 
Grade IT Each of 5 increments 82' . 102 
Grade III 1st and 2nd increments 96 each W2 , 

3rd and 4th increments . >1Oi each ' 
Grade IV Each of 4' increments 101' '. 107 ' . 
Grade V Each of 4 increments 107 107 
Grade VI Each of 4 increments 118 118 

VICE-PRINCIPAL 
Group 1-3 Each of 4 increments 78 87 

4-5 Each of 4 increments 78 98 
6-7 Each of 3 increments 98 98 
8 Each of 4 increments 107 107 

PRINCIPAL 
Group 1-2 Each of 4 increments 92 92 

3-5 Each of 4 increments 98 98 
6-7 Each of 3 increments 109 109 
8 Each of 4 increments 124 124 
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~NNEX B TO SCHEDULE II 

SERVICE, EMPLOYMENT, STUDY, TRAINING AND RESEARCH RECOGNISED FOR THE 
J.>URPOSES OF INCREMENTAL CREDIT OF ASSISTANT LECTUR,BRS AND" Ll'CT-BRERS 

GRADE I 

1. Credit for tl).e following full-time service, employment, study, training and 
research shall be given to an assistant lecturer for incremental purposes where 

, provided in these Regulations as if it were teaching servic,e to the extent specified 
in the table. . 

Provided that 

(1) service given .before ,attaining the age of "18 years shall not becQunted; 

(2) teaching service given before the teacher' possessed the q\lalifications' 
required for admission to the salary scales shall not, save as provided for 
in {k)~.be counted; and 

(3) ftill-time teaching service shall be taken to include one-half of ,corre
. sponding part-time teaching service of not less than 10 hours per week, 
. unless such part-time service was concurrent with other service which is 
. :aIlowe'd to count in full. . 

TABLE 

Type .. ()f service 

(a) Teac):J.ing service in recognised 
schools or institutions in Northern 
Ireland. 

(b) . Teaching service in unrecogDised 
schools in Northern Ireland. 

(c) Teaching service in schools· in 
. Great Britain. 
(~ Teaching service in schools in the 

British, Commonwealth. 
(e) Teaching sendce in schools in the 

Republic of Ireland. 
(/) Teaching service in schools in other 

, countries. 
(g) Service on the staffs of university 

institutions and training colleges 
in the 'British Commonwealth and 

. the Republic of Ireland. 
(h) (i) War Service as it was defined 

by the Teachers' Salaries and 
Superannuation (War Service) 
Act (Northern Ireland) 1939 

(ii) National Service under the 
. provisions of the National 
, Service Act 1948 or any amend,· 

ment of that Act. 
(j) Experience in industry or corn": 

meree or in research or professional 
work other than. teaching after the 
teacher has attained the age of 21 

.c : "'years, where" such expei:ience' is 
likely to be of value to the teacher 

,'- i.nthe: -perform~nce 'of _ his duties. 

Extent of incremental credit. 

Full credit. 

To such extent as the Ministry may 
determine. 

To such extent as t:4e Ministry may 
determine. 

Full credit. 

At the discretion of the Ministry, 
incremental credit up toa "maximum 
aggregate of 12 increments for (j) and 
(k); provided that expel'ience reckoned 

. for .any· other 'saHtry purpose shall not 
. also be. "recKoned for' incremental' 
credit. 

, I 

I 
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-«k) In the .case o.f a t~acher who. h~s 
beco.me qualified .after attaining 
the age o.f 21 years, time spent in 
teaching, pro.fessio.i;tal. clerical, 
so.cial o.r o.ther gainful emplo.yment. 

,(l) Such other service as in the 
opinio.n of the' Ministry sho.uld be 
reco.gnised. 

At the' rate of o.ne increment fo.r each 
three years o.f empio.yment up to. a 
ma:ximum aggregate o.f· 12 increments 
fo.r '(j) an4 (k); pi"oviaed that employ
ment recko.ned fo.r any o.ther salary 
purpo.se shall no.t also. be recko.ned fo.r 
incremental credit. 
To. such extent as the Ministry may 
determine. . 

2. A lecturer grade I shall be allo.wed increments in respect of fuU-time 
educatio.nal service, industrial, co.mmercial, pro.fessio.nal.or· o.tner experience o.r 
research wo.rk which in the o.pinio.n o.f the Ministry sho.uld be regarded as o.f 
.eqt;liva:lent value to. service as lecturer grade I. 

3.-(1) Subject to. the maximum o.f the scale no.t being ~xceeded, an ~ssistant 
lecturer' o.r lecturer grade I who. has successfullyco.mpleted at least" fo.ur yeaJ:s' 
appro.ve4 full-'tiine study, training o.r research shall be allo.wed increments fo.r 
the purpo.ses o.f determining a salary placing as fo.llo.ws, '- . 

(a) o.ne increment where the aggregate o.f such' full~tiine study; training o.r 
research is less than five years;' . 

Cb) two. increments where the aggregate o.f such full-time study, training o.r 
research is at least five years but is less than six years; 

(c)thi"ee'incre"ments where the aggregate o.f such full-time study, training or 
research is at least six years. . 

(~) Fo.r the purpo.ses o.f this paragraph a year o.f study o.r training shall no.t be 
co.unted unless the teacher had attained the age o.f eighteen years no.t· later than 
the end o.f the first term o.f that year, the Spring,. Summer and Autumn terms 
being deemed to. end o.n 30th April,31st August and ,31st December resp~ctivelY. 

4. An assistant lecturer o.r lecturer grade I who. is entitled to. three 'incte!p:ents 
under ·the terms o.f paragraph 3 abqve may. be allo.weP. subject to. °t!ie maximum 
o.f the scale no.t being exceeded,a further increment in respect of each year o.f 
study, training o.r research in excess o.f six years where· the Ministry so determines, 
subject to. no.t mo.re than two. further increments beil;lg allo.wed . 

. 5.' Where an assistant lecturer o.r lect1lfer grade I who. has no.t .suc9essfully 
co.mpleted at least thi"ee years' appro.ved full-time study o.r trainit;lg ha~ incre
.m~nta' cr~dit assessed !lp-der this schedule in respect o.f service and emplo.yment 
given befo.re 1st April 1971: . " 

(1) the amo.unt o.f such credit shall be reAuced by o.ne.year fo.r the purpQses o.f 
determining a salary placing o.n. the appro.priate SCale where such credit 
amo.unts to. o.!le year o.r mo.re; 

(2) the amo.unt o.f such credit shall be igno.red for the purpo.ses o.f determining 
a salary placing o.n the appro.priate scale where such·creditis less than o.ne 
year. 

6. Incremental credit allo.wed under the teFms o.f paragraphs 1 to. 5 abo.ve fo.r 
assistant lecturers and lecturers grade I shalL be c\l:lc:ula,ted acco.rding to. whether 
it is in respect o.f experience gained befo.re 1st April 1971 o.r ·Ul}.dertaken o.n and 
after 1st April and 90unted o.n~e fo.llo.wingbasjs: - 0 

:,' (1)' Experience g~ined befo.re 1st Aprii 1971 shall 'pe ·counted£o.J ~i~creme~ts 
~. ·.as set·o.~t belo.w ,:. . '. ., .. 
'\" . 1st and 2nd increments shall each .be £36· ":"1' 

,. .' 3r<1;t0 10thjncreinents inclusive shall each be £66 o( fo.r'Co.IIiPleted·.yeats 
11th,to. 14th increments inclusive shall each be £72) .' ..; . .-

A sho.rter perio.~ than a year ·o.f increlllehtal :ctedit 'shall 'be 'reckpiled in: dl,l.ys. 
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";Not; more than 14 increments 'shall.,Qe paid' in respec;t of. service and 
experience before' 1st AprjI 1971 except in the case of a non-gradu!lte 
lecturer gra;de:I who:;may be paid a 15th increment 9f £60 and a 16th 
increment of ;£66 .... 

(2) Experience undertaken on or after 1st April 1971 shaiJ count for incre
ments according to t4e incremental pattern of. the. appropriate scale, 
provided that ' , ' :./.;,':' 
(i) a year bf study, training or research accepted for incremental ,pur-, 

'poSes under pl).ragraph 3 shall be regarded as .experience before 1st 
April 1971 where such. a year was entered upon before, 1st April 1971 

, arid ended after that date;' . , 
(ii) the whole of a period of employmentacceptedtl~der paragraph l(k) 

for incremental purposes shall be treate,d as expefiehcebefote 1st April 
. 1971 wb.ere one-half or more of the period Was before that date: . . ,', .' - '. '. 

ANNEX C TO SCHEDULE n 

CREDIT FOR PAST SERVICE AND EXPERIENCE 

Where a teacher is placed or replaced on any of the salary scales set out in 
Schedule I after the date of tJ::tese Regqlat,ionsan,d ,h~s service and experience is 
assessed or re-assessed under the 'provisions 'Of this Schedule for salary placing 
purposes, the aggregate -of any service and experience given after 1st April 1971 
shall be counted for the ,puFpose of that. placing, Of tephtCing in compJete years 
and complete cakndar months; a Period of 15. days, orinore being allowed to count 
as a ful1 calendar ]1lonth and a period of less than 15 4ays not being counted. 

" '. . . /" .. 
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SCHBDULEill Regulation 17 

. The period for which a temporary teacher may receive salAry uiltler the pro
visions of Regulation 17 shall be determined by the length of service 'completed' 
within tb,e current period of temporary service as follows: 

D.ul'atkm 0/ Service 

Less than 1 month . . 
1 month but less than 2 months 
2. months but less than 3 months 
3 months but less than 4 months 
4 months but less than 5 months 
5 months but less than 6 months 
6 months but less than 7 months 
7 months but less than 8 months 
8 months and over 

EXPLANATORY NOTE 

. Period 0/ salary 

Nil 
7 days 

14 days 
. 21 days 

28 days 
35 4ays 
42 days 
49 days 
56 days 

(This nO'te is not part of the Regulations; but is intende.d to 
indicate their general purport;) 

These Regulations introduce from 1st Apri11972 revised scales of salaries 
and allowances for te~chers in institutions of further education. 
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