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, 1964. No.2 [NC] 

WAGES COUNCILS 

Wages, Regulation (Retail Bespoke Tailoring) 

ORDER, DATED 6TH JANUARY, 1964, MADE BY THE MINISTRY OF LABOUR 
AND NATIONAL INSURANCE UNDER' THE WAGES COUNCILS ACT (NORTHERN 
IRELAND) 1945. 

, The Ministry of Labour and National Insurance, in 'exercise of the pqwers 
conferred on it by Section 10 of the Wages Councils Act (Northern Ireland) 
1945(a), hereby makes the following Order to give effect to wages regulation 
proposals received from the. Retail Bespoke Tailoring Wages Council (No,rthern 
Ireland):-

Citation 
1. this Order may be cited as the Retail Bespoke Tailoring Wages Regulation 

(Holidays) Order' (Northern Ireland) 1964. ' 

Commencement 
Z. The wages regulation proposals set out in the Schedule shall come 'into 

operation on the specified date and on the ~day immediately preceding that date 
the Retail Bespoke Tailoring Wages Council (Northern Ireland) Wages 
Regulation (Holidays) Order 1952(b) and the First Schedule to the Retail 
Bespoke Tailoring Wages Council (Northern Ireland) Wages Regulation 
(Holidays) (Amendment) Order 1957(c) shall cease to have effect. 

Interpretation 
3. In this Order the' expression "the specified date" means the 14th day 

of January, 1964"provided that where, as respects any worker who is paid 
wages at intervals not exceeding seven days, that' date does not correspond 
with the beginning, of the period for which the wages are paid, the expression 
"fue specified date" means, as respects that worker, the beginning of the next 
such period following that date. , 

Sealed with the Official Seal of the Ministry of Labour and National 
Insurance for Northern Ireland this sixth day of January, 1964. 

(L.S.) W. Slinger, 
Assistant Secretary. 

(a) 1945. c. 21. 
(b) S,R, & O. (N.I.) 1952, NQ, 90, 

(c) S.R. &. O. (N.I.) 1957, No, ~8. 
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SCHEDULE 

The following provisions as to holidays and holiday remuneration shall be 
substitut(!d for the provisiolls as to'holid~ys apd holiday remun(!ration set out. in 
the Retail Bespoke Tailoring W;:tges Council (Northern Irelcmd) Wage.sRegulatlOn 
(Holidays) Order 1952 (Order N.I.T.R,.B. (70» as am,ended by the FIrSt Sched:ule 
to the R,etltil Bespoke Tailoring Wages Council (North~rn Ireland) Wages'R~gulatlOn 
(Holidays) (Amendment) Order 1957 (Onler, N.I.T.R.B.. OS». 

Holidays and Holiday Remuneration 

PART ,I 

APPLICATION 
Paragraph 1. , ' ' 

This SchedUle applies to every worker for whom statutory minimum remunera
tion has been fixed; provided Ithat Part II shall not apply to an outworker. 

PART II 

CUSTOMARY HOLIDAYS 
Paragraph 2. 

(1) An employer shall allow to every worker ,to whom this Schedule applies a 
holiday (hereinafter referred to as a !'custQmary holiday") in each year on 
the days specified in the following sub-paragraph provided that the worker 
has been in his employment fOr a peiiod of not less than eight weeks 
immediately preceding the holiday and has worked for th~ employer during; 
the whole or part of that period' and is in his employment on the day of 
the holiday, ' 

(2) The said custoinary holidays are-
(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other week

day as may be appointed by National Proc;lamation, or, if none is so 
appointed, the next followiIlg Tuesday), Boxing Pay, Easter Monday, 
Easter Tuesday and two other days (being days of the weeJc on which the 
worker normally works for the employer) in the course of a calendar· 
year to be fixed either (i) by agreelllent between the employer and the 
worker or :bis representative, or (ii) by the employer, in which case the 

'days so fixed must be notified to the worker not less than eight' weeks 
before the customary holiday; , 

or, (b) a day substituted by the employer for anyone of the four days first 
mentioned in (a), being a day recognised' by local, clistom as 'a day of 
holiday in substitution for, the said day. 

(3) Notwithstanding the preceding provisiolls of this paragraph, an empioyer 
may (except where in the case of ~,woman or a young person such a require
ment would be unlawful) require a worker who is otherwise ,entitled to any 
clistomary holiday under the foregoing provisions to work thereon and, in 
lieu of any customary holiday on which he so works, the worker. shall be 
entitled to be allowed a day's holiday (hereinafter referred to as a "holiday 
in lieu of a cust.omary holiday") on a weekday within the period of four 
weeks next ensumg. . 

(4) A worker who is required to work on a customary holiday shall'be pai~l--
(a:) for all time worked tlierimri at the miflimun:t rate 'then appropriate to 

the worker for work on a customary holiday; and " . , 
(b) i~>respect 'of the holiday in iieu of the cuStomary holiday, In·accordance 

WltP. paragraph 6. 
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PART III 

ANNUAL HOLIDAYS 

No.2 

Paragraph 3. 
In addition to t)1e' customary holidays specified iIi plirt II, a1;1 employer shall, 
betwee,u 1st July ahd 30th September, 1.964. and ill each succeeding year between 
1st fulY' and 30th, Septemqer (in this Schedule referred to a~ ~'the hOliday 
seas()n"), allow: a holiday (hereinafter ref¢rred to as "an annual holiday") tQ 

'every worker in his employment to whom this Sc:heduIeapplies'who was employed 
by him during, the 12 months immediately preceding the, commencement of the 
holiday season for any of the periods, sPecified below, and the duration of the 
,annual holiday shalf be related to his period of employment during, that 12 months 
as follows: ~ 

Col. 1 Col. i 

Where the worker's normal working Where the, worker'~ normal working 
week is one of 6 days weelc is one of 5,days or less 

Duration Duration 
Period of employment of annual Period of empioyment of annua1 

holiday holiday 
" 

At least 48 weeks 12 d1l.Ys At least 48 weeks 10 days 
," 44 

" 
11 

" '" 
' 43 ,; 9 

" 
" 

40 
" 

10 
" " 

38 
" 8 

" 
" 

,36 ." 9 
" " 

33 " 7 
" 

" 
32 

" 
8' " " 

28 
" 6 

" 
'" 

28 
" 

7 
" " 

24 
" 5 

" 
" 

24 
" 

6 
" ''- 19 

" 
4 

" 
" 

20 ", 5 
" " 

14 
" 

3 
" 

" 
16 

" 
4 

" " 
9 ,. 2 

" 
" 12 

" 
3 

" " 
4 

" 
1 day 

" 
8 '" 2' " 

" 
4 " 1 day 

Provided, that t4en~ber of days' of lJ,nnual holiciay' ·to which ,a worlcer shall be 
entitled jn anY hOliday season shall not exceed in the lJ,ggregate twice the period 
constituting the wo~ker's 110rmal working week. ' 

·Paragraph 4" 
Annual holidays shaJI' be allowed on consecutive working days, being days on 
which the worker is normally required .to work, and days of holiday ,shall be 
treated as cOn~cutive notwithstallding that a customary holiday or a holiday in 
lieu of a customary holiday intervenes. ' 

paragraph 5. 
An employer shall give, to ,a worker reasonable notice of the commencing date 
and duration of his' imnua,1 holiday. Such notice may be given, individually to a 
worker or by the postingt>f a notice in the place where the worker is employed. 

Paragraph 6. 

PART IV 

HOLIDAY REMUNERATION 

A-CuSTOMA;RY HOLIDAYS 

(1) For each day 6f customary holiday (including a customary holiday falling on 
a Saturday) to which a: worker is entitle~llinder Part II he snaIl be paid 
by the employer holiday remuneration equal to th,e appropriate statutory 
minimum remuneration to which he would have beeh entitled as a time 
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worker if th~ day.had not been a holiday and he had worked the number of 
hours ordinarily worked by him oI). that day Qf the week for the employer on 
work t.o which statutory minimum remuneration applies, 

provided that payment of the said holiday remu)1eration shall be subject 
to the cpndition that Ithe worker presents himself for employment at 
the usual starting hour on the working day immediately prececj.ing the: 
holiday and on the first working day following the holiday or, if in either 
case he fails to do so, failure is by reason of proved illness of the worker 
or with the consent of his employer. 

(2) Holiday remuneration in respect of any custoinary holklay shall be paid by 
the employer to the worker on the pay day on which the wages for the pay 

. week inchiding the. customary holiday are paid. 

(3) Holiday remunl<ration in respect of anY holiday in lieu of a customary holiday 
shall be paid on the pay day on which the wages for the pay week inc1~ding 
that holiday in lieu of a customary h:1liday are paid, 

provided that the said payment shall be made immediately upon the 
termination of the worker's employment in the case where he ce.ases to 
be emplbyed before being allowed such holiday in lieu of a customary 
hOliday and in that case the condition specified in sub-paragraph (1) 
shall not apply . 

. B-ANNUAL HOLIDAYS 

Paragraph 7. . 
Subject to the provisions of paragraphs 8 and 9, a worker entitled to be allowed 
an annual holiday shall be paid by th,e .employer in respect thereof on any day in 
the week preceding the week in which the annual holiday is due to commenee-

an amount equal to two-fiftieths (4 per cent.} of the remuneration (other than 
holiday remuneration) which the worker was entitled to receive from his 
employer for work done in the period of twelve months: immediately 
preceding the commencement of the holiday season in which the annual 
holiday is to be allowed, not .being" ·remuneratioh taken into account in 
connection with any previous .payment ·of holiday remuneration. 

Paragraph 8. 
Ona worker ceasing to be employed the employer shall, immedia:tely on the 
termination of the employment, pay to the worker any holiday remuneration 
which has accrued to tha1 worker up to the end of the employment and, "Subject 
to the provisions of paragraph 9, such accrued holiday remuneration shall consist 
of an amount equal to two-fiftieths (4 per cent.) of the ~emuneration (other than 
holiday remuneration) which the worker was.entitled to receive from·his employer 
for w9rk done in the precedipg twelve months, not being remuneration taken 
into account ill connection with any previous payment of holiday remuneration. 

Provided ·that where a worker is employed under a contract of service under 
which not less than one week~s notice on either side is required to terminate 
the employment and the worker without the consent of his employer terminates 
his emplo'ymeni-
(a) without having given not less than one week's notice, or 
(b) before one week has expired from the. beginning of such notice, 
the amount of accrued holiday remuneration payable. to the worker shall be 
the amount payable under the provisions of this paragraph and of pqra
graph 9, less an amount of one day's holiday pay (as defined in paragraph. 13) 
multiplied, in the case.oHa); by thenumher of days constituting the worker's 
normal working week, or, in the case of (b), by the number of days which 
at the terminatioll -of the employment would ·complete a normal working 
week commencing at the beginning of the notice. . 
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Paragraph 9. 
For' the purposes of paragraphs 3 and 8, ~oliday" remuneration shall accrue 
during the period of twelve months commencmg on 1st,lu[y, 1963, and thereafter 
in each successive period of twelve months commencmg on 1st Jut>:, and such 
accrued holiday remuneration shall be an. amount equal.to two-!iftleths (4 per 
cent.) of the remuneration (other than holiday remuneratH;lll) whIch the worker 
was entitled to receive from his employer for work done durmg the twelve months 
afores.aid. 

PART V 

GENERAL 
Paragraph 10. 

For the purposes of calculating any period of employment entitling a worker 
(other than an outworker) to an annual holiday or to any accrued holiday 
remuneration .the worker shall be treated-
(a} as if he were eUlp'loyed for a week in respect of any week in which-

(i) he has worked for the employer for not less than 24 hours and has 
performed some work to which "Statutory minimum remuneration 
applies; or 

(ii) he has been absent throughout the week by reason of proved illness of 
or accident to the worker, provided that the number of weeks which 
may be treated as weeks of employment for such reason shall not exceed 8 
in the aggregate in the period. of 12 months immediately preceding the 
commencement of the holiday· season and provided also that the worker 
returns to employment with the same employer on the termination of his 
period of absence through such proved illness or accident; or 

(iii) he has been suspended throughout the week owing to shoI!tage of work, 
provided that the number of weeks which may be treated as weeI~s 
of employment for such reason shall not exceed 6 in the aggregate in 
the period of 12 months last mentioned and provided also that the 
worker returns to employment with the same employer on the termination 
of his period of .suspension; or 

(b) as if he were employed on any day of holiday allowed under the provisionS1 
of this Schedule, and for the purposes of the provisions of sub-paragraph (a), 
a worker who is absent on such a holiday shall be treated as having worked 
thereon the number of hours ordinarily worked by him on that day of the 
week for the employer on work to which statutory minimum remuneration 
applies. 

Paragraph 11. 
For the purposes of calculating any period of employment entitling an outworker 
to an annual holiday or to any accrued holiday remup.eration the outworker 
shall be treated as having been el1lployed for a week if he has performed work 
to which statutory minimum remuneration applies for the employer in that' 
week. 

Paragraph 12. 
Where any day of holiday allowed to any worker falls upon a day of holiday or 
half-holiday to which the work~r may be entitled under any enactment other 
than the Wages Councils Act (Northern Ireland) 1945, that holiday or half
holiday shall be treated as part of the holiday to be allowed under this Schedule. 

Paragraph 13. 
The following expressions have the meanings hereby respectively assigned to 
them- . 

"normal working week" means the number of days on which it has been 
usual for the worker to work in a week in the employment of the employer 
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in the twelve months immediatelyprec:eding the commenCement of the holiday 
c' season 

provided that-
(i) part of a day shall couht as'a day; 
(ii) no account shall be taken of any ~~ek in which thew.orker di~ not perform 

any work 10 which statutory mInImUm remunera~o~ applIes. , 
"statutory minimum remuneration" ine~nS statutory"mlnImUm remunerat!on 
(other thimholidayremuneration) which has been fixed bya ~ages R~gulatIOn 
'Order made by the Ministry pursuant to propollals submItted to It by the . 
Wages CounciL . 
"one day's holiday pay" means the appropriate proportion of the remunera
tion which the worker would pe entitled to receiy~ from his employer at the 
termination date for one week's work .if working his norm"al working week 
and'tke nllmber of dafly hour's normally worked by him (exclusive of over

'time) and if pqid cis a time wprker at .the ,appropriate rat.e of, stqtutory 
minimum reniuneratiori, for work to which statutory minirnum reml:l.nera~io11: 
applies and at the .same rate for any work to which such. remuneration does 
liot apply, and in this definition "appropriate proportion" means-

where the worker's normal working week is six days' one-sixth 
where the worker's normal' working week is ·five days one-fifth 
where the worker's normal working week is fOllr days' One-quarter 
where the worker's normal working week is three days or less one-third 

"week" means "pay week." " 
'~outworker" ~eans a worker who, works in his' own home or in any ·other 
place not under the contvol Qr management 9f the employer, 

ParagJ:apn 14.. . 
The provisions of this Sdledule ate\Yitliout prejudice to any agreement for the 
a~l~wanceof any ~lirth'er ,holidays with payor for the payment of additional 
holIday remuneratIon. . ' 

EXPLANATORY NOTE ' 

(This Note is not part·of .the Qrder, but is intended to 
indicate ,its./Jenera[. purport.) 

Thi~ Ordet, which comes into oper~tion on 14th January, 1964 sets out 
the holidays Which an employer is requirerltoallow to wotkers'and the. 
remuneration payable. for those holidayS' in substitution' for the holidays and 
holiday remuneration fixed by the Retail Bespoke Tailo.ring Wages Co'uncil 
(Northern Ireland) Wages Regulation (Holidays) Order, 1952 (Order N.I.T:R.B. 
(70)), as amen\fe<;i by the First Schedule to the Retail BespoJ,ce Tailoring Wages 
Couilcil '(Northern Ireland) Wages Regulation (HoHdays) (Amendment) Order 
1957 (Order N.I.T.R.B. (78)). ' 

, Order N.I.T.R.B. (70) and the First Schedule to Order N.I.T.R.B. (78) are 
revoked. ' 

New provisions in the Schedule are printed in itaHcs. 


	000001
	000002
	000003
	000004
	000005
	000006



