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1962. No. 236 

As this Order has been classified as local it is not printed at length in this 
volume. A summary is given in the List of Statutory Rules. and Orders of a Local 
Character under the heading GAS: 

1962. No. 237 

:HEALTH SERVICES 

Superannu~tion 

[C] 

REGULATIONS *, DATED 20TH DECEMBER, 1962, MADE BY THE MINISTRY OF HEALTH 
AND LOCAL GOVERNMENT WITH THE APPROVAL OF THE MINISTRY OF 
FINANCE UNDER SUB-SECTION (1) OF SECTION 61 OF THE HEALTH SERVICES 
ACT (NORTaERN IRELAND), 1948. 

ARRANGEMENT OF REGULATIONS 

PART I 

PRELIMINARY 
Regulation 

1. Citation and commencement. 
2. Interpretation. . 
3. Revocation. 

PART II 
PROVISIONS RELATING TO OFFICERS EMPLOYED BY BODIES CONSTITUTED 

UNDER THE ACT AND OTHER OFFICERS ENGAGED IN HEALTH SERVICES 
OTHERWISE tHAN IN THE EMPLOYMENT OF LOCAL AUTHORITIES 

4. Application. . 
5. Participation in superannuation benefits. 
6. Contributions. 
7. Officer's pension and retiring allow~nce. 
8. Scales of pension and retiring allowance. 
9. Injury allowance . 

. 10. Short service gratuity. . 
11. Allocation of part of pension or injury allowance to spouse or dependant. 
12. Death gratuity. 
13. Widow's pension. 
14 . .Power to compound small annual benefits. 
15. Payment of transfer value ihlieu of benefits in certain cases. 
16. Reckoning as service of previoqs periods of employment, war service and 

national service. . 
17; Intervals in service due to illness or injury.· 
18. Special provisions with respect to breaks Qetween employments. 
19. 'Further provisions concerning reckoning of. service with respect to certain 

continuing employments. 

* A draft of these regulations was. approved by resolution of the Senate on the 'l~th day 
of December,. 1962, and by resolution of the Eouse of Commons on the 19th day of 
December, 1962. . 
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20. Further provisions with respect to war service and national service. 
21. Reckoning of previous employment as qualifying service in certain cases. 
22. Reckoning of certain periods of employment, etc., as service on payment 

of additional contributory payments. 
23. Limitation on service reckonable at 60 or, in certain: cases, 55. 
24. Reckoning of contributing service and non-contributing service. 
25. Continuation of additional contributory payments previously' made under 

certain schemes. 
26. Continuation of additional con.tributory payments previously made under 

a local Act scheme. 
27. Provisions with respect to adfled years. . 
28. Method of calculating servic~~ contributing service and non-contributing 

service. 
29. Meaning of average remuneration. 
30. Return of contributions. 
31. Calculation of interest on contributions. 
32. Reduction of pension or injury allowance in certain cases. 
33. Combined benefits in the case of certain re-employed pensioners. 
34. Separate benefits in the case of certain re-employed pensioners. 
35. Calculation of benefits on del'lth of re-employed pensioner. 
36. Benefits of officers who have e~ercised option to retain rights corresponding 

with those previously enjoyed. 
37. Benefits of officers who did not exercise option to retain previous rights 

or in whose case options have ceased to have effect. . 
38. Persons subject to non-statutory superannuation schemes and arrange-

ments. . 
39. Supplementary payments in tile case of certain officers .. 
40. Discretionary payments in respect of certain officers. 
41. Holders of joint appointments. 
42. Female Nurses, Physiotherapists, Midwives and Health Visitors. 
43. Mental Health Officers. . 
44. Modification of. benefits and obligations under these regulations in con-

nection with the National Insurance Act (Northern Ireland), 1946. 
45. Avoidance of duplicate benefj,ts. 
46. Payment without probate in certain cases. 
47. Disposal of sums payable to certain physically disabled persons. 
48. Benefits not assignable. 
49. Forfeiture of rights. 
50. Application to other offi;:ers ~ngaged in health services. 
51. Accounts and actuarial investigations. 

PART III 

MEDICAL AND DENTAL P~ACTITIONERS PROVIOING SERVICES 
UNDER THE ACT 

52': Application of regulations with modifications. 
53. Amendment of certain references to age. 
54. Meaning of "remuneration". 
55. Amendments with respect to contributions, etc. 
56. Substituted scales of pension and retiring allowance. 
57. Amount of death gratuity, short service gratuity, etc. 
58. Treatment of prior service as an officer in certain cases. 
59 .. Simultaneous employment as l'l part-time officer of an employing authority 

an9. ~s a practiti(mer, ..' 
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60. Treatment of national service in certain cases. 
()1. Re61-coning of practitioner's servic~ for purPQsec,;>f calculation of benefits. 
62. Further em,ployment not to be taken intoaccOUrit for reduction of pension 

in certain cases. 
63. Further modifications with respect to assistant practitioners. 
64. Application of regulations to a: person who is a practitioner .Qy reason of 

rendering specialist services pursuant to section 21 of the Act 
65. Continuation ot contracts or polidesof insurance in certain cases. 
66 .. Special provisions in respect of praCtItIOners providing maternity medical 

services. 
67. Special provisions relating to service before the appointed day as dispensary 

medical officers and hospital officers. 

PART IV 
MISCE;LLANEQUS 

68. Definition of' "the prescribed time limit". 
69. Reckoning of service on transfer to civil" service. 
70. Rights. on transfer to other e.t:nployment. 
7~. Provisions fel~ting to approved employment. 
72. Transfer values payable to the Ministry in respect of persons leaving certaill 

approved. schemes. 
73. Transfer values payable by the Ministry. 
74 .. P~rsons engaged on war service or nati~mal service. 
75. Determination of questions. 
76. Amendment of the Pensions (Increase) Acts (Northern. Ireland), 1944 and 

1947. 
ScHEDULES' 

FIRST SCHEDULE -Allocation of part of pension or injury allowance. 
SECOND SCHEDULE -Additional contributory payments. 
THIRD SCHEDULE ~Provisions for the calculation of transfer values payable 

by.the Ministry under regulation 73, and directions for the 
use of the sub-joined tables in connection therewith.' 

FOURTH SCHEDULE-Provisions which may be used for the calculation of 
certain transfer values payable by t\J.e Ministry, and 
directions for the use of the sub.-joined tables in connection 
therewith. .... . 

F~FTH SCHEDULE -Reduction of pension under regulation 44(3). 
SIXTH SCHEj)ULE -Reduction of pension arid. retiring allowance under 

regulation 71(2). . 

'The Ministry of Health and Local Government, in exercise of. the powers, 
conferred on it by sub-section (1) of section 61 of the Health Services Act 
(Northern Ireland), 1948, and of all other powers enabling it in that behalf, 
and with the ~pproval of the Ministry of Finance, hereby makes the following 
regulations:- . 

PART 1 
PRELIMINARY 

Citation and cOmmenc.ement 
1. These regulations may be cited as the Health Services (Superannuation) 

R~gulati9Ils (Northern Ireland), 1962" and shall come' into operation on the 
31st day of. December, 1962. 
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Interpretation 
. 2.-(1) In these regulations, unless the context 'otherwise requires, the 

following expressions have the meanings hereby assigned to them:-
"the Act" means the Hea:[th Services Act (Northern Ireland), 1948; 
"the Act of 1865" means the Union Officers Superannuation '(Ireland) ACt, 

1865; . 
"the Act of 1869" means the Local Officers Superannuation Act (Ireland), 

1869; -! . 

"the Act of 1909" means the Asylums Officers' Superannuation ACt, 1909; 
"the Act of 1937" means the Local Government Superannuation Act, 1937, 

or the Local Government Superannuation (Scotland) Act, 1937, as the 
case may be; 

"the Act of 1943" means the Belfast Corporation Act (Northern Ireland), 
1943; 

"the Act of 1948" means the Superannuation (Miscellaneous Provisions) 
Act, 1948; 

"the Act of 1953" means the L0cal Government Superannuation Act, 1953; 
"the Superannuation Acts" me~ns the Superannuation Acts, 1834 to 1919, 

as applied to the civil service of Northern Ireland, and the Super­
annuation Acts (Northern Ireland), 1921 to 1958; 

"the Teachers Act" means the Teachers (Superannuation) Act (Northern 
Ireland), 1950; 

"the 1948 regulations" means the Health Services· (Superannuation) 
Regulations (Northern Ireland), 1948; 

"the 1954 regulations" means the Health Services (Superannuation) 
Regulations (Northern Ireland), 1954; 

"the previous regulations" means any regulations heretofore made under 
sub-section (1) of section 6[ of the Act; 

"the English or Scottish Local Government regulations, 1954" means the 
Local Government Superannuation (Benefits) Regulations, 1954, or, as 
the case may be, the Local Government Superannuation (Benefits) 
(Scotland) Regulations, 1954; 

"the Local Government Superannuation Regulations" means the Local 
Government (Superannuation) Regulations (Northern Ireland), 1962; 

"1923 Act scheme" has the same meaning as in the Teachers Act; 
"the Belfast Corporation Superannuation Scheme" means the super­

·annuation scheme made by the council of the county borough of 
Belfast under section 5A of the Local Government (Superannuation) 
Act (Northern Ireland), 1950; 

"added years", in relation to any person, means any additional years of 
service reckonable by him under-
(a) regulation 26 of the Belfast Corporation Superannuation'Scheme or 

regulation 26 of the Local Government Superannuation Regulations; 
(b) regulation 12 of the English or Scottish Local Government 

regulations. 1954; 
(c) any corresponding provision of a local Act scheme. or scheme 

approved by the Ministry under sub-paragraph (e)(vi) of para­
graph (3) of regulation 16; or 

(d) the said regulation 12 or any such provision as aforesaid as applied 
by regulations made under the Third or· Fourth Schedule to the 
Act of 1953, . 

and includes any additional years of service which, l1aving been granted 
under any such provision or under any similar -provision contained in 
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any other enactment or scheme, have subsequently become reckonable 
under or by virtue of any enactment by a contributo;t'y employee, a 
local Act contributor or a person subject to the, Belfast C~r:P9ration 
Superannuation Scheme, the, Local Government Superannuation 
Regulations or a scheme, approved by the Ministry under sub­
paragraph (e)(vi) of paragraph (3) of regulation 16; 

"additional contributory payment" means any payment made for the 
purposes of regulation 22, paragraphs (3) and (5) of regulation 24 and 

,regulations 25 and 26 and any payment made for the purposes of 
the cprresponding provisions of the previous l'egulations; 

"appointed day" means the 5th day ·of July, 1948; , 

"approved course of study or training", in relation to any person, means a 
course of study or training approved for the pjJ.rposes of these regulations 
by the Ministry on the written application of that person made before 
or within three months after the commencement of the course or within 
such longer period as the Ministry may in any particular case allow; 

"assistant practitioner" means an employee of a medical practitioner or 
dental practitio;ner on the list of the Board, being himself a medical 
practitioner or dental practitioner wholly or mainly engaged in assisting 
his employer in the actual discharge of his duties as such practitioner, 
other than an employee of a medical practitioner for whose employment 
the consent of the Board is not required; 

"average remuneration" has the meaning assigned to it py regulation 29; 
"contributing service" means service which is reckonable as contributing 

service in accordance with regulation 24, 25 or 26 and includes any 
added years reckonable in accordance with regulation 27; . 

"contributory employee" has the saine meaning as in the Act of 1937; 
"death gratuity" means a death gratuity payable under regulation 12; 
"employing authority" means the Authority, the Board or the Joint Nursing 

an4 Midwives Council for Northern Ireland, and any such other body 
constituted under the Act as the Ministry may approve; 

"employment in the health service of England and Wales, Scotland or the 
Isle of Man" means employment in which a person is subject to any 
regulations for the time being in force under section 67 of the National 
Health Service Act, 194,6, section 66 of the National Health Service 
(Scotland) Act, 1947, or section 54 of the National Health Service (Isle 
of Man) Act, 1948 (an Act of Tynwald); 

"enactment" includes an Act of the Parliament of the United Kingdom and 
any provision contained in an order, regulation, rule, scheme or other 
instrument having effect by virtue of such an Act; 

, "established 'service" means service in the capacity of a civil servant for the 
purposes of the Superannuation Acts and the term "established civil 
servant" shall be construed accordingly; 

"excepted officer" means a person who at the date when he ceases to be 
employed or ceases to be an officer with cut ceasing to be employed is 
entitled to reckon as service for the purpose of these regulations any 
period prior to the first day of August, 1960, being a period during 
which he was an officer or was in employment in the health service 
of Englandartd Wales, Scotland or the Isle of Man, and has not 
since the said date been engaged in any employment mentioned in 
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sub-paragraph (b), (c) or (e) of paragraph (3) of regulation 16 other 
than employment in the health service of England and Wales, 
Scotland 'Qr the Isle of Man: 

Provided that for the purpose of this definition no account shall be 
taken of any service which becomes reckonable by the making of 
additional contributory payments; 

"injury allowance" means an injury allowance p:a.yable under regulation 9; . 
"judicially separated" means judicially separated in circumstances in which 

the husband is not required by the order of any competent court to 
contribute to the support of his wife, and any such reference and any 
similar reference to judicial separation includes a reference to separation 
by an order made under the Summary Jurisdiction (Separation and 
Maintenance) Act (Northern Ireland), 1945, having by virtue of section 3 
of that Act the effect of a decree of judicial separation on the ground 
of cruelty; 

"local Act authority" and "local Act scheme" have the same meanings 
respectively as in the Act of 1937; 

"local Act contributor" has the same meaning as in the Act of 1937 and 
includes a person who, altMugh not in the employment of a local Act 
authority, was entitled to participate in the benefits of a superannuation 
fund maintained under a lo¢al Act scheme; 

"local authority" means the council of any county, county' or other borough, 
or .urban or rural district, ot the Belfast City and District Water Com­
missioners, and includes a local authority in their capacity as a public 
authority for the purposes of any enactment, a committee ofa local· 
authority, or a joint board or joint committee of more than one local 
authority; 

"mental health officer" means an officer on the medical or nursing staff of a 
hospital used wholly or partl~ for the treatment of persons suffering from 
mental disorder who devotes th~ whole or substantially the whole of his 
time to the treatment or care of such persons, and such other classes or 
descriptions of officers employed in such hospitals as aforesaid as the 
Ministry may designate: 

"national service", in relation to any person, means service of a description 
specified in the First Sche<:lule to the Reserve and Auxiliary Forces 
(Protection of Civil Interests) Act, 1951, and includes any period 
immediately following the termination thereof during which the person, 
with the consent of the authority or person by whom he was employed 
before undertaking such service, continues in similar service; 

"non-contributing service" means service which is reckonable as non­
contributing service in accordance with paragraph (4) of regulation 24; 

"officer", subject as provided in paragraph (3) and in paragraph (3) of 
regulation 7, has the meaning assigned to it by paragraph (1) of regula­
tion 4; 

"pension" means a pension payable under regulation 7; 
"practitioner" means a medica,! practitioner or dental practitioner on the 

list of the Board, and incl'\ldes an assistant practitioner and a person 
rendering part-time specialist services pursuant to section 21 of the 
Act; 

"remuneration", except as provided in regulations 54, 63 and 65, paragraph 1 
of part I of the third schedule and paragraph 1 of the fourth schedule, 
means all salary, wages, fees and other payments paid 6r made to an 
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officer as such for his own use, and includes the money value of any 
apartments, ,rations or other allowances in kind appertaining to his 
employment, but does not include payments for overtime or any allow­
ance paid to him to cover the cost of providing office or laboratory 
accommodation or clerical or other assistance; or any travelling or 
subsistence allowance or other moneys to be spent, or to cover expenses 
incurred by him, for the purposes of his employment; 

"retiring allowance" means a retiring allowance payable under regulation 7; 
"service", in relation to an officer of an employing authoI:ity, means con­

tinuous employment under that authority as an officer, after attaining 
the age of eighteen years, and any other employment or any war service 
or national service which by or in pursuance of these regulations is 
reckonable as service in relation to his employment as such an officer, 
but does not include-
(a) any period of employment as an officer mentioned in paragraph (4) 

of regulation 6; or 
(b) in the case of an officer who has entered employment after having 

become entitled to rec~ive superannuation benefits, whether under 
these regulations or otherwise, employment which was taken 
into account for the purpose of determining whether he was entitled 
to receive those benefits or for the purpose of calculating those 
benefits; 

"short service gratuity" means a short service gratuity payable under 
regulation 10; 

"transfer value" has the same meaning as "accrued superannuation value"; 
"war seI:vice" means war service within the meaning. of the Local Govern­

ment Staffs (War Service) Act (Northern Ireland), 1939, or service in any 
of the naval, military or air forces of the Crown, or employment for 
war purposes within the meaning of the Superaimuation Schemes (War 
Service) Act (Northern Ireland), 1941; and ' 

"widow's pension" means a widow's pension payable under regulation 13. 

(2) In these regulations-
(a) references to any Act of the Parliament of the United Kingdom or to 

any provision contained in an order, regulation, rule, scheme or other 
instrument having effect by virtue ·of such an Act shall be construed as 
references to that enactment as amended, extended, applied or re­
enacted by any other enactment and accordingly (without prejudice to 
the generality of the preceding provisions of this paragraph) any 
reference to the Act of 1937 shall, unless the context otherwise requires, 
be construed as including a reference to the Act of 1953; 

(b) any reference to non-contributing service under a local Act scheme 
shall be construed as a reference to non-contributing service as defined 
in the relevant local Act scheme; and 

(c) any reference to a person's becoming an officer of an employing authority 
within twelve months after leaving employment subject to the Act of 

'.' 1937 or a local Act scheme or within twelve months after ceasing to be a 
contributory employee or local Act contributor and any reference to the 
like effect shall be construed in relation to a person to whom section 6 

, of the Act of 1948 has become applicable; as a reference to his:becoming 
an officer within five years, or such longer period as' the Minister of 
Housing and Local Government or the Secretary of State for Scotland, . 



968 Health Services No. 237 

as the case may be, may in any particular case allow. after so'leaving 
such employment or ceasing to be such an employee or contributor as 
aforesaid. 

(3) In these regulations unless the context otherwise requires-
(a) references to officers or to officers of an employing allthority shall be 

construed as, including references to persons who are deemed for the 
purposes of these regulations to be in the employment of an employing 
authority or of a body whidh is deemed to be an employing authority. 
and any other provisions relating to employment by or under an 
employing 'authority shall be construed accordingly; and 

(b) references to a person's having become or having been an, officer or a 
practitioner shall, if that person became an officer or a practitioner 
by virtue of the previous regulations, be construed as references to that 
person's having become or having been an officer or a practitioner by 
virtue of and within the meaning of those regulations. 

(4) For the purposes of exercising any rights which are dependent on, and 
limited in time by reference to, a person's having become an officer, a person 
shall not be deemed to have bec<i>me an officer on the date of coming into 
operation of these regulations if, immediately before that date, he was an officer 
within the meaning of the 1954 regulations and, without any break in employ­
ment, is an officer within the meaning of these regulations. ' 

(5) Subject to the provisions (Df paragraph (3) of regulation 74 a person 
shall not be treated for the purpd>ses of these regulations as' having become 
an officer in consequence of the acquisition of premises 'by the Authority under 
section 67 of the Act unless, immediately before and at the date of acquisition, 
he was employed at the premises, or for the purposes of administering the 
services provided at the premises, cj.nd entered the employment of an employing, 
authority as an officer in consequeilce of that acquisition. 

(6) Where a person holds under an employing authority two or more' 
separate employments of such a nature that he can cease to hold one without 
ceasing to hold the other or others, the provisions of these regulations'shall, 
unless the context otherwise requites, apply as respects him in relation to each 
of the separate employments as if the other or others were an employment 
or employments held by him under another authority. 

(7) In these regulations, unless the context otherwise requires" references 
to an officer's contributions (exce]>t references in regulations 6,24, 26, 27, 36, 
38, 44 and 55, sub-paragraph (2) of paragraph 6 of the second schedule, the 
definition of "remuneration" in paragraph 1 of part I of the third schedule, 
provisos (b) and (c) to paragraph 4 of part I of the third schedule, the definition 
of "remuneration" in paragraph [ of the fourth schedule and ,proviso (b) to 
paragraph 2 of the fourth schedute) shall be construed as including references 
to-' ' 

,,(a) any sums contributed by him under regulation 6 or the corresponding 
" '. provision of the previous regulations! 

(b) any sums paid by him by Way of additional, contributory paymeI!ts; 
(c) any sums contributed, or treated as having been contributed, by him 

under the Act of 1909, the Teachers Act or a 1923 Act scheme, the Act 
of 1937, a local Act scheme, the Belfast ,Corporation Superannuation 
Scheme or the Locai Gov.ernment Superannuation Regulations (other 
than such additional cotj.tributory payments as are .referred to in 
regulations 25 and' 26 and such payments in respect of added years 
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as are referred to in regulation 27, which have not been continued 
in pursuance of whichever ,of those regulations is relevant in his case); 

,(d) any sums contributed by him under any scheme approved by the 
Ministry under sub,paragraph (e) (vi) of paragraph (3) of regulation 16; 

(e) any sums paid by him under a scheme made under sub-section (3) of 
section 28 of the Widows', Orphans' and Old Age Contributory Pensions 
Act, 1936, or the corresponding provisions of any Act repealed by that 
Act; and 

(f) any Gontributions which, by virtue of rule 20 of the Superannuation 
(Transfers between the Civil Service and Local Government) Rules, 
1950 and 1955, or rule 10 of the Superannuation (English Local Govern­
ment and Northern Ireland Civil Service) Interchange Rules, 1957, or 
rule 10 of the Superannuation (Local Government and Northern 
Ireland Civil Service) Interchange (Scotland) Rules, 1957, he 
would have been deemed to' have made to the superannuation 
fund to which he was a contributor had he ceased to hold the employ­
ment in which he was such a contributor in the circumstances mentioned 
in any of those rules: 

Provided that in proviso (a) to paragraph (1) of regulation 16 the reference 
to contributions shall be construed, in relation to a person who was in employ­
ment in which he was subject to the Act of 1937, the Belfast Corporation 
~uperannuation Scheme, the Local Government Supetanimation Regulations, 
such a scheme approved by the Ministry undel'( sub-paragraph (e)(vi) of 
paragraph (3) of regulation 16 as is referred to in regulation 25 or regulation 27 
or a local Act sclieme, as a reference to'contributions returned on or after his 
ceasing to hold that employment, other than payments made voluntarily for 
the purpose of secuting benefitS for his widow, children or other dependants 
and payments (other than completed payments, that is to say, payments in ' 
respect of a liability which has been wholly discharged) of any of the following 
categories: - ' 

(i) additional 'contributory' payments of the kind referred to in sub­
sections (3) and (4) of section 2 of the Act of 1953 or additional 
contributory payments under the second schedule to the. Belfast 
Corporation Superannuation Scheme, the second schedule to the Local 
Government Superannuation Regulations or any corresponding pro­
vision contained in any such scheme approved by the Ministry under 
sub-paragraph (e)(vi) of paragraph (3) of regulation 16 as aforesaid; 

'(ii) any similar payments made under a local Act scheme as a condition of 
reckoning any period of employment as service or as a period of 
contribution f<;>r the purposes of the scheme, or, where the local Act 
scheme provides for the reckoning of non-contributing service, as 
contributing service for the purposes of the scheme; 

(iii) any payments made for the purpose of increasing the length at which 
any period of service or of contribution would be reckonable for the 
purpose of calculating the benefits under a local Act scheme; and 

(iv) any I?ayments made in respect of added years. 

(8) Where a person was at 'any time prior to the first day of April, 1~59, in 
employment under the Northern Ireland Tuberculosis Authority such employ­
ment shall for the' purposes of these regulations be deemed to have been 
employm,ent under the Authority. 

(9) In the construction of proviso (ii) to paragraph (1) of regulation 4 and 
regulati'l)n 21 a person transferred under the Act shall be deemed to include a 

32A 
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person in the employment of the Northern Ireland Tuberculosis Authority 
immediately before the appointed day and there shall be reckonable. by any 
such person as a period of employment or servic~, as the case may be, for the 
purpos.es of those provisions-

(a) any period in the employment of the Northern Ireland Tuberculosis 
. Authority immediately prior to the appointed day, and 

(b) in the case of any such pers0n who became an employee of the Northern 
Ireland Tuberculosis Authority by virtue of sub-section (1) of section 10 
of the Public Health (Tub~rculosis) Act (Northern Ireland), 1946, the 
period immediately prior to the first day of September, 1947, in the 
employment of the council of a county or county borough. 

Revocation 
3. The Health Services (Superannuation) Regulations (Northern Ireland), 

1954, the Health Services (Superannuation) (Amendment) Regulations 
(Northern Ireland), 1957, the Eealth Services (Superannuation) (Amend­
ment) (No.2) Regulations (Nor.thern Ireland), 1957, the Health Services 
(Superannuation) (Amendment) Regulations (Northern Ireland), 1959, the 
Health Services (Superannuation) (Amendment). Regulations (Northern 
Ireland), 1960, and the Health Services (Superannuation) (Amendment) 
(No.2) Regulations (Northern- Ireland), 1960, are her~by revoked. 

PART II 

PROVJSIONS RELATING TO OFFI~ERS EMPLOYED BY BODIES CONSTITUTED 
UNDER THE ACT AND OTHER OFFICERS ENGAGED IN HEALTH SERVICES 

OTHERWISE THAN IN THE EMPLOYMENT OF LOCAL AUTHORITIES 

Application . . , . , : 
4.-(1) Subject to regulation S and to paragraph (3) of regulation 7 this 

part shall apply to th~ following officers of an employing authority who 
have attained the age of eighteen years: - . . 

(a) every whole-time officer whose duties are wholly or mainly adminis­
trative, professional or clerical; 

(b) any other whole-time officer who entered the employment of the 
employing authority within twelve months after 'leaving any such 
employment as is mentioned in paragraph (3) of regulation 16, or any 
employment in which he was a participant in the. Federated Super­
annuation Scheme for Nurses and Hospital Officers or in a. scheme 
approved by the Ministry for the purposes of paragraph (6) of 
regulation 38, or, if he left that employment in order to undertake war 
service or if immediately after leaving that employment he became 
engaged in national service, entered the employment of that authority 
within six months after the termination of that service; 

(c) every part-time officer who was transferred under the Act to their 
employment, and who immediately before. being so transferred was 
subject to the Act of 1909; 

(d) any other officer, whether whole-time or part-time,. who was transferred 
under the Act to their employment, or who entered their employment 
in consequence of the acq\risition of premises. by the Authority under 
section 67 of the Act, ane! who immediately before being transferred 
to or entering their employment as aforesaid had reasonable expectations 

. of superallm;t~tiOll Qenefits on retirement from his employment; 



NO'. 237 Health Services 971 

(e) any other whole-time officer who at any time since attaining the age of 
eighteen years has been in the employment of that or any other employing 
authority, as such whole-time officer or as such a part-time officer as 
is' mentioned in sub-paragraph (h), for a continuous period of two 
years ()r for an aggregate period of two years without having had 
before the expiration of that aggregate period a break in such employ­
ment of more than one month at anyone time; 

(f) any other part-time officer whose duties are wholly or mainly adminis­
trative, professional or clerical, and who either devotes the rest of his 
time to employment under any employing authority, local authority 
or governing body of a medical school, or falls within any class or 
descrip~ion of persons which the Ministry may designate; 

(g) any other part-time officer who entered their employment within twelve 
months' after leaving any such employment as is mentioned in para­
graph (3) of regulation 16, or any employment in wp.ich he was a 
participant in the Federated Superannuation Scheme for Nurses and 
Hospital Officers or in a 1)cheme approved by the Ministry fot the 
purposys of paragraph (6) of regulation 38, or, if he left that employ­
ment in order to undertake war service or immediately after leaving 
that employment became engaged in national service, within six months 
after the termination of that service, and who devotes the rest of his 
time to employment under any employing authority, local authority 
or governing body of a medical school or who falls within any class 
or description of persons which the Ministry may designate; and 

(h) any other part-time officer who devotes the rest of his time to employ­
ment under any employing authority, local authority or governing body 
of a medical school, or who fall!1 within any class or' description of 
persons which the. Ministry may designate and who at any time since 
attaining the age of eighteen years has been in the employment of that 
or any other employing authority, a!1 such part-time officer or as such 
a whole-time' officer as is mentioned in sub-paragraph (e), for a" 
continuous period of two years or for an aggregate period of two 
years without having had before the expiration of that aggregate 
period a break in such employment ·of more than one month at anyone 
time: 

Provided that~ 
(i) the provisions of sub-paragraph (c) or (d) shall apply .to an officer 

transferred to or entering the employment of the employing authority 
in the circumstances therein mentioned, only so long as he remains 
in their employment, whether in the same post or any other post; 

(ii) for the purposes of sub-paragraphs (e) and (h), account shall be 
taken as if it were employment under an employing authority of~ 
(z) any employment held before the date of transfer by a person trans­

ferred under the Act under any authority Of body from which 
functions were tninsferred by the Act, or under an officer of such 
an authority or body, or at or for the purposes of any hospital 
transferred to the Authority by the Act, including, in the case of a 
person who left that employment in order to undertake war service, 
the period of that service; 

(ii) any employment at or for the purposes of administering the services 
provided at 'premises acquired by the Authority under section 67 
of the Act held by a person who entered the employment of an 
employing autho:r:ity in consequence of such acquisition, including, 
in the caSe of a person who left that employment in order to under-
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take war service or who immediately after leaving that employment 
became engaged in national service, the period of that service; 

(iii) any employment held l;>efore the date of transfer by a person 
transferred under sub-section (4) or (5) of section 58 of the Act, 
including, in the case of a person who left that employment in order 
to undertake war service, the period of that service; and 

(iv) any national service undertaken by a person immediately after 
ceasing to hold any such employment under an employing authority 
as is mentioned iIll sub-paragraph (e) or (h); 

(iii) the categories described in sub-paragraphs (t), (g) and (h) shall not 
include a part-time officer Of an ·emp10ying authority who is also a 
whole-time officer to whom these regulations apply by virtue of this 
paragra.ph; 

and the term "officer'; shall be construed accordingly. 

(2) Notwithstanding anything in paragraph (1) this part shall not apply 
to any officer of an employing authority to whom a pension became or 
becomes payable out of pUlblic funds on his retirement after the attainment 
of a specified age if that pension is not liable to be reduced or suspended 
in oQnsequence of his ·emp10yment under that authority. 

Participation in superannuation benefits 
5. Every officer of an employing authority shall be entitled to participate in 

the superannuation. benefits provid¢d by these regulations, subject to and in 
accordance with the terms and conditions thereof. 

Contributions 
6.-(1) For the purpose of defraying the cost of the superannuation benefits 

provided by these regulations, there shall, subject to the provisions of these 
regulations, be paid in respect of tivery officer, not being an officer specified 
in paragraph (4), in relation to his ,employment by an employing authority 
the follo·wing contributions:-

(a) an amount to be paid by the officer equal to six per cent. of. his 
remuneration for the time being; and 

(b) an amount to be paid by the employ~ng authority equal to eight per 
cent. of his remuneration or,. if the remuneration is at any time reduced 
or suspended, of the remuneration which would be taken into account 
under the provisos to paragraph (1) of regulation 29 in respect of the 
period of reduction or suspension were the officer's average remuneration 
being calculated for a period which included that perio.d: 

Provided that in the case of an officer whose employment is by way of 
manual labour, five per cent. and six per cent: shall be substituted for six per 
cent. and eight per cent. respectively. 

(2) There shall be paid by every em-ploying authority in respect of every 
officer for whom the authority are liable to contribute under paragraph (1) 
a contribution, supplementary to that pay.able under the said paragraph. 
equal. to one and one half per cent. of the officer's remuneration which 
is for the time being taken into account for the purpose of the said paragraph, 
being remuneration which is paid Qr is deemed to have been paid on or after 
the first day of August, 1960: 

Provided that nothing in this paragraph shall require the payment of 
supplementary contributions by th¢ governing body of any hospital to whom 
these regulations apply by virtue of an agreement entered into under sub­
sections (lB), (1C) and (lD) of se¢tion 61 of the Act. 
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(3) Notwithstanding any other provision of these regulations, an employing 
authority may, instead of calculating separately in respect of each officer the 
employer's contributions payable by them to the Ministry, calculate by a method 
approved by the Ministry the total .employing authority's contributions 
payable by the ·e;mploying au$ority in respect of the officers of the ·employ­
ing authority or such class or classes of such officers as m.ay be specified 
by the Ministry. 

(4) The reference in paragraph (1), in the definition of "service" con­
tained in paragraph (1) of regulation 2 and in paragraph (1) of regulation 
29 to an officer m.entioned in this paragraph is a reference to an officer who­

(a) has attained the age of seventy years; or 
(b) being a mental health officer or. a woman who is a nurse, physiotherapist, 

midwife or health visitor, has attained the age of sixty-five years; or 
(c) has completed forty-five years service. counting contributing service at 

its full length and non-contributing service at half its actual length, 
and has attained-
(i) in the case of a mental health officer or a woman who is a nurse, 

physiotherapist, midwife or health visitor, an age of not less than 
sixty years; or 

(ii) in any other case an age 9J not less than sixty-five years; or 
(d) has or had attained on the date when he first becomes or became an 

officer whether by virtue of these regulations or of any of the previous 
regulations-, 
(i) in the case of a mental health officer or of a woman who is a nurse, 

physiotherapist, midwife or health visitor, the age of sixty years; or 
(ii) in any other case the age of sixty-five years: 

Provided that sub-paragraph (d) shall not apply in the case of a person 
who before becoming an officer was entitled to a pension or injury allowance 
payable out of public funds otherwise than under the National Insurance Acts 
(Northern Ireland), 1946, or who apart from that sub-paragraph might become 
entitled to a pension under these regulations. 

(5) Where an officer, on being transferred to other employment under any 
employing authority, suffers a reduction in his remuneration, or while con­
tinuing in the same employment suffers a reduction in his remuneration which 
is not attributable to his own act, then, if he gives notice in writing to the 
employing authority, within one month after the reduction, or such longer 
period as the Ministry may in any particular case allow, that he wishes this 
provision to apply to him, he shall pay contril:mtions under this regulation 
as if his remuneration had not been reduced: . 

Provided that the provisions of ·this paragraph shall not apply or shall 
cease to apply to an officer who has suffered a reduction in his remuneration 
in the circumstances aforesaid, if at the time of such reduCtion, or within 
twelve months thereafter, he entered or enters other employment ita 
circumstances in which-

(i) a transfer value was or is payable in respect of him; or 
(ii) the Ministry has made or decides to make <\. payment in respect of him 

under paragraph (1) of regulation 70. . 

(6) An officer who is on leave of absence from duty with reduced remunera­
tion or without l;emuneration shall pay contributions under this regulation 
on the remuneration on which he was paying contributions immediately before 
he went on leave of absence, and, .notwithstanding the provisions of any 
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enactment or scheme, contributions by and in respect of him shall not be paid 
dUl:ing his absence, except in accordance with the provisions of this paragraph, 
for the purpose of his participation in superannuation benefits: 

Provided that where the absence from duty is by reason of illness or injury 
the provisions of this paragJ;aph shall not apply, unless the officer's remunera­
tion is reduced solely by reason of his having become entitled to beI1efit under 
the National Insurance Acts (Northern Ireland), 1946. " 

(7) The employing authority may deduct from the remuneration payable 
to an officer the contributions payable by him and, in ~o far as deductio~s 
are not so made, they may recover aay such contributions as a simple contract 
debt in any court of competent juris<iliction. 

(8) The employing authority's contributions, and the officer's contributions 
after they have been obtained from him by the employing authority, shall be 
paid by the authority to the Ministry. 

(9) Subject to the provisions of regulation 55, but notwithstanding any 
other provisions of these regulations, a person who after. leaving employment 
under an employing authority became engaged in national service shall, as a 
condition of becoming entitled to reckon any of that service for the purposes 
of these regulations, pay ~he like contri~tion~ (if any) u~der this. regul~tion 
as he would have been liable to pay If, dunng the penod of hIS natIOnal 
service, he had continued to follow that employment and to have been entitled 
to the remuneration thereof and if he has paid or pays such contributions 
the employing authority by whom he was formerly employed.· shall pay 
the like contributions in respect Cif him as they would have been liable 
to pay if he had so continued to follow his employinent as aforesaid .. 

Officer'S pension and retiring allowance 
7.-(1) An officer of an employipg authority shall be entitled, on ceasing 

to be employed by them, to receive from the Ministry-

(a) an annual pension, if either~ 
(i) he has completed ten yeats service and is incapable of discharging 

efficiently the duties of his employment by reason of permanent 
ill-health or infirmity of mind or body; or 

(ii) he has attained the age of sixty years and completed ten years 
service; and 

(b) a lump sum retiring allow:ance, if he satisfies sub-paragraph (a)(i), 
or has attained the age -of si:l(!ty years and completed .five years service. 

(2) A person who, while continuing to be employed in employment under 
an employing authority, ceases, on lor after attaining the age of sixty years, 
to hold one or more other such employments and on that account ceases to be, 
in his continuing employment, an officer to whom this part applies, shall be 
entitled on ceasing to hold that emptoyment to receive from the 'Ministry-

(a) an annual pension, if on ceasing to be an officer he had completed ten 
years service; and 

(b) a lump sum retiring allowance, if on: ceasing to be' officer he had 
completed five years service. 

(3) In regulation 8 (except where it occurs for the second time in the 
proviso to paragraph (1), in proviso (ii) to paragraph (3) and in sub-paragraph (a) 
of paragraph (7» and, so far as may be necessary for the purpose of calculating 
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a benefit payable under these regulations to or in respect of a person to whom 
paragraph (2) applies, elsewhere in these regulations, the expression "officer" 
shall include a person to whom tha.t para~raph applies. 

Scales ot pension and retiring allowance 
8.-(1) The pension to be paid to an officer shall, subject to the provisions 

of these regulations, be on the following scale:-
(a) in respect of each year of contributing service, one eightit<th of his 

average rem.uneration; and 
(b) in respect of each year of non-contributing service, one one-hundred­

and-sixtieth of his average remuneration: 

Provided . that the pension, before any. reduction thereof under 
regulation 44, shall not exceed forty-five eightieths· of the offiqer's 'average 
l'emuneration, and shall not in the case of a pen~ion payable under sub­
paragraph (a) (i) of paragraph (1) of regulation 7 be less than twenty eightieths 
of such remuneration, or one eightieth of such remuneration in respect of 
each year of contributing service which he could have completed before 
attaining the age of sixty-five years, had he continued to be an officer, and 
one one-hundred-and-sixtieth of such remuneration in respect of each year 
of non-contributing service, whichever is the less. 

(2) The retiring allowance to be paid to an officer shall, subject to the 
provisions of these regulations, be a sum equal to the aggregate of the following. 
amounts, namely, three eightieths of his average remuneration in respect of 
each year of contributing service, and three one-hundred-and-sixtieths of such 
remuneration in respect of each year of non-contributing service: 

Provided that-

(a) in the case of a married male officer in respect of whose service a 
widow's pension may heeome payable, the amount of the allowance 
shall be a sum equal to the aggregate of the following amounts, namely, 
one eightieth of his average remuneration in respect of each year of 
contributing service and one one-hundred-and-sixtieth of such 
remuneration in respect of each year of non-contributing service; 

(b) in the case of a married male officer to whose wife, if she survives him, 
a widow's pension will not become payable bec;luse she is such a person 
as is mentioned in proviso (iv) to paragraph (1) of regulation 13, the 
amount of the allowance shall be reduced by two ninths thereof, unless 
at the time of her marriage to him she was already entitled to a pension 
otherwise than as a practitioner or, being an officer other than a prac­
titioner, had reached such an age and completed such number of years of 
service as would entitle her to a pension on her ceasing to be employed; 

(c) i~ the case ·bf an 'officer" entitied to a pension or injury allowance who 
is a widower or who is divorced or judicially separated from his wife 
and who satisfies the description contained in paragraph (7), the 
amount of the retiring allowance shall be a sum equal to the aggregate 
of the following amounts:-' 
(i) three eightieths of his average remuneration in respect of each year 

of contributing service since the date -of his wife's death or the 
divorce or separation, as the case may be; 

(ii) on~ eightieth of such remuneration in respect of each year of 
contributing service before that date; 
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(iii) three one-hundred-and-sixtieths of such remuneration in respect of 
each year of non-contributing service since that date; and 

(iv) one one-hundred-and-sixtieth of such r~muneration' in respect of 
each year of non-contributing service before that date; 

(d) if the contributing service :of an officer who becomes entitled to a 
retiring allowance, together with h~s non-contributing service (if any} 
reckoned at half its actuall¢ngth, exceeds forty-five years, the sum to 
be calculated under the foregoing provisions of this paragraph by 
reference to contributing service and non-contributing. service shall be 
calculated by reference to the last forty-five years actual service, any 
non-contributing s~rvice vyithin that period being reckoned as 
contributing service; and . 

(e) in the case of an officer t6 wliom no pension is payable, if the amount o~ 
the allowance, calculated as arforesaid, is less than the amount of his 
contributions, together with :compound interest thereon, the allowance 
shall be increased by the amount of the deficiency. . 

(3) The pension to be paid to an, officer whose service includes service as a 
. practitioner shall be on the following scale:-

(a) in respect of each year of contributing service otherwise than as a 
practitioner, one eightieth -of his average remuneration; 

(b) in respect of each year of l1on-contributing service, one one-hundred­
and-sixtieth of his average r,emuneration; and 

(c) in respect of any period of (contributing service as a practitioner, one 
and one half per cent. of any remuneration for that period paid to him 
prior to 1st April, 1963, and one and three quarters per cent. of any 

. such remuneration paid to him on or after that date: 

Provided that-
(i) in the case of an officer whose contributing service, together with his 

non-contributing service (if any) reckoned at half its actual length', 
exceeds forty-five years, the pension shall be calculated by reference 
to the last forty-five years actual service, any non-contributing service 
within that period being reckoned as contributmg service; 

(ii) in the case of an officer who is entitled to a pension under sub­
paragraph (a)(i) of paragraph (1) of regulation 7, and whose service is 
less than twenty years, any non-contributing service being reckoned at 
half its actual length, the ]!lension shall be an amount obtained by 
multiplying the amount of the pension which would have been payable 
apart from this proviso by such number of years of service, not exceeding 
twenty, as he could have com,pl~ted before attaining the age of sixty-five 
years, any non-contributing service being reckoned as aforesaid, and 
dividing the product by the nUmiber of years of actual service, any 
non-contributing servioe being reckoned as aforesaid; and 

(iii) in the case of an officer Whose contributing service includes a period 
of service as a practitioner during which he devoted substantially the 
whole .of his time to the performance of part-time specialist services 
pursuant to section 21 of the Act, that service shall be treated as service 
otherwise than as a practitioner if sl!ch method of calculation is. more 
advantageous to him. 

(4) The retiring allowance to be paid to an officer whose service includes 
service as a practitioner shall be a sum equal to the aggregate of tp,e following 
amounts:-
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(a) in respect of each year of contributing servi~ otherwise than as a 
practitiQner:. three eightieths of his average remuneration; 

(b) in respect of each year of non-contributihg service, three one-hundred­
and-sixtieths of his average remuneration; and 

(c) in respect of any period ·of contributing serv~c~ as a practitioner, four 
and one half per cent. of any remllneration for that period paid to him 
prior to 1st April, 1963, and five and one quarter per cent. of any 
such remuneration paid to him on or after that date: 

Provided that-
(i) in the ca~e of a m,arried male officer in respect of whose service a 

widow's pension may become payable, one eightieth shall be substituted 
for three eightieths in sub-paragraph (a), one one-hundred-and-sixtieth 
shall b~ substituted for three one-hundred-and-sixtieths in s,ub-paragraph 
(b), and one and one half per cent. shall be substituted for four and one 
half per cent. and one and three ql,larters per cent. shan'be substituted 
for five and on~ quarter per cent. in sub-paragraph (c); 

(ii) in the case of. a married male officer to whose wife, if she survives him, 
a widow's pension will not become payable because she is such a person 
as is mentioned in proviso (iv) to paragraph (1) of regulation 13, the 
amount of the allowance shall be reduced by two ninths thereof unless 
at the time of her marriage to him she was already entitled to a pension 
otherwise than as a practitioner or, being an officer other than a prac­
titioner, had reached such an age and completed such number of y~ars 
of service as would entitle her to a pension on her ceasing to be employed; 

(iii) in the case of an officer entitled to a pension or injury allowance who 
is a widower or who is divorced or judicially separated from his wife 
and who satisfies the description contained in paragraph (7), one 
eightieth shall be substituted for three eightieths in sub-paragraph 
(a) in relation to each year of contributing service otherwise than 
as a practitioner before the date of his wife's death or the divorce 
or separation, as the case may be, 'one one-hundred-and-sixtieth shall 
be substituted for three one-hundred-and-sixtieths in sub-paragraph 
(b) in relation to each year of non-contributing service before the 
said date, and on~ and one half per cent. shall be substituted for 
four and one half pe{ cent. and one and three quarters per cent. shall 
be substituted for five and one quarter per cent. in sub-par~graph (c) 
in relation to any period of contributing service as a practitioner before 
the said date; 

(iv) in the case of an officer whOSe contributing service, together with his 
non-contributing service (if any) reckoned at half its actual length, 
exceeds forty-five years, the amount of the allowance shall be calculated 
by reference to· the last forty-five years actual service, any nOD­
contributing service within that period being reckoned as contributin§, 
service; 

(v) in the case of an officer whose contributing service includes a period 
of service as a practitioner during which he devoted substantially the 
whole of his time to the performance of part-time specialist services 
pursuant to section 21 of the Act, that service shall be treated as 
service otherwise than as a practitioner if such method of calculation 
is more advantageous to him; and 

(vi) in the case of an officer to whom no pension is payable, if the amount 
of the allowance, calculated as aforesaid, is less than the amoUnt of 
his contributions together with compound interest thereon, the allowance 
shall be increased by the amount of the deficiency. 
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(5) 'Where the retiring allowance. paid to a married, male officer has been 
calculated in accordance with the provisions of proviso (a) to paragraph (2) or 
proviso (i) to paragrap1:1 (4), or the corresponding provisions of the previous 
regulations, and, becanse she has become such a person as, is mentioned 
in paragraph (8), his wife will not, on his death, become entitled to a 
widow's pension, there shall be paid to the officer a sum equal to two thirds 
of the difference between the amou,nt of the retiring allowance paid to him 
and the amount of the retiring allowance which would have been paid to 
him had he not been a person to whom the said provisions applied. 

(6) Where an officer has become entitled to a retiring allowance, and the 
amount of such allowance, together with the capital value of any pension to 
which the officer may also have become entitled, is less than the amount of 
his average remuneration, then, if he requests the Ministry in writing to apply 
this provision in his case, the Ministry may either increase t1;te amount of the 
retiring allowance by the amount of the capital value of the death gratuity 
and of any widow's pension which would, apart from this provision, become 
payable on his death or increase the am,ount of any such pension as aforesaid 
by an equivalent annual sum; and if the Ministry exercises this discretion no 
death gratuity or widow's pension shall be payable in respect of him. 

(7) An officer to whom proviso (c) to paragraph (2) or proviso (iii) to 
paragraph (4) refers is an officer (other than an officer who ·married in such 
circumstances that his wife could not become ,entitled to a widow's pension, 
by reason of proviso (ii) to paragraph (1) of regulation 13 or the correspond­
ing provisions of the previous regulations) whose wife died or was divorced 
or judicially separated from him-

(a) on or after the date on which he' first became an officer within the 
meaning of these regulations, or the previous regulations; or 

(b) while he was subject to a superannuation scheme the service reckonable 
in which is reckonable by him for the purposes of these regulations and 
which provide.d a widow's pension as one of its benefits; or' ' 

(c) during the period between his leaving employment in whiCh he was 
subject to any such scheme as is mentioned in sub-paragraph' (b) and 
his entry into employment in which he became an officer as aforesaid. 

(8) The reference in paragraph (5) to a person mentioned in. this para­
graph is a reference to a person entitled to a pension otherwise than as a 
practitioner, or a person, being an officer other than a practitioner; who has 
reached such an age and completed such number of y.ears of service as would 
e:qtitle her to a pension on ceasing to ,be employ,ed. 

Injury allowance 
9.-(1) Where an officer ceases to be employed in consequence of his being 

permanently incapacitated by an injury sustained by him i.11 the actual discharge 
6f his duty and specifically attributable to the nature of his duty or by a 
disease contracted by him to which he was expo.sed by the nature of his duty 
(not being an injury or disease wholly or mainly due to, or seriously aggravated, 
by, his own serious and culpable negligence or misconduct) he shall be entitled 
to receive from the Ministry, subject to the provisions of paragraph (4), an 
annual injury allowance of suoh amount not exceeding two thirds of his 
average ~emuneration, as the Ministry may from time to time consider 
reasonable, having regard to all the circumstances of the case, including the 
right to anY other benefit u,nder theSe regulations. 

(2) An injury sustained while an officer is, with the express or .implied 
permission of an employing authority, travelling a.s a pass~nger by an~ vehicle 
to or from his place of employment shall, notwlthstandmg that he IS under 
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no obligation to th~ employing authority to travel, by that vehi<;le, be deemed 
to have been sustained in the actual discharge qfhis duty, if-

(a) the injury would have been deemed so to have l;leeJ,l sustained had he 
been under such an obligation; and 

(b) at the time of the injQry, the vehicle-
(i) was being operated by or on behalf of the employing authority or 

some other person by whom it was provided in PQrsuance of arrange­
ments made with the employing authority; and 

(ii) was not being operated in the ordinary course of a public transport 
service. ' 

(3) If a person to whom paragraph (1) applies dies as a direct result 
of .the injury he sustained or the disease he contracted, the Ministry may 
grant to his widow or to any dependant of his such gratuity or such annual 
allowance as the Ministry may from time to time consider reasonable, having 
regard to all the circumstances of ~ecase. 

(4) (a) There shall be taken into' account against the allowances referred 
to in paragraphs (1) and (3) the following sums:-
(i) the amount or value 6f any benefit payable under the National 

Insurance (Industrial Injuries) Act (Northern Ireland), 1946, and of 
any other statutory benefit or compen'sation in respect of the injury 
or disease, other than any such benefit payable under these 
regulations; and 

(ii) such amouQ,1 (if any) as the Ministry considers reasonable of any 
damages which the Ministry is satisfied have been or will be 
recovered by any pe,rson, being damages in respect of the injury or 
disease of, damages in respect of the death of the person to whom 
this regulation applies, , 

and ~he said allowances shall, be withheld or reduced accordingly: 
Provided that in the case of an allowance payable under paragraph (3) 

the amount of any benefit payable to the widow or dependant under 
the National Insurance (Industrial Injuries) Act (Northern Ireland). 
1946, shall be taken into account. for the purposes of this paragraph' 
only to such extent as the Ministry may, in any particular case 
determine. 

(b) For the purposes of sub-paragraph (a)(ii) a person shall be deemed 
to recover damages- , 
(i) whether they are paid in pursu,ance, of a judgment or order of any 

CQurt of ·competent jurisdiction or by way of settlement or com­
promise of his, claim and whether or not proce'edings are instituted 
to enforce the claim; or 

(ii) if they are recovered for his benefit in J;"espect of a claim under 
the Fatal Accidents Acts (Northern Ireland), 1846 to, 1959. 

Short service gratuity 
10. An officer who has completed five but less than ten years service, and 

who ceases to be employed through incapacity to discharge efficiently the duties 
of his employment by reason of permanent ill-health, or infirmity of mind or 
body shall be entitled to receive from the,Ministry a short service gratuity of a 
sum equal to the amount of his average renniner8;tion or a sum equal to the 
amount of his contributions together ,with compound interest thereon, which-
~~~~~: ' , . 

Provided that if the officer is also entitled to a retiring allowance, the 
short service gratuity s1?all be reduced by the amount of the said allowance, 
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Allocation oj part oj pension or injury allowance to spouse or dependant 
11.-(1) An officer who b~comes entitled to a pension or injury allowance 

may thereupon notify his desire, subject to and in accordance with .the 
provisions of the first schedule, to surrender part of the pension or allowance 
in consideration of the grant of a pension to the spouse or any dependant of 
the officer on his death. of such value as, according to tables to be prepared 
from time to time by the Government Actuary, is·actuarially equivalent at the 
date on which he ceased to be employed to the value of that part of the pension 
or allowance which is surrendered. 

(2) If an officer not having reached-
(a) in the case of a mental health officer, or of a woman who is a nurse, 

physiotherapist, midwife or health visitor, the age of sixty years~ or 
(b) in any other case the age of sixty-five years, 

would, if he ceased to be employed, be entitled to a pension, and he has 
completed forty years contributing service or forty years contributing service 
and non-contributing service, the non-contributing service being reckoned at 
half its actual length, or if an offi~er, having reached the said age, would, if 
he ceased to be employed, be entitled to a pension, he may, at any time before 
ceasing to be employed, notify his desire, subJect to and in accordance with 
the provisions of the first schedule. to surrender part of the pension to which 
he may become entitled, in consideration of the grant of a pension to his 
spouse or any dependant of the person aforesaid on his death, of such value as, 
according to tables to be prepared from time to time by the Government 
Actuary, will be actuarially equivalent at the date on which he ceases to be 
employed to the value of that part of the pension which is surrendered; and 
if he dies before having become entitled to the pension but after having so 
notified his desire to surrender a part of the pension, he shall be deemed to 
have become entitled to the pension to which he would have become entitled 
had he retired on the day of his death. 

(3) A person to whom paragraph .(2) of regulation 7 applies may, at any 
time after ceasing to be an officer and before ceasing to be employed, notify 
his desire, subject to and-in accordance with the provisions of the first schedule, 
to surrender part of the pension to which he may become entitled in considera­
tion of the grant of a pension to his spouse or any dependant of the person 
aforesaid on his death, of such va!lue as, according to tables to be prepared 
(rom time to time by the Government Actuary, will be actuarially t:<quivalent 
at the date on which he ceases to be employed to the value of that part of the 
pension which is surrendered, and if he dies before having become entitled 
te the pension but after having so notified his desire to surrender a part 
thereof, he shall be deemed to have become entitled to the pension to which 
he would hav.e become entitled· had he retired on the day of his death. 

{)eath gratuity 
12. If--
(a) an officer dies, and at the date of his death he had completed five years 

service; 
(b) a person who has. ceased to be an officer after completing five years 

service (other than a person to whom paragraph (2) of regulation 7 
applies) dies within twelve months after soceasirtg to be an officer or, 
if immediately after he ceased to be an officer he bI::came engaged in 
national service, within six months after the termination of that service, 
without having received a return of contributions or become entitled 
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to any other benefit under these regulations or the previous regulations, 
and, without having again become entitled to participate in super­
annuation benefitl>:; , 

(c) a person dies after having become entitled :to a pension or retiring 
, ,allowance' or short serviee gratuity under these regulations or the 

previous regulations;' or ' 
(d) a person to whom paragraph (2) of regul9-tion 7 applies dies in the 

continuing employment referred to in that paragraph and at the date of 
his death he had completed five years service, ' 

then the Ministry shall pay to his personal representatives a death gratuity of a 
sum equal to three eightiethS of his average remuneration in respect 6f each 
"year of his contributing service and threeoJ.ie'-hundred-and-sixtietlis thereof in 
respect of each year of his non-contributing seI:vice, or the amount of his 
contributions, together with compound ihterest on such amount or, except in 
the case' mentioned in paragraph (b); his average remuneration, whichever 
is ,the greatest: 

Provided that-
(i) in the case of a person in respect of whose death a widow's pension js 

payable, the amount' of the death gratuity shall be a sum 
equal to one eightieth ,of his average remuneration in respect 
of each year of his contributing serv'iceand one one-hundred-and-sixtieth 
thereof in respect of each year of his non-contributing.ser~ice or, if the 
capital value of the widow's pension is less than the amount of the death 
gratuity which would have been payable apart ftomthis proviso, a sum 
'equal to the difference between such: capital value and such amount, 
whichever of the two sums is the greater;' 

(ii) in the case of such ,a person as is mentioned' in paragraph (3) of 
regulation 8, for the references in the foregoing provisions of this 
regulation to a sum to be calculated by reference to a fraction of his 
average remuneration in respect of each year of service there shall, 
subject to ,the provisions of proviso (iii), be substituted a reference 
to a sum obtained by the addition of the following amounts:-
CO in respect of each year of contributing service otherwise than as a 

practitioner, three eightieths of his average 'remuneration' or, if a 
, widow's pension is payable in respect:of his death, one eightieth 

, thereof; 
(ii) in respect of each year of non-contributing .service; three' anew 

hundred-and-sixtieths of his average remuneration or, if a widow's 
pension is payable as aforesaid, one one-hundred-and-sixtieth 
thereof; and' , ', ' 

(iii) in respect of any period of contributing service as a practitioner, 
. four and one half per cent. of any remuneration for that period 
paid to him prior to 1st April, 1963, and five and one quarter per 
cent. of any such remuneration paid to hini on or after that date, 
or if a widow's pension is payable as aforesaid, one anq one half 
per cent. shall .be substituted for four and one half per Cent. and 

. one and three quarters per cent. for five and one quarter per cent.; 
Oii) if in the case of ,any pers,on the contributing service, together with the 

non-contributing service (if any) ieckonedat half its actual length, 
exceeds forty-five years, the sum to be calculated' by reference to 
contributing service and non-contributing service shall be calCulated by 
reference to the last forty-five years actual service, any non-contributing 
service within that period heingreckoned as contributing service; and 
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(iv) in the case of; a person who dies' after having become entitled, to a 
pension, retiring allowance, injury allowance or short service gratuity 
under these regulations Oli the previous regulations, .there shall be 
deducted from the death gratuity a sum equal to the aggregate amount 
of any payments made on account of that benefit. and in addition, if 
the person was entitled to a pension or injury allowance and had 
surrendered a part thereof, any sum which would have been paid on 
account thereof but for the surrender. 

Widow's pension 
13.-(1) The widow of a person who dies and who-
(a) was entitled at the time of his death to a pension or injury allowance 

under these regulations or the previous regulations; or 
(b) was at the time of his death employ~d in employment in which he was 

an officer and had completeq. not less than ten years service; or 
(c) was at the time of his death employed in employm~nt in which para­

graph (2) of regulation 7 applied to him and had completed not less 
than ten years service; , 

shall be entitled to receive from the Ministry an annual widow's pension: 
Provided that a widow shall not be entitled to receive a widow's pension­
(i) by virtue of sub-paragraph {a), if the marriage took place on or after 

the date on which her hu;sband, became entitled to the pension or 
allowance; 

Oi) by virtue of sub-paragraph (a) or (b), if her husband,. before ceasing 
to be employed, or, if he died while still an officer, before dying, had 
reached the age of sixty-five years, or in the case of a mental health 
officer, the age of sixty years or, not having reached the said age, 
would have been entitled tCi> a pension on ceasing to be employed and 
had completed forty years contributing service, or forty years contri­
buting service ,and non-contributing service, the non-contributing 
service being reckoned at half its actual length, and the marriage 
took place on or· after the date on whieh 'he reached' the said age 
or would have been so entitled to a pension as a,foresai4; 

(iii) l;>y virtue of sub-paragraph, (c), if the marriage took place after the 
date on which her husba,nd ceased to be an officer and became 
subject to the provisions of paragraph (2) of regulation 7; 

(iv) if she was herself entitled to a pension under these regulations or the 
previous regulations otherwise than as a, practitioner or became so 
entitled on the death of her husband, or if, being an ·officer other than a 
practi~ioner, .she had reached such an age and completed such number 
of years of service as would entitle her to a pension on her ceasing to 
be employed; or 

(v) if at the date on which her husband became entitled to a pension or 
injury"allowance under these regulations or the previous regulations or 
at the date of his death, the husband and wife were judicially separated. 

(2) The widow of such a person aS'is mentioned in paragraph .(b) of 
regulation 12 shall be entitl~d t9 the like benefit (if any) by way of widow's 
pension as would have been granted under these regulations or the previous 
regulations if her husband, had q.ie~ immediately before ceasing to be an 
officer. " 

(3) The amolintof the widow's; 'pension shall be as follows- , 
(a) in the case of the widow o~ an officer, one third of the pension which 

would. have been' payable to' the. officer had he' become entitled to a 
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pension under sub-paragraph (a)(i) of paragraph (1) of regulation 7 on 
the'day of , his death; , , 

(b) in the case of the widow of a person who was entitled to a pension or 
injury allowance, one third of such pension or allowance; and 

(c) in the case of the widow of a person to whom paragraph (2) of regulation 7 
appIies- ' 
(i) if the person dies within twelve months after ceasing to be an officer, 

one third of the pension which would have been payable to him 
had he become entitled to a pension under sub-paragraph (a) (i) of 
paragraph (1) of regulation 7 on the day on which he ceased to be 
an officer; or 

(ii) if he dies twelve months or more after ceasing to be an officer, 
• one third of the pension which would have been payable to him had 

he ceased to be employed on the day on which he ceased to be an 
officer: 

Provided that if any such pension as is mentioned in sub-paragraph (a) 
would have been reduced under regulation 44, no account shall be taken of 
the reduction, and any such pension as is mentioned in sub-paragraphs (b) 
:and (c) shall be deemed to be the pension that would have been payable but 
for any reduction under that regulation, or under any corresponding provision 
,of the previous regulations. ' 

, (4) A widow's pension shall not be payable to a widow-
(a) if she re-marries, in respect of any period after her re-marriage; or 
(b) in respect of any period during which she is cohabiting with a man 

as his wife. ' 
(5) If on the re-marriage or death of a widow to whom a widow's pension 

has been payable under these regulations or the previous regulations the 
aggregate amount of the payments made to her, her husband or her husband's 
personal representatives by way of pension, retiring allowance, injury allowance, 
short service gratuity or death gratuity under these regulations or the previous 
:regulations, other than a pension under regulation 11 or any corresponding 
provision ,of the previous regulations, iS'less than the amount of the death 
gratuity which would have been payable under, these regulations or the 
previous regulations in r,espect of 'the death of her husband haq no widow's 
pension been paya!ble in respect thereof, there' shall be paid to her or to 
her personal representatives, as the case may -require, a sum equal to the 
deficiency. 

Power to compound small annual benefits 
14. Where any benefit payable under these regulations or the previous 

regulations is an annual sum not exceeding twenty-six pounds, the Ministry 
"may discharge its liability in respect thereof by the payment of a lump sum 
representing the capital value of the annual sum. 

Payment of transfer value in lieu of benefits in certain cases 
15. Notwithstanding anything in the preceding provisions of these regula­

tions, if, on or after ceasing to be employed by an employing authority and 
before receiving any payment on account of any benefit which 'apart from this 
regulation would be payable to him under these regulatiol,ls, a' person-
'(a) notifies the Ministry in writing of his impending entry into further 

employment in circumstances in which (subject to his not having become 
or being entitled to any benefit under these regulations other than a 
return. of c'ontributiohsand 'to compliance with such other conditions as 
are prescribed) paragraph (2) of regulation 51, regulation 70 or 
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regulation 73 would apply in relation to him, and in pursuance of 
~hat notice enters that employment in those circ~mstances; or 

(b) notifies the Ministry in writing that he has entered SUC1:1 employment 
in the circumstances aforesaid, 

then, if he notifies the Ministry that he wishes this regulation to apply in 
relation to him, the Ministry may (in, lieu of any benefit which would otherwise 
be payable on or after the person's ceasing to be employed by an employing 
authority) enter'such particulars in the account referred to in paragraph (1) of 
regulation 51 as an~ mentioned in paragraph (2) of tb,at regulation or pay 
such sum as the Ministry considers appropriate under paragraph (1) of 
regulation 70 or, as the case may be, a transfer value under paragraph (1) of 
regulation 73 and, if the Ministry m(J.kes any such entry or payment, the person 
shall be deemed, for the purposes ,of these regulations, not to have become 
or to be, entitled to a benefit under these regulations. 

Reckoning as service of previous periods' of employment, war service and 
national service 
16.-(1) Subject to the provisions of these regulations, where a person, 

before entering th~ employment in which he is an officer, had been entitled 
by virtue of any such employment as ~s mentioned in paragraph (3) to participate 
in superannuation benefits, and on his leaving that other employment any period 
of employment or any war set:vice or national service would have been reckon­
able for the purpose of determining whether he was entitled to receive a 
superannuation benefit, that period! of employment, war service or national 
service shall be reckonable as serviee in relation to the employment in which 
he is an officer, if he entered that employment within twelve months after 
leaving that other employment or, if he left that other employment in order to 
undertake war service or immediately after leaving that employment became 
engaged in national service, within six months after the termination of that 
service: 

Provided that-
(a) this paragraph shall not apply to any officer who, unless he was excepted 

from a similar requirement by the 1948 regulations, has not, within 
three months after entering their employment, or within such longer 
period ,as the Ministry may in any particular case allow, given notice 
in writing to the employing authority of his previous period of ~mploy­
ment and war service or national service (if any), or, if he is a person 
to whom rules made under section 2 of the Act of 1948 apply, the notice 
and particulars of his national service (if any) required by those rules, 
and paid or repaid to that a-qthority an amount equal to any sum paid 
to him by way of return of contributions on or after his ceasing to hold 
that other employment, together with an amount equal to any income 
tax w~ch was deducted from his contributions in respect of such 
payment; 

(b) in the case of a person who, befot:e entering the employment in which 
he is an officer, was employed in such employment as is mentioned in 
sub-paragraph (c) of paragraph (3)-
(i) for the purposes of the f<;>regoing provisions of this paragraph, the 

term "period of employment" shall include any period treated as a 
period of employment in. contributory service or as a period of 
contributory service under the Teachers Act and any period reckon­
able as recognised service for the purposes of the said Act; 

(ii) any period of contributory service under ,any scheme made under 
section 42 of the Teachers Act and any period of approved external 
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service within the meaning of that Act or any period of service 
which is treated under any scheme made under· the said section 42 
in the same manner as such approved external service shall not be 
reckonab1e as service under these ·regulations except for the sole 
purpose of determining whether he i.s entitled to any benefit there-
under; and . 

(iii) any period of employment which was qualifying service within the 
meaning of the Teachers Act and any period of employment in respect 
of which the person received a return of contributions (not being a 
return of contributions after last ceasing to be employed in 
contributory or recognised service within the meaning of the said 
Act) which he has not subsequently repaid to the Ministry of 
Education under the proviso to sub-section (2) of section 10 of the 
said Act shall be disregarded; . 

(c) in the case of'a person who, before entering employment in which he 
is an officer, was an established civil servant, this pa.,ragraph shall apply 
as if for the reference to employment or warsetv'ice or·national service 
which would have been reckonable for the put.'j;iose of determining 
whether a person was entitled to receive a superannuation benefit there 
were substituted a reference to employment or war service or national 
service which would have been reckonab1e for the purpose of determining 
whether the officer had served for the minimum period prescribed by 
the Superannuation Acts as necessary for the grant of any retiring award 
to him, and any part of his established service which is attributable 
to service which previous to' his becoming an established civil servant 
had been non-contributing service under these regulations or the 
previous regulations or had been reckonable in the same or substan­
tially the same manner ,as suqh non-contributing service by virtue of 
the provisions of any enactment or scheme (not being service which 
has .become reckonable at its actual length for the purpose of 
calculating benefits under the Superannuation Acts) shall be treated 
as being double the length at which it was r,eckonable for the purposes 
of the Superannuation Acts; 

(d) in the case of a person who, before entering employment as an officer, 
was in employment i.n which he was subject to the Act of 1937, a local 
Act scheme, the Belfast Corporation Superannuation Scheme or the 
Local Government Superannuation Regulations, there shall not be 
reckonable under this paragraph any period of employment, war service 
or national service, unless the Ministry has received a transfer value 
calculated in accordance with the rules for the time being in force under 
section 2 of the Act of 1948 relating to the entry into employment under 
an employing authority of a person who has left employment in which 
he was a contributory employee or local Act contributor, or, as the case 
may be, a transfer value calculated in accordance with· the relevant 
provisions of the Belfast Corporation Superannuation Scheme or. the 
Local Goveriunerit Superannuation .Regulations~·less 'an amount equal 
to any sum which the authority or body by whom the transfer value 

·is payable may become liable to pay by way of i.ncome tax in respect 
of the amount transferred by way of transfer value; 

(e) where a person has become an 'officer within twelve months after ceasing 
to be a contributory employee, and by virtue of the provisions of a 
scheme modifying the Act of 1937 any period of employment was 
reckonable at a fraction of its actual length for the purpose of calculating 
the transfer value payable in respect of the officer, that period of 
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~mployment shall be reckon~ble as service at its actual length' solely 
for the purpose of determining whether any benefit is payable to or in 
respect of him and shall o~herwise be reckonable as service at the 
aforesaid fraction of its actual length; 

(f) where before entering employment as an officer a person was in employ­
ment in which he was subject to the Act of 1937 or a local Act scheme 
there s,hall not be reckonable as service under these regulations except 
for the sole purpose of dete:vmining whether any benefit is payable to 
or in respect of the person thereunder-
(i) such service as is mentioned in ~ub-section (1) of section 17 of the 

Loc~l Government Superannuation Act, 1937, not being such service 
as is mentioned in provisq (a) to that sub-section; 

(ii) such service as is mentioned in section 15 of the Local Government 
Superannuation (Scot1and~ Act, 1937, not being such service as is 
mentioned in proviso (a) t.o that section; or 

(iii) service, corresponding t6 the service referred to in paragraphs 0) 
and (ii), for the reckoning of which provision is made in a local 
Act scheme; and 

(g) any Period of employment which on a person's leaving such employment 
as is mentioned in sub-paragJ;aph (a), (b) or (e) of paragraph (3) would 
have been reckonable solely for the purpose of determining whether he 
was entitled to receive a superannuation benefit shall not be reckonable 
as service under these regulations except for the sole purpose of deter­
mining whether he is entitled to any benefit thereunder. 

(2) If an officer-
(a) is a person who became an officer of an employing authority by virtue 
. of sub-paragraph (e) or (h) of paragraph (1) of regulation 4, or any 

corresponding provision of the previous regulations, or 
(b) was such a person as is mentioned in any of those provisions and before 

completing the period of two years therein mentioned became an officer 
by virtue of sub-paragraph (a) or (f) of paragraph (1) of regulation 4, 
or any corresponding provisi<!>n of the previous regl;llations, 

[hen 'any previous period of employment under any employing authority 
reckonable towards the completion ,of the said period of two years, and any 
period of national service undertaken by the person on his ceasing to hold 
employment under any employing authority which was reckonable towards' 
the cQmpletion of the said period of two years by virtue of proviso (ii)(iv) to 
paJ;agraph (1) of regulation 4 or any corresponding provision of the previous 
regulations shall be reckonable as s\:irvice: 

Provided that no part of the said period of two years or of any such period 
of national service as aforesaid sha!ll be reckonable as service unless, if the 
said period of two years had been reakonable as service at the time when it was 
completed, it would be reckonable a,s service in relation to the employment in 
which he is an officer. 

(3) The other employment refeFred ~o in paragraph (1) is'­
(a) employment as an officer; 
(b) employment as an established civil servant; 
(c) employment as a person in contributory service under the Teachers Act, 

or in recognised service within the meaning ·of that Act, other than 
employment in contributory service under any scheme made under . 
section 42 of the said Act an9 other than employment which is treated 
as contributory service by vintue of its being approved external service 
within the meaning of the sai4 Act or which is treated under any scheme 
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'made under se!)tion 42 of the said Act in' the same manner as. such 
approved external service; , 

(d) except in the case of a person who first became an officer on or after 
the. date of coming into operation of these regulations, employment 
subject to the Act of 1865. the Act of 1869 or the Act of 1943; 

(e) employment subject to­
(i) the Act of 1909; 
(ii) the Act of 1937; 
(iii) a local Act scheme; 
(iv) the Belfast Corporation Superannuation Scheme; 
(v) the Local Government Superannuation Regulations; or 
(vi) any other scheme which the Ministry. with the consent of the body 

administering the scheme. may approve: 
Provided that-
(i) where a person has been in more than one such employment as is 

. mentioned in tl1is paragraph within a period of twelve months before 
the date on which he became an officer, the other employment referred 
to in paragraph (1) shall be the last of such employments; and 

(ii) a person who has been in suchemp!oyment as is mentioned in sub­
paragraph (e)(vi) shall be treated as not having been in such employ­
ment if the Ministry so directs. 

(4) In the case of an officer who was transferred to the employment of an 
employing authority by virtue of the provisions of sub-section (4) or (5) of 
section 58 of the Act and who immediately before being tranSferred as aforesaid 
was employed in an unestablished capacity in the civil service of Northern 
Ireland there shall be reckonable as service in relation to his employment as 
an officer the last continuous period of employment immediately prior to the 
date on which he became an officer: 

Provided that- , 
(a) this paragraph shall not apply to any person who has not remained an 

officer of an employing authority without a break in employment of 
twelve months or more at anyone time; 

(b) this paragraph shall not apply to any person who received a gratuity 
from the Ministry of Finance in respect of his employment as an 
unestablished civil servant unless he has repaid to that Ministry a sum 
eq'JaJ to the amount of that gratuity; and 

(c) for the purpol)es of this paragraph' the expression "continuous period 
of employment" shall include-
(i) employment as an .unestablished civil servant and any period of war 

service which would have been or might have been reckonable as 
such employment for the purposes of the Superannuation Acts had 
he continued to be an unestablished civil servant; and 

(ii) any period in the employment of an' employing authority 
immediately following the .employment as an unestablished civil 
servant. 

Intervals in service due to illness or injury 
17.-(1) Notwithstanding anything in these regulations, an officer whose 

remuneration is suspended owing to leave of absence from duty on account 
of illness or injury shall be deemed to have ceased his employment as an officer 
from the date on which his remuneration was so suspended except for the 
purposes of regulations 7, 9 and 10, paragraph (1) ofregulation 11, paragraph (b) 
of regulation 12, sub-paragraph (b) of paragraph (1) and sub-paragraph (a) of 
paragraph (3) of regulation 13, and regulation 40.' , 
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(2) , Where, a person ceases or is deemed by virtue of paragraph (1) to 
have ceased his employment as an officer on account of illness or injury; 
no account shall ,be taken of any period during which he is incapable of 
resuming employment as an officer or a period (l'f two years, whichever is 
the less, in determining whether- , 

(a) he has entered employment as an officer within any such period as is 
referred to in regulation 16; pr 

(b) for the purposes of paragraph (1) of regulation 36, regulation 38, para­
graphs (2) and (3) of regulation 39, sub-paragraphs (a) and (b) of 
paragraph (3) and paragraphs (8), (9) and (11) of reguhition 44, he 
has had any such break in employment as is referred to therein: 

Provided that~ 
(i) the said period of two year$ may be extended to such longer period 

as the Ministry may in any particular case allow; and 
(ii) in the case of a person mentioned in' paragraph (1) who ceases to 

be employed whilst his remuneration is suspended and whilst he is 
inc~able of resuming his employment, the period during which his 
remuneration is suspended and any further consecutive period during 
which he is incapable of resuming employment as an officer shall 
be aggregated for the purposes of this paragraph. 

Special provisions with respect to breaks between empioyments 
18. For the purpose of determining whether for the purpose of regulation 16 

a person has entered employment as an officer within any such period as is 
referred to in that regulation-

(a) wher~ a person left such employment as is mentioned in sub-paragraph (a) 
of paragraph (3) of regulati0n 16 (hereinafter in this paragraph called 
"his first employment") he shall be deemed to have entered the employ­
ment in which he is an offit;:er within twelve months after leaving his 
first employment if, since leaving his first employment, there has not 
been any continuous period of twelve months or more (excluding any 
period which by reason of the provisions of these regulations relating 
to war service and national 'Service either is or becomes reckonable as 
service or does not preclude the reckoning of a previous period of 
employment as service) during no part of which he was an officer; 

(b) where a person (other than.a person to whom paragraph (a) applies) 
ceased to be employed as an officer of an employing authority but 
continued in the employmep.t of that authority otherwise than as. an 
officer, he shall be deemed to have ceased to be an officer on the date 
on which he left his last-mentioned employment; 

(c) where a person left employment as an officer in order to enter an 
approved course of study or training no account shall be taken of any 
period spent by him oil that course of study or training; 

(d) where a person left employment as an officer, immediately thereafter 
became ·engaged in national service and on the termitiation of that 
service entered an approved course of study or training, .no account 
shall be taken of any period spent by him on that course of study or 
training; ,. 

(e) where a person· left employmep.t as an officer in order to enter an 
approved course of study or training and on ,completion of that course 
became engaged in ,national service, he shall be deemed to have left 
that employment at th~ time when he completed that course of study or 
training; 
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(f) where a person was in- ' 
(i) employment in which he, was a contributory employe,e or local ~ct 

contributor to whom regulation 21 or 22 of the English or Scottish 
Local Government regulations, 1954, applied, or was such a person 
as is referred to in regulation 23 of those regulations or, being a 
male person, was employed in a children's home or hostel provided 
by a local authority under any enactment, other than an enactment 
relating to education, and in that employment had the care of persons 
under the age of eighteen years; or , 

(ii) employment in which he was subject to, the Belfast CorporatIOn 
Superannuation Scheme or the Local Government Supe~annuation 
Regulations and in which he was a member Of the medIcal, dental 
or nursing staff ofa health authority, 

then, if he ,left his former employment in order to enter a course of 
study or training, no 'account shall be taken of any period spent by 
him on'that course of study or training; , 

(g) where a person left such employment as is mentioned in paragraph' (f), 
immediately thereafter became engaged in national service and on the 
termination of tha't service entered a course of study or training, no 
account shall be taken of any period spent by him on that course of 
study or training; 

(h) where a person left such employment as is mentioned in paragraph (f) 
in order to enter a course of study or training, and on completion of that 
course became engaged in national service, he shall be deemed to have 
left that employment at the time when he completed that course of study 
or training; 

(l) where a person left employment in the health service of England and 
Wales, Scotland or the Isle of Man and entered a course of study or 
training approved by the body administering that service, he shall be 
deemed for the purposes of paragraphs (c), (d) and (e) to' have been an 
vfficer in that employment and the provisions of those paragraphs shall 
apply to ,ru,m a~cordingly; 

(]) where a person left employment in the health service of England and 
Wales, ScoUand or the Isle of Man and w~thin a period of twelve months 
entered employment approyeq by the bOdy administering that service, 
then on his leaving. the employment so approved, he shall be deemed to 

, have left employment in the health ,service of England and Wales, 
Scotland or the Isle of Man, as the case may be; 

(k) where a person left employment mentioned in sub-paragraph (c) of 
, paragraph (3) of regulation 16, and entered a course of study or training 

approved for the purposes of these regulations by the Ministry on the 
written application of that person made before or within three months 
after 'the commencement of that course or within such longer period 
as the Ministry may in any particwar case allow, ,he shall be deemed 
for the purposes of paragraphs (c), (d) and (e) to have been an officer 
'in that employment, and the provisions of those paragraphs shall apply 
to him accordingly:' ' 

Provided that paragraphs (j), (g), (h), (l) and' (k) shall not apply: unless the 
Ministry is satisfied that by reason of the person's having undertaken the 
course of study or training ,the person is better fitted for the duties of his 
new employment,' . 
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Further provisions conce1'1ling reckoning of service with respect to certain 
continuing employments 
19.-(1) Where a person immediately before entering the employment in 

which he is an officer (hereinafter in this regulation called "his new employ­
ment") held any other ~mployment under an employing authority (hereinafter 
in this regulation called "his old employment") and did not cease to hold his 
old employment on entering his new employment, any service which he was 
entitled to reckon in relation to his old employment immediately before 
entering his new employment and which is not reckonable under any other 
provision of these regulations in relation to his new employment shall-

(a) if he ceas~s to hold his new employment~ 
(i) without having ceased tQ hold his old employment; or 
(ii) at the time of ceasing t<:> hold his old employme:nt; or 
(iii) after having ceased to hold his old employment in such circum­

stances that he became entitled to a benefit in respect thereof;, or 
(iv) after a transfer value has become payable in respect of his old 

employment or a paym~nt has been made by the Ministry, under 
paragraph (1) of regulation 70, 

be reckonable in relation t(j) his new employment for the purpose of 
determining whether any benefit is payable to or in respect of him but 
not for the purpose of calculating the amount of any such benefit; and 

(b) if he ceases to hold his new employment-
(i) after having ceased to hOld his old employment; and 
(ii) without having become entitled to any benefit in respect of his old 

employment; and 
(iii) without a transfer value haying become payable in respect of 

his old employment or a payment having been made by the Ministry 
under paragraph (1) of .regulation 70, , 

be reckonable in relation to his new employment to the extent and in 
the mann~r in which it was reckonable in his o~d employment 
immediately before he entered his new employment. 

(2) Notwithstanding anything contained in paragraph (1)-
(a) where, after t~king into account service reckonable under sub­

paragraph (a) of paragraph (1), a benefit becomes payable to or, in 
respect of a person to w.b:om that sub-paragraph applies and the 
amount of that benefit falls to be calculated by reference to any 
prevision of these regulations (hereinafter in this paragraph referred 
to as "the said provision") prescribing a minimum benefit or a method 
of calculating the benefit otherwise than by reference to the amount 
of the person's contributions or the service reckonable by him or the 
amount of the pension which was or would in certain circumstances 
have become payable to him, then, if the number of years of service 
reckon able by the person is less than' any minimum number of years 
of qualifying service prescribed for the receipt of the said benefit, the 
amount of the said benefit, in so far as it is obtained by reference to 
the said provision, shall be the amount which bears the same proportion 
to the sum otherwise payable as the number of years of service' so 
reckonable bears to the minimum number of years of qualifying service; 
and 

(b) where a person has become entitled to any benefit under these regulations 
in respect of service reckonable under sub-paragraph (b) of paragraph 
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(1) as contributing or non-contributing service, that service shall not 
subsequently be reckonable in relation to any other employment as 
contributing or non-contributing service. 

Further provisions with respect to war service and national service 
20.-{1) If undet regulation 16 there is reckonable any previous employ· 

ment in the case of a person who became an officer after having been engaged 
in war service or national service, and that service would have been reckonable 
as service 'under the enactment or scheme to which he was subject before he 
ceased to hold ibis former employment had he again become subject to that 
enactment or scheme on the termination of his war service or national service, 
the period thereof shall be reckonable as a period of service under these 
regulations. 

(2) Where a person-
(a) immediately after ceasing to be an officer became engaged in national 

service; or . 
(b) ceased to be an officer in order to enter an approved course of study 

or training and immediately after completing that course became engaged 
in national service, 

then, if on the termination of that service or within six months thereafter 
(excluding any period spent by him oil an approved course of study or training 
entered by him on the termination of his .national service) the person became 
an officer, the period of his national service shall be reckonable as a period of 
service under these regulations: 

Provided that if on or after so ceasing to be an officer as aforesaid he received 
a return of contributions-

(i) no part of such period 'after the date of the return shall be reckonable 
as service; and 

(ii) the part of such period before the date of the return shall be reckonable 
only if he has paid or repaid to the employing authority in whose 
employment he is an officer, within three months after becoming an 
officer, or within such longer period as the Ministry may in any 
particular case allow, an amount equal to the sum returned to him 
together with an amount equal to any income tax which was deducted 
from his contributions in respect of such return. 

(3) Where an officer who has become engaged in national service in the 
circumstances mentioned in paragraph (2)-

(a) dies during his ,period of national service; or 
(b) is prevented, in consequence, of being permanently incapacitated by 

injury or disease received or contracted during that period, from 
resuming employment under any employing authority, 

he shall be deemed to have returned as an officer to the employment of an 
employing authority immediately before his death or on the termination of 
that period of service, as the case may be .. 

(4) Where a person in the employment of an employing authority is a 
;person who~ , 

(a) has previously been in the employment 6f any employing authority 
otherwise than as an officer; 

(b) immediately after ceasing to be so employed became engaged in national 
service; and . 
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(c) on the termination of that service or within six months thereafter 
became an employee of the employing authority in whose ~mployment 
~~ '. 

the period of his national service shall be taken into account for the purposes 
of these regulations in the same manner and to the same extent as it would 
have fallen to be taken into account if he had continued to follow his former 
employment throughout the period of his national service. " 

Reckoning of previolls employment as qualifying service in certain cases 
21.-(1) In the case of- . 
(a) a person who was transferr¢d under the Act to the employment of an 

employing authority and who thereupon became an officer of that 
employing authority; . 

(b) a person who entered the employment of an employing authority in 
consequence of the acquisition of premises by the Authority under' 
section 67 of the Act, having been employed solely or mainly at or for 
the purposes of the said premises immediately prior to ·their acquisition, 
and who thereupon became an officer of that employing authority; 01 

(c) a person who being a consultant solely or mainly employed immediately 
prior to the appointed day at or for the purposes of a hospital transferred 
to the Authority under section 23 of the Act, entered employment on 
the appointed day as an officer of an employing authority, 

there shall be reckonable as service in relation to any such employment as is 
mentioned in paragraph (2), .for the pU1ipose ·of dete1imining whether any 
benefit is payable to or in respect of him but not for the purpose of 
calculating any benefit to which he may become entitled, all periods of 
employment, not otherwise reckon~ble as service, after he attained the age of 
eighteen years, under any allthority or body from which functions Were trans­
ferred by the Act, or under an officer of such an authority or body or at or 
for the purposes of premises which have been transferred to or acquired by 

. the Authority under the Act, and, if he left any such employment as aforesaid 
in order to undertake war service <ilr, if immediately after leaving that employ­
ment he became ~ngaged in national service, and within six months after the 
terrn,ination of that service returned to any such employment as aforesaid or 
entered the employment of an emFloying authority in circumstances in which 
regulation 74 or the corresponding Frovision of the previous regulations applied, 
there shall also be reckonable as service for the purpose aforesaid the period 
'of that war service or national. service : 

Provided that where a benefit becomes payable to or in respect of a person 
to whom this paragraph applies in consequence of the acquisition of premises 
by the Authority under section 67 of the Act on or after the first day of July, 
1954, and the amount of that benefit falls to be calculated by reference to any 
provision of these regulations prescribing a minimum benefit or a method of 
calculating the benefit otherwise than by reference to the amount of the person's 
contributions or the service reckonable by him or the amount of the pension 
which was or would in certain circumstances have become payable to him, 
then, if the number of years of service reckonable by the person is less than 
any minimum number of years of :qualifying service prescribed for the receipt 
of the said benefit, the amount of the said benefit, in so far as it is obtained 
by reference to the said provision, shall be the amount whieh bears the same 
proportion to the sum otherwise payable as the number of years of service 
so reckonable bears to the minimum number of years of qualifying service. 

(2) The employments to which paragraph (1) refers are-
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(a) the employment to which the pe~son was transferred as mentioned in 
that paragraph or which he entered in consequence of the acquisition 
of premises by the Authority as afor~said' or, in the case of a person 
being such a consultant as af9resaid, the employment which he .entered 
on the appointed day; and . 

(b) any other employment under an employing authority-
(i) which he entered on being so transferred; . 
(ii) which he entered on entering as aforesaid the employment of an 

employing authority in consequence of the acquisition of premises 
by the Authority;. or '. 

(iii) which, in the case of a person being such a consultant as aforesaid, 
he entered on the appointed day, 

being in any such case employment in which he thereupon became an officer. 

Reckoning of certain periods of employment, etc., as service on payment of 
additional.contributory payments 
22.-(1) If after ceasing to be an officer a person (other than a person in 

respect of whom a transfer value or payment under paragraph (1) of regulation 70 
or the corresponding provision of the previous regulations has been paid and 
has not. been refunded) has entered employment in which under regulations 16 
to 21 he is not entitled to reckon any period of employment, war service or 
national service which was reckonable as service at the date on which he ceased 
to be a:n officer, except for the purpose of determining whether any benefit was 
payable under these regulations, he shall be entitled, if he has given notice in 
writing to his employing authority witlhin three months after entering their 
employment, or within such longer period as the Ministry may allow, that he 
intends so to do, to make payments in accordance with the provisions of the 
second schedule as if any such period were non-contributing service, a~d any 
such perioq in respect of which payments are made or are in the course of 
being made shall be reckonable as service. 

(2) If a person- . 
(a) immediately after ceasing to be an officer became engaged in national 

service; or 
(b) ceased to be an officer in order to enter an approved course of study 

or training and immediately after completing that course became engaged 
in national service, 

and has become an officer to whom paragraph (1) applies, that paragraph 
shall also apply in respect of the period of that national service onher than 
any part thereof after the date 'On which contributions may have been 
returned to him: 

ProVided that this paragraph shall not apply to a person who has made no 
payment under paragraph (9) of regulation 6 or the corresponding provision 
of the previous regulations in respect of his national serVice. > 

(3) Where at the date of coming into operation of these regulations an 
officer has completed or was in the course of making payments under para­
graph (10) of regulation 14 of the 1954 regulations in accordance with the 
second schedule to those regulations or under and in accordance with the 
corresponding provision of the previous regulations, any period of employment, 
war service or national service in respect of which such payments were made 
or were being made shall be reckdnable as service, and in tlle ~ase of payments 
which were being l11ade thy outsta.nding instalments of the stirn: payable shall 
be deemed to be instalments .of a sum payable under the 'second schedule. 

33 
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Limitation on service reckonable at 60 or,. in certain cases, 55 
23. Notwithstanding the provisions of regulations 16 to 22, where an officer 

has not attained the age of sixty years or, ~f the officer is a mental health officer, 
or a woman who is a nurse, physiotherapist, midwife or health visitor, the age 
of fifty-five y~ars, and has completed forty years service, any non-contributing 
service being reckoned at half its actual length, the period of his employment 
between the date on which he cOniplet~d that service and the date on which 
he attains the age of sixty years or, if the officer is a mental health officer. 
or a woman who is a nurse, physiotherapist, midwife or health visitor, the age 
of fifty-five years, shall not be reckonable as service for any purpose of these 
regulations. 

Reckoning oj contributing service and non-contributing service 
24.-'-(1) There shall be ~eckonable as contributing service in relation to the 

employment of an officer by an employing authority- . 
(a) service in respect of which he has made or is or was deemed to have 

made the contributions requjred by these regulations or by the previous 
'regulations; 

(b) any previous employment reckonabl~ as service which was-
(i) reckonable as establishecj. service under the Superannuation Acts; 
(ii) contributory ser"ice uncj.er the Teachers Act or recognised service: 

within the meaning of that Act; 
(iii) reckonable for the purpose of determining whether he was eligible 

to receive a' superannuation allowance \lndet the Act 'of .1865; the 
Act of 1869 or the Act Qf 1943; . 

(~v) service for the purposes of the Act of 1909; 
(v) contributing service under the Act of 1937; 
(vi) service (other than non-contributing service) or a period of 

contribution for the purposes of a local Act scheme; 
(vii) contributing service under the Belfast Corporation Superannuation 

Scheme; . 
(viii) contributing 'service under the LQcal Government Superannuation 

Regulations; or 
(ix) 'employment under any other scheme approved by the Ministry 

under sub-paragraph (e) (vi) of paragraph (3) of regulation 16; 
(c) any period of employment, war service or national service which, under 

these regulations, is reckonable as service by reason .of the fact that 
the officer is in the course of making or has completed payments in 
respect thereof under regulation 22 or under any corresponding 
provision of the previous regulations; and 

(d) any other service which by virtue of these regulations is to be reckoned 
as contributing service 

Provided that-
. (i) any period of established service which by virtue of proviso (c) to 

paragraph (1) of regulation 16 is treated as being double the length at 
which it was reckonable for the purposes of the Superannuation Acts 
shall be reckonable as non-contributing service; 

(ii) if in the opinion of the Ministry any such employment as is mentioned 
in sub-paragraph (b)(ix) is not equivalent to contributing service, 
account shall be taken of that employment to such extent (whether 

. Jgrea~f Of 1~ss than its actual length) as the Ministry may direct; 
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(iii) .if at ~e time when he ceased to be employed in employment men­
tIoned In sub-paragraph (b)(v), (bXvii), (b)(viii) or (b)(ix) an officer 
was in the course of making additional contributory payments 
under the second schedule to the English or Scottish Local Government 
regulations, 1954, the second schedule to the Belfast Corporation 
Superannuation Scheme, the second schedule to the Local Government 
Superannuation Regulations or any provisions of a scheme approved by 
the Ministry under sub-paragraph (e) (vi) of paragraph (3) of regulation 16 
which .are substantially similar to th~ provisions of the second schedule 
to these regulations, as the case may be, .the service in respect of which 
those payments were being made shall not be reckonable as contri­
buting service except in accordance with regulation 25; 

(iv) if at the time when he ceased to be employed in employment 
mentioned in sub-paragraph (b)(vi) an officer was in the course 
of making payments in respect of any period of service as a condition 
of being entitled to reckon that period as service or as a period of 
contribution for the purposes of the local Act scheme, that period 'Shall 
not be reckonable as contributing service except in accordance with 
regulation 26; . 

(v) if at the time when he ceased to be employed in employment 
mentioned in sub-paragraph (b)(vi) an officer was in the course 
of making paYIllents in respect of any period of service or period of 
contribution under the local Act scheme as a condition of increasing 
the length at which that period would be reckonalble for the purpose 
of calculating the benefits under the local Act scheme, that period shall 
be reckonable as contributing service at the length at which it would 
have been reckonable if no such payments as aforesaid· had been made 
and shall not otherwise be reckonable as contributing service except in 
accordance with regulation 26; and 

(vi) if at the time when he left any such employment as is mentioned in 
sub-paragraph (b)(v), (b)(vi), (b) (vii), (b) (viii) or (b)(ix). an officer was 
in the course of making payments in respect of added years, those years 
shall not be reclconable as contributing service except in accordance 
with regulation 27. 

(2) Any war service or national service which is reckonable ,as a period of 
service under regulation 20 in relation to an officer shall be reckonable as a 
period of contributing service if his service immediately before such war service 
or national service is so reckonable. 

(3) Any service in respect of which an officer completed payments in 
accordance with the provisions of the third schedule to the 1948 regulations of 
the second schedule to the 1954 regulations, shall be reckonable as contributing 
service and any outstanding instalments of a sum payable or deemed to be 
payable under the second schedule to the 1954 regulations shall be deemed 
to be instalments of a sum payable' under the second schedule to these 
regulations. 

(4) There shall be reckonable as non-contributing service in relation to 
the employment of an officer by an employing authority any service which is 
not reckonable as contributing service and which is not reckonable solely for 
the purpose of determining whether any benefit- is payable under these 
regulations. 

(5) An officer may, within three months of becoming such officer or Within 
such longer -period. as the Ministry may allow, elect to make payments. in 
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accordance with and subject to the provisions of the second schedule in order 
to convert any years of non-contributing service reckonable by him to 
contributing service. 

(6) Notwithstanding the provisions of paragraph (4), any periOd of service 
in respect of which an officer has made or is in course ·of making payments 
under the second schedule shall b~ reckonable as contributing service. 

(7) Where a: person to whom regulation 16 applies, or to whom the 
corresponding provision of the previous regulations applied, was in his former 
employment a contributory employee or local Act contributor, then if a 
discretionary power has been exercised in his favour under rules made under 
section 2 of the Act of 1948, any addition deemed under those rules to have 
been made· to the service reckonable by him at the time· when he left the 
employment in which he was a contributory employee or local Act contributor 
shall, if a transfer value has been paid in respect thereof under the said 
rules, be reckonable under these regulations as contributing service: 

Provided that no period shall be reckonable as contributing service under 
this paragraph unless, had that period been reckonable immediately before he 
left his former employment as contributing service under the Act of 1937, 
or as service or as a period of contribution under the local Act scheme to which 
he was a contributor, it would have been reckonable in' the employment in 
which the person is an officer. 

Continuation. of additional contributory payments prei'iously made under 
certain schemes 
25. Where a person to whom r¢gulation 16 applies-
(a) has become an officer after leaving employment in which he was a 

contributory employee or a person subject to the Belfast Corporation 
Superannuation Scheme, the Local 'Government Superannuation 
Regulations or a scheme. approved by the Ministry under sub­
paragraph (e)(vi) of paragraph (3) of regulation 16 containing provisions 
substantially similar to the provisions of the second schedule; and 

(b) at the time when he left that employment was, or was treated as if 
he was, in the course of making additional contributory payments under 
the second schedule to the English or Scottish Local Government 
regulations, 1954, the second schedule to the Belfast Cmporation Super­
annuation Scheme, the second schedule to the Local Government 
Superannuation Regulations or any corresponding provision contained 
in any such scheme approved by the Ministry under sub-paragraph (e)(vi) 
of paragraph (3) of regulati0n 16 as aforesaid, 

he shall be entitled to make the outstanding payments as if they were instal­
m~hts of a sum payable under the second schedule to these regulations ~nd, 
if he completes the payments in the manner provided in the second schedule 
to these regulations, to have the service in respect of which they were made 
reckoned as contributing service: 

Provided that this regulation shall not apply to any officer who has not, 
wi.thin three months after entering their employment, given notice in Writi~g 
to the employing authority of his election to contiriue payments under th1s 
regulation and paid to that authority. within that period or within such longer 
period as the Ministry may in anY particular case allow an amount equal 
to any sum paid to him by way of return of additional contributory payments 
made in respect of the said period of service on or after his ceasing to hold 
his former· employment together with an amount .equal to any income tax 
which was deducted from his additional contributory payments in respect of 
such return. 
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Continuation of additional contr~butory payments previously made under a 
local Act scheme " " 
26.--(1) This regulation shall apply where a person to whom regulation 

16 applies- " 
(a) ha~ become an officer after leaving employment in which he was a local 

Act contributor; and 
(b) at the time when he left that employment was in the course of making 

payments (otherwise than in respect of added years) by way of-
(i) instalments in discharge of a fixed sum; or " 
(ii) contributions of a fraction or percentage of emoluments additional 

to the percentage payable in respect of cut;rent service, 
" as a condition of being entitled to reckon any period of employment in relation 

to which those payments were being made as a period 6f service or a period 
of contribution for the purposes of the local Act scheme, or as a condition " 
of increasing the length at which the said period of employment would be 
reckonabl~ as a period of set;vice or a period of contribution for the purpose 
of calculating a benefit under the local Act scheme. 

(2) If the officer notifies the employing authority in writing within three 
months after entering their employment that he elects to make payments in 
pursuance of this regulation and pays to that authority within that period or 
within such longer period as the Ministry may in any particular case allow 
an amount equal to any sum paid to him by way ofa return of any such 
payments as are referred to in paragraph (1), then-

(a) in a case to which sub-paragraph (b) (i) of paragraph (1) applies the 
amount which, if paid as a single payment, would discharge the out­
standing liability; and 

(b) in a case to which sub-paragraph (b)(ii) of paragraph (1) applies the I 

capital value of the outstanding liabilities, as certified by an actuary ," 
appointed by the local Act authority, 

shall ~be deemed to bea sum payable under the second schedule and if " I 

payment is made in accordance with the provisions of that schedule the 
period of employment in respect of which the payments were being made 
sh"all be reckon able as a period of contributing service in the manner in-
which it would hay.e been reckonable" under these regulations if the payments 
had he-en completed before the officer left the employment in which he was 
a local Act contributor. 

Provisions with respect to added years 
27.-(1) Subject as hereinafter provided, where a person to whom 

regulation 16 applies-
(a) has become an officer after leaving employment in which he was a 

contributory employee, a local Act contributor or a person subject to 
the Belfast Corporation Superannuation Scheme, the Local Government 
Superannuation Regulations or a scheme approved by the Ministry under 
sub-paragraph (e) (vi) of paragt;aph (3) of regulation 16 containing pro­
visions substantially similar to the provisions of this regulation; and 

(b) at the time when he left that employment was in the course of making 
payments in respect of added years, 

then, if he complies with such of the conditions set out in paragraph (2) 
as are applicable in his Gase, he shall be entitled to continue to make the 
like payments to his ,employing authority in respect of the added years as 
he would have been liable to make under the superannuation scheme or 
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enactment to which he was subject in his f{)fmer ~mployment had that scheme 
or enactment been applicable to him in his new employment; and if he makes 
the said payments to his employing authority in the manner in which. and at 
the times at which, he would have been liable to make them as aforesaid. he 
shall be entitled- . 

(i) to enjoy in relation to his employment as an officer rights in respect 
of added years corresponding with the rights which he would have 
enjoyed if at the time of entering the employment in which he is an 
officer he had become instead a contributory employee. a local Act 
contributor or a person subje¢t to the Belfast Corporation Superannua­
tion Scheme, the Local Government Superannuation Regulations or 
such a scheme approved by th~ Ministry under sub-paragraph (e)(vi) of 
paragraph (3) of regulation 16 as aforesaid, as the case may be; and 

(ii) to continue to enjoy those tights so long as he makes payments in 
respect of the said add~d years in the manner and at the times aforesaid 
and remains an officer of any employing authority without a break of 
twelve months or more and without having become during any break of 
less than twelve months a contributory emp~oy~e, a local Act contributor 
or a person subject to the Belfast Corporation Superannuation Scheme. 
the Local Government Superannuation Regulations or such a scheme 
approved by the Ministry under sub-paragraph (e)(vi) of paragraph (3) 
of regulation 16 as aforesaid. 

(2) The conditions to which paragraph (1) refers are that within three 
months after entering the ~mployment in which he is an officer he gives notice 
in writing to ibis ,employing authortity of his election to continue payments 
in respect of the said added years and pays to that authority within that 
period or within such longer period as the Ministry may in any particular 
case allow an amount equal to any sum paid to him by way of return 
of contributions paid in respect of the said added years on or after his ceasing 
to hold the employment in which he was a contributory employee. a local Act 
contributor or a peI:son subject to the Belfast Corporation Superannuation 
Scheme. the Local Government Superannuation Regulations or such a scheme 
approved by the Ministry under sub-paragraph (e) (vi) of paragraph (3) of 
regulation 16 as aforesaid together with an amount equal to any income tax 
which was deducted from his contributions in respect of such return. 

(3) Notwithstanding anything in paragraphs (1) and (2)-
(a) an officer shall not be entitl~d to make payments in respect of added 

years under paragraph (1) if he left employment in which he was a 
contributory ~mployee, a local Act contributor or a person subject to 
the Belfast Corporation Superannuation Scheme or the Local Govern­
ment Superannuation Reguilations in such circumstances that in 
consequence of a resolution of the authority by whos~ consent the added 
years first became reckonable he ceased to be entitled to reckon the 
said added years; and 

(b) an officer who makes payments in respect of added years under para­
graph (1) in respect of emplqyment in which he is an officer shall also 
make payments in respect. of those added yeaI:S in respect of any other 
employment as an officer which he holds concurrently with the first­
mentioned employment. 

Method of calculating service, contributing service and nOn-contributing 
service 
28. For the purpose of making any calculation under these regulations 
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(except a calculaticn under the seccnd schedul~, the third schedule cr the 
feurth schedule) in respect cf an efficer's service-

(a) all perieds ef hjs service shall be aggregat~d; 
(b) all perieds cf his centributing service shall be aggregat~d; 
(c) his nen-centributing service shall be calculated by deducting all cem­

pleted y~ars cf his centributing service frem his service, and if his ncn· 
contributing service as sO' calculated includes a fractien cf a year, that 
fractien shall, if it amcunts to' er exceeds six menths, be treated as a 
year, and in any cther case be disregarded: 

Prcvided that fer the purpcse ef calculating the amcunt ef any benefit 
payable to' er in respect ef an efficer empleyed whele-time in a single empley­
ment whO' had fermerly been emplcyed in a part-time capacity ctherwise than, 
as a practitiener, the p~ried ef part-time service shall be treated as thcugh it 
were whele-time. service fcr a prepcrticnately reduced pericd. 
Meaning of average remuneration 

29.-(1) Fcr the purpcs~s cf these regulatiens, the average remuneraticn ef 
a persen in relatien to' his empleyment as an efficer by any empleying autherity 
means the annual average ef the remuneraticn ef his emplcyment by that 
autherity,. and ef any ether emplcyment, war service er natienal service 
reckenable by him as centributing service cr nen-centributing service in 
relatien to' that empleyment, fer an aggregate peried ef three years during 
which he was sO' ~mplcyed er engaged in war service er natienal service as 
af.qresaid, ending en the date on which he oeased to' hcld his empleyment 
as an efficer er the day preceding the date en which he became an efficer 
menticned in paragraph (4) ef .regulaticn 6 whichever is the earlier: 

Prcvided that- . 
(a) in the case cf an efficer whe-

(i) during the said pericd ef three years ceased to' hcld any ·ether 
empleyment under an empleying authcrity (hereinafter in this 
regulaticn called "a cencurrent empleyment") without being entitled 
in respect ther~cf to' any benefit under these regulatiens; and 

(ii) dces nct hold any ether empleyment in relaticn to' which the 
cencurrent empleyment is reckenable as service, 

the remun~:ratien ef the cencurrent emplcyment sO' far as it was earned 
during the said pericd ef three years shall be taken intO' acceunt in 
calculating the annual average cf his remuneraticn during that pericd; 

(b) in the case cf an cfficer who, en a reductien in his remuneraticn, paid 
centributiens in acccrdance with paragraph (5) ef regulatien 6 er the 
ccrrespending prcvisien ef the previcus regulaticns, the remuneratien 
cn which he sO' paid ccntributiens in respect cf the pericd during which 
his remuneraticn was reduced shall be deemed to' have been the 
remune<raticn ef his emplcyment during that peried; 

(c) in the case cf an cfficer whO' paid ccntributicns in acccrdance with 
paragraph (6) ef r~gulaticn 6 cr the ccrrespcnding previsicn cf the 
previcus regulaticns, the remuneraticn cn which he SO' paid ccntribu­
tiens shall be deemed to' have been the remuneraticn cf his emplcyment; 

(d) in the qase cf an cfficer whcse remuneraticn was reduced er suspended 
by reascn cf his absence frcm duty ewing to' illness cr injury, nO' acceunt 
shall be taken ef the reducticn cr suspensicn; 

(e) the remuneraticn cf an efficer in respect cf any pericd ef naticnal 
service which is reckenable as service under these regulaticns shall be 
deemed to' have been the remuneraticn cn which he paid ccntributicns 
in accerdanc~ wjth paragraph (9) c~ regulatien 6 or paragraph (7) ef 
regulaticn 5 cf the 1954 regulaticns; 
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(f> if the officer, ,having been pteviously engaged in any other employment, 
is engaged in the part-time employment of each of two or more 
authorities, the remuneration of that other employment shall be treated 
as attributable to those part-time ~mployments and shall be apportioned 
between them; and 

(g) the average remuneration of an officer whose contributing service and 
non-contributing service is less in the aggregate than three years shall 
be deemed to be the annual average of his remuneration for such shorter 
period. , 

(2) Except as provided in proviso <f> to paragraph 0) the remuneration 
of any previous employment shall not be taken into account in calculating 
a rperson's avyrage.r,emuneration in relation to his employment as an ,officer 
if that'r,emuneration has previously been taken into account in the calcula­
tion of his average remuneration in relation to any other employment fOI 
the purpose of a benefit payable ito him under these regulations in respect 
of that other employment. 

(3) Notwithstanding anything in paragraphs (1) and (2), there shall not 
be payable to or in respect of an officer to whom proviso (a) to paragraph 
(1) applies any greater amount by way of superannuation benefits than the 
aggregate amount which would h~l.Ve been payable to or in respect of him 
if he had-

(a) continued to hold the concurrent employment to which that proviso 
refers until the expiration of the period of three years by reference to 
which his average remuneration was calculated; and 

(b) continued to earn remuneration in t:espect of the concurrent employment 
at the rate at which he was earning it immediately before he ceased to 
hold the concurrent employment. 

Return of contributions 
30.-(1) (a) The provisions of paragraph .(2) shall apply -in relation to 

a person who is an excepted officer, the provisions of paragraphs (3) 
to (5) shall apply in relation to a person who is not an excepted 
officer and the provisions of paragraphs (6) and (7) shall apply in 
relation to any person whether or not he is an excepted officer. 

(b) In this t:egulation, the word "contributions" has the meaning assigned 
to it by paragraph (7) of regulation 2, but only in so far as any sums 
included in that definition have not been returned to and retained by 
the person, and are attributable to service which might have been 
reckoned under these regulations in relation to the employment he has 
ceased to hold, or in which he has ceased to be an officer or has died. 

(c) In this regulation, references to cessation of employment by reason' of 
resignation or dismissal in consequence of an offence of a fraudulent 
character or of grave misconduct, shall be deemed to include references 
to cessation of employment when such an offence or such misconduct 
is committed after notice to terminate that employment has been given. 

(d) For the purposes of this tregulation a person shall not be regarded 
as entitled to an injury allowance if by reason of the provisions of 
paragraph (4) of regulation 9 no sum is for the time being receivable 
by him on account thereof. 

(2) An, officer who on ceasing to be employed is not entitled to a pension, 
retiring allowance, injury allowance or short service gr,atuity and who holds 
no other employment in which he is an officer and a person (other than a 
person to whom paragraph (2) of regulation 7 applies) who, though not ceasing 
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to be employed, ceases to be an officer to whom these regulatioJ;ls apply shall 
be entitled to receive from th~ Ministry a return of his contributions, together 
with. compound interest therepn : 

Provided that-
(a) if an officer ceases to be employed by reason of his resignation or 

dismissal in consequence of an offence of a fraudulent character or of 
grave misconduct, being such an offence or such misconduct committed 
by -him in connection with the performance of the duties of his employ­
ment or otherwise in relation to 'his employment there shall be no right 
to a return of contributions, but the Ministry m~y, if it thinks fit, return 
to him or pay to his spouse or any dependant of his a sum equal to the 
whole or a part of his contributions, with interest; and 

(b) if any of th~ contributions Were made under an enactment or schem<:? 
in the benefits of which the person participated before becoming an 
officer, and the officer has ceased to be employed in circumstances in 
which under that enactment or scheme those contributions would not 
have been returnable, or would have been returnable or might have been 
returned without interest, no interest shall be ci:tlculated on the 
contributions so made up to the date on which he became an officer. 

(3) The following persons shall be entitled to receive from the Ministry a 
sum .equal to the amount of their contributions together with compound 
interest thereon:-

(a) an officer who, before b~coming entitled to a pension, retiring allowance, 
injurY allowance or short service gratuity, ceases to be employed by an 
employing authority for any reason other than his voluntary resignation 
or his resignation or dismissal in consequence of inefficiency or an offence 
of a fraudulent character or misconduct, and who holds no other 
.employment in which he is an officer; and 

(b) a person (other than a person to whom paragraph (2) of regulation 7 
applies) who, though not ceasing to be employed, ceases (otherwise than 
at his own request) to be an officer to whom these regulations apply: 

Provided that if any of the contributions were made under an enactment 
or scheme in the benefits of which the .person participated before becoming an 
officer, and the officer has ceased to be employed in circumstances in which 

. under that enactment or scheme those contributions would not have been 
returnable, or would have been returnable or might have been returned without 
interest, no interest shall be calculated on the contributions so made up to the 
date on which he became an officer. 

(4) The following persons shall be entitled to receive from the Ministry a 
sum equal to the amount of their contributions: -- ' 

(a) an officer who, before becoming entitled to a pension, retiring allowance, 
injury allowance or short service gratuity, ceases to be employed by an 
employing authority by reason of his voluntary resignation or. his 
resignation or dismissal in consequence of inefficiency or an offence of a 
fraudulent character or misconduct, not being such an offence or grave 
misconduct in connection with the duties of, or btherwise in relation to, 
his employment and who holds no other employment in which he is 
an officer; and 

(b) a person (other than a person to whom paragraph (2) of regulation 7 
applies) who, though not ceasing to be empJoyed, ceases at his own 
request to be an officer to whom these regulatIOns apply. 
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(5) If an officer ceases to be employed by an employing authority by reason 
of his resignation or dismissal in consequence of an offence of a fraudulent 
character or of grave misconduct, being such an offence or such misconduct 
in connection with the performance of the duties of, or otherwise in relation 
to, his employment and is not entitled to a pension, retiring allowance, injury 
allowance or short service gratuity, the Ministry may, if it thinks fit, return 
to him or pay to his spouse or any dependant of his a sum equal to the whole 
or a part of his contributions. 

(6) If an officer dies, and no t;leath gratuity is payable in respect of his 
death, then, unless the Ministry grants a gratuity or annual allowance to that 
person's widow or a d~pendant in accordance with paragraph (3) of regulation 9, 
his personal representatives shall be entitled to receive from the Ministry the 
amount of his contributions, together with compound interest thereon. 

(7) If a person dies who, at the time of his death, was entitled to an injury 
allowance but to no other bynefit under theSe r~gulations, then, unless the 
Ministry grants a gratuity or annual allowance to that person's widow or a 
dependant in accordance with paragraph (3) of regulation 9 or a benefit becomes 
payable in respect of him under the provisions of regulation 13, his personal 
representatives shall be entitled to receive from the Ministry the amount of his 
contributions, together with compo:und interest thereon, less the amount which 
that person has received in respect of the said injury allowance. 

Calculation of interest on contributions 
31. Where under any of these rygUlations provision is made for the 

calculation of compound interest oIi the contributions of an officer, that calcUla­
tion, unless otherwise pl"Ovided, shall be :rn,ade at the rate of two and one :half 
per cent. per annum, with yearly ["ests, up to the date of his death, or if he 
ceased to be an officer before he c;lied, the date on which he ceased to be an 
officer, and shall begin to run from the first day of the year commencing on 
the first day of April following the year in which the contributions were made: 

Provided that-'-
(a) if any of the contributions were made under an enactment or scheme 

in the benefits of which tJ,ile officer participated· before becoming an 
oftj.cer, and that enactment 6r scheme made provision for the calculation 
of interest on contributions returned thereunder in a different manner 
from that provided by this regulation, interest on the contributions so 
made shall be calculated iIi the manner provided by the enactment or 
scheme in the benefits of which the officer last participated before 
becoming an officer up to the date on which he became an officer or, 
if he received a return of those contributions before that date, up to the 
date of such return; and 

(b) where an officer, having received a return of contributions on or after 
ceasing to hold some forrp.er employment, has paid or repaid those 
contributions to the employing authority, then-
(i) if those contributions were returned without interest, the interest 

thereon shall not begin, to run until the first day of April in the 
year following that in which those contributions were so paid or 
repaid as aforesaid; and 

(ii) it those contributions were returned with interest, no interest shall 
be calculated thereon between the dat~ on which they were returned 
and the first day of April in the year following tpat in which they 
were so paid or repaid as aforeSaid. 
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Reduction of pension or injury allowance in certain cases 
32.-(1) Where a person who has become entitled to a pension or injury 

allowance under these regulations or the previous regulations-
(a) continues to hold any employment (hereinafter in thi~ regulation called 

"continuing employment") w4ich he held immediately before he became 
entitled to th~ said pension or injury allowance; or 

(b) since becoming entitled to the said pension ·or injury allowance has. 
entered employment (hereinafter in this paragraph called "new employ­
ment"), 

and the remuneration of the continuing or new employment is payable out of 
public funds, then the rate of pension or allowance payable to him at any time 
during the period during which. he holds the continuing or new employment 
shall not exceed the amount (if any) by which the annual rate of remuneration 
of the continuing or new employment falls short of the annual rate of remunera­
tion or the annual rate of the average remuneration, whichever is the greater, 
of the employment in relation to which he became entitled to the pension or 
allowance, together with the annual rate of remuneration payable in r~spect 
of the continuing employment (if any) immediately before he became entitled 
to the pension or allowance. 

(2) Where a person who has become entitled to a pension or injury allowance 
under these regulations or the previous regulations proposes to accept further 
employment the remuneration· of which will be pay~.ble out of public funds, 
h~ shall inform his prospective employer that he is so entitled and, if he enters 
that employment, shall forthwith give notice in writing to the Ministry that 
he is so employed. 

(3) The provisions of paragraph (1) apply in relation to a person who 
holds both a oontinuingemployment and a new employment as they apply 
to a person to whom either sub~paragraph (a) or sub-paragraph (b) of that 
paragraph applies. 

(4) For the purposes of this regulation a person's annual rate of remunera­
tion shall be computed, in so far as it consisted of or comprised salary, wages 
or other emoluments, whether in money or in kind, receivable by the person 
in· the employment in relation to which he became entitled to the pension or 
allowance at a fixed rate, at the· rate at which it was payable immediately 
before he ceased to hold the said employment; and in so far as it consisted of 
or compris.ed fees and other emoluments not of a fixed nature, at the average 
rate at which he received those fees and other emoluments during the three 
years immediately before he ceased to hold the said employment or, if he was. 
not entitled during the whole of that period to receive· those fees and other 
emoluments, at the average rate for the period during Which, within the said 
period of three years, he was entitled to receive them. 

Combined benefits in the case of. certain re-employed pensioners 
33.-(1) Where a person who has become entitied to a pension, retiring 

allowance or injury allowance under these regulations or the previous regula­
tions has again become an officer, he may, unless the provisions of regulation 34 
have been applied in respect of his previous service as an officer, if he so elects, 
or has so elected under the corresponding provision of the previous regulations, 
as from the date on which he ceases to be an officer, be entitled to benefits 
in accordance with the following· provisions of this regulation in lieu of any 
pension or injury allowance to which he has become entitled as aforesaid and 
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of any benefit~ to which he might otherwise be entitled under these regulations 
in respect of his service as such officer. 

, (2) A person to whom paragraph (1) applies shall be entitled on ceasing 
to be an officer to r,eceive the like benefits as he would be entitled to receive 
if the service in respect of which he previously became entitled to a pension, 
retiring allowance or injury allowance were reckonable in addition toillis 
service as such officer: 

Provided that if the person had previously been entitled to a retiring 
, allowance under these regulations, or the previous regulations, then-

(a) if the amount of the said retiring allowance (hereinafter in this para­
graph called "the first allowance") equals or exceeds the amount of the 
retiring allowance to which, apart from this sub-patagraph, he would 
be entitled under this paragraph (hereinafter called "the second allow-
ance")~ , 
(i) a retiring allowance shall not be payable under this paragraph; 

and ' 
(ii) any other benefits payable to or in resp~ct of the per:son under this 

paragraph shall be red\iced in such manner as the Ministry may 
determine to be necessary for the purpose of.recovering the amount 
(if any) by which the first allowance exceeds the second allowance; 

(b) if the amount of the secon4 allowance exceeds the amount of the first 
allowance the second allowance shall be reduced by the amount of the 
first alloWance. ' 

(3) Where a person who has become entitled to benefits under this 
regulation dies, regard shall be had for the purposes of the application of 
proviso (iv) to regulation 12 to any payments made on account of any pension, 
retiring allowanpe or injury allowance to which he had previously been entitled. 

(4) If a person to whom paragraph (1) applies had taken advantage of 
the provisions of regulation 11 or the corresponding provisions of the 
previous regulations, in Telation to any pension or injury allowance to which 
he had previously become entitle4 as aforesaid, no title to any pension shall 
accrue by reason thereof. 

(5) If a person who has beconle entitled to benefits under, this regulation 
again enters employment as an ,officer, paragraph (1) shall not apply ,on 
his oeasing to hold that employment unless he so elects. 

Separate benefits in the case of certain re-employed pensioners . 
34.-(1) Where a person who is entitled to a pension or injury allowance 

.payable out of public funds, wheth,er under these regulations or otherwise, has 
become an officer and his pension lor allowance is on that account liable to be 
reduced or suspended, then on ceasing .to be employed, unless he is a person 
to whom regulation 33 applies, the service in respect of which that pension 
or allowance was granted shall be reckonable for the purpose of. determining 
whether the person is entitled to receive any benefit under these regulations 
and for the purposes of regulation 23, 'but for no other purpose. 

(2) In the calculation of any benefit payable to or in respect of such a 
person under these regulations, whe~her by virtue of paragraph (1) or other­
Wise, account shall not be taken of any number of years of service under 
these regulations by which those years, together with the years ·of service 
in respect of which the pension aforesaid was granted, exceed forty-five 

years': 
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Provided that-
(a) where. the said pension was granted to an ~stab1ished officer or servant 

of the first class under the Act of 1909 or to a person having (by virtue 
. of an option exercised .or treated as having been exercised under 

regulation 22 of the 1948 regulations) rights corresponding with the 
rights of a first class officer or servant under the Act of 1909, the 
numb~r of years in respect of which the pension was granted shall be 
multIplied by six fifths, and any fi:action of a year shall be disregarded; 

(b) where the said pension was granted to a person who was a mental 
health officer ora person having, in respect of y~ars of service over 
twenty, rights corresponding with those of a mental health officer, each 
year of which account was taken as if it were two years in calculating 
the amount of the said pension shall be reckoned as two years for the 
purposes of this paragraph; 

(c) where, under. the proviso to paragraph (1) of regulation 8, or und~r 
a similar provision contained in or authorised by any other enactJ;lleht or 
scheme, the said pension was calculated by refer.ence to a minimum 
fraction of remuneration, it shall b~ deemed to have been granted 
in respect of years of servioe equal in number to the numerator of 
that fraction; and 

(d) any other notional increase or extension of service shall be similarly 
taken into account for the purposes of this paragraph. 

(3) Where a benefit, other than a short service gratuity, becomes payable 
to or in respect of a person to whom this regulation applies, any provision 
of these regulations prescribing· a minimum benefit or a method of calculating 
the benefit otherwise than by reference to the amount of the person's contribu­
tions or the service reckonabl~ by him or the amount of the pension which 
was or would in certain circumstances have become payable to him shall be 
dist:egarded. . . 

(4) Where a short service gratuity becomes payable to a person to whom 
this regulation applies, and the service which he is entitled to reckon for the 
purpose of calculating any benefit und~r these regulations is less than five years, 
the short service gratuity shall be either the amount which bears the same 
proportion to the sum otherwise payable as the period of service so reckonable 
bears to the period of five yea1;'S .or a sum equal to the amount of his contributions 
together with compound interest thereon, whichever is the greater. 

(5) Where a person who has become entitled to benefits under this regulation 
dies, no regard shall be had for the purposes of the application of proviso (iv) 
to regulation 12 to any payments made on account of any pension, retiring 
allowance or injury allowance to which he became entitled before last becoming 
an officer. . 

(6) Notwithstanding anything in this regulation, the benefits payable under 
these regulations to or in respect of a person shall not be less than the benefits 
which would have been payable under these regulations had this regulation 
other than paragraph (2) thereof not been made. 

Calculation of benefits on death .of re-employed pensioner 
35. Where such a person as is mentioned in regulation 33 dies while still an 

officer, the benefits payable in respect of him shall be calculated as if immediately 
before his death he. had become entitled to a ben~fit under regulation 33 or a 
benefit under regulation 34, whichever method of calculation gives the greater 
benefit: · 



1006 Health Services No. 237 

Provided that the method of calculation under regulation 34 sh~l1 not be 
applied in respect of any officer lto whom that regulation could not have 
applied if he had ceased to be employed immediately before his death. 

Benefits of officers who have exercised option to retain rights corresponding 
with those previously enjoyed 
36.-(1) Where- ' 
(a) before the date of coming iQ.to operation of these regulations an officer 

was entitled by virtue of p~ragraph (1) of regulation 25 of the 1954 
regulations to enjoy rights corresponding with those which he would 
have enjoyed if he had remained subject to the superannuation enact­
ment previously applicable in his case or an officer was treated by 
virtue of any provision of ~he previous regulations in like manner as 
though he were an officer to whom regulation 25 of the 1954 regulations 
applied; and 

(b) but for the revocation of the 1954 regulations by these regulations the 
provisions of part I of the 1954 regulations would have applied to and 
in respect of him, in relation to the employment in which he is an 
officer, in the manner prescribed by paragraph (1) of regulation 25 of 
the 1954 regulations, 

the provisions of this part of these regulations shall similarly apply to and 
in respect of him, as if, in relation to his employment as such officer, they 
required him to make the like contributions (if any) as he would have been 
liable to make and conferred upon him rights corresponding with those which 
he would have enjoyed if he had remained subject to the enactment previously 
applicable in his case, and those provisions shall continue so to apply to and 
in respect of him so long as he is an officer of any employing authority without 
~ break in employment of twelve months or more, and without having become 
entitled, during any break in employment, to participate in superannuation 
benefits by virtue of employment otherwise than under an employing 
authority: 

Provided that-
,(a) for the purposes of this paragraph a person shall not be treated as 

having had a break in employment of twelve months or more if-
(i) he left employment as an officer, immediately thereafter became 

engaged in national service and returned to employment as an officer 
within six months after the termination of that service; or 

(ii) he left employment as an officer in order to enter an approved 
course of study or trainiIlg and re-entered employment as an officer 
without having had a br~ak of twelve months or more since leaving 
his previous employment (no account being takell of the period of 
the said course of study or training), or within six months after the 
termination of national service in which he became engaged on 
completion of that course; or 

(iii) he left employment as an officer and -
(i) immediately thereafter became engaged iri national service; 
(il) on the termination of that service entered an approved course 

of study or training; ~nd 
(iii) re-entered employment as an officer'within six months after the 

termination of his national service (no account being taken of the 
period of the said course' of study or training); 

(b) if a person who exercised an option referred to in regulation 25 of the 
1954 regulations to retain ri!l:hts corresponding with those enjoyed under 
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the Act of 1909 was immediately before being transferred under the 
Act an established officer or servant of the first class under the Act of 
1909, and is at any time employed otherwise than for the purposes of a 
hospital or part of a hospital used for the treatment of persons suffering 
from mental disord~r, the option shall cease to have effect; and 

(c) if a person (other than a mental health officer) who exercised an option 
referreo. to in regulation 25 of the 1954 regulations to retain t:ights 
corresponding with those enjoyed under any enactment, at any time 
becomes a mental health officer, he may, if he notifies the employing 
authority in writing within one month after' becoming such an officer 
that he so desires, avail himself of the' benefits provided by these 
regulations in lieu of the rights to which he was previously entitled 
and, if he does so, the option shall cease to have ,effect. 

(2) Whet:e a person has become entitled to a pension or injury allowance 
under these regulations or the previous regulations in pursuance of ll;n option 
ex,ercised, or treated as having been ,exercised, under regulation 22 of the 
1948 regulations, the conditions prescriibed by regulations 32 and 33 shall 
not apply in relation thereto, but in lieu th~reof any c9rresponding conditions 
prescribed by the enactment to which he was formerly subject shall attach to 
the pension or allowance as if it had been granted under that enactment, and 
as if any employment as an officer, whether before or after his becoming 
entitled to the pension or allowance, were employment in the capacity in which 
he was subject to the said enactment. 

(3) Notwithstanding paragraphs (1) and (2), if a person in pursuance 
of an option exercised, or treated as having been exercised, under regulation 
22 of the 1948 regulations has become entitled to a ibenefit, other than a 
return of contributions, payable under these regulations or the 1954 
regulations, and thereafter enters employment in which he is an officer, 
then, if he cannot in that employment become entitled to any further benefit 
in pursuance of the afQresaid option, part II shall apply to hlin in respect 
of that employment as if he had not exercised the aforesaid option: 

Provided that paragraph (2), in so far as it excludes the application to 
him of regulation 32 and provides that in lieu thereof any corresponding 
conditions prescriibed by the enactment to which he was formerly subject 
shall attach to his pension or allowance as if it had been granted under 
that enactment, shall continue to apply in relation to any pension or allowance 
payable in pursuance of the aforesaid option under these regulations or the 
! 954 regulations in respect of his former employment. 

Benefits of officers who did not exercise option to retai.n previous rights or in 
. whose case Q1ptions have ceased to have effect 
37.-(1) The provisions of this regulation shall apply in the case of any 

officer to whom paragraph (1) of regulation 22 of the 1948 regulations or the 
proviso to paragraph (1) of regulation 33 of those regulations applied and who 
did not exercis~ the option thereby conferred, or in whose case any option 
exercised thereunder has ceased to have effect. 

(2) The amount of any retiring allowance payable to any officer to whom 
paragraph (1) applies shall be increased by one half per cent. in respect 
of each year of contributing service, and Qne quarter per cent. in respect 
of each year of non-contributing service, reckonable, in the case of an officer 
who did not exercise an option, in respect of any period prior to his becoming 
an officer or, in the case of an officer who exercised an option but in whose 
case the option has ceased to have effect, in respect of any period prior to the 
date on which the option ceased to have effect: ' 



1008 Heaith Services No. 237 

Provided that-
(a) where the whole of the retiring allowance payable to the officer in 

respect of any such period ~s is mentioned in this paragraph falls to 
be calculated, in the case of any year of contributing service otherwise 
than as a practitioner by reference to one eightieth of the officer's average 
remuneration, and in the ca~e of any year of non-contributing service 
by reference to one one-hundred-and-sixtieth of such remuneration, and 
in the case of any Year or part of a year of contributing service as a 
practitioner by reference to 'one and one half per cent. or, as the case 
may be, one and three qualiters per cent. of his remuneration as such 
for that year or part of a year, one and one half per cent. shall be sub­
stituted for one half per cent. in respect of each such year of contributing 
service, and three quarters p~r cent. shall be substituted for one quarter 
per cent. in respect of each such year of non-contributing service; 

(b) where- part only of the retining allowance falls to 'be calculated in the 
manner referred to in proviso (a), the amount of the retiring allowance 
shall be increased by a sUIil equal to the sum by which the retiripg 
allowance would have been increased if the whole of that allowance 
had been calculated in the manner referred to in proviso (a). 

Persons subiect to non-statutory superannuation schemes and arrangements 
38.-(1) Where before the date cif coming into operation of these regulations 

the Ministry was under a liability imposed by paragraph (l) or (4) of regula­
tion 27 of the 1954 regulations to pay in respect of an officer to whom that 
paragraph applied the contributions authorised or r~quired by the Federated 
Superannuation Scheme for Nurses and Hospital Officers to be paid by the 
employer then, if the officer in respect of whom that liability wa~ incurred, 
has remained and continues to remain without a break of more than one 
month at anyone time an officer in the employment of any employing authority, 
the Ministry shall pay the contvibutions authorised or required by the 
Federated Superannuation Scheme for Nurses and Hospital Officers to be paid 
by the employer and in that event the officer shall not as such officer be subject 
to any provisions of these regulations except those contained in this regulation. 

(2) Where before the date of coming into operation of these regulations 
the Ministry was carrying out the relevant scheme or arrangements referred to 
in paragraph (2) of regulation 27 of the 1954 regulations in exercise of the 
discretion conferred thereby, then, if the officer in respect of whom the Ministry 
was carrying out the relevant soJ:i,eme or arrangements has, remained and 
:continues to remain without a break of more than one month at anyone time 
an officer in the employment of any employing authority the Ministry may 
carry out the relevant scheme or arrangements, and in any case in which the 
Ministry exercises the discretion conferred by this paragraph, the officer 
concerned shall not as such officer be subject to any provisions of these 
regulations, except those contained in this regulation. 

(3) Subject to the provisi6ns of paragraphs (1) and (2), wher.e a person 
has before the date of coming into operation of these regulations become 
an officer, having within twelve n),onths before becoming such officer been 
participating in the superannuatipn scheme mentioned in paragraph (1), 
then, if the officer so requested the employing authority in writing within 
three months after becoming an officer, the Ministry may pay the contri­
butions' authorised or required by the scheme to be paid by the employer, 
and in tliat event the officer shall not be subject to any provisions of these 
regulations except those containee;l in this regulation: 
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Provided that this paragraph shall apply only if the pet:son has remained 
and continues to remain without a break of more than one month at any oae 
time an officer in' the employment of any employing authority. 

(4) Where any person becomes an officer of an employing authority in 
consequence of the acquisition of premises by the Authority under section 67 
of the Act, then, if on such earlier date as the Ministry may determine and 
immediately before becoming an officer he was participating in the super­
annuationscheme mentioned in paragraph (1), and if the officer so requests 
the employing 'authority in writing within thre,e months after becoming such 
officer, the Ministry shall, if the person remains without a break of more 
than one month at any one time an officer in the employment of any employ­
ingaufhority, pay the contributions authorised or requir,ed by the scheme 
to be paid by the employer, other than contributions in respect of any 
policy of insurance 'uak!enout under the scheme between such earlier date 
as aforesaid' and the dat,e of ·acquisition, and in that event the officer shall 
not be subject to any provisions of these regulations except those contain~d 
in this regulation, and the Ministry may, if it thinks fit, also pay the cqn­
tributions authorised or required by the scheme to be paid by the employer 
in respect of any policy 'Of insurance taken out under .the scheme after such 
earlier date as aforesaid. 

(5) Where any suoh person as is mentioned in paragraph (4), immediately 
before becoming an officer, was participating in any superannuation scheme 
of a s1milar character to the scheme mentioned in paragraph (1) or was 
participating or had reasonable ex:pectations of participating in any other 
scheme or arrangements for the q;>rovision of superannuation benefits, then, 
if the officer so requests the employing authority in writing within three 
months 'after becoming an officer, the Ministry shall consider all the circum­
stances of the case, including any change which may have occurred on the 
person's becoming an officer in the emoluments previously enjoyed by him, 
and if it is satisfied that undue hardship would otherwise result, the .Ministry 
shall, if any relevant scheme continues to be administered by a body, subject 
to such arrangements -as it may have made with that body, pay the contri­
butions authorised or required by that scheme to be paid by the employer, 
and i1;1 any case in which any relevant scheme continues to be administe~ed 
by a 'body hut the Ministry has been unable to make arrangements WIth 
that body 'and in any other case the Ministry may carry out the relevant 
scheme or arrangements, and in that event the officer shall not be subject to 
any provision of these t:egula~ons except those contained in this regulation: 

Provided that this paragraph shall apply only if the person remains without 
a break of more than one month at anyone time an officer in the employment 
of any employing authority. 

(6) Subject to the provisions of paragraphs (4) and (5), where a person 
becomes 'an officer 'Of Ian employing authority, having within tw,elve months 
before becoming such officer been participating in th~ superannuation 
scheme mentioned in paragraph. (1) or any other scheme approved by the 
Ministry for the purposes of this paragraph, then, if the officer so requests 
the employing authority in writing within three monrthsafter becoming an 
officer or within such longer period as the Ministry may in ,any particular 
case ,allow, the Ministry may, if ,any relevant scheme continues to be 
administered by. a body, subject to such arrangements as it may have made 
with that body, pay the contributions ,authorised or required by the 
scheme to be paid by the employer, and in any case in which any relevant 
'scheme continues to be administered by a body but the Ministry has been 
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unable to make arrangements with that body and in any oth~r case the Ministry 
may carry out the relevant schem<:< or arrangements, ~nd in that event the 
officer shall not as such officer be subject to any provisions of th~se regulations 
except those contained in this regulation: . 

Provided that this paragraph shaH apply only if the person remains without 
a break of more than one month at anyone time an officer in the employment 
of any employing authority. 

(7) Where in respect of any person contributions are paid by the Ministry 
under the foregoing provisions of this regulation or the Ministry carries out 
any such scheme or arrangements as are referred to. in those provisions, the 
employing authority shall deduct from that person's r~muneration the amount 
<;>f any contributions required by the scheme or under the arrangements to be 
paid by the employee, and shall pay the same to the Ministry, together with 
the like contributions which they would have paid in respect of that person 
under regulation 6 but for the provisions of this regulation. 

(8) Notwithstanding the preceding provisions of this regulation, where a 
person-

(a) in consequence of a request made by him to the Ministry under this 
regulation or the corresponding provision of the previous regulations 
has· rerriained subject to the scheme or other arrangements for the 
provision of superannuation benefits applicable to him before he 
became an officer; and 

(b) after having become entitled to a benefit under any such scheme or 
arrangements as aforesaid eflters employment in which he is an officer, 

then, if in that employment-
(i) he cannot become entitled to any further benefit under such scheme 

or' other arrangements as aforesaid; and . 
(ii) the benefit to which he has become entitled is liable to be reduced 

or suspended in consequence of his having entered the employment 
in which he is an officer, 

part II shall .apply to him in that employment ·as if he had not elected to 
remain subj-eot to the scheme or other arrangements as aforesaid. 

Supplementary payments in the case of certain officers 
39.-(1) The provisions of this regulation shall apply in the case of any 

person (not heing a person to whom regulation 38 applies) who, on being 
t11ansferred under the Act, or in consequence of the acquisition of premises 
by the Authority under section 67 of the Aot, became an officer, and who 
had been 'engaged, for not Jess than ten years prior .to his becoming an 
officer, in employment solely lOr mainly at or for the' purposes of premises 
which have been transferred to or acquir~d by the Authority under the Act: 

Provided that if he left any sl,lch employment as aforesaid in order to 
undertake war service or immediately aft~r.leaving that employment became 
engaged in national service and within six months after the termination of that 
service returned to any· such employment as aforesaid, the period ·of that 
service shall be treated as if it were such employment as aforesaid. 

(2) If any person to whom this regulation applies was not, immediately 
before becoming an officer, participating in superannuation benefit~, or was so 
participating otherwise than under the Act of 1865, the Act of 1869, the Act 
of 1909 or the Act of 1943, and if on the nineteenth day of March, 1946 (or 
such later date as the Ministry may have determined in the case of a person 
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who became an officer on .the acquisitio,n of Premises by th~ AuShority as 
aforesaid), and immediately before becoming an officer, he had reasonable 
expectations that on his retirement from his employment or on his death 
superannuation benefits would become payable to or in. respect of him, then, 
unless those benefits were secured to him as such participant as aforesaid, and 
on becoming an officer he received som,e benefit on account thereof, if he 
remains, and in the case of a person who became an officer before the date 
of coming into operation of these regulations has remained, without a break 
in employm~nt of twelve months or more at any time in any of the following 
employments: -

(a) employment as an officer of any employing authority; or 
. (b) in the case of a person who has entered employment in which he is a 

participant in a superannuation scheme in England and Wales, 
Scotland or IVhe Isle of Man. approved by the Ministry under para­
graph (1) of regulation 70 in respect of whom the Ministry has paid 
a sum under that pavagraph, ,employment in the health service of 
England and Wales. Scotland or the Isle of Man; or 

(e) in the case of a person who has entered employment subject to the 
Belfast Corporation Superannuation Scheme or the Local Government 
Superannuation Regulations in respect of whom th~ Ministry has paid 
a transfer value under regulation 73. employment subject to that scheme 
or those 'regulations during whioh he has remained a member of Vhe 
medioal. dentJal or nursing· staff of a health authority; or 

(d) in the case of a person who has entered employment in which he has 
become a contributory em,ployee or local Act contributor in respect of 
whom the Ministry has paid a transfer value under ·regulation 73, 
employment as a person to whor,n paragraph (1) of regulation 21 of 
the English or Scottish Local Government regulations, 1954, or para­
gvaph (1). of regulation 22 of those regulations applies, 

the Ministry. with the approval of the Ministry of Finance, on his ceasing to 
be employed Or on his death, may make such payments, supplementary to any 
superannuation benefits which may become payable to or in respect of him, 
as the Ministry considers equitable, having regard to the fact that in the 
calculation of those superannuation benefits account is not taken of any such 
employment before he became an officer. 

(3) For the purposes of paragraph (2), a person shall not be treated as 
having .had a break in employment of twelve monVhs or more if-

(a) he left employment as an officer in order to undertake war service and 
returned to employment as an officer within six months after the 
termination of that service; or 

. (b) he left employment as an officer, immediately thereafter became engaged 
in national service and returned to employment as an officer within six 
months after the termination of that service; or 

(e) he left employment as an officer in order to enter an approved course 
of study or trainiJ.).g and re-entered employment as an officer without 
having had a break of twelve months or more since leaving his previous 
employment (no account being taken of the period of the said course 
of study or training). or within six months after the termination of 
national service in which he became engaged on completion of that 
course; or 

(d) he left employment as an offiCer and-
(i) immediately thereafter became engaged ~n national service; 
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(ii) on the termination. of that service entered an approved course of 
study or training; and . 

(iii) re-entered employment :;lS an officer within six months after the 
termination of his national service (no account being taken of the 
period of the said course of study or training). . 

(4) An officer shall not be entitled to have his case considered under this 
regulation unless within three months after the date on which he became an 
officer, or such longer perio~ as the Ministry may in any particular case allow, 
he furnished the employing authority with a written application for the purpose, 
and furnished the employing authQrity or the Ministry with such relevant 
information as may have been required .. 

Discretionary payments in respect of certain officers 
40. Where by virtue of an option exercised, or treated as having been 

exercised, under regulation 22 .of the 1948 regulations, an officer is, at 
the time when he ceases to be employed as an officer, entitled to enjoy rights 
corresponding with those which he would have enjoyed. if he had remained 
subject to the provisions of the Act of 1909, the Ministry may, with the approval 
of the Ministry of Finance, on the officer's so ceasing to be employed make to 
or in respect of him, payments corresponding with any discretionary payments 
(additional to any payments to which the person would have been entitled 
as of right in respect of benefits conferred by the Act of 1909) which the Ministry 
considers would have been made tQ ot in respect of the person if the person 
had remained subject to the Act of 1909. 

Holders of joint appointments 
41. Where one of the holders of a joint appointment under an employing 

authority ceases to hold his appointment, and the appointment of the other is 
thereby determined, then that ather, if he is an officer to whom part II 
applies, and has either attained the age of fifty years and completed ten 
years service, or has completed twenty years service, shall be entitled to 
reoeive Ia pension and retiring allowance, calculated in accordance with the 
provisions of regulation 8 : 

Provided that this regulation shall not apply in any case where a joint 
appointment is determined in consequence of the misconduct of one of the 
holders thereof. 

Female Nurses, Physiotherapists, Midwives and Health Visitors 
42. These regulations, ill' their application to women who are nurses, 

physiotherapists, midwives or health visitors, shall have effect subject to the 
modification that in regulation 7 fifty-five years shall be substituted for 
sixty years. 

Mental Health Officers 
43.-(1) These regulations, in their application to any mental health officer 

who has been employed for an aggregate period of at least twenty years as 
such an officer or as a person to whom the Act of 1909 applied as an established 
officer or servant of the first class or, if the Ministry so directs, as a person 
subject to a scheme approved by the Ministry under sub-paragraph (e) (vi) of 
paragraph (3) of regulation 16, shall have effect subject to the following 
modifications: -' . 

(a) in regulation 7, fifty~five y¢ars shall be substituted for sixty years; 
and 

(b) for the purposes of paragraph (4) of regulation 6, regulation 8, para­
graph (2) of regulation 1 1.. regulation 12, proviso (ii) to paragraph (1) 
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of regulation 13, regulation 23, paragraphs (3) and (4) of regulation 44, 
regulation 56 and regulation 57, account shall be taken as if it were 
two years of every year in excess of twenty years of contributing service 
as a mental he"alth officer or of contributing service so reckonable by 
such an officer by virtue of such employment" as aforesaid: 

Provided that.,.- " 
(1) this paragraph shall not apply to a mental health officer who, before 

completing an aggr~gate period of twenty years employment in the 
capacity or capacities as aforesaid, has become a mental health officer 
to whom paragraph (2) applies and has attained the age of fifty years; 
and " " 

(ii) in any" case in which it would be more advantageous to an officer to 
whom this paragraph applies or, if he "has died, to a person entitled to· 
any benefit in respect of him not to apply sub-paragraph" (b), the 
provisions of the said sub-paragraph shall. not apply to or in respect 
of him. 

(2) :These regulations, in their application to any mental health officer 
(not being an officer to whom paragraph (1) applies) who has been employed 
for an aggregate period of .at least twenty y"ears as such an officer and before 
he ~ecame such an officer as a person on the stJaff of a hospital used wholly· 
or" partly for the tr.eatment of persons suffering from mental disorder, 
devoting the whole or substantially the whole of his time to the tr"eatment 
or care" of such persons, shall have effect subject to the following 
modifications: -

(a) in regulation 7, fifty~five years shall be substituted for sixty years; 
and 

(b) for the purpQses of paragraph (4) of regulation 6, regulation 8, para­
graph (2) of regulation. 11, regulation 12, proviso (ii) to paragraph (I) 
of regulation 13, regulation 23, paragraphs (3) and (4) of regulation 44, 
regulation 56 and regulation 57, account shall be taken as if it were 
two years of every year of contributing service asa mental health officer 
rendered after attainment of the age of fifty years, or after the date 
on which he first becaJJJ,e subject to this paragraph or the corresponding 
provision of the previous regulations whichever is the later: 

Provided that, in any case in which it would "be more advantageous to an 
officer to whom this paragraph applies or, if he has c;lied, to a person entitled 
to any benefit in respect of him not to apply sub-paragraph (b), the provisi<:>Ds 
of the said sub~paragraph shall not lapply to or in respect of him. 

(3) In ~eckoning th~ aggr~gate period of a mental health officer's employ­
ment for the purpose of this regulation account shall be taken as if it were a 
period of employment of any period of service which lie is entitled to reckon 
by virtue of the exercIse in relation to him of" the powers "conferred by 
paragraph (1) or paragraph (4) of reg~lati0I?- 15 of the 1948. regulations. 

(4) Where a person has become an" officer otherwise than in the capacity 
of a mental health officer within twelve months after ceasing to be;-

(a) a" mental health officer to whom paragraph (1) or (2) or either of 
the corresponding provisions "of the previousregul1ations was appli­
caJble;or 

(b) a contributory employee or local Act contributor or a person subject 
to· the "Belfas~ Corporation Sllperannuation Scheme or the Local 
Governfilent SuperanI1u(lH()n "R~gulation~ having rights corresponding 
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with those conferred by sub-paragraph (b) of paragraph (1) or para-
graph (2), . . 

the provisions of sub "paragraph (b) of either paragraph (1) or paragraph (2) 
shall apply to him if he remains, .~nd, in the case of a person who became 
such an officer before the date of coming into operation of these regulations 
he has remained, an officer in the employment of any employing authority 
without a break of twelve monthi;! or more at any one time and without 
having entered during any break of less than twelve months in his employ­
ment as an '0fficer employment in which he was---: 

(i) a person to whom paragraph (1) of regulation 21 of the. English or 
Scottish Local Government regulations, 1954, '0r paragraph (1) of 
regulation 22 of those regulations applied; 

(ii) a person in employment subject ,to the Belf.ast Corporation Super­
annuation Scheme or the Local Government Superannuation 
Regulations in which he was a member of the medical, dental or 
nursing staff 'of a health authority; or 

(iii) a per~on in ·employment iIi which he was subject to such provisions 
of a scheme approved by the Ministry under sub-paragraph (e)(vi) 
of paragraph (3) of regulation 16 as are referred to in paragraph (5). 

(5) Where a person has become an officer otherwise than in the capacity 
of a mental health officer withiIi Itwelve months after leaving employment 
subject to a scheme approved by the Ministry under sub-paragraph (e)(vi) of 
paragraph (3) of regulation 16 ot, if immediately after leaving any 'such 
employment he became engaged in national service, within six months after 
the termination of that service, the:(1, if- . 

(a) that scheme included provisions as to the reckoning of service which 
in the Ministry'S opinion were substantially similar to the provisions 
contained in paragraph (1) or (2) or this paragraph; and 

(b) by virtue of the said provisions of the scheme he was entitled to reckon 
any year of service as if it were two years, 

he shall, if the Ministry so directs, continue to be entitled so to reckon any 
such year if he remains an officer in the employment of any employing authority 
without a break of twelve months or more at anyone time and without 
having entered during any break 0f less than twelve months in his employ­
ment as an '0fficer employment in which he was-
. (i). a person to whom paragraph (1) of regulation 21 of the English or 

Scottish Local Government regulations, 1954, ot .paragraph (1) of 
regulation 22 of those regulations applied; 

(ii)a person in eJ1lployment subject to the Belfast Corporation Super­
annuation 'Scheme' or the Local Government Superannuation 
Regulations in which he was a member of the medical, dental or 
nursing staff of a health authority; or 

(iii) :aperson in employ.ment in which he was subject to such provisions 
of a scheme approved by the Ministry under sub-paragraph (e)(vi) of 
paragraph (3) of .regulatioIj. 16 as aforesaid. 

Modification of benefits and obligations under these regulations in connection 
with the National Insurance Act (Northern Ireland), 1946 
44.-(1) (a) ThE; provisions of paragraph (2) shall apply in relation to 

every officer (not ~eipg ap. officer to whom regulation 36 applies) 
unless he is a person in relation to wh'0m paragraph (5), (7) or (8) 
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or sub~paragraph (a) of paragraph (11) applies or a person in relation 
to whom paragraph (9) applies who did not give the notice referred 
to in that paragraph, and, if he is a person in :r:elation, to whom 
paragraph (6) applies, only to the ,extent indicated in that paragraph; 
and 

(b) the provisions of paragraph (3) shall apply in relation to every person 
, in receipt of a pension under these regulations who in the ,employment 
in relation to which he became ,entitled to tliat pension was an offic~r 
to whom par.agraph (2) applied, but, j[ he is a person in relation to 
whom paragraph (4) applies or paragraph (7) applied, only to the 
extent indicated in whichever of those paragraphs applies or applied 
in his case. 

(2) The amount of the contributions to be paid under regulation 6 by such 
an officer as 1S mentioned in sub-paragraph (a) of paragraph (1) shall 
be reduced at the rate of three pounds and eight pence per annum in the 
case of a man and of a woman who is :a nurse, mental health officer, physio­
,therapist, midwife or health visitor, ,and at the rate of three pounds and 
five shillings per annum in the case of any other woman, and the amount of 
the contributi()ns to be paid in respect of the officer by the employing authority 
shall be reduced at the like rate: 

Provided that~ 
(a) in the case of a mental health officer who by virtue of regulation 43 is 

entitled to reckon any year of contributing service as such officer as if 
it were two years, the amount of the reductions for that year shall be 
doubled; and 

(b) in the case of an officer who is a self-employed person within the 
meaning of the National Insurance Act (Northern Ireland), 1946, the 
amount by which his contributions are to be reduced shall be doubled, 
and the employing authority's contributions shall not be reduced. 

(3) As from the date on which such an officer as is mentioned in sub­
paragraph (b) of paragraph (1) becomes entitled to a pension, or, if on becoming 
entitled to such pension he has not reached pensionable age within the mean­
ing of the National Insurance Act (Northern Ireland), 1946, as from the date 
on which he reaches that age, the pension shall be reduced--, 

(a) if he became an officer within twelve months after leaving employment 
in relation to which he was subject to the Belfast Corporation Super­
annuation Scheme or the Local Government Superannuation Regula­
tions, or if he left that employment in order to undertake war service 
or if immediately after leaving that employment he became engaged in 
national service, within six months after the termination of that service, 
and remained an officer of an employing authority until becoming 
entitled to a pension, without any break of twelve months or more 
during no part of which he was an established civil servant, such a 
person in contributory service under the Teachers Act or in recognised 
service within the meaning of that Act as is mentioned in sub­
paragraph (c) of paragraph (3) of regulation 16, a contributory 
employee, a local Act contributor or a person subject to the Belfast 
Corporation Superannuation Scheme or the Local Government Super­
annuation Regulations, and if by virtue of the Belfast Corporation 
Superannuation Scheme or the Local Government Superannuation 
Regulations, as the case may be, any sup~rannuation allowance to which 
he might have become entitled under the enactment to which he was 
subject as aforesaid would have been reduced' by reference to his age 
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at the date on which the Belfast Corporation Superannuation Scheme 
or the Local Government Superannuation Regulations, as the case may 
be, became applicable in relation to him- . 
(i) by the annual sum shown in the appropriate column of the relative 

table set out in the fifth schedule in relation to an age which 
corresponds with his age at the date on which the Belfast Corporat~on 
Superannuation Scheme or the Local Government Superannuauon 
Regulations, as the case may be, became applicable in relation to 
him, for each year of contributing service on and after that date; 
and . 

(ii) by one half of the said annual.sum for each year .of non-contributing 
service on and after the said date; 

(b) if he became an officer within twelve months after leaving employment 
in which he was such a person in contributory service under the Teachers 
Act or in recognised service within the meaning of that Act as aforesaid,. 
or if he left that employnient in order to undertake war service or if 
immediately after leaving that employment he became engaged in 
national service, within six months after the termination of that service, 
and remained an officer until becoming entitled to a pension, without 
any break of twelve months or more during no part of which he was an 
established civil servant, sUQh a person in contributory service under 
the Teachers Act or in recognised service within the meaning of that 
Act as aforesaid, a contributory ·employee, a local Act contributor or a 
person subject to the BelfaSt Corporation Superannuation Scheme or 
the Local Government Superannuation Regulations, and if by virtue of 
regulations made under sub-section (4) of section 66 of the National 

. Insurance Act (Northern Ireland), 1946, modifying the Teachers Act 
or a 1923 Act scheme any sllcperannuation allowance to which he might 
have become entitled under the Teachers Act or a 1923 Act scheme 
would have been reduced by reference to his age at a given date-
(i) by the annual sum shown in the appropriate column of the relative 

table' set out in the fifth schedule in relation to an age which 
corresponds with his age at the date which was relevant for the 
purposes of the aforesaid regulations modifying the Teachers Act 
or a 1923 Act scheme for each year of contributing service on and 
after that date; and 

(ii) by one half of the said annual sum for each year of non-contributing 
service on and after the said date; 

(c) if he became an officer within twelve months after leaving employment 
in relation to which he was subject to the Act of 1937 or a local Act 
scheme, as modified by regulations made under sub-section (4) of 
section 69 of the National Insurance Act, 1946, or if he left that employ­
ment in order to undertake war service or if immediately after leaving 
that employment he became engaged in national service, within six 
months after the termination of that service, and remained an officer 
until becoming entitled to a pension, Without any break of twelve 
months or more during no part of which he was an established civil 
servant, such a person in contributory service under the Teachers Act 
or in recognised service within the meaning of that Act as aforesaid, 
a contributory employee, a local Act contributor or a person. subject 
to the Belfast Corporation Superannuation Scheme or the Local Govern­
ment Superannuation ReguI'ations, and if by virtue of the said regula" 
tions or regulations made under section 1 of the Act of 1953 or a local 
Act scheme any supera~nuation ,allowa~ce to whic~ he might have 
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become entitled under the enactment to whjch he was subject 
as aforesaid would have been reduced by reference to his age at the 
material date-
(i) by the annual sum shown in, the appropriate column of the relative 

table set out in th~fifth schedule in relation to an age which 
corresponds with his age at the material date, for each year of 
contributing service on and after that date or in respect of whj:'ch 
he paid reduced contributions in pursuance of a ,scheme (hereinafter 
called a "pre-existing scheme") made under sub-section (3) of 
section 28 of the Widows', Orphans' and Old Age Contributory 
Pensions Act, 1936, or the corresponding provisions of any Act 
repealed by that Act; ano 

(ii) by one half of the said annual sum for each year of non-contributing 
service on and after the said date; 

(d) if, 'not being such a person as aforesaid, he became an officer in 
consequence' of the acquisition of premises by the Authority under 
section 67 of the Act or was such a person as is mentioned in para­
graph (9); and remained an officer without any break of twelve 
months or more during no part of which he was an established civil 
servant, such ,a person in contributory service' under the Teachers 
Act or in recognised service within the mel:J,ning of that Act as aforesaid, 
a contributory ,employee, a local Act contributor or a person subject 
to the Belfast Corporation Superannuation Scheme or the Local Govern­
ment Superannuation Regulations-
(i) by the annual sum shown in the appropriate column of the relative 

table set out in the fifth schedule in relation to an age which 
corresponds with his age at the appointed day or at the date on 
which he became an officer, whichever was the later, for each year 
of contributing service on and after the appointed day, or on and 
after the date on which he' became an' officer, whichever was the 
later; and ' 

(ii) by one half of the said annual sum for each year of 'non-contributing 
service on and after the said date; and 

(e) in any ()ther case, by tbe sum of one pou,nd and fourteen shillings for 
each year 'of contributing service' on and after the appointed 
day and by the suni of seventeen shillings for each year of non-' 
contributing service on and after that day: 

Provided that-
(i) in the case of an officer (other than an officer to whom paragraph. (9) 

applies) who, within twelve months before. b.ecoming an. officer had 
been sublect to the Act of 1943, or had been subject to:the Belfast 

Corporation Superannuation Scheme and, had, immediately before 
becoming subject to that scheme, been subject to the Act of 1943, 
sub-paragraph (e) shall have effect as if the references to "service on 
and :after the appointed day" an<;l "service on and' after that day" 
were references respectively to "service before, on and after the 
appointed day" ,and "service before, on and after that 'day"; . 

Oi) 'for the purpose of caic'ulatirig the amount of any reduction under this 
paragraph. where a pension is by virtue of the proviso to paragraph (1) 
of regulation 8 at'the"rate of twenty eightieths 'of an, officer's average 
remuneration, he shall be tn;:ated as having reckonable .as: contrIbuting 
service in calculatipl5 the amount of the. pension, and as having paid 
reduced contributions in respect of, an additiori~r period equal to the 
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difference between the aggregate period of his contributing and non­
contributing service .(non-eontributing service being reckoned in 
calculating that period at half its actual length) and twenty years; and 
where the pension is by virtue of the proviso to paragraph (1) of 
regulation. 8 increased by reference to service which the officer could 
have completed, that service shall be.reckonable as contributing service 
after the relevant date; 

(iii) if a pers(,>n, having paid reduced contributions for any period in pur­
suance of a pre-existing scheme has, in pursuance of that scheme, paid 
a sum representing the difference between those reduced contributions 
and the sum he would have contributed had his contributions not been 
reduced, his service during that perion shall not for the purposes of sub­
paragraph (c) be treated as service in respect of which reduced 
contributions were paid; 

Civ) if by virtue of regulation 16, as extended by paragraph (b) of regula­
tion 18, or paragraph (5) or (6) of regulation 70 or sub-paragraph (d) 
of paragraph (2) of regulation 71, a person is entitled to reckon any 
prior period of employment or any period of war service or national 
service for the purpose of <calculating the pension to which he has 
become entitled, then, if the period so reckonable was a period during 
which he paid contributions at an unreduced rate, his pension, in so 
far as it falls to be calculated by reference to that service, shall not be 
reduced under the provisions of this regulation; and 

(v) the total amount of the reduction shall in no case exceed sixty-seven 
pounds and fifteen shillings per annum. 

(4) In the case of an officer who on completing forty-five years contributing 
service, or forty-five years contributing service and non-contributing service, 
the non-contributing service being ["eckoned at half its actual length, would, 
if he then ceased to be employed, be entitled to a pension, any further service 
shall be disregarded for the purposes of paragraph (3), if that. paragraph 
subsequently becomes applicable ip. relation to him. 

(5) Paragraph (2) shall not apply in the case of any person who in pur­
suance of paragraph (a) of sub~section (3) of section 68 of the National 
Insuranoe Act (Northern Ireland)~ 1946, is deemed to attain pensionable 
age within the meaning of that Aqt on the expiration of ten years from the 
appointed day for the purposes of that section. 

(6) Where a person is an officer in the part-time employment of two or 
more employing auhorities, paragx:aph (2) shall apply in relation to him 
only in his employment under that employing authority which is treated as 
his employer for the purposes of the National Insurance Act (Northern 
Ireland), 1946. 

(7) Where an officer in the part-time employment of one or more employing 
authorities is also employed in other employment in which he is not entitled 
to participate in superannuation benefits provided by these regulations, and 
his employer in that other employment is treated as his employer for the 
purposes of the National Insuran~ Act (Northern Ireland), 1946, paragraph 
(2) shall not apply, :and whether or not he subsequently becomes an ·officer 
to whom that .paragraph applies, no account shall be taken for the purposes 
of paragraph (3) of his service d-qring the period ip. which this paragraph 
applied to him. 

(8) Where a person. has become an officer within twelve months after 
leaving employment in relation to which he was an established civil servant, 
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such a person in contributory service under the Teachers Act or in recognised 
service within the meaning of that Act as afor~said, a contributory employee, 
a local Act contributor, a person subject to the Act of 1865, the Act of 1869 
or the Act of 1909, or a person subject to the Belfast Corporation Super­
annuation Scheme or the Local Government Superannuation Regulations, or 
if he left that employment in order to undertake war service or if immediately 
after leaving that employment he became engaged in national service, within 
six months after the termination of that service, and, having qeen-

(a) in the case of a person who in the employment he has left was an 
established civil servant, such a person in contributory service under 
the Teachers Act or in recognised service within the meaning of that 
Act as aforesaid; or a person subject to the Act of 1909, insured or 
deemed to have been insured under the National Health Insurance 
Acts (Northern Ireland), 1936 to 1938, as amended by the National 
Health Insurance and Contributory Pensions Act (Northern Ireland), 
1941, or the Widows', Orphans' and Old Age ContributorY Pensions 
Act (Northern Ireland), 1936, or an insured person for the purposes of 
the National Insurance Act (Northern Ireland), 1946, and also having 
been excepted from the provisions of any regulations made under sub­
section (4) of section 66 of the National Insurance Act lNorthern 
Ireland), 1946, modifying the Superannuation Acts, the Teachers Act 
or a 1923.Act scheme, or the Act of 1909; or 

(b) in the case of a person who in the employment he has leit was subject 
to the Belfast Corporation Superannuation Scheme or the Local' 
Government Superannuation Regulations, an insured person for the pur­
poses of the Natiop.allnsurance Act (Northern Ireland), 1946, and also 
having been excepted from the operation of any provisions of the 
enactment to which he was subject modifying the benefits provided by 
the enactment in relation to any such insured person as aforesaid; or 

(c) in the case of a person who in the employment he has left was a 
contributory employee or a local Act contributor, insured or deemed to 

, have been insured under the National Health Insurance Acts, 1936 to 
1938, as amended by the National Health Insurance Contributory 
Pensions and Workmen's Compensation Act, 1941, or the Widows', 
Orphans' and Old Age Contributory Pensions Act, 1936, or an insured 
person for the purposes of the National Insurance Act, 1946, and also 
having been excepted from the provisions of any regulations made under 
sub-section (4) of section 69 of the National Insurance Act, 1946, 
modifying the Act of 1937 or a local Act scheme, , 

then, par.agraph (2) shall not apply in relation to that person in any employ­
ment in which he is an officer if, since he first became an officer, there has 
been no period ,of twelve months or more throughout which he was not 'an 
officer of an employing authority, an established civil servant, such a person 
in contributory service under the Teachers Act or in recognised service 
within the meaning, of that Act as afores,aid, a contri'Qutoryemployee, a local. 
Act contributor or a person subject to, the Belfast Corpotation Superannuation 
Scheme or the Local Government Superannuation Regulations. 

(9) Where a person was an officer on the ,appointed day, or where a person 
was on w~r service on the appointed day and became an officer within six 
months after the termination of that service, not being in either case a person 
who had had an opportunity of electing during a period that had expired that 
the provisions of any regulations made under sub-section (4) of section 66 of 
the National Insurance Act (Northern Ireland), 1946, modifying the Act of 
J 909, should apply to him in relation to any previous employment in' which 
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he was subject to the said Act of 1909, then, unless he gave notice in writing 
to his employing authority within thr.ee months afte)." the appointed day or 
the date of his becoming an officer, as the case may b~, that he wished para­
graph (1) of regulation 30 of the 1948 regulations to apply in his case, 
paragraph (2) shall not apply in relation to him, N. he has remained and 
continues to remain an .officer without any break of tw;elve m.onths or more 
. during no part of which he. was an estaplished civil servant, such a person 
in contributory service under the Teachers Act or in recognised service 
within the meaning of that Act. as atforesaid; a contributory ,employee, a 
local Act contributor, or a person subject to the Belfast Corporation Super­
annuation Scheme or the Local Government Superannuation Regulations. 

(10) If during any period an officer has not paid contributions under these 
regulations by reason of the fact that the amount' of the reduction in his 
contributions provided for by this regulation equalled or exceeded the amount 
of his contributions, he shall nevertheless be deemed for the purposes of sub­
paragraph (a) of paragraph(l) of regulation 24 to have made the contributions 
required by these regulatibns in respect of that period. . 

(11) Where a person becomes or has since the thirtieth day of June, 1950, 
become an officer within twelve months after leaving such employment as is 
mentioned in sub-paragraph (e)(vi) of paragraph (3) of regulation 16, or, if 
he left that elll,ployment in order to undertake war service or if immediately 
after leaving that employment he became engaged in natiomil service, within 
six months after the termination of that service, and in that employment he 
was an insured person within the meaning of the National Insurance Act 
(Northern Ireland), 1946, or any corresponding enactment in force in the 
part of Her Majesty's dominions in which h~ was employed, then-

(a) if he had been excepted from the operation of any provision (herein­
after called "the modification provision") of the scheme to which he 
was subject modifying the benefits provided by the scheme in relation 
to any such insu:r:ed person as aforesaid, par,agraph (2) shall not apply 
in relation to him S9 long as he is an .officer without a break of 
twelve m.onths or more at anyone time reckoned from the time when 
he left the empl.oyment of an employing authority (no account being 
taken of any period spent ·on an approved course .of study or training 
which he enter,ed after leaving that employment); and 

(b) if he had not been so exc~pted- . 
(i) the provisjons of this regulation shall apply to him as if any service 

which he is entitled to reckon under these regulations, being service 
of which ~ccount would have been taken under the modification 
provision for the purpose of reducing any· benefit to which the person 
might have become entitled under the said scheme had he continued 
to be subject thereto, were contributing service, rendered on Of" after 
the appointed day; and . 

(ii) if the modification provision. modified any. benefit to whkh he 
might have become entitled under the said scheme by reference to a 
table and to his age at a given date, this regulation shall have effect 
as if he were a person to whom sub-paragraph (b) of paragraph (3) 
applied, except that the reference therein to his age at a given 
date shall be construed as a reference to his age at the date which 
was relevant for the purposes of the modification provision: 

Provided that sub-paragraph (b)(ii) shall not apply to any person unless 
the modification provision; or any corresponding provision modifying the 
benefits pro,!,ided by any superannuation scheme to which he was formerly 
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subject in employment which was reckonable as service for the purposes 
of the scheme applicable to him in such employment as is mentioned 
in sub-paragraph (e)(vi) of paragraph (3) of regulation 16, applied to him 
on or before the appointed day. 

(12) For the purposes of sub-paragraphs (a), (b), (c) and (d) of paragraph (3) 
and of paragraphs (8) and (9) a person shall not be treated as having had 
such a brea:k as is therein mentioned if-

(a) he ceased at any time to be an officer, an established civil servant, 
such a person in contributory service under the Teachers Act or in 
recognised service within the meaning of that Act as aforesaid, a 
contributory ,employee, a local Act contributor or a person, subject 
to the Belfast Corporation Superannuation Scheme or the Local Govern­
ment Superarinuation Regula~ions, jnorder to undertake war service 
and re-entered employment in one of those capacities within six months 
after the termination of that serVice; , 

(b) he ceased at any time to be an officer, an 'established civil servant, 
such a person in contributory service under the, Teachers Act or i.n 
recognised service within the meaning of that Act as aforesaid, a 
contributory employee, a local Act contributor or a person subject to 
the Belfast Corporation Superannuation Scheme or the Local Govern­
ment Superannuation Regulations, immediately after so ceasing became 
engaged in national service, and re-entered-employment in one of those 
capacities within six months after the termination of that service'; 

(c) he ceased at any time to be an officer in order to enter an approved 
course of study or training and re-entered employment as an officer 
without having had a break of twelve months or more since leaving his 
previous employment (no account being taken of the period of the said 
course of study or training), or within six months after the termination 
of national service in which he became engaged on completion of that 
course; or 

'(d) he ceased at any time to be an officer and-
(i) immediately ther~after became engaged in national service; 
(ii) on the termination of that service entered an approved course of 

study or training; and 
(iii)' re-entered employment as an officer within six months after the 

termination of his ,national service (n,o account being taken of the 
period of the said course of study or training). 

(13) In this regulation-
(a) "the material date" means~ 

(i) in relation to a person to whom ~ub-paragraph (c) of paragraph (3) 
applies (other than a person who was subject to the provisions 
relating to modification of retirement benefits contained in the 
English or Scottish Local Government regUlations, 1954, or who 
was subject to corresponding provisions contained in a local Act 
scheme), the date on which regulations made 'tInder sub-section 
'(4) of section 69 of the National Insurance Act, 1946, first applied 
to him; and 

(ii) in relation to a person to whom sub-paragraph (c) of paragraph (3) 
applies and who was subject to the said provisions in the English 
or Soottish Local Government ,regulations, 1954, or corresponding 
provisions contained in a local Act scheme, the material date as 
defined in sub-paragraph (1) of paragraph 1 of the third schedule 
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to the English or Scottish Local Government reguLations, 1954, 
or, as the case may be, the corresponding date prescribed by the 
relevant local Act scheme; and 

(b) "superannuation allowance" includes a retirement benefit as defined in 
regulation 24 of the English or Scottish Local Government regulations, 
1954, and any corresponding benefit under a local Act scheme. 

A voidance of duplicate benefits 
45. If the Ministry is of opinion that any service in respect of which a 

benefit is payable under these regulations has been or will be taken into 
account for the purpose of any other benefit which has or may become payable 
out of public funds, the Ministry may make such deduction from the benefit 
under these regulations as may appear to it to be equitable, in order to secure 
that there may not be payable in respect of the same service a benefit under 
these regulations as well as such other benefit as aforesaid. 

Payment without probate il1 certain cases 
46. Where any sum not excee<;ling one hundred pounds is payable under 

these regulations to any person or to his personal representatives in respect of 
superannuation benefits or by way of the return of contributions, probate or 
other formal proof of title of the personal representatives may be dispensed 
with, and the sum may be paid to. or distributed among the persons appearing 
to the Ministry to be beneficially entitled to the' personal estate of such 
person, or to or among one or more of those persons, or in the case of the 
illegitimacy of such person or of Ihis children, to or among such persons as 
the Ministry may think fit. 

Disposal of sums payable to' certain physically disabled persans 
47. Where any sum is payable under these regulations to any person (in 

thjs regulation referred to as "the beneficiary") who is certified by a registered 
medical practitioner to be unable Iby reason of physical disability to manage 
his affairs, the Ministry may pay to ithe person having the care of the beneficiary 
so much of the sum payable to the beneficiary as it thinks fit, and may pay 
the residue, if any, or such part theFeof as the Ministry thinks fit, for or towards 
the maintenance and benefit of the :spouse and relatives of the beneficiary: 

Provided that the . Ministry shall not m:ake any payment under this 
regulation if a committee, receiver or guardian has been appointed to manage 
the beneficiary's estate pursuant to the Lunacy Regulation (Ireland) Act, 
1871. 

Benefits not assignable 
48. Subject to any statutory provision in that behalf a pensjon or other 

benefit to which an officer, or the spouse or dependant of an officer, becomes 
entitled under these regulations sh~ll be payable to, or in trust for, the person 
who is entitled to receive' it, and shall not be assignable or chargeable with 
his debts or other liabilities. 

Farfrdture at rights 
49. An officer who is dismissed, resigns or otherwise ceases to hold his 

employment in consequence of an offen,ce of a fraudulent character or of grave 
misconduct, being suchan offence or su~h misconduct committed by him in 
connection with the performance of the duties of his employment or otherwise 
in relation to his employment, or who commits such· an offence or such 
misconduct after notice to terminate bis employment has been given, shall, 
if the Ministry so. directs~ fo~eit ·aU claimr in respect ofqis previous service 
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to any superannuation benefits, whether provided under these regulations or 
under any enactment or scheme modified by these regulations. 

Application 10 other officers 'engaged in health services 
. 50. If the Ministry so directs, these regulations shall also apply, with any 

modifications or adaptations which the Ministry considers .necessary or 
desirable, to any other person who would be an officer if he were in the 
employment of an employing authority and who is wholly or mainly engaged 
in health services, whether provided under th~ Act or otherwise, .but not 
provided by a health authority or other local authority, as if the person's 
employer were an employing authority. 

Accounts and actuarial investigations 
51.-(1) The Ministry shall keep an account in such form and prepared 

in such manner as the Ministry of Finance may approve of all revenue received 
and expenditure incurred by the Ministry under these regulations, and as at 
the thirty-first day of March, 1969, and at the expiration of every subsequent 
period of seven years, there shall unless the Ministry of Finance otherwise 
determines be an actuarial investigation by the Government Actuary of the 
assets and liabilities of the Ministry in respect of the benefits provided by the 
Ministry under regulations made under sub-section (1) of section 61 of the 
Act, to determine what adjustments (if any) are needed to maintain a balance 
between the said assets and liabilities. 

(2) There shall be included in the said accouI).t such particulars as may 
be necessary in order that the said account shall also show the revenue that 
would be received and the expenditure that would be incurred if, whenever 
any person transferred to or from employment subject to these regulations 
from or to employment as an established civil servant or such employment in 
contributory service under the Teachers Act or in recognised service within 
the meaning of that Act as is mentioned in sub-paragraph (c) of paragraph (3) 
of regulation 16, a transfer value were payable to or by the Ministry of such 
amount as the Ministry of Finance shall indicate as representing the liability 
of which the Ministry of Finance, the Ministry of Education or the Ministry, 
as the case may be, is relieved asa result of that transfer. 

(3) The said account shall be subjeqt to examination by the Comptroller 
and Auditor General. 

. PART IlJ 

MEDICAL AND DENTAL PRACTITIONERS PROVIDING SERVICES 
UNDER THE ACT .. ' . 

Application of regltlations with modificatio1Js 
52. Subject to the provisions of this part, these regulations shall apply 

. to every pr.actitioner, save in so far as he is a person rendering specialist 
servioes pursuant to section 21 of the Act. as if he were an officer in the 
employment ot the Board. 

Amendment of certain references to age 
53.-(1) For paragraph (4) of regulation 6 there shall be substituted the 

following paragraph:-
"(4) The' reference in· paragraph (1), in the definition of "service" 

contained in paragraph (1) of regulation 2 and in paragraph (1) of 
regulation 29 to an officer mentioned in this.' paragraph is a reference 
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to a medical practitioner or dental practitioner on the· list of the Board or 
an assistant practitioner who has attained the age of sixty-five years or 
such later age as the Ministry may in any particular case allow." 

(2) In relation to a medical practitioner or dental practitioner on the list 
of the Board or an assistant practitioner for sub-paragraphs (a) and (b) of para­
graph (2) of regulation 11, there shall be substituted the following provision:-

"the age of sixty-five years or such later age as the Ministry may in any 
particular case allow." 

(3) In relation to a medical pr<).ctitioner or dental practitioner on the list 
of the Board or an assistant practitioner for the reference in proviso (ii) to 
paragraph (1) of regulation 13 to the age of sixty-five years or in the case ofa 
mental h~alth officer the age of sixty years, there shall be substituted a reference 
to the age of sixty-five years or such later age as the Ministry may in any· 
particular case allow. 

(4) For sub-paragraph (3) of paragraph 9 of the first schedule, there shall 
be substituted the following provision:-

"(3) The reilerence in sub-paragraph (1) to an officer mentioned in 
this paragraph is a reference to a medical practitioner or dental practi­
tioner on the list of the Board or an assistant practitioner who has 
attained the ag~ of sixty-five years or such later age as the Ministry 
may in any particular case allow." 

Meaning of "remuneration" 
54.-(1) This regulation shall apply in the case of a practitioner other than. 

an assistant practitioner in place of the definition of "remuneration" contained 
iI1 paragraph (1) of regulation 2. 

(2) In the case of a practitioner other than an assistant practitioner 
"remuneration" means all payments made by the Board to the practitioner in 
respect of general medical services or general dental services provided by him 
and of pharmaceutical services provided by him, all payments made to the 
practitioner by any health au.thority in respect of services provided by him in 
pursuance of arrangements made by the health authority under paragraph (b) 
of sub-section (2) of section 38 of the Act, and any charge made to a patient 
in respect of those services which the practitioner is authorised by or under any 
enactment to retain, less such sum on aGCount of practice expenses as may be . 
appropriate in accordance with a formula laid down by the Ministry for the 
purpose, and less the remuneration approved by the Ministry of any assistant 
practitioner in his employment: 

Provided that~ 
(a) if the practitioner is a der:ttail practitioner.and is a party with any other 

practitioner or practitioners to. a. partnership agreement then, if such 
practitioners give notice in writing to the Board stating that for the 
purposes of these regulations they wish their total remuneration to be 
allocated between them in the manner provided by this proviso, their 
total remuneration as practitioners on the list of the Board shall, for 
the purposes of these regulations and in respect of a period during which 
the notice is effective, be allocated between them on the basis of their 
shares in the partnership profits and accordingly in respect of any such 
period as aforesaid· the re~umirati~? of each of them as a p~actitioner 
on the . list of the Board shall be'deemed to be such proportion of the 
total remuneration of such practitioners as practitioners ·on the list of the 
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Board as the proportion of his share in the partnership profits bears to 
the total proportion of the shares of such practitioners in those p~ofits; 

(b) if the practitioner is Ii. medical practitioner and is a party with any other 
practitioner or practitioners to a partnership agreement' then-
(i) if such practitioners give notice in writing to the Board stating that 

for the purposes of these regulations they wish their total remunera­
tion to' be allocated between them in the manner provided by this 
paragraph of this proviso, their total remuneration as practitioners 
on the list of the' Board shall, for the purposes of these regulations 
and in respect of a period during which the notice is effective, be 
allocated between them on the basis of their shares in the partnership 
profits and acco~dingly in respect of any such period as aforesaid 
the remuneration of each of them as a practitioner on the list of the 
Board shall be deemed to be such proportion of the total remunera­
tion of such practitioners as practitioners on the list of the Board 
as the proportion of his share in the partnership profits bears to the 
total proportion of the shares of such practitioners in those profits; 

(ii) if such practitioners give notice in writing to the Board stating 
that for the purposes of these regulations they wish their total 
remuneration to be allocated between them in the manner provided 
by this paragraph of this proviso, their total remuneration as practi­
tioners on the list of the Board shall, for the purposes of these ' 
regulations' and in respect of a period during which the notice is 
effective, be allocated between them in such proportions as will 
ensure that their aggregate superannuable remuneration (as defined 
in paragraph (1) in respect of that period is, for the purposes of 
these regulations and so far as is reasonably practicable, divided 
fairly between them having regard to their shares in the partnership 
profits; and the sum allocated by the Board to each practitioner 
shall be deemed for the purposes of these regulations to be his 
remuneration as a practitioner on the list of the Board; 

(iii) if such practitioners gave notice to the Board under paragraph (iii) 
of proviso> (iA) to paragraph (2) of regulation 39 o,f the 1954' regula­
tions that they wished that paragraph of that proviso to apply in 
their case, then so Icing as the notice remains effective they shall be 
treated for the purposes of this paragraph as if they were not in 
partnership; 

(iv) except while any notice mentioned in one of the preceding 
provisions of this proviso is effective the total remuneration of the 
practitioners as practitioners on the list of the Board shall be 
allocated between them, for the purposes of these regulations, in 
equal shares and the share so allocated to' each shall be deemed for 
the purposes of these regulations to be his remunera1lion as a 
practitioner on the list of the Board; 

(c) if the practitioner is simultaneously employed as an officer of an 
employing authority or a local authority or as an established civil servant 
or in any other such employment as the Ministry may in any particular 

. case allow, and as a term or condition of that employment he is required 
to account to his employer for any remuneration received by him as a 

, practitioner, that remuneration shall not be treated as remuneration 
within the meaning of the foregoing definition; and 

(d) no account shall be taken of any remul}-eration of a dental practitioner 
in excess of three thousand, five hundred pounds per annum. 

34 
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(3) A notice given under proviso (a) or under .paragraph (i) or (ii) of 
proviso (b) to paragraph (2)-

(a) shall be signed by all the pra¢titioners who are memb~rs of the partner­
ship to which it relates, and 1:1n1ess so signed ~hall be of no effect; 

(b) shall state as a fraction the SNare of each practitioner in th~ partnership 
profits; and 

(0) may be cancelled or amended by a subsequent notice signed as a~oresaid . 

. (4) A notice given under paragraph (li) of proviso (b). to paragraph (2) 
shall also-

(a) state in respect of every practitioner who is a member of the partnership 
and employed by an employing authority other than the Board the name 
of the employing authority and the remuneration (as defined in para­
graph (1) of regulation 2) payable to him by that authority; and 

(b) include an undertaking by the practitioners to give notice in writing 
to the Board at the end of each quarter stating·the remuneration (as 
defined in paragraph (1) of regulation 2) paid in that quarter by an 
employing authority other than the Board to any such member of the 
partnership as is referred to !in sub(-paragraph (a). 

(5) A notice mentioned in paragraph (iii) of proviso (b) to paragraph (2) 
may be cancelled by a subsequent notice signed by all the practitioners who 
are members of the partnership to which it r.elates. 

(6) A notice given under proviso (a) or (b) to paragraph (2), and a notice 
given under sub-paragraph (c) of paragraph (3) or under paragraph (5) shall, 
if it complies with the preceding provisions of this regulation, be effective from 
such date as m~y be agreed between the practitioner by whom it was given 
and the Board. or as may, in def~l.Ult of agreement, be determined by the 
Ministry; and any such notice as aforesaid given under proviso (a) or proviso (b) 
to paragraph (2) shall, so long .as the partnership subsists, and subject to any 
amendment made in accordance with the preceding provisions of this regu]~tion, 
remain effective until it is cancell<;:d. 

(7) In this regulation-
(a) "aggregate superannuable remuneration" means the total of~ 

(i) all :remuneration (as .defined in paragraph (2») of any member or 
members of the partriership; and .' ". 

(ii) all remurieration (as defined in paragraph (1) of reg~lation 2) notified 
by such practitioners to the ~oard as having been paid to any 
member or members of the partnership in respect of employment a~ 
an officer under any employing authority other than the Board; 
and 

(b) "quarter" means a period of three months ending 31st March, 30th June, 
3Qth September and 31st December. ." 

Amendments with respect to contributions, etc. 
55.--,-(1) Paragraph (5) of regulation 6 shall' not apply in the case of a 

practitioner. 

(2) If the practitioner made contributions during any' period in accordance 
with paragraph (6) of regulation 6 or the corresponding provision of the 
previous regulations the remuneration on'which he so made cOhp.-ibutions shall 
be deemed to have been his remuneration in respect of that period. 
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(3) If a pt:aCtitioner's remuneration is reduced or suspended by reason of 
absence due to illness or injury then, except for the purposes of the provisions 
of these regulations relating to the payment of contributions-

(a) if the practitioner is practising in partnership and the total remuneration 
is allocated under proviso (a) or (b) to paragraph (2) of regulation 
54. the to.tal remuneration of the partners shall be deemed to have 
remained at the same rate as during the preceding twelve, months; or 

(b) in any other case the practitioner shall be deemed to have continued to 
receive the same average rate of remuneration as he received dl,l),"ing the 
preceding twelve months: 

Provided that if any such reduction, or suspension continued for a longer 
period than twelve months, this paragraph shall apply only in respect of the 
period of twelve months immediat,ely following the reduction or suspension. 

(4) A practitioner to whom paragraph (3) applies fQr any periQd by 
reason of the suspension of his remuneratiQn shall be deemed fQr the 
purpQses Qf sub-paragraph (a) Qf paragraph (1) Qf regulatiQn 24 to. have made 
the cQntributiQns required by these regulatiQns in respect Qf that periQd and 
regulatiQn 17 ~hall nQt apply to. such a practitiQner until the end Qf that 
periQd. 

(5) Where a practitiQner has becQme engaged in national service withQut 
having ceased to', be a practitiQner within' th~ meaningQf these regulatiQns 
and his average rate Qf remuneratiQn as apl'actitiQne;f during the periQd of his 
natiQnal service is less than his average rate of remuneratiQn during-the twelve 
mQnths priQr to. his having becQme engaged in natiQnal,service, he shall be 
treated fQr the purPQses Qf these regulatiQns as if durip.g the periQd Qf his 
natiQnal service he was receiving such higher average rate Qf remuneratiQn 
as afQresaid. 

(6) Where a persQn became engaged in natiQnal service after ceasing to. be 
a practitiQner within the meaning Qf these regulatiQns, and the periQd Qf his 
natiQnal service falls to. be treated as service as a practitiQner under these 
regulatiQns subject to. his cQmpliance with the prQvisiQns Qf paragraph (9) Qf 
regulatiQn 6, he shall be deemed to. have cQntiriued to receive during that 
periQd the same average rate Qf remuneratiQn as he received during the twelve 
mQnths priQr to. his ceasing,tQ be a practitiQner as afQresaid. 

Substituted scales of pension and retiring allowance, 
56. FQr regulatiQn 8 there shall be substituted the fQllQwing prQvisiQn:­

"8.-(1) The pensiQn to. be paid to" a practitiQner shall be Qn the 
fQllQwing scale:-

(a) in respe~t Qf any periQd Qf cQntributing service as a practitiQner, Qne 
and Qne half per cent. of any remuneratiQn fQr that periQd paid to. 
him pripr to. 1st April, 1963, and one and three quarters per cent. 
Qf any such t:emuneratiQn paid to. him Qn Qr after that date; 

(b) in respect of each year Qf cQntributing service Qtherwise than as a 
practitiQner, Qne eightieth Qf his average remuneratiQn at the date Qn 
which he last ceased to. be emplQyed iri such Qther capacity; and 

(c) in respect Qf each year Qf nQn-cQntributing service, Qne Qne-hundred­
"'an<;l-sixtieth Qf his' aver;:tge' remuneratiQnat the date- Qn which he 

last ceased to. be emplQyed in such other capacity,: ' 
PrQvided that- , 
(i) in the case Qfa practitiQner whQse cQntributing'service as a practi­
" " tiQner exceeds fQrty-five years, and who. has no. service in any other 
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capacity, the pension sh~ll be calculated by reference to the last 
forty-five years contributing service; 

(ii) in the <;:ase of a practitioner whose service includes service in any 
other capacity, and whose contributing service, together with his 
non-contributing s~rvice (if any) reckoned at half its actual length, 

. exceeds forty-five years, the pension shall be calculated by reference 
to the last forty-five Years actual service, any non-contributing 
service within that period being reckoned as contributing service; 

(iii) in the case of a practitioner who is entitled to a pension under sub­
paragraph (a) (i) of paragraph (1) of regulation 7, and whose aggregate 
service in whatever cap:;tcity is less than twenty years, any non­
contributing service being reckoned at half its actual length, so much 
of the pension as is payable in respect of service reckonable 'in 
employment which he MId immediately before he became entitled 
to the pension, and on ceasing to hold which he became entitled to 
the pension, shall be an amount obtained by multiplying the amount 
of the pension which, but for this proviso would have been payable 
in respect of the last-mentioned service, by such number of years 
of service, not exceeding twenty, as he could have completed before 
attaining the age of sixty-five years or such later age as the Ministry 
may in any particular case ailow;, any non-contributing. service 
being reckoned as aforesaid, and dividing the product by the 
number of years of actual service, any non~contributing service 
being reckoned as aIforesaid; and 

(iv) in the case of a practitioner whose contributing service includes a 
period of service as a practitioner during which he devoted 
substantially the whole qf his time to the performance of part-time 
specialist services pursuant to seotion 21 of the Act, that service shall 
be treated as service oth¢rwise than as a practitioner if such method 
of calculation is more a~vantageous to him. 

(2) The retiring allowance to be paid to a practitioner shall be a sum 
equal to the aggregate of the fq,llowing amounts: ~ 

(a) in respect of any period <iJf contributing service as a practitioner, four 
and one half per cent. of any remuneration for that period paid to 
him prior to 1st April, 1963, and five and one quarter per cent. of 
any such remuneration paid to him on or after that date; . 

(b) in respect of each year of contributing service otherwise than as a 
practitioner, three eightieths of his average remuneration at the date 
on which he last ceased to be employed in such other capacity; and 

(c) in respect of each year of non-contributing service, three one­
hunored-and-sixtieths o~ his average remuneration at the date on 
which he last ceased to be employed in such other capacity: 

Provided that-
. (i) in the case of a married male practitioner in respect of whose service 

a widow's pension may become payable, one and one half per cent. 
shall be substituted for four and one half per cent. and one and 
three quarters per cent. shall be substituted for five and one quarter 
per .cent. in sub-paragrilph (a), one eightieth shall be substituted 
for three eightieths in sub-paragraph (b) and one one-hundred­
and-sixtieth shall be substituted for three one'~hundred-and­
sixtieths in sub-paragraph (c); 

(ii) in the case of a married male practitioner to' whose wife, if she 
survives him, a widow's pension will not become payable because 
she is ~uch a person as is mentioned in proviso (iv) to paragraph (1) 
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of regulation 13, the amount of the allowance shall be reduced by 
two ninths thereof, unless at the time of her marriage to him she 
was already entitled to a pension otherwise than as a practitioner 
or, being an officer other than a practitioner, had reached such an 
age and completed such number of years of service as would entitle 
her to a pension on her ceasing to be employed; 

(iii) in the case of a practition~r entitled to a pension or injury allowance 
who is a widower or who is divorced or judicially separated from 
his 'wife and who satisfies the description contained in paragraph 
(5), one and one half per cent. shall be substituted ~or four and 
one half per cent. and one and three quarters per cent. shall be 
substituted for five and one quarter per <;ent. in sub-paragraph (a) in 
relation to' any period of contributing service as a practitioner before 
the date of his wiife?s death Qr the divorce or separation, as the 
case may be, one eightieth shall be substituted for three eightieths 
in sub-paragraph (b) in relation to each year of contributing 
service otherwise than as a ptactitioner 'bef9re the said date, and 
one one-hundred-and-sixtieth shall be substituted for three 'one­
hundred-and-sixtieths in sub-paragraph (c) in relation to each year 
of non-contributing service befo!;e the said, date; 

(iv) in the. caSe of a practitioner whose contributing service as a 
practitioner exceeds forty-five years, and who ha~ no service in' any 
other capacity, the sum to be calculated under the foregoing pro­
visions of this paragraph shall be calculated by reference to the last 

. forty-five years contributing service; 
(v) in the cas~ o~ a practitioner whose service includes service in any 

other capacity, and whose contributing service, together with his non­
contributing serviye (if any) reckoned' at half its actual length, 
exceeds forty-five years, the amount of the allowance shall be 
calculated by reference to the last forty-five years actual service, any 
non-contributing service, within that period being reckoned as 
contributing service; , 

(vi) in the case of a practitioner whose contributing service includes a 
period of service as a practitioner during which he devoted sub­
stantially the whole of his time to the performance of part-time 
specialist services pursuant to sectiol1 21 of the Act, that service 
shall be treated as service otherwise than as a practitioner if such 
method of calculation is more advantageous to him; and ' 

(vii) in the case of a practitioner to whom no pension is payable, if the 
amount of the allowance, calculated as aforesaid, is less than the 
amount of his contributions, together with compound jnterest 
thereon, the allowance shall be increased by the amount of the 
deficiency. 

(3) Where a retiring allowance paid to a practitioner has b~en calculated 
in accordance with the provisions of proviso (i) to paragraph (2) or the 
corresponding provisions as m,odified and set out in ]Celation to a practi­
tioner in the previous regulations and the practttioner's wife has become 
such a person as is mentioned in proviso (iv) ,to paragraph (1) of 
regulation 1~, there shall be paid to the practitioner a. sum equal to two 
thirds of the difference between the amount of the retiring allowance so 
paid to him and the amount of the· retiring allowance which would have 
been paid to him had he not been a person to whom the said provisions 
applied. 

(4) Where a practitioner has become entitled to a retiring allowance and 
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the amoupt of such allowance, together with the capi4\.1 value of any pension 
to which he may also have become entitled, is less than the amount of his 
average remuneration, then, if he requests the Ministry in writing to apply 
this provision in his case, the Ministry may either increase the amount of 
the retiring allowance by the amount of the capital value of the death gratuity 
and of any widow's pension which would apart from this provision become 
payable on his death or increase the amount of any such pension as aforesaid 
by an equivalent annual s.um, and if the Ministry exercises this discretion 
no death gratuity or widow's pension shall be payable in respect of him. 

(5) A practitioner.to whom. proviso (iii) to -paragraph (2) refers is a 
practitioner (other than a practitioner who married in such circumstances 
that his wife could not'become entitled to a widow's pension by reason 
of proviso (ii) to paragraph (1) of regulation 13 or the corresponding 
provision of the previous regulations) whQse wife died or was divorced 
or judicially separated from him-

(a) on or after the date on which he first became subject to these regula­
tions or the previous regulations in whatever capacity; 

(b) while he was subject to a superannuation scheme the service reckon­
able in which is reckonable by him for the purposes of these 
regulations, and which provided a widow's pension as one of its 
benefits; or 

(c) during the period between his leaving employment in which he was 
subject to any such scheme as is mentioned in sub-paragraph (b) 
and his entry into employment in which he became subject to 
these regUlations or the previous regulations as ~foresaid." 

Amount of death gratuity, short service gratuity, etc. 
57.-(1) If a death gratuity becomes payable in respect of a practitioner, 

then, for the reference in regulation 12 to a sum to be calculated by reference 
to a fraction of a person's average remuneration in· respect of each year of 
service, there shall be substituted a reference to a sum obtained by the addition 
of the following amounts:-

(0) in respect of any period of .contributing service as a practitioner, four 
and one half per cent. of any remuneration for that period paid to him 
prior to 1st April, 1963, and five and one quarter pel;' cent. of any such 
remuneration paid to him on or after that date, or if a widow's pension 
is payable in respect of· his death, one and one half per cent. 
shall be substituted for four and one half per cent. and one and three 
quarters per cent. for five. ~nd one quarter per cent.; 

(b) in respect of each year of contributing ~ervice otherwise than as a 
practitioner, three eightieths of his~verage remuneration at the date on 
which he last ceased to be employed otherwise than as a practitioner, or, 
if a widow's pension is payable as aforesaid, one eightieth thereof; and 

(c) in respect of each year of non-contributing service, three one-hundred­
. and-sixtieths of his average remuneration .at .the said. ·date, or, if a 
widow's pension is payable as aforesaid, one one-hundr~d~and-sixtieth 
thereof: . 

Provided that- . .., 
(i) in the case of a practitioner whose contribqting service as a practitioner 

exceeds forty-five years,an4 who has no servic~ iIi. any other capacity, 
the said sum shall be calculated by reference to the'last forty-five years 
contributing service;' and, . . ,.:.-: 

(ii) in the case of a practitionet whose service includes service in any other 
capacity, and whose contributing ... servic~; . together with his non-
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contributing service (if any) reckoned at half its actual length, exceeds 
forty-fiv~ years, the sUIIi shall be obtained by reference to the last forty­
five years actual service, any non-contributing service within that period 
being reckoned as contributing service. 

(2) For the purposes of~ 
(a) regulation 10; 
(b) regulation 12; and 
'(c) paragraph (4) of.t:egulation 8 as substituted by regulation 56" 

the average remuneration of ~ dental practitioner whose service as such 
practitioner exceeds three years shall be calculated by reference to all periods 
of service as such practitioner. ' 

Treatment of prior service as an officer ~n certain cases 
58. Where a practition~r has previously been an officer by virtue of part II 

or the corresponding part of the previous regulations not having been a 
practitioner prior to becoming such officer, and his service otherwise than 
as a practitioner, any non-contributing service being reckoned at half its 
actual length, does not exceed ten years, such service shall be treated for 
the purposes of these regulations as if it were contributing service as a 
practitioner, any non-contributing service being reckoned as aforesaid, and 
remuneration received in respect of that non-contributing service being 
reckoned at half its actual amount. 

Simultaneous employment as a part-time officer of an employing authority and 
, as a practitioner 
59.-(1) Where a practitioner is simultaneously employed as a part-time 

officer of an employing authority, these regulations shall apply in, relation to 
him as if in such employment he were a practitioner, and as if the remuneration 
of that employment were his remuneration as such practitioner. 

(2), Proviso (iii) to paragraph (1) of regulation 4 shall not apply in the case 
of a practitioner. 

Treatment of national service in certain cases 
60. If a practitioner has undertaken national service and that service is 

reckonabl~ as a period of service under these regulations by :virtue of para­
graph (2) of regulation 20 such service shall be treated as if it were service 
as a practitioner. 

Reckoning of practitioner's service for purpose of calculation of benefits 
61.-(1) Paragraph (c) of regulation 28 shall not apply in respect of service 

as a practitioner, and if a practitioner's contributing service, after deducting 
all cOIIl,pleted years of such service, includes a fraction of a year, that fraction 
shall for all the purposes of these regulations (except the provisions of sub­
,paragraphs (a) and (c) of paragraphs (3) and (4) of regulation 8, proviso 
(iii) to paragraph (4) of regulation 8, proviso (ii)(iii) to regulation 12, para­
graphs (1) and (2) of reg-q:lation 8 as substituted ,by regulation 56, and 
sub-paragraph (a) of paragraph (1) of regulation 57), jf it exceeds six months, 
be treated as a year, and in any other case be disregarded. 

(2) The proviso to regulation 28 shall apply for the purpose of calculating 
theaIIl,ourit of any benefit payable to or in respect of a practitioner only in 
'relation 'to so ,milch of that benefit as is attril1utable to service reckonable 
otherwise than as a practitioner. 
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(3) There shall be reckonable for the purpose of calcul~ting th~ amount 
of a benefit payable to or in respect of a practitioner under these regulations 
not only all periods of contributing and non-contributing service r~ckonable 
as service in relat~on to theemploy:rP.ent which he has ceased to hold, but also 
all periods of contributing and non-contributing service not otherwise reckon­
able-

(a) which were reckonable on his ceasing to hold any previous employment 
in which he was, or was deemed to be, a practitioner; 

(b) which have not previously been tak~n into account for the purpose of 
calculating any benefits payable under these regulations; and 

(c) which have not ceased (in consequence of a payment made in respect of 
him under paragraph (1) of regulation 70 or under regulation 73, or 
by reason of his having ceased to be employed for a period of twelve 
months or more during no part of which he was, oJ.: was ti'eated as if he 
were, an officer of any employing authority) to be reckonable under ·these 
regulations: 

Provided that no p~riod of service in respect of which the practitioner has 
received a sum by way of return ·of contributions shall be reckonable under this 
paragraph unless under these regulations or the previous regulations an ~quiva­
lent sum plUS any income tax deducted in re~pect of the sum J.:eturned to him 
by way of r~turn of contributions h~s subsequently been repaid by him to the 
Ministry, or the Ministry has subsequently received in respect of that service a 
transfer value or payment by virtue df the receipt of which that service thereupon 
became reckonable for the purpose of calculating benefits . under these 
regulations or the previous regulations. 

Further employment not to be taken into account for reduction of pension in 
certain cases 
62. For the purposes of regulation 32 further employment as a practitioner 

between the ages of sixty-fiv~ and ~eventy years in the case of a person who. 
became entitled to a pension as a practitioner on or after attaining the age 
of sixty-five years shall be disregarded. 

Further modificatiOns with respect to assistant practitioners 
63. These regulations, ip. their application in the manner hereinbefore 

provid~d to an assistant practitioner, shall have effect subject to the following 
further modifications:-

(a) for the definition of "remuneration" in paragraph (1) of regulation 2 
there shall be substituted th,e following definition:-

" 'r~muneration' means the whole or such part as the Ministry 
may approve of all salary, wages, fees and other payments. paid or 
made to an assistant pra¢titioner as such for his own use, including 
the money value Of any ~partments, rations; or other allowances in 
kind appertaining ·to his employment, but not inclUding payments 
for overtime or anyallQwances paid to him to cover the cost of 
providing office or labotiatory accommodation 01: c:lerical or other 
assistal1ce, or .any travelling or subsistence allowances or other 
moneys to b~ spent, or to cover expenses incurred by him, for the 
purposes of his employment"; 

(b) the practitioner by whom he is employed shall be deemed to be the 
employing authority for the purposes of paragraph (7) of regulation 6 
but for no other purpose and shall remit the assistant practitioner's 
c:ontributions to the Board after they have been obtained from him; 
and 
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(c) for the- purposes of regulation 32 his remuneration from the date of 
operation of these regulations shall be deemed to be payable out of 
public funds. -

Application oj regulations to a person who is a practitioner by reason of 
rendering- specialist services pursuant to section 21 oj the Act 

: - 64. These regulations. in their application to a person who is a practitioner 
by virtue of being a person rendering specialist services pursuant to section 21 
of the Act, shall have effect subject to-

(a) the modifications contained in paragraphs (1), (2), (5) and (6) of regula-
tion 55 and in regulations 56 to 61; and -

(b) the further modification that if the person is a mental health officer 
to whom ~ne provisions of paragraph (1) or paragraph (2) cif regulation 43 
apply as respects the calculation of any benefit to which he becomes 
entitled as a person rendering specialist services pursuant to section 21 
of the Act, the remuneration in respect of each year of which by virtue 
of the said regulations account is to be taken as if it were two years, 
shall, for the purpose of calculation of benefits but for no other purpose, 
be deemed to be a sum equal to twice the amount of the actual 
remuneration in respect of such year. 

Continuation oj contracts or policies oj insurance in certain cases 
65.-(1) Where imme<;liately before the date of coming into operation of 

these regulations the Ministry was under a liability. imposed by sub­
paragraph (n) "of paragraph (3) of regulation 39 of the 1954 regulations to pay 
to a practitioner as a contribution towards the maintenance of" a contract or 
policy of insurance held by that practitioner with any of the Life Assurance 

"Companies an amount equal to eight per cent. of the practitioner's remunera­
tion, the Ministry shall, subject to such terms and conditions as it may have 
determined, continue to" pay to the practitioner, so long as he remains a 
practitioner, as a contribution towards the maintenance of the aforesaid 
contract or policy an amount equal to eight per cent. of the practitioner's 
remuneration as defined in "regulation 54 and the practitioner, so long as he 
remains a praCtitioner, sh~ll not be subject to any of the provisions of thes~ 
regulations except this provision. " 

"(2) Paragraph (1) shal1. if the Ministry consents and subject to such 
additional terms and conditions as it may determine, also apply in relation 
to any contract or policy of insurance entered into or taken out in substitution 
for the contract or policy therein mentioned for the purpose of complying with 
section 22-of the Finance Act, 1956. 

Special provisions in respect oj practitioners providing maternity med~cal 
services ' 
66.-(1) In the case of a practitioner mentioned in I:egulation 52, other than 

an assistant practitioner, who is providing services in pursuance of arrange­
ments made by a health authority under paragraph (b) of sub-section (2) of 
section 38 of the Act the health authority shaIl-

(a) furnish to the Board at the end of each quarter a statement showing the 
amount of the fees paid to the pI:actitioner by that health authority 
during that quarter in respect of such services as aforesaid provided by 
him; and " 

" (b) pay to the Board on demand a sum equal to any amount which, by 
" reason of the taking into account of the said fees for the purposes of the 

definition of "remuneration" in paragraph (2) 'of regulation 54, becomes 
payable- " " -. 
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(i) by way of con~ributions by the Board under sub-paragraph (b) of 
paragraph (1), and paragraph (2) of regulation 6; or 

(ii) by the Ministry to the pliactitioner in pursuance of regulation 65. 
(2) Any sum payable by a health authority to the Board in accordance 

with paragraph (1) in respect oI1i an amount paya:ble. by the Ministry to 
a practitioner in pursuance of regt:tlation 65 shall be remitted to the Ministry 
by the Boa.rd after it has been receiiVed by them from the health authority. 

(3) In this regulation "quarter'; has the meaning given to that expression 
by sub-paragraph (b) of paragrap~ (7) of regulation 54. 

Special provisions relating to service before the appoiilted day as dispensary 
medical officers and hospital officers 
67.-(1) These regulations shall apply to a practitioner who prior to the 

appointed day was subject to the Medical Officers Superannuation Act 
(Ireland), 1869, as a dispensary medica] officer, subject to the following 
modifications: -

(a) regulation 16 shall not apply; 
(b) sub-paragraph (b) of paragraph (1) of regulation 24 shall not apply; 
(c) paragraph (1) of regulatiop' 8 shall have effect so that where the 

practitioner's contributing service as such practitioner does not amount 
to forty-five years the Ministry may, on his retirement on grounds of 
age or incapacity, pay to him" in addition to the pension or other benefit 
to which he may be entitled under these regulations, an additional 
pension or allowance in r~spect of his period of employment as a' 
dispensary medical officer; and . 

(d) there shall be reckonable as service for the purpose of determining 
whether any benefit is payable· to or in respect of him but not for the 
purpose of calculating any benefit to which he may become entitled, any 
period of employment as a dispensary medical officer prior to his 
becoming a practitioner. 

(2) Wher,e the total service of a practitioner. to whom paragraph (1) 
applies, being service as a dispens~ry medical officer and contributing service 
under these reguLations does not in the aggregate ,exceed forty-five years 
the Ministry may, for the purpos~s ofparagrl:!-ph. (1) and on being satisfied 
thai it is just and reasonable so.tq .do, add a number of years to the nurpb,er 
of years. of actual service as a dispensary medical officer: . 

Provided that-' . 
(a) the number of years added in accordance with the foregoing provisions 

of this paragraph shall not exceed the number which might .have been 
added had he retired from his dispensary office oli the day preceding 
the appointed day; and 

(b) the addition shall be such that the total period of service of the 
practitioner both as a dispensary medical officer and as a practitioner 
under these regulations together with the years so added as aforesaid 

. shall not exceed forty-five Years. 

(3) Paragraphs (1) and (2) sha11 apply to a practitioner who, prior to the 
appointed day, was subject to the Medical Officers Superannuation Act 
(Ireland), 1869, as a medical officer in part-time employment on th~ staff of 
a hospital for a period of not less than ten years. . 

(4) Paragraphs (1) and (2) 8Mll not apply. in the case of a person who 
is or has been at any time in receipt of a pension or other allowance in 
respect \l'f his periQQ. <;>f employment as a dispensary medi<;:al <,lfficer •. 
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(5) WithQut prejudice to the provisions of paragraph (4) where a person 
to whom the provisions of paragraphs (1) and (2) or the corresponding 
provi~ions of the previous regulations were applicable has on or after ceasing 
to be a practitioner taken up further employment in which he is a participant 
in a superannuation scheme under the provisions of which he is entitled to 
reckon for the purposes of calculating the amount of any superannuation 
benefit payiClble to him thereunder any service which was reckon able as 
contributing service under these regulations or the previous regulations at 
the date on which he oeased to be a practitioner, then, if he ceases to hold 
any such further employment in circumstances which, had they obtained 
at the date on which he ceased to be a practitioner, would have enabled the 
Ministry to pay to him an additional pension or allowance by virtue of the 
said paragraphs (1) and (2) or the co.rresponding provisions of the previous 
regulations, paragraphs (1) and (2) shall apply to him in like manner as if he 
had ceased to be a practitioner at the date on which he ceased to hold that 
further employment and as 1£ any superannuation benefit payable to him 
under the provisions of the superannuation scheme applicable to him in that 
further employment were a benefit to which he is entitled under these 
regulations. 

PART IV 
MISCELLANEOUS 

Definition of "the prescribed time limit'.' 
68. In this part "the prescribed time limit" means a period of twelve 

months after leaving .employment as an o.ffioer Oil", in the case of a person 
who immediately after leaving' such employment became engaged in 
national service, a period of six months after the termination of that service: 

Provided that-' , 
(i) in the case of a person who after leaving employment as an officer has 

become it contributory employee or local Act contributor or has entered 
employment in which he is subject to the Belfast Corporation Super­
annuation Scheme or the Local Government Superannuation Regqla­
,tions and in which he is a member 'Of the' medical, dental or nursing 
staff of a health authority, there, shall 'be excluded in reckoning 

,the aforesaid period of twelve months or, as the case may be, the 
aforesaid period of six months, any period spent on a course of study 
pr training if, under rules made under section'2 of the Act of 1948 
or under the provisions of the Belfast Corporation Superannuation 
Scheme or the Local Government Superannuation Regulations, the 
period of that course is excluded in determining for, the purposes of 
those rules, the Belfast Corporation Superannuation Scheme or the 
Local Government Superannuation Regulations whether his previous 
service is reckon able in his new employment, and if, under those rules 
or under the provisions of the Belfast Corporation Superannuation 
Scheme or the Local Government Superannuation Regulations, in deter­
mining whether his previous service is ,rec:\<:onable in his new 
employment, he is deemed to have left employment as an officer on 
cOl11pletion of a course of study or training, any period of national 
service in which he became engaged on completion of that course shall 
be deemed to have begun immediately after he left employment as an 
officer; 

eii) in the case of a, person who after'leaving employment as an officer 
has entered employment in the health service of England and Wales. 
Scotland or the hie of Man, there shall be eXChlded in reckoning the 
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aforesaid period of twelve months or~ as the case may be, the . aforesaid 
period of six months. any period spent on approved employment or 
on a course of study or training and any period of national service in 
which he became engaged on com,pletion of that employment or course 
shall be deemed to have begu,n immediately after he left employment 
as an'officer; and 

(iii) where a person who has entered employment in the health service 
of England and Wales, Scotland or the Isle of Man is a person who after 
ceasing to be employed as an officer of an employing authority continued 
in the employment of that authority otherwise than as an officer he 
shall be deemed for the purposes of this regulation to have left employ­
ment as an officer on the date on which he ceased t6 hold the said 
employment otherwise than as an officer. ' 

Reckoning 01 service on transfer "to civil service 
69.-(1) Where a person has left employment in which he was an officer 

and, within the prescribed time limit and without having become entitled to 
any benefit under these regulations or the previous 'l."egulations other than 
a return of cont'l"ilbutions, has become an established civil servant he shall 
be entitled to reckon as established service all periods ·of employment, war 
service or national service which for the purposes of these regulations or 
the previous regulations he was entitled to reckon as contributing service 
<;Ir .non-contributing service in relation to his employment under the employ­
ing authority immediately hefore he ceased to be employed by them, and 
any period of national service after So ceasing to be employed, excluding, 
in the event of his having received a 'l'eturn' dfcontributions on or after 
so ceasing to be employed, any p~rt .0[ that "p~iod 'after the date of. the 
re~urn, and to reckon as established service for the purpose of determining 
whethef he has served for the minimum period prescribed under the Super­
annuation Acts for the payment of ,a, superannuation allowance or" additional 
alIo,\vance "or gratuity to his personal representatives on his death, any 
service which he was entitled tOil'ec~Qn in relation to his former employment 
sol~iy f01; the purpose of determining whether he was entitled to any benefit 
under these regulations or the previous regulations.: 

Provided that-
. (i) this paragraph shall not apply to any person who has not, within three 

months or within such longer period as the Ministry may in any 
particular case allow after be¢oming an established civil servant, given 
notice in writing to his em,ployer of his previous period of employment 
and war service or national service (if any) and repaid to the Ministry 
an amount equal to any sum paid to him by way of return of contribu­
tions on or after his ceasing to hold his former employment, together 
With an amount equal to any income tax which was deducted from his 
contributions in respect of such payment; 

(ii) for all the purposes of this paragraph, any period of part-time service 
shall be treated as though it were whole-time service for a proportionately 
reduced period, and except in the calculation of any qualifying period of 
service, any period of non-contributing service shall be treated as being 
half its actual length; and 

(iii) this paragraph shall not apply to any person who, on or after leaving 
the employment of an employing authority forfeits all claim in ,respect 
of his previous service to any superannuation benefits 'by virtue of a 
direction of the Ministry in that behalf under regulation 49. 
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(2) Where an established civil servant .to whom paragraph (1) applies 
.ceases . to be employed in circumstances which under these regulations 
·would have entitled him to a return of contributions had he then ceased to 
be employed -by an employing authority, he shall be entitled to receive from 
the Ministry a sum equal to the amount to which he would have b~en so 
.entitled .asaforesaid. 
Rights on transfer to other employment 
. 70.-(1) Where a person has left employment in which he wa.s an officer 

and" within the prescribed time limit and without having become entitled .to 
any benefit under these regulations or the previous regulations other than a 
return of contributions, has become a participant in the superannuation scheme 
operated under the Federated Superannuation System for Universities or the 
Federated Superannuation Scheme for Nurses and Hospital Officers or any 
other superannuation scheme approved by th~ Ministry for the purposes of 
this paragraph, he may within three months thereafter, or within such longer 
period as the Ministry may in any particular case allow, notify the Ministry 
that he desires the provisions of this paragraph to apply to him, and in that 
event, if- . 

(a) the body administering the scheme undertakes to invest or secure the 
investment of such sum as is hereinafter mentioned for the person's 
benefit under the scheme and (unless the Ministry dispenses with this 
requirement) to comply with the provisions of pamgraph (4); or 

(b) the Ministry is. satisfied, having regard to the character of the scheme, 
that no such undertaking can be given but is satisfied that the .benefits 
for which the scheme provides are adequately secured, 

the Ministry may pay to that body a sum not exceeding at its discretion either 
the amount of the transfer value which would have b~en payable under 
regulation 73 had the person become employed in circumstances in which that 
regulation applied, or the amount of a transfer value calculated in accordance 
with the provisions of the fourth schedule. 

(2) Where a person has left employment in which paragraph (1), (2). 
(4) or (5) of regulation 43 was applicable to him and, within the prescribed 
time limit and without having become entitled to any benefit under these 
regulations other than a return of contributions, has 'become subject. to a 
scheme approved by the Ministry under sub-paragraph (e)(vi) of paragraph 
(3) of regulation 16 and by virtue of the provisions of that scheme he becomes 
entitled to reckon as if it were two years any year of contributing service 
which he had be~n entitled so to reckon by virtue of the provisions of 
pruragraph (1), (2), (4) or (5) of regulation 43 then, in calcul~ting any sum 
payable under paragraph (1) of this regulation, the Ministry may take account. 
of any such year :as if it were two years. 

(3) Paragr:aphs (1) and (2) shall not apply in relation to any person 
who has not within the period of three months mentioned in paragraph 
(1) or within such longer period as the Ministry may in any particular. 
case allow, repaid to the Ministry an amount equal to any sum paid to him 
by way of return of contributions on or after leaving the employment in which 
he was an officer, together with an amount, equal to any income tax which was 
.deducted from his contributions in respect of such payment. 

(4) If a person to whom paragraph (1) or the corresponding provisiop.s 
of the previous regulations have been applied ceases to participate in· the 
scheme in circumstances in which he becomes entitled to a b.enefit based 

.. solely on his contr~butions thereunder, the body administering the .schePle 
·shall pay to the Ministry a sum equal to the sum Teceived by .the b~y '1 
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pursuant :toparagraph (1) or the corresponding provisiQ.ns ,of the previous 
regulations in respeCt of the person and the Ministry shall pay to him a sum 
equal to the amount which would 4av~ been paid to him by way of return 
ofcontributiQ.ns on his ceasing to, be employed as an officer or on the 
termination of his national service, as the case may be, if no payment had 
been made in respe<:t of him un<ier paragraph (1) or the corresponding 
provisions of the previous regulatiops. 

(5) If such a person as is mentioned in paragraph (4), within ~welve 
months after so ceasing to participate in the scheme and within five years 
after ceasing to be employed as an officer by an employing authority, again 
becomes an officer to whom ,part II applies, he shall be entitled, if he pays 
or rrepays to the employing authority any sum paid to him by tpe Ministry 
under paragraph (4), together with an amount equal to any income tax 
which was deducted in Il"espect of such payment, tQ reckon as service, 
contributing service 'and non-contr~buting service respectively, all periods 
of employment, war service or na~ional service which he was entitled so 
to reckon in relation to his employment under the former employing 
authority immediately before the date on which he ceased to be employed by 
them, and as contributing service any period of national service after so ceasing 
to be em,ployed. 

(6) If a person to whom the provisions of pa,ragraph (1) or any corres­
ponding provisions of the previousrregulations had been applied-

(a) leaves (he employment in which he is a participant in the scheme in 
circumstances other than those in which paragraph (4) applies; and 

(b) within twelve months after leaving that employment and within five 
years after ceasing to be employed as an officer again enters employment 
in which he is an officer; and 

(c) within three months aft~r entering the last-mentioned employment or 
within such longer period as the Ministry may in any particular case 
allow notifies the employing authority by whom he is employed in that 
employment that he desires this paregraph to apply to him, 

then if the body administering the scheme pay to the Ministry a' sum equal 
to the sum received by them pursuant to parag,raph (1) or any cOl'resPQnding 
provisions of the previous regulations in respect of the person, he shall be 
entitled to reckon such service ashe would have been entitled to reckon 
had there been no break between his ceasing to be an Q.fficer and his again 
becoming an officer as aforesaid. 

(7) Paragraphs (5) and (6) shall not apply if the scheme in the benefits 
of which a person to whom paragraph (1) or any corresponding provision 
of the previous regula'tions has been applied has ceased to participate is 
a scheme which has been approved by the Ministry under sub-paragraph 
(e)(vi) of paragraph (3) of regulation 16. 

Provisions relating to approved employment 
71.-(1) Where a person; having left employment in which he was an 

officer or employm~nt to which this regulation applies without having becqme 
entitled to any benefit under these regulations or the previous regulations other 
than a return of contributions, has' entered within the prescribed time limit 

, employment in which he ,is not entitled to reckon his service under these 
regulations for the purpose of participating in any superannuation benefits, 
otherwise than for the sole purpose of determining whether any such benefits 
are payable, he in,ay (unless he is a person to whom paragraph (1) of regulation 
70 or the corresponding provision of the previous regula~ions'has been applied) 

, apply 'to the Ministry within three months after entering that employment,or 
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within such longer period as the Ministry may in any particular case allow, 
lo approve the employment for the purposes of this paragraph, and if the 
employment is so approved paragraph (2) shall apply in relation to the person 
by whom the application under this paragraph was made: 

Provided that this paragraph shall not apply in relation to any person who 
has not within the said pc:riod of three months, or within such longer period 
as the Ministry may in any particular ca.se allow, repaid to the Ministry an 
amount equal to any sum paid to him by way of return of contributions on 
or after -leaving the ern,ployment in which he was an officer together with an 
amount equal to any income tax which was deducted from his contributions 
in respect of such payment. . 

(2) Wher~ UIider paragraph (1) a person's ,employment has been approved 
in pursuance o~ an application made, or having ~ffect as if made, by him 
under that paragraph and that person has not girven notice· under paragraph 
(4), then~ 

(a) if he. ceases to hold that employment, or any subsequent employment 
approved (oJ."!. his application) by the Ministry for the purposes. of this 
paragraph, in such circumstances, including that of his age, as, had they 
obtained when he left th~ ern,ployment in which he was an officer, would 
have entitled him to any benefit under these regulations, the Ministry 
may grant him that benefit, as from the date on which he ceases to 
hold the approved employment, calculated as if he had 'become·entitled 
to that benefit at the date on which he left the employment in which 
he was an offic!!r; 

(b) if he ceases to hold that employment or any subsequent employment 
approved (on his application) by the Ministry for the purposc:s of this 
paragraph and by reason of his age he does not qualify for a benefit 
under sub-paragraph (a) but becomes entitled to a pens!i.on under 
any pension scheme applicable to him in that employment, the 
Ministry may grant to him, as from the date on which he ceased 
to hold that employment, a benefit equal to the benefit to which 
he would have become entitled -under these regulations on ceasing 
to hold the ,employment in· which he was an officer, if· at the date 
on which he oeased to hold the employment in which he was an 
officer he had attained the age of sixty years and had been entitled for 
the purpose of determining whether any such benefit was payable to 
him to aggregate with his service for the purposes thereof a period of 
service equal in length to the period of his approved employment; 

(c) if he dies while in approved employment; the Ministry may grant the 
like benefits (if any) by way of widow's pension and death· gratuity 
as would have been granted under -these regulations if he had died 
immediately before he ceased to hold the ern,ployIhent in which he was 
an officer; or . 

(d) if within twelve months after ceasing to hold appro~ed ·ern,ployment 
he again becomes an offi<;:er to whom part II applies he shall, if 
he repays to the Ministry a sum equal to the amount (if any) paid 
to him by way of ret:urn of contributions on or after oeasing to hold 
the approved en;tploYl1lent, together with an amount ,equal· to any 
income tax which was deducted from his contributions in respect of 
such payment, be entitled to reckon as service, contributing service and 
non"contributin,g service respectively, all periods of employment; war 
service or national service which he was entitled so to reckon 
immediately before he left the employment in which he was formerly 
an officer, and 



1040 Health Services No. 237 

(i) he shall be entitled to rec).con the period of his approved employment 
for the purpose of determining whether any benefit is' payable to 
him under these regi.I1ati<!>ns; and 

(ii) if in his approved employment he devoted the whole or substantially 
the whole of his time to the treatment or care of persons suffering 
from mental disorder he shall be entitled to reckon the period of 
that employment for th~ purpose of assessing the period of twenty 
years mentioned in paragraph (2) of regulation 43, . 

but not for any other purpose.: . 
Provided that-
(i) where a benefit IS granted by th.e Ministry under sub-paragraph (b), 

that benefit shall be reduced, according ,to the age of the person 
to whom it is payable, by the percentage shown in the appropriate 
column of the table set out in the .sixth schedule, 'oIshali not become 
payable until the person attains such an age as would have entitled him 
to a similar benefit under sub-paragraph (a),. but any such reduction 
shall be disregarded in the calculation of any widow's pension which 
may become payable in re$pect of the person; . 

(ii) in the calculation of any benefit granted by the Ministry to or in respect 
of any person by virtue of sub-paragraph (a) or (c), any provision of 
these regulations prescribing a minimum benefit or a method of 
oalculating the ibenefit, otherwise than by reference to the amount of 
the person's contributions or ~he service reckon able by him or the 
amount of the pension which was or would in oertain circumstances 
have become payable to him, shall be disregarded; and 

(iii) where a benefit becomes pl:Lyable to or in respect of a person to whom 
sub-paragraph (d) has become applicable, and the amount of that 
benefit falls to be calculated by reference to any provision of these 
reguLations prescribing a n:p.nimum benefit or a method of calculating 
the benefit otherwise than by reference:to the amoilnt of the person's 
contributions or the service reckonable by him or the amount of the 
pension which was or wOilld in certain circumstances have become 
payable to him, then, if the number of years reckonable by the person 
is less than any minimum number of years of qualifying service pre­
scribed fpr the receipt of th~ said benefit, the amount of the said benefit, 
in so far as it is obtained by reference to the said provisiOn, shall be 
the amount which bears the same proportion to the sum otherwise 
payable as the number of years of service so reckonable bears to the 
minimum number of years 'of qualifying service. . 

(3) The provisions of p~ragraph (2) shall apply in relation to a person 
who, after leaving employment it). which he was ian officer, entered employ­
ment which was a,pproved on. his application under the corresponding 
provision of the previous regulations as they apply in relation to a person 
Whose employment has been approved under paragraph (1): . 

Provided that in relation to a person who, .at the time when he left the 
employment in which he was an -officer, was subject to the previous regulations, 
references in paragraph (2) to these regulations shall be construed as 
references to the regulations to which he was subject at that :time. 

(4) No payment shall be made by way of return of contributions to any 
person who has entered employment in which paragraph (2) has become 
'applicable to him unless and until 'he either--": . 

(a) ceases to hold that emploY)nep.t in circumstances in which he does not 
become entitled to any benefit under these regulations; or . 



No. 237 Health S(!rvices 1041 

(b) gives notice to the Ministry that ·he wishes this regulation to cease to 
apply in respect of him from the date of that notice. 

(5) This regulation shall apply to a person who ceases to be subject. to 
a direction of the Ministry made in pursuance of sub-section (IA) of section 
61. of the Act, without having ceased ~o hold the employment in which he 
was so subject as it applies to a person mentioned in paragraph (1). 

Transfer values payable to the Ministry in respect of persons leaving certain 
approved schemes 
72.-(1) Where a person has becom~ an .officer of an employing authority 

within. twelve months after ceasing to be a contributor to .a scheme approved 
by the Ministry und,er sub-pa:t;agraph (e) (vi) of paragraph (3) of regulation 16, 
not being a scheme for providing superannuation benefits by means of contracts 
or policies of insuranqe made or effected with any of the Life Assurance Com­
panies or, if immediately after so ceasing he became engaged in national service, 
within six months after the termination of that service and without having 
become entitled to any benefit under the scheme other than a return of 
contributions, the body administering the scheme or any persons maintaining 
any fund for the purposes of the scheme or the. successors in title of either 
that body or those persons shall, if the Ministry so requires, pay to the Ministry 
a transfer value· of such amount as the Ministry may determine to be actuarially 
equivalent to the liability of which the body administering the scheme or any 
such fund as aforesaid is relieved as a res:ult of that person's ceasing to be 
subject to the scheme and becoming an officer. 

(2) For the purpose of determining whether a person has left employment 
in the health service of England and Wales, Scotland or the Isle of Man within 
the period referred to in pal1agra,ph (1), no rega,rd shall be had to any period 
of emplOYment or course of study or training approved by the body 
administering that service.. . 

Trarzsfer values payable by the Ministry 
73.-(1) Where a person has left employment as an officer and within the 

presc:t;ibed time limit and without having become entitled to any benefit under 
these regulations or the previous regulations other than a return of contributions, 
has become a contributory employee or local Act contributor or has become 
suqject to the Belfast Corporation Superannuation Scheme or the Local Govern­
ment Superannuation Regulations, a transfer value shall be payable by the 
Ministry to the authority or body by Whom he has become employed or to the 
authority administering· the scheme to which he has become sl:lbject,. as the 
case may be, calculated in accordance with the .provisions: of the third schedule. 

(2) Notwithstanding paragraph (1), a transfer value shall not be payable 
by the Ministry in respect of a person unless within such period as may 
be specified in rules made under section 2 of the Act of 1948· or in the 
enactment or .scheme to which he has become subject, he· has given such 
notice and furnished such particulars as may be required by the aforesaid 
rules, enactment or scheme, . as the case may be, ~ a condition of his being 
able to reckon any of the service which he was entitled tq reckon immediately 
before ceasing to be an officer of an employing authority, and in the case of a 
person who, oil or after leaving the employment in whieh he was an officer, 
received a return of contributions-

(a) he has, if he has· become a contributory employee or local Act 
contributor. made a payment to·his employer or to the authority main­
taining the fund to which he has become a contributor in accordance 
with the pro'visions of the aforesaid rules; or 
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(b) he has, if he has become subject to the Belfast Corporation 
Superannuation, Scheme or the Local Government Superannuation 
Regulations, paid, to the authority or ,body by whom he has become 
employed or the authority a(iministering the scheme to which he has 
become subject, as the case may be, an amount equal ,to any sum paid 
to him by way of such return as aforesaid; together with an amount 
equal to any income tax wb,ich was deducted from his contributions 
in respect of such payment. ' 

(3) Notwithstanding this regulation, the Ministry may withhold the pay­
ment of a' transfer value in 'respect of ;a person who, on or after leaving 
the employment of an employing, a,uthority~ forfeits all claim in -respect 
of his previous service to any superannuation benefits by virtue of a 
direction of the Ministry in that beb,alf under regulation 49. 

Persons engaged on war service or national serv.ice 
74.-(1) Where a person, but for any war service on which he was engaged, 

would have been transferred under the Act to the employment of an employing 
authority, he shall be deemed for the purposes of these regulations to have 
been so transferred if he has entered the employment of that authority' within 
six months after the termination of that service. 

(2) If any such person, immedliately before becoming' engaged on war 
service, was subject to the provision~ of any such enactment or scheme as was 
mentioned in paragraph (1) of regulation 25 of the 1954 regulations, he shall 
be deemed fo~ the purposes ,of these regulations to have been so subject 
immediately before becoming an officer. 

(3) Where a person was engaged on war 'service or national service at the 
date of the acquisition of premises by the Authority under section 67 of the 
Act and immediately befote undertaJdng that service was eniployed at; or for 
the purposes of administering the services provided at, those premises then, 
if he has become an officer within six months after the termination of that 
service, he shall be deemed for the purposes of these regulations to have been 
employed in such premises immediately before and at the <;late of their 
acquisition by the Authority and to have become an officer in consequence of 
that acquisition. 

Determination of questions 
75. Any question (not being a point of law or construction) arising under 

these regulations as to the rights or liabilities of an 'officer or retired officer, 
or of a person claiming to be treated as such, or of the widow, any dependant 
or the personal represen.tatives ,of an officer or retired officer shall be determined 
by the Ministry. 

Amendrrzent of the P(!nsions (IncreaSe) Acts (Northern Ireland), 1944 and 1947 
76. The Pensions' (lncrease) Act$(Northem IrelaJ;ld}, 1944 and 1947, shall 

have effect as if a pension or injury allowance payable under these regulations 
were specified in Part I of the First Schedule to the said Act of 1944. 

Sealed with the Official Seal of the Ministry of Health and Local Govern­
ment for Northern Ireland this 20th day of December, nineteen hundred 
and sixty-two. 

(L.s.) , Wm. J. Morgan, 
Minister of 'Health and Local 

Government. 
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Sealed with the Official Seal of the Ministry of Finance for Northern 
Ireland this 20th day of December, nineteen hundred and sixty-two. 

(L.S.) 

FIRST SCHEDULE 

Terence O'Neill, 
Minister of Finance. 

Allocation of Part of Pension or Injury Allowance 

Regulation 11 
1. A person shall not surrender~ 
(a) more than one third of the injury allowance to which he is entitled or of 

the pension to which he is entitled (or, in the case of a person to whom 
paragraph (2) or (3) of regulation 11 applies, of the pension to which he 
would be entitled if he ceased to be employed) or, in a case in which 
regulation 44 applies, the pension to which he would be entitled apart from 
the provisions of that regulation; 

. (b) any such part as would make the amount of the reduced pension or allow­
ance which is or may become payable to him less than the amount of the 
pension which miglit become payable to the person in whose favour the 
allocation is made (hereinafter referred to as the "beneficiary"); 

(c) a smaller part than would secure for the beneficiary a pension of twenty· 
six pounds per annum; or 

(d) any part which is not an exact number of pounds. 

2. The amount of pension ·payable in return for each one pound of a pension 
or injury allowance surrendered by a person shall be the amount shown in the 
tables in force at the date· on which the person becomes or is deemed to have 
become entitled to the pension or allowance which is appropriate to the age and 
sex of the beneficiary. 

3.·-(1) Upon a person's becoming eligible to notify his desire to surrender 
part of his pension or injury allowance, the employing authority shall furnish 
him with a copy of regulation 11 and of this schedule, and of the tables for the 
time being in force, together with two copies of a form of notification of surrender 
of pension or injury allowance, and, in the case of a person to whom paragraph (2) 
or (3) of regulation 11 applies, a provisional estimate of the value of the pension 
that may become payable to him. 

(2) A person to· whom paragraph (1) of regulation 11 applies, and who desires 
to surrender a part ·of his pension or injury allowance, shall notify the employing 
ituthority accordingly not later than one month after the date on which he ceases 
to be employed, pr within such longer pt;lriod as the Ministry may in any particular 
case allow. 

4. For the purpose of notifying his desire to surrender a part of his pension 
or injury allowance, a person shall complete the form provided for. the purpose, 
and send it, together with a copy thereof, to the employing authority whose officer 
he is oJ was, and they shall transmit the original to the Ministry. 

5. On receipt by the Ministry of a notification given by a person under 
paragraph ~ 

(a) the Min,istry shall arrange for the person to be examined· by a registered 
medical practitioner nominated by the Ministry, with a view to obtaining 
from such practitioner a report . stating whether, in. his opinion, the person 
is in good health, regard being ·had. to his age; and if the opinion stated.in 
such report is that he is not in good health; the· Ministry shall notify him 
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accordingly, ,and offer him an opportunity of a further examination by some 
other registered medical pra~titioner nominated by the Ministry; 

(b) the Ministry shall require th¢ person to furnish at his own expense-
(i) a cyrtified copy of his bkth certificate, yxcept where the date of birth 

has been duly recorded by the Ministry and is not disputed; and 
(ii) with respect to the beneficiary, a birth certificate, a marriage certificate 

(in 'the case of a spouse) and any other information or evidence which 
the Ministry may consider necessary: ' 

Provided that if for any reason a birth certificate or a marriage certificate 
cannot be supplied, the Ministry maY' accept such other evidence of age or marriage 
as it may think fit. 

6. Any fee payable to a practitioner in respect of an examination and report 
under paragraph 5 shall be paid by the person examined at the time of the 
examination. 

7.-(1) Subject to the prqvision$ of these regulations, unless the Ministry is of 
opinion, on consideration of a report obtained by it under paragraph 5, that 
the person to whom the report relates is not in good health, or unless it is of 
opinion that the evidence produced in' regard to age or marriage is not satis­
factory, it shall accept the surrel,lder of such part of the pension or injury 
allowance as ,is, specified in the person's notification and as is in conformity with 
this schedule, and shall grant to the beneficiary named in the notification a pension 
in accordance with the provisions of paragraph 2. 

(2) As soon as practicable after coming to a decision in regard to a notification 
given by a person, the Ministry shall inform him whether or not the notification 
has been accepted, and if it has been accepted, shall furnish him with a statement 
as to the amount of the pension to which the beneficiary may become entitled 
after his death, and the amount of the reduced pension or injury allowance that 
is or may become payable to him, and, if the notification has not been accepted, 
shall inform him of the reason. 

8.-(1) A person who has given a notification of his desire to surrender part 
,of his pension or .injury allowance may cancel or amend the notifiCation by a 
notice in writing given to the empl<;>ying authority at any time before he has been 
informed by the Ministry that his surrender has been accepted. 

(2) An amendment of a notification shall be disregarded if the notification as so 
amended does not comply with this schedule. 

9.-(1) A notification given by a person under this .schedule shall become null 
and void if-

(q) the ben!!ficia:r;y dies before the person has been informed by the Ministry 
that his surrender 'has been accepted; or 

(b) the person dies at any time before midnight on the day on which the 
Ministry decides to accept the surrender; or 

(c) a person to whom paragraph (3) of regulation 11 applies again becomes 
. im officer :and has not become an officer mentioned in sub-paragraph (3) 
or completed forty years contributing and non-contributing service, tbe 
non-contributing service beipg reckoned at balf its actual length. 

. (2) Subject as aforesaid, a surr¢nder of part of a pem;ion or injury allowance 
accepted in pursuance of a notification shall bave effect· as from the date on which 
the pension or allowance becomes payable. 

(3) Tbe reference in sub"paragraph (1) to an offi~er mentioned in this sub­
paragr;l.ph is a -reference to an officer who-, 
" . (a}:-in tbe .cas!'l.of a mental h~altp. officer or of a womaJ;l who is a nurse, pbysio-
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therapist, midwife or health visitor, has attained the age of sixty years; or 
(b) in any other case has attained the age· of sixty-five years. 

10. A notice in writing sent by an employee to his employing authority under 
paragraph 4 or 8, and information given by the Ministry to an employee under 
paragraph 7 of acceptance or non-acceptance of the employee's notification of 
his desire to surrender part of his pension or injury allowance shall, if posted 
in a properly addressed prepaid envelope, be deemed to have been received by 
the person to w):J.om it was addressed at the time at which a letter would have 
been delivered in the· ordinary course of post. 

SECOND SCHEDULE 

Additional Contributory Payments 

Regulation 22, regulation 24 (3) and (5), and regulations 25 and 26 
L The sum payable by an officer who desires to reckon any completed year of 

non-contributing service as contributing service shall be calculated in accordance 
with paragraph 6, and may be paid upon the officer's notifying the employing 
authority in writing in accordance with the regulation applicable in his case 
that he intends to make a payment under this paragraph (the date of such notifica-
tion being hereinafter referred to as <I the material date")~ . 

(a) in a lump sum accompanying such notification; 
(b) partly in a lump sum, of not less than one tenth of the sum payable, 

accompanying such notification, and as to the remainder, and subject as 
hereinafter provided, by such instalments as within three months after the 
material date may be agreed between the offiCer and the employing authority; 
or . 

(c) wholly, subIect as hereinafter provided, by such instalments as aforesaid. 

2. The instalments of any sum payable under paragraph 1 shall be of equal 
amounts spread over a period of not. more than ten years· after the material 
date, the first instalment to be paid within four months after the material date: 

Provided that the Whole of the instalments ·shall be payable before the date on 
which the officer will attain the age at which he may become eligible for a pension 
on ceasing to be employed. 

3. While any instalment of any sum payable under ·this schedule remains to 
be. paid, the following provisions shall have effect-

.. (a) compound interest shall be payable as from the material date upon the 
amount for the time being unpaid, and shall be calculated at the rate of 
three and one quarter per cent. per annum, with yearly rests; 

(b) if the officer becomes entitled to a pension, retiring allowance or short 
service gratuity,. or if a widow's pension or death gratuity becomes payable 
in respect of him, a deduction in respect of any amount due may be made 

. from any payments on account of such pension, retiring allowance, short 
service gratuity, widow's pension or death gratuity; 

(c) ·if the officer becomes entitled to an injury allowance without having become 
entitled to a short service gratuity or dies without having become entitled 
to a pension or retiring allowance and without leaving a widow entitled to a 
widow's pension, and no death gratuity is payable in respect of 'him all 
liability in respect of the balance of the debt shall cease; . ' 

(d) if the officer ceases to hold hi's employment without having become entitled 
to any benefit under these regulatipns, other than a retUrn of contributions 
then, at th~ expiration of twelve months or, if immediately after ceasing t~ 
hold his employment the officer became engaged in national service; at the 
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expiration of six mon~s after the termination of that service, the officer 
shall cease to be entitled to any rights in respect of payments made by him 
on account of the debt, except any right to a return of the amount of such 
payments, and his liability in respect of the balance of the debt shall cease, 
unless within that period the (lfficer, without in the meantime having become 
a contributory employee, a local Act contributor or a person subject to the 
Belfast Corporation Superannuation Scheme or the Local Government 
Superannuation Regulations--.-
(i) enters employment in which he is an officer or an established civil servant, 

in which event, subject as hereinafter provided, his liability in respect of 
the balance of the debt shall cpntinue, and the officer shall payor repay 
an amount equal to any l1um which may have been returned to him in 
respect of payments made by him on acc9unt of the debt, together with 
an amount equal to any income tax which was deducted from such 
payments in respect of such return; or 

(ii) enters employment in which he is in such contributory service un¢ler the 
Teachers Act as is mentioned in sub-paragraph (c) of paragraph (3) of 
regulation 16, in which event, subject as hereinafter provided, the right 
to receive the balance of the debt shall be deemed to be transferred to 
the Ministry of Education, and the officer shall pay to that Ministry 
an amount equal to any sum which may have been returned to him in 
respect of payments made by him on account of the debt, together with 
an amount equal tp any income tax which was deducted from such 
payments in respect of suc.h return: 

Provided that where a person-
(i) ceased at any time to be an officer, immediately thereafter became 

engaged in national service and returned to employment as an officer 
within six months after the termination of that service; or 

(ii) ceased at any time to be an officer in order to enter an approved course 
of study or training and re-entered employment as an officer within 
twelve months (no account being taken of the period of the said course 
of study or training), or within six months after the termination of 
national service in which he became engaged on completion of that 
course; or 

(iii) ceased at any time to be an officer, immediately thereafter became 
engaged in national service, on the termination of that service entered 
an approved course of stl).dy or training and re-entered employment as 
an officer within six months after the termination of his national service 
(no account being taken of the period of the said course of study or 
training); or 

(iv) ceased at any time to be an officer by virtue of paragraph (1) of 
regulation 17 and re-entered employment as an officer within twelve 
months (no account being taken of any period mentioned in paragraph (2) 
of that regulation), . 

he shall not be treated as having ceased to be entitled to any rights in 
respect. of payments made by him on account of the debt and, subject as 
hereinafter provided, his liability in respect of the balance of tbe debt shall 
continue and he shall payor repay an amount equal to any sum which 
may have been returned to him in respect of payments made by him on 
acc.ount of the dept; together with an amount equal to any income tax 
whIch was deducted froin su¢h payments in respect of such return; 

(e) if the officer ceases' to hold any employment by virtue of his entry into 
which his liability .in respec.:t of the balance of the debt has been continued 
in accordance with .sub-I?aragraph (d), that ~ub-paragraph shall apply, with 
any necessary modIficatIOns, and shall contmue so to apply, whenever the 
officer ceases to hold' employment during which he has been making, but 
has not completed making, payments on account of the debt; and 

(f) sub-paragraphs (b) an.d· (c) shall apply, with any necessary modifications, 
. .. whi'inevet the officer is employed in: circumstances in which his liaoility in 
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respect of the balance of the debt is continued under the provisions of 
sub-paragraph (d). or (e). 

4.· Where paragraph 3 :applies in relation to a person who at any time enters 
two or more employments, or who simultaneously becomes a, part-time otIicer 
under the authority in whose employment he is and enters the employment of 
another authority, the right to receive the balance of the debt shall be apportioned 
between the authorities concerned in such manner as the Ministry shall direct. 

5. Any sum payable under this schedule by an officer, or by a person who has 
ceased to be such and has become an' established civil servant, shall be paid to 
the employing authority, for transmission .to the Ministry .. 

6.-(1) For the purpose of calculating the sum to be paid' by an officer under 
this schedule the relative table shall be used in accordance with the provisions of 
this paragraph: ' ' 

. Provided that where before the first day of August, 1960, ail officer had notified 
the employing authority of his ·intention to make a payment in accordance with 
the second schedule to the 1954 regulations, the payment shall be made, or, if it 
has been made in part, shall be completed in accordance with the said schedule. 

(2) The age and remuneration of an officer means his age at the material date 
f).nd the annual remuneration on which he is paying"contributions on that date: 

Provided that-
(a) if account is required to be taken of any fees payable to an officer, other 

than a practitioner, in respect of any service, the amount thereof shall be 
taken to be the ,annual average of the fees payable to him in respect of 
that service during: the three year.s immediately preceding' the material date 
or, if that service was of shorter duration, such shorter period; 

(b) references to contributions payable by any person shall include references 
to contributipns which would have been payable by him but for any reduction 
in or suspension of his remuneration by reason of his absence from duty 
owing to ill-health or injury; 

(c) the sum payable whether by a practitioner or an officer other than a practi­
tioner, in respect of any period of service as 'a practitioner shall be calculated 
by reference to the annual average of the remuneration during that period; 
and 

(d) in the case of a practitioner, the sum payable.,in respect of any period of 
service in any, other capacity shall be calculated by reference to his annual 
remuneration at the date on which he last- ceased to be employed in such 
capacity, or, if in that employmem he was not an officer of an employing 
authority, the annual emoluments of that employment. 

(3) The amount shown in table lea), l(b). II(a),,II(b), III, IV(a) or IV(b), as the 
case may require, in relation to an age which corJ;'esponds with that of the officer 
is an amoilnt appropriate in respect of one hundred pounds of remuneration. 
A total amount is to be calculated proportionately by reference to the remuneration 
of the officer. Such total amount is the' sum 'payable by the 'officer in order to 
reckon as contributing service one year .pf the non-contributing service which he 
. is entitled to reckon on the material date. 

(4) The sum payaMe by an officer in order to reckon as contributing service 
more than one year of the non-contributing service which he is entitled to reckon 
at the material date is the amount calculated in accordance with sub-paragraph (3), 
mUltiplied by the number of years of the said service which the officer desires 
so to reckon. 

(5) Any sum payable by a person to whom paragraph (2) of regulation 44 
applies, in respect of any period of non-contributing service of which account 
would be taken under paragraph (3) of regulation 44 in calculating the amount of 
the reduction of any pension to which the person might become entitled, shall be 
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reduced" by the sum shown in the appropriate column of table V in relation to 
an age which corresponds with th!l!t of the person at the matenialdate, in respect 
of each one pound of the amount of the reduction of "the pension as aforesaid in 
respect of that period of service, am). by a proportionate sum in respect" of any 
fraction of a pound included in the said amount. " 

TABLE I 

(a) Service of a Male Officer, not being an Officer mentioned in Table Il(a) 
or IV(a) (other than service as a Practitioner) 

Amount Amount 
appropriate in applopriate in 

Age respect of each Age respect of each 
£100 oj £100 oj 

remuneration remuneration 

£ s. £ s. 
Under 35 .. .. 5 6 55 and under 56 .. 8 4 

56 
" " 

57 .. 8 11 
35 and under 36 .. 5 6 57 

" " 
58 .. 8 19 

36 
" " 

37 .. 5 7 58 
" " 

59 .. 9 8 
37 

" " 
38 .. 5 7 59 

" " 
60 .. 9 19 

38 
" " 

39 .. 5 8 
39 

" " 
40 .. 5 ~J 60 and over .. 10 1 less 

41 .. 5 10 
five shillings for 

40 
" " each completed 

41 
" " 

42 ... 5 12 year" by which the 
42 

" " 
43 .. 5 14 officer's age exceeds 

43 
" " 44 .. 5 16 sixty years. 

44 
" " 

45 .. 5 .18 

45 
" " 

46. : 6 1 
46 " " 

47 .. 6 4 
47 

" " 
48 .. 6 7 

48 
" " 

49 .. 610 
49 " ,. 50 .. 6 14 

50 
" " 

51 .. 6 18 
51 !' " 

52 .. 7 3 
52 

" " 
53 .. 7 8 

53 
" " 

54 .. 713 
54 

" " 
55 .. 7 18 
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(h) Service of a Female Officer, not being a Female 'Officer mentioned in 
, Table lI(h) or JV(h) (other than service as a Practitioner) 

Amount Amount 
appropriate in appropriate in 

Age respect oj each Age respect oj each 
£100 oj £100 oj 

remuneration remuneration 

£, s. £ s. 
Under 20 . . .. 4 6 45 and l!llder 46 .. 7· 9 

46 
" " 

47 .. 713 
20 and under 21 .. 4 6 47 

" " 
48 .. 7 17 

21 
" " 

22 .. 4 9 48 
" " 

49 .. ' .8 1 
22 

" " 
23 .. 4 12 49 

" " 
50 .. 8 5 

23 
" " 

24 .. 4 15 
24 

" " 
25 ' .. 4 18 50 " " 

51 .. 8 9 
51 

" " 
52 .. 8 14 

25 
" " 

26 .. 5 0 52 
" " 

53 .. 8 19 
26 

" " 
27 .. ' 5 3 53 

" " 
54 .. 9 4 

27 
" " 

28 .. '5 6 54 
" " 

55 .. 910 
28 

" " 
29 .. 5 8 

29 
" " 

30 .. 5 10 55 
" " 

56 .. 9 17 
56 

" " 
57 .. 10 4 

30 , 
31 .. 5 13 57 .58 .. 1011 " " " " 31 

" " 
32 .. 5 15 58 

" " 
59 .. 10 18 

32 
" " 

33 .. 5 17 59 
" " 

60 .. 11 5 
33 

" " 
34 .. 5 19 

34 
" " 

35 .. 6 1 60 and over .. 11 11 less 
four shillings for 

35 
" " 

36 .. 6 3 each cpmpleted 
36 

" " 
37 .. 6 5 year by which the 

37 
" " 

38 .. 6 7 officer's age exceeds 
38 

" " 
39 .. 6 9 sixty years. 

39 
" " 

40 .. 611 

40 
" " 41 .. 6 14 

41 
" " 

42 .. 6 17 
42 

" " 
43 .. 7 0 

43 
" " 

44 .. 7 3 
44 

" " 4.5 .. 7 6 
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TAB~E Il 

(a) Service of.a.Male Mental Health Officer 

Amount Amount 
appropriate in appropriate in 

Age respect of each Age respect of each 
£100 of £100 of .. 

remuneration remuneration 

£ s. £ s. 
Under 30 .. .. 7 5 45 and under 46 .. l{1O 

30 and under 31 .. 
46 ,. 

" 
47 .. 8 14 

7 5 47 48 .. 8 18 
31 32 .. 5 " " 

" 
,. 7 48 49 .. 9 2 

32 33 .. 7 6 " " 
" " 49 50 .. 9 7 

33 34 .. 7 7 " " 
" " 34 
" " 

35 .. 7 8 50 
" " 

51 .. 9 12 
! 51 52 .. 9 18 

35 36 .. 7 9 " " ., 
" 52 53 ... 10 4 

36 37 .. 7 10 " " " " 53 54 .. 1011 
37 38 .. 7 11 " " 

" '? 54 55 .. 10 19 
38 39 .. 7 13 " " " " 39 

" " 
40 .. 7 15 55 and over .. 11 1 less 

40 41 .. 7 17 
four shillings for 

" " each completed 
41 

" ,. 42 .. 7 19 year by which the 
42 

" " 
43 .. 8 1 officer's age exceeds 

43 
" " 

44 :. 8 4 fifty-five years. 
44 .. " 

45 .. 8 7 
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(b) Service of a Woman wilq is:''(l. J'{urse, Mental Health Officer, 
Physiotherapist, Midwife or Health Visitor 

"":.'. ., 

Amount·, '. " Amount 
appropriate in ... appropriate in 

Age respect of each 
'. 

Age respect of each 
£.100 of . . .. £100 of . . , ' ';. '. 

remuneration remuneration 
.. . .. ~ ·r • 

£ s, £ s, 
Under 20 , ,. , , 6 0 40 ana.under 41 , '. 8 17 

20 and under 21 6.0 
41 ... " 

42, . 9 0 
, , 42 ., 43 .. .9 2 

21 22 .. 6 1 ". " " " 43 44 .. 9 5. 
22 23 .. 6 2 " " " " 44 45 .. 9 8 
23 24, . 6·.4 " " 

" " 24 
" " 

25 ,,' 6 7 45 " .~' .~ , 46 .. 9 12 

25 26 .. 
, 46 

" " 
47, ,. 9 16 .. " 6 11' 47 48, • 10 1 

26 27 .. 6 16 " " " " 48 49. , 10 6 
27 28, , 7 2 " " " " 49 50, 10 12 
28 29 .. 7 8 " " " " 29 .. " 30 .. 7 14 50 

.. 
·51 .. 

'. 

10 19 ,,' " 
30 31 .. 7 17 

51 ", .," 52 .. 11 6 
" " 52 53 .. 11 13 31 32" . 7 18 " ~ ." 
" " . 53 54 .. 12 0 32 33, ; ,,-' 7 19 " " " ". 54 55 .. 12 8 33 34·, , 8 0 ,,; .' .. .. .. 

34 
" .. 35 .. 8 2 55 and over , , 12 12 less 

; five shillings for 35 
" " 

36 .. 8 4 .. each completed 36. 
" " 

37 ,', 8 6 . year by which the 37 
" " 38 .... 8 8 ·officer's age exceeds 38 
" .. 39 .. 8 11 fifty-five 39 40, ' 8 14 

years, 
" " 
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'TABLE III 

Service as a Practitioner 

Amount Amount 
appropriate ~in appropriate in 

4,ge respect of each Age respect oj each 
£100 of £100 of 

remuneration remuneration 

-
£ s. £ s. 

Under 25 .. .. 4 17 45 and under 46 .. 7 15 
46 

" " 
47 .. 7 18 

25 and under 26 .. 5 0 47 
" " 

48 .. 8 i 
26 

" " 
27 .. 5 3 48 

" " 
49 .. 8 5 

27 
" " 

28 .. 5 6 49 
" " 

50 .. 8 9 
28 

" " 
29 .. 5 9 

29 
" " 

30 .. 5 12 50 
" " 

51 .. 8 13 
51 

" " 
52 .. 8 17 

30 
" " 

31 .. 5 15 52 
" " 

53 .. 9 2 
31 

" " 
32 ... 5 18 53 

" " 
54 .. 9 7 

32 
" " 

33 .. 6 1 54 
" " 

55 .. 9 12 
33 

" " 
34 .. 6 4 

34 
" " 

35 .. 6 7 55 
" " 

56 .. 9 17 
56 

" " 
57 .. 10 3 

35 
" " 

36 .. 6 10 57 
" " 

58 .. 10 9 
36 ;, " 

37 .. 6 12 : 58 
" " 

59 .. 10 15 
37 ." " 

38 .. 6.14 59 
" " 

60 .. 11 2 
38 

" " 
39 .. 6 16 

39 
" " 

40 .. 6 18 60' and over .. 11 2 less 
seven shillings for 

40 
" " 

41 .. 7 0 each completed 
41 

" " 
42 .. 7 3 year by' Which the 

42 
" " 

43 .. 7 6 . person's age 
43 

" " 
44 .. 7 9 exceeds sixty years. 

44 
" " 

45 .. 7 12 
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Under 27 , . 
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T~LE IV 

(q9 Service of a Male Officer }IIho~ee1Jlp/oyment 
is :by way otMqnuq/ Labour 

' , " 

Amount Amount 
appropriate in ' , appropriate in 
/'espect .of each' Age' respect of each 

£100 of £100 of 
remuneration remuneration 

£ s, £ s, .. ~ ,6 50 and ulider 51 ", '6 10 
51" 

" " 
52 .. 6 15 

27 and under 28 , . 3 6 52 
" " 

53 ' .. 7 1 
28 

" 
,,, 29". 3 7 

29' 
" " 

.30 .. 3 8 

30 
" " 

31 .. 3 10 
31 

" " 
32 .. 3 12 

32 ," ,,, 33 .. :; 14' 
33 

" " 
34 .. 3 16 

34 
" " 

35, ., 3 18 

35 
" " 

36 .. 4 1 
36 

" " 
37 .. 4 4 

37' 
" " 

38', , 4 6 
38 

" " 
39 .. 4 9 

39 
" " 

40 .. 4 12 

40 
" " 

41 ., , 4 15 
41 

" " 42" , 4 18 
42 

" < ." 

43, , 5'1 
43 ,,, 

" 
44,; 5 4 

44 
" " 

45, .. 5 7 
! 

45 ," " 
46 .. 5 10 

46 '" ". 47 .• , , 5 13. 
47 

" " 
48 .. '5 17 

480, " " 
49 .. 6 1 

,49, ',,; 
" 

50 .. 6 A 

53 
" " 

54 .. 
54 

" " 
55 .. 

55 
, 

56 .. :" " 56 ., 
" 

57 .. 
57 

" " 
58 .. 

'58 
" " 

59. , 
59 n' " 

60, . 

60 and over, . , 
c 

, 

" 

" 

7 7 
7 14 

8 2 
8 10 
8 19 
9 8 
9 18 

10 1 less 
' five shillings for 

each completed 
year by which th e 

s officer's age exceed 
sixty years, 

" 
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(b):Se'rVice oj:\(i femille :Ofjicerwhose employment 
'is 'by way 'oj Manuill! 'Labour 

.. , .. , .... , 

Amouni c, /' Amoun't 
appropriate ih .. appwpriate in 
respect 'oj eac.'h .' .. ,"; ~:ge respect. of each 

£JOO of £100 of 
remzmeratiof/. remuneration 

£ s. £ s. 
., :2 4- 40 and under 41 .. 6 1 - , 41 42 .. 6 5 

" " 20 and under 21 .. ',' 2 4 42 43 .. 6 9 
" " 21 

" " 
22 .. 2 7 43 

" " 44." 6 13 
22 

" " 
23 .. 2 11 44 

" " 
45 .. 6 17 

23 
" " 

24 .. 2 15 
24 

" " 
25 .. 2 19 45 

" 
" 

" 
46 .. 7 '1 

,.:"J. 
,:46 47 .. 7 5 ', .. ~~ 

" ". 
25 ," ",', 26 .. ; 3 3 :'47 " " 

48 .. ' , 7 10 
26 27 .. 3 7 " '48 49 .. " 7 15 

" " " " 27 28.,. ~ 3 11 49 50 .. 8 0 
" " " " 28 
" " 

29 .. 3 15 
29 

" " 
30 .. 3 19 ., 50 

" " 
51 .. .8 5 

.. ,,51 
" 

,,, 52 .. ' 8 11 
30 

" " 
31'.. 4 3 '52 

" " 
53 .. 8 17 

31 
" " 32'"., 4 7 ,53 

" ," 54 .. 9 3 
32 

" " 
-33 .. 4 10 54 

" " 
55 .. 9 10 

33 
" " 

'34 .. 4 14 
34 

" " 
35 .. 4 17 5) 

" " 
56 .. 9 17 

56 
" " 

57 .. '10 4 
35 

" " 
36 .. 5 1 57 

" " 
,5R .. 10 11 

36 
" " 

37 .. 5 5 58 
" " 

59 .. 10 18 
.~. 

37 
" " 

38 .. 5 9 )~ , 60 .. '11 5 
" " 38 

" " 
39 .. 5 13 

39 
" " 

40 .. 5 17 ,60 and over . , 11 11 less 
:. ' four shillings for 

,each completed 
'year" by which the 

" officer's age exceeds 
';' .. .. . ,~ .. ,- .. .... . ....... ...... " 

sixty years . 
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TABLE V 

Reduction of sum payable by a person to whom 
Regulation 44(2) applies 

Service of a 
Male Officer 

(including a Practitioner) 

£ s. 
1 15 

Service of a 
Female Officer 

-(including a Practition'er) 

£ s. 
12 

20 and under 21 .. 117 1"3 
21 

" 
22 .. '1 19 14 

22 
" " 

23 .. 2 1 16 
23 24 .. 2 3 19 
24 ". " 

25 25 1 3 

25 
" " 

26 .. 2 7 1 8 
26 

" 
27 2 9 . 1 14 

27 ". 28 21'1 2 0 
28 

" 
29 .. 2 13 2 .7 

29 " ." 30 .. 2· 15 2 15 

30 
" 

31 2 18 3 4 
31 32 3 0 3 14 
32 33 3 2 4 4 
33 

" 
34 3 4 4 14 

34 
" " 

35 3 7 5 3 

35 
" 36 3 9 5 11 

36 37 3 12 5 18 
37. 38 3 14 6 4 
38 39 3 17 6 10 
39 40 3 19 6 15 
40 

" 
41 4 2 7 0 

41 
" 

42 4 5 7 5 
4')· 
.~ " " 

43 4 8 710 
43 

" 
44 .. 411 7 15 

44 45 .. 4 14 8 1 
45 

" 46 4 18 8 7 
46 

" " 
47 5 2 813 

47 ." " 
48 .5 6 8 19 

48 
" 

49 510 9 5 
49 50 5 14 9 12 
50 

" 
51 5 19 9 19 

51 52 6 4 10 7 
52 53 6 9 10 15 
53 54 6 14 11 3 
54 

" 
55 7 0 11 12 

55 56 '. '7 6 12 1 
56 57 7'13 12 11 
57 ,; 58 .. 8.0' 13 1 
58 59 . 8 ,8' 13 12 
59 60 . 8' 16 . 14 3 

60 61 9 5. 14 3 
61 62 .. .' 9, 14." 14 3 
62 

" " 
63' .. 10 4' i4 3 

63 
" " 64 .. 10 14 14 3 

64 
" " 

65 .. 11 3 i4 3 
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THIRD SCHEDULE 

Provisions for the calculation of Transfer Values payable by the Ministry under 
Regulation 73, and Direction$ for the use 'of the sub·joined Tables 

in connection therewith 
Regulation 73 

PART I 

TRANSFER VALUE PAYABLE IN RESPECT OF A PERSON WHO HAS CEASED TO HOLD 
ONE EMPLOYMENT AS AN OFFICER OF AN EMPLOYING AUTHORITY AND HAS 

ENTERED ONE OTHER EMPLOYMENT 

1. In this part, the following expressions, unless the context otherwise requires, 
have the respeotive meanings here by assigned. to them:-

"the material date", in relation to any person in respect of whom a transfer 
value is being calculated, me~ns the date on which he ceased to hold his 
employment as an officer under the employing authority or, if on ceasing 
to hold that empJ'oyment h¢ became engag!'ld in naJ.tional service and 
continued during the whole or part of that service to make the contributions 
required by regulation 6, the last date in respect of which he made those 
contributIOns; . 

"age", in relation to a person to whom proviso (i) to :regulation 68 applies, means 
his age at the date on which he became a contributory employee or local 
Act contributpr or a perSOll! subject to the Belfast Corporation Super­
annuation Scheme or the Local Government Superannuation Regulations; 
and in relation to any other person, means his age at the material date; 

"r~Il).uneration", in relation to a practitioner, means the annual average of. his 
. remuneration in respect of all periods of service as a practitiQner, in relation 

to such a person as is mentio~ed in paragraph (1) of regulation 36 who was 
not on and before the material date required to pay contributions, means the 
annual pensionable remunera~ion of his employment under the emplqying 
authority at that date; and in relation to any other person means the annual 
remuneration of his employment under the employing authority on which 
contributions were payable 'by him on the material date: 
Provided that-
(a) if, for the purposes o·~ this definition account is required to 

be taken of any fees payable to a person, other than a practitioner, in 
respect of any employment, the amount thereof shall be taken to be the 
annual average of the fees Ipayable to him in respect of that employm:ent 
during the three years immediately preceding the material date or, if 
that peripd was of shorter duration, such shorter .period; 

(b) references in this definition .to contributions payable by a 
person shall include references to contributions which would have been 

. payable by him but for any reduction in or suspension of his remuneration 
by reason of his absence from duty owing .10 ill-health or injury; 

"service", in relation to a person :Who in the employment he has ceased to hold 
was in the whole-time employment of a single employing authority means, 
in respect of any period of previous part-time employment, whole-time 
service for a proportionately reduced period; and 

"contributing service", iIi. relation to a person to whom, at the date on which 
he ceased to hold the emplpyment in relation to' which the transfer value 
is payable, sub-para&raph (b) of either paragraph (1) or (2), or paragraph 
(4) or (5) of regulation 43 !!-pplied, and who in the employment he has 
entered has become a contributory employee 0)." local Act contributor to 
whom paragraph (1) of reg1.l1ation 21 of the English or Scottish Local 
Government regulatipns, 1954, or paragraph (1) of regulation 22 of those 
regulations applies, or has become subject to the Belfast Corporation Super­
annuation Scheme or the Local Government Superannuation Regulations 
and is 'a member of the medical, dental or nursing staff of a health 
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authority, includes any additional years which, at the date 'on which h~ 
ceased to hold the employment in rel3;tion to which the transfer val~e is 
payable he was entitled to reckon by vIrtue of sub-paragraph (b) of eIther 
paragraph (1) or (2), or paragraph (4) or (5) of regulation 43 .. 

2. Subject as hereinafter provided, the transfer value payable in respect of 
any person shall be the aggregate of the sums respectively calculated in accordance 
with the following provisions by reference to his contributing service, if any, and 
by reference to his pon-contributing service, if any: 

Provided that- ' 
(a) in the case of a person, not being a practitioner, whose service includes 

service as a practitioner, separate transfer values shall be calculated in 
respect of his service in the two capacities. by reference to his remuneration 
as such person and his remuneration as, a practitioner respectively; 

(b) in the case of a practitioner whose service includes service otherwise than 
as a practitioner, separate transfer values shall be calculated in respect of 
his service in the two capacities, as if in relation to his service otherwise 
than in the capacity of a practitioner the material date for the purpose of 
ascertaining his remuneration were the date on which he ceased to hold his 
last employment before becoming a practitioner, and his remuneration were 
th!' annual remuneration of' the employment on which contributions were 
payaMe by him on that date or, if in that employment he was not an officer 
of an employing authority the annual emoluments of that employment; 

(c) the transfer value shall be reduced-
(i) by an amount equal to any sum together with any interest on any sum 

which, when -the' person ceased to hold the employment in relation to 
which the transfer vah.).e is payable, was paid to him by way of a return 
of contributions, and by a further amount equal to any income tax 
which was deducted from his contributions in respect of such payment; 

(ii) by an amount equal to any sum together with any interest on any ,sum 
which, when the person ceased to hold the employment in'relation to which 
the transfer value 'is payable, was paid to him by way of a return of pay­
ments which were or were deemed to be additional contributory payments, 
by a further amount equal to any income tax which was deducted from 
such payments in respect of such return. and by a further amount estimated 
if necessary by the Government Actuary equal tp any amount which, 
when the person ceased to hold the employment in relation to which th~ 
transfer value is payable, remained to be paid by him as a condition of 
reckoning any period of non-contributing service as contributing service. 
reckoning any period as cqntributing service or reckoning any period of 
employment as service or increasing the length at which the said perioci 
of employment would otherwise have been reckonable as service, as the 
case may be; and 

(iii) unless any added years in respect of which the person was at the date 
on which he ceased to hold the employment in relation to which the 
transfer value is payable in the course of making payments under 
regulation 27 are by virtue of sub-paragraph (7) of paragraph 4 not 
reckonable as contributing service, by an amount equal to any sum 
together with any interest on any sum which, when the person ceased to 
hold the employment in relation to which the transfer value is payable, 
was paid to him by, way of a return of such payments, by a further 
amount equal to any income tax which was deducted from such pay­
ments in respect of such return, and by a further amount estimated 
by the Government Actuary to be the capital value of the person's 
outstanding liability in respect of added years. 

3.-(1) If after 'a transfer value has been paid relating to the former employment 
of a person in respect of his entry into one other employment being a part-time em­
ployment. tht person, within the prescribed time limit (as defined in regulation 68) 
while. retaining that part-time employment ~nd without having ceased to hold any 

35 
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other employment which he may have held at the material date as an officer of an 
employing authority, enters one or more other part-time emplo:yments in which 
he is an officer of an employing authority, a contributory employee ot local Act 
contributor or a person subject to the Lpcal Government Superannuation Regula­
tions, the transfer value payable shall be calculated under the provisions of 
part I as if the person had simultaneously entered all the employments he has 
entered on or after the material date and as if his remuneration in relation 
to each part-time employment he has entered were such proportion of his remunera­
tion (as defined in paragraph 1) as the .annual remuneration of that part-time 
employment bears to the aggregate amount of the annual remuneration of the 
part-time employments, and the transfer value already paid shall be adjusted 
accordingly. . 

(2) References in sub-paragraph (1) to the annual remuneration of a part-time 
employment shall be construed as references to the annual remuneration of that 
employment on which superannuation contributions are payable. 

Contributing Service 
4.-(1) The sum to be calculated by reference to a person's contributing service 

shall be ascertained in accordance with the provisions of this para&raph; 
(2) The amounts shpwn under thy heading "contributing service" in the appro­

priate column of the relative table in relation to an age which corresponds with 
. that of the person are to be mUltiplied respectively by the number of years, and 
of months aggregating less than one year, of contributing. ser.vice reckonable at 
the material date-:- . . 

(3) The sum of the twp products .afore~aid is an amount appropriate in respect 
of one hundred pounds of remuneration. . . 

(4) A total amount is to be calculated proP9rtionate{y by reference to the 
remuneration of t~e perso~. . . 

. . (5) Where a person's service. has not been continuous and each of two or 
more periods thereof consists of or includes a period of contributing service of 
less than one month, then, if a sum falls to be calculated under sub-paragraph (2) 
the periods of contributing service of less than one month shall be aggregated 
and, of the aggregate, each period of thirty days shall be counted as one month 
and any number of days smaller than thirty shall be disregarded. 

(6) Where a person has less than one month's service the transfer value payable 
in respect of that service shall be the aggregate of the contributions paid or payable 
by him and by the employing authority by whom he was employed in respect of 
that service, other than such additional contributions as are required to be paid 
by the employing auth.ority under paragraph (2) of regulation 6, or the corresponding 
provision of the previous regulatipn~, after. deduction of' an amount equivalent 
to any sum paid to the person by way of a return of contributions and of any sum 
which may have been deducted from his contributions on account of iIicome tax 
in respect of such payment. '. 

(7) In calculating contributing seFvice for the purposes of this paragraph--
(a) there shall be excluded any ~4ded years in respect of which the person 

was at' the date on which he ceased to hold the employment in relation to 
which the transfer value i~ payable .inthe cpurse of. making payments under 
regulation 27 and in respect of which he dpes not elect to continue the 
payments in accordance with th~ provisions of the Local Government Super­
annuation Regulations, the Belfast Corporation Superannuation Scheme or 
rules made under section 2 of the Superannuation (Miscellaneous Provisions) 
Act, 1948, as the case may be, or which are .otherwise not reckonable in his 
new employment; and . 

(b) any period of contributing service which would have been reckonable 'at a 
length other than its actual length for the purpose·· of calCulating a· super­
annuation benefit if, pn the material date, the person had been entitled to 
such a benefit. sh~l1 be reckonecl at that other length. . 
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Non-contributing Service . 
5.-(1) The sum to be calculated by reference to a person's non-contributing 

service shall be ascertained in accordance with this paragraph. 
(2) The amount shown in the column under the heading "non-contributing 

service" in the relative table in relation to an age which corresponds with that of 
the person is to be multiplied by the number of years of non-contributing service 
reckonable at the material date. For this purpose a period of six months or more 
of an uncompleted year shall be treated as a completed year, and any shorter 
period shall be disregarded. 

(3) The product aforesaid is an amount appropriate in respect of one hundred 
pounds of remuneration. 

(4) A total amount is to be calcullited proportionately by reference to the 
remuneration of the· person. 

(5) Where a person's service has not been continuous and each of two or more 
periods thereof consists of or includes a period of non-contributing service of 
less than one month, the periods of non-contributing service of less than one month 
shall be aggregated and~ of the aggregate, each period of thirty days shall be 
counted !1-S one month, and any number of days smaller than thirty shall be 
disregarded. 

6. In the case of a person to whom paragraph (2) of regulation 44 or the 
corresponding provision of the 1954 regulations applied immediately before the 
material date, any sum calculated under paragraph 4 or 5 in respect of any period 
of service of which account would have been taken under paragraph (3) of 
regulation 44 or the corresponding provision of the 1954 ·regulations in calculating 
the amount of the reduction of any pension to which the person might have 
become .entitled shall be reduced by the sum shown in the appropriate column 
of table IV in relation to the person's age, in respect of each one pound of the 
amount of the reduction of the pension as aforesaid in respect of that period of 
service, and by a proportionate sum in respect of any fraction of a pound included 
in the said amount: 

Provided that the reference in this paragraph to· a period of service of which 
account would have been taken under paragraph (3) of regulation 44 or the 
corresponding provision of the 1954 regulations· shall be construed in relation to 
a practitioner or a person whose service includes service as a practitioner as a 
reference to the period of which account would so have been taken apart from 
the provisions of paragraph (1) of regulation 61.. . 

PART II 
TRANSFER VALUE PAYABLE IN RESPECT OFA PERSON WHO HAS CEASED TO HOLD 

ONE EMPLOYMENT AS AN OFFICER OF AN EMPLOYING AUTHORITY AND HAS 
ENTERED TWO OR MORE OTHER PART-TIME EMPLOYMENTS . 

1. The transfer value payable in any case to which this part applies shall be 
calculated in accordance with the provisions ·of part I, except paragraph 3 thereof, 
and those provisions shall apply accordingly, but subject to the following provisions 
of this part: 

Provided that the provisions of paragraph 6 of part I shall apply only in 
relation to a part-time employment in which the person has become subject to 
provisions of an enactment or scheme which are substantially to the same effect 
as the provisions of paragraph (3) of regulation 44 and by virtue of which any 
benefit by way of aimual amounts to which the person may become entitled may 
be reduced with reference to any service of which account is taken in the calcula" 
Hon of the transfer value. . 

2.-(1) For the purposes of paragraphs 4 and 5 of part I the expression 
"remuneration" shall, in relation to each of the part-time employments whic4 a 
person has entered, be constru~d as meaning such. proportion of his remuneration 
(as defined in paragraph 1. of part I) as the. annual remuneration of that part-tilJ1e 
employment bears to the aggregate amount of the annual remuneration of the 
part-time employments. . 
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(2) References in sub-paragraph ~1) to the annual remuneration' of a part-time 
employment shall be construed as references to the annual remuneration of that 
employment on which superannuation contributions are payable. 

3. If after a transfer value has been paid relating tp the former employment 
of a person in respect of his entry Into two or more part-time employments, that 
person, within the prescribed time limit (as defined in regulation 68), while retaining 
those part-time employments and without having ceased to hold any other employ­
ment which he may have held at the material date as an officer of an employing 
authority, enters one or more other part-time employments in which he is an officer 
of an employing authority, a contributory employee or local Act contributor pr a 
person sub~ect to·the-Local Government Superannuation Regulations, the transfer 
value payable shall be calculated un,der paragraphs 1 and 2 as if the person had 
simultaneously entered all the employments he has entered on or after the material­
date, and the transfer value already paid shall be adjusted accordingly. 

PART III 
TRANSFER VALUE PAYABLE IN RESPEer OF A PERSON WHO HAS CEASED TO HOLD A 

WHOLE-TIME EMPLOYMENT AS AN OFFICER OF AN EMPLOYING AUTHORITY BUT 
HAS REMAINED IN THE EMPLOYMENT OF THAT OR ANY OTHER EMPLOYING 

AUTHORITY AS A PAIn-TIME OFFICER AND HAS ENTERED ONE OR MORE 
OTHER PARll-TIME EMPLOYMENTS 

1. The transfer value payable in any case to which this part applies shall be 
calculated in accordance with the provisions of part I, except paragraph 3 thereof, 
and those provisions shall apply accordingly, but subject to the following provisions 
of this part : 

Provided that the provisions of paragraph 6 of part I shall apply only in 
re1a~ion to a part-time employment in which the person has become subject to 
provisions of an enactment or scheme which are substantially to the same effect 
as the provisions of paragraph (3) of regulation 44 and by virtue of which any 
benefits by way of annual amounts to which the person may become entitled may 
be reduced with reference to any service of which account is taken in the calcula­
tion of the transfer value. 

2.-(1) For the purposes of paragraphs 4 and 5 of part I the expression 
"remuneration" shall, in relation to each part-time employment (not being an 
employment as an officer of an employing authority) which the person has entered, 
be construed as meaning such proportion of his remuneration (as defined in 
paragraph 1 of part I) in the whole-time employment of an employing authority 
as the annual remuneration of that part-time employment bears to the aggregate 
amount of the annual remuneration of all the part-time employments including 
any employment as an officer of an employing authority. 

(2) References in sub-paragraph (1) to the annual remuneration of a part-time 
employment shall be construed as references to the annual remuneration of that 
employment on which superannuation contributions are payable. 

3. If after a transfer value has been paid relating to the former whole-time 
employment as an officer of an employing authority of a person in respect of his 
entry into a part-time employment (not being an employment as an officer of an 
employing authority), that person, within the prescribed time limit (as defined in 
regulation 68), while retaining the part-time employments (including any part-time 
employment as an officer of an employing authority) he has entered, enters _ one 
or more other part-time employments in which he is an officer of an employing 
authority, a contributory employee or local Act cpntributor or a person subject 
to the Local Government Superannuation Regulations, the transfer value payable 
shall be ca1culated under the provisions of part II, except paragraph 3 thereof, as 
,if the person had simultaneously entered all the employments he has entered on 
or after the material date, and the transfer value already paid shall be adjusted 
accordingly. 
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TABLE I 

Service of an Officer, not being an Officer mentioned in 
Table II or III . 

Transfer vallie per £100 of remuneration in 
respect 'of each completed period of 

Age Non-
Contributing Service Contributing 

Service 

Year 1 Month Year 
(1) (2) (3) (4) 

.£ s. £ s. £ s. 
Under 35 .. . . · . 9 0 15 410 

35 and under 36' .. · . 9 0 15 410 
36 

" " 
37 .. · . 9 1 15 410 

37 
" " 

38 .. · . 9 2 15 4 10 
38· " " 

39 .. · . 9 3 15 410 
39 

" " 
40 .. · . 9 6 15 411 

40 
" " 

41 .. · . 9 9 16 4 12 
41 

" " 
42 .. · . 9 12 16 4 13 

42 
" " 

43 .. · . 9 16 16 4 14 
43 

" " 
44 .. · . 10 0 17 4 15 

44 
" " 

45 .. · . 10 4 17 4 17 
.. 

45 
" " 

46 .. · . 10 9 17 4 19' 
46 

" " 
47 .. · . 10 13 18 5 0 

47 
" .. 48 .. .. 10 17 18 5 .... .. 

48 
" " 

49 .. '.' 11 2 18 5 3 
49 

" " 
50 .. · . 11 7 19 5 5 

50 
" . " 51 ". · . 11 12 19 5' 7 

51 
" " 

52 .. · . 11 17 1 0 5 ]0 
52 

" " 
53 .. ... ]2 3 1 0 5 12 

53 
" ". 54 .. · . 12 9 1 1 .' 5 15 

54 
" " 

55 .. · . 12 16 . 1 1 5 18 

55 
" " 

56 .. · . 13 4 1 2 6 2 
56 

" " 
57 .. · . 13 13 1 3 6 6 

57 
" " 

58 .. · . 14 2 1 3 610 
58 

" " 
59 .. · . 14 11 1 4 6 15 

59 
" " 

60 .. · . 15 1 1 5 7 0 

60 
" " 

61 .. · . 15 11 1 6 7 6 
61 

" " 
62 .. .. 16 2 1 7 7 12 

62 ., 
" 

()3 .. · . 16 I) . 1 8 7 18 
63 64 .. 17 5 1 9 8 5 .. 

" " · . 
64 

" " 
.65 .. · . 17 17 1 10 8 12 

65 and over . . · . 18 0 1 10 8 14 
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TABL~ U 

No. 237 

Service of a Woman who is a Nurse, Mental Health Officer, 
Physiotherapist, Midwife or Health Visitor 

Transfer value per £100 of remuneration in 
respect of each completed period of 

Age Non-
Contributing Service Contributing 

Service 

Year Month . Year 
(1) (2) (3) (4) 

£ s. £ s. £ s. 
Under 25 .. .. , . 8 0 13 1 15 

25 and under 26 , . , . 8 7 14 2 2 
26 

" " 
27, . · . 8 14 15 2 12 

27 
" " 

28 .. , , 9 6 16 3 2 
28 

" " 
29 .. · . 9 19 17 3 12 

29 
" " 

30 .. · . 10 14 18 4 2 

30 
" " 

31 ., , . 11 12 . 19 4 14 
31 

" " 
32 .. · . 12 8 1 1 5 6 

32 
" " 

33 .. · . 13 4 1 2 5 17 
33 

" " 
34 .. · . 13 16 1 3 6 6 

34 
" " 

35 .. · . . 14 7 1 A 6 14 

35 
" " 36 .. · . 14 14 1 4 7 0 

36 
" " 

37 .. · . 14 19 1 5 7 3 
37 

" " 38 .. · . 15 4 1 5 7 6 
38 

" " 39 .. · . 15 9 1 6 7 9 
39 

" " 
40 .. · . 15 16 1 6 7 12 

40 
" " 41 .. · . 16 3 1 7 7 16 

41 
" " 

42 .. · . 16 11 1 8 8 0 
42 

" " 
43 .. · . 16 19 1 8 8 4 

43 
" " 44 .. · . 17 8 1 9 8 8 

44 
" ,~ 45 .. · . 17 17 1 10 8 12 

45 
" " 46 .. · . 18 7 1 11 8 17 

46 
" " 

47 .. · . 18 18 1 12 9 2 47 
" " 48 .. · . 19 9 1 13 9 7 48 
" " 49 .. · . 20 1 1 14 913 49 ", " 

50 .. · . 20 13 1 15 9 19 

50 
" " 

51 .. · . 2i 6 1 16 10 5 
51 

" " 
52 .. · . 21 19 1 17 10 11 

52 
" " 

53 . . · . 22 12 118 10 18 
53 

" " 
54 .. · . 23 6 1 19 11 5 

54 
" " 55 .. · . 24 0 2 0 11 12 

55 and over .. · . 24 10, 2 1 11 17 
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TABLE III 

Service ot an Officer whose Employment is by way of 
Manual Labour 

Transfer value per £100 ot remuneraiion in 
respect ot each completed period ot 

Age 
Non-

Contributing Service ' Contributing 
Ser.vice 

Year Month Year 
(1) (2) (~.~, (4) 

£ s. £ s. £ s. 
Under 28 .. . . · . 6 0 10 3 0 

28 and under 29 .. · . 6 J 10 3 0 
29 30 .. · . 6 3 10 3 1 

" " 
30 31 .. ' .. 6 6 10 3 3 

" " 31 ;, 32 .. · . 6 8 11 3 -! 
" 32 

" " 
33, . · . 611 11 3 5 

33 
" " 

34 .. · . 6 13 11 3 6 
34 

" " 
35 .. · . 6 15 11 3 7 

35 
" " 

36 .. · . 6 18 11 3 9 
36 " 

37 .. ' · . 7 1 12 3 10 
" 37 
" " 

38 .. · . '7 6 12 3 12 
38 

" " 
39 .. · . 7 11 13 3 13 

39 " " 
40 .. · . 7 16 13 3 15 

40 " " 
41 .. · . 8 1 13 3 17 

41 
" " 

42 .. · . 8 6 14 4 '0 
42 

" " 
43 .. · . 8.11 14 4 2 

43 
" " 

44 .. · . 8 17 15 4 4 
44 

" " 
45 .. · . 9 2 15 4 6 

45 
" " 

46 .. · . 9 8 16 4 9 
46 

" " 
47 .. " .. 9 14 16 411 

47 
" " 

48 .. · . 10 0 17 413 
48 

" " 
49 .. · . 10 6 17 4 15 

49 
" " 

50 .• .- .; 10 12 18 4 18 

50 
" " 

51 .. .. 10 19 18 5 1 
51 

" " 
52 .. · . 11 6 19 5 4 

52 
" " 

53 . . · . 1113 19 5 7 
53 

" l' 
54 .. · . 12 0 1 0 510 

54 
" " 

55 .. .. 12 7 1 1 513 

55 
" " 

56 .. · . 12 14 1 1 5 17 
56 

" " 
57 .. · . 13 1 1 2 6 1 

57 
" " 

58 .. · . 13 8 1 3 6, 4 
58 

" " 
59 .. · . 13 15 1 3 6 8 

59 
" " 

60 .. · . 14 2 1 4 611 

60 
" " 

61 .. .' . 14 9 1 4 6 15 
61 

" " 
62 .. · . 14 16 1 5 6 19 

62 
" " 

,63 " · . 15 3 1 5 7 4 
63 

" " 
64 .. · . 15 13 1 6 7 10 

64 
" " 

·65 .. · . 16 3 1 7 7 16 

65 and over . . · . 16 6 1 7 7 18 

1063 
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. TABLE IV 

Service of a female Service of a woman 
Service of a melle officer (including a who is a nurse, 
officer (including practitioner but mental health 

Age a practitioner) excluding a female officer. 
officer mentioned physiotherapist, 

in Column (4)) midwife or health 
visito.r 

(1) (2) (3) (4) 

£ s. £ s. £ s. 
Under 20 .. .. 2 0 1 0 15 

20 and under 21 .. 2 1 1 2 17 
21 

" " 
22 .. 2'-3 1 4 19 

22 
" " 

23 .. 2 5 '1 7 1 2 
23 

" " 
24 .. 2 6 110 1 5 

24 
" ." 25 .. 2 8 1 13 1 9 

25 
" " 

26 .. 2 10 1 17 1 14 
26 

" " 
27 .. 2 12 2 2 2 1 

27 
" " 

28 .. 2 14 2 8 2 9 
28 

" '.' 29 .. 2 16 2 15 2 17 
29 

" " 
30 .. 2 18 3 2 3 6 

30 
" " 

31 .. 3 0 3 9 3 17 
31 

" " 
32 .. 3 2 3 17 4 8 

32 
" ,. 33 .. 3 4 4 5 4 19 

33 
" " 

34 .. 3 6 4 12 5 9 
34 

" " 
35 .. 3 9 5 0 5 19 

35 
" " 

36 .. 3 11 5 8 6 8 
36 

" " 
37 .. 3 13 5 15 6 15 

37 
" " 

38 .. 3 15 6 3 7 1 
38 

" " 
39 .. 3 17 6 11 7 7 

39 
" " 

40 .. 4 0 6 18 7 12 

40 
" " 

41 .. 4 2 7 5 7 17 
41 

" " 
42 .. 4 4 7 13 8 2 

42 
" " 

43 .. 4 7 8 0 8 6 
43 

" " 
44 .. 410 8 7 8 11 

44 
" " 

45 .. 413 8 l3 8 16 

45 46 .. 4 16 8 19 , 9 1 " 
., .. . . 

46 
" " 

47 .. 4 19 9 5 9 6 
47 

" " 
48. , 5 2 9. 11 9 12 

48 
" " 

49 .. 5 5 9 17 9 ]8 
49 

" " 
50 .. 5 9' 10 4 10 4 

50 
" " 

51 .. 5 13 10 11 10 10 
51 

" " 
52 .. 5 17 10 18 10 16 

52 
" " 

53 .. 6 1 11 5 11 2 
53 

" " 
54 .. 6 5 11 12 11 9 

54 ." " 
55 .. 610 12 0 11 16 

55 
" " 

56 .. 6 15 12 8 12 4 
56 

" " 
57 .. 7 0 12 16 12 l3 

57 
" " 

58 .. 7 6 13 5 l3 2 
58 

" " 
59 .. 7 12 13 14 13 12 

59 
" " 

60 .. 7 18 14 3 14 2 

60 
" " 

61 .. 8 4 - -
61 

" " 
62 .. 8 11 - -

62 
" " 

63 .. 8 lY - -
63 ,',,' . '" 64 .. 9 8 - -
64 

" " 
65 .. 9 17 - -
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FOURTH SCHEDULE 

ProviBions which may be used for the calculation of certain Transfer Values 
payable by the Ministry, and Directions for the use of the sub-joined Tables 

in connection therewith 

Regulation 70(1) 
1. In this schedule, the following expressions,. unless the context otherwise 

requires, have the meanings hereby.as'signed to them:-
"the material date", in relation to any person in respect of whom a transfer 

value is being calculated, means the date upon which he ceased to hold his 
employment as an officer under the employing authority or, if on ceasing to 
hold that employment he became engaged in national service and. continued 
during the whole or part of that service to make the contributions required by 
regulation 6, the last date in respect of which he made those contributions; 

"remuneration", in relation to any person other than a practitioner, means 
the annual remuneration of his empIoymen~ under the employing authority on 
which contributions were payaMe by him on the material date, in relation to a 
practitioner, means the annual average of his remuneration in respect of all 
periods of service as a practitipner, and in relation to such a person as is 
mentioned in paragraph (1) of regulation 36 who was not on and before the 
material date required to pay contributions means the annual pensionable 
remuneration of his employment under the employing authority at that date: 

Provided that-
(a) if, for the purposes of this definition, account is required to be 

taken of any fees payable to a person, other than a practitioner, in respect 
of any employment, the amount thereof shall be taken to be the annual 
average of the fees payable to him in respect of that employment during 
the three years immediately preceding the material date or, if that employ­
ment was of shorter duration, such shorter period; and 

(b) references in this definition t~ cOllitributions payable by any 
person . shall include references to contributions which would have been 
payable by him but for any reduction in or suspension of his remuneration 
by reason of his absence from duty owing to ill-health or injury; 
"service", in relation to a person who in the employment he has ceased 

to hold was in the whole-time employment of a single employing authority 
means, in respect of any period of previous part-time employment, whole-time 
service for a proportionately reduced period; and 

,"contributing serv~ce", in relation to any period of service in respect pf 
whIch a person was m the course of making payments which were or were 
deemed to be additi,onal contributory payments, shall, if that period WOUld, 
apart from the makmg of such payments, be reckonable as non-contributing 
service, be construed as meaning service of one half the actual length of that 
period of service, and jf that period would not, apart from the making of such 
payments, be reckon able as a period of service, be disregarded, . 

~, The transfer v,alue payably in respect of any person shall be the aggregate 
of the sums respectIvely calculated in ·accordance with the provisions of para-
graphs), 4 and 5 : . 

Provided that.,,-

(a) in t?e case of a l?~rson not being a practitioner, whose service includes 
serVIce as a practItIoner, separate transfer values shall be calculated in 
respect of his service in th<;l two capacities, by reference to his remuneration 
as such per:son and his remuneratipn as a practitioner respectively; . 

(p) in the case of a practitioner whose service inclUdes service otherwise than 
as a practitioner, separate transfer values shall be calculated in respect of 

3SJ\ . 
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his service in the two capacities, as if in relation to his service otherwise 
than in the capacity of a practitioner the material date for the purpose of 
ascertaining his remuneration were the date ,on which he ceased to hold his 
last employment before becolI)ing a practitioner, and his remuneration were 
the annual remuneration of the employment on which contributions were 
payable by him on that date or, if in that employment he w!tS not !tn officer 
of an ~mploying authority, the annual emoluments of tb~t employment; and 

(c) if in relation to the employment which the person has ceased to hold he was 
in the course of making payments which were or were deemed to be lj.dditional 
contributory payments or payments in respect of added years, the transfer 
value shall be increased by an amount equal to the aggregate lj.mount of the 
additional contributory payments or payments in -respect of added years so 
made. 

3.-(1) The sum to be calculated by reference to a person's contributing service 
shall be ascertained in accordance with the provisions of this paragraph: 

(2) The amounts shown under the heading "contributing service" in the appro­
priate column of the relative table in relation to an age which corresponds with 
that of the person at the material date are to be multiplied respectively by the 
number of years, and of inonths aggregating less than, one year,: of contributing 
service reckonable at the material date. . 

(3) The sum of the two products aforesaid is an amount appropriate in respect 
of one hundred pounds of remuneration. 

(4) A total amount is to be calculated proportionately by reference to the 
remuneration of the person. . 

(5) Where a person's service has not been continuous and each of two or more 
periods thereof consists of or includes a period of contributing service 'of less than 
one month, then, if a sum falls to be calculated under sub-paragraph (2) the periods 
of contributing sez:vice of less than one month shall be aggregated and, of the 
aggregate, each period of thirty days shall be counted as one month and any number 
of days smaller than >thirty shall be disregarded. 

(6) Where a person has less thalli one month's contributing service the transfer 
value payable in respect of that service shall be the aggregate of the contributions 
paid or payable by him and by the employing authority in respect of that service 
other than such additional contributi0ns as are required to'be paid by the employing 
authority under paragraph (2) of regulation 6 or the corresponding provision of 
the. previou~ regulations. . 

4.-(1) The sum to be calculated by reference to a person's non-contributing 
serVice shall be ascertained in accordance with the provisions of this paragraph. 

, . , 

(2) The amount shown in the column under the heading "non-contributing 
service" in the relative table in relation to an age which corresponds with that of 
the person at the material date is to be multiplied by the nllmber of years of non­
contributing service reckonable at the material date~ For this purpose a period 
of six months or more of an uncompleted year shall be treated 'as a completed 
year, and any shorter period shall be disregarded. .. 

(3) The product aforesaid is an amount appropriate'l .in respect of one hundred 
pounds of remuneration. . .' ' 

(4) A total amount is to be calculated proportionately b,y 'refenince to the 
remuneration of the person. . . " . . 

. (5) Where a person's service has not been contin~ous'and each of' two or more 
periods thereof consists of or includes a period of non-contributing' servi~e of 
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less than one month, the periods of non~con:tributing service of less than one month 
shall be aggregated and, 'of the aggregate, each period of thirty days shall be 
counted a,s one month, and any number of' days 'smaller than thirtY ,shall be 
disregarded. ' , , , 

5. In the case' o~ a person to whom paragraph (2) of regulation 44 or the 
correspond~ng 'provision:' of the previous regUlations applied immediately before the 
material date, any sum ,calCUlated under paragraph 3 or 4 in respect of any period 
of service of which account would have been taken' under paragraph (3) of 
regulation 44 or the corresponding provision 'of the previous regulations in 
calC'ulating the amount of the reduction of any pension ;to which the person might 
have be~ome entitled under these regulations or the previous regulations shall be 
reduced' by the sum shown in the appropriate column' of table V set out in the 
second schedule in relation to an' age which corresponds with that of the person 
at the material date, in respect of each. one pound of the amount of the reduction 
of the pension as aforesaid in respect of that period, of service, and by a propor­
tionate sum in respect of any fraction ,of a pound inclUded in the said amount. 

" . I 
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TABLE I 

(a) Service of a Male Officer, not being an Officer mentiQned in Table ll(a) 
or lyra) (other than service as a Practitioner) 

Arhoulit of transfer value appropriat? in respect Qf 
each £100 of remuneration in relation to each 

completed pedod of service, namely:-

Age Non-Contributing 
Contributing Service Service 

.. 
Year Month Year 

(1) . (2) (3) (:4) 

£ $. £ s. £ s. 
Under 35 .. . . · . 10 ~O 18 5 5 

35· and under 36 .. · . 10 ]0 18 5 5 
36 " " 

37 .. · . 10 ]1 18 . 5 6 
37 " " 

38 .. · . 10 ]2 18 5 6 
38 " '" 

39 .. · . 10 14 18 5 7 
39 

" " 
40 .. ." 10 16 18 5 8 

40 " " 
41 .. · . 10 19 18 5 9 

41 
" " 

42 .. · . 11 2 19 511 
42 

" " 
43 .. .. 11 6 19 513 

43 
" " 

44 .. .... 11 10 19 5 15 
44 

" 
,. 45 .. 11 i5 1 0 5 17 

45 
" " 

46 .. .. 12 0 1 0 6 0 
46 

" " 
47 .. · . 12 5 1 0 6 3 

47 
" " 

48 .. · . 12 11 1 1 6 6 
48 

" " 
49 ... · . .12 i7 1 1 6 9' 

49 
" " 

50 .. · . 13 4 1 2 6 12 

50 ,. " 
51 .. · . 1311 1 3 6 15 

51 
" " 

52 .. · . 13 l8 1 3 6 19 
52 " " 

53 .. · . 14 5 1 4 7 3 
53 

" " 
54 .. · . 14 13 1 4 7 7 

54 
" ", ·55 .. · . 15 1 1 5 7 10 

55 
" " 

56 .. · . 15 9 1 6 7 14 
56 

" " 
57 .. · . 15 i7 1 .6 7 18 

57 
" " 

58 .. · . 16 4 1 7 8 2 
58 " " 

59 .. · . 16 0 1 8 8 6 
59 " " 

60 .. · . 16 18 1 . 8 8 9 

60 
" " 

61 ... · . 17 4 1 8 8 12 
61 

" 
., 62 .. .. 17 9 1 9 8 15 

62 
" " 

63 .. · . 17 13 1 9 8 17 
63 

" " 
64 .. · . 17 a6 1 10 8 18 

64 and over . . · . 17 [8 1 10 8 19 
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T~LE I 

1069 

(b) Service oj a Female Officer, ~'ot being a Female Officer mentioned in 
Table Il(b) or IV(b) (other than service as a Practitioner) 

Amount oj transfer value appropriate in respect of 
each £100 of remuneration in relation to each 

completed period of service, namely:-

Age 
Non-Contributing 

Con.tributing Service Service· 

Year Month Year 
(I) (2) (3) (4) 

£ s. £. s. £ s. 
Under 20 .. . . .. 6 12 11 i 5 
20 and under 21 .. · . 6 12 11 1 5 
21 

" " 
22 .. · . 6 14 11 1 8 

22 " " 
23 .. · . 6 17 12 1 Ii 

23 
" " 

24 .. · . 6 19 ·12 1 15 
24 

" " 
25 .. · . 7 2 12 1 18 

25 " " 
26 .. ... 7 6 12 2 2 

26· " " 
27 .. · . 7 11 13 2 7 

27 " " 
28 .. · . 7 18 13 20 

28 " " 
29 .. · . 8 6 14 3 1 

29 " " 
30 .. · . 8 16 15 3 9 

30 
" " 

31 .. · . 9 8 16 3 18 
31 

" " 
32 .. · . 10 0 17 4 7 

32 
" " 

33 ... · . 10 12 18 4 16 
33 

" " 
34 .. · . 11 2 19 5 4 

34 
" " 

35 .. · . 11 10 19 5 10 

35 
" " 

36 .. · . 11 17 .. 1 0 5 16 
36 

" " 
37 .. · . 12 3 1 0 6 1 

37 
" " 

38 .. · . 12 8 1 1 .6 4 
38 

" " 
39 .. -. .12. 12 1 1 6 6 

39 
" " 

40 .. · . 12 17 1 1 6 8 

40 
" " 

41 .. · . 13 2 1 2 6 11 
41 

" " 
42 .. .. 13 8 1 2 6 14 

42 
" . " 43 .. · . 13 14 1 3 6 17 

43 " " 
44 .• .. 14 1 .1 3 7 0 

44 
" " 

4S .. .. 14 8 1 4 7 4 

45 " " 
46 .. ... 14 15 1 5 7 7 

46 " " 
47 .. · . 15 2 1 5 . 7 11 

47 
" " 

48 .. · . 15 9. 1 6 7 14 
48 . " " 

49 .. · . 15 16 1 6 7 18 
49 

" r " . 
so .. · . f6 3 1 7 8 2 

50 
" " 

51 .. · . 16 11 1 8 8 6 
51 

" ;, 52 ... · . 16 19 1 8 810 
52 

" " 
53 .. · . 17 7 1 9 8 14 

53 " " 
54 .. · . 17 16 1 10 8 18 

54 
" " 

.55 .. r. • 18 6 1 11 9 3 

55 
" " 

56 .. .. 18 17 1 11 9 8 
56 

" " 
57 .. · . 19 9 1 12 9 14 

57 
" 

. , 58 .. · . 20 1 1 13 10 0 
58 

" " 
59 .. .. 20 13 1 14 10 6 

59 and over . . ... 21 5 1 15 10 12 
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(a) Service of a Ma~ who is a Mental Health Officer 

Age 

(1) 

Under 32 .. 

32 and uiider 33 .. 
33. _" " 34 .. 
34 " ." 35 .. 

35 " 
36 " 
37 " 
38 " 
39 " 

40 " 
41 " 
42 " 
43 " 
44 " 

45 " 
46 " 
47 " 
48 " 
49 " 

50 " 
51 " 
52 " 
53 " 
54 " 

" .36 .. 
37 .. 
38 .. 
39 .. 

" 
" ,. 
., 40 .. 

" 41 .. 
" 42 .. 

." 43 .. 
" 44 .. 
;" 45 .. 

" 46 .. 
,. 47 .. 
" 48 .. 

49 .. 
50 .. " 

" 
" 

51 .. 
52 .. 
53 .. 

" . 54 .. 
55 .. 

" 
55" ". 56 .. 
56" ". 57 .. 
57 " ";, '58 .. 
58 " .,,, .. 59 .. 
59 and over .. 

AmOlln~ of tl:ansfer value appropriate in respect of 
. each £100 .. of remuneration in relation to each 

c9mpleted period of:service, namely:-

... ., _ . ContrIbuting Service, 
Non-Contributing 

Service 

: .. 

Year 
_. (2) 

I! ~. 
14 6 
14 8 
14 10 
14 III 
14 16 
14 19 
15 B 
15 ':1 

15 1~ 
15 1~ 
16 :0 
16 15 
16 1;0 

16 116 
i7 !2 
17 :9 
17 ii6 
18 :3 

18 1Jl 
19 iO 
i99 
19 Ii? 
20 1 

20 :2 
20 :3 
20 i4 
20 :4 
20 i4 

Month' 
, 0) 

£ ·s. 
1 4 

1 4 
1 4 
1 4 

1 4 
1 5 
1 5 
1 5 
1 6 

1 6 
1 6 
1 7 
1 7 
1 8 

1 8 
1 9 

.1 9 
1 10 
110 

1 11 
1 12 
1 12 
.113 
r 13 

i 14 
1 14 

,- ,I, 14 
1 14 
1 14 

Year 
(4) 

£ s. 
7 3 

7 3 
7 4 
7 5 

7 6 
7 8 
7 10 
7 12 
7 14-

7 16 
7 18 
8 0 
8 2 
8 5. 

8 8 
8 11 
8 14 
8 18 
9 2 

9 6 
. 9 10 

,.> 9 14 
, , :';. 9 18 

"10 0 

JO 1 
10 1 
,10 2 
10 2 
10 2 
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TABLE II 

(b) Service, of a Woman who is a Nurse, Mental Health Officer, 
Physiotherapist, Midwife or Health Visitor who becomes 
employed as a Nurse, Physiotherapist, Midwife or Health Visitor 

, , Amount of transfer value' appropriate in respect of 
each £100 of remuneration in relation to each , completed period of service, namely:-\ '~.- .:' 

Age. 
Contributing Service 

.. Non-Contributing 
Service 

Year Month Year 
(1) (2) (3) (4) 

£ s. £ s. £ s. 
Under 23 .. . . · . 8 0 13 2 3 

23 and under 24 .. · . 8 0 13 2 3 
24 

" 
2.5 .. , . 8 4 14 2 7 

" 
25 

" " 
26 .. · . 8 12 14 213 

26 
" " 

27 .. · . ,9 3 15 3 1 
27 28 .. 9 17 16 

, 
3 ~ 1 

" " · . 
28 ", " 

29 .. · . 10 12 18 4 ~ 

29 " " 
30 .. · . 11 8 19 4 13 

30 
" " 

31 .. · . 12 4 1 0 5 4 
31 

" " 
32 .. · . 13 0 1 2 5 16 

32 
" " 

33 .. · . 13 15 1 3 6 7 
33 

" " 
34 .. .. 14 10 1 4 '0 18 

34 
" " 

35 .. · " 15 3 1 5 7 8 

35 
" 

., 36 .. · . 15 14 1 6 717 
36 

" " 
37 .. · . 16 3 1 7 8 2 

37 
" " 

38 .. · . 16 11 1 8 8 6 
38 

" " 
39 .. · . 16 18 1 8 8 9 

39 .. " 
40 .. · . 17 4 1 9 8 12 

40 
" " 

41 .. · . 17 9 1 9 8 15 
41 

" " 
42 .. · . 17 14 1'10 8 17 

42 
" " 

43 .. " 17 19 1 10 9 0 
43 

" " 
44 .. ", 18 5 1 10 9 3 

44 
" ", 45 .. .. 18 11 1 11 9 6 

45 
" " 

46 .. .. 18 17 1 11 9 9 
46 

" " 
47 .. · . 19 4 1 12 9 12 

47 
" " 

48 .. · . 19 12 1 13 9 16 
48 

" " 49 .. · . 20 1 1 13 10 1 
49 

" " 
50 .. · . 20 11 1 14 10 6 

SO 
" ". 51 .. · . 21 2 1 15 10 11 

51 
" " 

52 .. · . 21 13 1 16 to 17 
52 

" " 
53 .. · . 22 4 1 17 11 2 

53 
" " 

54 .. · . 22 15 1 18 11 7 
54 and over .. · .. 23 0 1 18 11 10 
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Age 

(1) 

Under 25 :. . . · . 
25 and under 26 .. · . 
26 

" " 
27 .. 

27 
" " 

28 .. ' .. 
28 

" " 
29 .. · . 

29 
" " 

30 .. · . 
30 

" " 
31 .. · . 

31 
" " 

32 .. · . 
32 

" " 
33 .. · . 

33 
" " 

34 .. · . 
34 

" " 
35 .. · . 

35 
" " 

36 .. · . 
36 

" " 
37 .. · . 

37 
" " 

38 .. · . 
38 

" " 
39 .. · . 

39 
" " 

40 .. ' · . 
40 

" " 
41 .. · . 

41 
" " 

42 .. · . 
42 

" " 
43 .. · . 

43 
" " 

44 .. ", 
44 

" " 
45 .. · . 

45 
" " 

46 .. .. 
46 

" " 
47 .. · . 

47 
" " 

48 .. · . 
48 

" " 
49 .. · . 

49 
" " 

50 .. · . 
50 

" " 
51 .. · . 

51 
" " 

52 .. · . 
52 

" " 
53 .. · . 

53 
" " 

54 .. · . 
54 

" " 
55 .. · . 

55 
" " 

56 .. · . 
56 

" " 
57 .. · , 

57 
" " 

58 .. · , 
58 

" " 
59 .. · . 

59 
" " 60 .. · . 

60 
" " 

61 .. · . 
61 

" " 
62 .. · . 

62 
" " 

63 .. · . 
63 '" " 

64 .. .,. 
64 and over . . · . 

lleatth Services 

'FABLE III 
Service as a Practitioner 

No. '2;J'J 

Amount oj transjer value appropriate in respect oj 
each £100 oj remuneration in relation to each 

completed period oj service, namely:-

Year Month 
(2) (3) 

£ s. £ s. 
8 4 14 

8 12 14 
8 19 15 
9 5 15 
9 10 16 
9 '15 16 

10 0 17 
10 5 17 
1010 18 
10 14 18 
10 18 18 

11 2 19 
11 5 19 
11 8 19 
11 10 19 
11 13 19 

11 16 1 0 
12 0 1 0 
12 3 1 0 
12 7 1 1 
12 11 1 1 

12 15 1 1 
13 0 1 2 
13 5 1 2 
1311 1 3 
13 16 1 3 

14 2 1 4 
14 8 1 4 
14 14 1 5 

'15 1 1 5 
15 8 1 6 

15 15 1 6 
16 2 1 7 
16 9 1 7 
16 16 1 8 
17 3 1 9 

17 10 1 9 
17 17 1 10 
18 4 1 10 
18 12 1 11 
19 0 112 
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TABLE IY 

1073 

(a) Servife of a Male Officer whose employment is by wily of Manual LalJour ., 

Amount of transfer value appropriate in respect of 
each £100 of remuneration in relation to each 

completed period of service, namely:-

Age Non-Contributing 
. Contr.ibuting Service Service 

, 
Month Year Year 

(I) (2) (3) (4) 

£ s. £ s. £ s. 
Under 25 .. .. -,' 

6 5 10 2 16 

25 and under 26 .. · . 6 .5 10 2 16 
26 27 .. 6 7 11 :2 18 

" " 9 27 2,8 .. · . 6 11 3 0 
" " 6 12 28 
" " 

29 .. · . 11 3 3 
29 30 .. · . 6 15 11 3 6 

" " 
30 31 .. · . 6 19 12 3 9 

" " 7 3 12 3 12 31 
" " 

32 .. · . 
32 33 .. · . 7 7 12 3 14 

" " '7 11 33 34 .. · . 13 3 16 
" " 7 16 13 3 18 34 
" " 

35 .. · . 
35 36 .. .. S 1 13 4 0 

" " 37 .. 8 6 14 4 3 36 " " · . 
8 11 37 " " 

38 .. · . 14 4 5 
38 39 .. 8 16 15 4 8 

" " 39 40 .. · . 9 2 15 411 
" " 

40 41 .. .. 9 8 16 4 14 
" " 9 15 41 
" " 

42 .. · . 16 4 17 
42 43 .. .. 10 1 17 5 0 

" 
., 

10' 7 43 
" 

44 .. ". 17 5 3 
" 10 14 44 

" " 
45 .. .. 18 5 7' 

45 
" 

46 .. .. , 11 0 18 5 10 
" 11 6 46 

" " 
47' .. · . 19 513 

47 
" " 

48 .. · . 1113 19 5 16 
48 

" " 
'49 .. · . 12 0 1 0 6 0 

49 " ' " 
50 .. · . 12 8 1 1 6 4 

50 
" " 

51 .. · . 12 16 1 1 6 8 
51 

" " 
52 .. · . 13 5 1 2 6 l2 

52 
" " 

53 .. 13 14 1 3 6 17 
53 

" " 
54 ~. .. 14 3 1 4 7 2 

54 
" " 

55 .. · . 14 13 1 4 .,7 7 

55 
" " 

56 .. · . 15 3 1 5 7 12 
56 

" " 
57 _. · . 15 14 1 6 7 17 

51' 
" 

., 58 .. · . 16 5 1 ' 7 8 2 
58 

" " 
59 .. · . 16 13 1 8 8 6 

59 
" " 

60 .. · . 16 18 1 ~ 8 9 

60 
" " 

61 .. · . 17 2 1 9 8 11 
61 

" " 
62 ... · . 17 5 r 9 8 13 

62 
" " 

63 .. · . 17 7 1 9 8 14 
63-

" " 
64 .. · . 17 9 1 9 8 15 

64 and over .. · . 17 11 ·1 9 8 16 
.. 

I 
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'tABLE IV 

No. 237 

(b) Servic~.ofa Female Office~ whl?s.e,employment is,by way oj Mrlnua' Labour 
, , 

.. .. 

Amount ~ojtransjer value appropriate in respect oj 
, eaclz ~100 oj remuneration in relation to each 

, completed period oj service, namely:-

Age 
.... " ~,., .. ,', . 

" " .contt,ibuting Service 
Non-Contributing 

" Service 
.. ,_ .•.... 

, Year Month Year 
(1) (2) (3) (4) 

-- ' , 

£ s. £ s. £ s. 
Under 20 .. ',' · . 4 17 8 12 

20 and under 21 .. ' .. 4 17 8 ]2 
21 22 .. · . 5 0 8 15 
22 " " 5 4 9 18 

" " 
23 .. · . 

23 24 .. · . 5 8 9 1 1 
" " 24 25 .. · . 5 12 9 1 5 
" " 

25 26 .. 5 17 10 1 9 
" " 26 27 .. ' . 6 3 10 1 14 
" " 27 

" 
28 .. · . 6 9 11 2 0 

" 28 
" 

29 .. · . 6 16 11 2 6 
" 7 3 12 2 12 29 
" " 

30 .. · . 
30 

" " 
31 .. ,' .. 7,11 13 2 19 

31 .. " 
32. , ". 8 0 13 3 6 

32 
" " 

33 .. · . 810 14 3 14 
33 

" ;, 34 .. · . 9 0 ' 15 4 3 
34 

" " 
35 .. " 

911 16 411 
, 

10 17 4 19 35 
" " 

36 .. .. 1 
36 

" " 
37 .. · , 1010 18 5 5 

37 
" " 

38 .. · . 10 18 18 5 9 
38 

" " 
39 .. · . 11 6 19 :,5 13 

39 
" " 

40 .. · . 11 14 1 0 :: 5 17 

40 
" " 

41 .. ., 12 2 1 0 " 
6 1 

41 
" " 

42 .. · . 12 8 1 1 :6 4 
42 

" " 
43 .. · . 12 16 1 1 6 8 

43 
" " 

44 .. · . 13 4 1 2 6 12 
44 

" " 
45 .. · . 13 12 1 3 6 16 

45 
" " 

46 .. · . 14 0, 1 3 7 0 
46 

" " 47 .. ., 14 8 1 4 7 4 
47 

" " 
48 .. · . 14 16 1 5 T 8 

48 
" " 

49 .. · . 15 5 1 5 7 12 
49 

" " ..50 .. · . 15 14 1 6 7 17 

50 
" " 

51 .. ,', 16 3 1 7 8 1 
51 

" " 
52 .. · , 16 12 1 8 8 6 

52 
" " 

53 .. , . 17 1 1 8 8 11 
53 

" " 54 .. ,. 17 11 1 9 8 16 
54 

" " 
,55. , · . 18 2: 1 10 9 1 

55 
" 

,,, 56 .. " 18 14 : 1 11 9 7 
56 

" 
,,, 57 .. · , 19 6, 1 12 9 13 

57 
" 

,,, 58 .. · . ,i 19 19 1 13 9 19 
58 

" " 59 .. · , 20 12 , 1 14 10 6 
59 and over .. ., ' 21 5 " 1 15 10 12 
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"FIFTH SCHEDULE 

Reduction "of Pension. u~d~.r:aeglilation 44(3) . 

TABI£ I 

. Woman who is a Nurse, Mental Health Officer, PhysiotherapiSt, 
Midwifeo/" H,€!alth. Visitor. 

Age . Annual.Sum 

£ s. d. 
Under 20 .'. . 1 14 0 

20 and under 21 .. 1 11 0 
21 

" 
22 .. 1 8 0 

22 
" 

23 .. 1 5 6 
23 " " 

24 .. 1 3 0 
24 

" " 
25" .. i 1 0 

25 ". ' 
26 .. 19 6 

26 
" 27 .. 18 0 

27 
" " 

28 .. 17 0 
28 29 .. 16 0 
29 

" " 
30 .. 15 6 

30 ,~, 31 .. 15 0 
31 

" " 
32 .. , 14 6 

32 
" " 

33 .. 14 0 
33 

" 
34 .. 13 6 

34 . " 35 .. 13 .0 

35 
" " 

36 .. 13 0 
36 

" 
37 .. 12 6 

31 . 
" ' ". 38 .. ·12 6 

38 
" " 

39 .. 12 6 
39 

" 
40 .. 12 0 

AO ", " 
41 .. 12 0 

41 
" " 42 .. 12 0 

42 
" 

,. 43 •. 11 6 
43 

" " 
-44 .. 11 6 

44 
" " 

45 .. 11 0 

45 and over 11 0 
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T!>.:BLE II, , 

Officer, other tlran a Feinq[e Officer mentiolied in -table 1 

Annual Sum 
Age 

iWen Women 
" 

£ s. d. £ s. d. 
Under 20 .. . . · . 1 14 0 1 14 0 

20 and under 21 .. · . 1'13 0 1 11 6 
21 

" " 
22,: . ... 1 12 6 1 9 6 

22 
" " 

2~ .. .. 1 i2 0 1 7 6 
23 .. . , 24 .. · . 1 11 0 1 5 6 
24 " " 

25 .. 1 10 6 1 4 0 

25 
" " 

26. , · . 1 10 0 1 2 6 
26 

" " 
27 .. · . 1 9 6 1 1 0 

27 " " 
28' .. .. 1 9 0 1 0 0 

28 29 .. I 
.. 

1 8 6 19 . 0 " " 
.. 

29 
" " 

30 .. .. 

f 

1 8 0 18 0 

30 
" " 

31 .. · . 1 7 6 17 6 
31 

" " 
32 .. · . I i 7 0 17 0 

32 
" " 

33 .. · . 1 6 0 16 6 
33 34 .. . 5 6 16 0 " " · . L 

34 
" .. 35 .. · . ! 5 0 15 6 

35 
" " 

36 .. · . 1 4 6 15 O· 
36 

" " 
37: . · . 1 4 0 14 6 

37 
" " 

38 .. · . 1 3 6 14 0 
38 

" " 
39 .. · . 1 3 0 13 6 

39 
" " 

40' .. · . 1 2 6 13 6 

40 
" " 

41 .. · . 1 2 0 13 0 
41 

" " 
42 .. · . 1 1· 6 13 0 

42 
" " 

43:. · . 1 1 0 12 6 
43 

" " 
44 .. · . 1 0 6 12 6 

44 
" " 

45 .. ' .. 1 0 0 12 ·0 

45 
" " 

46 .. · . 19 6 12 0 
46 . , 

" 
47 .. .. 19 0 12 0 

47 
" " 

48 .. · . 18 6 11 6 
48 

" " 
49 .. .. 18 0 11 6 

49 
" " 

50 .. · . 17 6 11 0 

50 ." " 
51, .. l7' 0 11 0 

51 
" " 

52 .. · . 17 0 11 0 
52 

" " 
53 .. · . 16 6 11. 0 

53 
" " 

54 .. · . 16 0 11 0 
54 

" " 
55' .. · . 15 6 11 0 

55 and over .. · . 15 6 11 0 
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SlXTH SCHEDULE 

Reduction' of Pen.siou.aml ,lletiring Allowance: 
under Regulation 71(2) 

PART I 

PensIon 

1077 

. Age of person:· 
. at date on which Percentage reductlon to be made under prQviso (1) to 
. benefit under . regulation 71(2). byre/erence to. the under-mentioned 

r.egyl,ati"Qn minimum age ,at which theper.son. w04ld have been 
71(2)(b)entitl¢d to a pension wider ,these regulations in the 

accr,ues:- circumstances therein 'mentioned:-

.45 
-4:6 
.47 
48 
49 
50 . 
51 ' 
52i 
53., 
54 : 
55 ' 
56 
57 
·58 
.59 
60 
61 
62 
63 
64 

55. . 56 
" 

46 50 
43 47 
40 44 
36 ,41 
32 37 

.. : 28 33 
2329 
18 24 
13 19 
7 13 

7 

57 

53 
: ·51 

48 
45 
42 
38 
34 
30 
25 

: 20 
14 
1 

·58 ,59 60. '61 62 
-'-' - -'-. -' ,-
5659 62 ,~ .. 65 .67 
54 57 . 60. 63: 65 
51 55. 58 61 ,63 
'48 52 56 -59, 61 

• .45 49 53' 56' 59' 
42 : 46 50. 53 s!'i 
38 43 47 50. 53' 
34 39· 43 47' 50. 
30. 35 39 44· 47 
25 31 35 40. 44 
20. 26' 31 ·36 41 
14 20. 26 31 37 
1 14 20. 26 32 

- 7 14 20. 27 
- ·7 14 2i 

7 15 
8 

63 

69 
67 
65 
63 
61 
59 
57 
54 
51 

,48 
45 
41 
37 
32 
27 
21 
15 

8 

64 

7J 
70. 
68 
:66 
64 
62 
60. 
58 
55 
52 
49 
46 
42 
38 
33 
28 
22 
16 
9 

65 

73 
72 
71 
69 
67 
65 
63. 
61 
58 
55 
52 
49 
4"6 
42 
3~ 
33 
28 
23 
17 
9 
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PART U 

,Retirin'$ Allowance 

No. 237 

Age of person 
at date on which 

benefit under 
regulation. ' 

71 (2)(b) 

Percentage redu¢tion to be made under proviso (i) to 
regulation 71(2)' by reference to the' wider-mentioned 
minimum, age at which the person, would have .been. 
entitled to a retil."ing allowance under these regulations in 

accrues:- the, circi,lmstances therein mentioned:-

45 
46 
47 
48 
49 
50 
si 
52 
53 
54 
55 ' 
·56 
57 
58 
59 
60 

,61 
62 
,63 
64 

56 57, 5.8 

.. 31 33 36, 38 

. " 28 31' 34 . 36 
,.. 25 28 31 34 
.. 23 26 29 32 
.. 20 '23 .. 26 29 

17 20' ,23 26 
14 18 21 24 
11 14 18 21 

55 

8 11, 15 ~8 
4 8 11 15 

4 8 i2 
_ 4 :8 

_\'-, 

T 

59, 60 

'41 
39 
37 
35 
32 
29 
27 
24 

:22 
19 
15 
12 

8 
4 

43 
41 
39 
37 
35 

, 32 
30 
27 
25 

,22 
19 
15 
12 

8 
4 

61 62 

45 ,47 
43 45 
41 44 
39 42 

,37 40 
35 -38 
33 35 
30 33 
28 31 
25 28' 
22' 26· 
19 23 
16 '20 
12 ';'16 
8 ,i2 
4 9 

- '5 

63 

50 
48 
46 
44 
42 ' 
40 
38 
36 
34 
31 
29 
26 
23 
20 
16 
13 
9 
5 

64 

52 
50 
48 
46 
45 
43 
41 
39 
36 
34 
32 
29 
26 
23 
20 
16 
13 
9 
5 

65 

54 
52 
50 
49 
47 
45 
43 
41 
39 
37 
35 
32 
29 
26 
23 
20 
17 
14 
10 
5 
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Table of Enactments referred to in' these 'Regulations 

Title of Act or Instrument S~ssion and Chapter, etc. 

Union Officers Superannuation (Ireland) Act, 1865 .. 28 & 29 Vict. c. 26. 

Medical Officers Superannuation Act (Ireland), 1869 32 & 33 Vict. c. 50. 

Local Officers Superannuation A;ct (Ireland), 1869 .. ,,' 32 & 33 vIet. 'c. 79. 

Lunacy, Regulation (Ireland) Act, 1871 34 & 35 Vict. c. 22. 

Asylums Officers'Superanmiation Act, 1909 .. .. 9 Edw. 7 .. c. 48. 

Widows', Orphans' and Old Age Contributory Pen-
sions Act (Northern Irelan4), 1936 . . 26 Geo. 5 & 1 Edw. 8. c. 32. 

Widows', Orphans' and Old Age Contributory, Pen-
sions Act, 1936 . . 26 Geo. 5 & 1 Edw. 8. c. 33. 

Local Government Superannuation Act;' 1937 . i 1 Edw. 8 & 1 'Geo. 6. c. 68. 

Local Government Superannuation (Scotland) Act, 
1937 1 Edw. 8 & 1 Geo. 6. c., 69. 

Local Gqvernment Staffs (War'Service), Act (Nor-
thern Ireland), 1939 .. 2 & 3 Geo. 6. c. 27. 

National Health Insurance Contributory Pensions 
,and Workmen's Corp.pensatjon Act, 1941 .. 4 & 5 Geo. 6. c. 39. 

Superannuation Schemes (War'Service) Act (Nor-
thern Ireland), 1941 .. .. ,. .. 5 & 6, Geo. 6. c. 6. 

National Health Insurance and Contributory Pensions 
Act (Northern Ireland), 1941 5 & 6 Geo. 6. c. 14. 

Belfast Corporation A~t (Northern Ireland), 1943 .. 1943. c. i. 

Pensions (Incre;ise) Act (Northern Ireland), 1944 .. 1944. c. 19. 

Summary Jurisdiction (Separation and Maintenance) 
Act (Northern Ireland), 1945 1945. c. 14. 

Public Health (Tuberculosis) Act (NorthetnIreland), 
1946 .. . . , . . . . . . . . . , 1946, c. 6. 

Public Health and Local Government (Administrative 
Provisions) Act (Northern Ireland), 1946 . . . '. 1946. c. 19. 

National Insurance (Industrial Injuries) Act (Nor-
thern Ireland), 1946 ... . . . . . .. 1946. c. 21. 

National Insurance Act (Northern Ireland), 1946 .~, .1946. c. 23. 

National Insurance Acts (Northern Ireland), 1946 .. 

Nationa~ Insur~nce Aqt, 1946 ,'. ' , 

National Health Service Act, 1946 .. 

National Health Service, (Scotland)' Act; 1947' 

1946. cc. 21 and 23, 

,9 &)0 Geo: 6. c. 67. 

9 & 10 Geo. 6. c. 81. 

10 '& 11 Geo. 6; c. 27. 
= ' 

Pensions (Increase) Ac.t (Northern Ireland), 1947 .. J 947. c. 4. 

Health Services Act (Northern" Ireland); 1948" ' .. , 1948. c.' 3. 

Superannuation (Miscellaneous Provisions) Act, 1948 H & 12 Geo. 6. c. 33. 
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Title of Act or Instrument Session and Chapter, etc .. 

Local Government (Superannuation) Act (Northern 
Ireland), 1950 1950. c. 10. 

Teachers (Superannuation) Act (Northern Ireland), 
1950 .. 

Reserve and Auxiliary Forces (Protection of Civil 
Interests) Act, 1951 .. 

Local Government Superannuation Act, 1953 

Finance Act, 1956 

1950. c. 33. 

14 & 15 Geo. 6. c. 65. 

1 & 2 EFz. 2. c. 25. 

4 & 5 Eliz. 2. c. 54. 

Health Services (Superannuation) Regulations (Nor-
thern Ir.eland), 1948 .. . . ..•. . .. S.R. & O. 1948, 

No. 161. 

Health Services (Superannuation) Regulations (Nor-
thern Ireland), 1954 . . . S.N:. & o. 1954, . 

Local Government Superannuation (Bcmefits) Regula­
tions, 1954 

Local Government Superannuation (i3enefits) (Scot­
land) Regulations, 1954 

Superannuation (Local Government and N'orthern 
Ireland Civil Service) Interchange (Scotland) Rules, 
1957 

. Superannuation (English Local Government and 
Northern Ireland Civil Service) Interchange Rules, 
1957 

Health Services (Superannuatipn) (Amendment) 
. Regulations (Northern Ireland), 1957 

Health Services (Superannuation) (Amendment) (No.' 
2) Regulations (Northern Ireland), 1957 .. 

Health Services (Superannuation) (Amendment) 
Regulations (Northern Ireland), 1959 

No. 83. 

S.l. 1954, No. 1048. 

S.l. 1954, No. 1059 (S. 102) 

S.1. 1957, No.1 122 (S. 6\) . 

S.I. 1957, No. 1155. 

S.R. & O. 1957, 
No. f16. 

S.R. & O. 1957, 
No. 253. 

S.R. &0. 1959. 
No. 95. 

Health Services (Superannuation), (Amendment) 
Regulations (Northern Ireland), 1960 S.R. & O. 1960, 

Np.103. 

Health Services (Superannuation) (Amendment) 
(No.2) Regulations (Northern Ireland), 1960 : S.R. & O. 1960, 

No. 186. 

Local GoverIl:ment (Superannuation) Regulations 
(Northern Irelani:l), 1962., S.R. & O. 1962, 

, No. 210. 
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EXPLANATORY NOTE 
(This note is not part oj the regulations but is intended to 

indicate their general purport.) 

1081 

These regulations consolidate with amendment~ the regulations in force 
under section 61(1) of the Health Servi.ces Act (Northern Ireland), 1948, pro­
viding for the superannuation of persons engaged in the Health Service. 

The main changes are as follows:-
(a) Provision is made for extension by the Ministry of the periods during 

which certain applications and payments may be made for the pu;rpose 
of reckoning service (regulations 2(1), 16(1) proviso (a), 20(2) proviso 
(ii), 25 proviso, 26(2), 27(2), 38(6), 69(1) proviso (i) and 70(6)(c». 

(b) Where, in calculating an injury allowance, no payment is found to be 
due, contributions are to be returnable (regulations 9 and 30(1)(d». 

(c) An employee whose remune:ration is suspended owing to illness or 
injury will·cease to be an officer within the meaning of the regulations 
from the date of the suspension. In this case, or where the illness or 
injury has resulted in the terminatioI! of the person's superannuable 
employment, a period of incapacity of up to two years (or longer at 
the Ministry's discretion) will not in future be taken into account in 
determining whether a disqualifying break in service: has occurred. The 
amendments preserve rights as to options, supplementary payments and 
modification of benefits. Consequential changes are made in .relation 
to general medical and dental practitioners (regulations 17 and 55(3». 

(d) Where a person has transferred to or from health service employment 
in England and Wales, Scotland or the Isle of Man a period of study or 
training or of approved employment undertaken in the interval between 
the health service employments will be disregarded in determining 
whether he has transferred within the time limit· for preservation of 
previous superannuation rights. Transfer values are to be paid accord­
ingly (regulations 18, 68 and 72). 

(e) A person who devotes substantially the whole of his time to part-time 
specialist services for any period is a practitioner within the meaning 
of the· regulations but, if it is to his advantage, that period will be 
treated as service as an officer in calculating his benefits on retirement 
(regulations 2(1), 8(3) and (4), and regulation 8 as substituted by regula­
tion 56). 

(f) Provision is made for an increase in the rates of pensio).1 and lump sum 
benefits payable to practitio).1ers. In respeCt of remuneration paid on 

. or after 1st April, 1963, the pension willbe at the rate of Ii per cent. 
of total remuneration instead of I! per cent., and lump sum benefits 
at the rate of Ii per cent. or 5:!- per cent. instead of 1! per cent. or 41- per 
cent. respectively of total remunerat~on (regulations 8(3) and (4), 
regulation 8 as substituted by regulation 56, regulation 12 proviso (ii), 
regulation 37(2) proviso (a) and regulatioI! 57(1)(a». 

(g) A person in receipt of a pension who· is re-employed as an assistant 
practitioner within the meaning of the regulations is to be treated as' 
being paid out of public funds and consequential adjustments in his 
pension may be made (regulations 32 and 63(c». . 

(h) A person whose. rights under the regulations are preserved while he 
is in approved employment outside the health service is to be entitled 
to receive the return of his contributions on giving notice for the cancel­
lation of the approval of his employment (regulation 71(4». 
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