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1962. No. 236

‘As this Order has been classified as local it is not printed at length in this
volume. A summary is given in the List of Statutory Rules. and Orders of a Local
Character under the heading GAS:.

1962, Ne.237 .. . [C]
HEALTH SERVICES
Superannuation

REGULATIONS*, DATED 20TH DECEMBER, 1962, MADE BY THE MINISTRY OF HEALTH
AND LocAL GOVERNMENT WITH THE APPROVAL OF THE MINISTRY OF
FINANCE UNDER SUB-SECTION (1) OF SECTION 61 OF THE HEALTH SERVICES
AcTt (NORTHERN IRELAND), 1948.

ARRANGEMENT OF REGULATIONS

ParT 1
PRELIMINARY
‘Regulation
1. Citation and commencement
2. Interpretation.
3. Revocation.
Part IT

PROVISIONS RELATING TO OFFICERS EMPLOYED BY BODIES CONSTITUTED
UNDER THE ACT AND OTHER OFFICERS ENGAGED IN HEALTH SERVICES
OTHERWISE THAN IN THE EMPLOYMENT OF LOCAL AUTHORITIES

4. Application. '

5. Participation in superannuanon benefits.

6. Contributions.

7. Officer’s pension and retiring allowance.

8. Scales of pension and retiring allowance.

9. Injury allowance.

10. Short service gratuity.

11. Allocation of part of pension or injury allowance to spouse or dependant,

12. Death gratulty

13. Widow’s pension.

14. Power to compound small annual benefits.

‘15. Payment of transfer value in lieu of benefits in-certain cases.

16. Reckoning as service of previous periods of employment war service and
national service.

17. Intervals in service due to illness or injury.-

18. Special provisions with respect to breaks between employments.

19. Further provisions concerning reckoning of service with respect to certain
continuing employments

‘*A draft of these regulauons was approved by resolution of the Senate on the 18th day
of December, 1962, and by resolution of the House of Commons on the 19th day of
December, 1962. R
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Further provisions with respect to war service and national service.

Reckoning of previous employment as qualifying service in certain cases.

Reckoning of certain periods of employment, etc., as service on payment
of additional contributory payments.

Limitation on service reckonable at 60 or, in certain cases, 55.

Reckoning of coniributing service and non-contributing service.

Continuation of additional contributory payments previously made under
certain schemes.

Continuation of additional contributory payments previously made under
a local Act scheme.

Provisions with respect to added years.

Method of calculating service, contributing service and non-contributing
service. :

Meaning of average remuneration.

Return of contributions.

Calculation of interest on contributions. .

Reduction of pension or injury allowance in certain cases.

Combined benefits in the casé¢ of certain re-employed pensioners.

Separate benefits in the case of certain re-employed pensioners.

Calculation of benefits on death of re-employed pensioner.

Benefits of officers who have exercised option to retain rights corresponding
with those previously enjoyed.

Benefits of officers who did not exercise option to retain previous nghts
or in whose case options have ceased to have effect.

Persons subject to non-statutory superannuation schemes and arrange-
ments.

Supplementary payments in the case of ceftain officers. .

Discretionary payments in respect of certain officers.

Holders of joint appointments.

Female Nurses, Physiotherapists, Midwives and Health Visitors.

Mental Health Officers.

Modification of benefits and obligations under- these regulations in con-
nection with the National Insurance Act (Northern Ireland), 1946.

Avoidance of duplicate benefits.

Payment without probate in certain cases.

Disposal of sums payable to ¢ertain physically disabled persons.

Benefits not assignable.

Forfeiture of rights.

Application to other officers engaged in health services.

Accounts and actuarial investigations,

Parr III

MEDICAL AND DENTAL PRACTITIONERS PROVIDING SERVICES
UNDER THE ACT

Application of regulations with modifications.

Amendment of certain references to age.

Meaning of “remuneration”.

Amendmeénts with respect to contributions, etc.

Substituted scales of pension and retiring allowance.

Amount of death gratuity, short service gratuity, etc.

Treatment of prior service as an officer in certain cases.

Simultaneous employment as a part-time officer of an employmg authonty
and as a practitioner, A
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60. Treatment of national service in certam cases.

61. Reckoning of practitioner’s service for purpose of calculation of benefits.

62. Further employment not to be taken into :account for reduction of pension

] in certain cases.

63. Further modifications with respect to assistant practltloners

64. Application of regulations to a person who is a practitioner by reason of
rendering specialist services pursuant to section 21 of the Act.

65. Continuation of contracts or policies of insurance in certain cases.

66. Special provisions in respect of pracutioners providing maternity medical
services.

67. Special provisions relating to service before the appointed day as dispensary
medical officers and hospital officers.

ParT IV
_ MISCELLANEQUS
68. Definition of “the prescribed time lLimit”.
69. Reckoning of service on transfer to civil service.
70. Rights. on transfer to other employment.
71. Provisions relating to approved employment. .
72. Transfer values payable to the Ministry in respect of persons leavmg certam
approved. schemes.
73. Transfer values payable by the Ministry.
74. Persons engaged on war service or national service.
75. Detéermination of questions.
76. Amendment of the Pensions (Increase) Acts (Northern Ireland) 1944 and
1947.
SCHEDULES

FirsT SCHEDULE —Allocation of part of pension or injury allowance.
SECOND SCcHEDULE —Additional contributory payments.

THIRD SCHEDULE —Provisions for the calculation of transfer values payable
by the Ministry under regulation 73, and directions for the
use of the sub-joined tables in connection therewith.’

FOURTH ScHEDULE—Provisions which may be used for the calcula‘uon of
certain transfer values payablé by the Ministry, and
directions for the use of the sub-]omed tables in connectlon
therewith.

me SCHEDULE —Reduction of pénsion under regulation 44(3).

StxTH SCHEDULE —Reduction of pension and . retiring allowance under
regulation 71(2).

The Ministry of Health and Local Government in exercise of the powers.
conferred on it by sub-section (1) of section 61 of the Health Services Act
(Northiern Ireland), 1948, and of all other powers enabling it in that behalf,
and with the approval of the Ministry of Finance, hereby makes the following
regulations;—

: PArT I

: PRELIMINARY
Citation and commencement :
1. These regulations may be cited as the Health Services (Superannuatron)

Regulations (Northern Ireland), 1962, and shall come into operatlon on the
31st day of December, 1962,
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Interpretation

unless the context -otherwise requires, the
following expressions have the meanings hereby assigned to them:—
“the Act” means the Health Services Act (Northern Ireland), 1948;
“the Act of 1865 means the Union Officers Superannuation’ (Ireland) Act,
1865;
“the Act of 1869 means the Local Officers Superannuation Act (Ireland),
869; - ' ! '
“the Act of 1909” means the Asylums Officers’ Superannuation Act, 1909;
“the Act of 1937 means the Local Government Superannuation Act, 1937,
or the Local Government Superannuation (Scotland) Act, 1937, as the

case may be;

“the Act of 1943” means the Belfast Corporation Act (Northern Ireland),

' 1943;

“the Act of 1948” means the Superannuation (Mlscellaneous Provisions) *
Act, 1948;

“the Act of 1953” means the Local Government Superannuation Act, 1953;
“the Superannuation Acts” means the Superannuation Acts, 1834 to 1919,
as applied to the civil service of Northern Ireland, and the Super-
annuation Acts (Northern Ireland), 1921 to 1958; :

“the Teachers Act” means the Teachers (Superannuatlon) Act (Northern
Ireland), 1950;

“the 1948 regulations” means the Health Services (Superannuation)
Regulations (Northern Ireland), 1948;

“the 1954 regulations” means the Health Services (Superannuatlon)
Regulations (Northern Ireland), 1954;

“the previous regulations” means any regulations heretofore made under
“sub-section (1) of section 61 of the Act;

“the English or Scottish Local Government regulations, 1954” means the
Local Government Superannuation (Benefits) Regulations, 1954, or, as
the case may be, the Local Government Superannuation (Beneﬁts)
(Scotland) Regulations, 1954;

“the Local Government Superannuation Regulations” means the Local
Government (Superannuation) Regulations (Northern Ireland), 1962;

. 1923 Act scheme” has the same meaning as in the Teachers Act;

“the Belfast Corporation Superannuation Scheme” means the super-
annuation scheme made by the council of the county borough of
Belfast under section SA of the Local Government (Superannuation)
Act (Northern Ireland), 1950;

“added years”, in relation to any person, means any additional years of
service reckonable by him under—

(@) regulation 26 of the Belfast Corporation Superannuation Scheme or
regulation 26 of the Local Government Superannuation Regulations;

(b) regulation 12 of the English or Scottish Local Government
regulations, 1954;

(¢) any corresponding provision of a local Act scheme, or scheme
approved by the Ministry under sub-paragraph (e)(v1) of para-
graph (3) of regulation 16; or

(d) the said regulation 12 or any such provision as aforesaid as applied
by regulations made under the Third or Fourth Schedule to the
Act of 1953,

and includes any additional years of service Wthh havmg been granted

under any such provision or under any similar.provision contained in
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any other enactment or scheme, have subsequently become reckonable
under or by virtue of any enactment by a contributory employee, a
local Act contributor or a person subject to the Belfast Corporation
Superannuation Scheme, the  Local Government Superannuation
Regulations or a scheme  approved by the Ministry under sub-
paragraph (e)(vi) of paragraph (3) of regulation 16;

“additional contributory payment” means any payment made for the
purposes of regulation 22, paragraphs (3) and (5) of regulation 24 and
-regulations 25 and 26 and any payment made for the purposes of
the corresponding provisions of the previous regulations;

“appointed day” means the 5th day of July, 1948;

“approved course of study or training”, in relation to any person, means a
course of study or training approved for the piirposes of these regulations
by the Ministfy on the written application of that person made before
or within three months after the commencement of the course or within
such longer petiod as the Ministry may in any particular case allow;

“assistant practitioner” means an employee of a medical practitioner or
dental practitioner on the list of the Board, being himself a medical
practitioner or dental practitioner wholly or mainly engaged in assisting
his employer in the actual discharge of his duties as such practitioner,

- other than an employee of a medical practitioner for whose employment
the consent of the Board is not required; ‘

“average remuneration” has the meaning assigned to it by regulation 29;

“contributing service” means service which is reckonable as contributing
service in accordance with regulation 24, 25 or 26 and includes any
added years reckonable in accordance with regulation 27;

“contributory employee” has the same meaning as in the Act of 1937;
“death gratuity” means a death gratuity payable under regulation 12;

“employing authority” means the Authority, the Board or the Joint Nursing
- and Midwives Council for Northern Ireland, and any such other body
constituted under the Act as the Ministry may approve;

“employment in the health service of England and Wales, Scotland or the
Isle of Man” means employment in which a person is subject to any
regulations for the time being in force under section 67 of the National
Health Service Act, 1946, section 66 of the National Health Service
(Scotland) Act, 1947, or section 54 of the National Health Service (Isle
of Man) Act, 1948 (an Act of Tynwald);

“enactment” includes an Act of the Parliament of the United Kingdom and
any. provision contained in an order, regulation, rule, scheme or other
instrument having effect by virtue of such an Act;

. “established service” means service in the capacity of a civil servant for the
purposes of the Superannuation Acts and the term “established civil
"servant” shall be construed accordingly;

“excepted officer” means a person who at the date when he ceases to be
employed or ceases to be an officer withcut ceasing to be employed is
entitled to reckon as service for the purpose of these regulations any
period. prior to the first day of August, 1960, being a period during
which he was an officer or was in employment in the health service
of England and Wales, Scotland or the Isle of Man, and has not
since the said date been engaged in any employment mentioned in
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sub-paragraph (b), (¢) or (e) of paragraph (3) of regulation 16 other
than employment in the health service of England and Wales,
Scotland or the Isle of Man:

Provided that for the purpose of this definition no account shall be
taken of any service which becomes reckonable by the making of
additional contributory payments;

“injury allowance” means an injury allowance payable under regulation 9; .

“judicially separated” means judicially separated in circumstances in which
the husband is not required by the order of any competent court to
contribute to the support of his wife, and any such reference and any
similar reference to judicial separation includes a reference to separation
by an order made under the Summary Jurisdiction (Separatlon and
Maintenance) Act (Northern Ireland), 1945, having by virtue of section 3
of that Act the effect of a decree of ]udlclal separation on the ground
of cruelty;

“local Act authonty and “local Act scheme” have the same meanings

respectively as in the Act of 1937;

“local Act contributor” has the same meaning as in the Act of 1937 and
includes a person who, although not in the employment of a local Act
authority, was entitled to participate in the benefits of a superannuation
fund maintained under a lo¢al Act scheme;

“local authority” means the council of any county, county or other borough,
or.urban or rural district, or the Belfast City and District Water Com-
missioners, and includes a local authority in their capacity as a public
authority for the purposes of any enactment, a committee of a local:
authority, or a joint board or joint committee of more than one local
authority;

“mental health officer” means an officer on the medical or nursing staff of a
hospital used wholly or partly for the treatment of persons suffering from
mental disorder who devotes the whole or substantially the whole of his
time to the treatment or car¢ of such persons, and such other classes or
descriptions of officers employed in such hospitals as aforesaid as the
Ministry may designate;

“national service”, in relation t¢ any person, means service of a description
specified in the First Schedule to the Reserve and Auxiliary Forces
(Protection of Civil Interests) Act, 1951, and includes any period
immediately following the termination thereof during which the person,
with the consent of the autliority or person by whom he was employed
before undertaking such service, continues in similar service;

“non-contributing service” means service which is reckonable as non-
contributing service in accordance with paragraph (4) of regulation 24;

“officer”, subject as provided in paragraph (3) and in paragraph (3) of
regulztlon 7, has the meaning assigned to it by paragraph (1) of regula-
tion

“pension” means a pension payable under regulation 7;

“practitioner” means a medical practitioner or dental practitioner on the
list of the Board, and includes an assistant practitioner and a person
rendering pari-time specialist services pursuant to section 21 of the
Act;

“remuneration”, except as prov1ded in regulations 54, 63 and 65, paragraph 1
of part I of the third schedule and paragraph 1 of the fourth schedule,
means all salary, wages, fees and other payments paid or made to an
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officer as such for his own use, and includes the money value of any
apartments, rations or other allowances in kind appertaining to his
employment, but does not include payments for overtimé or any allow-
ance paid to him to cover the cost of providing office or laboratory
accommodation or clerical or other assistance, or any travelling or
subsistence allowance or other mioneys to be spent, or to cover expenses
incurred by him, for the purposes of his employment; ‘

“retiring allowance” means a retiring allowance payable under regulation 7;

“service”, in relation to an officer of an employing authority, means con-
tinuous employment under that authority as an officer, after attaining
the age of eighteen years, and any other employment or any war service
or national service which by or in pursuance of these regulations is
reckonable as service in relation to his employment as such an officer,
but does not include—

(a) any period of employment as an officer mentloned in paragraph (4)
of regulation 6; or

(b) in the case of an officer who has entered employment after having

' become entitled to receive superannuation benefits, whether under

these regulations or otherwise, employment which was taken

into account for the purpose of determining whether he was entitled

to receive those benefits or for the purpose of calculating those

benefits;

“short service gratuity” means a short service gratuity payable under

regulation 10;
“transfer value” has the same meaning as “accrued superannuation value”;

“war service” means war service within the meaning of the Local Govern-
ment Staffs (War Service) Act (Northern Ireland), 1939, or service in any
of the naval, military or air forces of the Crown, or employment for
war purposes within the meaning of the Superannuation Schemes (War
Service) Act (Northern Ireland), 1941; and

“widow’s pension” means a widow’s pension payable under regulatlon 13.

" (2) In these regulations—

(a) references to any Act of the Parliament of the United Kingdom or to
any provision contained in an order, regulation, rule, scheme or other
instrument having effect by virtue of such an Act shall be construed as
references to that enactment as amended, extended, applied or re-
enacted by any other enactment and accordingly (without prejudice to
the generality of the preceding provisions of this paragraph) any
reference to the Act of 1937 shall, unless the context otherwise requires,
be construed as including a reference to the Act of 1953;

(b) any reference to non-contributing service under a local Act scheme
shall be construed as a reference to non-contributing service as defined
in the relevant local Act scheme; and

(0) any reference to a person’s becoming an officer of an employing authority
within twelve months after leaving employment subject to the Act of
1937 or a local Act scheme or within twelveé months after ceasing to be a
contributory employee or local Act contributor and any reference to the
like effect shall be construed in relation to a person to whom section 6

- of the Act of 1948 has become applicable, as a reference to his-becoming
an offieer within five years, or such longer period as:the Minister of

Housing and Local Government or the Secretary of State for Scotland, -
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as the case may be, may in any particular case allow, after so'leaving
such employment or ceasing to be such an employee or contributor as
aforesaid.

(3) In these regulations unless the context otherwise requires—

(a) references to officers or to officers of an employing authority shall be
construed as-including references to persons who are deemed for the
purposes of these regulations to be in the employment of an employing
authority or of a body which is deemed to be an employing authority,
and any other provisions relating to employment by or under an
employing -authority shall bé construed accordingly; and

(b) references to a person’s having become or having been an. officer or a -
practitioner shall, if that person became an officer or a practitioner
by virtue of the previous regulations, be construed as references to that
person’s having become or having been an officer or a practitioner by
virtue of and within the meaning of those regulations.

(4) For the purposes of exercising any rights which are dependent on, and
limited in time by reference to, a person’s having become an officer, a person
shall not be deemed to have become an officer on the date of coming into
. operation of these regulations if, immediately before that date, he was an officer
within the meaning of the 1954 regulations and, without any break in employ-
ment, is an officer within the meaning of these regulations.

(5) Subject to the provisions of paragraph (3) of regulation 74 a person
shall not be treated for the purpéses of these regulations as-having become
an officer in consequence of the acquisition of premises by the Authority under
section 67 of the Act unless, 1mmed1ately before and at the date of acquisition,
he was employed at the premises, or for the purposes of administering the
services provided at the premises, and entered the employment of an employing,
authority as an officer in consequence of that acquisition.

(6) Where a person holds under an employing authority two or more
separate employments of such a nature that he can cease to hold one without
ceasing to hold the other or others, the provisions of these regulations shall,
unless the context otherwise requires, apply as respects him in relation to each
of the separate employments as if the other or others were an employment
or employments held by him undeér another authority.

(7) In these regulations, unless the context otherwise requires, references
to an officer’s contributions (except references in regulations 6, 24, 26, 27, 36,
38, 44 and 55, sub- paragraph (2) of paragraph 6 of the second schedule, the
definition of “remuneration” in paragraph 1 of part I of the third schedule
provisos (b) and (c) to paragraph 2 of part I of the third schedule, the definition
of “remuneration” in paragraph 1 of the fourth schedule and proviso (b) to
paragraph 2 of the fourth schedule) shall be construed as including references
to—-

.. (@) any sums contributed by him under regulation 6 or the corresponding
provision of the previous regulations;

(b) any sums paid by him by way of additional contributory payments;

(c) any sums contributed, or treated as having been contributed, by him
under the Act of 1909, the Teachers Act or a 1923 Act scheme, the Act
of 1937, a local Act scheme, the Belfast ‘Corporation Superannuation
Scheme or the Local Government Superannuation Regulations (other
than such additional contributory payments as are referred to in
regulations 25 and 26 and such payments in respect of added years
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as are referred to in regulation 27, which have not been continued
in pursuance of whichever of those regulations is relevant in his case);

-(d) any sums contributed by him under any scheme approved by the
Ministry under sub-paragraph (e)(vi) of paragraph (3) of regulation 16;
(¢) any sums paid by him under a scheme made under sub-section (3) of
section 28 of the Widows’, Orphans’ and Old Age Contributory Pensions
ﬁct 19?216 or the corresponding provisions of any Act repealed by that

ct; an

() any contributions Wthh by virtue of rule 20 of the Superannuation
(Transfers between the Civil Service and Local Government) Rules,
1950 and 1955, or rule 10 of the Superannuation (English Local Govern-
ment and Northern Ireland Civil Service) Interchange Rules, 1957, or
rule 10 of the Superannuation (Local Government and Northern
Ireland Civil Service) Interchange (Scotland) Rules, 1957, he
would have been deemed to- have made to the superannuation
fund to which he was a contributor had he ceased to hold the employ-
ment in which he was such a contributor in the circumstances mentioned
in any of those rules:

Provided that in proviso (a) to paragraph (1) of regulation 16 the reference
to contributions shall be construed, in relation to a person who was in employ-
ment in which he was subject to the Act of 1937, the Belfast Corporation
Superannuation Scheme, the Local Government Superannuation Regulations,
sach a scheme approved by the Ministry undert sub-paragraph (e)(vi) of
paragraph (3) of regulation 16 as is referred to in regulation 25 or regulation 27
or a local Act scheme, as a reference to-contributions returned on or after his
ceasing to hold that employment, other than payments made voluntarily for
the purpose of securing benefits for his widow, children or other dependants
and payments (other than completed payments, that is to say, payments in -
respect of a liability which has been wholly discharged) of any of the following
categories : —

(i) additional ‘contributory payments of the kind referred to in sub-
sections (3) and (4) of section 2 of the Act of 1953 or additional
contributory payments under the second schedule to the. Belfast
Corporation Superannuation Scheme, the second schedule to the Local
Government Superannuation Regulations or any corresponding pro-
vision contained in any such scheme approved by the Ministry under
sub-paragraph (e)(vi) of paragraph (3) of regulation 16 as aforesaid;

"(ii) any similar payments made under a local Act scheme as a condition of
reckoning any period of employment as service or as a period of
contribution for the purposes of the scheme, or, where the local Act
scheme provides for the reckoning of non-contributing service, as
contributing service for the purposes of the scheme;

(ifi) any payments made for the purpose of increasing the length at which
any period of service -or of contribution would be reckonable for the
purpose of calculating the benefits under a local Act scheme; and

(iv) any payments made in respect of added years.

(8) Where a person was at any time prior to the first day of April, 1959, in
employment under the Northern Ireland Tuberculosis Authority such employ-
ment shall for the purposes of these regulations be deemed to have been
employment under the Authority. .

(9) In the construction of proviso (ii) to paragraph (1) of regulation 4 and
regulation 21 a person transferred under the Act shall be deemed to include a

32a
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person in the employment of the: Northern Ireland Tuberculosis Authority
immediately before the appointed day and there shall be reckonable by any
such person as a period of employment or service, as the case may be, for the
purposes of those provisions—

(@) any period in the employment of the Northern Ireland Tuberculos1s
Authority immediately prior to the appointed day, and

(b) in the case of any such person who became an employee of the Northern
Ireland Tuberculosis Authority by virtue of sub-section (1) of section 10
of the Public Health (Tuberculosis) Act (Northern Ireland), 1946, the
period immediately prior to the first day of September, 1947, in the
employment of the council of a county or county borough. . :

Revocation

3. The Health Services (Superannuation) Regulations (Northern Ireland),
1954, the Health Services (Superannuation) (Amendment) Regulations
(Northern Ireland), 1957, the Health Services (Superannuation) (Amend-
ment) (No. 2) Regulations (Northern Ireland), 1957, the Health Services
(Superannuation) (Amendment) Regulations ‘(Northern Ireland), 1959, the
Health Services (Superannuation) (Amendment). Regulations (Northern
Ireland), 1960, and the Health Services (Superannuation) (Amendment)
No. 2) Regulations (Northern Ireland), 1960, are hereby revoked.

Part 11

PROVISIONS RELATING TO OFFICERS EMPLOYED BY BODIES CONSTITUTED
UNDER THE ACT AND OTHER OFFICERS ENGAGED IN HEALTH SERVICES
OTHERWISE THAN IN THE EMPLOYMENT OF LLOCAL AUTHORITIES

Application ' :
4.—(1) Subject to regulation § and to paragraph 3 of regulatlon 7 thls

part shall apply to the following officers of an employing authority who
have attained the age of eighteen years:—

(@) every whole-time officer whose duties are wholly or mainly adminis-
trative, professional or clerical;

(b) any other whole-time officer who entered the employment of the
employing authority within twelve months after leaving any such
employment as is mentioned in paragraph (3) of regulation 16, or any
employment in which he was a participant in the Federated Super-
annuation Scheme for Nurses and Hospital Officers or in a scheme
approved by the Ministry for the purposes of paragraph ©) of
regulatlon 38, or, if he left that employment in order to undertake war
service or if immediately after leaving that employment he became
engaged in national service, entered the employment of that authority
within six months after the termination of that service;

(¢) every part-time officer who was transferred under the Act to their
employment, and who immediately before. being so transferred was
subject to the Act of 1909;

(d) any other officer, whether whole-time or part-time, who was transferred
under the Act to their employment, or who entered their employment
in consequence of the acquisition of premises by the Authority under
section 67 of the Act, and who immediately before being transferred

" to or entering their employment as aforesaid had reasonabie expectations
" of superannuation benefits on retirement from his employment;
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()

)]

)

any other whole-time officer who at any time since attaining the age of
eighteen years has been in the employment of that or any other employing
authority, as such whole-time officer or as such a part-time officer as
is' mentioned in sub-paragraph (), for a continuous period of two
years or for an aggregate period of two years without having had
before the expiration of that aggregate period a break in such employ-
ment of more than one month at any one time;

any other part-time officer whose duties are wholly or mainly adminis-
trative, professional or clerical, and who either devotes the rest of his
time to employment under any employing authority, local authority
or governing body of a medical school, or falls within any class or
description of persons which the Ministry may designate;

any other part-time officer who entered their employment within twelve
months - after leaving any such employment as is mentioned in para-
graph (3) of regulation 16, or any employment in which he was a
participant in the Federated Superannuation Scheme for Nurses and
Hospital Officers or in a scheme approved by the Ministry for the
purposes of paragraph (6) of regulation 38, or, if he left that employ-
ment in order to undertake war service or immediately after leaving
that employment became engaged in national service, within six months
after the termination of that service, and who devotes the rest of his
time to employment under any employing authority, local authority
or governing body of a medical school or who falls within any class
or description of persons which the Ministry may designate; and

any other part-time officer who devotes the rest of his time to employ-
ment under any employing authority, local authority or governing body
of a medical school, or who falls within any class or description of
persons which the Ministry may designate and who at any time since
attaining the age of eighteen years has been in the employment of that
or any other employmg authonty, as such part-time officer or as such
a whole-time ' officer as is mentioned in sub-paragraph (e), for a
continuous period of two years or for an aggregate period of two
years without having had before the expiration of that aggregate
period a break in such employment -of more than one month at any one
time :

Provided that—
(i) the provisions of sub-paragraph (¢) or (d) shall apply to. an officer

(i)

transferred to or entering the employment of the employmg authority

in the circumstances therein mentioned, only so long as he remains

in their employment, whether in the same post or any other post;
for the purposes of sub-paragraphs (e¢) and (h), account shall be
taken as if it were employment under an employing authority of—

(?) any employment held before the date of transfer by a person trans-
ferred under the Act under any authority or body from which
functions were transferred by the Act, or undeér an officer of such
an authority or body, or at or for the purposes of any hospital
transferred to the Authority by the Act, including, in the case of a
person who left that employment in order to undertake war service,
the period of that service;

(ii) any employment at or for the purposes of administering the services
provided at premises acquired by the Authority under section 67
of the Act held by a person who entered the employment of an
employing authority in consequence of such acquisition, including,
in the case of a person who left that employment in order to under-
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take war service or who immediately after leaving that employment
became engaged in national service, the period of that service;

(iii) any employment held before the date of transfer by a person
transferred under sub-section (4) or (5) of section 58 of the Act,
including, in the case of a person who left that employment in order
to undertake war service, the period of that service; and

(iv) any national service undertaken by a person immediately after
ceasing to hold any such employment under an employing authority
as is mentioned i1 sub-paragraph (e¢) or (h);

(iii) the categories described in sub-paragraphs (f), (g) and (/) shall not
include a part-time officer of an employing authority who is also a
whole-time officer to whom these regulations apply by virtue of this
paragraph;

and the term “officer” shall be construed accordingly.

(2) Notwithstanding anything in paragraph (1) this part shall not apply
to any officer of an employing authority to whom a pension became or
becomes payable out of public furds on his retirement after the attainment
of a specified age if that pension is not liable to be reduced or suspended
in consequence of his employment under that authority.

Participation in superannuation benefits
5. Every officer of an employing authority shall be cntltled to participate in

the superannuation- benefits provided by these regulations, subject to and in
accordance with the terms and conditions thereof.

Contributions

6.—(1) For the purpose of defraying the cost of the superannuation ‘benefits
provided by these regulations, there shall, subject to the provisions of these
regulations, be paid in respect of every officer, not being an officer specified
in paragraph (4), in relation to his employment by an employing authority
the following contributions : —

(a) an amount to be pald by the officer equal to six per cent. of his
remuneration for the time being; and
(b) an amount to be paid by the employing authority equal to eight per
cent. of his remuneration or, if the remuneration is at any time reduced
or suspended, of the remuneration which would be taken into account
under the provisos to paragraph (1) of regulation 29 in respect of the
period of reduction or suspension were the officer’s average remuneration
being calculated for a period which included that period:
Provided that in the case of an officer whose employment is by way of
manual labour, five per cent. and six per cent. shall be substituted for six per
cent. and eight per cent. respectively.

(2) There shall be paid by every employing authority in respect of every
officer for whom the authority are liable to contribute under paragraph (1)
a contribution, supplementary to that payable under the said paragraph,
equal to one and one half per cent. of the officer’s remuneration which
is for the time being taken into account for the purpose of the said paragraph,
being remuneration which is paid or is deemed to have been paid on or after
the first day of August, 1960:

Provided that nothing in this paragraph shall require the payment of
supplementary contributions by the governing body of any hospital to whom
these regulations apply by virtue of an agreement entered into under sub-
sections (1B), (1C) and (1D) of section 61 of the Act.
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(3) Notwithstanding any other provision of these regulations, an employing
authority may, instead of calculating separately in respect of each officer the
employer’s contributions payable by them to the Ministry, calculate by a method
approved by the Ministry the total employing authority’s contributions
payable by the employing authority in respect of the officers of the employ-
ing authority or such class or classes of such officers as may be specified
by the Ministry.

(4) The reference in paragraph (1), in the definition of “service” con-
tained in paragraph (1) of regulation 2 and in paragraph (1) of regulation
29 to an officer mentioned in this paragraph is a reference to an officer who—

(a) has attained the age of seventy years; or

(b) being a mental health officer or a woman who is a nurse, phys1otheraplst

midwife or health visitor, has attained the age of sixty-five years; or

(c) has completed forty-five years service, counting contributing service at

its full length and non-contributing service at half its actual length,

and has attained— .

() in the case of a mental health officer or a woman who is a nurse,
phys1otherap1st midwife or health v151tor an age of not less than
Sixty years; or

(ii) in any other case an age ¢f not less than sixty-five years; or

" (d) has or had attained on the date when he first-becomes or became an
officer whether by virtue of these regulations or of any of the previous
regulations—,

(i) in the case of a mental health officer or of a woman who is a nurse,
physiotherapist, midwife or health visitor, the age of sixty years; or
(ii) in any other case the age of sixty-five years:

Provided that sub-paragraph (d) shall not apply in the case of a person
who before becoming an officer was entitled to a pension or injury allowance
payable out of public funds otherwise than under the National Insurance Acts
(Northern Ireland), 1946, or who apart from that sub- paragraph might become
entitled to a pension under these regulations.

- (5) Where an officer, on being transferred to other employment under any
employing authority, suffers a reduction in his remuneration, or while con-
tinuing in the same employment suffers a reduction in his remuneration which
is not attributable to his own act, then, if he gives notice in writing to the
employing authority, within one month after the reduction, or such longer
period as the Ministry may in any particular case allow, that he wishes this
provision to apply to him, he shall pay contributions under this regulation
as if his remuneration had not been reduced :

Provided that the provisions of this paragraph shall not apply or shall

" cease to apply to an officer who has suffered a reduction in his remuneration’
in the circumstances aforesaid, if at the time of such reduction, or within
twelve months thereafter, he entered or enters other employment in
circumstances in which—

(i) a transfer value was or is payable in respect of him; or

(ii) the Ministry has made or decides to make a payment in respect of him

under paragraph (1) of regulation 70.

(6) An officer who is on leave of absence from duty with reduced remunera-
tion or without remuneration shall pay contributions under this regulation
on the remuneration on which he was paying contributions immediately before
he went on leave of absence, and, notwithstanding the provisions of any
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enactment or scheme, contributions by and in respect of him shall not be paid
during his absence, except in accordance with the provisions of this paragraph,
for the purpose of his participation in superannuation benefits:

Provided that where the absence from duty is by reason of illness or injury
the provisions of this paragraph shall not apply, unless the officer’s remunera-
tion is reduced solely by reason of his having become entitled to benefit under
the National Insurance Acts (Northérn Ireland), 1946. o

(7) The employing authority may deduct from the remuneration payable
to an officer the contributions payable by him and, in so far as deductions
are not so made, they may recover any such contributions as a simple contract
debt in any court of competent jurisdiction.

(8) The employing authority’s contributions, and the officer’s contributions
after they have been obtained from him by the employing authority, shall be
paid by the authority to the Ministry.

(9) Subject to the provisions of regulation 55, but notwithstanding any
other provisions of these regulations, a persen who after leaving employment
under an employing authority became engaged in national service shall, as a
condition of becoming entitled to reckon any of that service for the purposes
of these regulations, pay the like contribgtions (if any) under this regulation
as he would have been liable to pay if, during the period of his national
service, he had continued to follow that employment and to have been entitled
to the remuneration thereof and if he has paid or pays such contributions
the employing authority by whom he was formerly einployed.-shall pay
the like contributions in respect of him as they would have been liable
to pay if he had so continued to follow his employment as aforesaid.

Officer’s pension and retiring allowance
. g

7—(1) An officer of an employing authority shall be entitled, on ceasing
to be employed by them, to receive from the Ministry— '

(@) an annual pension, if either—

(i) he has completed ten years service and is incapable of discharging
efficiently the duties of his employment by reason of permanent
ill-health or infirmity of mind or body; or

(ii) he has attained the age of sixty years and completed ten years
service; and

(b) a lump sum retiring allowance, if he satisfies sub-paragraph (a)(i),
or has attained the age of sixty years and completed five years service.

(2) A person who, while continuing to be employed in employment under
an employing authority, ceases, on -or after attaining the age of sixty years,
to hold one or more other such employments and on that account ceases to be,
in his continuing employment, an officer to whom this part applies, shall be
entitled on ceasing to hold that employment to receive from the Ministry—

(a) an annual pension, if on ceasing to. be an officer he had completed ten

years service; and

(b) a lump sum retiring allowance, if on ceasing to be officer he had
- completed five years service.

(3) In regulation 8 (except where it occurs for the second time in the
proviso to paragraph (1), in proviso (ii) to paragraph (3) and in sub-paragraph (a)
of paragraph (7)) and, so far as may be necessary for the purpose of calculating
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a benefit payable under these regulations to or in respect of a person to whom
paragraph (2) applies, elsewhere in these regulations, the expression “officer”
shall include a person to whom that paragraph applies.

Scales of pension and retiring allowance

of these regulations, be on the followmg scale : —

(@) in respect of each year of contributing serv1ce one eightieth of his
average remuneration; and

(b) in respect of each year of non-contributing service, one one-hundred-
and-sixtieth of his average remuneration :

Provided that the pension, before any. reduction thereof under
regulation 44, shall not exceed forty-five eightieths. of the officer’s -average
remuneration, and shall not in the case of a pension payable under sub-
paragraph (a)(i) of paragraph (1) of regulation 7 be less than twenty eightieths
of such remuneration, or one eightieth of such remuneration in respect of
each year of contributing service which he could have completed before
attaining the age of sixty-five years, had he continued to be an officer, and
one one-hundred-and-sixtieth of such remuneration in respect of each year
of non-contributing service, whichever is the less.

(2) The retiring allowance to be paid to an officer shall, subject to the
provisions of these regulations, be a sum equal to the aggregate of the following.
amounts, namely, three eightieths of his average remuneration in respect of
each year of contributing service, and three one-hundred-and-sixtieths of such
remuneration in respect of each year of non-contributing service:

Provided that—

(a) in the case of a married male officer in respect of whose service a
widow’s pension may become payable, the amount of the allowance
shall be a sum equal to the aggregate of the following amounts, namely,
one eightieth of his average remuneration in respect of each year of
contributing service and one one-hundred-and-sixtieth of such
remuneration in respect of each year of non-contributing service;

(b) in the case of a married male officer to whose wife, if she survives him,
a widow’s pension will not become payable because she is such a person
as is mentioned in proviso (iv) to paragraph (1) of regulation 13, the
amount of the allowance shall be reduced by two ninths thereof, unless
at the time of her marriage to him she was already entitled to a pension
otherwise than as a practitioner or, being an officer other than a prac-

* titioner, had reached such an age and completed such number of years of
service ‘as would entitle her to-a pension on her ceasing to be employed;

(¢) in the ‘case ‘of an officer entitled to a pension or-injury allowance who

' is a widower or who is divorced or judicially separated from his wife
and who satisfies the description contained in paragraph (7), the
amount of the retiring allowance shall be 2 sum equal to the aggregate
of the following amounts:—

(i) three eightieths of his average remuneration in respect of each year
of contributing service since the date -of his wife’ s death or the
divorce or separation, as the case may be; .

(ii) one eightieth of such remuneration in respect of each year of
contributing service before that date; .
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(iii) three one-hundred-and-sixtieths of such remuneration in respect of
each year of non-contributing service since that date; and

(iv) one one-hundred-and-sixtieth of such remuneration in respect of
each year of non-contributing service before that date;

(d) if the contributing service of an officer who becomes entitled to a
retiring allowance, together with his non-contributing service Gf any)
reckoned at half its actual length, exceeds forty-five years, the sum to
be calculated under the foregoing provisions of this paragraph by
reference to contributing service and non-contributing service shall be
calculated by reference to the last forty-five years actual service, any
non-contributing service within that period being reckoned as
contributing service; and

(e) in the case of an officer t6 whom no pensmn is payable, if the amount of
the allowance, calculated as aforesaid, is less than the amount of his
contributions, together with compound interest thereon, the allowance
shall be increased by the amount of the deficiency.

(3) The pension to be paid to an officer whose service includes service as a
_ practitioner shall be on the following scale:—

(@) in respect of each year of:contributing service otherwise than &s a
practitioner, one eightieth -of his average remuneration;

(b) in respect of each year of non-contributing service, one one-hundred-
and-sixtieth of his average remuneration; and

(¢) in respect of any period of contributing service as a practitioner, one
and one half per cent. of any remuneration for that period paid to him
prior to lst April, 1963, and one and three quarters per cent. of any

" such remuneration paid to him on or after that date:

Provided that—

(i) in the case of an officer whose contributing service, together with his
non-contributing service (if any) reckoned at half its actual length;
exceeds forty-five years, the pension shall be calculated by reference
to the last forty-five years actual service, any non-contributing service
within that period being reckoned as contributing service;

(i) in the case of an officer who is entitled to a pension under sub-
paragraph (a)@) of paragraph (1) of regulation 7, and whose service is
less than twenty years, any non-contributing service being reckoned at
half its actual length, the pension shall be an amount obtained by
multiplying the amount of the pension which would have been payable
apart from this proviso by such number of years of service, not exceeding
twenty, as he could have completed before attaining the age of sixty- -five
years, any non-contributing service being reckoned as aforesaid, and
dividing the product by the number of years of actual service, any
non-contributing service being reckoned as aforesaid; and

(iii) in the case of an officer whose contributing service includes a period
of service as a practitionér during which he devoted substantially the
whole of his time to the performance of part-time specialist services
pursuant to section 21 of the Act, that service shall be treated as service
otherwise than as a practitioner if such méthod of calculatlon is. more
advantageous to him.

(4) The retiring allowance to be paid to an officer whose service includes
service as a practitioner shall be a sum equal to the aggregate of the following
amounts : —
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(@) in respect of each year of contributing service otherwise than as a
practitioner, three eightieths of his average remuneration; :

(b) in respect of each year of non-contributing service, three one-hundred-
and-sixtieths of his average remuneration; and

(¢) in respect of any period of contributing service as a practitioner, four
and one half per cent. of any remuneration for that period paid to him
prior to 1st April, 1963, and five and one quarter per cent. of any
such remuneration paid to him on or after that date:

Provided that—

(i) in the case of a married male officer in respect of whose service a
widow’s pension may become payable, one eightieth shall be substituted
for three eightieths in sub-paragraph (@), one one-hundred-and-sixtieth
shall be substituted for three one-hundred-and-sixtieths in sub-paragraph
(b), and one and one half per cent. shall be substituted for four and one
half per cent. and one and three quarters per cent. shall be substituted
for five and one quarter per cent. in sub-paragraph (c);

(i) in the case of a married male officer to whose wife, if she survives him,
a widow’s pension will not become payable because she is such a person
as is mentioned in proviso (iv) to paragraph (1) of regulation 13, the
amount of the allowance shall be reduced by two ninths thereof unless
at the time of her marriage to him she was already entitled to a pension
otherwise than as a practitioner or, being an officer other than a prac-
titioner, had reached such an age and completed such number of years
of service as would entitle her to a pension on her ceasing to be employed;

. (iii) in the case of an officer entitled to a pension or injury allowance who
is a widower or who is divorced or judicially separated from his wife
and who satisfies the description contained in paragraph (7), one
eightieth shall be substituted for three eightieths in sub-paragraph
(a) in relation to each year of contributing service otherwise than
as a practitioner before the date of his wife’s death or the divorce
or separation, as the case may be, one one-hundred-and-sixtieth shall
be substituted for three one-hundred-and-sixtieths in sub-paragraph
(b) in relation to each year of non-contributing service before the
said date, and one and one half per cent. shall be substituted for
four and one half per cent. and one and three quarters per cent. shall
be substituted for five and one quarter per cent. in sub-paragraph (c)
in relation to any period of contributing service as a practitioner before
the said date;

(iv) in the case of an officer whose contnbutmg service, together with hlS
non-contributing service (if any) reckoned at half its actual length,
exceeds forty-five years, the amount of the allowance shall be calculated
by reference to' the last forty-five years actual service, any non-
contmbutmg service within that period being reckoned as contributing
service;

(v) in the case of an officer whose contributing service includes a period
of service as a practitioner during which he devoted substantially the
whole of his time to the performance of part-time specialist services
pursuant to section 21 of the Act, that service shall be treated ‘as
service otherwise than as a practitioner if such method of calculation
is more advantageous to him; and

(vi) in the case of an officer to whom no pensmn is payable if the amount
of the allowance, calculated as aforesaid, is less than the amount of
his contributions together with compound interest thereon, the allowance
shall be increased by the amount of the deficiency.
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(5) ‘Where the retiring allowance paid to a married -male officer has been
calculated in accordance with the provisions of proviso (@) to paragraph (2) or
proviso (i) to paragraph (4), or the corresponding provisions of the previous
regulations, and, because she has become such a person as-is mentioned
in paragraph (8), his wife will not, on his death, become entitled to a
widow’s pension, there shall be paid to the officer a sum equal to two thirds
of the difference between the amount of the retiring allowance paid to him
and the amount of the retiring allowance which would have been paid to
him had he not been a person to whom the said provisions applied.

(6) Where an officer has become entitled to a retiring allowance, and the
amount of such allowance, together with the capital value of any pension to
which the officer may also have be¢come entitled, is less than the amount of
his average remuneration, then, if hé requests the Ministry in writing to apply
this provision in his case, the Ministry may either increase the amount of the
retiring allowance by the amount of the capital value of the death gratuity
and of any widow’s pension which would, apart from this provision, become
payable on his death or increase the amount of any such pension as aforesaid
by an equivalent annual sum, and if the Ministry exercises this discretion no
death gratuity or widow’s pension shall be payable in respect of him.

(7) An officer to whom proviso (¢) to paragraph (2) or proviso (iii) to
paragraph (4) refers is an officer (other than an officer who -married in such
circumstances that his wife could not become entitled to a widow’s pension .
by reason of proviso (ii) to paragraph (1) of regulation 13 or the correspond-
ing provisions of the previous regulations) whose wife died or was divorced
or judicially separated from him— :

(a) on or after the date on Wwhich he' first became an officer within the

meaning of these regulations, or the previous regulations; or

(b) while he was subject to a superannuation scheme the service reckonable
in which is reckonable by him for the purposes of these regulations and
which provided a widow’s pension as one of its benefits; or -

(¢) during the period between his leaving émployment in which he was
subject to any such scheme as is mentioned in sub-paragraph’ (b) and
his entry into employment in which he became an officer as aforesaid.

(8) The reference in paragraph (5) to a person mentioned in this para-
graph is a reference to a person entitled to a pension otherwise than as a
practitioner, or a person, being an officer other than a practitioner; who has
reached such an age and completed such number of years of service as would
entitle her to a pension on ceasing to be employed. :

[njury allowance

9.—(1) Where an officer ceasés to be employed in consequence of his being
permanently incapacitated by an injury sustained by him in the actual discharge
of his duty and specifically attributable to the nature of his duty or by a
disease contracted by him to which he was exposed by the nature of his duty
(not being an injury or disease wholly or mainly due to, or seriously aggravated-
by, his own serious and -culpable negligence or misconduct) he shall be entitled
to receive from the Ministry, subject to the provisions of paragraph (4), an
annual injury allowance of such amount not exceeding two thirds of his
average remuneration, as the Ministry may from time to time consider
reasonable, having regard to all the circumstances of the case, including the
right to any other benefit under these regulations.

(2) An injury sustained while an officer is, with the express or implied
permission of an employing authority, travelling as a passenger by any vehicle
to or from his place of employment shall, notwithstanding that he is under
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no obligation to the employing authority to travel by that vehicle, be deemed
to have been sustained in the actual discharge of his duty, if—
(a) the injury would have been deemed so. to have been. sustamed had he
been under such an obhgatlon and
- (b) at the time of the injury, the vehicle—

(i) was being operated by or on behalf of the ernploymg authority or
some other person by whom it was provided in pursuance of arrange-
ments made with the employing authority; and

(if) was not being operated in the ordinary course of a public transport
service.

(3) If a person to whom paragraph (1) apphes dies as a direct result
of the injury he sustained or the disease he contracted, the Ministry may
grant to his widow or to any dependant of his such gratuity or such annual
allowance as the Ministry may from time to time consider reasonable, having
regard to all the circumstances of the case.

(4) (a) There shall be taken into account.against the allowances referred
to in paragraphs (1) and (3) the following sums:—

(i) the amount or value of any benefit payable under the National
Insurance (Industrial Injuries) Act (Northern Ireland), 1946, and of
any other statutory benefit or compensation in respect of the injury
or disease, other than any such benefit payable under these
regulations; and

(i) such amount (if any) as the Ministry considers reasonable of any
damages which the Ministry is satisfied have been or will be
recovered by any person, being damages in respect of the injury or
disease or.damages in respect of the death of the person to whom
this regulation applies,

and the said allowances shall. be w1thhe1d or reduced accordingly :
Provided that in the case of an allowance payable under paragraph (3)

‘the amount of any benefit payable to the widow or dependant undet

the National Insurance (Industrial Injuries) Act (Northern Ireland).

1946, shall be taken into account for the purposes of this paragraph’

only to such extent as the Ministry may in any particular case

determine.
(b) For the purposes of sub- paragraph (a)(ii) a person shall be deemed
to recover damages—

(i) whether they are paid in pursuance of a judgment or order of any
court of -competent jurisdiction or by way of settlement or com-
promise of his.claim and whether or not proceedings are instituted
to enforce the claim; or

(ii) if they are recovered for his beneﬁt in respect of a claim under
the Fatal Accidents Acts (Northern Ireland) 1846 to 1959.

Short service gratuity

10. An officer who has completed five but less than ten years service, and
who ceases to be employed through incapacity to discharge efficiently the duties
of his employment by reason of permanent ill-health, or infirmity of mind or
body shall be entitled to receive from the.Ministry a short service gratuity of a
sum equal to the amount of his average remuneration or a sum equal to the
amount of his contributions together with compound interest thereon, which-
ever is the greater:

Provided that if the officer is also entitled to a retiring allowance, the
short service gratuity shall be reduced by the amount of the said allowance.
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Allocation of part of pensior or injury allowance to spouse or dependant

11.—(1) An officer who becomes entitled to a pension or injury allowance
may thereupon notify his desire, subject to and in accordance with the
provisions of the first schedule, to surrender part of the pension or allowance
in consideration of the grant of a pension to the spouse or any dependant of
the officer on his death.of such value as, according to tables to be prepared
from time to time by the Government Actuary, is-actuarially equivalent at the
date on which he ceased to be employed to the value of that part of the pension
or allowance which is surrendered.

(2) If an officer not having reaclied—

{a) in the case of a mental health officer, or of a woman who is a nurse,
physiotherapist, midwife or health visitor, the age of sixty years; or
(b) in any other case the age of sixty-five years,

would, if he ceased to be employed, be entitled to a pension, and he has
completed forty years contributing service or forty years contributing service
and non-contributing service, the non-contributing service being reckoned at
half its actual length, or if an officer, having reached the said age, would, if
he ceased to be employed, be entitled to a pension, he may, at any time before
ceasing to be employed, notify his desire, subject to and in accordance with
the provisions of the first schedule, to surrender part of the pension to which
he may become entitled, in consideration of the grant of a pension to his
spouse or any dependant of the person aforesaid on his death, of such value as,
according to tables to be prepared from time to time by the Government
Actuary, will be actuarially equivalent at the date on which he ceases to be
employed to the value of that part of the pension which is surrendered; and
if he dies before having become entitled to the pension but after having so
notified his desire to surrender a part of the pension, he shall be deemed to
have become entitled to the pension to which he would have become entitled
had he retired on the day of his death.

(3) A person to whom paragraph .(2) of regulation 7 applies may, at any
time after ceasing to be an officer and before ceasing to be employed, notify
his desire, subject to and-in accordance with the provisions of the first schedule,
to surrender part of the pension to which he may become entitled in considera-
tion of the grant of a pension to his Spouse or any dependant of the person
aforesaid on his death, of such value as, according to tables to be prepared
from time to time by the Government Actuary, will be actuarially equivalent
at the date on which he ceases to be employed to the value of that part of the
pension which is surréndered, and if he dies before having become entitled
tc the pension but after having so notified his desire to surrender a purt
thereof, he shall be deemed to have become entitled to the pension to which
he would have become entitled had he retired on the day of his death.

Death gratuity
12, If— -

(@) an officer dies, and at the date of his death he had completed five years
service;

(b) a person Who has. ceased to be an officer after completing five years -
service (other than a person to whom paragraph (2) of regulation 7
applies) dies within twelve months after so ceasing to be an “officer or,
if immediately after he ceased to be an officer he became engaged in
national service, within six months after the termination of that service,
without having received a return of contributions or become entitled
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to any other benefit under these regulations or the previous regulations,

and without having again become -entitled to partlclpate in super- .

annuation benefits;.

(c) a person dies after havmg becoriie entltled to a pension or retiring
.allowance or short serviee gratuity under these regulatlons or the
previous reégulations; or

' (d) a person to whom paragraph (2) of regulation 7 applies dies in the
continuing employment referred to in that paragraph and at the date of
his death he had completed five years service,

then the Ministry shall pay to his personal representatives a death gratuity of a
sum equal to three eightieths of his average remuneration in respect of each
‘year of his contributing service and three one-hundred-and-sixtieths thereof in
respect of each year of his non-contributing service, or the amount of his
conttibutions, together with compound interést on such amount or, except in
the case” mentioned in paragraph (b), his" average remuneration, whichever
is the greatest:

Provided that—

() in the case of a person in respect of whose death a widow’s pension is
payable,” the amount of the death gratuity shall be a sum
equal to one eightieth of his average remuneration in respect
of each year of his contributing service and one one-hundred-and-sixtieth
thereof in respect of each year of his non-contributing: service or, if the
capital value of the widow’s pension is less than the amount of the death
gratuity which would have been payable apart from this proviso, a sum

- equal to the difference between such: capital value and such amount,
whichever-of the two suris is the greater;

(ii) in the case of such a person as is mentioned 'in paragraph (3) of
regulation 8, for the references in the foregoing provisions of this

“regulation to a sum ‘to be calculated by reference to a fraction of his

average remuneration in respect of each year of service there shall,
subject to the provisions of proviso (iii), be substituted a reference
" to a sum obtained by the addition of the following amounts:—

(?) in respect of each year of contributing service otherwise than as a

' practitioner, three eightieths of his average remuneration or, if a
widow’s pension is payable in respect ‘of his death, one eightieth
. thereof

(u) in respect of each year of non-contributing service; three one-
hundred-and-sixtieths of his average remuneration or, if a widow’s

. peunsion is payable as aforesald one one-hundred and-sixtieth
thereof; and’ \

(#i) in respect of any period of contributing service as a practitioner,
four and one half per cent. of any remuneration for that period
paid to him prior to 1st April, 1963, and five and one quarter per
cent. of any such remuneration pald to him on or after that date,
or if a widow’s pension is payable as aforesaid, one and one half

. per cent. shall be substituted for four and one half per cent. and

one. and three quarters per cent. for five and one quarter per cent.;

(111) if in the case of any person. thé contributing service, together with the

non-contributing service (if any) reckoned at half its actual length,

exceeds forty-five years, the sum to be calculated by reference to

contributing service and non-contributing service shall be calculated by

reference to the last forty-five years actual service, any non- contnbutmg
service within that period being reckoned as contributing service; and
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(iv) in the case of.a person who dies after having become entitled to a
pension, retiring allowance, injury allowance or short service gratuity
under these regulations or the previous regulations, there shall be
deducted from the death gratuity a sum equal to the aggregate amount
of any- payments made on account of that benefit, and in addition, if
the person was entitled to a pension or injury allowance and had
surrendered a part thereof, any sum which would have been paid on
account thereof but for the surrender.

Widow’s pension

(a) was entitled at the time of his death to a pension or injury allowance
under these regulations or the previous regulations; or

(b) was at the time of his deatli employed in employment in which he was
an officer and had completed not less than ten years service; or

(c) was at the time of his death employed in employment in which para-
graph (2) of regulation 7 applied to him and had completed not less
than ten years service;

shall be entitled to receive from the Ministry an annual widow’s pension :

Provided that a widow shall not be entitled to receive a widow’s pension—

(i) by virtue of sub-paragraph (a), if the marriage took place on or after
the date on which her husband. became entitled to the pension or
allowance;

(ii) by virtue of sub-paragraph (a) or (b), if her husband, before ceasing
to be employed, or, if he died while still an officer, before dying, had
reached the age of sixty-five years, or in the case of a mental health
officer, the age of sixty years or, not having reached the said age,
would have been entitled to a pension on ¢easing to be employed and
had completed forty years contributing service, or forty years contri-
buting service and non-contributing service, the non-contributing
service being reckoned at half its actual length, and the marriage
took place on or after the date on which he reached- the said age
or would have been so entitled to a pension as aforesaid;

(iii) by virtue of sub-paragraph.(c), if the marriage took place after the
date on which her husband ceased to be an officer and became
subject to the provisions of paragraph (2) of regulation 7;

(iv) if she was herself entitled to a pension under these regulations or the
previous regulations otherwise than as a. practitioner or became so
entitled on the death of her husband, or if, being an -officer other than a
practitioner, she had reached such an age and completed such number
of years of service as would entltle her to a pension on her ceasing to
be employed; or .

(v) if at the date on which her husband became entitled to a pension or
injury allowance under these regulations or the previous regulations or
at the date of his death, the husband and wife were judicially separated.

(2) The widow of such a person as-is mentioned in paragraph (b) of
regulation 12 shall be entitled to the like benefit (if any) by way of widow’s
pension as would have been granted under these regulations or the previous
regulations if her husband had died immediately before ceasing to be an
officer. : ) .

(3) The amount of the W1dow s pens1on shall be as follows—
(@) in the case of the widow of an officer, one third of the pension which
would. have been' payable to the officer had he become entitled to a
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pension under sub-paragraph (a)(i) of paragraph (1) of regulation 7 on

the day of his death; ' '

* (b) in the case of the widow of a person who was entitled to a pension or
injury allowance, one third of such pension or allowance; and

{c) in tl;le case of the widow of a person to whom paragraph (2) of regulation 7

applies— :

(i) if the person dies within twelve months after ceasing to be an officer,
one third of the pension which would have been payable to him
had he become entitled to a pension under sub-paragraph (a)(i) of
paragraph (1) of regulation 7 on the day on which he ceased to be
an officer; or

(ii) if he dies twelve months or more after ceasing to be an officer,

. one third of the pension which would have been payable to him had
he ceased to be employed on the day on which he ceased to be an
officer: : .

Provided that if any such pension as is mentioned in sub-paragraph (@)
would have been reduced under regulation 44, no account shall be taken of
the reduction, and any such pension as is mentioned in sub-paragraphs (b)
-and (c) shall be deemed to be the pension that would have been payable but
for any reduction under that regulation, or under any corresponding provision
of the previous regulations. '

. (4) A widow’s pension shall not be payable to a widow—
(a) if she re-marries, in respect of any period after her re-marriage; or
(b) in respect of any period during which she is cohabiting with a man
as his wife. '

{5) If on the re-marriage or death of a widow to whom a widow’s pension
has been payable under these regulations or the previous regulations the
aggregate amount of the payments made to her, her husband or her husband’s
personal representatives by way of pension, retiring allowance, injury allowance,
short service gratuity or death gratuity under these regulations er the previous
-regulations, other than a pension under regulation 11 or any corresponding
provision of the previous regulations, is-less than the amount of the death
gratuity which would have been payable under. thése regulations or the
previous regulations in respect of the death of her husband had no widow’s
pension been payable in respect thereof, there-shall be paid to her or to
her personal representatives, as the case may tequire, a sum equal to the
deficiency. : :

Power to compound small annual benefits

14, Where any benefit payable under these regulations or the previous
regulations is an annual sum not exceeding twenty-six pounds, the Ministry
‘may discharge its liability in respect thereof by the payment of a lump sum
representing the capital value of the annual sum. -

Payment of transfer value in lieu of benefits in certain cases
15, Notwithstanding anything in the preceding provisions of these regula-
tions, if, on or after ceasing to be émployed by an employing authority and
béfore receiving any payment on account of any benefit which apart from this
regulation would be payable to him under these regulations, a’ person—
(@) notifies the Ministry in writing of his impending entry into further
employment in circumstances in which (subject to his not having become
or being entitled to any benefit under these regulations other than a
return of contributions -and to compliance Wwith such -other conditions as -
are prescribed) paragraph (2) of regulation 51, regulation 70 or
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regulation 73 would apply in relation to him, and in pursuance of
that notice enters that employment in those circumstances; or
(b) notifies the Ministry in writing that he has entered such employment
in the circumstances aforesaid,
then, if he notifies the Ministry that he wishes this regulation to apply in
relation to him, the Ministry may (in lieu of any benefit which would otherwise
be payable on or after the person’s ceasing to be employed by an employing
authority) enter such particulars in the account referred to in paragraph (1) of
regulation 51 as are mentioned in paragraph (2) of that regulation or pay
such sum as the Ministry considers appropriate under paragraph (1) of
regulation 70 or, as the case may be, a transfer value under paragraph (1) of
regulation 73 and, if the Ministry makes any such entry or payment, the person
shall be deemed, for the purposes of these regulations, not to have become
or to be entitled to a benefit under these regulations.

Reckoning as service of previous periods of employment, war service and
national service

16.—(1) Subject to the provisions of these regulations, where a person,

before entering the employment in which he is an officer, had been entitled
by virtue of any such employment as is mentioned in paragraph (3) to participate
in superannuation benefits, and on his leaving that other employment any period
of employment or any war service or national service would have been reckon-
able for the purpose of determinihg whether he was entitled to receive a
. superannuation benefit, that period of employment, war service or national
service shall be reckonable as servi¢e in relation to the employment in which
he is an officer, if he entered that employment Wwithin twelve months after
leaving that other employment or, if he left that other employment in order to
undertake war service or immediatély after leaving that employment became
engaged in national service, within six months after the termination of that
service :

Provided that— :

(@) this paragraph shall not apply to any officer who, unless he was excepted
from a similar requirement by the 1948 regulations, has not, within
three months after entering their employment, or within such longer
period as the Ministry may in any particular case allow, given notice
in writing to the employing authority of his previous period of employ- -
ment and war service or national service (if any), or, if he is a person
to whom rules made under section 2 of the Act of 1948 apply, the notice
and particulars of his national service (if any) required by those rules,
and paid or repaid to that authority an amount equal to any sum paid
to him by way of return of contributions on or after his ceasing to hold
that other employment, together with an amount equal to any income
tax which was deducted from his contributions in respect of such

' payment;

(b) in the case of a person who, before entering the employment in which
he is an officer, was employed in such employment as is mentioned in
sub-paragraph (c) of paragraph (3)—

(@ for the purposes of the foregoing provisions of this paragraph, the
term “period of employment” shall include any period treated as a
period of employment in contributory service or as a period of
contributory service undei the Teachers Act and any period reckon-
able as recognised service for the purposes of the said Act;

(ii) any period of contributory service under any scheme made under
section 42 of the Teachers Act and any period of approved external
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(©

service within the meaning of that Act or any period of service
whlch is treated under any scheme made under- the said section 42
in the same manner as such approved external serviee shall not be
reckonable as service under these regulations except for the sole
purpose of determining whether he is entitled to any benefit there-
under; and

(iii) any period of employment which was quahfymc service within the
meaning of the Teachers Act and any period of employment in respect
of which the person received a return of contributions (not being a
return of contributions after last ceasing to be employed in
contributory or recognised service within the meaning of the said
Act) which he has not subsequently repaid to the Ministry of
Education under the proviso to sub-section (2) of section 10 of the
said Act shall be disregarded;

in the case of ‘a person who, befoie entering employment in which he

is an officer, was an established civil servant, this paragraph shall apply

as if for the reference to employment or war sétvice or-national service

which would have been reckonable for the purposé of determining

whether a person was entitled to receive a superannuation benefit there

- were substituted a reference to employment or war service or national

@

(e

service which would have been reckonable for the purpose of determining
whether the officer had served for the minimum period prescribed by
the Superannuation Acts as necessary for the grant of any retiring award
to him, and any part of his established service which is attributable
to service which previous to-his becoming an established civil servant
had been non-contributing service under these regulations or the
previous regulations or had been reckonable in the same or substan-
tially the same manner as such non-contributing service by virtue of
the provisions of any enactment or scheme (not being service which
has become. reckonable at its actual length for the purpose of
calculating benefits under the Superannuation Acts) shall be treated
as being double the length at which it was reckonable for the purposes
of the Superannuation Acts;

in the case of a person who, before entering employment as an officer,
was in employment in which he was subject to the Act of 1937, a local
Act scheme, the Belfast Corporation Superannuation Scheme or the
Local Government Superannuation Regulations, there shall not be
reckonable under this paragraph any period of employment, war service
or national service, unless the Ministry has received a transfer value
calculated in accordance with the rules for the time being in force under
section 2 of the Act of 1948 relating to the entry into employment under
an employing authority of a person who has left employment in which
he was a coniributory employee or local Act contributor, or, as the case
may be, a transfer value calculated in accordance with- the relevant
provisions of the Belfast Corporation Superannuation Scheme or. the
Local Goveramerit Supérannuiatioii Regulations; less -an’ amourt equal
to any sum which the authority or body by whom the transfer value

-is payable may becoine liablé to pay by way of income.tax in respect

of the amount transferred by way of transfer value;

where a person has become an officér within twelve months after ceasing
to be a contributory employee, and by virtue of the provisions of a
scheme modifying the Act of 1937 any period of employment was
reckonable at a fraction of its actual length for the purpose of calculating
the transfer value payable in respect of the officer, that period of
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smployment shall be reckonable as service at its actual length solely

for the purpose of determining whether any benefit is payable to or in

respect of him and shall otherwise be reckonable as service at the
aforesaid fraction of its actual length;

(f) where before entering employment as an officer a person was in employ-
ment in which he was subject to the Act of 1937 or a local Act scheme
there shall not be reckonable as service under these regulations except
for the sole purpose of determining whether any benefit is payable to
or in respect of the person thereunder—

(1) such service as is mentioned in sub-section (1) of section 17 of the
Local Government Superannuation Act, 1937, not being such service
as is mentioned in proviso (a) to that sub-section;

(ii) such service as is mentionied in section 15 of the Local Government
Superannuation (Scotland) Act, 1937, not being such service as is
mentioned in proviso (@) to that section; or

(iii) service, corresponding to the service referred to in paragraphs (i)
and (ii), for the reckoning of which provision is made in a local
Act scheme; and

(2) any period of employment which on a person’s leaving such employment
as is mentioned in sub-paragraph (a), {b) or (¢) of paragraph (3) would
have been reckonable solely for the purpose of determining whether he
was entitled to receive a superannuation benefit shall not be reckonable
as service under these regulations except for the sole purpose of deter-
mining whether he is entitled to any benefit thereunder.

(2) If an officer— ‘ :

(@) is a person who became an officer of an employing authority by virtue
of sub-paragraph (e) or (h) of paragraph (1) of regulation 4, or any
corrésponding provision of the previous regulations, -or

(b) was such a person as is mentioned in any of those provisions and before
completing the period of two years therein mentioned became an officer
by virtue of sub-paragraph (a) or (f) of paragraph (1) of regulation 4,
or any corresponding provision of the previous regulations,

then ‘any previous period of employment under any employing authority

reckonable towards the completion of the said period of two years, and any

period of national service undertaken by the person on his ceasing to hold

employment under any employing authority which was reckonable towards"
the completion of the said period of two years by virtue of proviso (ii)(iv) to

paragraph (1) of regulation 4 or any corresponding provision of the previous

regulations shall be reckonable as service:

Provided that no part of the said period of two years or of any such period
of national service as aforesaid shall be reckonable as service unless, if the
said period of two years had been reckonable as service at the time when it was
completed, it would be reckonable as service in relation to the employment in
which he is an officer.

" (3) The other employment referred to in paragraph (1) is—

{(a) employment as an officer;

(b) employment as an established civil servant;

(¢) employment as a person in contributory service under the Teachers Act,

‘ or in recognised service within the meaning of that Act, other than
employment in contributory service under any scheme made under
section 42 of the said Act and other than employment which is treated
as contributory service by vintue of its being approved external service
within the meaning of the said Act or which is treated under any scheme
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"made under section 42 of the said Act in the same manner as. such
approved external service; ' ’
(d) except in the case of a person who first became an officer on or after
- the date of coming into operation of these regulations, employment
subject to the Act of 1865, the Act of 1869 or-the Act of 1943;
(e) employment subject to—
(1) the Act of 1909;
(ii) the Act of 1937;
(iii) a local Act scheme;
(iv) the Belfast Corporation Superannuation Scheme;
(v) the Local Government Superannuation Regulations; or
(vi) any other scheme which the Ministry, with the consent of the body
administering the scheme, may approve:
Provided that—
(i) where a person has been in more than one such employment as is
. mentioned in this paragraph within a period of twelve months before
* the date on which he became an officer, the other employment referred
to in paragraph (1) shall be the last of such employments; and
(ii) a person who has been in such employment as is mentioned in sub-
paragraph (e)(vi) shall be treated as not having been in such employ-
ment if the Ministry so directs. .

(4) In the case of an officer who was transferred to the employment of an.
employing authority by virtue of the provisions of sub-section (4) or (5) of
section 58 of the Act and who immediately before being transferred as aforesaid
was employed in an unestablished capacity in the civil service of Northern
Ireland there shall be reckonable as service in relation to his employment as
an officer the last continuous period of employment immediately prior to the
date on which he became an officer: .

Provided that— : 7

(@) this paragraph shall not apply to any person who has not remained an
officer of an employing authority without a break in employment of
twelve months or more at any one time;

(b) this paragraph shall not apply to any person who received a gratuity
from the Ministry of Finance in respect of his employment as an
unestablished civil servant unless he has repaid to that Ministry a sum
equal to the amount of that gratuity; and

(c) for the purposes of this paragraph-the expression “continuous period
of employment” shall include— :

(i) employment as an unestablished civil servant and any period of war
service which would have been or might have been reckonable as
such employment for the purposes of the Superannuation Acts had
he continued to be an unestablished civil servant; and

(ii) any period in the employment of an ' employing authority
immediately following the employment as an unestablished civil
servant, ‘ o

Intervals in service due to illness or injury

17.—(1) Notwithstanding anything in these regulations, an officer whose
remuneration is suspended owing to leave of absence from duty om account
of illness or injury shall be deemed to have ceased his employment as an officer
from the date on which his remuneration was so suspended except for the
purposes of regulations 7, 9 and 10, paragraph (1) of regulation 11, paragraph (b)
of regulation 12, sub-paragraph (b) of paragraph (1) and sub-paragraph (@) of
paragraph (3) of regulation 13, and regulation 40, '
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(2) Where. a person ceases or is deemed by virtue of paragraph (1) to
have ceased his employment as an officer on account of illness or injury,
no account shall be taken of any period during which he is incapable of
resuming employment as an officer or a period of two years, whichever is
the less, in determining whether—

(@
®

he has entered employment as an officer within any such period as is
referred to in regulation 16; or , :

for the purposes of paragraph (1) of regulation 36, regulation 38, para-
graphs (2) and (3) of regulation 39, sub-paragraphs (a) and (b) of
paragraph (3) and paragraphs (8), (9) and (11) of regulation 44, he
has had any such break in employment as is referred to therein:

Provided that—
() the said period of two years may be extended to such longer period

as the Ministry may in any particular case allow; and

(ii) in the case -of a person mentioned in' paragraph (1) who ceases to

be employed whilst his remuneration is suspended and whilst he is
incapable of resuming his employment, the period during which his
remuneration is suspended and any further consecutive period during
which he is incapable of resuming employment as an officer shall
be aggregated for the purposes of this paragraph.

Special provisions with respect to breaks between emplbyments

18.

For the purpose of determining whether for the purpose of regulation 16

a person has entered employment as an officer within any such period as is
referred to in that regulation—

(@

)

()

(@

(e

where a person left such employment as is mentioned in sub-paragraph (a)
of paragraph (3) of regulation 16 (hereinafter in this paragraph called
“his first employment”) he shall be deemed to have entered the employ-
ment in which he is an officer within twelve months after leaving his
first employment if, since leaving his first employment, there has not
been any continuous period of twelve months or more (excluding any
period which by reason of the provisions of these regulations relating
to war service and national service either is or becomes reckonable as
service or does not preclude the reckoning of a previous period of
employment as service) during no part of which he was an officer;
where a person (other than a person to whom paragraph (@) applies)
ceased to be employed as an officer of an employing authority but
continued in the employment of that authority otherwise than as an
officer, he shall be deemed to have ceased to be an officer on the date
on which he left his last-mentioned employment;

where a person left employment as an officer in order to enter an
approved course of study or training no account shall be taken of any
period spent by him on that course of study or training;

where a person left employment as an officer, immediately thereafter
became engaged in national service and on the termination of that
service entered an approved course of study or training, .no account
shall be taken of any period spent by him on that course of study or
training; . ' -

where a person- left employment as an officer in order to enter an
approved course of study or training and on -completion of that course
became engaged in national service, he shall be deemed to have left
that employment at the time when he completed that course of study or
training; .
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(6))

where a person was in— ' ' :

(i) employment in which he was a contributory employee or local Act
contributor to whom regulation 21 or 22 of the English or Scottish
Local Government regulations, 1954, applied, or was such a person
as is referred to in regulation 23 of those regulations or, being a
male person, was employed in a children’s home or hostel provided
by a local authority under any enactment, other than an enactment
relating to education, and in that employment had the care of persons
under the age of eighteen years; or .

(ii) employment in which he was subject to- the Belfast Corporation
Superannuation Scheme or thé Local Government Superannuation
Regulations and in which he was a member of the medical, dental
or nursing staff of a health authority,

then, if he Jeft his former employment in order to enter a course of

" study or training, no account shall be taken of any period spent by

him on-that course of study or training; - -

(g) where a person left such employment as is mentioned in paragraph (f),

immediately thereafter became engaged in national service and on the
termination of that service entered a course of study or training, no
account shall be taken of any period spent by him on that course of
stidy or training; '

(#) where a person left such employment as is mentioned in paragraph (f)
 in order to enter a course of study or training, and on completion of that

®

course became engaged in national service, he shall be deemed to have
left that employment at the time when he completed that course of study
or ‘training; ‘

where a person left employment in the health service of England and
Wales, Scotland or the Isle of Man and entered a course of study or

* training approved by the body administering that service, he shall be

@

deemed for the purposes of paragraphs (c), (d) and (e) to have been an
officer in that employment and the provisions of those paragraphs shall
apply to him accordingly; - ‘ : . «

where a person left employment in the health. service of England and
Wales, Scotland or the Isle of Man and within a period of twelve months

. entered employment approved by the body administering that service,

then on his leaving the employment so approved, he shall be deemed to

.- have left employment in the health service of England and Wales,

Scotland or the Isle of Man, as the case may be;

(k) where a person left employment mentioned in sub-paragraph (¢) of

Pr

paragraph (3) of regulation 16, and entered a course of study or training
approved for the purposes of these regulations by the Ministry on the
written application of that person made before or within three months
after ‘the commencement of that course or within such longer period
as the Ministry may in any particular case allow, he shall be deemed
for the purposes of paragraphs (c), (d) and (e) to have been an officer
in that employment, and the provisions of those paragraphs shall apply
to him accordingly : '

ovided that paragraphs (f), (g), (), (i) and (k) shall not apply-unless the

Ministry is satisfied that by reason of the person’s having undertaken the
course of study or training the person is better fitted for the duties of his
new employment. : - ’
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Further provisions concerning reckoning of service with respect lo certain
continuing employments )

19.—(1) Where a person immediately before entering the employment in
which he is an officer (hereinafter in this regulation called “his new employ-
ment”) held any other employment under an employing authority (hereinafter
in this regulation called “his old employment”) and did not cease to hold his
old employment on entering his new employment, any service which he was
entitled to reéckon in relation to his old employment immediately before
entéring his new employment and which is not reckonable under any other
provision of these regulations in relation to his new employment shall—

(a) if he ceases to hold his new employment—

(i) without having ceased t6 hold his old employment; or

(ii) at the time of ceasing 16 hold his old employment; or

(iii) after having ceased to hold his old employment in such circum-
stances that he became entitled to a benefit in respect théreof; or

(iv) after a transfer value has become payable in respect of his old
employment or a paymeént has been made by the Ministry under -
paragraph (1) of regulation 70,

be reckonable in relation to his new employment for the purpose of

determining whether any benefit is payable to or in respect of him but

not for the purpose of calculating the amount of any such benefit; and

(b) if he ceases to hold his new employment—

(i) after having ceased to hold his old employment; and

(i) without having become entitled to any benefit in respect of his old
employment; and

(iii) without a transfer value haying become payable in respect of
his old employment or a payment having been made by the Ministry
under paragraph (1) of regulation 70, :

be reckonable in relation to his new employment to the extent and in

the manner in which it was reckonable in his old employment

immediately before he entered his new employment.

(2) Notwithstanding anything contained in paragraph (1)—

(@) where, after taking into account service reckonable under sub-
paragraph (a) of paragraph (1), a benefit becomes payable to or.in
respect of a person to whom that sub-paragraph applies and the
amount of that benefit falls to be calculated by reference to any
prevision of these regulations (hereinafter in this paragraph referred
to as “the said provision™) prescribing a minimum benefit or a method
of calculating the benefit otherwise than by reference to the amount
of the person’s contributions or the service reckonable by him or the
amount of the pension which was or would in certain circumstances
have become payable to him, then, if the number of years of service
reckonable by the person is less than any minimum number of years
of qualifying service prescribed for the receipt of the said benefit, the
amount of the said benefit, in so far as it is obtained by reference to
the said provision, shall be the amount which bears the same proportion
to the sum otherwise payable as the number of years of service so
reckonable bears to the minimum number of years of qualifying service;
and

(b) where a person has become entitled to any benefit under these regulations
in respect of service reckonable under sub-paragraph (b) of paragraph
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(1) as contributing or non-contributing service, that service shall not
subsequently be reckonable in relation to any other employment as
contributing or non-contributing service.

Further provisions with respect to war service and national service

20.—(1) If under regulation 16 there is reckonable any previous employ-
ment in the case of a person who became an officer after having been engaged
in war service or national service, and that service would have been reckonable
as service under the enactment or scheme to which he was subject before he
ceased to hold his former employment had he again become subject to that
enactment or scheme on the termination of his war service or national service,
the period thereof shall be reckonable as a period of service under these
regulations.

(2) Where a person—

(@) immediately after ceasing to be an officer became engaged in national
service; or

(b) ceased to be an officer in order to enter an approved course of study
or training and immediately after completing that course became engaged
in national service,

then, if on the termination of that service or within six months thereafter
(excluding any period spent by him on an approved course of study or training
entered by him on the termination of his national service) the person became
an officer, the period of his national service shall be reckonable as a period of
service under these regulations:

Provided that if on or after so ceasing to be an officer as aforesaid he received
a return of contributions—

(1) no part of such period after the date of the return shall be reckonable
as service; and

(ii) the part of such period before the date of the return shall be reckonable
only if he has paid or repaid to the employing authority in whose
employment he is an officer, within three months after becoming an
officer, or within such longer period as the Ministry may in any
particular case allow, an amount equal to the sum returned to him
together with an amount equal to any income tax which was deducted

. from his contributions in respect of such return.

(3) Where an officer who has become engaged in national service in the
circumstances mentioned in paragraph (2)—
(a) dies during his -period of national service; or
(b) is prevented, in consequence. of being permanently incapacitated by
injury or disease received or contracted during that period, from
resuming employmént under any employing authority,
he shall be deemed to have returned as an officer to the employment of an
employing authority immediately before his death or on the termination of
that period of service, as the case may be. "

(4) Where a person in the employment of an employing authonty is a
iperson. Who—

(@) has previously been in the employment of any employing authority
otherwise than as an officer;

(b) immediately after ceasing to be so employed became engaged in national
service; and
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(c) on the termination of that service or within six months thereafter
became an employee of the employing authority in whose employment
he is, et .
the period of his national service shall be taken into account for the purposes
of these regulations in the same manner and to the same extent as it would
have fallen to be taken into account if he had continued to follow his former
employment throughout the period of his national service.

Reckoning of previous employment as qualifying service in certain cases

21.—(1) In the case of— - ,

(a) a person who was transferréd under the Act to the employment of an
employing authority and who thereupon became an officer of that
employing authority; . -

(b) a person who entered the employment of an employing authority in
consequence of the acquisition of premises by the Authority under-
section 67 of the Act, having been employed solely or mainly at or for
the purposes of the said premises immediately prior to-their acquisition,
and who thereupon became an officer of that employing authority; o1

(c) a person who being a consultant solely or mainly employed immediately
prior to the appointed day at or for the purposes of a hospital transferred
to the Authority under section 23 of the Act, entered employment on
the appointed day as an officer of an employing autherity,

there shall be reckonable as service in relation to any such employment as is
mentioned in paragraph (2), for the purpose of determining whether any .
benefit is payable to or in zespect of him but not for the purpose of
calculating any benefit to which he may become entitled, all periods of
employment, not otherwise reckonable as service, after he attained the age of
eighteen years, under any authority or body from which functions were trans-
ferred by the Act, or under an officer of such an authority or body or at or
for the purposes of premises which have been transferred to or acquired by
.the Authority under the Act, and, if he left any such employment as aforesaid
in order to undertake war service or, if immediately after leaving that employ-
ment he became engaged in national service, and within six months after the
termination of that service returned to any such employment as aforesaid or
entered the employment of an employing authority in circumstances in which
regulation 74 or the corresponding provision of the previous regulations applied,
there shall also be reckonable as service for the purpose aforesaid the period
-of that war service or national service :-

Provided that where a benefit becomes payable to or in respect of a person
to whom this paragraph applies in consequence of the acquisition of premises
by the Authority under section 67 of the Act on or after the first day of July,
1954, and the amount of that benefit falls to be calculated by reference to any
provision of these regulations prescribing a minimum benefit or a method of
calculating the benefit otherwise than by reference to the amount of the person’s
contributions or the service reckonable by him or the amount of the pension
which was or would in certain circumstances have become payable to him,
then, if the number of years of service reckonable by the person is less than
any minimum number of years of qualifying service prescribed for the receipt
of the said benefit, the amount of the said benefit, in so far as it is obtained
by reference to the said provision, shall be the amount which bears the same
proportion to the sum otherwise payable as the number of years of service
so reckonable bears to the minimum number of years of qualifying service.

(2) The employments to which paragraph (1) refers are—
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(@) the employment to which the person was transferred as mentioned in
that paragraph or which he entered in consequence of the acquisition
of premises by the Authority as aforesaid or, in the case of a person
being such a consultant as aforesaid, the employment which he entered
on the appointed day; and

(b) any other employment under an employing authority—

(i) ‘which he entered on being so transferred;

(i) which he entered on entering as aforesaid the employment of an
employing authority in consequence of the acquisition of premises
by the Authorlty, or

(iii) which, in the case of a person being such a consultant as aforesaid,
he entered on the appointed day, '

being in any such case employment in which he thereupon became an officer.

Reckoning of certain periods of employment, etc., as service on payment of

additional contributory payments

22.—(1) If after ceasing to be an officer a person (other than a person in
respect of whom a transfer value or payment under paragraph (1) of regulation 70
or the corresponding provision of the previous regulations has been paid and
has not. been refunded) has entered employmeént in which under regulations 16
to 21 he is not entitled to reckon any period of employment, war service or
national service which was reckonable as service at the date on which he ceased
to be an officer, except for the purpose of determining whether any benefit was
payable under these regulations, he shall be entitled, if he has given notice in
writing to his employing authority within three months after entering their
employment, or within such longer period as the Ministry may allow, that he
intends so to do, to make payments in accordance with the provisions of the
second schedule as if any such period were non-contributing service, and any
such period in respect of which payments are made or are in the course of
. being made shall be reckonable as service. )

(2) If a person— :

(@) immiediately after ceasing to be an officer became engaged in national
sérvice; or

(b) ceased to be an officer in order to enter ar approved course of study
or training and immediately after. completmg that course became engaged
in national service,

and has become an officer to whom paragraph (1) applies, that paragraph
shall also apply in respect of the period of that national service other than
any part thereof after the date on which contributions may have been
returned to him:

Provided that this paragraph shall not apply to a person who has made no
payment under paragraph (9) of regulation 6 or the corresponding provision
of the previous regulations in respect of his national service. -

(3) Where at the date of coming into operation of these regulations an
officer has completed or was in the course of making payments under para-
graph (10) of regulation 14 of the 1954 regulations in accordance with the
second schedule to those regulations or under and in accordance with the
corresponding provision of the previous regulations, any period of employment,
war service or national service in respect of which such payments were made
or were being made shall be reckonable as service, and in the case of payments
which were bemg made the outstanding instalments of the sum’ payable shall
be deemed to be 1nstalments of a sum payable under the second schedule.

33
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Limitation on service reckonable at 60 or,.in certain cases, 55

23. Notwithstanding the provisions of regulations 16 to 22, where an officer
has not attained the age of sixty years or, if the officer is 2 mental health officer,
or a woman who is a nurse, physiotherapist, midwife or health visitor, the age
of fifty-five years, and has completed forty years service, any non-contributing
sexrvice being reckoned at half its actual length, the period of his employment
between the date on which he completed that service and the date on which
he attains the age of sixty years or, if the officer is a mental health officer,
or a woman who is a nurse, physiotherapist, midwife or health visitor, the age
of fifty-five years, shall not be reckonable as service for any purpose of these
regulations.

Reckoning of contributing service and non-contributing service
24.—(1) There shall be reckonable as contributing service in relation to the
employment of an officer by an employing authority—

(a) service in respect of which he has made or is or was deemed to have
made the contributions required by these regulations or by the previous
Tegulations;

(b) any previous employment reckonable as service which was—

(i) reckonable as established service under the Superannuation Acts;

(ii) contributory service under the Teachers Act or recognised service
within the meaning of that Act;

(iii) reckonable for the purpose of determining whether he was eligible

- to receive a'superannuation allowance under the Act of 1865; the

Act of 1869 or the Act of 1943;

(iv) service for the purposes of the Act of 1909;

(v) contributing service under the Act of 1937;

(vi) service (other than non-contributing service) or a period of
contribution for the purposes of a local Act scheme;

(vii) contributing service under the Belfast Corporation Superannuation
Scheme;

(viil) contributing service under the Local Government Superannuation
Regulations; or

(ix) employment under any other scheme approved by the Ministry
under sub-paragraph (e)(vi) of paragraph (3) of regulation 16;

(¢) any period of employment, war service or national service which, under
these regulations, is reckonable as service by reason of the fact that
the officer is in the course of making or has completed payments in
respect thereof under regulation 22 or under any corresponding
provision of the previous regulations; and

(d) any other service which by virtue of these regulatlons is to be reckoned
as contributing service

Provided that—

- () any period of established service which by virtue of proviso (c¢) to
paragraph (1) of regulation 16 is treated as being double the length at
which it was reckonable for the purposes of the "Superannuation Acts
shall be reckonable as non-contributing service;

(@) if in the opinion of the Ministry any such employment as is mentioned
in sub-paragraph (b)(ix) is not equivalent to contributing service,
account shall be taken of that employment to such extent (whether
“greater or less than its actual length) as the Ministry may direct;
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(i) if at the time when he ceased to be employed in employment men-
tioned in sub-paragraph (b)(v), (b)(vii), (b)(viii) or (b)(ix) an officer
was in the course of making additional contributory payments
under the second schedule to the English or Scottish Local Government
regulations, 1954, the second schedule to the Belfast Corporation
Superannuation Scheme, the second schedule to the Local Government
Superannuation Regulations or any provisions of a scheme approved by
the Ministry under sub-paragraph (e)(vi) of paragraph (3) of regulation 16
which are substantially similar to the provisions of the second schedule
to these regulations, as the case may be, the service in respect of which
those payments were being made shall not be reckonable as contri-
buting service except in accordance with regulation 25; ‘

(iv) if at the time when he ceased to be employed in employment
mentioned in sub-paragraph (b)(vi) an officer was in the course
of making payments in respect of any period of service as a condition
of being entitled to reckon that period as service or as a period of
contribution for the purposes of the local Act scheme, that period shall
not be reckonable as contributing service except in accordance with
regulation 26; '

(v) if at the time when he ceased to be employed in employment
mentioned in sub-paragraph (b)(vi) an officer was in the course
of making payments in respect of any period of service or period of
contribution under the local Act scheme as a condition of increasing
the length at which that period would be reckonable for the purpose
of calculating the benefits under the local Act scheme, that period shall
be reckonable as contributing service at the length at which it would
have been reckonable if no such payments as aforesaid had been made
and shall not otherwise be reckonable as contributing service except in
accordance with regulation 26; and ]

(vi) if at the time when he left any such employment as is mentioned in
sub-paragraph (b)v), (b)(vi), (b)(vii), (b)(viii) or (b)(ix) an officer was
in the course of making payments in respect of added years, those years
shall not be reckonable as contributing service except in accordance
with regulation 27.

(2) Any war service or national service which is reckonable as a period of
service under regulation 20 in relation to an officer shall be reckonable as a
period of contributing service if his service immediately before such war service
or national service is so reckonable.

(3) Any service in respect -of which an officer completed payments in
accordance with the provisions of the third schedule to the 1948 regulations of
the second schedule to the 1954 regulations, shall be reckonable as contributing
service and any outstanding instalments of a sum payable or deemed to be
payable under the second schedule to the 1954 regulations shall be deemed
to be instalments of a sum payable under the second schedule to these

regulations.

(4) There shall be reckonable as non-contributing service in relation to
the employment of an officer by an employing authority any service which is
not reckonable as contributing service and which is not reckonable solely for
the purpose of determining whether any benefit- is payable under these

regulations.

(5) An officer may, within three months of becoming such officer or within
such longer period as the Ministry may allow, elect to make payments. in
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accordance with and subject to the provisions of the second schedule in order
to convert any years of non-coniributing service reckonable by him to
contributing service. .

 (6) Notwithstanding the provisions of paragraph (4), any period of service
in respect of which an officer has made or is in course of making payments
under the second schedule shall be reckonable as contributing service.

(7) Where a person to whom regulation 16 applies, or to whom the
corresponding provision of the previous regulations applied, was in his former
employment a contributory employee or local Act contributor, then if a
discretionary power has been exercised in his favour under rules made under
section 2 of the Act of 1948, any addition deemed under those rules to havé
been made to the service reckonable by him at the time when he left the
employinent in which he was a contributory employee or local Act contributor
shall, if a transfer value has been paid in respect thereof under the said
rules, be reckonable under these regulations as contributing service:

Provided that no period shall be reckonable as contributing service under
this paragraph unless, had that period been reckonable immediately before he
. left his former employment as contributing service under the Act of 1937,

. or as service or as a period of contribution under the local Act scheme to which
he was a contributor, it would have been reckonable in the employment in
which the person is an officer. .

Continuation of additional contributory payments previously made under
certain schemes

25. Where a person to whom regulation 16 applies—

(@) has become an officer after leaving employment in which he was a
contributory employee or a person subject to the Belfast Corporation
Superannuation Scheme, the ILocal -Government Superannuation
Regulations or a scheme approved by the Ministry under sub-
paragraph (e)(vi) of paragraph (3) of regulation 16 containing provisions
substantially similar to the provisions of the second schedule; and

(b) at the time when he left that employment was, or was treated as if
he was, in the course of making additional contributory payments under
the second schedule to the English or Scottish Local Government
regulations, 1954, the second schedule to the Belfast Corporation Super-
annuation Scheme, the second schedule to the Local Government
Superannuation Regulations or any corresponding provision contained
in any such scheme approved by the Ministry under sub-paragraph (e)(vi)
of paragraph (3) of regulation 16 as aforesaid, .

he shall be entitled to make the outstanding payments as if they were instal-
ments of a sum payable under the second schedule to these regulations and,
if he completes the payments in the manner provided in the second schedule
to these regulations, to have the service in respect of which they were made
reckoned as contributing Service: :

Provided that this regulation shall not apply to any officer who has not,
within three months after entering their employment, given notice in Wwriting
to the employing authority of his election to continue payments under this
regulation and paid to that authority within that period or within such longer
period as the Ministry may in any particular case allow an amount equal
to any sum paid to him by way of return of additional contributory payments
made in respect of the said period of service on or after his ceasing to hold
his former employment together with an amount equal to any income tax
which was deducted from his additional contributory payments in respect of
such return, - '
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Continuation of additional contributory payments previously made under a
local Act scheme
26.—(1) This regulation shall apply where a person to whom regulation
16 applies—

(a) has become an officer after leaving employment in which he was a local
Act contributor; and
(b) at the time when he left that employment was in the course of making
payments (otherwise than in respect of added years) by way of—
(i) instalments in discharge of a fixed sum; or
(i1) contributions of a fraction or percentage of emoluments additional
to the percentage payable in respect of current service,
. as a condition of being entitled to reckon any period of employment in relation
to which those payments were being made as a period of service or a period
of contribution for the purposes of the local ‘Act scheme, or as a condition .
of increasing the length at which the said period of employment would be
reckonable as a period of service or a period of contribution for the purpose
of calculating a benefit under the local Act scheme.

(2) If the officer notifies the employing authority in writing within three
months after entering their employment that he elects to make payments in
- pursuance of this regulation and pays to that authority within that period or
within such longer period as the Ministry may in any particular case allow
* an amount equal to any sum paid to him by way of a return of any such
payments as are referred to in paragraph (1), then—

(@) in a case to which sub-paragraph (b)@) of paragraph (1) applies the
amount which, if paid as a single payment, would discharge the out-
standmg liability; and

(b) in a case to which sub-paragraph (b)(ii) of paragraph (1) apphes the
capital value of the outstanding liabilities, as certified by an actuary
appointed by the local Act authority,

shall be deemed to be a sum payable under the second schedule and if
payment is made in accordance with the provisions of that schedule the
period of employment in respect of which the payments were being made
shall be reckonable as a period of contributing service in the manner in
which it would have been reckonable under these regulations if the payments
had been completed before the officer left the employment in which he was
a local Act contributor.

Provisions with respect to added years '

27.—(1) Subject as hereinafter provided, where a person to whom

regulation 16 applies—

(a) has become an officer after leaving employment in which he was a
contributory employee, a local Act contributor or 4 person subject to
the Belfast Corporation Superannuation Scheme, the Local Government
Superannuation Regulations or a scheme approved by the Ministry under
sub-paragraph (e)(vi) of paragraph (3) of regulation 16 containing pro-
visions substantially similar to the provisions of this regulation; and

(b) at the time when he left that employment was in the course of making
payments in respect of added years, ]

then, if he comphes with such of the condltlons set out in paragraph (2)
as are applicable in his case, he shall be entitled to continue to make the
like payments to his employing authority in respect of the added years as
he would have been liable to make under the superannuation scheme or
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enactment to which he was subject in his former employment had that scheme
or enactment been applicable to him in his new employment; and if he makes
the said payments to his ¢émploying authority in the manner in which, and at
the times at which, he would have been liable to make them as aforesaid, he
shall be entitled—

(i) to enjoy in relation to his employment as an officer rights in respect
of added years corresponding with the rights which he would have
enjoyed if at the time of entering the employment in which he is an
officer he had become instead a contributory employee, a local Act
contributor or a persen subject to the Belfast Corporation Superannua-
tion Scheme, the Local Government Superannuation Regulations or
such a scheme approved by the Ministry under sub-paragraph (e)(vi) of
paragraph (3) of regulation 16 as aforesaid, as the case may be; and

(ii) to continue to enjoy those nghts so long as he makes payments in
respect of the said added years in the manner and at the times aforesaid
and remains an officer of any employing authority without a break of
twelve months or more and without having become during any break of
less than twelve months a contributory employee, a local Act contributor
or a person subject to the Belfast Corporation Superannuation Scheme,
the Local Government Superannuation Regulations or such a scheme
approved by the Ministry under sub-paragraph (e)(vi) of paragraph (3)
of regulation 16 as aforesaid.

" (2) The conditions to which paragraph (1) refers are that within three
months after entering the employment in which he is an officer he gives notice
in writing to his employing authority of his election to continue payments
in respect of the said added years and pays to that authority within that
period or within such longer period as the Ministry may in any particular
case allow an amount equal to any sum paid to him by way of return
of contributions paid in respect of the said added yeats on or after his ceasing
to hold the employment in which he was a contributory employee, a local Act
contributor or a person subject to the Belfast Corporation Superannuation
Scheme, the Local Government Superannuation Regulations or such a scheme
approved by the Ministry under sub-paragraph (e)(vi) of paragraph (3) of
regulation 16 as aforesaid together with an amount equal to any income tax
which was deducted from his contributions in respect of such return.

(3) Notwithstanding anything in paragraphs (1) and (2)—

(a) an officer shall not be entitled to make payments in respect of added
years undér paragraph (1) if he left employment in which he was a
contributory employee, a local Act contributor or a person subject to
the Belfast Corporation Superannuation Scheme or the Local Govern-
ment Superannuation Regulations in such circumstances that in
consequence of a resolution of the authority by whose consent the added
years first became reckonable he ceased to be entitled to reckon the
said added years; and

(b) an officer who makes payments in respect of added years under para-
graph (1) in respect of employment in which he is an officér shall also
make payments in respect.of those added years in respect of any other
employment as an officer which he holds concurrently with the first-
mentioned employment.

Method of calculating service, contributing service and non-contributing
service ’
28. For the purpose of making any calculation under these regulations
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{(except a calculation under the second schedule, the third schedule or the
fourth schedule) in respect of an officer’s service—

(a) all periods of his service shall be aggregated;

(b) all periods of his contributing service shall be aggregated;

(c) his non-contributing service shall be calculated by deducting all com-
pleted years of his contributing service from his service, and if his non
contributing service as so calculated includes a fraction of a year, that
fraction shall, if it amounts to or exceeds six months, be treated as a
year, and in any other case be disregarded:

Provided that for the purpose of calculating the amount of any benefit
payable to or in respect of an officer employed whole-time in a single employ-
ment who had formerly been employed in a part-time capacity otherwise than
as a practitioner, the period of part-time service shall be treated as though it
were whole-time service for a proportionately reduced period.

Meaning of average remuneration

a person in relation to his employment as an officer by any employing authority
means the annual average of the remuneration of his employment by that
authority, and of any other employment war service or national service
reckonable by him as contributing service or non-contributing service in
relation to that employment, for an aggregate period of three years during
which he was so employed or engaged in war service or national service as
aforesaid, ending on the date on which he ceased to hold his employment
as an officer or the day preceding the date on which he became an officer
mentioned in paragraph (4) of regulation 6 whlchever is the earlier :

Provided that—

(a) in the case of an officer who—

(i) during the said period of three years ceased to hold any other
employment under an employing authority (hereinafter in this
regulation called “a concurrent employment™) without being entitled
in respect thereof to any benefit under these regulations; and

(ii) does not hold any other employment in relation to which the
concurrent employment is reckonable as service,

- the remuneration of the concurrent employment so far as it was earned
during the said period of three years shall be taken into account in
calculating the annual average of his remuneration during that period;

(b) in the case of an officer who, on a reduction in his remuneration, paid
contributions in accordance with paragraph (5) of regulation 6 or the
corresponding provision of the previous regulations, the remuneration
on which he so paid contributions in respect of the period during which
his remuneration was reduced shall be deemed to have been the
remuneration of his employment during that period;

(¢) in the case of an officer who paid contributions in accordance with
paragraph (6) of regulation 6 or the corresponding provision of the
previous regulations, the remuneration on which he so paid contribu-
tions shall be deemed to have been the remuneration of his employment;

(d) in the case of an officer whose remuneration was reduced or suspended
by reason of his absence from duty owing to illness or injury, no account
shall be taken of the reduction or suspension;

(¢) the remuneration of an officer in respect of any period of national
service which is reckonable as service under these regulations shall be

- deemed to have been the remuneration on which he paid contributions.
in accordance with paragraph (9) of regulation 6 or paragraph (7) of
regulation 5 of the 1954 regulations;
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(f) if the officer, having been previously engaged in any other employment,
is engaged in the part-time employment of each of two or more
authorities, the remuneration of that other employment shall be treated
as attributable to those part-time employments and shall be apportioned
between them; and '

{g) the average remuneration of an officer whose contributing service and
non-contributing service is less in the aggregate than three years shall
be deemed to be the annual average of his remuneration for such shorter
period.

(2) Except as provided in proviso (f) to paragraph (1) the rerhuneration
of any previous employment shall not be taken into account in calculating
a person’s average.remuneration in relation to his employment as an officer
if that remuneration has previously been taken into account in the calcula-
tion of his average remuneration in relation to any other employment for
the purpose of a benefit payable to him under these regulations in respect
of that other employment.

(3) Notwithstanding anything in paragraphs (1) and (2), there shall not
be payable to or in respect of an officer to whom proviso (a) to paragraph
(1) applies any greater amount by way of superannuation benefits than the
aggregate amount which would have been payable to or in respect of him
if he had—

(@) continued to hold the concurrent employment to which that proviso
refers until the expiration of the period of three years by reference to
which his average remuneration was calculated; and

(b) continued to earn remuneration in respect of the concurrent employment
at the rate at which he was earning it immediately before he ceased to
hold the concurrent employment.

Return of contributions ‘

30.—(1) (@) The provisions of paragraph (2) shall apply -in relation to
a person who is an excepted officer, the provisions of paragraphs (3)
to (5) shall apply in relation to a person who is not an excepted
officer and the provisions of paragraphs (6) and (7) shall apply in
relation to any person whether or not he is an excepted officer.

(b) In this regulation, the word “contributions” has the meaning assigned
to it by paragraph (7) of regulation 2, but only in so far as any sums
included in that definition have not been returned to and retained by
the person, and are attributable to service which might have been
reckoned under these regulations in relation to the employment he has
ceased to hold, or in which he has ceased to be an officer or has died. .

(¢) In this regulation, references to cessation of employment by reason of
resignation or dismissal in consequence of an offence of a fraudulent
character or of grave misconduct, shall be deemed to include references
to cessation of employment when such an offence or such misconduct
is committed after notice to terminate that employment has been given.

{d) For the purposes of this regulation a person shall not be regarded
as entitled to an injury allowance if by reason of the provisions of
paragraph (4) of regulation 9 no sum is for the time being receivable
by him on account thereof. ‘

(2) -An officer who on ceasing to be employed is not entitled to a pension,
retiring allowance, injury allowance or short service gratuity and who holds
no other employment in which he is an officer and a person (other than a
person to whom paragraph (2) of régulation 7 applies) who, though not ceasing
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to be employed, ceases 1o be an officer to whom these regﬁlations apply shall
be entitled to receive from the Ministry a return of his contributions, together
with. compound interest thereon :

Provided that—

(a) if an officer ceases to be employed by reason of his resignation or
dismissal in consequence of an offence of a fraudulent character or of
grave misconduct, being such an offence or such misconduct committed
by him in conneetion with the performance of the duties of his employ-
ment or otherwise in relation to his employment there shall be no right
to a return of contributions, but the Ministry may, if it thinks fit, return
to him or pay to his spouse or any dependant of his a sum equal to the
whole or a part of his contributions, with interest; and

(b) if any of the contributions were made under an enactment or scheme
in the benefits of which the person participated before becoming an
officer, and the officer has ceased to be employed in circumstances in
which under that enactment or scheme those contributions would not
have been returnable, or would have been returnable or might have been
returned without interest, no interest shall be calculated on the
contributions so made up to the date on which he became an officer.

(3) The following persons shall be entitled to receive from the Ministry a
sum -equal to the amount of their contributions together with ¢ompound
interest thereon:—

(a) an officer who, before becoming entitled to a pension, retiring allowance,
injury allowance or short service gratuity, ceases to be employed by an
employing authority for any reason other than his voluntary resignation
or his resigration or dismissal in consequence of inefficiericy or an offence
of a fraudulent character or misconduct, and who holds no other
employment in which he is an officer; and

(b) a person (other than a person to whom paragraph (2) of regulation 7
applies) who, though not ceasing to be employed, ceases (otherwise than
at his own request) to be an officer to whom these regulations apply :

Provided that if any of the contributions were made under an enactment
or scheme in the benefits of which the person participated before becoming an
officer, and the officer has ceased to be employed in circumstances in which

-under that enactment or scheme those contributions would not have been
returnable, or would have been returnable or might have been returned without
interest, no interest shall be calculated on the contributions so made up to the
date on which he became an officer.

(4) The following persons shall be entitled to receive from the Ministry a

sum equal to the amount of their contributions:—- '

(@) an officer who, before becoming entitled to a pension, retiring allowance,
injury allowance or short service gratuity, ceases to be employed by an
employing authority by reason of his voluntary resignation or his
resignation or dismissal in consequence of inefficiency or an offénce of a
fraudulent character or misconduct, not being such an offence or grave
misconduct in connection with the duties of, or otherwise in relation to,
his .employment and who holds no other employment in which he is
an officer; and

(b) a person (other than a person to whom paragraph (2) of regulation 7
applies) who, though not ceasing to be employed, ceases at his own
request to be an officer to whom these regulations apply.

33a
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(5) If an officer ceases to be employed by an employing authority by reason
of his resignation or dismissal in consequence of an offence of a fraudulent
character or of grave misconduct, being such an offence or such misconduct
in connection with the performance of the duties of, or otherwise in relation
to, his employment and is not entitled to a pension, retiring allowance, injury
allowance or short service gratuity, the Ministry may, if it thinks fit, return
to him or pay to his spouse or any dependant of his a sum equal to the whole
or a part of his contributions.

(6) If an officer dies, and no death gratuity is payable in respect of his
death, then, unless the Ministry grants a gratuity or annual allowance to that
person’s widow or a dependant in accordance with paragraph (3) of regulation 9,
his personal representatives shall be entitled to receive from the Ministry the
amount of his contributions, together with compound interest thereon.

(7) If a person dies who, at the time of his death, was entitled to an injury
allowance but to no other benefit under these regulations, then, unless the
Ministry grants a gratuity or annual allowance to that person’s widow or a
dependant in accordance with paragraph (3) of regulation 9 or a benefit becomes
payable in respect of him under the provisions of regulation 13, his personal
representatives shall be entitled to receive from the Ministry the amount of his
contributions, together with compound interest thereon, less the amount which
that person has received in respect of the said injury allowance.

Calculation of interest on contributions

31. Where under any of these regulations provision is made for the
calculation of compound interest on the contributions of an officer, that calcula-
tion, unless otherwise provided, shall be made at the rate of two and one half
per cent. per annum, with yearly rests, up to the date of his death, or if he
ceased to be an officer before he died, the date on which he ceased to be an
officer, and shall begin to run from the first day of the year commencing on
the first day of April following the year in which the contributions were made :

Provided that—

(a) if any of the contributions were made under an enactment or scheme
in the benefits of which the officer participated before becoming an
officer, and that enactment or scheme made provision for the calculation
of interest on contributions returned thereunder in a different manner
from that provided by this regulation, interest on the contributions so
made shall be calculated in the manner provided by the enactment or
scheme in the benefits of which the officer last participated before
becoming an officer up to the date on which he became an officer or,
if he received a return of those contributions before that date, up to the
date of such return; and

(b) where an officer, having received a return of contributions on or after
ceasing to hold some former employment, has paid or repaid those
- contributions to the employing authority, then—

@) if those contributions were returned without interest, the interest
thereon shall not begin to run until the first day of April in the
year following that in which those contributions were SO paid or
repaid as aforesaid; and

(i) if those contributions were returned with interest, no interest shall
be calculated thereon between the date on which they were returned
and the first day of April in the year following that in which they
were so paid or repaid as aforesaid.
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Reductzon of pension or injury allowance in certain cases

32.—(1) Where a person who has become entitled to a pension or m]ury
allowance under these regulations or the previous regulations—

(@) continues to hold any employment (hereinafter in this regulation called
“continuing employment”) which he held immediately before he became
entitled to the said pension or injury allowance; or

(b) since becoming entitled to the said pension or injury allowance has
entered employment (hereinafter in this paragraph called “new employ-
ment”),

and the remuneration of the continuing or new employment is payable out of
public funds, then the rate of pension or allowance payable to him at any time
during the period during which he holds the continuing or new employment
shall not exceed the amount (if any) by which the annual rate of remuneration
of the continuing or new employment falls short of the annual rate of remunera-
tion or the annual rate of the average remuneration, whichever is the grealter
of the employment in relation to which he became entitled to the pension or
allowance, together with the annual rate of remuneration payable in respect
of the continuing employment (if any) immediately before he became entitled
to the pension or allowance.

(2) Where a person who has become entitled to a pension or injury allowance
under these regulations or the previous regulations proposes to accept further
. employment the remuneration of which will be payable out of public funds,
he shall inform his prospective employer that he is so entitled and, if he enters
that employment, shall forthwith give notice in writing to the Ministry that
he is so employed.

(3) The prov1s1ons of paragraph (1) apply in relatlon to a person who
holds both a continuing employment and a new employment as they apply
to a person to whom either sub- paragraph (a) or sub-paragraph (b) of that
paragraph applies.

(4) For the purposes of this regulation a person’s annual rate of remunera-
tion shall be computed, in so far as-it consisted of or comprised salary, wages
or other emoluments, whether in money or in kind, receivable by the person
in-the employment in relation to which he became entitled to the pension or
allowance at a fixed rate, at the rate at which it was payable immediately
before he ceased to hold the said employment; and in so far as it consisted of
or comprised fees and other emoluments not of a fixed nature, at the average
rate at which he received those fees and other emoluments during the three
years immediately before he ceased to hold the said employment or, if he was
not entitled during the whole of that period to receive those fees and other
emoluments, at the average rate for the period during which, within the said
period of three years, he was entitled to receive them.

Combmed benefits in the case of certdin re-employed pensioners

33.—(1) Where a person who has become entitled to a pension, retmng
allowance or injury allowance under these regulations or the previous regula-
tions has again become an officer, he may, unless the provisions of regulation 34
have been applied in respect of his previous service as an officer, if he so elects,
or has so elected under the corresponding provision of the previous regulations,
as from the date on which he ceases to be an officer, be entitled to benefits
in accordance with the following provisions of this regulation in lieu of any
pension or injury allowance to which he has become entitled as aforesaid and
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of any benefits to which he might otherwise be entitled under these regulations
in respect of his service as such officer.

~ (2) A person te whom paragraph (1) applies shall be entitled on ceasing
to be an officer to receive the like benefits as he would be entitled to receive
if the service in respect of which he previously became entitled to a pension,
retiring allowance or injury allowance were reckonable in addition to -his
service as such officer :

Provided that if the person had previously been entitled to a retiring
.allowance under these regulations, or the previous regulations, then— ;
(a) if the amount of the said retiring allowance (hereinafter in this para-
graph called “the first allowance”) equals or exceeds the amount of the
retiring allowance to which, apart from this sub—paragraph, he would
be entitled under this paragraph (hereinafter called ‘the second allow-
ance”)—
G) a 1"1et1rmg allowance shall not be payable under this paragraph;
an
(ii) any other benefits payable to or in réspect of the person under this
paragraph shall be reduced in such manner as the Ministry may
determine to be necessary for the purpose of recovering the amount
(if any) by which the first allowance exceeds the second allowance;
(b) if the amount of the second allowance exceeds the amount of the first
allowance the second allowance shall be reduced by the amount of the
first allowance.

(3) Where a person who has become entitled to benefits under this
regulation dies, regard shall be had for the purposes of the application of
proviso (iv) to regulation 12 to any payments made on account of any pension,
retiring allowance or injury allowance to which he had previously been entitled.

(4) If a person to whom paragraph (1) applies had taken advantage of
the provisions of regulation 11 or the corresponding provisions of the
previous regulations, in relation to any pension or injury allowance to which
he had previously become entitled as aforesaid, no title to any pension shall
accrue by reason thereof.

(5) If a person who has become entitled to benefits under this regulation .
again enters employment as an officer, paragraph (1) shall not apply on
‘his ceasing to hold that employment unless he so elects.

Separate benefits in the case of certam re- -employed penszoners

.payable out of public funds, Whether under these regulations or otherwise, has
become an officer and his pension ior allowance is on that account liable to be
reduced or suspended, then on ceasing to be employed, unless he is a person
to whom regulation 33 applies, the service in respect of which that pension
or allowance was granted shall be reckonable for the purpose of determining
whether the person is entitled to receive any benefit under these regulations
and for the purposes of regulation 23, 'but for no other purpose.

(2) In the calculation of any benefit payable to or in respect of such a
person under these regulations, whether by virtue of paragraph (1) or other-
wise, account shall not be taken of any number of years of service under
these regulations by which those years, together with the years -of service
‘in respect of which the pens1on aforesaid was granted, exceed forty-ﬁve
years:
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Provided that-—

(@) where the said pension was granted to an estabhshed officer or servant
of the first class under the Act of 1909 or to a person having (by virtue
“of an option exercised or treated as having been exercised under
regulation 22 of the 1948 regulations) rights corresponding with the
rights of a first class officer or servant under the Act of 1909, the
number of years in respect of which the pension was granted shall be
multiplied by six fifths, and any fraction of a year shali be disregarded;
(b) where the said pension was granted to a person who was a mental
health officer or a person having, in respect of years of service over
twenty, rights corresponding with those of a mental health officer, ¢ach

year of which account was taken as if it were two years in calculating -

the amount of the said pension shall be reckoned as two years for the
purposes of this paragraph;

(¢) where, under. the proviso to paragraph (1) of regulation 8, or under
a similar provision contained in or authorised by any other enactment or
scheme, the said pension was calculated by reference to a minimum
fraction of remuneération, it shall be deemed to have been granted
in respect of years of service equal in number to the numerator of
that fraction; and

(d) any other notional increase or extension of service shall be similarly
taken into account for the purposes of this paragraph.

(3) Where a benefit, other than a short service gratuity, becomes payable
to or in respect of a person to whom this regulation applies, any provision
of these regulations prescribing'a minimum benefit or a method of calculatmg
the benefit otherwise than by reference to the amount of the person’s contribu-
tions or the service reckonable by him or the amount of the pension which
was or would in certain circumstances have become payable to h1m shall be
disregarded. .

(4) Where a short service gratuity becomes payable to a person to whom
this regulation applies, and the service which he is entitled to reckon for the
purpose of calculating any benefit under these regulations is less than five years,
the short service gratuity shall be either the amount which bears the same
proportion to the sum otherwise payable as the period of service so reckonable
bears to the period of five years or a sum equal to the amount of his contributions
together with compound interest thereon, whichever is the greater.

(5) Where a person who has become entitled to benefits under this regulation
dies, no regard shall be had for the purposes of the application of proviso (iv)
to regulation 12 to anv payments made on account of any pension, retiring
allowance or injury allowance to which he became entitled before last becoming
an officer.

(6) Notwithstanding anything in this regulation, the benefits payable under
these regulations to or in respect of a person shall not be less than the benefits
which would have been payable under these regulations had this regulation
other than paragraph (2) thereof not been made.

Calculation of benefits on death of re-employed pensioner

35. Where such a person as is mentioned in regulation 33 dies while still an
officer, the benefits payable in respect of him shall be calculated as if immediately
before his death he had become entitled to a benefit under regulation 33 or a
benefit under regulatlon 34, whichever method of calculation gives the greater
berefit :
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Provided that the method of calculation under regulation 34 shall not be
applied in respect of any officer to whom that regulation could not have
applied if he had ceased to be employed immediately before his death.

Benefits of officers who have exercised option to retain rights corresponding
with those previously enjoyed

36.—(1) Where— ' .

(@) before the date of coming into operation of these regulations an officer
was entitled by virtue of paragraph (1) of regulation 25 of the 1954
regulations to enjoy rights corresponding with those which he would
have enjoyed if he had remained subject to the superannuation enact-
ment previously applicable in his case or an officer was treated by
virtue of any provision of the previous regulations in like manner as
though he were an officer to whom regulation 25 of the 1954 regulations
applied; and

(b) but for the revocation of the 1954 regulations by these regulations the
provisions of part I of the 1954 regulations would have applied to and
in respect of him, in relation to the employment in which he is an
officer, in the manner prescribed by paragraph (1) of regulation 25 of
the 1954 regulations,

the provisions of this part of these regulations shall similarly apply to and
in respect of him, as if, in relation to his employment as such. officer, they
required him to make the like cortributions (if any) as he would have been
liable to make and conferred upon him rights corresponding with those which
he would have enjoyed if he had remained subject to the enactment previously
applicable in his case, and those provisions shall continue so to apply to and
in respect of him so long as he is an officer of any employing authority without
a break in employment of twelve months or more, and without having become
entitled, during any break in employment, to participate in superannuation
benefits by virtue of employment otherwise than under an employing
authority : :

Provided that—

(a) for the purposes of this paragraph a person shall not be treated as
having had a break in employment of twelve months or more if—

() he left employment as an officer, immediately thereafter became
engaged in national service and returned to employment as an officer
within six months after the termination of that service; or

(i) he left employment as an officer in order to enter an approved
course of study or training and re-entered employment as an officer
without having had a break of twelve months or more since leaving
his previous employment (no account being taken of the period of
the said course of study or training), or within six months after the
termination of national service in which he became engaged on °
completion of that course; or

(iii) he left employment as an officer and —

(i) immediately thereafter became engaged in national service;
(i) on the termination of that service entered an approved course
of study or training; and
(iif) re-entered employment as an officer within six months after the
termination of his national service (no account being taken of the
period of the said course of study or training);
(b) if a person who exercised an option referred to in regulation 25 of the
1954 regulations to retain rights corresponding with those enjoyed under
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the Act of 1909 was immediately before being transferred under the
Act an established officer or servant of the first class undet the Act of
1909, and is at any time employed otherwise than for the purposes of a
hospital or part of a hospital used for the treatment of persons suffering
from mental disorder, the option shall cease to have effect; and

if a person (other than a mental health officer) who exercised an option
referred to in regulation 25 of the 1954 regulations to retain rights
corresponding with those enjoyed under any enactment, at any time
becomes a mental health officer, he may, if he notifies the employing
authority in writing within one month after becoming such an officer
that he so desires, avail himself of the benefits provided by these
regulations in lieu of the rights to which he was previously entitled
and, if he does so, the option shall cease to have effect.

(2) Where a person has become entitled to a pens1on or injury allowance
under these regulations or the previous regulations in pursuance of an option
exercised, or treated as having been exercised, under regulation 22 of the
1948 regulations, the conditions prescribed by regulations 32 and 33 shall
not apply in relation thereto, but in lieu thereof any corresponding conditions
prescribed by the enactment to which he was formerly subject shall attach to
the pension or allowance as if it had been granted under that enactment, and
as if any employment as an officer, whether before or after his becoming
entitled to the pension or allowance, were employment in the capacity in which
he was subject to the said enactment.

(3) Notwithstanding paragraphs (1) and (2), if a person in pursuance
of an option exercised, or treated as having been exercised, under regulation
22 of the 1948 regulations has become entitled to a benefit, other than a
return of contributions, payable under these regulations or the 1954
regulations, and thereafter enters employment in which he is an officer,
then, if he cannot in that employment become entitled to any further benefit
in pursuance of the aforesaid option, part II shall apply to him in respect
of that employment as if he had not exercised the aforesaid option :

Provided that paragraph (2), in so far as it excludes the application to
him of regulation 32 and provides that in lieu thereof any corresponding
conditions prescribed by the enactment to which he was formerly subject
shall attach to his pension or allowance as if it had been granted under
that enactment, shall continue to apply in relation to any pension or allowance
payable in pursuance of the aforesaid option under these regulations or the
1954 regulations in respect of his former employment.

(c

~—

Benefits of officers who did not exercise option to retain previous rights or in
whose case optzons have ceased to have eﬁect

oﬁicer to whom paragraph (1) of regulation 22 of the 1948 regulatlons or the
proviso to paragraph (1) of regulation 33 of those regulations applied and who
did not exercise the option thereby conferred, or in whose case any option
exercised thereunder has ceased to have effect.

(2) The amount of any retiring allowance payable to any officer to whom
paragraph (1) applies shall be increased by one half per cent. in respect
of each year of contributing service, and one quarter per cent. in respect
of each year of non-contributing service, reckonable, in the case of an officer
who did not exercise an option, in respect of any period prior to his becoming
an officer or, in the case of an officer who exercised an oeption but in whose
case the option has ceased to have effect, in respect of any period prior to the
date on which the option ceased to have effect:
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Provided that—

(a) where the whole of the retiring allowance payable to the officer in
respect of any such period as is mentioned in this paragraph falls to
be calculated, in the case of any year of contributing service otherwise
than as a practitioner by reference to one eightieth of the officer’s average
remuneration, and in the case of any year of non-contributing service
by reference to one one-hundred-and-sixtieth of such remuneration, and
in the case of any year or part of a year of contributing service as a
practitioner by reference to one and one half per cent. or, as the case
may be, one and three quarters per cent. of his remuneration as such
for that year or part of a year, one and one half per cent. shall be sub-
stituted for one half per cent. in respect of each such year of contributing
service, and three quarters per cent. shall be substituted for one quarter
per cent. in respect of each such year of non-contributing service;

(b) where-part only of the retiring allowance falls to be calculated in the
manner referred to in proviso (a), the amount of the retiring allowance
shall be increased by a sum equal to the sum by which the retiring

allowance would have been increased if the whole of that allowance

had been calculated in the manner referred to in proviso (a).

Persons subject to non-statutory superannuation schemes and arrangements

38.—(1) Where before the date of coming into operation of these regulations
the Ministry was under 2 liability imposed by paragraph (1) or (4) of regula-
tion 27 of the 1954 regulations to pay in respect of an officer to whom that -
paragraph applied the contributions authorised or required by the Federated
Superannuation Scheme for Nurses and Hospital Officers to be paid by the
employer then, if the officer in respect of whom that liability was incurred,
has remained and continues to remain without a break of more than one
month at any one time an officer in the employinent of any employing authority,
the Ministry shall pay the conttibutions authorised or required by the
Federated Superannuation Scheme for Nurses and Hospital Officers to be paid
by the employer and in that event the officer shall not as such officer be subject
to any provisions of these regulations except those contained in this regulation.

(2) Where before the date of coming into operation of these regulations
the Ministry was carrying out the relevant schéme or arrangements referred to
in paragraph (2) of regulation 27 of the 1954 regulations in exercise of the
discretion conferred thereby, then, if the officer in respect of whom the Ministry
was carrying out the relevant scheme or arrangements has remained and
continues to remain without a break of more than one month at any one time
an officer in the employment of any employing authority the Ministry may
carry out the relevant scheme or arrangements, and in any case in which the
Ministry exercises the discretion conferred by this paragraph, the officer
concerried shall not as siich officer be subject to. any provisions of these
regulations, except those contained: in this regulation.

(3) Subject to the provisions of paragraphs (1) and (2), where a person
has before the date of coming into operation of these regulations become
an officer, having within twelve months before becoming such officer been
‘participating in the superannuation scheme mentioned in paragraph (1),
then, if the officer so requested the employing authority in writing within
three months after becoming an officer, the Ministry may pay the contri-
butions authorised or required by the scheme to be paid by the employer,
and in that event the officer shall not be subject to any provisions of these
regulations except those contained in this regulation :
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Provided that this paragraph shall apply only if the person has remained
and continues 1o remain without a break of more than one month at any one
time an officer in' the employment of any employing authority.

(4) Where any person becomes an officer of an employing authority in
consequence of the acquisition of premises by the Authority under section 67
of the Act, then, if on such earlier date as the Ministry may determine and
immediately before becoming an officer he was participating in the super-
annuation .scheme mentioned in paragraph (1), and if the officer so requests
the employing authority in writing within three months after becoming such
officer, the Ministry shall, if the person remains without a break of more
than one month at any one time an officer in the employment of any employ-
ing authority, pay the contributions authorised or required by the scheme
to be paid by the employer, other than contributions in respect of any
policy of insurance taken -out under the scheme between such earlier date
as aforesaid and the date of acquisition, and in that event the officer shall
not be subject to any provisions of these regulations except those contained
in this regulation, and the Ministry may, if it thinks fit, also pay the con-
tributions authorised or required by the scheme to be paid by the employer
in respect of any policy of insurance taken out under the scheme after such
earlier date as aforesaid.

(5) Where any such person as is mentioned in paragraph (4), immediately
before becoming an officer, was participating in any superannuation scheme
of a similar character to the scheme mentioned in paragraph (1) or was
participating or had reasonable expectations of participating in any other
scheme or arrangements for the provision of superannuation benefits, then,
if the officer so requests the employing authority in writing within three
months after becoming an officer, the Ministry shall consider all the circum-
stances of the case, including any change which may have occurred on the
person’s becoming an officer in the emoluments previously enjoyed by him,
and if it is satisfied that undue hardship would otherwise result, the Ministry
shall, if any relevant scheme continues to be administered by a body, subject
to such arrangements as it may have made with that body, pay the contri-
butions authorised or required by that scheme to be paid by the employer,
and in any case in which any relevant scheme continues to be administered
by a body but the Ministry has been unable to make arrangements with
that body and in any other case the Ministry may carry out the relevant
scheme or arrangements, and in that event the officer shall not be subject to
any provision of these regulations except those contained in this regulation:

Provided that this paragraph shall apply only if the person remains without
a break of more than one month at any one time an officer in the employment
of any employing authority. : .
(6) Subject to the provisions of paragraphs (4) and (5), where a person
becomes an officer of an employing authority, having within twelve months
before becoming such officer been participating in the superannuation
scheme mentioned in paragraph.(l) or any other scheme approved by the
Ministry for the purposes of this paragraph, then, if the officer so requests
- the employing authority in writing within three months after becoming an
officer or within such longer period as the Ministry may in any particular
case allow, the Ministry may, if any relevant scheme continues to be
administered by.a body, subject to such arrangements as it may have made
with that body, pay the contributions authorised or required by the
‘scheme to be paid by the employer, and in any case in which any relevant
'scheme continues to be administered by a body but the Ministry has been
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unable to make arrangements with that body and in any other case the Ministry
may carry out the relevant scheme or arrangements, and in that event the
officer shall not as such officer be subject to any provisions of these regulations
except those contained in this regulation :

Provided that this paragraph shall apply énly if the person remains without
a break of more than one month at any one time an officer in the employment
of any employing authority.

(7) Where in respect of any person contributions are paid by the Ministry
under the foregoing provisions of this regulation or the Ministry carries out
any such scheme or arrangements as are referred to. in those provisions, the
employing authority shall deduct from that person’s remuneration the amount
of any contributions required by the scheme or under the arrangements to be
paid by the employee, and shall pay the same to the Ministry, together with
the like contributions which they would have paid in respect of that person
under regulation 6 but for the provisions of this regulation.

(8) Notwithstanding the preceding provisions of this regulation, where a

person—

(@) in consequence of a request made by him to the Ministry under this
regulation or the corresponding provision of the previous regulations
has remained subject to the scheme or other arrangements for the
provision of superannuation benefits applicable to him before he
became an officer; and

(b) after having become entitled to a benefit under any such scheme or
arrangements as aforesaid enters employment in which he is an officer,

then, if in that employment—

(i) he cannot become entitled to any further benefit under such scheme
or other arrangements as aforesaid; and

(i) the benefit to which he has become entitled is liable to be reduced
or suspended in consequence of his having entered the employment
in which he is an officer,

part II shall apply to him in that employment as if he had not elected to
remain subject to the scheme or other arrangements as aforesaid.

Supplementary payments in the case of certain officers

39.—(1) The provisions of this regulation shall apply in the case of any
person (not being a person to whom regulation 38 applies) who, on being
transferred under the Act, or in consequence of the acquisition of premises
by the Authority under section 67 of the Act, became an officer, and who
had been engaged, for not less than ten years prior to his becoming an
officer, in employment solely or mainly at or for the purposes of premises
which have been transferred to or acquired by the Authority under the Act:

Provided that if he left any such employment as aforesaid in order to
undertake war service or immediately after leaving that employment became
engaged in national service and within six months after the termination of that
service returned to any such employment as aforesaid, the period of that
service shall be treated as if it were such employment as aforesaid.

(2) If any person to whom this regulation applies was not, immediately
before becoming an officer, participating in superannuation benefits, or was so
participating otherwise than under the Act of 1865, the Act of 1869, the Act
of 1909 or the Act of 1943, and if on the nineteenth day of March, 1946 (or
such later date as the Ministry may have determined in the case of a person
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who became an officer on the acquisition of premises by the Aughority as
. aforesaid), and immediately before becoming an officer, he had reasonable
expectations that on his retirement from his employment or on his death
superannuation benefits would become payable to or in.respect of him, then,
unless those benefits were secured to him as such participant as aforesaid, and
on becoming an officer he received some benefit on account thereof, if he
remains, and in the case of a person who became an officer before the date
of coming into operation of these regulations has remained, without a break
in employment of twelve months or more at any time in any of the following
employments : —
(a) employment as an officer of any employing authority; or
-(b) in the case of a person who has entered employment in which he is a
participant in a superannuation scheme in England and Wales,
Scotland or the Isle of Man. approved by the Ministry under para-
graph (1) of regulation 70 in respect of whom the Ministry has paid
a sum under that paragraph, employment in the health service of
England and Wales, Scotland or the Isle of Man; or
(¢) in the case of a person who has entered employment subject to the
Belfast Corporation Superannuation Scheme or the Local Government
Superannuation Regulations in respect of whom the Ministry has paid
a transfer value under regulation 73, employment subject to that scheme
or those regulations during which he has remained a member of the
medical, dental or nursing staff of a health authority; or
(d) in the case of a person who has entered employment in which he has
’ become a contributory employee or local Act contributor in respect of
whom the Ministry has paid a transfer value under regulation 73,
employment as a person to whom paragraph (1) of regulation 21 of
the English or Scottish Local Government regulations, 1954, or para-
graph (1) of regulation 22 of those regulations applies,
the Ministry, with the approval of the Ministry of Finance, on his ceasing to
be employed or on his death, may make such payments, supplementary to any
superannuation benefits which may become payable to or in respect of him,
as the Ministry considers equitable, having regard to the fact that in the
calculation of those superannuation benefits account is not taken of any such
employment before he became an officer.

(3) For the purposes of paragraph (2), a person shall not be treated as

having had a break in employment of twelve months or more if—

(@) he left employment as an officer in order to undertake war service and
returped to employment as an officer within six months after the
termination of that service; or

- (b) he left employment as an officer, immediately thereafter became engaged
in national service and returned to employment as an officer within six
months after the termination of that service; or

(c) he left employment as an officer in order to enter an approved course
of study or training and re-entered employment as an officer without
having had a break of twelve months or more since leaving his previous
employment (no account being taken of the period of the said course
of study or training), or within six months after the termination of
national service in which he became engaged on completion of that
course; or

(d) he left employment as an officer and-—

. (i) immediately thereafter became engaged in national service;
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(ii) on the termination. of that serv1ce entered an approved course of
study or training; and

(iii) re-entered employment as an officer within six months after the
termination of his national service (no account being taken of the
period of the said course of study or training).

(4) An officer shall not be entitled to have his case considered under this
regulation unless within three months after the date on which he became an
officer, or such longer period as the Ministry may in any particular case allow,
he furnished the employing authority with a written application for the purpose,
and furnished the employing authority or the Ministry with such relevant
information as may have been required.

Discretionary payments in respect of certain officers

40. Where by virtue of an option exercised, or treated as having been
exercised, under regulation 22 of the 1948 regulations, an officer is, at
the time when he ceases 1o be employed as an officer, entitled to enjoy rights
corresponding with those which he would have enjoyed. if he had remained
subject to the provisions of the Act of 1909, the Ministry may, with the approval
of the Ministry of Finance, on the officer’s so ceasing to be employed make to
or in respect of him payments corresponding with any discretionary payments
(additional to any payments to which the person would have been entitled
as of right in respect of benefits conferred by the Act of 1909) which the Ministry
considers would have been made to orf in respect of the person if the person
had remained subject to the Act of 1909.

Holders of joint appointments

41. Where one of the holders of a joint appointment under an employmg
authority ceases to hold his appointment, and the appointment of the other is
thereby determined, then that other, if he is an officer to whom part 1I
applies, and has either attained the age of fifty years and completed ten
years service, or has completed twenty years service, shall be entitled to
receive @ pension and retiring allowanee, calculated in accordance with the
provisions of regulation 8:

Provided that this regulation shall not apply in any case where a joint
appointment is determined in consequence of the misconduct of one of the
holders thereof.

Female Nurses, Physiotherapists, Midwives and Health Visitors

42. These regulations, in- their application to women who are nurses,
physiotherapists, midwives or health visitors, shall have effect subject to the
modification that in regulation 7 fifty-five years shall be substituted for
sixty years.

Mental Health Officers . '
43.—(1) These regulations, in their application to any mental health officer
who has been employed for an aggregate period of at least twenty years as
such an officer or as a person to whom the Act of 1909 applied as an established
officer or servant of the first class or, if the Ministry so directs, as a person
subject to a scheme approved by the Ministry under sub-paragraph (e)(vi) of
paragraph (3) of regulatlon 16, shall have effect sub]ect to the followmg
modifications : —
(@) in regulation 7, fifty-five years shall be substituted for sixty years:
and
(b) for the purposes of paragraph (4) of regulation 6, regulation 8, para-
graph (2) of regulation 11,.regulation 12, proviso (ii) to paragraph (1)
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of regulation 13, regulation 23, paragraphs (3) and (4) of regulation 44,
regulation 56 and regulation 57, account shall be taken as if it were
two years of every year in excess of twenty years of contributing service
as a mental health officer or of contributing service so reckonable by
such an officer by virtue of such employment as aforesaid:

Provided that—

(i) this paragraph shall not apply to a mental health officer who, before
completing an aggregate period of twenty years employment in. the

capacity or capacities as aforesaid, has become a mental health officer

to whom paragraph (2) applies and has attained the age of fifty years;
and .
(if) in any-case in which it would be more advantageous to an officer to

whom this paragraph applies or, if he has died, to a person entitled to-

any benefit in respect of him not to apply sub-paragraph’ (b), the
provisions of the said sub-paragraph shall not apply to or in respect
of him.

(2) These regulations, in thelr apphcatlon to any mental health officer
(not being an officer to whom paragraph (1) applies) who has been employed
for an aggregate period of at least twenty years as such an officer and before

he became such an officer as a person on the staff of a hospital used wholly -

or.partfly for the treatment of persons suffering from mental disorder,
devoting the whole or substantially the whole of his time to the treatment
or care of such persons, shall have effect subjéct to the following
modifications : —

(a) indregulation 7, fifty-five years shall be substituted for sixty years;
an
© (b) for the purposes of paragraph (4) of regulation 6, regulation 8, para-
graph (2) of regulation 11, regulation 12, proviso (ii) to paragraph (1)
of regulation 13, regulation 23, paragraphs (3) and (4) of regulation 44,
regulation 56 and regulation 57, account shall be taken as if it were
two years of every year of contributing service as.a mental health officer
rendered after attainment of the age of fifty years, or after the date
on which he first became subject to this paragraph or the correspondmg
provision of the previous regulations whichever is the later:

Provided that, in any case in which it would ‘be more advantageous to an
officer to whom this paragraph applies or, if he has died, to a person entitled
to any benefit in respect of him not to apply sub- paragraph (b), the provisions
of the said sub-paragraph shall not apply to or in respect of him.

3 In reckomng the aggregate penod of a mental health officer’s employ-

ment for the purpose of this regulation account shall be taken as if it were a
period of employment of any period of service which he is entitled to reckon
by virtue of the exercise in relation to him -of the powers conferred by
paragraph (1) or paragraph (4) of regulatlon 15 of the 1948 regulatlons

(4) Where a person has become an.officer otherwise. than in the capacity
of a mental health officer within twelve months after ceasing to be—

{a) a mental health officer to whom paragraph (1) or (2) or either of
the corresponding provisions .of the previous- regulations was appli-
cable; or.

{b) a contributory employee or local Act contributor or a person subject
to the “Belfast Corporation -Superannuation Scheme or the Local
Government Superannuation Regulations having rights cofresponding
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with those conferred by sub-paragraph (b) of paragraph (1) or para-
graph (2),

the provisions of sub-paragraph (b) of either paragraph (1) or paragraph (2)
shall apply to him if he remains, and, in the case of a person who became
such an officer before the date of coming into operation of these regulations
he has remained, an officer in the employment of any employing authority
without a break of twelve months or more at any one time and without
having entered during any break of less than twelve months in his employ-
ment as an officer employment in which he was—

(i) a person to whom paragraph (1) of regulation 21 of the English of
Scottish Local Government regulations, 1954, or paragraph (1) of
regulation 22 of those regulations applied;

(i) a person in employment subject to the Belfast Corporation Super-
annuation Scheme or the local Government Superannuation
Regulations in which he was a member of the medical, dental or
nursing staff of a health authority; or

(iii) a person in employment in which he was subject to such provisions
of a scheme approved by the Ministry under sub-paragraph (e)(vi)
of paragraph (3) of regulation 16 as are referred to in paragraph (5).

(5) Where a person has become an officer otherwise than in the capacity
of a mental health officer within twelve months after leaving employment
subject to a scheme approved by the Ministry under sub-paragraph (e)(vi) of
paragraph (3) of regulation 16 or, if 1mmed1ately after leavmg any -such
employment he became engaged in national service, within six months after
the termination of that service, then, if—

(a) that scheme included provisions as to the reckoning of service which
in the Ministry’s opinion were substantially similar to the provisions
contained in paragraph (1) or (2) or this paragraph; and

(b) by virtue of the said provisions of the scheme he was entitled to reckon
any year of service as if it were two years,

he shall, if the Ministry so directs, continue to be entitled so to reckon any
such year if he remains an officer in the employment of any employing authority
without a break of twelve months or more at any one time and without
having entered during any break of less than twelve months in his employ-
ment as an officer employment in which he was—

(i) a person to whom paragraph (1) of regulation 21 of the English or
‘Scottish Local Government regulations, 1954, or .paragraph (1) of
regulation 22 of those regulations applied; :

(ii) a person in employment subject to the Belfast Corporation Super-
annuation ‘Scheme  or the Local Government Superannuation
Regulations in which he was a member of the medical, dental or
nursing staff of a health authority; or

(iii) a person in employment in which he was subject to such provisions
of a scheme approved by the Ministry under sub-paragraph (e)(vi) of
paragraph (3) of regulation 16 as aforesaid.

Modification of benefits and obligations under these regulations in connection
wz'th the Natic_ma’l In.surance Act (Northern Ireland), 1946

every officer (not being an officer to whom regu]atlon 36 apphes)
unless he is a person in relation to whom paragraph (5), (7) or (8)
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or sub-paragraph (a) of paragraph (11) applies or a person in relation
to whom paragraph (9) applies who did not give the notice refcrred
to in that paragraph, and, if he is a person in relation .to whom
pagagraph (6) applies, only to the extent indicated in that paragraph;
an :

(b) the provisions of paragraph (3) shall apply in relation to every person
“in receipt of a pension under these regulations who in the employment
in relation to which he became entitled to that pension was an officer
to whom paragraph (2) applied, but, if he is a person in relation to
whom paragraph (4) applies or paragraph (7) applied, only to the
§xtﬁpt indicated in whichever of those paragraphs applies or applied
in his case.

(2) The amount of the contributions to be paid under regulation 6 by such
an officer as is mentioned in sub-paragraph (a) of paragraph (1) shall
be reduced at the rate of three pounds and eight pence per annum in the
case of a man and of a woman who is a nurse, mental health officer, physio-
therapist, midwife or health visitor, and at the rate of three pounds and
five shillings per annum in the case of any other woman, and the amount of
the contributions to be paid in respect of the officer by the employing authority
shall be reduced at the like rate:

Provided that—

(a) in the case of a mental health officer who by virtue of regulation 43 is
entitled to reckon any year of contributing service as such officer as if
it were two years, the amount of the reductions for that year shall be
doubled; and _

(b) in the case of an officer who is a self-employed person within the
meaning of the National Insurance Act (Northern Ireland), 1946, the
amount by which his contributions are to be reduced shall be doubled,
and the employing authority’s contributions shall not bé reduced.

(3) As from the date on which such an officer as is mentioned in sub-
paragraph () of paragraph (1) becomes entitled to a pension, or, if on becoming
entitled to such pension he has not reached pensionable age within the mean-
ing of the National Insurance Act (Northern Ireland), 1946, as from the date
on which he reaches that age, the pension shall be reduced—

(a) if he became an officer within twelve months after leaving employment
in relation to which he was subject to the Belfast Corporation Super-
annuation Scheme or the Local Government Superannuation Regula-
tions, or if he left that employment in order to undertake war service
or if immediately after leaving that employment he became engaged in
national service, within six months after the termination of that service,
and remained an officer of an employing authority until becoming
entitled to a pension, without any break of twelve months or more
during no part of which he was an established civil servant, such a
person in contributory service under the Teachers Act or in recognised
service within the meaning of that Act as is mentioned in sub-
paragraph (c) of paragraph (3) of regulation 16, a contributory
employee, a local Act contributor or a person subject to the Belfast
Corporation Superannuation Scheme or the Local Government Super-
annuation Regulations, and if by virtue of the Belfast Corporation
Superannuation Scheme or the Local Government Superannuation
Regulations, as the case may be, any superannuation allowance to which
he might have become entitled under the enactment to which he was
subject as aforesaid would have been reduced by reference to his age
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at the date on which the Belfast Corporation Superannuation Sc¢heme

or the Local Government Superannuation Regulations, as the case may

be, became applicable in relation to him— )

(i) by the annual sum shown in the appropriate column of the relative
table set out in the fifth schedule in relation to an age which
corresponds with his age at the date on which the Belfast Corporation
Superannuation Scheme or the Local Government Superannuation
Regulations, as the case may be, became applicable in relation to
him, for each year of contributing service on and after that date;
and '

(ii) by one half of the said annual sum for each year of non-contributing
service-on and after the said date;

if he became an officer within twelve months after leaving employment

in which he was such a person in contributory service under the Teachers

Act or in recognised service within the meaning of that Act as aforesaid,.

or if he left that employment in order to undertake war service or if

immediately after leaving that employment he became engaged in
national service, within six months after the termination of that service,
and remained an officer until becoming entitled to a pension, without
any break of twelve months or more during no part of which he was an
established civil servant, such a person in contributory service under
the Teachers Act or in recognised service within the meaning of that

Act as aforesaid; a contributory employee, a local Act contributor or a

person subject to the Belfast Corporation Superannuation Scheme or

the Local Government Superannuation Regulations, and if by virtue of
regulations made under sub-section (4) of section 66 of the National

" Insurance Act (Northern Ireland), 1946, modifying the Teachers Act

(©

or a 1923 Act scheme any superannuation allowance to which he might

have become entitled under the Teachers Act or a 1923 Act scheme

would have been reduced by reference to his age at a given date—

(i) by the annual sum shows in the appropriate column of the relative
table  set out in the fifth schedule in relation to an age which
corresponds with his age at the date which was relevant for the
purposes of the aforesaid regulations modifying the Teachers Act
or a 1923 Act scheme for each year of contributing service on and
after that date; and

(ii) by one half of the said annual sum for each year of non-contributing
service on and after the said date;

if he became an officer within twelve months after leaving employment
in relation to which he was subject to the Act of 1937 or a local Act
scheme, as modified by regulations made under sub-section (4) of
section 69 of the National Insurance Act, 1946, or if he left that employ-
ment in order to undertake war service or if immediately after leaving
that employment he became engaged in national service, within six
months after the termination of that service, and remained an officer
until becoming entitled to a pension, without any break of twelve
months or more during no part of which he was an established civil
servant, such a person in contributory service under the Teachers Act
or in recognised service within the meaning of that Act as aforesaid,
a contributory employee, a local Act contributor or a person, subject
to the Belfast Corporation Superannuation Scheme ot the Local Govern-
ment Superannuation Regulations, and if by virtue of the said regula-
tions or regulations made under section 1 of the Act of 1953 or a local
Act scheme any superannuation allowance to which he might have
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(d)

~—r

become entitled under the enactment to which he was subject

as aforesaid would have been reduced by reference to his age at the

material date—

(1) by the annual sum shown in. the appropriate column of the relative
table set out in the fifth schedule in relation to an age which
corresponds with his age at the material date, for each year of
contributing service on and after that date or in respect of which
he paid reduced contributions in pursuance of a scheme (hereinafter
called a “pre-existing scheme”) made under sub-section (3) of
section 28 of the Widows’, Orphans’ and Old Age Contributory
Pensions Act, 1936, or the corresponding provisions of any Act
repealed by that Act; and

(ii) by one half of the said annual sum for each year of non- uontnbutmg
service on and after the said date;

if, ‘not belng such a person as aforesaid, he became an officer in
consequence of the acquisition of premises by the Authonty under
section 67 of the Act or was such a person as is mentioned in para-
graph (9), and remained an officer without any break of twelve

- months or more during no- part of which he was an established civil

(e)

servant, such a person in contributory service' under the Teachers
Act or in recognised service within the meaning of that Act as aforesaid,
a -contributory employee, a local Act contributor or a person subject

to the Belfast Corporation Superannuation Scheme or the Local Govern-

ment Superannuation Regulations—

(i) by the annual sum shown in the appropnate column of the relative
table set out in the fifth schedule in relation to an age which
corresponds with his age at the appointed day or at the date on
which he became an officer, whichever was the later, for each year
of contributing service on and after the appointed day, or on and
after the date on which he became an- officer, whichever was the
later; and

(ii) by one half of the said annual sum for each year of non-contributing
service on and after the said date; and

in any other case, by the sum of one pound and fourteen shillings for

each year 'of contributing service on and after the appointed

day and by the sum of seventeen shillings for each year of non-
contributing service on and after that day:

Provided that—

(i) in the case of an officer (other than an officer to whom paragraph. (9).

applies) who, within twelve months before becoming an. officer had
been subject to the Act of 1943, or had been subject to.the Belfast

Corporation Superannuation Scheme and- had, immediately before

becoming subject to that scheme, been sub]ect to the Act of 1943,
sub-paragraph (e) shall have effect as if the references to “service on
and after the appointed day” and ‘service on and after that day”
were references respectlvely to “service before, on and after the
appointed day” and “service before, on and after that day”;

(ii) ‘for the purpose of calculatmg the amount of any reduction under this

paragraph, Where a pension is by virtue of the proviso to paragraph (1)
of regulatmn 8 at the rate of twenty eightieths of an. officer’s average
remuneration, he shall be treated as having reckonable.as: ¢contributing
service in calculating the amount of the pension, and as having paid
reduced contributions in respect of, an addltlonal period equal to the
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difference between the aggrégate period of his contributing and non-
contributing service .(non-contributing service being reckoned in
calculating that period at half its actual length) and twenty years; and
where the pension is by virtue of the proviso to paragraph (1) of
regulation. 8 increased by reference to service which the officer could
have completed, that service shall be reckonable as contributing service
after the relevant date;

(iii) if a person, having paid reduced contributions for any penod in pur-
suance of a pre-existing scheme has, in pursuance of that scheme, paid
a sum representing the difference between those reduced contributions
and the sum he would have contributed had his contributions not been
reduced, his service during that period shall not for the purposes of sub-
paragraph (c) be treated as service in respect of which reduced
contributions were paid;

(iv) if by virtue of regulation 16, as extended by paragraph (b) of regula-
tion 18, or paragraph (5) or (6) of regulation 70 or sub-paragraph (d)
of paragraph (2) of regulation 71, a person is entitled to reckon any
prior period of employment or any period of war service or national
service for the purpose of calculating the pension to which he has
become entitled, then, if the period so reckonable was a period during
which he paid contributions at an unreduced rate, his pension, in so
far as it falls to. be calculated by reference to that service, shall not be
reduced under the provisions of this regulation; and

(v) the total amount of the reduction shall in no case exceed sixty-seven
pounds and fifteen shillings per annum.

(4) In the case of an officer who on completing forty-five years contributing
service, or forty-five years contribiiting service and non-contributing service,
the non-contributing service being reckoned at half its actual length, would,
if he then ceased to be employed, be entitled to a pension, any further service
shall be disregarded for the purposes of paragraph (3). if that paragraph
subsequently becomes applicable in relation to him.

(5) Paragraph (2) shall not apply in the case of any person who in pur-
suance of paragraph (@) of sub-section (3) of section 68 of the National
Insurance Act (Northern Ireland), 1946, is deemed to attain pensionable
age within the meaning of that Act on the expiration of ten years from the
appointed day for the purposes of that section.

(6) Where a person is an officer in the part-time employment of two or
more employing auhorities, paragraph (2) shall apply in relation to him
only in his employment under that employing authority which is treated as
his employer for the purposes of the National Insurance Act (Northern
Ireland), 1946.

(7) Where an officer in the part-time employment of one or more employing
. authorities is also employed in other employment in which he is not entitled
to participate in superannuation beéenefits provided by these regulations, and
his employer in that other employment is treated as his employer for the
purposes of the National Insurance ‘Act (Northern Ireland), 1946, paragraph
(2) shall not apply, and whether or not he subsequently becomes an officer
to whom that paragraph applies, no account shall be taken for the purposes
of paragraph (3) of his service during the period in which this paragraph
applied to him.

(8) Where a person has become an officer within twelve months after
leaving employment in relation to which he was an established civil servant,
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such a person in contributory service uhder the Teachers Act or in recognised
service within the meaning of that Act as aforesaid, a contributory employee,

a local Act contributor, a person subject to the Act of 1865, the Act of 1869 -

or the Act of 1909, or a person subject to the Belfast Corporation Super-
annuation Scheme or the Local Government Superannuation Regulations, or
if he left that employment in order to undertake war service or if immediately
after leaving that employment he became engaged in national service, within
six months after the termination of that service, and, having been—

(a) in the casé of a person who in the employment he has Jeft was an
established civil servant, such a person in contributory service under
the Teachers Act or in recognised service within the meaning of that
Act as aforesaid, or a person subject to the Act of 1909, insured or
deemed to have been insured under the National Health Insurance
Acts (Northern Ireland), 1936 to 1938, as amended by the National
Health Insurance and Contributory Pensions Act (Northern Ireland),
1941, or the Widows’, Orphans’ and Old Age Contributory Pensions
Act (Northern Ireland), 1936, or an insured person for the purposes of
the National Insurance Act (Northern Ireland), 1946, and also having
been excepted from the provisions of any regulations made under sub-
section (4) of section 66 of the National Insurance Act (Northern
Ireland), 1946, modifying the Superannuation Acts, the Teachers Act
or a 1923_Act scheme, or the Act of 1909; or .

(b) in the case of a person who in the employment he has left was subject

to the Belfast Corporatidn Superannuation Scheme or the Local

Government Superanrivation Regulations, an insured person for the pur-
poses of the National Insurance Act (Northern Ireland), 1946, and also
having been excepted from the operation of any provisions of the
enactment to which he was subject modifying the benefits provided by
the enactment ir relation to any such insured person as aforesaid; or
(¢) in thé case of a person who in the employment he has left was a
contributory employeé or a local Act contributor, insured or deemed to
- have been insured under the National Health Insurance Acts, 1936 to
1938, as amended by the National Health Insufance Contributory
Pensions and Workmen’s Compensation Act, 1941, or the Widows’,
Orphans’ and Old Age Contributory Pensions Act, 1936, or an insured
person for the purposes of the National Insurance Act, 1946, and also
having been excepted from the provisions of any regulations made under
sub-section (4) of section 69 of the National Insurance Act, 1946,

_ modifying the Act of 1937 or a local Act scheme,
then, paragraph (2) shall not apply in relation to that person in any employ-
ment in which he is an officer if, since he first became an officer, there has
been no period -of twelve months or more throughout which he was not an
officer of an employing authority, an established civil servant, such a person
in conmtributory service under the Teachers Act or in recognised service

within the meaning. of that Act as aforesaid, a contributory employee, a local,

Act contributor or a person subject to.the Belfast Corporation Superannuation
Scheme or the Local Government Superannuation Regulations. .

(9) Where a person was an officer on the appointed day, or where a person
was on war service on the appointed day and became an officer within six
months after the termination of that service, not being in either case a person
who had had an opportunity of electing during a period that had expired that
the provisions of any regulations made under sub-section (4) of section 66 of
the National Insurance Act (Northern Ireland), 1946, modifying the Act of
1909, should apply to him in relation to any previous employment in which
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he was subject to the said Act of 1909, then, unless he gave notice in writing
to his employing authority within three months after the appointed day or
the date of his becoming an officer, as the case may be, that he wished para-
graph (1) of regulation 30 of the 1948 regulations to apply in his case,
paragraph (2) shall not apply in relation to him, if he has remained and
continues to remain an officer without any break of twelve months or more
‘during no part of which he was an established civil servant, such a person
in contributory service under ‘the Teachers Act or in recognised service
within the meaning of that Act as aforesaid; a contributory employee, a
local Act contributor, or a person subject to the Belfast Corporation Super-
annuation Scheme or the Local Government Superannuation Regulations.

(10) If during any period an officer has not paid contributions under these
regulations by reason of the fact that the amount of the reduction in his
contributions provided for by this regulation equalled or exceeded the amount
of his contributions, he shall nevertheless be deemed for the purposes of sub-
paragraph (a) of paragraph (1) of regulation 24 to have made the contributions
required by these regulations in respect of that period. '

(11) Where a person becomes or has since the thirtieth day of June, 1950,
become an officer within twelve months after leaving such employment as is
mentioned in sub-paragraph (e)(vi) of paragraph (3) of regulation 16, or, if
he left that employment in order to undertake war service or if immediately
after leaving that employment he became engaged in nationdl service, within
six months after the termination of that service, and in that employment he
was an insured person within the meaning of the National Insurance Act
~ (Northern Ireland), 1946, or any corresponding enactment in force in the

part of Her Majesty’s dominions in which he was employed, then—

(@) if he had been excepted from the operation of any provision (herein-
after called “the modification provision”) of the scheme to which he
was subject modifying the benefits provided by the scheme in relation
to any such insured person as aforesaid, paragraph (2) shall not apply
in relation to him so lorig as he is an officer without 4 break of
twelve months or more at any one time reckoned from the time when
he left the employment of an employing authority (no account being
taken of any period spent on an approved course of study or training
which he entered after leaving that employment); and

(b) if he had not been so excepted— - :

(i) the provisjons of this regulation shall apply to him as if any service
which he is entitled to reckon under these regulations, being service
of which account would have been taken under the modification
provision for the purpose of reducing any-benefit to which the person
might have become entitled under the said scheme had he continued
to be subject thereto, were contributing service.rendered on or-after
the appointed day; and - '

(ii) if the modification provision modified any. benefit to which he
might have become entitled under the said scheme by reference to a
table and to his age at a given date, this regulation shall have effect
as if he were a person to whom sub-paragraph (b) of paragraph (3)
applied, except that the reference therein to his age at a given
date shall be construed as a reference to his age at the date which
was relevant for the purposes of the modification provision :

Provided that sub-paragraph (b)(ii) shall not apply to any person unless |
the modification provision; or any corresponding provision modifying the
benefits provided by any superannuation scheme to which he was formerly
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subject in employment which was reckonable as service for the purposes
of the scheme applicable to him in such employment as is mentioned
in sub-paragraph (e)}(vi) of paragraph (3) of regulation 16, applied to him
- on or before the appointed day.

(12)- For the purposes of sub-paragraphs (a). (b), (¢) and (d) of paragraph (3)
and of paragraphs (8) and (9) a person shall not be treated as having had
such a break as is therein mentioned if—

(@) he ceased at any time to be an officer, an established civil servant,
such a person in contributory service under the Teachers Act or in
recognised service within the meaning of that Act as aforesaid, a
contributory employee, a local Act contributor or a person. subject
to the Belfast Corporation Superannuation Scheme or the Local Govern-
ment Superannuation Regulations, in order to undertake war service
and re-entered employment in one of those capacities within six months
after the termination of that service;

(b) he ceased at any time to be an officer, an established civil servant,
such a person in contributory service under thé. Teachers Act or in
recognised service within the meaning of that Act as aforesaid, a
contributory employee, a local Act contributor or a person subject to
the Belfast Corporation Superannuation Scheme or the Local Govern-
ment Superannuation Regulations, immediately after so ceasing became
engaged in ndtional service, and re-entered employment in one of those
capacities within six months after the termination of that service;

(¢) he ceased at any time to be an officer in order to enter an approved
course of study or training and re-entered employment as an officer
without having had a break of twelve months or more since leaving his
previous employment (no account being taken -of the period of the said
course of study ortraining), or within six months after the termination
of national service in which he became engaged on completion of that
course; or '

'(d) he ceased at any time to be an officer and— :

(i) immediately thereafter became engaged in national service;
(i) on the termination of that service entered an approved course of
. study or training; and
(iii) re-entered employment as an officer within six months after the
termination of his national service (no account being taken of the
period of the said course of study or training).

(13) In this regulation—
{a) “the material date” means— )
(i) in relation to a person to whom sub-paragraph (¢) of paragraph (3)
applies (other than a person who was subject to the provisions
relating to modification of retirement benefits contained in the
English or Scottish Local Government regulations, 1954, or who
was subject to corresponding provisions contained in a local Act
scheme), the date on which regulations made under sub-section
'(4) of section 69 of the National Insurance Act, 1946, first applied
to him; and
(ii) in relation to a person to whom sub-paragraph (c) of paragraph (3)
applies and who was subject to the said provisions in the English
-or Scottish Local Government regulations, 1954, or corresponding
provisions contained in a local Act scheme, the material date as
defined in sub-paragraph (1) of paragraph 1 of the third schedule
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to the English or Scottish Local Government regulations, 1954,

or, as the case may be, the corresponding date prescribed by the
relevant local Act scheme; and

(b) “superannuation allowance” includes a retirement benefit as defined in

regulation 24 of the English or Scottish Local Government regulations,

1954, and any corresponding benefit under a local Act scheme.
<

Avoidance of duplicate benefits

45, If the Ministry is of opinion that any service in respect of which a
benefit is payable under these regulations has been or will be taken into
account for the purpose of any othér benefit which has or may become payable
out of public funds, the Ministry may make such deduction from the benefit
under these regulations as may appear to it to be equitable, in order to secure
that there may not be payable in respect of the same service a benefit under
these regulations as well as such other benefit as aforesaid.

Payment without probate in certain cases

46. Where any sum not exceeding one hundred pounds is payable under
these regulations to any person or to his personal representatives in respect of
superannuation benefits or by way of the return of contributions, probate or
other formal proof of title of the personal representatives may be dispensed
with, and the sum may be paid to or distributed among the persons appearing
to the Ministry to be beneficially entitled to the personal estate of such
person, or to or among one or more of those persons, or in the case of the
llegitimacy of such person or of his children, to or among such persons as
the Ministry may think fit.

Disposal of sums payable to certain physically disabled persons

47. Where any sum is payable under these regulations to any person (in
this regulation referred to as “the beneficiary’’) who is certified by a registered
medical practitioner to be unable by reason of physical disability to manage
his affairs, the Ministry may pay to the person having the care of the beneficiary
so much of the sum payable to the beneficiary as it thinks fit, and may pay
the residue, if any, or such part thereof as the Ministry thinks fit, for or towards
the maintenance and benefit of the spouse and relatives of the beneficiary :

Provided that the Ministry shall not make any payment under this
regulation if a committee, receiver or guardian has been appointed to manage
the beneficiary’s estate pursuant to the Lunacy Regulation (Ireland) Act,
1871.

Benefits not assignable

48. Subject to any statutory provision in that behalf a pension or other
benefit to which an officer, or the spouse or dependant of an officer, becomes
entitled under these regulations shall be payable to, or in trust for, the person
who is entitled to receive it, and shall not be assignable or chargeable with
his debts or other liabilities.

Forfeiture of rights ,

49. An officer who is dismissed, resigns or otherwise ceases to hold his
employment in consequence of an offence of a fraudulent character or of grave
misconduct, being such an offence or such misconduct committed by him in
connection with the performance of the duties of his employment or otherwise
in relation to his employment, or who commits such -an offence or such
misconduct after notice to terminate his employment has been given, shall,
if the Ministry so directs, forfeit -all claimr in respect of his previous service
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to any superannuauon benefits, whether prov1ded under these regulations or
under any enactment or scheme modified by these regulatlons

Application to other officers engaged in health services

-50. If the Ministry so directs, these regulations shall also apply, with any
modifications or adaptations which the Ministry considers .lecessary or
desirable, to any other person who would be an officer if he were in the
employment of an employing authority and who is wholly or mainly engaged
in health services, whether provided under the Act or otherwise, but not
provided by a health authority or other local authority, as if the person’s
employer were an employing authority.

Accounts and actuarial investigations

in such manner as the Ministry of Finance may approve of all revenue received
and expenditure incurred by the Ministry under these regulations, and as at
the thirty-first day of March, 1969, and at the expiration of every subsequent
period of seven years, there shall unless the Ministry -of Finance otherwise
determines be an actuarial investigation by the Government Actuary of the
assets and liabilities of the Ministry in respect of the benefits provided by the
Ministry under regulations made under sub-section (1) of section 61 of the
Act, to determine what adjustments (if any) are needed to maintain a balance
between the said assets and liabilities.

(2) There shall be included in the said account such partlculars as may
be necessary in order that the said account shall also show the revenue that
would be received and the expenditure that would be incurred if, whenever

any person transferred to or from employment subject to these regulations

from or to employment as an established civil servant or such employment in
contributory service under the Teachers Act or in recognised service within
the meaning of that Act as is mentioned in sub-paragraph (c) of paragraph (3)
of regulation 16, a transfer value were payable to or by the Ministry of such
amount as the Ministry of Finance shall indicate as representing the liability
of which the Ministry of Finance, the Ministry of Education or the Ministry,
as the case may be, is relieved as .a result of that transfer.

(3) The said account shall be subject to examination by the Comptroller
and Auditor General. ‘

"PART II1
MEDICAL AND DENTAL PRACTITIONERS PROVIDING SERVICES
UNDER THE ACT- . -

Application of regulations with modzﬁcatzons
52. Subject to the provisions of this part, these regulatlons shall apply

-to every practitioner, save in so far as he is a person rendering specialist

services pursuant to section 21 of the Act, as if he were an officer in the
employment of the Board.

Amendment of certain references to age
53.—(1) For paragraph (4) of regulation 6 there shall be ‘substituted the
following paragraph : —
“(4) The reference in-paragraph (1), in the definition of “service”
contained in paragraph (1) of regulation 2 and in paragraph (1) of
regulation 29 to an officer mentioned in this: paragraph is a reference
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to a medical practitioner or dental practitioner on the list of the Board or
an assistant practitioner who has attained the age of sixty-five years or
such later age as the Ministry may in any particular case allow.”

(2) In relation to a medical practitioner or dental practitioner on the list
of the Board or an assistant practitioner for sub-paragraphs (@) and (b) of para-

graph (2) of regulation 11, there shall be substituted the following provision:— -

“the age of s1xty-ﬁve years or such later age as the Ministry may in any
particular case allow.”

(3) In relation to a medical practitioner or dental practitioner on the Iist
of the Board or an assistant practitioner for the reference in proviso (ii) to
paragraph (1) of regulation 13 to the age of sixty-five years or in the case of a
mental health officer the age of sixty years, there shall be substituted a reference

to the age of sixty-five years or such later age as the Mlmstry may in any-

particular case allow.

(4) For sub-paragraph (3) of paragraph 9 of the first schedule, there shall
be substituted the following provision:—

“(3) The reference in sub-paragraph (1) to an officer mentioned in
this paragraph is a reference to a medical practitioner or dental practi-
tioner on the list of the Board or an assistant practitioner who has
attained the age of sixty-five years or such later age as the Ministry
may in any particular case allow.”

Meaning of “remuneration”

54.—(1) This regulation shall apply in the case of a practitioner other than.

an assistant practitioner in place of the definition of “remuneration’ contained
in paragraph (1) of regulation 2.

(2) In the case of a practitioner other than an assistant practitioner
“remuneration” means all payments made by the Board to the practitioner in
respect of general medical services or general dental services provided by him
and of pharmaceutical services provided by him, all payments made to the
practitioner by any health authority in respect of services provided by him in
pursuance of arrangements made by the health authority under paragraph (b)
of sub-section (2) of section 38 of the Act, and any charge made to a patient
in respect of those services which the practitioner is authorised by or under any

enactment to retain, less such sum on account of practice expenses as may be '

appropriate in accordance with a formula laid down by the Ministry for the
purpose, and less the remuneration approved by the Ministry of any assistant
practitioner in his employment:

Provided that—

(@) if the practitioner is a dental practitioner.and is a party with any other
practmoncr or practmoners to a partnership agreement then, if such
practitioners give notice in wmtlng to the Board stating that for the
purposes of these regulatlons they wish their total remuneration to be
allocated between them in the manner provided by this proviso, their
total remuneration as practitioners on the list of the Board shall, for
the purposes of these regulations and in respect of a period during which
the notice is effective, be allocated between them on the basis of their
shares in the partnership profits and accordingly in respect of any such
period as aforesaid the remuneration of each of them as a practitioner
on the list of the Board shall be-déemed to be such proportion of the
total remuneration of such practitioners as practitioners on the list of the

13
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Board as the proportion of his share in the partnership profits bears to
the total proportion of the shares of such practitioners in those profits;

(b) if the practitioner is a medical practitioner and is a party with any other
practitioner or practitioners to a partnership agreement then—

(i) if such practitioners give notice in writing to the Board stating that
for the purposes of these regulations they wish their total remunera-
tion to' be allocated between them in the manner provided by this
paragraph of this proviso, their total remuneration as practitioners
on the list of the Board shall, for the purposes of these regulations
and in respect of a period during which the notice is effective, be
allocated between them on the basis of their shares in the partnership
profits and accordingly in respect of any such period as aforesaid
the remuneration of each of them as a practitioner on the list of the
Board shall be deemed to be such proportion of the total remunera-
tion of such practitioners as practitioners on the list of the Board

" as the proportion of his share in the partnership profits bears to the
total proportion of the shares of such practitioners in those profits;

(i) if such practitioners give notice in writing to the Board stating
that for the purposes of these regulations they wish their total
remuneration to be allocated between them in the manner provided
by this paragraph of this proviso, their total remuneration as practi-
tioners on the list of the Board shall, for the purposes of these -
regulations ‘and in respect of a period during which the notice is
effective, be allocated between them in such proportions as will
ensure that their aggregate superannuable remuneration (as defined
in paragraph (7)) in respect of that period is, for the purposes of
these regulations and so far as is reasonably practicable, divided
fairly between them having regard to their shares in the partnership
profits; and the sum allocated by the Board to each practitioner
shall be deemed for the purposes of these regulations to be his

- remuneration as a practitioner on the list of the Board;

(iii) if such practitioners gave notice to the Board under paragraph (iii)
of proviso (iA) to paragraph (2) of regulation 39 of the 1954 regula-
tions that they wished that paragraph of that proviso to apply in
their case, then so long as the notice remains effective they shall be
treated for the purposes of this paragraph as if they weré not in
partoership; -

(iv) except while any notice mentioned in one of the preceding
provisions of this proviso is effective the total remuneration of the
practitioners as practitioners on the list of the Board shall be
allocated between them, for the purposes of these regulations, in
equal shares and the share so allocated to'each shall be deemed for
the purposes of these regulations to be his remuneration as a
practitioner on the list of the Board;

(c) if the practitioner is simultaneously employed as an officer of an
employing authority or a local authority or as an established civil servant
or in any other such employment as the Ministry may-in any particular

" case allow, and as a term or condition of that employment he is required
to account to his employer for any remuneration received by him as a

_ practitioner, that remuneration shall not be treated as remuneration
within the meaning of the foregoing definition; and

(d) no account shall be taken of any remuneration of a dental practitioner
in excess. of three. thousand, five hundred pounds per annum.

34 . N
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(3) A notice given under proviso (4) or under .paragraph (i) or (ii) of
proviso (b) to paragraph (2)—
(a) shall be signed by all the practmoners who are members of the partner-
ship to which it relates, and unless so signed shall be of no effect;

(b) shall state as a fraction the share of each practitioner in the partnership
profits; and

(¢) may be cancelled or amended by a subsequent notice signed as aforesaid.

' (4) A notice given under paragraph (ii) of proviso (b). to paragraph (2)

shall also—

(a) state in respect of every practitioner who is a member of the partnership
and employed by an employing authority other than the Board the name
of the employing authority and the remuneration (as defined in para-
graph (1) of regulation 2) payable to him by that authonty, and

(b) include an undertaking by the practitioners to give notice in writing
to the Board at the end of each quarter stating the remuneration (as
defined in paragraph (1) of regulation 2) paid in that quarter by an
employing authority other than the Board to any such member of the
partnership as is referred to in sub-paragraph (a).

(5) A notice mentioned in paragraph (iii) of proviso (b) to paragraph (2)
may be cancelled by a subsequent notice signed by all the practitioners who
are members of the partnership to which it relates.

(6) A notice given under proviso (a) or (b) to paragraph (2), and a notice
given under sub-paragraph (c¢) of paragraph (3) or under paragraph (5) shall,
if it complies with the preceding provisions of this regulation, be effective from
such date as may be agreed between the practitioner by whom it was given
and the Board or as may, in default of agreement, be determined by the
Ministry; and any such notice as aforesaid given under proviso (a) or proviso (b)
to paragraph (2) shall, so long as the partnership subsists, and subject to any
amendment made in accordance with the preceding provisions of thlS regulation,
remain effective until it is cancelled.

(7) In this regulation—

(a) “aggregate superannuable remunerahon means the total of—

(i) all remuneration (as defined in paragraph (2)) of any member or
members of the partnership; and -

(i) all remuneration (as definéd in paragraph (1) of regulation 2) notified
by such practitioners to the Board as having been paid to any
member or members of the partnership in respect of employment as
an officer under any employing authority other than the Board;
and

(b) “quarter” means a period of three months endmg 31st March, 30th June,
30th September and 31st December.

Amendments with respect to contrtbutzons etc. .

pract1t10ner

(2) If the practitioner made contributions during any perxod in accordance
with paragraph (6) of regulation 6 or the corresponding provision of the
previous regulations the remuneration on-which hé so made contributions shall
be deemed to have been his remuneration in respect of that period.
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(3 If a practitioner’s remuneration is reduced or suspended by reason of
absence due to illness or injury then, except for the purposes of the provisions
of these regulations relating to the payment of contributions—

(@) if the practitioner is practising in partnership and the total remuneration

'is allocated under proviso (a) or (b) to paragraph (2) of regulation
54, the total remuneration of the partners shall be deemed to have
remained at the same rate as during the preceding twelve months; or

(b) in any other case the practitioner shall be deemed to have continued to

receive the same average rate of remuneration as he received during the
preceding twelve months :

Provided that if any such reduction or suspension continued for a longer
period than twelve months, this paragraph shall apply only in respect of the
period of twelve months immediately following the reduction or suspension.

(4) A practitioner to whom paragraph (3) applies for any period by
reason of the suspension of his remuneration shall be deemed for the
purposes of sub-paragraph (a) of paragraph (1) of regulation 24 to have made
the contributions required by these regulations in respect of that period and
regulation 17 shall not apply to such a practltloner until the end of that
period.

(5) Where a practitioner has become engaged in national service without
having ceased to.be a practitioner within' the meaning of these regulations
and his average rate of remuneration as a practitioner during the period of his
national service is less than his average rate of remuneration during the twelve
months prior to his having become engaged in national service, he shall be
treated for the purposes of these regulations as if during the period of his
national service he was rece1v1ng such higher average rate of remuneration
as ‘aforesaid.

(6) Where a person became engaged in national service after ceasing to be
a practitioner within the meaning of these regulations, and the period of his
national service falls to be treated as service as a practitioner under these
regulations subject to his compliance with the provisions of paragraph (9) of
regulation 6, he shall be deemed to have continued to receive during that
period the same average rate of remuneration as he received during the twelve
months prior to his ceasing to be a practitioner as aforesaid.

Substituted scales of pension and retiring allo-wan.ce.
56. For regulation 8 there shall be substituted the following provision:—

“8.~—(1) The pension to be paid to-a practitioner shall be on the

following scale : —

(@) in respect of any period of contributing service as a practitioner, one
and one half per cent. of any remuneration for that period paid to
him prior to Ist April, 1963, and one and three quarters per cent.
of any such remuneration paid to him on or after that date;

(b) in respect of each year of contributing service otherwise than as a
practitioner, one eightieth of his average remuneration at the date on

_ which he last ceased to be employed in such other capacity; and

(c) in respect of each year of non-contributing service, one one-hundred-
and-sixtieth of his average remuneration -at the date- on which he
last ceased to be employed in such other capacity :

Provided that—

@@). in the case of a practitioner whose contrlbutmg service as a practi-
" tioner exceeds forty-five years, and who has no service in any other
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capacity, the pension shall be calculated by reference to the last
forty-five years contributing service;

(i) in the case of a practitioner whose service includes seivice in any

other capac1ty, and whose contributing service, together with his
non-contributing service (if any) reckoned at half its actual length,
exceeds forty-five years, the pension shall be calculated by reférence
to the last forty-five years actual service, any non-contributing
service within that period being reckoned as contributing service;

(iii) in the case of a practitioner who is entitled to a pension under sub-

paragraph (a)(i) of paragraph (1) of regulation 7, and whose aggregate
service in whatever capacity is less than twenty years, any non-
contributing service being reckoned at half its actual length, so much
of the pension as is payable in respect of service reckonable ‘in
employment which he held immediately before he became entitled
to the pension, and on ceasing to hold which he became entitled to
the pension, shall be an amount obtained by multiplying the amount
of the pension which, but for this prowso would have been payable
in respect of the last-mentioned service, by such number of years
of service, not exceeding twenty, as he could have completed before
attaining the age of sixty-five years or such later age as the Ministry
may in any particular case allow, any non-confributing service
being reckoned as aforesaid, and dividing the product by the
number of years of actual service, any non-contributing service
being reckoned as aforesaid; and

(iv) in the case of a practitioner whose contributing service includes a

period of service as a practitioner during which he devoted
substantially the whole of his time to the performance of part-time
specialist services pursuant to section 21 of the Act, that service shall
be treated as service otherwise than as a practitioner if such method
of calculation is more advantageous to him.

(2) The retiring allowance to be paid to a p’ractitioner shall be a sum

equal to the aggregate of the following amounts:—

(@) inrespect of any period of contributing service as a practitioner, four

and one half per cent. of any remuneration for that period paid to
him prior to st April, 1963, and five and one quarter per cent. of
any such remuneration paid to him on or after that date;

(b) in respect of each year of contributing service otherwise than as a

practitioner, three eightieths of his average remuneration at the date
on which he last ceased to be employed in such other capacity; and

(c) in respect of each year of non-contributing service, three one-

hundred-and-sixtieths of his average remuneration at the date on
which he last ceased to be employed in such other capacity :

Provided that—
(i) in the case of a married male practmoner in respect of whose service

a widow’s pension may become payable, one and one half per cent.
shall be substituted for four and one half per cent. and one and
three quarters per cent. shall be substituted for five and one quarter
per cent. in sub- paragraph (a), one eightieth shall be substituted
for three eightieths in sub-paragraph (b) and one one-hundred-
and-sixtieth shall be substituted for thrée one-hundred-and-
sixtieths in sub-paragraph (c):

(ii) in the case of a married male practitioner to- whose wife, if she

survives him, a widow’s pension will not become payable because
she is such a person as is mentioned in proviso (iv) to paragraph (1)
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of regulation 13, the amount of the allowance shall be reduced by
two ninths thereof, unless at the time of her marriage to him she
was already entitled to a pension otherwise than as a practitioner
or, being an officer other than a practitioner, had reached such an
age and completed such number of years of service as would entitle
her to a pension on her ceasing to be employed;

(111) ini the case of a practitioner entitled to a pension or injury allowance
who is a widower or who is divorced or judicially separated from
his 'wife and who satisfies the description contained in paragraph
(5), one and one half per cent. shall be substituted for four and
one half per cent. and one and three quarters per cent. shall be
substituted for five and one quarter per cent. in sub-paragraph (a) in
relation to any petiod of contributing service as a practitioner before
the date of his wife’s death or the divorce or separation, as the
case may be, one eightieth shall be substituted for three eightieths
in sub-paragraph (b) in relation to each year of contributing
service otherwise than as a practitioner before the said date, and
one one-hundred-and-sixtieth shall be substituted for three one-
hundred-and-sixtieths in sub-paragraph (c) in relation to each year
of non-contributing service before the said date;

(iv) in the case of a practitioner whose contributing service as a
practitioner exceeds forty-five years, and who has no service in any
other capacity, the sum to be calculated under the foregoing pro-
visions of this paragraph shall be calculated by reference to the last

- forty-five years contributing service;

(v) in the case of a practitioner whose service includes service in any
other capacity, and whose contributing service, together with his non-
contributing service (if any) reckoned at half its actual length,
exceeds forty-five years, the amount of the allowance shall be
calculated by reference to the last forty-five years actual service, any
non-contributing service . within that period being reckoned as
contnbutmg service;

(vi) in the case of a practmoner whose contributing service includes a
period of service as a practitioner during which he devoted sub-
stantially the whole of his time to the performance of part-time
specialist services pursuant to section 21 of the Act, that service
shall be treated as service otherwise than as a practitioner if such
method of calculation is more advantageous to him; and

(vii) in the case of a practitioner to whom no pension is payable, if the
amount of the allowance, calculated as aforesaid, is less than the
amount of his contributions, together with compound interest
thereon, the allowance shall be increased by the amount of the
deficiency.

(3) Where a retiring allowance paid to a practitioner has been calculated
in accordance with the provisions of proviso (i) to paragraph (2) or the
corresponding provisions as modified and set out in relation to a practi-
tioner in the previous regulations and the practitioner’s wife has become
such a pérson as is§ mentioned in proviso (iv) to paragraph (1) of
regulation 13, there shall be paid to the practitioner a.sum equal to two
thirds of the difference between the amount of the retiring allowance so
paid to him and the amount of the retiring allowance which would have
been paid to him had he not been a person to whom the said provisions
applied.

(4) Where a practitioner has become entitled to a retiring allowance and
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. the amount of such allowance, together with the capital value of any pension
to which he may also have become entitled, is less than the amount of his
average remuneration, then, if he requests the Ministry in writing to apply
this prov1s1on in his case, the Ministry may either increase the amount of
the retiring allowance by the amount of the capital value of the death gratuity
and of any widow’s pension which would apart from this provision become
payable on his death or increase the amount of any such pension as aforesaid
by an equivalent annual sum, and if the Ministry exercises this discretion
no death gratuity or widow’s pension shall be payable in respect of him.

(5) A practitioner to whom proviso (iii) to paragraph (2) refers is a

* practitioner (other than a practitioner who married in such circumstances
that his wife could not become entitled to a widow’s pension by reason
of proviso (ii) to paragraph (1) of regulation 13 or the corresponding
provision of the previous regulations) whose wife died or was divorced
or judicially separated from him—

(@) on or after the date on which he first became subject to these regula-
tions or the previous regulations in whatever capacity;

(b) while he was subject to a superannuation scherne the service reckon-
able in which is reckonable by him for the purposes of these
regulations, and which provided a widow’s pension as one of its
benefits; or

(¢) during the period between his leaving employment in which he was
subject to any such scheme as is mentioned in sub-paragraph (b)
and his entry into employment in which he became subject to
these regulations or the previous regulations as aforesaid.”

Amount of death gratuity, short service gratuity, etc.

57.—(1) If a death gratuity becomes payable in respect of a practitioner,
then, for the reference in regulation 12 to a sum to be calculated by reference
to a fraction of a person’s average remuneration in-respect of each year of
service, there shall be substituted a reference to a sum obtamed by the addition
of the following amounts:—

(w) in respect of any period of contributing service as a practitioner, four
and one half per cent. of any remuneration for that period paid to him
prior to 1st April, 1963, and five and one quarter per cent. of any such
remuneration paid to him on or after that date, or if a widow’s pension
is payable in respect of- his death, one and one half per cent.
shall be substituted for four and one half per cent. and one and three
quarters per cent. for five and one quarter per cent.;

(b) in respect of each year of contributing service otherwise than as a
practitioner, three eightieths of his .average remuneration at the date on
which he last ceased to be employed otherwise than as a practitioner, or,
if a widow’s pension is payable as aforesaid, one eightieth thereof; and

(¢) in respect of each year of non-contributing service, three one- -hundred-
. and-sixtieths of his average remuneration .at.the said -date, or, if a
widow’s pension is payable as aforesald one one-hundred—and-s1xt1eth
thereof : T C S

Provided that— R ' ‘

(i) in the case of a practitioner whose contnbutlng service as a practitioner
exceeds forty-five years, and who has no. service in.any other capacity,
the said sum shall be calculated by reference to the last forty-ﬁve years
contnbutmg service; and -

(i) in the case of a practitioner whose service 1ncludes service in any other
capacity, and whose - contributing - service; together with his noen-
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contributing service (if any) reckoned at half its actual length, exceeds
forty-five years, the sum shall be obtained by reference to the last forty-
five years actual service, any non-contributing service w1th1n that period
being reckoned as contributing serv1ce

(2) For the purposes of—
(a) regulation 10; :

- (b) regulation 12; and

‘(¢) paragraph (4) of.regulation 8 as substituted by regulation 56,

the average remuneration of a dental practitioner whose service as such
practitioner exceeds three years shall be calculated by reference to all penods
of service as such practitioner.

Treatment of prior service as an officer in certain cases

58. Where a practitioner has previously been an officer by virtue of part 1I
or the corresponding part of the previous regulations not having been a
practitioner prior to becoming such officer, and his service otherwise than
as a practitioner, any non-contributing service being reckoned at half its
actual length, does not exceed ten years, such service shall be treated for
the purposes of these regulations as if it were conmtributing service as a
practitioner, any non-contributing service being reckoned as aforesaid, and
remuneration received in respect of that non-contributing service being
reckoned at half its actual amount.

Simultaneous employment as a part-time officer of an employing authority and
, as a practitioner
59.—(1) Where a practitioner is 51mu1taneously employed as a part-time
officer of an employing authority, these regulations shall apply in relation to
him as if in such employment he were a practitioner, and as if the remuneration
of that employment were his remuneration as such practitioner.

(2). Proviso (iii) to paragraph (1) of regulatlon 4 shall not apply in the case
of a practitioner.

Treatment of national service in certain cases

60. If a practitioner has undertaken national service and that service is
reckonable as a period of service under these regulations by virtue of para- .
graph (2) of regulation 20 such service shall be treated as if it were service
as a practitioner.

Reckoning of practitioner’s service for purpose of calculation of benefits

61 —(1) Paragraph (c) of regula‘uon 28 shall not apply in respect of service
as a practitioner, and if a practitioner’s contributing service, after deducting
all completed years of such service, includes a fraction of a year, that fraction
shall for all the purposes of these regulations (except the provisions of sub-
-paragraphs (@) and (¢} of paragraphs (3) and (4) of regulation 8, proviso
(iii) to paragraph (4) of regulation 8, proviso (ii)(fii) to regulation 12, para-
graphs (1) and (2) of regulation 8 as substituted by regulation 56, and
sub-paragraph (a) of paragraph (1) of regulation 57), if it exceeds six months,
be treated as a year, and in any other case be disregarded.

(2) The proviso to regulation 28 shall apply for the purpose of calculating
the amount of any benefit payable to or in respect of a practitioner only in
‘relation to so much of that benefit as is attributable to service reckonable
otherwise than as a practitioner.
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(3) There shall be reckonable for the purpose of calculating the amount
of a benefit payable to or in respect of a practitioner under these regulations
not only all periods of contributing and non-contributing service reckonable
as service in relation to the employment which he has ceased to hold, but also
alb}lperiods of contributing and non-contributing service not otherwise reckon-
able— :

(a) which were reckonable on his ceasing to hold any previous employment

in which he was, or was deemed to be, a practitioner;

(b) which have ntot previously been taken into account for the purpose of

calculating any benefits payable under these regulations; and

(¢) which have not ceased (in consequence of a payment made in respect of

him under paragraph (1) of regulation 70 or under regulation 73, or
by reason of his having ceased to be employed for a period of twelve
months or more during no part of which he was, or was treated as if he
were, an officer of any employing authority) to be reckonable under these
regulations :

Provided that no period of service in respect of which the practitioner has -
received a sum by way of return of contributions shall be reckonable under this
paragtaph unless under these regulations or the previous regulations an equiva-
lent sum plus any income tax deducted in respect of the sum returned to him
by way of return of contributions has subsequently been repaid by him to the
Ministry, or the Ministry has subsequently received in respect of that service a
transfer value or payment by virtue of the receipt of which that service thereupon
became reckonable for the purpose of calculating benefits under these
regulations or the previous regulations. :

Further employment not to be taken into account for reduction of pension in -
certain cases
62. For the purposes of regulation 32 further employment as a practitioner
betiveen the ages of sixty-five and seventy years in the case of a person who.
became entitled to a pension as a practitioner on or after attaining the age
of sixty-five years shall be disregarded.

Further modifications with respect to assistant practitioners

63. These regulations, in their application in the manner hereinbefore
provided to an assistant practitioner, shall have effect subject to the following
further modifications : —

(a) for the definition of “remuneration” in paragraph (1) of regulation 2

there shall be substituted the following definition:—

“ ‘remuneration’ means the whole or such part as the Ministry
may approve of all salary, wages, fees and other payments. paid or
made to an assistant practitioner as such for his own use, including
the money value of any apartments, rations, or other allowances in
kind appertaining to his employment, but not including payments
for overtime or any allowances paid to him to cover the cost of
providing office or laboratory accommodation or clerical or other
assistance, or any travelling or subsistence allowances or other
moneys to be spent, or to cover expenses incurred by him, for the
purposes of his employmient”; : _

(b) the practitioner by whom he is employed shall be deemed to be the
employing authority for the purposes of paragraph (7) of regulation 6
but for no other purpose and shall remit the assistant practitioner’s
coxétributions to the Board after they have been obtained from him;
an :



No. 237 _ Health Services ’ 1033

(c) for the purposes of regulation 32 his remuneration from the date of
operation of these regulations shall be deemed to be payable out of
public funds. :

Application -of regulations to a person who is a practztzoner by reason of
reridering specialist services pursuant to section 21 of the Act
64. These regulations, in their application to a person who is a practitioner
by virtue of being a person rendering specialist services pursuant to section 21
of the Act, shall have effect sub]ect to—
(@) the modifications contained in paragraphs (1), (2), (5) and (6) of regula-
tion 55 and in regulations 56 to 61; and
(b) the further modification that if the person is a mental health officer
to whom the provisions of paragraph (1) or paragraph (2) of regulation 43
apply as respects the calculation of any benefit to which he becomes
entitled as a person rendering specialist services pursuant to section 21
of the Act, the remuneration in respect of each year of which by virtue
of the said regulations account is to be taken as if it were two years,
shall, for. the purpose of calculation of benefits but for no other purpose,
be deemed to be a sum equal to twice the amount of the actual
remuneration in respect of such year.

Continuation of contracts or policies of insurance in certain cases

65.—(1) Where immediately before the date of coming into operation of
these regulations the Ministry was under a liability. imposed by sub-
paragraph (n) of paragraph (3) of regulation 39 of the 1954 regulations to pay
to a practitioner as a contribution towards the maintenance of a contract or
policy of insurance held by that practitioner with any of the Life Assurance

.Companies an amount equal to eight per cent. of the practitioner’s remunera-

tion, the Ministry shall, subject to such terms and conditions as it may have

determined, continue to pay to the practitioner, so long as he remains a

practitioner, as a contribution towards the maintenance of the aforesaid

contract or policy an amount equal to eight per cent. of the practitioner’s

rémuneration as defined in regulation 54 and the practitioner, so long as he

remains a practitioner, shall not be subject to any of the prov151ons of these
regulations except this provision.

(2) Paragraph (1) shall, if the Ministry consents and subject to such
additional terms and conditions as it may determine, also apply in relation
to any contract or policy of insurance entered into or taken out in substitution
for the contract or policy therein mentioned for the purpose of complying with
section 22-of the Finance Act, 1956.

Speczal provisions in respect of practztzoners provzdmg maternity medical
servzces

an assistant practitioner, who is providing services in pursuance of arrange-
ments made by a health authority under paragraph (b) of sub-section (2) of
section 38 of the Act the health authority shall—

(a) furnish to the Board at the end of each quarter a statement showing the
amount of the fees paid to the practitioner by that health authority
during that quarter in respect of such services as aforesaid provided by
him; and

. (b) pay to the Board on demand a sum equal to any amount which, by
reason of the takmg into account of the said fees for the purposes of the
definition of “remuneration” in paragraph (2) of regulation 54, becomes
payable— ' :

348



1034 Hedlth Services No. 237

(i) by way of contributions by the Board under sub-paragraph (b) of
paragraph (1), and paragraph (2) of regulation 6; or
(if) by the Ministry to the practitioner in pursuance of regulation 65.

(2) Any sum payable by a health authority to the Board in accordance
with paragraph (1) in respect of an amount payable by the Ministry to
a practitioner in pursuance of regulation 65 shall be remiited to the Ministry
by the Board after it has been received by them from the health authority.

(3) In this regulation “quarter” has the meaning given to that expression
by sub-paragraph (b) of paragraph (7) of regulation 54.

Special prorisions relating to service before the appointed day as dispensary
medical officers and hospital officers

appointed day was subject to the Medical Officers Superannuation Act
(Ireland), 1869, as a dispensary medical officer, subject to the following
modifications : —

(a) regulation 16 shall not apply,

(b) sub-paragraph (b) of paragraph (1) of regulation 24 shall not apply;

(¢) paragraph (1) of regulation 8 shall have effect so that where the
practitioner’s contributing sérvice as such practitioner does not amount
to forty-five years the Ministry may, on his retirement on grounds of
age or incapacity, pay to him, in addition to the pension or other benefit
to which he may be entitled under these regulations, an additional
pension or allowance in reéspect of his period of employment as a
dispensary medical officer; and

(d) there shall be reckonable as service for the purpose of determining
whether any benefit is payable-to or in respect of him but not for the
purpose of calculating any benefit to which he may become entitled, any
period of employment as a dispensary medical officer prior to hlS
becoming a practitioner.

- (2) Where the total service of a practitioner.to whom paragraph (1)
applies, being service as a dispensary medical officer and contributing service
under these regulations does not in the aggregate exceed forty-five years
the. Ministry may, for the purposes of paragraph (1) and on being satisfied
that it is just and reasonablé so to do, add a number of years to the number
of years of actual service as a dispensary medical officer :

Provided that—

(a) the number of years added in accordance with the foregoing provisions
of this paragraph shall not exceed the number which might have been
added had he retired from 'his dispensary office on the day preceding
the appointed day; and

(b) the addition shall be such that the total period of service of the
practitioner both as a dispensary medical officer and as a practitioner
under these regulations togéther with the years so added as aforesald

. shall not exceed forty-five years.

3 Paragraphs (1) and (2) shall apply to a practitioner who, prior to the
appointed day, was subject. to the Medical Officers Superannuation Act
(Ireland), 1869, as a medical officer in part-time employment on the staff of
a hosp1ta1 for a period of not less than ten years.

" (4) Paragraphs (1) and (2) shall not apply in the case of a person who
is or has been at any time in receipt of a pension or other allowance in
respect of his period of employment as a dispensary medical officer..
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(5) Without prejudice to the provisions of paragraph (4) where a person
to whom the prov151ons of paragraphs (1) and (2) or the correspondmg
provisions of the previous regulations were applicable has on or after ceasing
to be a practitioner taken up further employment in which he is a participant
in a superannuation scheme under the provisions of which he is entitled to
reckon for the purposes of calculating the amount of any superannuation
benefit payable to him thereunder any service which was reckonable as
contributing service under these regulations or the previous regulations at
the date on which he ceased to be a practitioner, then, if he ceases to hold
any such further employment in circumstances which, had they obtained
at the date on which he ceased to be a practitioner, would have enabled the
Ministry to pay to him an additional pension or allowance by virtue of the
said paragraphs (1) and (2) or the corresponding provisions of the previous
regulations, paragraphs (1) and (2) shall apply to him in like manner as if he
had ceased to be a practitioner at the date on which he ceased to hold that
further employment and as if any superannuation benefit payable to him
under the provisions of the superannuation scheme applicable to him in that
further employment were a benefit to which he is entitled under these
regulations. )

PArT IV

MISCELLANEOUS

Definition of “the prescribed time limit”

68. In this part “the prescribed time limit” means a period of twelve
months after leaving employment as an officer or, in the case of a person
who immediately after leaving such employment became engaged in
national service, a period of six months after the termination of that service :

Provided that—

(i) in the case of a person who after leavmg employment as an officer has
become a contributory employee or local Act contributor or has entered
employment in which he is subject to the Belfast Corporation Super-
annuation Scheme or the Local Government Superannuation Regula-
-tions and in which he is 2 member of the medical, dental or nursing
staff of a health authority, there shall be excluded in reckoning
.the aforesaid period of twelve months or, as the case may be, the
aforesaid period of six months, any period spent on a course of study
or training if, under rules made under section 2 of the Act of 1948
or under the provisions of the Belfast Corporation Superannuation
Scheme or the Local Government Superannuation Regulations, the
period of that course is excluded in determining for.the purposes of
those rules, the Belfast Corporation Superannuation Scheme or the
Local Government Superannuation Regulations whether his previous
service is reckonable in his new employment, and if, under those rules
or under the provisions of the Belfast Corporation Superannuation
Scheme or the Local Government Superannuation Regulations, in deter-
mining whether his previous service is .reckonable in his new
eraployment, he is deemed to have left employment as an officer on
completion of a course of study or training, any period of national
service in which he became engaged on completion of that course shall
be deemed to have begun immediately after he left employment as an
officer;

{ii) in the casé of a- person who after leaving employment as an officer
has entered employment in the health service of England and Wales,
Scotland or the Isle of Man, there shall bg excluded in reckoning the
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aforesaid period of twelve months or, as the case may be, the aforesaid
period of six months, any period spent on approved employment or
on a course of study or training and any period of national service in
Wwhich he became engaged on completion of that employment or course
shall be deemed to have begun immediately after he left employment
as an'officer; and

(iii) where a person who has entered employment in the health service
of England and Wales, Scotland or the Isle of Man is a person who after
ceasing to be employed as an officer of an employing authority continued
in the employment of that authority othérwise than -as an officer he
shall be deemed for the purposes of this regulation to have left employ-
ment as an officer on the date on which he ceased to hold the said
employment otherwise than as an officer.

Reckoning of service on transfer to civil service

69.—(1) Where a person has left employment in which he was an officer
and, within the prescribed time limit and without having become entitled to
any benefit under these regulations or the previous regulations other tharn
a return of contributions, has become an established civil servant he shall
be entitled to reckon as established service all periods of employment, war
service or national service which for the purposes of these regulations or
the previous regulations he was entitled to reckon as contributing service
or non-contributing service in relation to-his employment under the employ-
ing authority immediately before he ceased to be employed by them, and
any period of national service after so ceasing to be employed, excluding,
in the event of his having received a return-of contributions on-or after
so ceasing to be employed, any pdrt of that period after the date of .the
return, and to reckon as established service for the purpose -of determining
whether he has served for the minimum period prescribed under the Super-
annuation Acts for the payment of 4 superannuation allowance or additional
allowance -or gratuity to his personal representatives on his death, any
service which he was entitled to reckon in relation to his former employment
solely for the purpose of determining whether he was entitled to any benefit
under these regulations or the previous regulations.:

Provided that—

" (i) this paragraph shall not apply to any person ‘who has not, within three
months or within such longer period as the Ministry may in any
particular case allow after be¢oming an established civil servant, given
notice in writing to his employer of his previous period of employment
and war service or national sérvice (if any) and repaid to the Ministry
an amount equal to any sum paid to him by way of return of contribu-
tions on or after his ceasing to hold his former employment, together
with an amount equal to any income tax which was deducted from his
contributions in respect of such payment;

(ii) for all the purposes of this paragraph, any period of part-time service
shall be treated as though it were whole-time service for a proportionately
reduced period, and except in the calculation of any qualifying period of’
service, any period of non-contributing service shall be treated as being
half its actual length; and A

{(iii) this paragraph shall not apply to any person who, on or after leaving

. the employment of an employing authority forfeits all claim in respect
of his previous service to any superannuation benefits by virtue of a
direction of the Ministry in that behalf under regulation 49,
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(2) Where an established civil servant to whom paragraph (1) applies
ceases to be employed in circumstances which under these regulations
-would have entitled him to a return of contributions had he then ceased to
be employed by an employing authority, he shall be entitled to receive from
the Ministry a sum equal to the amount to which he would have been so
centitled as aforesaid. ;

Rzghts on transfer to other employment

- 70.—(1) Where a person has left employment in Wthh he was an officer
and within the prescribed time limit and without having become entitled to
any benefit under these regulations or the previous regulations other than a
return of contributions, has become a participant in the superannuation scheme
operated under the Federated Superannuation System for Universities or the
Fedetated Superannuation Scheme for Nurses and Hospital Officers or any
other superannuation schemeé approved by the Ministry for the purposes of
this paragraph, he may within three months thereafter, or within such longer
period as the Ministry may in any particular case allow, notify the Ministry
that he desires the provisions of this paragraph to apply to him, and in that
event, if—

(a) the body administering the scheme undertakes to invest or secure the
investment of such sum as is hereinafter mentioned for the person’s
benefit under the scheme and (unless the Ministry dispenses with this'
requirement) to comply with the provisions of paragraph (4); or

(b) the Ministry is satisfied, having regard to the character of the scheme,
that no such undertaking can be given but is satisfied that the benefits
for which the scheme provides are adequately secured,

the Ministry may pay to that body a sum not exceeding at its discretion either
the amount of the transfer value which would have been payable under
regulation 73 had the person become employed in circumstances in which that
regulation applied, or the amount of a transfer value calculated in accordance
with the provisions of the fourth schedule.

(2) Where a person has left employment in which paragraph (1), (2),
(4) or (5) of regulation 43 was applicable to him and, within the prescribed
time limit and without having become entitled to any benefit under these
regulations other than a return of contributions, has become subject.-to a
scheme approved by the Ministry under sub-paragraph (e)(vi) of paragraph
(3) of regulation 16 and by virtue of the provisions of that scheme he becomes
entitled to reckon as if it were two years any year of contributing service
which he had been entitled so to reckon by virtue of the provisions of
paragraph (1), (2), (4) or (5) of regulation 43 then, in calculating any sum
payable under paragraph (1) of this regulation, the Ministry may take account
of any such year as if it were two years.

(3) Paragraphs (1) and (2) shall not apply in relation to any person
who has not within the period of three months mentioned in paragraph

(1) or within such longer period as the Ministry may in any particular.

case allow, repaid to the Ministry an amount equal to any sum paid to him
by way of return of contributions on or after leaving the employment in which
he was an officer, together with an amount equal to any income tax which was
deducted from his contributions in respect of such payment.

(4) X a person to whom paragraph (1) or the corresponding prov1s1ons
of the prev1ous regulations have been applied ceases to participate in the
scheme in circumstances in which he becomes entitled to a benefit based
solely on his contributions thereunder, the body administering the .scheme
shall pay ‘to the Ministry a sum equal to the sum received by the body
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pursuant to paragraph (1) or the corresponding provisions of the previous
tegulations in respect of the person-and the Ministry shall pay to him a sum
equal to the amount which would have been paid to him by way of return
of contributions on his ceasing to be employed as an officer or on the
termination of his national service, as the case may be, if no payment had
been made in respect of him under paragraph (1) or the corresponding
provisions of the previous regulations.

(5) If such a person as is mertioned in paragraph (4), within twelve
months after so ceasing to participate in the scheme and within five years
after ceasing to be employed as an officer by an employing authority, again
becomes an officer to whom part II applies, he shall be entitled, if he pays
or repays to the employing authority any sum paid to him by the Ministry
under paragraph (4), together with an amount equal to any income tax
which was deducted in respect of such payment, to reckon as service,
contributing service and non-contributing service respectively, all periods
of employment, war service or national service which he was entitled so
to reckon in relation to his employment under the former employing
. authority immediately before the date on which he ceased to be employed by
them, and as contributing service any period of national service after so ceasing
to be employed.

(6) If a person to whom the provisions of paragraph (1) or any corres-
ponding provisions of the previous regulations had been apphed—

(@) leaves the employment in which he is a paiticipant in the scheme in

circumstances other than those in which paragraph (4) applies; and

(b) within twelve months after leaving that employment and within five

years after ceasing to be employed as an officer again enters employment
in which he is an officer; and

(¢) within three months after entering the last-mentioned employment or

within such longer period as the Ministry may in any particular case

allow notifies the employing authority by whom he is employed in that

employment that he desires this paragraph to apply to him,
then if the body administering the scheme pay to the Ministry a sum equal
to the sum received by them pursuant to paragraph (1) or any corresponding
provisions of the previous regulations in respect of the person, he shall be
entitled to reckon such service as he would have been entitled to reckon
had there been no break between his ceasing to be an officer and his again
becoming an officer as aforesaid.

(7) Paragraphs (5) and (6) shall not apply if the scheme in the benefits
of which a person to whom paragraph (1) or any corresponding provision
of the previous regulations has been applied has ceased to participate is
a scheme which has been approved by the Ministry under sub-paragraph
(e)(vi) of paragraph (3) of regulation 16.

Provisions relating to approved employment
71.—(1) Where a person, having left employment in Wthh he was an
officer or employment to which this regulation applies without having become
entitled to any benefit under these regulations or the previous regulations other
than a return of contributions, has entered within the prescribed time limit
_employment in which he is not ertitled to reckon his service under these
regulations for the purpose of participating in any superannuation benefits,
otherwise than for the sole purpose of determining whether any such benefits
are payable, he may (unless he is a person to whom paragraph (1) of regulation
70 or the corresponding provision of the previous regulations has been applied)
apply to the Ministry within three months after entering that employment,or
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within such longer period as the Ministry may in any particular case allow,
io approve the employment for the purposes of this paragraph, and if the
employment is so approved paragraph (2) shall apply in relation to the person
by whom the application under this paragraph was made:

Provided that this paragraph shall not apply in relation to any person who
has not within the said period of three months, or within such longer period
as the Ministry may in any particular case allow, repaid to the Ministiy an
amount equal to any sum paid to him by way of return of contributions on
or after leaving the employment in which he was an officer together with an
amount equal to any income tax which was deducted from his contributions
in respect of such payment.

(2) Where under paragraph (1) a person’s employment has been approved
in pursuance of an application made, or having effect as if made, by him
En;der that paragraph and that person has not given notice under paragraph
4), then—

(a) if he ceases to hold that employment, or any subsequent employment
approved (on his application) by the Ministry for the purposes of this
paragraph, in such circumstances, including that of his age, as, had they
obtained when he left the employment in which he was an officer, would
have entitled him to any benefit under these regulations, the Ministry
may grant him that benefit, as from the date on which he ceases to
hold the approved employment, calculated as if he had become-entitled
to that benefit at the date on which he left the employment in which
he was an officer;

(b) if he ceases to hold that employment or any subsequent employment
approved (on his application) by the Ministry for the purposes of this
paragraph and by reason of his age he does not qualify for a benefit
under sub-paragraph (g) but becomes entitled to a pension under
any pension scheme applicable to him in that employment, the
Ministry may grant to him, as from the date on which he ceased
to hold that employment, a benefit equal to the benéfit to which
he would have become entitled .under these regulations on ceasing
to hold the employment in" which he was an officer, if ‘at the date
on which he ceased to hold the employment in which he was an
officer he had attained the age of sixty years and had been entitled for
the purpose of determining whether any such benefit was payable to
him to aggregate with his sefvice for the purposes thereof a period of
service equal in length to the period of his approved employment;

(¢) if he dies while in approved employment, the Ministry may grant the
like benefits (if any) by way of widow’s pension and death - gratuity
as would have been granted under these regulations if he had died
immediately before he ceased to hold the employraent in which he was
an officer; or

(d) if within twelve months after ceasing to hold appro}ved employment
he again becomes an officer to whom part II applies he shall, if
he repays to the Ministry a sum equal to the amount (if any) paid
to him by way of return of contributions on or after ceasing to hold
the approved employment, together with an amount equal - to any
income tax which was deducted from his contributions in respect of

" such payment, be entitled to reckon as service, contributing service and
non-contributing service respectively, all periods of employment, war
service or national service which he was entitled so to reckon
immediately before he left the employment in Wthh he was formerly
an officer, and
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(i) be shall be entitled to reckon the period of his approved employment
for the purpose of determining whether any benefit is’ payable to
him under these regulations; and

(ii) if in his approved employment he devoted the whole or substantially
the whole of his time to the treatment or care of persons suffering
from mental disorder he shall be entitled to reckon the period of
that employment for the purpose of assessing the period of twenty
years mentioned in paragraph (2) of regulation 43

but not for any other purpose:
Provided that—

(i) where a benefit is granted by the Ministry under sub-paragraph (),
that benefit shall be reduced, according to the age of the person
to whom it is payable, by the percentage shown in the appropriate
column of the table set out in the sixth schedule, or shall not become
payable until the person attains such an age as would have entitled him
to a similar benefit under sub-paragraph (a), but any such reduction
shall be disregarded in the calculation of any widow’s pension which
may become payable in respect of the person;

(ii) in the calculation of any benefit granted by the Ministry to or in respect
of any person by virtue of sub-paragraph (@) or (c), any provision of
these regulations prescribing a minimum benefit or a method of
calculating the benefit, otherwise than by reference to the amount of
the person’s contributions or the service reckomable by him or the
amount of the pension which was or would in certain circumstances
have become payable to him, shall be disregarded; and

(iii) where a benefit becomes payable to or in respect of a person to whom
sub-paragraph (d) has become applicable, and the amount of that
benefit falls to be calculated by reference to any provision of these
regulations prescribing a minimum benefit or a method of calculating
the benefit otherwise than by reference to the amount of the person’s
contributions or the service reckonable by him or the amount of the
pension which was or would in certain circumstances have become
payable t0o him, then, if the number of years reckonable by the person
is -less than any minimum number of years of qualifying service pre-
scribed for the receipt of the said benefit, the amount of the said benefit,
in so far as it is obtained by reference to the said provision, shall be
the amount which bears the same proportion to the sum otherwise
payable as the number of years of service so reckonable bears to the
minimum number of years of qualifying service.

(3) The provisions of paragraph (2) shall apply in relation to a person
who, after leaving employment in which he was an officer, entered employ-
ment which was approved on. his application under the corresponding
provision of the previous regulations as they apply in relation to a person
whose employment has been approved under paragraph (1):

Provided that in relation to a person who, at the time when he left the
employment in which he was an- -officer, was subject to the previous regulations,
references in paragraph (2) to these regulations shall be construed as
references to the regulations to which he was subject at that time.

(4) No payment shall be made by way of return of contributions to any
person who has entered employment in which paragraph (2) has become
applicable to him unless and until he either—

(a) ceases to hold that employment in circumstances in which he does not

become entitled to any benefit under these regulations; or
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(b) gives notice to the Ministry that he wishes this regulation to cease to
apply in respect of him from the date of that notice.
(5) This regulation shall apply to a person who ceases to be subject.to
a direction of the Ministry made in pursuance of sub-section (1A) of section
61 of the Act, without having ceased to hold the employment in which he
was so subject as it applies to a person mentioned in paragraph (1).

Transfer values payable to the Ministry in respect of persons leavmg certain
approved schemes

72.—(1) Where a person has bécome an officer of an employing authority
within twelve months after ceasing to be a contributor to a scheme approved
by the Ministry under sub-paragraph (e)(vi) of paragraph (3) of regulation 16,
not being a scheme for providing superannuation benefits by means of contracts
or policies of insurance made or effected with any of the Life Assurance Com-
panies or, if immediately after so ceasing he became engaged in national service,
within six months after the termination of that service and without having
become entitled to any benefit under the scheme other than a return of
contributions, the body administering the scheme or any persons maintaining
any fund for the purposes of the scheme or the successors in title of either
that body or those persons shall, if the Ministry so requires, pay to the Ministry
a transfer value-of such amount as the Ministry may determine to be actuarially
equivalent to the liability of which the body administering the scheme or any
such fund as aforesaid is relieved as a result of that persons ceasing to be
subject to the scheme and becoming an officer.

(2) For the purpose of determining whether a person has left employment
in the health service of England and Wales, Scotland or the Isle of Man within
the period referred to in paragraph (1), no regard shall be had to any period
of employment or course of study or training approved by the body
administering that service.

Transfer values payable by the Mmzstry

73.—(1) Where a person has left employment as an ofﬁcer and within the
prescribed time limit and without having become entitled to any benefit under
these regulations or the previous regulations other than a return of contributions,
has become a contributory employee or local Act contributor or has become
subject to the Belfast Corporation Superannuation Scheme or the Local Govern-
ment Superannuation Regulations, a transfer value shall be payable by the
Ministry to the authority or body by whom he has become employed or to the
authority administering the scheme to which he has become subject, as the
case may be, calculated in accordance with the provisions’ of the third schedule.

#)) Noththstandmg paragraph (1), a transfer value shall not be payable

by the Ministry in respect of a person unless within such period as may
be specified in rules made under section 2 of the Act of 1948-or in the
enactment or scheme to which he has become subject, he has given such
notice and furnished such particulars as may be required by the aforesaid
rules, enactment or scheme, as the case may be, as a condition of his being
able to reckon any of the service which he was entitled to reckon immediately
before ceasing to be an officer of an employing authority, and in the case of a
person who, on or after leaving the employment in which he was an officer,
received a return of contributions—

(@) he has, if he has become a contributory employee or local Act
contributor, made a payment to his émployer or to the authority main-
taining the fund to which he has become a contributor in accordance
with the provisions of the aforesaid rules; or
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(b) he has, if he has become subject to the Belfast Corporation
Superannuation .Scheme or the Local Government Superannuation
Regulations, paid.to the authority or body by whom he has become
employed or the authority administering the scheme to which he has
become subject, as the case may be, an amount equal to any sum paid
to him by way of such return as aforesaid, together with an amount
equal to any income tax which was deducted from his contnbutlons
in respect of such payment."

3 Notw1thstand1ng this regulation, the Ministry may withhold the pay-
ment of a'transfer value in respect of a person who, on or after leaving
the employment of an employing authority, forfeits all claim in Tespect
of his previous service to any superannuation benefits by v1rtue of a
direction of the Mlmstry in that behalf under regulation 49.

Persons engaged on war service or national service

74.—(1) Where a person, but for any war service on which he was engaged,
would have been transferred under the Act to the employment of an employing
authority, he shall be deemed for the purposes of these regulations to have
been so transferred if he has entered the employment of that authority within
six months after the termination of that service.

(2) If any such person, 1mmeduate1y before becoming ‘engaged on war
service, was subject to the provisions of any such enactment or scheme as was
mentioned in paragraph (1) of regulation 25 of the 1954 regulations, he shall
be deemed for the purposes .of these regulations to have been so subject
immediately before becoming an officer.

(3) Where a person was engaged on war service or national service at' the
date of the acquisition of premises by the Authority under section 67 of the
Act and immediately before undertaking that service was employed at, or for
the purposes of administering the services provided at, those prcmises then,
if he has become an officer within six months after the termination of that
service, he shall be deemed for the purposes of these regulations to have been
employed in such premises immediately before and at the date of their
acquisition by the Authority and to have become an officer in consequence of
that acquisition.

Determination of questions

75. Any question (not being a pomt of law or construction) arising under
these regulations as to the rights or liabilities of an officer or retired officer,
or of a person claiming to be treated as such, or of the widow, any dependant
or the personal representatives.of an officer or retlred officer shall be determmed
by the Mlmstry

Amendment of the Penszons (Increase) Acts (Nor thern Ireland), 1944 and 1947

76. The Pensions (Increase) -Acts (Northern- Ireland) 1944 and 1947, shall
have effect as if a pension or injury allowance payable under these regulations
were specified in Part I of the First Schedule to the said Act of 1944,

Sealed with the Official Seal of the Ministry of Health and Local Govern-
ment for Northern Ireland this 20th day of December, nineteen hundred
and sixty-two.

(Ls) - . C wm. . Morgan,

Mlmster of ‘Health and Local
Government.
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Sealed with the Official Seal of the Ministry of Finance for Northern
Ireland this 20th day of December, nineteen hundred and sixty-two.

Ls) : ' Terence O’ Neill,
Minister of Finance.

FIRST SCHEDULE
Allocation of Part of Pension or Injury Allowance

Regulation 11
1. A person shall not surrender—

(a) more than one third of the injury allowance to which he is entitled or of
the pension to which he is entitled (or, in the case of a person to whom
paragraph (2) or (3) of regulation 11 applies, of the pension to which he
would be entitled if he ceased to be employed) or, in a case in which
regulation 44 applies, the pension to which he would be entitled apart from
the provisions of that regulation;

.(b) any such part as would make the amount of the reduced pension or allow-
ance which is or may become payable to him less than the amount of the
pension which might become payable to the person in whose favour the
allocation is made (hereinafter referred to as the “beneficiary”);

(¢) a smaller part than would secure for the beneficiary a pension of twenty-
six pounds per annum; or

(d) any part which is not an exact number of pounds.

2. The amount of pension - payable in return for each one pound of a pension
or injury allowance surrendered by a person shall be the amount shown in the
tables in force at the date on which the person becomes or is deemed to have
become entitled to the pension or allowance which is appropriate to the age and
sex of the beneficiary. :

3.—(1) Upon a person’s becoming eligible to notify his desire to surrender
part of his pension or injury allowance, the employing authority shall furnish
him with a copy of regulation 11 and of this schedule, and of the tables for the
time being in force, together with two copies of a form of notification of surrender
of pension or injury allowance, and, in the case of a person to whom paragraph (2)
or (3) of regulation 11 applies, a provisional estimate of the value of the pension
that may become payable to him.

(2) A person to-whom paragraph (1) of regulation 11 applies, and who desires
to surrender a part of his pension or injury allowance, shall notify the employing
authority accordingly not later than one month after the date on which he ceases
to be tlalmployed, or within such longer period as the Ministry may in any particular
case allow.

4. For the purpose of notifying his desire to surrender a part of his pension
or injury allowance, a person shall complete the form provided for. the purpose,
and send it, together with a copy thereof, to the employing authority whose officer
he is or was, and they shall transmit the original to thé Ministry.

5. On receipt by the Ministry of a notification given by a person under
paragraph 4— C

(@) the Ministry shall arrange for the person to be examined by a registered

medical practitioner nominated by the Ministry, with a view to obtaining

from such practitioner a report .stating whether, in his opinion, the person

is in good health, regard being had to his age; and if the opinion stated in

such report is that he is not in good health, the- Ministry shall notify him
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accordingly, and offer him an opportunity of a further examination by some
other registered medical practitioner nominated by the Ministry;
(b) the Ministry shall require the person to furnish at his own expense—
(i) a certified copy of his birth certificate, except where the date of birth
has been duly recorded by the Mmlstry and is not dlsputed and
(i) with respect to the beneficiary, a birth certificate, a marriage certificate

(in the case of a spouse) and any other information or evidence which
the Ministry may consider necessary:

Provided that if for any reason a birth certificate or a marriage certificate
cannot be supplied, the Ministry may accept such other evidence of age or marriage
as it may think fit.

6. Any fec payable to a practitioner in respect of an examination and report
under paragraph 5 shall be paid by the person examined at the time of the
examination.

——(1) Subject to the provisions of these regulations, unless the Ministry is of
opinion, on consideration of a report obtained by it under paragraph 5, that
the person to whom the report relates is not in good health, or unless it is of
opinion that the evidence produced in regard to age or mamage is not satis-
factory, it shall accept the surrender of such part of the pension or injury
allowance as_is- specified in the person’s notification and as is in conformity with
this schedule, and shall grant to the beneficiary named in the notification a pension
in accordance with the provisions of paragraph 2.

(2) As soon as practicable after coming to a decision in regard to a notification
given by a person, the Ministry shall inform him whether or not the notification
has been accepted, and if it has beeén accepted, shall furnish him with a statement
as to the amount of the pension to which the beneficiary may become entitled
after his death, and the amount of the reduced pension or injury allowance that
is or may become payable to him, and, if the notification has not been accepted
shall inform him of the reason.

8.—(1) A person who has given a notification of his desire to surrender part
of his pension or injury allowancé may cancel or amend the notification by a
notice in writing given to the employing authority at any time before he has been
informed by the Ministry that his surrender has been accepted.

(2) An amendment of a notification shall be disregarded if the notlﬁcatlon as so
amended does not comply with this schedule.

9.—(1) A notification given by a person under this schedule shall become null
and void if—

(@) the beneficiazy dies before the person has been informed by the Ministry
that his surrender has been accepted; or

(b) the person dies at any timie before midnight on the day on which the
Ministry decides to accept the surrender; or

(c) a person to whom paragraph (3) of regulation 11 applies again becomes
an officer ‘and has not become an officer mentioned in sub-paragraph (3)
or completed forty years contributing and non-contributing service, the
non-contributing service being reckoned at half its actual length.

" {2) Subject as aforesaid, a surrénder of part of'a pension or injury allowance
accepted in pursuance of a notlﬁcatlon shall have effect-as from the date on which
the pension or allowance becomes payable.

(3) The reference in sub-paragraph (1) to an oﬂicer mentioned in this sub-
paragraph is a refererice to an officer who—.

- (@)-in the case of a -mental health officer or of a woman who is a nurse, physio-
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therapist, midwife or health visitor, has attained the age of sixty years; or
(b) in any other case has attained the age of sixty-five years.

10. A notice in writing sent by an employee to his employing authority under
paragraph 4 or 8, and information given by the Ministry to an employee under
paragraph 7 of acceptance or non-acceptance of the employee’s notification of
his desire to surrender part of his pension or injury allowance shall, if posted
in a properly addressed prepaid envelope, be deemed to have been received by
the person to whom it was addressed at the time at which a letter would have
been delivered in the ordinary course of post.

SECOND SCHEDULE
Additional Contributory Payments

Regulation 22, regulation 24 (3) and (5), and regulations 25 and 26

1. The sum payable by an officer who desires to reckon any completed year of
non-contributing service as contributing service shall be calculated in accordance
with paragraph 6, and may be paid upon the cofficer’s notifying the employing
authority in writing in accordance with the regulation applicable in his case
that he intends to make a payment under this paragraph (the date of such notifica-
tion being hereinafter referred to as *the material date”)— ’

() in a lump sum accompanying such notification;

(b) partly in a lump sum, of not less than one tenth of the sum payable,
accompanying such notification, and as to the remainder, and subject as
hereinafter provided, by such instalments as within three months after the
material date may be agreed between the officer and the employing authority;
or

(c) wholly, subject as hereinafter provided, by such instalments as aforesaid.

2. The instalments of any sum payable under paragraph 1 shall be of equal
amounts spread over a period of not more than ten years after the material
date, the first instalment to be paid within four months after the material date :

Provided that the whole of the instalments shall be payable before the date on
which the officer will attain the age at which he may become eligible for a pension
on ceasing to be employed.

3. While any instalment of any sum payable under this schedule remains to
be paid, the following provisions shall have effect—

“(a) compound interest shall be payable as from the material date upon the
amount for the time being unpaid, and shall be calculated at the rate of
three and one quarter per cent. per annum, with yearly rests;

(b) if the officer becomes entitled to a pension, retiring allowance or short
service gratuity, or if a widow’s pension or death gratuity becomes payable
in respect of him, a deduction in respect of any amount due may be made
.from any payments on account of such pension, retiring allowance, short
service gratuity, widow’s pension or death gratuity;

(c) -if the officer becomes entitled to an injury allowance without having become

entitled to a short service gratuity or dies without having become entitled

to a pension or retiring allowance and without leaving a widow entitled to a

. widow’s pension, and no death gratuity is payable in respect of him, all
liability in respect of the balance of the debt shall cease;

(d) if the officer ceases to hold his employment without having become entitled
to any benefit under these regulations, other than a return of contributions,
then, at the expiration of twelve months or, if immediately after ceasing to
hold his employment the officer bécame engaged in national service, at the
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expiration of six months after the termination of that service, the officer

shall cease to be entitled to any rights in respect of payments made by him

on account of the debt, except any right to a return of the amount of such
payments, and his liability in respect of the balance of the debt shall cease,
unless within that period the officer, without in the meantime having become

a contributory employee, a local Act contributor or a person subject to the

Belfast Corporation Superannuation Scheme or the Local Government

Superannuation Regulations—

(i) enters employment in which he is an officer or an established civil servant,
in which event, subject as hereinafter provided, his liability in respect of
the balance of the debt shall continue, and the officer shall pay or repay
an amount equal to any sum which may have been returned to him in
respect of payments made by him on account of the debt, together with
an amount equal to any income tax which was deducted from such
payments in respect of such return; or

(ii) enters employment in which he is in such contributory service under the
Teachers Act as is mentioned in sub-paragraph (¢) of paragraph (3) of
regulation 16, in which event, subject as hereinafter provided, the right
to receive the balance of the debt shall be deemed to be transferred to
the Ministry of Education, and the officer shall pay to that Ministry
an amount equal to any sum which may have been returned to him in
respect of payments made by him on account of the debt, together with
an amount equal to any income tax which was deducted from such
payments in respect of such return:

Provided that where a person—

({) ceased at any time to be an officer, immediately thereafter became
engaged in national service and returned to employment as an officer
within six months after the termination of that service; or

(i) ceased at any time to be an officer in order to enter an approved course
of study or training and re-entered employment as an officer within
twelve months (no account being taken of the period of the said course
of study or training), or within six months after the termination of
national service in which he became erigaged on completion of that
course; or

(iii) ceased at any time to be an officer, immediately thereafter became
engaged in national service, on the termination of that service entered
an approved course of study or training and re-entered employment as
an officer within six months after the termination of his national service
(no account being taken of the period of the said course of study or
training); or

(iv) ceased at any time to be an officer by virtue of paragraph (1) of
regulation 17 and re-entered employment as an officer within twelve
months (no account being taken of any period mentioned in paragraph (2)
of that regulation), :

he shall not be treated as having ceased to be entitled to any rights in
respect of payments made by him on account of thé debt and, subject as
hereinafter provided, his liability in respect of the balance of the debt shall
continue and he shall pay or repay an amount equal to any sum which
may have been returned to him in respect of payments made by him on
account of the debt, together with an amount equal to any income tax
which was deducted from such payments in respect of such return;

if the officer ceases to hold any employment by virtue of his entry into

which his liability in respect of the balance of the debt has been continued

in accordance with sub-paragraph (d), that sub-paragraph shall apply, with
any necessary modifications, and shall continue so to apply, whenever the
officer ceases to hold employment during which he has been making, but
has not completed making, payments on account of the debt; and

sub-paragraphs (b) and (c) shall apply, with any necessary modifications,

.. whenever the officer is empldyed in circumstances in which his liability in
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respect of the balance of the debt is contmued under the prov131ons of
sitb-paragraph (d) or (e).

4. Where paragraph 3 ‘applies in relation to a person who at any t1me enters
two or more employnients, of who simultaneously becomes a .part-time officer
under the authority in whose employment he is and enters the employment of
another authority, the right to receive the balance of the debt shall be apportioned
between the authorities concerned in such manner as the Ministry shall direct.

5. Any sum payable under this schedule by an officer, or by a person who has
ceased to be such and has become an- established civil sérvant, shall be pald to
the employmg authorlty for transmission to the Ministry. -

6.—(1) For the purpose of calculatmg the sum to be paid by an officer under
this schedule the relative table shall be used in accordance with the provisions of
this paragraph : ‘

. Provided that where before the first day of August, 1960, an officer had notified
the employing authority of his intention to make a payment in accordance with
the second schedule to the 1954 regulations, the payment shall be made, or, if it
has been made in part, shall be completed in accordance with the said schedule.

(2) The age and remuneration of an officer means his_ age at the material date
and the annual remuneration on which he is paying-contributions on that date:

Provided that—

(@) if account is required to be taken of any fees payable to an officer, other
than a practitioner, in respect of any service, the amount thereof shall be
taken to be the annual average of the fees payable to him in respect of
that service durmg the three years immediately preceding the material date
or, if that service was of shorter duration, such shortef period;

(b) references to contributions payable by any person shall include references
to contributions which would have been payable by him but for any reduction
in or suspension of his remuneration by reason of his absence from duty
owing to ill-health or injury;

(¢) the sum payable whether by a practitioner or an officer other than a practi-
tioner, in respect of any pertod of service as a practitionér shall be calculated
by reference to the annual average of the remuneration during that period;
and

(d) in the case of a practitioner, the sum payable, in respect of any period of
service in any other capacity shall be calculated by reference to his annual
remuneration at the date on which he last ceased to be employed in such
capacity, or, if in that employment he was not an officer of an employing
authority, the annual emoluments of that employment.

(3) The amount shown in table I(@), I(h), II(a), II(), III, IV(a) or IV(b), as the
case may require, in relatlon to an age which corresponds w1th that of the officer
is an amount appropriate in respect of one hundréd pounds of remuneration.
A total amount is to be calculated proportlonately by reference to the remuneration
of the officer. Such total amount is the sum ‘payable by the officer in order to
reckon as contributing service one year of the non-contributing service which he
is entitled to reckon on the material date.

(4) The sum payable by an officer in order to reckon as contributing service
more than one year of the non-contributing service which he is entitled to reckon
at the material date is the amount calculated in accordance with sub-paragraph (3),
multiplied by the number of years of the said service which the officer desires
so to reckon.

(5) Any sum payable by a person t6 whom paragraph (2) of regulation 44
applies, in respect of any period of non-contributing service of which account
. would be taken under paragraph (3) of regulation 44 in calculating the amount of
the reduction of any pension to which the person might become entitled, shall be
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reduced by the sum shown in the appropriate column of table V in relation to
an age which corresponds with that of the person at the material date, in respect
of each one pound of the amount of the reduction of the pension as aforesaid in
respect of that period of service, and by a proportionate sum in respect of any
fraction of a pound included in the said amount.

TABLE 1

(a) Service of a Male Officer, not being an Officer mentioned in Table Il(a)

or IV(a) (other than service as a Practitioner)

Amount
appropriate in

Amount
appropriate in

Age respect of each Age respect of each
£100 of ' £100 of
remuneration remuneration
£ s £ s
Under 35 .. 56 55 and under 56 .. 8 4
56 ,, s 7 .. 8 11
35 and under 36 .. 56 57 ., » 38.. 8 19
36 , . 37.. 5 7 58 ., ., 59..} 9 8
37 .. » 38.. 57 59 » 60.. 9 19
38 ., 39.. 5 8
39 s 40.. 59 60 and over ] 10 1 less
five shillings for
40 » 4l.. 510 each completed
41 ,, , 42... 512 year-by which the
42, » 43 .. 514 officer’s age exceeds
43 s 44.. 516 sixty years.
44 . 45 .. 518
45 » 46, 6 1
46 ,, - 47.. 6 4
47 . ., 48.. 6 7
48 ,, s 49.. 6 10
49 » 50.. 6 14
50 ,, s S1.. 6 18
51, »w 52.. 7 3
52 » 953.. 7 8
53 ,, » 4., 7 13
54, » 5. 7
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' TaBLE 1

( b) Service of a Female Officer, not being a Female Oﬁicer mentioned in
Table II(b) or LV (b) (other than service as a Practitioner)

Amount ' ‘ Amount

appropriate in || appropriate in

Age respect of each Age respect of each
£100 of £100 of

remuneration ’ rémuneration

: £. s : £ s,
Under 20 .. 4 6 45 and under 46 . . 79
46 , , 47.. 7 13
20 and under 21 .. 4 6 47 ., ., 48.. 717
21, » 22 4 9 48 » 49.. 8 1
2, » 23.. 412 - 49 ., ., 50.. 8 5
23 » 24.. 4 15
4, ., 25.. 418 50 , . S5l.. 8 9
’ - 151, s 2., 8 14
25, » 26, 50 52, . 53.. 819
26, w 27... 53 53 ,, ., 54.. 9 4
27, » 28.. ‘5 6 54, , 55.. 910
28 s 29 .. 5 8 1
29 ,» 30 .. 510 155 , s 96 .. 9 17
‘ s , , 57.. 10 4
30 » 31.. 513 57 , ., 58.. 10 11
31 2 » 32 LR 5 15 58 I »» 59 .. 10 18
2, » 33.. 517 59, ., 60.. 15
3, » 34.. 519 .
34, . 35.. 6 1 1| 60 and over .. 11 11 less
' . four shillings for
35, » 36.. 6 3 each completed
36 , » 37..4 6 5 year by which the
37 ., » 38.. 6 7 officer’s age exceeds
38 , » 39.. 6 9 sixty years.
39 , 40.. 6 11
40 ,, » 41 .. 6 14
41 » 42.. 6 17
42 , 43 .. 7 0
43 ,» 44 .. 7 3
7 6

44 k44 » 4.5 ..




No. 237

1050 Health Services
TasLg I
(a) Service of a Male Mental Health Officer
Amount Amount
appropriale in appropriate in
Age respect of each Age respect of each
£100 of £100 of
remuneration remuneration
‘ " £ s ‘ £ s
Under 30 .. 7 5 42 and under 46 .. & 10
46 » 47 .. 8
.30 and under 31 .. 7 5 47 48 .. 8 ig
31, . 32. 75 48 . . 49 .. 9 2
2, . 3. 76 49 . 7 50.. 9 7
33 ., ., 34.. 7 7 o7
34 » 35.. 7 8 go s s 1. 9 12
‘ 1 ., ., 52..0 9 18
35 » 36.. 7 9 52, . 53.. 10 4
36, » 37, 710 53 , . S4.. 10 11
37, » 38.. 71 54 . 55..] 1019
38 » 39.. 7 13
39 . 40 .. 715 55 and over 11 1 less
four shillings for
4 , ., 4l.. 717 | each completed
a1 .o 42 719 | vear by which the
Z% » o» 32 g ; | officer’s age exceeds
Al : ,’,’ 45 s 7 ﬁfty-ﬁve years.
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(b) Service of a Woman wha is-.a Nurse, Mental Health Ofﬁcer,

Physzotheraplst Mtdwzfe or Health Visitor

Amount - Amount
N appropriate in appropriate in
. Age respect of each - _Age respect of each
L £100 of T £100 of
remuneration remuneration
£ s £ s
Under 20 ... 6 0 40 and under 41 .. 817
20 and under 21 .. 6.0 - f’é S 43 g g
How o 2. 6 1 43 . 44 9 5.
22 s 5 23.. 6 2 44 . ”. 45 9 8
23 [T i3 24 .- 6 . 4 . ” o A
L L 6 7 45 i ., 46..| 9 12
25 2 22 26 .. 6 11 ' 22 > ” j’é T lg 1?
%g 3 » 2‘; . 6 16 48 ” » 49 10 6
2 v » 2 . 7 2 »o ! i .
28, » 29 .. 7 8 49 ”:" » 30 10 12
29, s 30..1 7 14 50 ,. , -51.. 10 19
51 L. o, 52.. 11 6
0w s 3L 717 52 o o 530 11 13
31 . 5 - 32 .o 7 18 53 - 54 12 0
2.0 s B 719 54 . . 55, 128
33 » 34 8§ 0 ' RO .
4, » 35.. 8 2 55 and over © 12 12 less
: . S five shillings for
gg ” » gg g g each completed
37- 5 » 38-” s 3 . . }year by which the
38 +” » 35 3 11 -officer’s age exceeds
39 . .40, 8 14 fifty-five years.




1052 * 'Health Services No. 237
"TAaBLE 11T
. Service as a Practitioner
Amount Amount
appropriate in appropriate in
Age respect of edch : Age respect of each
£100 of £100 of
remuneration remuneration
£ s . £ s
Under 25 .. 417 45 and under 46 . . 7 15
) : 46 , , 47.. 7 18
25 and under 26 .. 50 47 ,, , 48.. 8 1
26 ,, » 27.. 5 3 48 , ,, 49.. 8 S
27 ., » 28.. 56 - 49 , ., 50.. 8 9
28, s 29.. 59 .
29 ,, »  30.. 512 50 , , 51.. 8 13
' 51, ., 52.. 8 17
30 » 31.. 515 52 ., , 53.. 9 2
31, »  32..] 518 53 ,, ., 54.. 9 7
32 ., » 33.. 6 1 54, , 55.. 912
33, s 34.. 6 4
34 s 35.. 6 7 55 , ., 56.. 9 17
‘ 56 ,, ., 57.. 10 3
35, » 36.. 6 10 57 ,, ., 58.. 10 9
36 » 37.. 6 12 58 ., . 59.. 10 15
37 ., ,» 38.. 6 .14 5% , ., 60.. 11 2
38 s 39.. 6 16 . )
.39, » 40 .. 6 18 60 and over : 11 2 less
. . seven shillings for
40 ,, » 41, 7 0 each completed
41 ., » 42.. 7 3 year by which the
42 » 43 .. 7 6 | person’s age
43 » 44 .. 7 9 exceeds sixty years,
44 45 . 7 12
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(a) Service of a Male _Oﬁ?cer. whose employment
. -+ is by way of Manual Labour

. Amount
appropriate in

Amount
appropriate in

"Age respect of each” . Age respect of each
£100 of : £100 of
remuneration remuneration
£ s, ) £ s
Under 27 .. 3 6 50 and under 51 . .. "6 10
: ) : ] 51, ., 52.. 615
27 and under 28 .. 3 6 52, , 53.. 7 1
28 s 29 .. 3 7 53 ., ., 54.. 7 7
29, » 30.. 3 8 54 ,, ., 55.. 7 14
30 2 » 31 .. 3 10 55 83 ‘ln 56 .. 8 2
31, » 32.. 312 56 ., , 57.. 810
32, » 33.. 3 14 57 ., . S8 ..} 8 19
3, » 34.. 316 58, o, 9. 9 8
34, » 35.. 318 5 .. ., 60,. 918
35 n- 36.. 4 1 60 and over. T 10 1 less
36 ,» 37.. 4 4 : 1five shillings for
37, s . 38, 4 6 each completed
8, . 39.. 4 9 year by which the
39 ., 40, - 412 ’ officer’s age exceeds
‘ sixty years.
40 ,, » 41 .. 415 ‘
41 , ., 42007 4 18
42 s 4301 51
43 . 44 5 4
44 . 451 .5 7
45,  , 46.. 510
46 9 »”» 47' . v .5 13
47 , 48 .. 1 517
48: 3 » 49 .. -6 1
49. s S0..1 6 5
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. iT-AnL'E IV-

(b):Service of ‘& Fem?ilé ‘Officer ' whose employment
is 'by way of Manual’ Labour

Amount A Amount
N appropriate i L . appropriate in
-1 Age respect of each c et dge respect of each
A £100 of . ' £100 of
remuneration c - remuneration
' s S.
Under 20 .. ) 4 40 and under 41- .. 1
- - 41 , ,, 42.. 5
20 and under 21 ..} - 4 42 , , 43.. 9
21, w 22.. 7 43 ,, ., 44.. 13
22, w 23.. 11 44 0, 45.. 17

23 . . 24
24 ., 25..

25 ., w26
26 ,, w27 .1
27 ., » 28 ..

28 ,, w 29..
29 » 30..

30 ,, 0, 3.,
31 2 ) 32 Ty
32, » 33 ..
33 0 7 3|
4, ., 35..

19 45 , -, 46..
: w46, L 47..| -
30 0 k47 o, ., 48
7 148, o, 49.. '
1 t49 , -, 50..

50, o, St..|
510 s
3 52 L 53,

7 53 o 54, 3
10 s4 o 55, 10

17 55, ., 56.. 9 17

11
17

W
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56 , G, 57.. - 10 4
35 () 3 36 o 1 57 ? » SR, 16 11
36 , » 37, 5 58 ., .. 59.. " 10 18
37 » » 38.. 9 . 39 ” v » 60 .. 11 5
38 ,, » 39.. 13
39, » 40.. 17

60 and over .. 11 11 less

| four shillings for
.each completed
‘year- by which the
officer’s age exceeds
sixty years.
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TABLE V

Reduction of sum payable by a person to whom
Regulation 44(2) applies

Service of a Service of a
Age Male Officer Female Officer
(including a Practitioner) | (including a Practitioner)

. £ s £ s
Under-20 .. 115 ' 12
20 and under 21 .. 117 , 13
21 » B 22 .. 119 ) 14
22, » 23 .. 271 16
23 ”' 2 24 . 2 3 : . 19
24, . 25 .. 25 1 3
25 ., s 26 .. 2 7 1 8
26 w 27 .. 2 9 114
27 3. 23 28 .. 2 1 2 0
28 ,, -, 29 .. .213 2.7
29 » 30 .. 2. 15 215
30 s 31 .. 2 18 3 4
31 ., » 32 .. 30 314
- 32 ., » 33 .. 3 2 4 4
33, » 34 .. 3 4 4 14
34 , ° , 35.. 3 7 5 3
35, , 36 .. 39 511
36 ”» 2 37 .. 3 12 5 18 )
37. ,, ,» 38 .. 314 6 4
38, . 39 .. 317 6 10
39, . 40.. 319 - 615
490 ,, . ,, 41 .. 4 2 7 0
41 ,, » 42 .. 4 5 7 5
42 3 2 43 . 4 8 7 10
43 . 44 .. 411 715
44, 45 L 4 14 8 1
45 , ., 46 .. 418 8.7
6 ., 47 .. 52 813
47, » 48 .. 5 6 . 819
48 2 2 49 . 5 10 9 5
49 ” i 50 .o 5 14 - 9 12
50 ‘” 2 51 .o 5 19 - 9 19
51, 52.. 6 4 10 7
52, o, 53.. 6 9 : 10 15
53, 5 54 .. 6 14 , o113
54, . 5. 70 112
5., ., 56.. 76 : 121
56 2 2 57 .5 7 13 12 11
57 35 » 58 o 8 0 . ' . ! 13 1
58, L, 59.. '8 .8 - 1312
59 2 s 60 . ' 8 16 - t N ! 14 3
60 » 66 .. 9 5 © 14 3

61 3 2 62 v ;914 14 3 ‘.'
62 ,, ., 63.. 10 4° 14 3
63 » 64 .. 10 14 14 3
64 » 65 . 11 3 14 3
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THIRD SCHEDULE '

Provisions for the calculation of Transfer Values payable by the Ministry under
Regulation 73, and Directions for the use of the sub-joined Tables
in connection therewith
Regulation 73
ParT 1

TRANSFER VALUE PAYABLE IN RESPECT OF A PERSON WHO HAS CEASED TO HOLD
ONE EMPLOYMENT AS AN OFFICER OF AN EMPLOYING AUTHORITY AND HAS
ENTERED ONE OTHER EMPLOYMENT

1. In this part, the following expressions, unless the context otherwise requires,
have the respective meanings hereby assigned to them:-—

“the material date”, in relation to any person in respect of whom a transfer
value is being calculated, means the date on which he ceased to hold his
employment as an officer under the employing authority or, if on ceasing
to hold that employment hée became engaged in national service and
continued during the whole or part of that service to make the contributions

required by regulation 6, the last date in respect of which he made those
contributions; :

“age”, in relation to a person to whom proviso (i) to regulation 68 applies, means
his age at the date on which he became a contributory employee or local
Act contributor or a person subject to the Belfast Corporation Super-
annuation Scheme or the Local Government Superannuation Regulations;
and in relation to any other person, means his age at the material date;

“remuneration”, in relation to a practitioner, means the annual average of his
_ remuneration in respect of all periods of service as a practitioner, in relation
to such a person as is mentioned in paragraph (1) of regulation. 36 who was
not on and before the material date required to pay contributions, means the
annual pensionable rémuneration of his employment under the employing
authority at that date; and in relation to any other person means the annual
remuneration of his employment under the employing authority on which
contributions were payable by him on the material date:

Provided that—

(@) if, for the purposes of this definition account is required to
be taken of any fees payable to a person, other than a practitioner, in
respect of any employment, the amount thereof shall be taken to be the
annual average of the fees payable to him in respect of that employment
during the three years immediately preceding the material date or, if
that period was of shorter duration, such shofter period;
(b) references in this definition to contributions payable by a
person shall include references to contributions which would have been
- payable by him but for any reduction in or suspension of his remuneration
by reason of his absence from duty owing to ill-health or ihjury;
“service”, in relation to a person who in the employment he has ceased to hold
was in the whole-time employment of a single employing authority means, -
in respect of any period of previous part-time employment, whole-time
service for a proportionately reduced period; and

“contributing service”, in relation to a person to whom, at the date on which
he céased to hold the employment in relation to which the transfer value
is payable, sub-paragraph (b) of either paragraph (1) or (2), or paragraph

(4) or (5) of regulation 43 applied, and who in the employment he has

entered has become a coniributory employee or local Act contributor to

whom paragraph (1) of regulation 21 of the English or Scottish Local

Government regulations, 1954, or paragraph (1) of regulation 22 of those

regulations applies, or has become subject to the Belfast Corporation Super-

annuation Scheme or the Local Government Superannuation Regulations
and is a member of the medical, dental or nursing staff of a health
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authority, includes any additional years which, at the dite on which hp
ceased to hold the employment in relation to which the transfer value is
payable he was entitled to reckon by virtue of sub-paragraph (b) of either
paragraph (1) or (2), or paragraph () or (5) of regulation 43.-

2. Subject as hereinafter provided, the transfer value payable in respect of
any person shall be the aggregate of the sums respectively calculated in ?.ccordance
with the following provisions by reference to his contributing service, if any, and
by reference to his non-contributing service, if any:

Provided that—

(@) in the case of a person, not being a practitioner, whose service includes
service as a practitioner, separate transfer values shall be calculated in
respect of his service in the two capacities, by reference to his remuneration
as such person and his remuneration as.a practitioner respectively;

(b) in the case of a practitioner whose service includes service otherwise than
as a practitioner, separate transfer values shall be calculated in respect of
his service in the two capacities, as if in relation to his service otherwise
than in the capacity of a practitioner the material date for the purpose of
ascertaining his remuneration were the date on which he ceased to hold his
last employment before becoming a practitioner, and his remuneration were
the annual remuneration of the employment on which contributions were
payable by him on that date or, if in that employment he was not an officer
of an employing authority the annual emoluments of that employment;

(¢) the transfer value shall be reduced—

(i) by an amount equal to any sum together with any interest on any sum
which, when the- person ceased to hold the employment in relation to
" which the transfer value is payable, was paid to him by way of a return
of contributions, and by a further amount equal to any income tax
which was deducted from his contributions in respect of such payment;
(ii) by an amount equal to any sum together with any interest on any sum
- which, when the person ceased to hold the employment in'relation to which
the transfer value is payable, was paid to him by way of a return of pay-
mernts which were or were deemed to be additional contributory payments,
by a further amount equal to any income tax which was deducted from
such payments in respect of such return, and by a further amount estimated
if necessary by the Government Actuary equal to any amount which,
when the person ceased to hold the employment in relation to which the
transfer value is payable, remained to be paid by him as a condition of
reckoning any period of non-contributing service ds contributing service,
reckoning any period as contributing service or reckoning any period of
employment as service or increasing the length at which the said period
of employment would otherwise have been reckonable as service, as the
case may be; and
(iii) unless any added years in respect of which the person was at the date
on which he ceased to hold the employment in relation to which the
transfer value is payable in the course of making payments under
regulation 27 are by virtue of sub-paragraph (7) of paragraph 4 not
reckonable as contributing service, by an amount equal to any sum
together with any interest on any sum which, when the person ceased to
hold the employment in relation to which the transfer value is payable,
was paid to him by way of a return of such payments, by a further
amount equal to any income tax which was deducted from such pay-
ments in respect of such return, and by a further amount estimated
by the Government Actuary to be the capital value of the person’s
outstanding liability in respect of added years.

3.~—~(1) If after a transfer value has been paid relating to the former employment
of a person in respect of his entry into one other employment being a part-time em-
ployment, that person, within the prescribed time limit (as defined in regulation 68),
while. retaining that part-time employment and without having ceased to hold any

35
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other employment which he may have held at the material date as an officer of an
employing authority, enters one or more other part-time employments in which
be is an officer of an employing authority, a coniributory employee or local Act
contributor or a person subject to the Local Government Superannuation Regula-
tions, the transfer value payable shall be calculated under the provisions of
part I as if the person had simultaneously entered all the enmiployments he has
entered on or after the material date and as if his remuneration in relation
to each part-time employment he has entered were such proportion of his remunera-
tion (as defined in paragraph 1) as the annual remuneration of that part-time
employment bears to the aggregate amount of the annual remuneration of the
part-time employments, and the transfer value already paid shall be adjusted
accordingly.

(2) References in sub-paragraph (1) to the annual remuneratlon of a part-time
employment shall be construed as references to the annual remuneration of that
employment on which superannuation contributions are payable.

Contributing Service

4—(1) The sum to be calculated by refefence to a person’s contributing service
shall be ascertained in accordance with the provisions of this paragraph

(2) The amounts shown under the heading “contributing service” in the appro-
_priate column of the relative table in relation to an age which corresponds with
that of the person are to be multiplied respectively by the number of years, and
of month$ aggregating less than one year, of contrlbutmg service reckonable at
the material date.

(3) The sum of the two products aforesaid is an amount appropnate in respect
of one hundred pounds of remuneration.

(4) A total amount is to be calculated proport1onately by reference to the
remuneration of the person.

. (5) Where a person’s service has not been contmuous and each of two or
more periods thereof consists of or includes a period of contributing service of
less than one month, then, if a sum falls to be calculated under sub-paragraph (2)
the periods of contrlbutmg service .of less than one month shall be aggregated
and, of the aggregate, each period of thirty days shall be counted as one month
and any number of days smaller than thirty shall be disregarded.

(6) Where a person has less than one month’s service the transfer value payable
. in respect of that service shall be the aggregate of the contributions paid or payable
by him and by the employing authority by whom he was employed in respect of
that service, other than such additional contributions as are required to be paid
by the ernploylng authority under paragraph (2) of regulation 6, or the corresponding
provision of the previous regulations, after deduction of an amount equivalent
to any sum paid to the person by way of a return of contributions and of any sum
which may have been deducted from his contributions on account of income tax
in respect of such payment.

(7) In calculating contributing service for the purposes -of this paragraph—-

(@) there shall be excluded any added years in respect of which the person
was at the date on which he ceased to hold the employment in relation to
which the transfer value is payable in the course of making payments under
regulatlon 27 and in respect of wh1ch he does not elect to continue the
payments in accordance with the provisions of the Local Government Super-
annuation Regulatlons the Belfast Corporation Superannuation Scheme or
rules made under section 2 of the Superannuation (Miscellaneous Provisions)
Act, 1948, as the case may be, or which are otherw1se not reckonable in his
new employment and

(b) any period of contrlbutlng service which would have been reckonable at a
length other than its actual length for the purpose-of calculating a .super-
annuation benefit if, on the material date, the person had been entltled to
such a benefit. shall be reckoned at that other length.
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Non-contributing Service o ‘
5~~(1) The sum to_ be calculated by reference to a person’s non-contributing
service shall be ascertained in accordance with this paragraph.

(2) The amount shown in the column under the heading “non-contributing
service” in the- relative table in relation to an age which corresponds with that of
the person is to be multiplied by the number of years of non-contributing service
reckonable at the material date. For this purpose a period of six months or more
of an uncompleted year shall be treated as a completed year, and any shorter
period shall be disregarded.

. (3) The product aforesaid is an amount appropriate in respect of one hundred
pounds of remuneration.

(49) A total amount is to be calculated proportionately by reference to the
remuneration of the person. -

(5) Where a person’s service has not been continuous and each of two or more
periods thereof consists of or includes a period of non-contributing service of
less than one month, the periods of non-contributing service of less than one month
shall be aggregated and, of the aggregate, each period of thirty days shall be
counted as one month, and any number of days smaller than thirty shall be
disregarded.

6. In the case of a person to whom paragraph (2) of regulation 44 or the
corresponding provision of the 1954 regulations applied immediately before the
material date, any sum calculated under paragraph 4 or 5 in respect of any period
of service of which account would have been taken under paragraph (3) of
regulation 44 or the corresponding provision of the 1954 regulations in calculating
the amount of the reduction of any pension to which the person might have
become entitled shall be reduced by the sum shown in the appropriate column
of table IV in relation to the person’s age, in respect of each one pound of the
amount of the reduction of the pension as aforesaid in respect of that period of
service, and by a proportionate sum in respect of any fraction of a pound included
in the said amount : :

Provided that the reference in this paragraph to'a period of service of which
account would have been taken under paragraph (3) of regulation 44 or the
corresponding provision of the 1954 regulations shall be construed in relation to
a practitioner or a person whose service includes service as a practitioner as a
reference to the period of which account would so have been taken apart from
the provisions of paragraph (1) of regulation 61. i

Part I1

TRANSFER VALUE PAYABLE IN RESPECT OF A PERSON WHO HAS CEASED TO HOLD
ONE EMPLOYMENT AS AN OFFICER OF AN EMPLOYING AUTHORITY AND HAS
ENTERED TWO OR MORE OTHER PART-TIME EMPLOYMENTS

1. The transfer value payable in any case to which this' part applies shall be
calculated in accordance with the provisions of part I, except paragraph 3 thereof,
and those provisions shall apply accordingly, but subject to the following provisions
of this part : :

Provided that the provisions of paragraph 6 of part I shall apply only in
relation to a part-time employment in which the person has become subject to
provisions of an enactment or scheme which are substantially to the same effect
as the provisions of paragraph (3) of regulation 44 and by virtue of which any
. benefit by way of annual amounts to which the person may become entitled may
be reduced with reference to any service of which account is taken in the calcula-
tion of the transfer value. :

2—(1) For the purposes of paragraphs 4 and 5 of part I the expression
“remuneration” shall, in relation to each of the part-time employménts which a
person has entered, be construed as meaning such proportion of his remuneration
(as defined in. paragraph 1 of part I) as the annual remuneration of that part-time
employment bears to the aggregate amount of the annual remuneration of the
part-time employments. ’
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(2) References in sub-paragraph (1) to the annual remuneration of a part-time
employment shall be construed as references to the annual remuneration of that
employment on which superannuation contributions are payable.

3. If after a transfer value has been paid relating to the former employment
of a person in respect of his entry into two or more part-time employments, that
person, within the prescribed time limit (as defined in regulation 68), while retaining
those part-time employments and without having ceased to hold any other employ-
ment which he may have held at the material date as an officer of an employing
authority, enters one or more other part-time employments in which he is an officer
of an employing authority, a contributory employee or local Act corfributor or a
person subject to the Local Government Superannuation Regulations, the transfer
value payable shall be calculated under paragraphs 1 and 2 as if thé person had
simultaneously entered all the employments he has entered on or after the material
date, and the transfer value already paid shall be adjusted accordingly.

ParT 1

TRANSFER VALUE PAYABLE IN RESPECT OF A PERSON WHO HAS CEASED TO HOLD A
WHOLE-TIME EMPLOYMENT AS AN OFFICER OF AN EMPLOYING AUTHORITY BUT
HAS REMAINED IN THE EMPLOYMENT OF THAT OR ANY OTHER EMPLOYING
AUTHORITY AS A PART-TIME OFFICER AND HAS ENTERED ONE OR MORE
OTHER PART-TIME EMPLOYMENTS

1. The transfer value payable in any case to which this part applies shall be
calculated in accordance with the provisions of part I, except paragraph 3 thereof,
arf1d ]:hose provisions shall apply accordingly, but sub;ect to the followmg provisions
of this part:

Provided that the provisions of paragraph 6 of part I shall apply only in
relation to a part-time employment in which the person has become subject to
provisions of an enactment or scheme which are substantially to the same effect
as the provisions of paragraph (3) of regulation 44 and by virtue of which any
benefits by way of annual amounts to which the person may become entitled may
be rediced with reference to any service of which account is taken in the calcula-
tion of the transfer value.

2—(1) For the purposes of paragraphs 4 and 5 of part I the expression
“remuneration” shall, in relation to each part-time employment (not being an
employment as an ofﬁcer of an employing authority) which the person has entered,
be construed as meaning such proportion of his remuneration (as defined in
paragraph 1 of part I) in the whole-time employment of an employing authority
as the annual remuneration of that part-time employment bears to the aggregate
amount of the annual remuneration of all the part-time employments including
any employment as an officer of an employing authority.

(2) References in sub-paragraph (1) to the annual remuneration of a part-time
employment shall be construed as references to the annual remuneration of that
employment on which superannuation contributions are payable.

3. If after a transfer value has been paid relating to the former whole-time
employment as an officer of an employing authority of a person in fespect of his
entry into a part-time employment (not being an employment as an officer of an
employing authority), that person, within the prescribed time limit (as defined in
regulation 68), while retaining the part-time employments (including any part-time
employment as an officer of an employlng authorlty) he has entered, enters one
or more other part-time employments in which he is an officer of an employing
authority, a contributory employee or local Act contributor or a person subject
to the Local Government Superannuation Regulations, the transfer value payable
shall be calculated under the provisions of part II, except paragraph 3 thereof, as
-if the person had simultaneously entered all the employments he has entered on
or after the material date, and the transfer value already paid shall be adjusted
accordingly.
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TaBrE I
Service of an Officer, not being an Officer mentioned in
Table II or 111 )
Transfer value per £100 of r;zmunération in
respect of each completed period of
Age . Non“
Contributing Service Contributing
. Service
Year * Month Year
ey V)] 3 C))

: £ s £ s £ s,
Under 35 .. -9 0 15 4 10
35 and under 36'.. 9 0 15 4 10
36 » 37.. 9 1 15 410
37 ., » 38.. 9 2 15 410
38 » 2 39 .. 9 3 15 4 10
39 , 5, 40.. 9 6 15 4 11
40 2 ”» 41 .. 9 9 16 4 12 ’
41 » 42.. 9 12 16 413
42 , ., 43.. 9 16 16 414
43 , , 44.. 10 0 17 415
4 , , 45.. 10 4 17 417
45 2 2 46 . 10 9 17 4 19

46, » 47. 10 13 . 18 50
47 ., , 48. 10 17 18 5 2
48 ,, , 49. 11 2 18 53
49 ,» 0. it 7 19 55
50 ,, » 91, 11 12 19 57
51 » 92 11 17 10 510
52 ., » 93, 12 3 10 512
53,5 ., 54 12 9 11 - 515
54 °, , 55 12 16 - 11 518
55 ,- ., 56. 13 4 1 2 6 2
56 , 5 57. 13 13 13 6 6
57 ., ,» 38. 14 2 1 3 6 10
58 ,, . 99, 14 11 1 4 6 15
59 ,» 60. 15 1 15 7 0
6 ., , 61. 15 11 1 6 7 6
61 ,, » 62 16 2 1 7 712
62 ., s 63. 16 13 1 8 718
63 ,, , 64. 17 5 19 8 5§
64 ,  65. 17 17 110 812
65 and over 18 0 110 8 14
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TaBLE 11

Service of a Woman who is a Nurse, Mental Health Officer,

Physiotherapist, Midwife or Health Visitor

No. 237

Transfer value per £100 of remuneration in
respect of each completed period of
Age Nofl-
Contributing Service Contributing
Service
Year Month -Year
€3] 2) (3) @
£ s £ S. £ s.
Under 25 .. 8 0 13 115
25 and under 26 .. 8 7 14 2 2
26 ,, » 27 .. 8 14 15 212
27 ,, ,» 28.. 9 6 16 3 2
28 . 29.. 919 17 312
29 » 30.. 10 14 18 4 2
30, . 31.. 11 12 T19 414
31, s 32.. 12 8 11 36
32, » 33.. 13 4 12 517
33 ,, s 34, 13 16 1 3 6 6
34 s 35.. 14 7 14 6 14
35 ,, ., 36.. 14 14 1 4 70
36 » 37.. 14 19 1 5 7 3
37 ., » 38.. 15 4 1 5 7 6
38 ,, ., 39.. 15 9 1 6 79
9 » 40.. 15 16 1 6 712
40 s 4l .. 16 3 1 7 7 16
41 s 42, 16 11 1 8 8 0
42 , ., 43 .. 16 19 1 8 8 4
43 , ,, 44.. 17 8 19 8 8
4 ,, ., 45.. 17 17 110 812
45 ,, , 46 18 7 111 8 17
46 ., 47. 18 18 112 9 2
47 ,, -, 48, 19 9 113 9 7
48 ,» 49, 20 1 114 9 13
49 , ,, 50. 20 13 115 9 19
50 ,, s S1.. 21 6 116 10 5
51 ,, ., 52.. 21 19 117 10 11
52, » 33, 22 12 1.18 10 18
53 ,, ., 54.. 23 6 119 115
54 s 35.. 24 0 2-0 11 12
55 and over 24 10. 2 1 11 17
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TaBLE III ' ‘
Service of an Officer whose Employment is by way of
Manual Labour
Transfer value per £100 of remuneration in
respect of each completed period of
A Non-
ge Contributing Service " Contributing
Sgr.vice
Year Month Year
W @) @) )
7 £ s £ s £ s
Under 28 .. 6 0 10 30
28 and under 29 .. 6 1 10 30
29 ’» i3] 3 6 3 10 3 1
30 ., ., 31.. 6 6 10 3 3
31, ., 32.. 6 8 11 3 4
32, 5, 33.. 6 11 11 35
33 ,, ., 34.. 6 13 11 3 6
34 » 35.. 6 15 11 3 7
35 ,, , 36.. 6 18 i1 39
36 , i 37.. 7 1 12 310
37 , . 38.. 7 6 12 312
38 , ., 39.. 7 11 13 313
39 , 5, 40.. 7 16 13 315
40 ,, 5, 41.. 8 1 13 317
41 ,, , 42.. 8 6 14 4 0
42 , , 43.. 8 11 14 4 2
43 ,, ,, 44.. 8 17 15 4 4
4 , , 45.. 9 2 15 4 6
45 ,, , 46.. 9 8 16 4 9
4 ,, , 47.. . 914 16 4 11
47 ,, , 48.. i0 0 17 413
48 ,, , 49.. 10 6 17 415
49 , , 50.. - 10 12 18 4 18
50 ,, ., S5i.. 10 19 18 51
51, I 11 6 19 5 4
52 ., . 53.. 11 13 19 5 7
53 . 5, S4.. 12 0 10 510
54 ., , 55.. 12 7 11 513
55 ,, . 56.. 12 14 1 1 517
56 ,, . 37.. 13 1 1 2 6 1
57 ,, s S8.. 13 8 1 3 6 4
58 ,, ., 59.. 13 15 1 3 6 8
5% , ., 60.. 14 2 1 4 611
60 , , 61.. 14° 9 1 4 6 15
61 ., ., 62.. 14 16 15 619
62 , -, 63.. 15 3 1 5 7 4
63 ,, , 64.. 15 13 1 6 7 10
64 , , -65.. 16 3 1 7 7 16
65 and over 16 6 1 7 7 18
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. TABLE IV
Service of a female | Service of a woman
Service of a male | officer (including a | who is a nurse,
: officer (including | practitioner but mental health
Age a practitioner) | excluding a female officer,
officer mentioned physiotherapist,
in Column (4)) midwife or health
visitor
) (2) (3) @)
) £ s £ s. £ s
Under 20 .. 20 10 15
20 and under 21 .. 2 1 1 2 17
21, ., 22 .. 2 73 1 4 19
22 » 23 .. 2 5 ‘17 12
23, » 24.. 2 6 110 1 5
24, s 25.. 2 8 113 19
25 ., » 26.. 2 10 117 - 114
26, . 27, 212 2 2 2 1
27 ,, » 28 .. 2 14 2 8 2 9
28, » 29.. 2 16 2 15 2 17 .
29 ,» 30.. 2 18 3 2 3 6
30 » 31.. 30 3 9 317
31 ,, » 32.. 3 2 317 4 8
32 ~ 33.. 3 4 4 5 419
33 s 34, 3 6 4 12 59
.34, » 35.. 39 50 519
35 ,, » 36.. 311 5 8 6 8
36 » 37.. 313 515 6 15
37, » 38.. 315 6 3 7 1
38 , » 39.. 317 6 11 7 7
9, » 40.. 4 0 6 18 712
40 » 41 .. 4 2 7 5 7 17
41 » 42 .. 4 4 7 13 8 2
42 » 43 .. 4 7 8 0 8 6
43 » 3 44 .. 4 10 8 7 8 11 ’
44 » 45 .. 413 8 13 8 16
45 . 46.. 4 16 819 9 1
446 » 47.. 4 19 9 5 9 6
47 » 48.. 5 2 9 11 9 12
48 , » 49.. 55 917 9 18
49 » 50.. 59 10 4 .10 4
50 ,, s Sl.. 513 10 11 10 10
51, » 52 517 10 18 10 16
52, ., S3.. 6 1 1 5 11 2
53, » S54.. 6 5 11 12 11 9
54, » 95.. 6 10 12 0 11 16
55 ., . 56.. 6 15 12 8 12 4
56 ,, » 37.. 70 12 16 12 13
57 ,, » 98.. 7 6 13 5 13 2
58 ,, w5907 712 13 14 13 12
59 ,, ,» 60.. 7 18 14 3 14 2
60 ,, ,» 61.. 8 4 — —
61, » 62.. 8 11 — —
62 ,, » 03.. 819 —_ —
63 -, ., 64.. 9 8 — —
64 65 .. 9 17 — —
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FOURTH SCHEDULE ' '

Provisiéns which may be used for the calculation of certain Transfer Values
payable by the Ministry, and Directions for the use of the sub-~joined Tables
in connection therewith .

Regulation’ 70(1)
1. In this schedule, the following expressions, unless the context otherwise
requires, have the meanings hereby .assigned to them:—

“the material date”, in relation to any person in respect of whom a transfer
value is being calculated, means the date upon which he ceased to hold his
employment as an officer under the employing authority or, if on ceasing to
hold that employment he became engaged in national service and continued
during the whole or part of that service to make the contributions required by
regulation 6, the last date in respect of which he made those contributions;

“remuneration”, in relation to any person other than a practitioner, means
the annual remuneration of his employment under the employing authority on
which contributions were payable by him on the material date, in relation to a
practitioner, means the annual average of his remuneration in respect of all
periods of service as a practitioner, and in relation to such a person as is
mentioned in paragraph (1) of regulation 36 who was not on and before the
material date required to pay contributions means the annual pensionable
remuneration of his employment under the employing authority at that date:

Provided that—

(a) if, for the purposes of this definition, account is required to be
taken of any fees payable to a person, other than a practitioner, in respect
of any employment, the amount thereof shall be taken to be the annual
average of the fees payable to him in respect of that employment during
the three years immediately preceding the material date or, if that employ-
ment was of shorter duration, such shorter period; and

(b) references in this definition to  contributions payable by any
person shall include references to contributions which would have been
payable by him but for any reduction in or suspension of his remuneration
by reason of his absence from duty owing to ill-health or injury;

“service”, in relation to a person who in the employment he has ceased
to hold was in the whole-time employment of a single employing authority
means, in respect of any period of previous part-time employment, whole-time
service for a proportionately reduced period; and :

“contributing service”, in relation to any period of service in respect of
which a person was in the course of making payments which were or were
deemed to be additional contributory payments, shall, if that period would,
apart from the making of such payments, be reckonable as non-contributing
service, be construed as meaning service of one half the actual length of that
period of service, and if that period would not, apart from the making of such
payments, be reckonable as a period of service, be disregarded. )

2. The transfer value payable in respect of any person shall be the aggregate
of the sums respectively calculated in ‘accordance with the provisions of para-
graphs 3, 4 and 5 : )

Provided that—

(@) in the case of a person not being a practitioner, whose service includes
service as a practitioner, Separate transfer values shall be calculated in
respect of his service in the two capacities, by reference to his remuneration
as such person and his remuneration as a practitioner respectively;

(b) in the case of a practitioner whose service includes service otherwise than
as a practitioner, separate transfer values shall be calculated in respect of

35A
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-his service in the two capacities, as if in relation to his service otherwise
than in the capacity of a practitioner the material date for the purpose of
ascertaining his remuneration were the date .on which he ceased to hold his
last employment before becoming a practitioner, and his remuneration were
the annual remuneration of the employment on which contributions were
payable by him on that date or, if in that employment he was not an officer
of an employing authority, the annual emoluments of that employment; and

if in relation to the employment which the person has ceased to hold he was
in the course of making payments which were or were deemed to be additional
contributory payments or payments in respect of added years, the transfer
value shall be increased by an amount equal to the aggregate amount of the
additional contributory payments or payments in respect of added years so
made.

(c

S

3.~(1) The sum to be calculated by reference to a person’s contributing service
shall be ascertained in accordance with the provisions of this paragraph.

(2) The amounts shown under the heading “contributing service” in the appro-
priate column of the relative table in relation to an age which corresponds with
that of the person at the material date are to be multiplied respectively by the
number of years, and of months aggregating less than. one year,. of contributing
service reckonable at the material date. : )

(3) The sum of the two products aforesaid is an amount appropriate in respect
of one hundred pounds of remuneration.

(4} A total amount is to be calculated proportionately by reference to the
remuneration of the person. :

(5) Where a person’s service has not been continuous and each of two or more
periods thereof consists of or includes a period of contributing service ‘of less than
one month, then, if a sum falls to be calculated under sub-paragraph (2) the periods
of contributing service of less than one month shall be aggregated and, of the
aggregate, each period of thirty days shall be counted as one month and any number
of days smaller than thirty shall be disregarded.

(6) Where a person has less than one month’s contributing service the transfer
value payable in respect of that service shall be the aggregate of the contributions
paid or payable by him and by the employing authority in respect of that service
other than such additional contributions as are required to be paid by the employing
authority under paragraph (2) of regulation 6 or the corresponding provision of
the previous regulations. o . '

4—(1) The sum to be calculated by reference to a person’s ndn—contributing
seryice shall be ascertained in accordance with the provisions of this paragraph.

(2) The amount shown in the column under the heading ‘“non-contributing
service” in the relative table in relation to an age which corresponds with that of
the person at the material date is to be multiplied by the number of years of non-
contributing service reckonable at the material date. For this purpose a period
of six months or more of an uncompleted year shall be treated -as .a completed
year, and any shorter period shall be disregarded.

(3) The product aforesaid is an amount appropriate in respeét_ of one hundred
pounds of remuneration. ' .

(4) A total amount is to be calculated proportionately B'y reference to the
remuneration of the person. : - .

'(5) Where a person’s service has not been continuous and each of two or more
periods thereof consists of or includes a period of non-contributing service of
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less than one month, the periods of non-contributing service of léss than one month
shall be aggregated and, of the aggregate, each period of thirty days shall be
counted as one month and any number of days smaller than thirty - shall be
disregarded. . .

5. In the case of a person to -whom paragraph 2) of regulatlon 44 or the
corresponding provision' of the previous regulations applied immediately before the
material date, any sum calculated under paragraph 3 or 4 in respect of any period
of service of which account would have been taken’ under paragraph (3) of
regulation 44 -or the corresponding provision of thé previous regulations in
calculating the amount of the reduction of any pension:to which the person might
have becomeé entitled under these regulations or the previous regulations shall be
reduced -by the sum shown in the appropriate column of table V set out in the
second schedule in relation to an age which corresponds with that of the person
at the material date, in respect of each. one pound of the amount of the reduction
of the pension as aforesaid in respect of that period.of service, and by a propor-
tionate sum in respect of any fraction .of a pound inclqded in the said amount.
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(a) Service of a Male Officer, not being an Officer mentioned in Table 11(a)
or IV(a) (other than service as a Practitioner)

Amount of transfer value appropriate in respect of

each £100 of remuneration in relation to each
completed period of service, namely:—

Age ’ -

Contributing Service Non gg;;tlrczf uting

Year Month Year
). @ . .(3) o 4)

. £ & . £ s £ s,
Under 35 .. - 10 10 18 55
35 and under 36 .. 10 10 18 "5 5
36 ', . 37.. 10 11 18 . 56
37 ', o 38.. 10 12 i 18 56
38 ,, ., 39.. 10 14 18 57
39 , ., 40.. 10 16 18 5 8
40 3 3 41 .. 10 19 18 5 9
41 , 5, 42.. 11 2 19 511
42 , , 43.. 11 6 19 513
43 , , 44.. 11 10 19 515
4 , , 45.. 11 15 : 10 517
435 ,, , 46.. 12 0 10 6 0
46 ,, , 47.. 12 5 10 6 3
47 ,, ., 48.. 12 11 11 6 6
48 ,, , 49.. 12 17 11 6 9-
.49, , 50.. 13 4 12 6 12
50 ,, ., St.. 13 11 1 3 6 15
51, ., 52.. 13 18 1 3 6 19
52 ,, . 53.. 14 5 .1 4 7 3
53 ,, ., 54.. 14 13 1 4 7 7
54 ,, , 55.. 15 -1 1 5 710
.55 ,, , 56.. 159 .1 6 7 14
56 ,, , 57.. 15 17 1 6 7 18
57 ., ., 98.. 16 4 1 7 8 2
58 ,, ., 59.. 16 11 1 8 8 6
59 , 5, 60.. 16 18 18 8 9
60 , , 61.. 17 4 1 8 8 12
61 62 .. 17 9 19 8 15
62 ,, , 63.. 17 13 19 8 17
63 , , 64 17 16 110 8 18
64 and over 17 18 110 8 19
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(b) Service of a Female Officer, not being a Female Officer mentioned in
Table 11(b) or IV(b) (other than service as a Practitioner)

Amount of transfer value appropriate in respect of
each £100 of remuneration in relation to each
completed period of service, namely:—

Age ) R

Contributing Service Non-Contributing
Year Month Year
(€3] 2) €)] “)
o £ s £ s £ s
Under 20 .. 6 12 11 15
20 and under 21 .. 6 12 11 15
21, , 22.. 6 14 11 1 8
22, ., 23.. 6 17 12 111
23 ,, , 24.. 619 12 115
24 ., ., 25.. 7 2 12 118
25 » 26.. 7 6 12 2 2
- 26, » 27.. 7 11 13 2 7
27 . 28.. 7 18 13 - 213
28 ,, , 29.. 8 6 14 31
29 ” » 30 .. 8 16 15 3 9
30 , ., 31.. 9 8 16 318
31, . 32.. 10 0 17 4 7
32, ., 3B.. 10 12 18 4 16
33 ,, . 34.. 11 2 19 5 4
34, ., 35.. 11 10 19 510
35, » 36.. 11 17 1 0 - 516
36 . 37.. 12 3 1 0 6 1
37 ., , 38.. 12 8 1 1 .6 4
38 s 39.. 12,12 1 1 6 6
39 . . 40.. 1217 1 1 6 8
40 ,, - , 41.. 13 2 1 2 611
41 ,, . 4. 13 8- 12 6 14
42 , ., 43.. 13 14 1 3 6 17
43 ,, , 4., 4 1 1 3 70
4 , , 45.. 14 8 1 4 7 4
45 , ., 46.. 14 15 1 5. 7 7
46 . . 47.. 15 2 15 711
47 . . 48.. 15 9 16 7 14
48, , 49.. 15 16 1 6 7 18
49 , _, 50.. 16 3 17 8 2
‘50 ,, ., 51.. 16 11 1 8 . 8 6
5t ,, ., 52..° 16 19 1 8 8 10
52 ., . 33.. 17 7 1 9 8 14
53, . S4.. 17 16 110 8 18
54 , ., 55.. 18 6 111 9 3
55 ,, ., 56.. 18 17 111 9 8
56 ,, ., 57.. 19 9 112 914
57 . 58.. 20 1 113 10 0
58 ,, . 39.. 20 13 114 10 6
59 and over 21 5 115 10 12
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.(a) Service of a Man who is a Mental Health Officer

No. 237

Age

o

Amozln} of tr'ansfer value appropriate in respect of

. .each £100.of remuneration in relation to each

completed period of :service, namely:—

' Contributing Service T

Non-Contributing

Under 32 ..

32 and utider 33 ..
33, ., s  34..
34 -, 35..

35 ., .36..
36 . . 37..
37 . . 38..
38 . . 39..
39 . . 40..

40 , ., 4l..
41 . 0 4.
2 0 7 43,
43 . . 44..
44 . o 45..

45 ,, ., 46..
46 ,, ., 47..
47 ,, , 48..
48 ,, , 49..
49 ,, 5 50..

50 , ., 51..
5t ,, ., 52..
52 ,, ., 53..
53, . . 54..

54, ., 55..
55 ”» » 56 ..
56 . . 57..
57 2 EET) 58 ..
58 , 59..

59 and over

Service
Year Month : Year
L@ O @
£ s ) £ s, £ s.
14 6 1 4 ¢ 7 3
14 6 1 4 73
14 8 1 4 7 4
14 10 1 4 75
14 13 1 4 7 6
14 16 15 7 8
14 19 15 7 10
15 3 15 712
15 7 1 6 714
15 1t 1 6 716
15 15 16 © 718
16 0 17 . 8 0
16 5 17 8 2
16 10 1 8 8 5.
16 16 18- 8 8
17 2 19 8 11
17 9 19 "8 14
17 i6 1.10 . 8 18
18 3 1 10 9 2
18 11 111 .9 6
19 70 C1 12 1910
19 9 112 . 914
19 17 113 17918
20 1 113 10 0
20 2 114 10 1
20 3 1 14 10 1
20 14 114 10 2
20 4 114 10 2
20 i4 114 10 2
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TasLe I1

(b) Service, of a Woman who is a Nurse, Mental Health Officer,
Physiotherapist, Midwife or Health Visitor who becomes
employed as a Nurse, Physiotherapist, Midwife or Health Visitor

" " Amount of transfer value appropriate in respect of

. each £100 of remureration in rélation to each
‘ completed period of service, namely:—

Age. ) .

Contributing Service Non- ggﬁfggunng
: Year Month Year
) @ ©)) G
£ s £ s £ s
Under 23 .. 8 0 13 2 3
23 and under 24 .. 8 0 13 2 3
24, L 25.. 8 4 14 2 7
25 ., ., 26.. 812 14 213
26 L, 5 27.. 9 3 15 31
27 ., o, 28.. 9 17 e | T 311
28 ,,. 5, 29.. 10 12 18 4 2
29 ,, , 30.. 11 8 19 4 13
30 , ., 3l.. 12 4 10 5 4
31 -, . 32.. 13 0 12 516
32, ., 33.. 13 15 13 6 7
33 ,, ., 34.. 14 10 1 4 6 18
34 ,, ., 35.. 15 3 15 78
35 ,, . 36.. 15 14 1 6 717
36 , . 37.. 16 3 1 7 8 2
37 ,, ., 38.. 16 11 1 8 8 6
38 ,, ., 39.. 16 18 1 8 8 9
39 ., 40.. 17 4 19 8 12
40 ,, , 41.. 17 9 ‘19 8 15
41 ,, ., 42.. 17 14 1710 8 17
2 , , 43.. 17 19 110 9 0
43 ,, , 44.. 18 5 110 9 3
4 ,, . 45.. 18 11 11t 9 6
45 ,, ,, 46. 18 17 111 9 9
46 ,, o 47. 19 4 112 9 12
47 ,, , 48. 19 12 113 9 16
43 ,, - 49. 20 1 113 10 1
49 , , 50. 20 11 114 10 6
50, . 51.. 21 2 115 . 10 11
51 ., ., 52.. 21 13 116 10 17
52, ., 53.. 22 4 117 i1 2
53 54 .. 22 15 - 118 11 7
54 and over .. 23 0 118 i1 10
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TasLE IIX
Service as a Practitioner
Amount of transfer value appropriate in respect of
each £100 of remuneration in relation to each
Age completed period of service, namely:—
Year Month
1 ) 3)

£ s. £ s
Under 25 .. 8 4 14 .
25 and under 26 . . 8 12 14
, . » 27 .. 8 19 15
27 ,, ., 28.. 9 5 15
28 . . 29.. 9 10 16
29 ,, ., 30.. 9-15 16
30 , ., 31.. 10 0 17
31, 5, 32.. 10 5 17
32, ., 33.. 10 10 18
33 ,, ., 34.. 10 14 18
34, . 35.. 10 18 18
35, » 36.. 1t 2 19
36 , , 37.. 1 5 19
37, ., 38.. 11 8 19
38 , . 39.. 11 10 19
39 , L, 40..° 11 13 19
4 , , 41.. 11 16 10
1 ., ,, 4. 12 0 10
2 , , 43.. 12 3 10
43 ’ 23 44 . -. 12 7 1 1
4 ,, , 45.. 12 11 11
45, , 46.. 12 15 11
4 , , 47.. 13 0 1 2
47 ,, ., 48.. 13 5 1 2
48 ,, ., 49.. 13 11 13
49 , ., 50.. 13 16 13
50, . Sl.. 14 2 1 4
5L, ., 52.. 14 8 1 4
52 ,, . S53.. 14 14 15
53 ,, ., 54.. 15 1 15
54 ., ., 55. 15 8 1 6
55, . S6.. 15 15 1 6
56 ., . 57.. 16 2 1 7
57 ., 58.. 16 9 1 7
58, o 59.. 16 16 1 8
59 , . 60.. 17 3 1 9
60 ., ., 6l.. 17 10 1 9
61 , ,. 62.. 17 17 110
62 , ., 63.. 18 4 110
63 °,, , 64 .. 18 12 111
64 and over 19 0 112
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(a) Service of a Male Oﬁ‘icer_ whose employment is by way of Manual Labour

Amount of transfer value appropriate in respect of
each £100 of remunerdtion in relation to each
completed period of service, namely:—

-Contributing Service

Non-Contributing

b4 »
64 and over

Age
N
Under 25 ..
25 and under 26 ..
26, » 27 ..
27 i3] » 28 ..
28 ., . 29..
29 , 30..
30 ” s 31 ..
31, » 32
32, s 33..
33, s 34
34, . 35..
35 ” » 36 A
36 » 37..
37 ., . 38..
38 . 39..
39 . 40..
40 s 41 ..
41 s 42..
492 ., . 43..
43 , 44..
44 . 45..
45 ., ,» 46..
46 . 47 ..
47 » 48 ..
48 ., » 49..
49 s 0.,
50 ,» Sl..
51 ,, ., 52..
32 ” 2 53 R
3, s 4.,
54 s 55..
55 s 56..
56 1) » 57 bR
57, , 38..
.58 , s 9.
59 , 060.
60 , 61..
61 w 62..
62,5 , 63
63

Service
Year Month Year
) €)) G
£ s, £ s £ s
6 5, 10 216
6 5 10 2 16
6 7 11 2 18
6 9 11 30
6 12 11 3 3
6 15 11 3 6
6 19 12 39
7 3 12 312
7 7 12 314
7 11 13 316
7 16 13 318
8 1 13 4 0
8 6 14 4 3
8 11 14 4 5
8 16 15 4 8
9 2 15 4 11
9 8 16 4 14
913 16 4 17
10 1 17 50
10 -7 17 513
10 14 18 5 7
11 0 18 510
11 6 19 513
11 13 19 516
12 0 10 6 0
12 8 11 6 4
12 16 11 6 §
13 5 1 2 - 6 12
13 14 1 3 6 17
14 3 1 4 7 2
14 13 1 4 .7 7
15 3 1 5 7 12
15 14 . 1 6 717
16 5 17 8 2
16 13 1 8 8 6
16 18 1 8 8§ 9
17 2 19 8 11
17 5 1 9. . 813
17 7 19 8 14
17 9 19 8 15
17 19 8

16
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TABLE IV
(b) Service of a Female Officer whose employment is-by way of Manual Labour

Amount <of transfer value approprzate in respect of
- each £100 of remuneration in relation to each
completed period of service, namely:—
 Age ’ _, .
- - Contiibuting Service Non gg;ggfutmg
: - Year Month Year
(0 @ 3 . O
‘ £ s, . £ s ‘ £ s.
Under 20 .. 417 8 12
20 and under 21 .. 4 17 8 .12
21 al,l, n,, 22 .. 50 8 15
22, . 23.. 5 4 9 ‘ 18
23, ., 24.. 5 8 9 11
24, ., 25.. 512 9 15
25 ,, . 26.. 517 10 19
26 ., . 27.. . 6 3 10 114
27 ,,- ., 28.. .6 9 11 20
28 ,, , 29.. 6 16 11 2 6
29 ,, , 30.. 7 3 12 212
30 ,, , 31.. L 7.11 13 219
31 ., 32.. 8§ 0 13 3 6
- 32, ., 33.. 8 10 14 314
33 ,, 5 34.. 9 0 - 15 4 3
34 , . 35.. 9 11 16 4-11
35 ., . 36.. .. 10 1. 17 419
36 ,, ., 37.. .. 10 10 18 5 5-
37, ., 38.. .. 10 18 18 .59
38 ,, , 39.. .. 11 6 19 .5 13
39 ,, , 40.. oo 11 14 -1 0 -517
40 ,, , 41.. - 12 2 10 - 6 1
41 ,, , 42.. R R VA 11 6 4
42 ,, ., 43.. .. 12 16 11 6 8
43 , ., 44 .. .. 13 4 .12 6 12
4 , ,, 45.. .. 13 12 1 3 6 16
45 ,, ., 46.. .. 14 0. 1 3 7 0
6 , , 47.. .. 14 8 1 4 7 4
47 ,, , 48.. .. 14 16 1 5 7 8
48 ,, , 49.. .. 15 5 1 5 7 12
49 , , 50.. .. 15 14 1 6 717
50 , , 351.. 16 3 17 8 1
51 ,, ., 52.. .. 16 12 1 8 8 6
52 ,, ., 53.. . 17 1 1 8 8 11
53, » 54, .. 17 11 . 19 8 16
54, . .55.. .. 18 2. 110 9 1
55, . 56.. 1814 111 9 7
56, » 57.. 19 6 112 .9 13
57 ,, ., 58.. 19 19 113 9 19
58 59.. .. 20 12 114 10 6
59 and over .. vo b 21 5, 115 10 12
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TABLE I
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Age

Annual Sum

U’nder 20 ..

20 and under 21..
22 ..
23 ..
24 ..
25..

26 ..
27 ..
28 ..
29 ..
30..

31..
32...
33..
34..
35..

21
22
23
24

25
26
27
28
29

30

31
32
33
34

35
36

37
- 38
39

” .

2

”

E4d

»

s

36
- 37..
38 ..
39..
40 .. -
41 ..
4..
43 ..
44 ..
45 ..

45 and over

—th

P S Sy

N7

O CONCO CRRRD CONOARO AOCOR OO0 OR
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- TasLe II. .
Officer, other than a Female Officer mentioned in Table 1
Annual Sum
Age — - =
"Men Women
£ s d £ s d.
Under 20 .. 114 0 114 0
20 and under 21 .. 113 0 111 6
2t ., ., 22.. 112 6 1 9.6
22, 5, 23.. 112 ¢ 1 7 6
23 .. ., 24.. 111 0 1 5 6
24 ,, ., 25.. 110 6 1 40
25, 5, 26.. 110 0 1 2 6
26 ,, . 27.. 1 9 6 T 10
27 ., . 28-.. 1 90 100
28 ,, ., 29.. 1 8 6 19.0
29 , ., 30.. 1 80 18 0
30 ,, ., 31.0 1 76 17 6
n o, . 32.. 1 70 17 0 -
32, ., 33.. 1 6 0 16 6
33 ,, ., 34.. 1 5 6 16 0
34 , ., 35.. 150 15 6
35 ,, ., 36.. 1 4 6 15 o
36 , ., 37.. 1 4 0 14 6
37 ,, ., 38.. 1 3 6 14 0
38 ,, ., 39.. 1 3 0 13 6
3, , 40.. 1 2 6 13 6
40 ,, , 41 1 20 13 0
4 , , 42. 1 1-6 13 0
42 ,, , 43 1 10 12 6
43, , 44. 1 0 6 12 6
4 , , 45. 1 00 12 0
45 ., ., 46. 19 6 12 0
46 ., , 47. 19 0 12 0
47 ., . 48, 18 6 1 6
443 ,, , 49.. 18 0 11 6
49 , ., 50.. 17 6 11 0
50 ,, ., S5L.. 17 0 1 0
51, . 52.. 17 0 11 0
52, ., 53.. 16 6 11. 0
53 ., 54 .. 16 0 11 0
54 , ., 55.. 15 6 1 0
55 and over 15 6 11 0
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SIXTHI SCHEDULE

Reduction of Pension and Retiring AlloWance.

under Regulation 71(2)
PArT I

Pension

" dge 5)“' person., il
:Percentage ;eductzon to bé made under proviso @) to
- regulation 71(2). by reference to .the under-méntioried

.at date on which
benefit under

regulation | minimum age .at which the person. would have been
T1Q)(b) -entztled to a pension ‘under these regulations in the
accruesi—' cucumstances therem mentioned:— ,
55156 | 57 |-58 59 60 ‘ 61 62 63 64 65
45 ‘1461 50 | 53 | 56 359 62 I 65167169 71| 73
.46 431 47 |51 | 541 574. 601 6316567 70! 72
. 47 .. | 40| 44| 48 |-51 [ 55} 58| 61 {63 | 65| 68 71
48 . . .. [36].41| 45| 48| 521 56| 59 [, 61| 63| 66| 69
49 L3237 42 (45} 49| 53| 56| 59 1 61 | 64| 67
50 28] 33| 38 42 46| 50 53| 561 59 621 65
. 51 o123 29 341 381 43| 471 50| 537 57 60| 63.
52; .- 0| 18] 24 30| 34| 39|.43 | 47 SO | 54| 58] 61
53! 13| 19| 25| 30| 35| 39| 44 |- 47 | 51| 55| S8
54 . 71 132025} 31| 35 40| 44 | 48| 52| 55
35 — 71 14|20 26| 31|36 |41 45! 49| 52
36 — ] — 71 141 20f 26| 31| 37| 41| 46| 49
57 - —| —[ — | 7] 14} 20| 26 32|37 42| 46
58 o= =1 =4 —=1 7114 20]27|32]38] 42
59 el —| —1 = —| =17} 14| 21]27] 33 3%
60 =t =] == =] — 71 15|21 28] 33
61 e = e b — | — ] 8415 | 22 | 28
62 —_ - - = - — | == 81 16 | 23
63 —_ - — - =] — =] = 91 17
—_ - -] ==}t —=l =] =] —=1 9

64
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PArRT 1F -

- Retiring Allowance

Age of person
at date on which
benefit under

Percentage redu(i.jti'on to be made under proviso (i) to
regulation T1(2) by reference to the under-mentioned

regulation . . | minimum _age dat which the person would have been .
71(2)(b) entitled to a retiring allowance under these regulations in

accrues:— the circumstances therein mentioned:—
|55 56 |57 58| 59| 60 | 61 | 62 | 63| 641 65
45 31133364 38 |41 | 434547 | 50| 52| 54
46 Lo (2831134 1-36 | 39| 41| 43 ] 45| 48 | 50| 52
47 .. |251 28 [ 31| 34| 37|39 4144 | 46 | 48| 50
48 23 | 26 |29 32 | 3537 |39 |42 | 44 | 46| 49
49 20 |23 126 [ 29 | 32 (35|37 |40 | 42| 45| 47
50 17 1 20 | 231 26| 29 ' 32 | 3538 | 40 | 43| 45
51 1418 |21} 24 | 27|30 | 33|35 {38 41 43
52 111 [ 14 | 181 21 | 24 {27130 |33 |36 39} 41
53 81 111151 18 {22 | 25| 28 | 31 | 34 | 36| 39
54 4 8111 151 19 22| 25} 28] 31| 34 37
55" —_—| 4| 81 121151922126 29| 32 35
56 = —1 4| 8] 12]15] 19|23 |26 |29} 32
57 — - | =] 4] 81121 16[20|23]26] 29
58 — ==+ 4| 8[12 k16| 20| 23| 26
59 SN S I S - 4 8112116 [ 20 23
60 — == =] —1—=1 4} 9|13 11620
61 |- = =} =] —=1—=1"°5 Sl13|17
62 —f—= == —|—|—=|—=] 5] 914
63 === =l—| === }"57]10

=== |=1=1—-1" |

|
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" Table of Enactments reférred to in' these ‘Regulations

Title of Act or Instrument . Session and Chapter, etc.

Union Officers Superannuation (Ireland) Act, 1865 ..| 28 & 29 Vict.

c. 26.

Medical Officers Superannuation Act (Ireland), 1869 32 & 33 Vict. c. 50.
Local Officers Superannuation Act (Ireland), 1869 . 32&33 Vict. c. 79.
Lunacy- Regulation (Ireland) Act, 1871 .. ..| 34 & 35 Vict. c. 22.
Asylums Officers” Superannuation Act, 1909 . . .. 9 Edw. 7. c. 48.
Widows®, Orphans’ and Old Age Contrlbutory Pen-| . ’

sions Act (Northern Ireland), 1936 .. .. 26 Geo. 5 & 1 Edw. 8. c. 32.
Widows’, Orphans’ and Old Age Contrrbutor Pen- . '

sions Act f936 . g y 26 Geo. 5 & 1 Edw. 8. c. 33.
Local Government Superannuatron Act; 1937 .| 1 Edw. 8 & 1-Geo. 6. c. 68.
Local Government Superannuatron (Scotland) Act,

1937 .. .. ] . .. .. .. 1 Bdw. 8 & 1 Geo. 6. c. 69.
Local Government Staffs (War Serv1ce) Act (Nor-

thern Ireland), 1939 . . . 2 &3 Geo. 6. c. 27.
National Health Insurance Contrrbutory Pensions| : ‘

“and Workmen’s Compensation Act, 1941 .. .| 4 &35 Geo. 6. c. 39.
Superannuation Schemes (War- Service) Act (Nor- ‘

thern Ireland), 1941 .. .. e ..| 3 & 6 Geo. 6. c. 6.
National Health Insurance and Contrrbutory Pensions

Act (Northern Ireland), 1941 .. ] ..| 5 & 6 Geo. 6. c. 14,
Belfast Corporation Act (Northern Ireland), 1943 .. 1943. ¢c.i.
Pensions (Increase) Act (Northern Ireland), 1944 ..| 1944. ¢. 19.

Summary Jurisdiction (Separation and Maintenance)
Act (Northern Ireland), 1945 .. .. 1945, c. 14.

Public Health (Tuberculosrs) Act (Northern Ireland), I
1946 .. 1946. c. 6.

Public Health and Local Government (Admlnlstratlve .
Provisions) Act (Northern Ireland), 1946 . .. | 1946, c. 19.
National Insurance (Industrral Injuries) Act (Nor- ‘
thern Ireland), 1946 . .. .. .. | 1946. c. 21,

National Insurance Act (Northern Ireland), 1946 | 1946, c. 23.
National Insurance Acts (Northern Ireland), 1946 ..| 1946. cc. 21 and 23.

National Insurance Act, 1946 ..~ .. .. <. _.9 &10' Geo. 6. c. 67.
National Health Service Act, 1946 .. .. ..1 9 & 10 Geo. 6. c. 81.
National Health Servi_ce (Scotland)” Act, 1947° ..| 10.& 11 Geo. 6:_c. 27.
Pensions (Increase) Act (Northern Ireland), 1947 ..| 1947. c: 4.' l
Health Services-Act (Northern-Ireland),- 1948 -..| 1948. c. 3.

Superannuation (Miscellaneous Provisions) Act, 1948 11 & 12 Geo. 6. c. 33.
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Title of Act or Instrument

Session and Chapter, etc.

Local Government (Superannuatxon) Act (Northern
Ireland), 1950 .. .. ..

Teachers (Superannuatlon) Act (Northern Ireland),
1950 e . .. .. .

Reserve and Auxiliary Forces (Proteéction of vaﬂ
Interests) Act, 1951 . .. . .. .

Local Government Superannuation Act, 1953
Finance Act, 1956

Health Services (Superannuatlon) Regulatlons (Nor-
thern Ireland), 1948 .

Health Services (Superannuatlon) Regulatlons (Nor-
thern Ireland), 1954. . . ..

Local Government Superannuation (Beneﬁts) Regula-
tions, 1954 . .. . ..

Local Government Superannuation (Beneﬁts) (Scot-
land) Regulations, 1954 . ..

Superannuation (Local Government and Northern
Ireland Civil Service) Interchange (Scotland) Rules,
1957

"Superannuation (English Local Government and
Northern Ireland Civil Service) Interchange Rules,
1957 “es .. .- .. .

Health Services (Superannuation) (Amendment)
_ Regulations (Northern Ireland), 1957 ..

Health Services (Superannuation) (Amendment) (No.'

2) Regulations (Northern Ireland), 1957 ..

Health Services (Superannuation) (Amendment)
Regulations (Northern Ireland), 1959

Health Services (Superannuation) A (Amendment)
Regulations (Northern Ireland), 1960 .

Health Services
(No. 2) Regulations (Northern Ireland), 1960

Local Government (Superannuation) Regulations
(Northern Ireland), 1962 .. .

(Superannuatxon) (Amendment),

1950. c. 10.
1950. c. 33.

14 & 15 Geo. 6. c. 65.
1 & 2 Eliz. 2. ¢. 25.
4 & 5 Eliz. 2. c. 54.

S.R. & O. 1948,
No. 161.

..| SR. & 0. 1954,

No. 83.

S.I. 1954, No. 1048.
S.I. 1954, No. 1059 (S. 102)
S.1. 1957, No. 1122 (8. 61).
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EXPLANATORY NOTE

(This note is not part of the regulations but is zntended to
indicate their general purport.)

These regulations consolidate with amendments the regulations in force
under section 61(1) of the Health Services Act (Northern Ireland), 1948, pro-
viding for the superannuation of persons engaged in the Health Service.

The main changes are as follows : —

(@) Provision is made for extension by the Ministry of the periods during
which certain applications and payments mdy be made for the purpose
of reckoning service (regulations 2(1), 16(1) proviso (a), 20(2) proviso
(if), 25 proviso, 26(2), 27(2), 38(6), 69(1) proviso (i) and 70(6)(c)).

(b) Where, in calculating an injury allowance, no payment is found to be
due, contributions are to be returnable (regulations 9 and 30(1)(d)).

(¢) An employee whose remuneration is suspended owing to illness or

injury will.cease to be an officer within the meaning of the regulations

* from the date of the suspension. In this case, or where the illness or
injury has resulted in the termination of the person’s superannuable
employment, a period of incapacity of up to two years (or longer at
the Ministry’s discretion) will not in future be taken into account in
determining whether a disqualifying break in service has occurred. The
amendments preserve rights as to options, supplementary payments and
modification of benefits. Consequential changes are made in relation
to general medical and dental practitioners (regulations 17 and 55(3)).

(d) Where a person has transferred to or from health service employment
in England and Wales, Scotland or the Isle of Man a period of study or
training or of approved employment undertaken in the interval between
the health service employments will be disregarded in determining
whether he has transferred within the time limit for preservation of
previous superannuation rights. Transfer values are to be paid accord-
ingly (regulations 18, 68 and 72). _

(e) A person who devotes substantially the whole of his time to part-time
specialist services for any period is a practitioner within the meaning
of the regulations but, if it is to his advantage, that period will be
treated as service as an officer in calculating his benefits on retirement
(regulatlons 2(1), 8(3) and (4), and regulation 8 as substituted by regula-
tion 56).

() Provision is made for an increase in the ratés of pension and lump sum
benefits payable to practitioners. In respect of remuneration paid on

"or after 1st April, 1963, the pension will be at the rate of 13 per cent.
of total remuneration instead of 1% per cent., and lump sum benefits -
at the rate of 13 per cent. or 5% per cent. instead of 14 per cent. or 44 per
cent. respectively of total remuneratlon (regulatlons 33 and 4),
regulation 8 as substituted by regulation 56, regulation 12 proviso (ii),
regulation 37(2) proviso (@) and regulation 57(1)(a)).

(g) A person in receipt of a pension who is re-employed as an assistant
practitioner within the meaning of the regulations is to be treated as’
being paid out of public funds and consequential adjustments in his
pension may be made (regulations 32 and 63(c)).

(h) A. person whose rights under the regulations are preserved while he
is in approved employment outside the health service is to be entitled
to receive the return of his contributions on giving notice for the cancel-
lation of the approval of his employment (regulation 71(4)).
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