
, 
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, , P~r week ('as d~fined 
m para~raph 9) 

(B) Workerselitering,dr who have entere.ct; the trade 
at the age qf 18 years or over--:--

Workers of 18 and under 19 yea;rs of age ,;. 
" "19,, "20,, "" 

,,20~, " 21" "" ... . .. 
dur1ngtl:).e first year of .employment after 

Pa,r!;l.graph 6. 

the' 'attainment of. 21 years of age ... 
during subsequent years of employmell:t 

FEMALE WORKERS 

Female 'workers" other than lea;rri:ers 

Paragraph 7 •. 

Femrule learners (as defined in paragraph 23)-

Col. 1. Col. 2 

s. d. 

58 6 
69 6 
82 6 

104 ·0 
120 9 

s. d. 
84 6 

Cot 3 

.Learners ent~ri'ng, Qr.,who have { 14,alldl,l:p.der 16 and under 18 ye'ars of 
entered. the triaq.-e at .' 16 ,years 'of 18 years of :age and 

age age over 

Per week .. ' ' . 
(as defined in paragr,aph 9) 

.. 

·s. d. s. 
Outing ~st 's).x month's 0,£ employm~nt ' ,33 6 39 

" 
2nd . 

" " " 37 .0 
" 

42 
3rd \ 43 0 46 " ,,' " '" 

" 
4th ,i " 'oj, 47 0 51 

" 5th 
" " " 51 6 56 

" 
6th " ", " 57 0 66 

" 
7th 

" " " 62 0 -
'" 8th ;, " ". 66 ,0 ~ 

PiECE WORK B:AS~S 'TIME RATE 

Paragraph 8. 

Female workers, iJ;lcludingOutworkers 

GENE;RALMINIMUM PIECE RATES 

d. 
0 
6 
6 
o· 
6 
0 

s. d. 
47 3 
53 3 
$1 3 
68 9 

-
-
-

Per hour 
s. d. 

1 11t" 

2 -in the heading tQ :Para,graphs 10 to i4 for the 'Words' ALL THE PIECE 
• RATES SET OUT IN PARAGRAPHS 10 TO 14. ARE SUBJECT TO AN 

INCREASE OF 180 PER CENT.' there were substituted the words • ALL 
THE PIECE RATES SET OUT IN PARAGRAPHS 10 TO 14 ARE 
SUBJECT TO AN ,INCREASE OF ~8?i PER CENT.' 

The Readymade ~nd Who.esale Bespoke Tailoring Wages Council 
(Northe;rn Irel'and) Wages Regulation Order, 1954 

1954. No. 111 
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Whereas the Ministry of Labour and National Insurance 
(hereinafter in this Order ref'erred to as "the Ministry") has 
received from the Readymade and Wholesale Bespoke Tailoring 
Wages Council (Northern Ireland) the wages regulation proposals 
set ,out in the Schedule hereto;. 

Now,. their.efore, the Ministry by virtue of the powers conferred 
on it by Section 10 of the Wages Councils Act (Northern Ireland), 
1945 (a), and of all other powers enabling it in that behalf, 
hereby makes the following Order:-

1. The wages regulation proposals set out in the Schedule 
hereto shall have effect as from the speCified date,and as from 
that date the Readymade and Wholesale Bespoke Tailoring 
Wages .council (Northern Ireland) Wages Regulatipn Order, 
1953 (b), shall cease to have effect. 

2.-(1) In this Order theeXlpression "the specified date" 
means the 18th day of June, 1954, provided that where, as 
respects any worker who is paid wages at intervals n;ot e·xceeding 
seven days, that date does not correspond with the beginning of 
the period for which the wages are paW, the expression "the 
specified date" means, as respects that worker, the beginnfug of 
the next such period following that date. 

(2) The Interpretation Act, 1889 (c) applies to the inter-' 
. pretatio:n o'f this Orq.er as it' applies to 'the interpretation 'of .an 

Act of the Parliament of Northern Ireland. 

3. This Order may be -cited as the Readymade and Wholesale 
Bespoke Tailoring Wages Council (Northern Ireland) Wages 
Regulatic;m Orde-r, 1954. 

(L.S.) 

Sealed with. the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this 'fourth 
day of June, nineteen hundred and fifty-four in the 
presence of 

. R. W. Steele, 

Assistant Secretary to the Ministry of 
Labour and National Insurance for 

Northern Ireland: 

(a) 9 & 10 Geo 6. Ch.21. .(1;)) S.R. & O. 1953, NQ; 56. (c) 52 & 53 Viet. Ch. 63. 
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SCHEDULE 

The following mmlml,lm remuneration s.haU be -substituted for' the 
statutory minimum remuhera.tion fixed by the Readymade and Wholesale 
~esilokeTa'iloring Wagt;l.& Gounci'! (Northern Ireland:) WSiges Regulat1!on 
Order;' Ij)53 (Order N,I.T.R.W. (40). . 

STATUTORY MINIMUM REMUNERATION 

GENERAL MINIMUM TIME RATES AND PIECE WORK BASIS 
. TIME RATES FOR MALE' WORKERS'" " . 

Column 1 

Class of Worker 

Paragr~ph 1. 
MALE WORKERS of the following 

. classes:- .. 
(a) MEASURE CUTTER-". . " 

i.e., a perso:t;l who .is employed 
, in 'any. process of measure cut

ting and IS capable of taking· a 
complete set of measures and 
of cutting any garment for 
a male person f.rom model 
patterns and has 'Sufficient 
technical knowledge' to· draft 
men's trousers. and 'alter the 
bwlance. and ".distri:bution . of 
width's, lengths, etc.; for any· 

, . garme!).!t f'ora m1j.Qe person 
(excluding alterations to st'Ock 
patterns). . 

(b) STOCK CUTTER-
i.e., a person employed: in 
(i) marking-'in or marking.-up 

cloth or lthings' or other 
materials; 

(ii) J:aying-uil, .hooking-up, or 
. raIding cloth or ·linings or 

other materials; 
(iii) cutting clotJh or linings or 

other materials; and 
(iv) div~ding (the process or

ClinarHy . carI;ied -on' by 
. ,cutters or their assistants 

of "dividing,parting. or 
separating the parts. ·of 
garments after .being cut, 
and . of . 'assembling them 
into suitable bundles for 
mak<ing-up). . 

(c) KNIFE CUTTER or KNIFEMAN-. 
. i.e.:a person Wholly or' mainly 

eniployed on 'band, electriG' or' 
hand knife processes: 

column 2 

Qua;lifying per~od of 
emilloYment.:and 'age 

of worker 

Not iess than THREE years' 
employment after tJheage 
of 19 years as a measure 
cutter. (las . defined in 
para~raph 1 (a). 

. NO,t less than THREE years' 
'employment after the age 
of 19 years on the pro
cessel;> specified in para
graph 1 (b). 

Not less than THREE years' 
employment after the age 
of 19 years as a knife 
cutter or knifemall. 

Col. 3 CoJ.4 

. Gene~al Piece Wo~k 
Minimum Basis 

Time R!\,tes T~me Rates 

. Per huur Perh'Our 
: s. d. s. d. 

3 1 3 2it 

210ft 3 .0£ 

210! 3 O! 
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Column 1 

CIassof Worker 

(d) FITTER-UP-
Le., a person ~mployed on 
fitting-up (that ~s, a process 
between that of cutting and 
that of sewing, basting, or 
machining, which consists of· 
preparing or fitting accurately 
the various parts of the gar
ment before being basted; sewn 
or machined, such work ,of 
preparing or fitting being 
always diane by shears or knives 
or other cutting appliances, 
sewling, 'baJsting, or machining 
forming no part or process of 
fitting-up). 

(e) TAILOR-
Le., a person E\mployed in sew
ing by hand in the proc\,,:ss of 
making 'a garment or part of a 
garment. 

(f) PRESSER-
Le., a person' employed in 
pre'ssing -off by hand or by, 
machine. 

(g) MACHINIST--
Le., 'a person employed as a 
ma:chinist otherwise than as a 
ptain machinIst. 

(h) PASSER-
I.e., a person ,employed in 
examining garments either in 
the process 'of being made-up 
or upon their completion. 

Paragi'aph 2. 
MALE WORKERS, of the fonowing 
classes:-
(a) UNDER-PRESSER-

I.e., 'a person employed in 
pressing processes other than 
pressing-off. 

(b) PLAIN MACHINIST-
i.e., a person employed in the, 
process of making-up plain 
sleeves, facings, linings, inside 
pockets, quilting or padding. 

(c) WAREHOUSEMAN-
i.e., a Person employed' wholly 
or mainly upon one or more of 
the following operations, viz.:-

assembling, keeping, stor~ng 
and distributing stock, but 
excluding such operations 
included in the definition of 
paclrer or porter. 

Column 2 

QUaJlifying period of 
employment and age 

of worker 

Col. 3 Col. 4 

General Piece Work 
Minimum Bas1s 

Time Rates Time Rates 

Not less than THREE years' Per hour Perhour 
employment af·ter the age s. d. s. d. 
of 19 years aJS a fitter-up 
or ta;ilor. 2 10! 3 OJ} 

Not less than THREE years' 
employment after the age 
of 19 years asa tailor. 

Not less than THREE years' 
'employment after the age 
of 19 years ,as a presser 
or under-pr,esser. 
Not less than THREE years' 
employment after the' age 
O'f 19 years as a machinist 
or pJain machinist. 
Not less than THREE years' 
employment after the age 
of 19 years as a pa:sser or 
tai:lor. 

Not less than THREE years' 
employment after the age 
of 19 years as an under-
presser or presser. 

Not les's than THREE years' 
emplOYment ai'ter the age 

210! 

210!}.· 

210! 

2 10!} 

2 7i 

of 19 years as a plain 2 7! 
machinist or machinist. 

.(i) 24 years of a~e or over 
and not less than TWO 
yealis' ,experience a& ,a 
warehouseman after the 
age of 22 yeams. . 2 9-!-
(ii) 23 years of age or over 
and not less than ONE 
year's : experience as a 
warehouseman after the 
age of 22 years. 
(iii) 22 years of :age or 
over with LESS than one 
year',s experience as a 
warehouseman. 

2 7:1: 

2 6 

.J OJ} 

3 O!} 

3 O~· 

3 O! 

2 9t 
" 

2 9-!-

2 11 

2 9£ 

2 8i 
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Coluimi 1 

Class.'ofWorket 

(d) PACKER-

Column 2 

Qlla1ifying period of 
employment and ag,e 

of worker 

Col. 3 Cbl. 4 

Genera} PieceWork 
Minimum "Bas;s 

Time Rates Time RMes 

Perhour Per'hour 
s: d. s. d. Le., a persoil employecl. whplly 

or mainly lipon the operations 
of packing goods or material!?, 
but· excluding such operiJ,tio:p:s, 
dncluded 'in the definttion of, 
porter or warehouseman. 

(i) 24 year.s of age or over 
'and not less than TWO 
'years' 'experience as a 
,packer after tlle age of 
22 yeam. 2 ? 10i 
(ii) 23 years of age ,or over 
'and not less than ONE 
year's experience as a 
packer after the ag,e of 
22 years. 
(iii) 22 yeaI'S ,of age or 
over with LESS than one 
year's experience as a 
packer. 

(e) PORTER- " 
i.e., a person employed wholly " 22 years of age or over 

,or mainly upon one or more of 
the following operations, viz.:~ 

unpacking, moving, loading 
or unloading Of gooas or 
materials or in cl~aning or 
sweeping Premises, but ex
cluddng such operations 
included in the definition of 
packer qr warehouseman. 

Paragraph 3. 
MALE WORKERS other than those for. 
whom minimum rates are specified 
in paragraphs 1 and 2 above. 

ei) Workers of 22 y,ears of 
ag,e' or over. 
(li) Workers of 
21 >and under 22 years of age 
20~, " 21 " n" 

19 '" " 20 " "" 
18 ". u 19 " " " 
17" " 18 " 1)" 

16" " 17 ;, "" 
15 ", " J6 " "" Under 15 years of age ' 

LA'J?E ENTRANTS 

Paragraph 4. 

2 6! 

2 6 

2 6 

2 6 

2 5~· 
2 2 
111 
1 8i 
1 5! 
1 3 
1 at 
o 10t 

2 9 

2 8t 

2 8t 

2 8-!; 

Not~ithstanding the provisions of paragniph So! this 'Sohedule, a male 
worker under 22 years of age who commences employment in the trade 
at or over the age of 19 years may be employed for a peri'bd of. ,twelve 

, months as folIows:- . ' 

(a) for the first sixnlonths of employmerit, at a general min'itnum 
time rate of 18. 9id. per hour. 

,Cb) for the second six monthi:l of 'employment, at a general minimum 
time rate ·of 18. 'l1d. per hour, 

On the expira.tion of twelve WQn,tb,s' employm.ent in the trade, such worker 
shall be entitled to ,the minimtl;m:r;ate appropriate to a wo:r;ker of his age 
up.der the prov.islons of th~sScheclule. 

. ' . .'..:' " . 
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GENERAL'MINIMUM TIME RATES FOR FEMALE WORKERS 
Per hour 

Paragraph 5.. s. d. 
FEl'<IALE WORKERS other than LEARNERS (as defined in paragraph 7 
of this Schedule)·-
(a) FEMALE WORKERS (including OUT-WORKERS) other than workers 

of th'e class specified in sub-'Paragraph (b) of thisl paragraph 1 9! 
The expression" Out-worker" means a worker who works ~n her 

own home or in 'any other place not under the control or 
management of the employer. 

(b) CONVEYOR· BELT MACHINISTS, i.e., female workeTs, employed in 
machining any work conveyed to or from the worker on a 
mechanical conveyor belt 1 11t 

Paragraph 6. 
FEMALE LEAUNERS (as defined in, and whose employment complies with, 
the c~ndlitions specified in paragraphs 7 to 11 of this Schedule)-

Peribd of employment 

LEARNERS COMMENCING AT 

yean: S of yeM'S <)f years of 
age age age 

21 years of age and 
over 

15 and 118 and unde.r 15 und'er 118' und, ex 21 

--- ----------------
________ -------------IC_o_lu_m_n_1~C_o_ill_m_n_2_C_o_~_m_n_3_. __ ~~_C_ol_um_n_4 _____ ___ 

During 1rstsix months of employment 
2nd 
3rd 
4th 
5th 
lith 
7th 
8th 

s. d. 
o 9t 
o lOt 
o llJlr 
1 1 
1 2! 
1 4 
1 5t 
1 7t 

s. d. 
o 9t 
011 
1 Ot 
1 2 
1 4t 
1 7t 

Per nour 

s. d. 
1 O! 
i ~t 
1 n· 

1st three months 
2nd 
3rd 
4tfi " 

DEFINITION AND CONDITIONS OF EMPLOYMENT OF LEARNERS 
Paragraph 7. 

A female learner is a worker who-

s. d. 
1 ot 
1 2f;; 
1 5 
1 7t 

(a) is employed during the whole or a substan:tial p3irt of her time in 
learning ~ny branch or process of the trade by an empl!Oyer who 
provides the learner with reasonable facilities for such learning; and 

(b) h'a:s received a certificate, or h'as been registered in accordance with 
rules from time to time laid down by the Wages Oouncil, or h'ais made 
appl1caiiion for such certificate or registration which has been duly 
acknowledged and 1's stUl under consideration. Provided that ·the 
certification or reg~strati:on of a learner shall become invalid if at 
any time during learnership tihe provisions set out in this Schedule 
relating thereto are not complied with. 

Providled that an employer may employ a female learner on her first 
employment in the trade without a certificate or registration f.or a proba
tion period not exceeding four weeks, but in the event of such learner 
being continued thereafter at her employment, the probation period shall 
be included in her period of learnership. 

Paragraph 8. 
A learner shall cease to be a learner and shall be entitled to the full 
general minimum time rate of her class on the fulfilment of the appropriate 
conditions set out below:~ . , 

Age of entering employment Conditions 
Under 15 years of age The completion of four years' employ

ment. 
15 and under 18 years of age ... 'Ilhe completion of three years' 

employment. 
18 and under 21 years of age ... The completion of' two years' employ

ment. 
21 years of age or over The completion of one year's ,employ

ment. 
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Paragraph 9.' , '. . . 
Any worker who has been previously employ'ed in .any branch of th~ trade 

,as defined in paragraph 19, of this Schedule, and has not been regIstered 
nor held a certificate, and who is subsequently engaged as a learner, .shall 
count the Whole perrod of sucn previous, employment ~or the purpose of 
claiming the time rate ,at which she shall be paid. 

Par~gra;ph 10. , 
No learner who has left the trade and subsequently re-enters the trade 
as a learner shall, after re-entry, serve a longer period; as a learner than 
would be permissib~e in the case .of a person of the same a:ge enteJ;in,g the 
trade .for the first tim,e .. 

Paragraph 11. ., . 
NotwIthstanding compliance' with the conditions c'c;mtaineo. in paragr'aphs 
7to 10 'of tbis$'clledule a per:sonslrall not 'bedeemed·to bea.learner if she 
w.orks in a room used for dwelling, purposes, and is not in the employment 
of her parent or guardian. " . 

PIECE WORK BASIS TIME RATE FOR FEMALE WORKERS 

Paragraph 12. , .' Per hour 
FEMALE WO~KERS inc-luding OUT-WORKERS ('as defined in para,-
graph 5 (a). of this Schedule) ... . ... 1s. 11id. 

(For provisions relating to the employment of workers on' pieGe work 
see paragraphs 16 and 17 of this Schedule~) 

OVERTIME 
Paragraph 13. . . ' 

Overtime rates shall be payable as foJlows:
A.-WORKERS EMPLOYED ON TIlVI~ WORie' 

(i)For the .first two hours worked in excess ot' 44 in 'any week-
'+nvrE-AND-A-QuA)1TE:~. . ," 

(ii) For the next two hOjlrs-,TIME-AND..,A.,.HALF, 
·(iii) 'l;'h(3reaf.ter-·DotfBLE .TIME. . . 
(iv);'[I1ora11 l,1qui"::; w.orked on a~uiiday or customary holiday-DoUBLE 

TIME. ' . 

B.-WORKERS EMPLOYED ON' PIECE WORK: .., 
Male and female workers employed on piece wOJ;k f?hallpeentitled to 

receive in res'pect of each hour of overtime worked, in addition to piece 
rates each -of which would yield, in the circumstances of the case, t,o an 
ordinary worker, at least the same amount of, money as the appropriate 
piece work basis tiine rate· 

'ali amount equivalent to ONE:,-QUARTER, ONE-HALF or the WHOLE of the 
appropriate piece work basis time rate 

according as the overtime tate payable under the provil:ions'of sub
paragra.ph A of this paragraph, if the woxkerhad been employed on time 
work, would have be~n equiValent to time-and-a-quarter, time-and-a-half 
or double time, respectively. 

Paragraph, 14.· . 
Theexpl'ession "customary holi'd'ay" meahs-:-

, (a) Christmas Day (or, if Christmas Day falls ona Sunday, such other 
weekday as may 'be appOinted by national proclamation or, if none 
is so' app'ointed,the next fonowing Tuesday), BoXing Day, Easter 
MondaY,Eas1;er':['uesday, and two ,other qays (beil1g days on wl).1ch 
the worker ;J;l'ormally works) in th,e. course of a calendar year to be 
fixed by theemploY'er 'and notified'to the worker noli ress than three 
weeks before the holiday; 

or' (b) a~ay substituted b;y:the emplOYer for anyone of the said days, 
bemg a day recogmsed by loca;l clJ,stom as a day of holiday in 
substitution for the sa,id day. 

Parag'l"'aph 15. 
For 'the purpose of paragraph 13A the expressi'ons tiJne-and-a-quarter 
time-and-'a-b:alf and double time mean, ref?Pective~y. one-and-a-quarter 
times, one-'and~a-half times :and twice the amount of·the general minimum 
time rate otherwise applicable, .' '.' ' , . 

AAA 
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GENERAL 

ApPLICATION OF STATUTORY MINIMUM REMUNERA1'ION TO PIECE WORKERS 
Paragraph 16. . .. - _ _ 

In the case of male or female workers employed on pIece work, each pIece 
rate paid mus~ be such as will yield iIi. the circumstances of the ca·se .. to 
an ordinary worker, at least the same amount! of money as the approprrate 
piece work basis time rate. In determining whether any piece ~ate 
satisfies the foregoing conditi'on regard- shall be- had only to the earmngs 
of ordinary workers, .i.e.,- workers of ordinary skill and experience in the 
c}ass of work in question and not to- the earnings of workers of less th'an 
ordinary skill and experienc-e, e.g., juvenile and infirm workers. 

EMPLOYMENT OF JUVENILE WORKERS ON PIECE WORK 
Paragraph 17. . 

-An employer shall, in any case where ·a learner or -other juvenile worker 
is -employed on piece work during the fitst- six months of his employment 
in the trade, be deemed to pay wages at less _ than the minimum rate 
unless he .shows that such worker h9,S received in respect of hies employment 
on piece work in each week during that period, at least the same! amount 
of money- as- such worker would have been enti:tled to -receive if employed 

_ on time work. , 
An emp}oyer shall, lnany case where any such worker is so employed 
at any time ,subsequent to ·the first six months of his employment in the 
trade, be deemed tp pay wag1es at less than the minimum. i;ate _unh,ss he 
shows that such worker has, in' respect of his_ employment on piece work, 
b.een 'padd at piece rates which wourd yield, 'in the circumstances of the 
~a,.se,to an ordinary 'Worker (not being a juvenHe 'Worker) -at least the same 
amount of money as the appropri:ate piece work basis time rate. 

WAITING TIME 
Paragraph 18. 

(1) A wormer shall be entitled to payment of statutory minimum remunera
tion as aforesaieL during all :the time during which he is present on the 
premises of his employer unless he rs 'so present either without his 
employer'S consent, express or implied, or for some purpose uncon
nected with his work -and other ·uhan that of waiting for work to be 
given to him to perform. 

(2) A piece worker shall during -any time during which 'he -ti:s present as 
aforesaid and is not doing piece work be entitled to payment of the 
general minimum time rate -applicable -to the -workers of the class 
to which he belongs. -

Provisions (1) and /2) do not 'apply when- . 
(a) a worker is present on his ,employer's premises byrea;s-on only of the 

f'act that he is resident thereon, or , 
Cb) a worker is present on his employei"s premises 'during normal meal 

times in a _room or place in which no work is being done and is not 
waiting for work to be g!iven to him to perform. 

ApPLICABILITY OF STATUTORY MINIMUM REMUNERATION 
Paragraph 19. 

The statutory minimum remuneration aforesaid shall apply, subject to the 
provisions of the Wages Councils Act (Northern Ireland), 1945, to workers 
in relatio:r;l. to whom the Ready-made -and Wholesale Bespoke Tail'Oring 
Wages Council (Northern Ireland) operates, -that is to say, workers 
employed iil Northern IreIoand in the trade specified in the Schedule to the 
Trade Boards (Ready-made and Wholesale Bespoke Tailoring Trade 
NortherI). Ireland) (Constitl.).tion, Proceedings and Meetings) Regulations: 

_ 1925 (a), dated 9th. April, 1925, namely:- _ -
Men's and boys' ready-made and wJ101esale bespoke -tailoring' and aU 

men's and boys' 'retail ·bespoke tailoring carried 'On in any f-actiory where 
-garments 'are made -up -~or threeor IQore retaH establishments; and any 
other branch of men's 'and boys' tatloring which is not- included W:ithin 
the scope of the Regulati'Ons dated 16th September, 1924, with respect to 
the Constitution and Proceedings of a Trade Board in Norhern Ireland 
for R,etai~BesPQke TaHoring:- - -

(a) S.R. & O. 1925, No. 38. 
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,I~QLlJ,D~NG;,-:-, , " . ' , 
,(1) Ca) Thea.ltering,'repalring, renovating or re~making6{ rp.eri's or 

boys' tailored gai;ments, except wh-ere included, within the, scope 
Of the above-mentioned Regulations with respect' to Retail 
Bespoke Tail:oring. 

(b) The cleaning' of such garments where carried 'out in 'association 
wi1ib or in conjunction with til;le, altering, repa'iring, renovating 

, or re-making of the garments., , .-
-C'2) The 11niiig with fur of the- above~meh~i6ned garments whe!re carried 

out in associ:ation with or in conjunction with 'the'making of such 
garments. .' " ' 

(3) All processes of embroidery or decorative needlework where carried 
- out in 'assochitionwith or in conjunction with, ,the' above-mentioned 

branches of tailoring. _ 
(4) All warehousing, packing and other operations inc'idental to or 

appe~·taining to any of the, 1:>n:mches of tailoring in question. 
BUT EXCLUDING:--

(1) The making of head-gear,;-, 
(2) The making of rubberised 'or oil-skin garments. 
(3) The makIng of b~ys; readyiriacie washiD:g suits ~r sailor suits where 

, carried out_ ,in .. association with or in conjunction with the making 
, ,ofgar~~1.ents to'be :worn by women or girls, or ,by chiH::ir,en witj:lOut 
" "dfstinction of sex." ' , , ' . -- . 

The Retail Bespoke Tailoring Wages Council (N()rthern Ireland) 
Wages Regulation (Amend~ent) Order, 1954 

. .' . '.,., 

1954. No. 92 

,Whereal:; the, Mintst;ry of lJabour, and ,National Insurance 
: (hereinafter ~n.: tnis Ordel,' referred to as "-the Ministry") ,ha~ 
r~ceived fl,'om the Retail: Bespoke Tailoring Wages Council 
(Northern Ireland) the wages regulation propo:sals set out in the 
Schedule hereto; , 

Now;th~ref.ore, the Ministry by virtue of the powers conferred 
on it 1;>y.section 10 of the Wiages Councils Act (Northern Ireland), 
1945 (a), apd o't all other powers enabling it in thatbehalf~ hereby 
make~ the,'f-Ollowlng Order:- , 

1. The wages regulation proposals set 'Out in the Schedule 
hereto shall have effe,ct .as from the specified date. 

; . . ~ 

2.-( 1) In tbis ': Order ,the expre,ssion ", the specified date" 
means the 2nd day of Ju~e, ~954,provided that where, as respects 
any ,worker who is paid wages at intervals not exceeding seven 
days, that date does notcorres!pond with the beginning of the 
period for which the wages. are paid, the expression " the speCified 
date'" means, as respects, that worker, the beglnning of the next 
SUGh period following that d:;tte. 

(2) The Intel,'pretation A:ct, i889 (b), applies to 'the inter
pretation of this Order as it applies to the interpretation of an 
Act of the Parli:3!ment of Northern Ireland. 

(a) 9 &; 10 Oeo. 6. Ch, 21. (b) 52 '& 53 Vic.t. 9h., 63. 
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