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provided that payment of the said holiday remuneration shall be subject to the
condition that the worker (unless excused by the employer or absent by reason
of the proved illness -of, -or accident to, the worker) has worked for the employer
on the last working day on which work was available to him preceding the customary
holiday, and on the first two working days on which work was available to him
Sfollowing the customary holiday, for the number of hours normally worked by him
on -each .of those days.

(2) Where a worker normally works in the week on every weekday except Saturday,
he shall be paid, in respect of any Saturday on which he would have been en-
titled to a customary holiday under Part I of this Schedule if it had been a day
on which he normally worked, a sum equivalent to the holiday remuneration
ge would have been estitled to receive had he-been allowed a holiday on that

ay.

-(3) Holiday remuneration in respect of any customary holiday shall be paid by the
employer to the worker on the pay day on which the wages for the pay week
including the second working day following the customary holiday are paid.

(4) Holiday remuneration in respect -of any holiday in lieu of a customary holiday
shall be paid on the pay day on which the wages for the pay week including
the second working day following that holiday in lieu of a customary holiday are
paid. Provided that the said payment shall be made immediately upon the

" termination- of the worker’s employment in the case  where he ceases to be
employed before being allowed a holiday in lien of a customary holiday to
which he is entitled, and in that case the condition specified in sub-paragraph (1)
of this paragraph shall not apply.”’

Tue LiNeN aNp CorToN HANDKERCHIEF AND HOUSEHOLD GOODS AND
Linen P1eceE Goops WaGes CounciL (NORTHERN IRELAND) WAGES
RecuraTioN (AMENDMENT) (No. 3) Omrper, 1952, pATED 5th
Avucusrt, 1952, MADE BY THE MINISTRY OF LABOUR AND INATIONAL
INsURANCE UNDER SECTION 10 oF THE WAGEs ‘CouNciLs ACT
(NorTHERN IRELAND), 1945 (9 & 10 Gro. 6, Cn. 21).

1952. No. 1589

WaEREAS the Ministry of Labour and National Insurance (herein-
after referred to as “ the Ministry ) has received from the Linen and
Cotton Handkerchief and Household Goods and Linen Piece Goods
Wages Council (Northern Ireland) wages regulation proposals for the
further amendment of the Linen and Cotton Handkerchief and House-
hold Goods and Linen Piece Goods Wages Council (Northern Ire-
land) Wages Regulatmn Order, 1951 (a) (hereinafter in this Order
referred to as “ Order N.LH.H.G. (108)”") dated the 8th day of August,
1951, as amended by the Linen and Cotton Handerkchief and House-
hold Goods and Linen Piece Goods Wages Council (Northern Ireland)
Wages Regulation (Amendment) Order, 1952 (b) dated the 30th day
of January, 1952, and the Linen and Cotton Handkerchief and House-~
hold Goods and Linen Piece Goods Wages Council (Northern Ire-
land) Wages Regulation (Amendment) (No. 2) Order, 1952 (c) dated
the 6th day of March, 1952, which fixes the minimum remuneration
to be paid to the workers in relation to whom the Linen and Cotton
Handkerchief and Household Goods and Linen Piece Goods Wages
Council (Northern Ireland) operates ;

(@) S.R. &0.1951, No. 188. (b) S. R. & O. 1952, No. 18.
() S.R. & O. 1952, No. 39.
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Now, THEREFORE, the Ministry by virtue of section 10 of the Wages
Councils Act (Northern Ireland), 1945, and of every other power in
that behalf hereby makes the following Order —

1. As from the specified date Order N.I.H.H.G. (108) as amended,
shall have effect subject to the further amendments set out in the
Schedule to this Order.

2. In this Order the expression “ the specified date ” means the
22nd day of August, 1952. Provided that where, as respects any worker
who is paid wages at intervals not exceeding seven days, that date does
not correspond with the beginning of the per1od for which the wages
are paid, the expression ‘‘ the specified date > means, as respects that
worker, the beginning of the next such period following that date.

3.—(1) This Order may be cited as the Linen and Cotton Hand-
kerchief and Household Goods and Linen Piece Goods Wages Council

(Northern Ireland) Wages Regulation (Amendment) (No. 3) Order,

1952.

(2) The Interpretation Act, 1889, applies to the interpretation’

of this Order as it applies to the interpretation of an Act of the Parlia-
ment of Northern Ireland.

Sealed with. the Official Seal of the Ministry of Labour and Nat- '

ional Insurance for Northern Ireland this fifth day of
August, nineteen hundred and fifty-two in the presence of

(L.S.) - R. W. Stecle,

Assistant Secretary to the Ministry

of Labour and National Insurance
for Northern Ireland.

SCHEDULE

STATUTORY MINIMUM REMUNERATION

Order N.I.LHLH. G (108), as amended shall have affect as if, in the Schedule there-
to —
1. for paragraphs 8, 9, 10, 11 and 12 there were substituted the following para-

graphs—
GENERAL MINIMUM TIME RATES
‘“ PARAGRAPH 8. ’ Per hour
Female Workers, other than Learners and other than workers of the s. d.
classes specified in paragraphs 9, 10 and 12 of this Schedule 1 6%

PARAGRAPH 9. .
Female Workers (including Chppers and Menders) assisting at Swiss
Embroxdery Machines . . . 1 7%

ParacrarH 10. . o . )
Female Workers engaged on Stitching Machines (other than Swiss
Embroidery Machines), Vice-Folding, or Hand Smoothing—
(a) Workers commencing employment in the trade at or over 18 years
of age :—
(i) During the first six months of employment 1 1
(ii) during subsequent employment on any of the above-mentloned
operations ... e 1 &%
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(b) Workers under 18 years of age :— Per hour

(i) during the first six months of- employment if commencing at— - s d.
under 16 years of age L, vee .. 0 10%
16 and under 18 years of age . e 0 113

(i) durmg subsequent employment on-any of the above-mentloned
operations . 1 6%

PROVIDED THAT—

(1) If a worker be transferred from one of such operations to another during the
second six months of employment she may be paid during suth. second six months a

general minimum time rate of Is. 1d. per hour and, thereafter, at the general mini-

mum time rate of Is. 5§;d per hour.

(2) A worker of the classes specified in paragraph 11 of this Schedule who is sub-
sequently employed on Stitching Machines (other than Swiss Embroidery Machines),
Vice-Folding, or Hand Smoothing, shall not durmg the first six months.on those opera-
tions be paid at a lower general minimum time rate than that which she would have
been entitled to receive if she had continued to be employed on the operations to which
the general minimum time rates set out in paragraph 11 aforesaid, are applicable.

The statutory minimum remuneration set out in this paragraph shall apply only to
workers remunerated at.timeé rates of wages. Learners or other juvenile workers may
be employed alternatlvely on piece woik in which case they shall be paid the appropri-
ate general minimum piece rate or, where no such general minimum piece rate has been
fixed, a piece rate calculated to yield to an ordinary worker not less than the piece work
basis time rate set out in paragraph 18 of this Schedule.

Certificates of Learnership are not applicable to workers employed on the
operations specified in this paragraph.

PARAGRAPH 11.

" Female Learners engaged at wass Embroidery Machines, Machme Smoothing and
General Warehouse Work—

LEARNERS COMMENCING AT

) 15 .
under | and under 18 years of
) ) 15 . 18 age and over
Period of Employment .| years of years of
age age
"Col.1 | Col2 7| Col. 3.

Rate per hour

s. d. s. d. s. d.
During 1st six months of employment 0 9% 0 10} | 1st 3 mths, 0 11}
., 2nd . - 0 10% 011 |{20d , 1 1
Y 3 . 0 113 1°2 |34 . 12
v %h . 11 1 44 |4k . 1 4
Y 5th 1 2 — :
” 6th ) ”» .1 41- .

PARAGRAPH 12.

Female Workers under 18 years of age other than workers of the classes specified in
paragraphs 10 (3) and 11 of thxs Schedule—
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| ‘WORKERS
COMMENCING AT

14 16

and under | and under
16 8 .

Period of Employment
] years of years-of
age age

Col. 1 Col. 2

Rate per hour

s. d. s. d.
During 1st six months of employment 0 9% 0 10}
»  2nd K 0 101 0 113

»  3rd » 0 113 1 2
,» 4th » 1 1 1 4}

»  Sth. . 12 —

”» 6th . tH 1 4 -

2ol

Provided thata worker of the class specified in this paragraph sfxall, on completion
of the appropriate qualifying period indicated in the table above, become entitled
to the full general minimum time rate of Is, 5§}d. per hour.”

2. for paragraphs 18 and 19 :there were substituted the following paragraphs—
' PIECE WORK BASIS TIME RATES

) “ FEMALE WORKERS . Per hour
ParaGRAPH 18. : s 8
FEMALE WORKERS OTHER THAN OUT-WORKERS 1 7%
PARAGRAPH 19,
FEMALE -QUT-WORKERS C e 1 7

3. for the heading to paragraphs 22 and 23 there were substituted the following
heading—
“ GENERAL MINIMUM PIECE RATES

FeMALE ‘WORKERS 'OF ALL AGES

ALL THE PIECE RATES SET OUT IN PARAGRAPHS 22 AND 23 OF THIS
SCHEDULE ARE ;SUBJECT TO AN INCREASE OF 974 PER CENT. OR
19s. 6d. IN THE £L.”

Paper Box Wages Ceuneil
Tue Paper Box Waces CounciL (NORTHERN IRELAND) Waces Regu-
LATION ORDER, 1952, patEp 25TH FEBRUARY, 1952, MADE BY THE
MinisTRY OF LABOUR AND NATIONAL INSURANCE UNDER SECTION

10 oF teE Waces Councits Act (NORTHERN IRELAND) 1945
(9 anp 10 Geo. 6, Cu. 21).

1952. No. 38

WHEREAS the Mmlstry of Labour and National Insurance (bereinafter
referred to as ¢ the Ministry ) has received from the Paper Box Wages
Council (Notthern Ireland) wages regulation -proposals for fixing the
minimum remuneration to be paid to the workers in relation to whom
the Council operates in substitution for the minimum remuneration
fixed by the Paper Box Wages Council (Northern Ireland) Wages
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