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of his employment on piece work, been paid at piece rates which would yield, in the 
circumstances of the case, to an ordinary worker (not being a juvenile worker) at least 
the same amount of money as the appropriate piece work basis time rate. 

WAITING TIME 
PARAGRAPH 14 .. 

(1) A worker shall be entitled to payment of statutory minimum remuneration as 
aforesaid during all the time during which he is present on the premises of his 
employer unless he is so present either without his employer's consent, express 
or implied, or for some purpose unconnected with his work and other than that 
of waiting for work to be given to him to perform. . 

(2) A piece worker shall, during any time during whichhe is present as aforesaid, 
and is not doing piece work, be entitled to payment of the general minimum 
time rate applicable to the workers ·of the class to which he belongs. 

Provisions (1) .and (2) do not apply when -
(a) a worker is present on his employer's premises by reason only of the fact 

that he is resident thereon, or 
(b) a worker is present on his employer's premises during normal meahimes 

in a room or place in which no work is being done and is pot waiting for 
work to be given to him to perform. 

CLASSES OF WORKERS FOR WHOM NO STATUTORY MINIMUM REMUNERATION HAS BEEN 
FIXED 

PARAGRAPH 15. 
The statutory minimum remuneration aforesaid shall not apply to clerks, salesmen, 

saleswomen, travellers, engineers, carpenters, vanmen, watchmen, outside messengers, 
cleaners of premises, time-keepers, or to any other workers whose work stands in 
relationship to the trade similar to that of the foregoing excluded classes. 

ApPLICABILITY OF STATUTORY MINIMUM REMUNERATION 
PARAGRAPH 16. 

The statutory minimum remuneration aforesaid shall apply, subject to the provisions 
of the Wages Councils Act (Northern Ireland), 1945, to workers in relation to whom 
the Sugar Confectionery and Food Preserving Wages Council (Northern Ireland) 
operates, that is to say, workers employed in Northern Ireland in the trade specified 
in the Schedule to the Trade Boards (Sugar Confectionery and Food Preserving 
Trade, Northern Ireland) (Constitution, Pro.ceedings and Meetings) Regulations, 
1924, (a) dated 29th September, 1924, namely :-

The making of sugar <;onfectionery, cocoa, chocolate, jam, marmalade, pre­
served fruits, fruit and table jellies, meat extracts, meat essences, sauces and 
pickles; the preparation of meat, poultry, game, fish, vegetables and fruit for 
sale in a preserved state in tins, pots, bottles and similar receptacles; the pro­
cesses of wrapping, filling, packing and labelling in respect of articles so made 
or prepared, EXCLUDING the covering and filling of biscuits, wafers and cakes· 
with chocolate or sugar confectionery; and EXCLUDING also certain processes or 
operations comprised in the Trade Boards (Sugar Confectionery and Food 
Preserving) Order, 1913, which are included also in the Appendix to the Trade 
Boards (Grocery and Provisions) Order, 1920. 

Wholesale Mantle and Costume Wages Council 
THE WHOLESALE MANTLE AND COSTUME WAGES COUNCIL (NORTHERN 

IRELAND) WAGES REGULATION (HOLIDAYS) ORDER, 1952, DATED 
6TH JUNE, 1952, MADE BY THE MINISTRY OF LABOUR AND 
NATIONAL INSURANCE UNDER SECTION 10 OF THE W4GES COUNCILS 
ACT (NORTHERN IRELAND), 1945 (9 & 10 GEO. 6, CH.21). 

1952. No. 108 

WHEREAS the Ministry of Labour and National Insurance (herein­
after referred to as " the Ministry ") has received from the Whol~sale 

(a) s. R. & O. 1924., No. 74. 
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Mantle .and Costume Wages Council (Northern Ireland) wages regula­
.tion proposals for requiring workers·jn relation to whom the Council 
operates to be allowed by their employers the holidays set out in the 
Schedule to this Order and for :fiXing the holiday remuneration specified 
therein in substitution for the holidays provided and holiday remuner­
ation :fiXed for these workers by the' Wholesale Mantle and Costume 
Wages Council (Northern Ireland) Wages Regulation (Holidays) Order, 
1949 (a) dated the 25th day 9f July, 1949; (hereinafter .in this Order 

. referred to as " Order N.I.W.M. (29)"); . ' . 

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), 1945, and of every other power in 
that ·behalf hereby makes the following Order :-

1. .As from ihe specified .date the workers to whom the Schedule to Ho~idays and 
this Order applies shall be entitled> to be allowed the holidays and paid hohdayt!e-
h h l 'd "fi d h . . munera Ion. teo i ay remuneratIOn specl e' t erelIl. .' 

. 2. . In this Order the expression "the sp~cified date" means the Commence-' 
21st day of June, 1952. Provided that where, as respects anyment. . 
worker who is paid' wages. at interv~ls not exceeding seven days, that 
.date does not correspond with the beginning of the period for which 
the wages are paid, the expressioJ;l "the specified date" means, as 
re~pe.cts that worker, the beginning of the next such period following 
that date. . 

3.-(1) This Order may be cited as the Wholesale Mantle and Cos-.?hort title, 
tume Wages Council (Nor:thern Irehmd) Wages Regulation (Holidays) ~f~~r~~dta­
Order, 1952. revocation. 

(2) The Interpretation Act, 1889; applies to the interpretation 52 & 53 Viet. 
of this Order as it applies to the interpretation of an Act of theParlia- Ch. 63. 
ment of Northern Irel::.tnd. 

(3) As from the specified date Order ·N.I.W.M. (29) is hereby 
revoked. 

(L.S.) 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance fOF Northern Ireland this sixth day of 
June, nineteen hundred and fifty-two in the presence of 

H. Anderson, 
Assistant Secretary to th~ M41istry of Labour 
and National Insurance for Northern Ireland. 

(a) S. R. & O. 1949,. No. 157 .. 
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SCHEDULE 

HOLIDAYS AND HOLIDAY REMUNERATION 

PAJ,1.T I 

APP~ICATION 
PARAGRAPH 1. 

(1) This Schedule applies to every worker (other th~l an out-worker) for whom 
statutory minimum remuneration has been fixed. 

(2) For the purpose of this Schedule an out-worker is a worker who works in his 
own home or in any other place not under the control or management of the 
employer. . 

PART n 

CUSTOMARY HOLIDAYS 
PARAGRAPH 2. 

(1) An employer shall allow to every worker to whom this Schedule applies a 
holiday (hereinafter referred to asa (( customary holiday") in each year on 
the days specified in the following sub-paragraph provided that the worker 
has been -in his employment fora period of not less than eight weeks immediately 
preceding the customary holiday and has worked for the employer during the 
whole or part of that period and is in his employment on the day of the custom­
ary holiday. 

(2) 

(3) 

(4) 

The said customary holidays are ;-
(a) Christmas Day '(01', if Christmas Day falls on a Sunday, such other w~ek­

day as may be appointed by national proclamation, or, if none is so appoint­
ed, the next following Tuesday), Boxing Day, Easter Monday, Easter 
Tuesday and two -other days (being days on which the worker normally 
works) in the course of a calendar year to be fixed .by the employer and 
notified to the worker not less than three weeks before the holiday; or 

(b) a day substituted by the employer for anyone of the said days, being 
a day recognised by local custom as a day of holiday in substitution for the 
said day. 

Notwithstanding the preceding provisions of this paragraph, an employer 
may (except where in the case of a woman or a young .person such a T.equirement 
would be unlawful) require a worker who is otherwise entitled to any customary 
holiday under the foregoing provisions of this Schedule to work .thereon and, 
in lieu of any customary holiday on which he so works, the worker shall be 
entitled to be allowed a day's holiday (hereinafter referred to .as a (( holiday in 
lieu 'of a <;ustomary holiday"') on a weekday within the period of four weeks 
next ensuing. 

A worker who is required to work on a customary holiday 'shall be paid ;­
(a) for all time worked thereon at the minimum rate then appropriate to the 

worker"for work on a customary holiday; and 
(b) in respect of the holiday in lieu of the customary holiday, in accordanc," 

with paragraph 6 of this Schedule. 

PARTIn 

ANNUAL HOLIDAYS 
PARAGRAPH 3. 

(1) In addition to the customary holidays specified in Part II of this Schedule 
an employer shall, between 6th Ap~il and 30th September, 1952, and in each 
succeeding year, betwe~n '6th Aprzl and 30th September (in this Schedule 
referred to as " the holiday season "), allow a holiday' (hereinafter referred to 
as an (( annual holiday") to every worker in his employment to whom this 
Schedule applies who was employed by him during the 12 months immediately 
preceding the commencement of the holiday season for anyone of the periods 
of employment specified below; and the duration of "the annual holiday shall be 
ndl\tecl to the periocl of employment during tn9se.12 months ,as follows ;-
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Where the worker's normal working Where the worker's normal working 
week is one of 6 days week is one of 5 days or less 

Period of Duration 'of Period of Duration of 
employment holiday employment holiday 

At least 48 weeks 12 days At least 48 weeks 10 days 

" 
44 

" 
11 

" " 
43 

" 
9 ,; 

" 
40 

" 
10 

" " 
38 

" 
8 

" 
" 

36 
" 

9 
" " 

33 
" 

7 
" 

" 
32 

" 
8 

" " 
28 

" 
6 

" 
" 

28 
" 

7 
" " 

24 
" 

5 
" 

" 
24 

" 
6 ;, " 

19 
" 

4 
" 

" 
20 

" 
5 

" " 
14 

" 
3 

" 
" 

16 
" 

4 
" " 

9 
" 

2 
" 

" 
12 

" 
3 

" " 
4 

" 
1 day 

" 
8 

" 
2 

" 
" 

4 
" 

1 day. 

(2) Notwithstanding the provisions ·of the last'foregoing sub-paragraph the number 
of days of annual holiday to which a worker shall be entitled in any holiday 
season shall not exceed in the aggregate twice the pe,iod constituting the 
worker's normal working week. 

PARAGRAPH 4. 
Annual holidays under this Schedule shall be allowed on consecutive working 

days, being days on which the worker is normally required to work, and days of 
annual holiday shall be treated as consecutive notwithstanding that a customary 
holiday on which the worker is not required to work or a holiday in lieu of a customary 
holiday intervenes. 

Provided that, where the duration of an annual holiday for which a worker 
has qualified exceeds the period constituting the worker's normal working 
week, the said annual holiday· may be allowed in two separate periods of such 
consecutive working days if one of such periods is not less than the number of 
days constituting the worker's normal working week. 

PARAGRAPH 5. 
An employer shall give to a worker reasonable notice of the commencing date 

. or dates and of the duration of his annual holic).ay. Such notice may be given in­
dividually to the worker or by the posting of a notice in the place where the worker 
is employed. 

. PARAGRAPH 6. 

PART IV 

HOLIDAY REMUNERATION 

A -CUSTOMARY HOLIDAYS 

(1) For each day of customary holiday (including a customary holiday falling 
on a Saturday) to which a worker is entitled under Part II of this Schedule 
he shall be paid by the employer as holiday remuneration whichever of the 
following amounts is the greater : 
(a) (i) in the case of a worker who normally wor/lsfor the employer on six days in 

the week: two-elevenths, 
(ii) in the case OJ a worker who normally works for the employer on five days in 

the week: one"fifth,' 
of the average weekly earnings of the worker during the twelve months ended on 
5th April immediately preceding the customary holiday, such average weekly 
earnings to be determined by dividing the total remunemtion (including holiday 
remuneration) paid to him by the employer during the said period by the number 
of weeks of employment with the employer during that period; 
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Provided that when Easter Monday or Easter Tuesday (or days substituted 
therefor under the provisions of sub-pamgmph (2) (b) of paragraph (2) of this 
Schedule or holidays in lieu of such customary holidays) falls after 5th April in 
any year, the holiday remuneration for any such holiday under this paragraph 
shall be two-elevenths or one-fifth (as ihe case may be) of the avemge weekly 
earnings of the worker during the twelve months ended on 5th April in the 
preceding calendar year.. . 

or (b) the appropriate statutory minimum remuneration to which he would have 
been entitled as a time worker if the day had not been a day of holiday and 
he had been employed. as follows on work to which statutory minimum 
remuneration applies":-

(i) in the case of a worker normally employed for more than 30 hours 
a week, for St hours, and 

(ii) in the case of a part-time worker normally employed for 30 hours a 
week or less, for 4t hours. 

(2) Where a worker normally works in the week on every weekday except ·Saturday, 
he shall b~ paid a sum equivalent to the holiday remuneration in respect of any 
Saturday in respect of which he would have been entitled to a customary holiday 
under Part II of this Schedule if it had been a day on which he normally worked. 

(3) Holiday remlmeration in respect of any customary holiday shall be paid by 
the employer to the worker on the pay day on which the wages for the pay 
week which includes the customary holiday are paid. 

(4) Holiday remuneration in respect of any holiday in lieu of a customary holiday 
shall be paid on the pay day on which the wages for the week which includes 
that holiday in lieu are paid. 

Providec;l that the said payment shall be made immediately upon the termi­
nation of the worker's employment in the case where ·he ceases to. be 
employed before being allowed such holiday in lieu and in that case the 
conditions specified in sub-paragraph (2) of this paragraph shall not apply. 

B - ANNUAL HOLIDAYS 
PARAGRAPH 7. 

(1) Subject to the provisions of paragraph S· of this Schedule, a worker qualified 
to be allowed an annual holiday under this Schedule shall be paid by his em­
ployer in respect thereof, on the last pay day preceding .such annual holiday as 
holiday remuneration whichever of the following amounts is the greater: 
(a) an amount equal to two fifty-seconds of the total remuneration (including 

holiday remuneration) paid by the employer to the worker during the twelve 
months ended on 5th April immediately preceding the annual holiday: 

or (b) holiday remuneration in accordance with the following table :-. 



Col. 1 

Period 
of 

holiday 
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TABLE OF HOLIDAY REMUNERATION 

Col. 2 Col. 3 

Holiday remuneration for workers with. a normal working week of Holiday 

6 days 5 days 4 days . 3 .days or less normal working week I 
relnuneration for full 

------1--------------------------1------------1----------·---1---------·---------
12 days Twicetheamount - . - -- The amount which the 

11 days 

10 days 

·9 days 

8 days 

7 days 

6 days 

5 days 

in Col. 3 worker would be entitled 
One and five- - - - to receive from his em ... 

sixths times the ployer at the" date of the 
amount in Col. 3· holiday for a week's work 

One and two- Twice the amount -- -- if ·working his normal 
thirds times the in Col. 3 working week and the 
amount in Gol. 3 • number of daily hours 

One and one:half One and four- -,- -- usually worked by him 
timestheamount fifths times the (exclusive of overtime) 

. in Col.·3 amount in Col. 3 and if paid as a time 
One and one- One and three- . Twicetheamount -- worker at the approp-
third times the fifths times the in Col. 3 riate statutory minimum 
amount in Col. 3 amount in Col. 3 remuneration for time 

One and one-sixth One and tw 0 - One and three- -- work fixed by a wages 
timestheamount fifths times the quarters times regulation order in re-
in Col. 3 amount in Col. 3 the amount in spect of the worker for 

The amount in 
Col. 3 

Olie ·and one­
fifth times the 
amount in Col. 3 

Five-sixths of the . ·The amount in 
amounti!). Col.·:i Col. 3 

Col. 3 work to which that order 
One and one-half Twice the amount applies and at the same 
times the amount in Col. 3 rate for work (if any) to 
iri Col. 3 which that order does not 

One ·and· one- One ·and tWO- apply. 
quarter times the thirds times the 
amount in Col. 3 amount in Col. 3 

4.days Two-thirds of the Four-fifths of the The amount in One and one-

3 days 

2 days 

1 day 

·amount in Col. 3 amount in Col. 3· Col. 3 third times the 

One-half of the 
amount in Col. 3 

One-third of the 
amount in Col. 3 

One-sixth of the 
ajIlount.in Col. 3 

Three-fifths of the 
amolint in Col. 3· 

Two-fifths of the 
amount in Col. 3 

One-fifth of the 
amount in Col. 3 

Th~ee'qu·arters of 
the amount in 

. Col. 3 
One-half of the 
amount in Col. j 

. One - quarter of 
the amount. in 
Co!. 3 

amount in. Col. 3 
The amQunt in 

Col. 3 

Two-thirds ofthe 
amount in Col. 3 

One-third of the 
amollnt in Col. 3 

(2) Where under the provisions of paragraph 4 of this Schedule an annual holiday 
is allowed in two separate periods, the holiday remuneration shall be apportioned 
accordingly. 

PARAGRAPH 8. 
VV:here, in accordance with paragraph 9 of this Schedule or under the provisions of 

Order N.I.W.M. (29), any accrued holiday remuneration has beeJ,1 paid by the 
. employer to the worker in respect of employment during any of the periods referred 

to iiJ. that paragraph or that Order, the amount of holiday remuneration payable by 
the employer in respect of any annual holiday for which the worker has qualified by 
reason of employment during the said periods shall be reduced by the amount of the 
said accrued holiday remuneration unless that remuneration has been deducted from 
a previous ·payment of hoiiday remuneration made under the provisions of this 
Schedule. 

PARAGRAPH 9. 
(1) If a worker ceases to be employed by an employer before being allowed or 

ex;ttitled to be allowed an annual holiday, the employer shall immediately on 
the termipation of the employment pay to the worker accrued holiday re­
muneration in accordan·ce with the provisions of the next following paragraph. 
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Provided that where a worker ceases to be employed after being allowed 
a part of the annual holiday for which he has qualified by reason of his 
employment during any of the periods of twelve months referred to in the 
next following paragraph, but before being allowed the rest of the annual 
holiday for which he has so qualified, the accrued holiday remuneration 
payable to him in respect of his employment during the said period ,of 
twelve months shall be reduced by the amount,of holiday remU1'\eration 
received by him in respect of the part of the annual holiday he has been 
allowed. 

Holiday remuneration shall accrue to a worker during the period of twelve 
months commencing on 6th April, 1951, and thereafter in each successive 
period of twelve months commencing on 6th April and such holiday remuner­
ation shall accrue ir;t accordance with the provisions of the following table ;-

TABLE OF ACCRUED HOLIDAY REMUNERATION 

(a) Where the worker's 'normal working week is one of six days-

Col. 1 Col. 2 Col. 3 

Period of 
employment. 

Accrued holiday 
remuneration 

Accrued holiday remuneration 
for full normal working week 

At least 48 weeks 
H 44" 

Twice the amount in Col. 3 
One and five-sixths times 

the amount in Col. 3 

The amount which the worker 
would be entitled to receive. 
from his employer at the date 

" 
" 

" 

" 

" 
" 
" 
" 
" 
" 

40 

36 

32 

28 

24 
20 

16 

12 

8 

4 

II' 

" 
" 

" 
" 

" 

One and two-thirds times 
the amount in Col. 3 

One and one-half times the 
amolmt in Col. 3 

One and one-third times the 
amount in Col. 3 

One and one-sixth times the 
amount in Col. 3 

The amount in Col. 3 
: Five-sixths of' the' amount 

in Col. 3 
Two-thirds of the amount 

in Col. 3 
One-half of the amount in 

Col. 3 
One-third of the amount in 

Col. 3 
One-sixth of the amount in 

Col. 3 

of the termination of his 
employment for a week's work 
if working his normal working 
week and the ;number of daily 
hours usually w0rked· by him 
(exclusive of overtime) and if 
paid as a time worker at the " 
appropriate statutory minimum 
remuneration for time work 
fixed by a wages regulation 
order in respect of the worker 
for work to which that order 
applies and at the same rate 
for work (if any) to which that 
order does not apply. 
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(b). Wher~' the w.Qrker' s no~al working week is one of. five days odess-· 

'Col.l 

'Period) 
of 

Col. 2 

Accrued, holiday remuneration for workers 
with a normal working week of-

employ- I~---- --1·---- -·~-I----­
m~n~' 5 ~ays . 4 days: 3 daYs or less 
-.----.--~ - - - --------,:-I-'~~-
At least: 
48 weeks. Twicethe al110unt 

"in CoL 3 

.43\ weeks : On~and' four"';' 
fifths .times the 
am'ount,in <;:01. 3 

38 weeks,· On.e and ti<re.e:, 
·fifths times the 
amount in Col. 3 

33·we.ks . One a,n·d two­
jift!>s ~lmes the 
amount in Col. 3 

One a·n d one­
fifth times . the 
amount in Col. 3 

24'weelis The amoun~' in 
Cot 3 

1,9 ,weeks F\,ur-fifths of the 
amouhtin C91. 3 

14 weeks Three - fifths of 
the amount in 
Col. 3 

9 weeks Two-fifths of the 
amount in Col. 3 

4 weeks One-fifth of the 
amount in Col. 3 

Twiceti<eamount 
in Co1.3: 

.Qne· and three­
quatt~r~, "times. 
the amount in 
Col. 3 

One and one-half 
time the amount 
in Col. 3 

One and one-
quarter times' 
the amount in 
Col. 3 

The amount in 
Col. 3 

Three-quarters of 
the amount in 
Col. 3 

One-half of the 
amount in Col. 3 

Oile - quarter of 
the amount in 
Col. 3 

Twice the amount 
in Col. 3 

One and two­
,thirds times the 
amount in Col. 3 

One and. one­
third times the 
amount in Col. 3 

The amount in 
Col. 3 

Two-thirds of the 
amount in Col. 3 

One-third of the 
amount in Col. 3 

----1------------------

'Col. 3 

Accrued h.o J.i d a' y 
remuneration tfor full 
normal '!I'orkirtg week 

The amount whicli. the 
, worker' would be entitled 

to receive from ,his 'enl­
ployer at the date of the 

· termination 'of his ,employ-
ment for a week~s work 

· if working his normal 
· worldng .week and the 
'number of daily hours 

usually worke9, by him 
(exclusive of overtil11e) and 
if paid as a tiine worker at 

· t4e appropriate statutory 
minimum remuneration for 
time work fiXed by a wages 
regulation order in re­
spect of the worker for 
work to which that order 
applies. and at the same 
rate for work (if any) td 
which that order doe. not 
apply. 

(3) Any accrued holiday remuneration payable under the provisions of this para­
graph shall be reduced by the amount of accrued holiday remuneration already 
paid by the employer to the worker in pursuance of this Order or Order 
N.I.W.M. (29) in respect of the same period of employment or part thereof 

PART V. 

GENERAL 
PARAGRAPH 10. 

For the purposes of calt:ulating any p'eriod of employment qualifying a worker for 
an annual holiday or foranyaccriied holiday remuneration under this Schedule, 
the worker shall be treated-

(a) .as ifhe were employed for a week in respect of any week in which-
(i) he has worked f9r the employer for not less than twenty hoUl:s and has 

.performed· some work to. which statutory minimum remuneration 
is' payable; or . . 

(ii) he has been abs.ent throughout the week by reason of proved, illness or 
. accident but note:S;Geeding. four :w~eks in the aggregate in the period of 

twelve months'· irilrriediately precedmg the coinmencement·of the holiday 
season; or .~ . 

(iii) he has been suspended throughout the week owing to shortage of work 
.b4~. !.lot. exce\!ding!;ix weeks in .the aggregate in the period of twelve 
months last mentioned; qr' . 
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(b) as if he were employed: on any day of holiday allowed under the provi~ions of 
this Schedule, and for the purposes of the provisions of sub-paragraph (a) of 
this paragraph, a worker who is absent on such a holiday shall be treated as 
having worked the number of hours ordinarily worked by him on that day of 
the weeK for the employer on work to which statutory minimum remuneration 
applies. 

PARAGRAPH 11. . 
Where any day of holiday allowed to any worker under this Schedule falls upon a 

day of holiday or half-holiday to which the worker may be entitled under any enact­
ment other than the Wages Councils Act (Northern Ireland), 1945, that holiday or 
half-holiday shall be treated as part of the holiday allowed under this Schedule. 

PARAGRAPH 12. 
In this Schedule, unless the context otherwise requires, the following expressions 

have the meanings he;reby respectively assignee! to them that is to say ;- . 
. " normal working week" means the number of days on which it has been 
usual for the worker to work in a week in the employment of the employer in 
the twelve months immediately preceding the commencement of the holiday 
season, or where under paragraph 9 of this Schedule accrued holiday remuner­
ation is payable on the termination of the employment, in the twelve months 
immediately preceding the date of the termination of the employment .. 

Provided that-
(i) part of a day shall count as a day; . 

(ii) no account shall be taken of any week in which the worker·did not perform 
any work for which statutory minimum remuneration has 'been fixed. 

" statutory minimum remuneration" means statutory minimum remuneration 
(other than holiday remuneration) fixed by a wages regulation order. 
" week" means· " pay week 

.PARAGRAPH 13. 
The provisions of this Schedule are without prejudice to any agreement for the 

allowance of any further holidays with payor for the payment of additional holiday 
remuneration. 

SUPPLiES AND SERVICES 

Building Operations.: 
Control, p. 608 

Coal: 
Distribution, p. 611 . 

RetailPrice, p. 614 
Supply, p. 617 

Furniture, p. 618 

Control of Building Operations 
THE CONTROL OF BUILDING OPERATIONS (NORTHERN IRELAND) ORDER, 

1952, DATED 20TH JUNE, 1952, MADE BY THE MINISTRY OF FINANCE 
FOR :NORTHERN IRELAND UNDER REGULATION 56A OF THE DEFENCE' 
(GENERAL) REGULATIONS, 1939, AS HAVING EFFECT BY VIRTUE OF 
THE SUPPLIES AND SEiWICES (TRANSITIONAL POWERS) ACT,. 1945 
(a), AS EXTENDED BY THE SUPPLIES AND SERVICES (EXTENDED. 
PURPOSJ;lS) ACT, 1947 (b), AND THE SUPPLIES AND SERVICES (DEFENCE 
PURPOSES) ACT, 1951 (c), AND CONTINUED IN FORCE BY THE SPPPLIES 
.AND $ERVICES (CONTINUANCE) ORDER, 1951 (d) ). 

1952. No. 98 
'This Order has been revoked by S. R. O. 1952 No. 227 and is not printed at lllng~h 

in this Volume.' .. . . 
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