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(ii) he has been absent throughout the week by reason ·of proved illness or 
accident but not exceeding four weeks in the aggregate in the period of 
twelve months immediately preceding the commencement of the holiday 
season 

provided that the worker returns to employment with .toe same 
employer on the termin.ation of his period of absence through proved 
illness or accident; or . 

(iii) he has been suspended throughout the week owing to shortage of work 
but not exceeding four weeks in the aggregate in the period of twelve 

.months immediately preceding the commencement of the holiday season 
provided that the worker returns to employment with the same 
employer on the termination of his period of suspension; or . 

(b) as if he were employed on any day of holiday ~llowed under the provisions of 
this Sch:eq.ule. . 

PARAGRAPH 11. 
Where any day of holiday allowed to any worker under this Schedule falls upon a 

day of hol~day or half-holiday to which the worket may be entitled under any enact- . 
mentother than the Wages Councils Act (Norther.p. Ireland), 1945, that holiday or 
half-holiday shall pe treated as part of the holiday allowed under this Schedule. 

PARAGRAPH 12. 
In this ·Schedule, unless the context otherwise· requires, the following expressions 

have the meanings hereby respectively assigned to them that is to say ;-
"normal working week" means the number of days on which it has been 
usual for the worker to work in a week in the employment· of the employer iI1 
the twelve months immediately ·preceding the cOIIlII!-encement of the holiday 
season . 

provided that:-
(i) part of a day shall count as a day; 

(ii) no account shall be taken of any week in which the worker did not perform 
any work for which statutory minimum remuneration has b~en fixed. 

"statutory minimum remuneration" means statutory minimum temuneration 
(otherth~nholiday remuneration) which has been fixed; by a Wages Regulation 
Order made by the Ministry pursuant to proposals submitted to it by the Linen· 
and Cotton Handkerchief and Household Goods and Linen Piece Goods Wages 
Council (Northern Ireland) . 
.. week" in paragraphs 3 and 10 means" pay week." 

PARAGRAPH 13. .. . 
. The provisions of this Schedule are without prejudice to any agreement for the 
allowance of any further holidays with payor for the p~yment of additional holiday 
remuneration. . . 

Retail :Bespoke Ta.i1orin~ Wa.ges Council. 

THE RETAIL BESPOKE TAILORING WAGES COUNCIL (NORTHERN IRELAND) 
WAGES REGULATION ORDER, 1947, DATED 17TH SEPTEMBER,. 1947, 
MADE BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE 
UNDER SECTION 10 OF THE WAGES COUNCILS ACT (NORTHERN 
IRELAND), 1945 (9 & 10 GEO. 6, CH. 21). 

1947. No. 155 

WHEREAS the Ministry of Labour and National Insurance (hereinafter 
referred to as "the Mfnistry ") has received from the Retail Bespoke 
Tailoring Wages Council (Northern Ireland) wages regulation pro­
posals for fixing the minimum remuneration to be paid to the worket~ 
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in relation to whom the Council operates in substitution for the 
miriiulUm remuneration fixed by ,the First Schedule ~o the Retail 
Bespoke Tailoring Wages Council (NQrther;n Ireland) Wages Regu­
lation Order, 1946 dated the 9t:h day of April, W46, as amended by 
the Retail Bespoke Tailoring Wages Council (Northern Ireland) Wages 

, Regulati~n (Amendment) Order,. 1946 ,d~ted the 30~h day 'of July, 
) 1946; a;nd the Retail Bespoke Tailoring Wages Council (Northern 

-Ireland) Wages Regulation (Amendment) (No.2) Order, 1946 dated' 
the ~9thday of November, 1946; , 

, Now, . tHEREFORE, the Ministry'hy virtue of section lO of the Wages 
Councils Act (Northern Ireland), 1945; 'and' of every other power in 
that behalf hereby, makes the following Order:---'- .-

1,. As. from the specifiecj. date the First Schedule to th~ Retail St!1t~tory . 
Bespoke Tailoring Wages Council (Northern heland). Wages Regu- mmunum . ' . remunera-
latl,on Order, 1946, as amended, shall cease to have _ effect and thetion. . 
statutory minimum remuneration set out in the Schedule to this Order 
shall be paid to the workers therein specified. 

2. In this Order the expression " the specified date " means the Commence_ , 
24th day of S~ptember, 1947. . Provided that where; as respects any ment. 
worker who is paid wages at intervals not exceeding seven days, that 
date does not correspond with the beginning of the' period for which 
,the wages are paid, the expression "the. specined date" means?s 
respects that worker, the begi;nning ·of the next: -such period following 

. that ·date. . . 
,3.~(i)' This' Order may be cited. as the' Retail .Bespoke Tailoring Sh0r;t title. 

Wages Council (Northern. Ireland) Wages Regulation Order, 1947.. . andt~ter.-. , , . pre atlOn .. 
(2)· The Interpretation Act, 1921, applies to the interpretation of 12 Geo. S, 

this Order as it applies to the interpretation of an Act of the Parliament Ch. 4: 
of Northern Ireland. . 

(L.S.) 

. " 

. Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this seventeenth 
day of. September, nineteen' hundred and forty"seven, in 
the presence of 

}. W. McConnell, 
Assistant Secretary to 'the Ministry of Labour and 

. National' Insurance for Northern Ireland. 

SGHEDlJLE 

STATUTORY MINIMDM REMUNERATION 
GENERAL MINIMUM TIM}):. RATES FOR MALE WORKERS 

The General Minimum -Time Rates set out in'paragraphs t,to 4 of thi$ Schedule 'shall be 
subie.c.t toqn increase of 10 Per. .c.~nt., or 2$ in the £. 

P ARAGMPH 1. 
lvtALE-WORKERS,who have had not less 

thap. five years' experience in any branch of 
the trade ... ... ... ... 

II 

'. Area A Area B 
'As defined·in paragraph 23 

Per 40tir Per. hour 
'So d. s •. d. 

1 6£ 
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PARAGRAPH 2'. 

MALE WORKERS, other than workers of 
the classes specified in paragraph~ 1 and 3, 
:who are employed in any branch of the trade :-

Workers of 22 years of age or over. 
" 2~ and' under 22 years of age 

20" "21,, 
19." "20,, " 

" " ." 18" ,,19· 
" 17'" "18,, 
" 16 " 17 " 
"15,, ,,16;, 

" 
" 
" " 

" ,,' under 15 years Cif age. 

P.ARAGRAPH 3. 
MALE LEARNERS, as defined in para­

graph 24:-

During first year of learnership 
"- second ,; ." 

" 
third 

" 
" 

fourth 
" " ,; fi,fth '" ". 

i _ 

Area A . Area B 
Per week of 44 hours 

s. d. s. d. 

65 9 
52 3 
48 3' 
45 6 
36 6 
24 9 
19 9 
16' 6 
14 6 

H 0 
1-S 3 
23' 6 
32 6 
44 6 

63 3' 
49 6 
45 6 
43'6 
33 9 
22 0 
16 6· 
13 9 
11 9 

6 9 
10 9 
16 O· 
20 () 
31 6· 

RATES FOR CERTAI~ MALE LEARNERS 

PARAGRAPH 4 • 
. During .the first year of iearnership a learner. employed in Area A shall.be entitled to 

receive 7s. 3d. per week of 44 hours and a learner employed in Area B shall be entitled to 
receive 4s. 3d. per week of 44 hours, provided that he is being instructed by a worker 
remunerated at piece rlltes of-wages and that the '\York done by.'him during that perio.d 
is credited to that worker; otherwise, the full general minimum time Fate of 11s. or 
6s. 9d., as the case may be, shall apply. . , 

PARAGRAPH 5 • 

• ' The general minin;tum time rates set out in paragraph 3 a1;>ove for the fourth and· 
fifth years of learnership shall apply only to workers whose ,instruction 'includ,es coat~ . 
making (£.e.,. the making of the entire garment)·; otherwise workers W!;lO. have com-

. pleted three years ofiearnership shall be entitled to the appropriate general minimum 
time. rates according to age" as set out in paragraph 2 above, during the fourth and 
fifth years of their employment in the trade. 

CALCULATION OF HOURLY RATES 

PARAGRAPH 6. 
" For, the purpose of calculating the minimum rate payable to workers of the classes' 
specified in pa~agrap4s.2, 3 and 4 in respect.ofeach hour of employment the respective 
weekly rates must be divided by 44. 

PIECE WORK ;BAflIS TIME RATES FOR MALE WORKERS 

The Piece Work Bas4 Time Rates set out in this p~ragraph shall be subject to an'intrease 
of ·10 per cent., or fS. in the £. . . 

Area A 'Area B' 

'PARAGRAPH 7.. . 
per hour per hour 

s." d. s .. d. 
MALE WORKERS . 1 lit 18i 
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GEN~RAL MINIMUM TJMIj: RATES AN)) PIECE WORK BASIS 
. TIME .RATES FOIt FEMALE WORKERS 

The General Minimum Time Rates and Pier;e ;Work Basis Time Rates set out in para­
graphs 8 to 13 of this. Schedule shalt be subj~ct to an increilSe of 10 per cent., or 2s. in the £. 

PARAGRAPH 8'.' 
FEMALE'WORI<,ERS of 20 years 

of age or over, with not less than fqur 
years' experience in any branch of t4e 
trade, employed- , . 

(1) making cassocks, soutanes, cleri­
cal 'cloaks, municipal and 
jlldicial robes; .' 

(2) on th,e constructional parts of 
coats; 

(3) as vest-makers, trousers-makers, 
breeches-makers, skirt-makers; 

(4) making ladies' and gentlemen's 
coats where the garment is ma:d~ 
throughout by one worker 

PARAGRAPH 9. 
FEMALE WORKERS of 19 years 

of age or .over ,witl1,.not less than four 
years' experience in the trade employed 
as-.Button-holersor finishers . 

PARAGRAPH 10. 
FE;MALE WORKERS of 19 years 

of age o,r over with not Iess than four 
years' experience in the tlade emplqyed 
'on ~ Ripping, pickfug of' stitche.s, 
smoothing or any other operation in 
'preparation for or incio:iental to turning, 
re-making,' a~tering or renovating 

PARAGRAPH 11. 
FEMALE MACHINISTS-
(1). workers of 20 years of age or over 
. employed as machinists who do 

the. whole' machining . 011 a 
garment ... 

'(2)· workers. of 19 years of age or over 
employed as machinists . other 
than machinists, who do the 
whole machining on a garIT\ent .-

(3) .\,\!orkers employed as machinists 
. who have had not less than, four 

y!'!ars; experience. in the',trade 

PARAGRAPH 12. 
f;EMALE WORKERS, other than 

woi;~ers of the classes' specified in para­
graphs 8, 9; 101 11 af\d 13 ... 
PARAGRAPH 13. 

FEMALE LEARNERS,as defined in' 
paragraph 24:- . 

During first year,ofiearnersh,ip 

" 

" 

second " 
third 
fou~th" " 

" 
" 
" 

.0 

. A.rea.A Area B 
General 

Minimum 
Time Rates' . 

per hour 

d. 

13! 

12 

. 12 

131 

12 

9l 

2 
3! 
5 
6! 

Piece Work 
Basis 

Time Rates 
per hour 

d. 

15 

13! 

15 

9! 

General 
Minimum 

Time Rates 
per 'hou~ 

d. 

11! 

ll-
2!. '. 
3! 
4t 

Piece Work 
Basis 

Time Rat.es 
per hour 

d. 

12 

81 



506 WAGES COUNCILS 

IN-WORKERS' AND OUT-WORKERS' GENERAL MINIMUM PIECE 
RATES FOR MALE AND FEMALE WORKERS 

FOR MALE AND FEMALE WORKERS EMPLOYED' IN ESTABLISHMENTS IN WHICH IT 
IS CUSTOMARY TO REMUNERATE WORKERS ON THE "LoG" SYSTEM OF PAYMENT. 
The General Minimum Piece Rates set out in this paragraph shall be subject to an increase, 

of 10 per cent., or 2s. in the [,. ' 

PARAGRAPH 14. 
The general minimum piece rates (commonly referred to as " log-rates ") applicable 

to male and female workers who, are remunerated on the " log" ,system of payment 
shall be ascertained by applying the rate per log-hour set out in this paragraph to ,the 
respective time allowances for the several operations included in the STATEMENT OF 
TIME ALLOWANCES set out in the' Second Schedule to Order N.I.T.R,.B. (58) 
,(So R. & O. 1946, No. 97) dated 9th April, 1946. ' 

A. MALE WORKERS ' 
Column 1 Col~mn 2 Column '3 J' Column 4 

Workers employed 
in areas (other than 
Belfast and Lon-

OPERATIONS (included in the Workers employed Workers employed donderry) with a Workers employed 
Statement of Time Allowanc¢s iIi the in the population of 3,000 in areas other than 
set out in the Second Schedule County Borough County Borough and over (as re- those specified in 
to Order N.r.T.RB. (58) dated of the City of of the City of turned at the latest, Columns 1,2 and 3 
9th April, 1946). BELFAST LONDONDERRY census) adminis-

tered by Borough or 
Urban District 

Councils 

nATES PER LOG-HOUR AND FRACTIONS THEREOF 

Operations where d. d. d. d. 
time allowance isk log-hour 2 2 It It 

" " t " " 
,4 4 3f 3 

" " t " " 811r 811r 61 611r 

" " t " " 10i\r 10i\r 8f 7/s-
" " ! " " 12k 12k' 10i\r 911r 

" " 1 " " 1611r '1611r : 13t 12k 

" 
exceeds 1 " " 

Rates Rates t Rates Rates 
proportionate proportionate proportionate proportionate 

to above to above to aboye to above 

B. FEMALE WORKERS 
The general minimum piece rates for female workers employed on any of the 

operations included in the St!ltement of Time Allowances referred to in sub-paragraph 
, A of this paragraph shall be-

Two-thirds of the appropriate general minimum piece rates for male workers as 
specified in sub-paragraph A of this paragraph. 
PARAGRAPH 15. 

The general minimum piece rates specified in paragraph 14 shall apply only in cases' 
where, workers are remunerated on the ", log" system of payment; otherwise' each 
piece rate paid must be such as will yield, in the circuplstances of the case, to an' 
ordinary worker at least the same amount of money as the appropriate piece work 
basis time rate set out in paragraphs 7 to 12 above. 
PARAGRAPH 16. 

For the purpose of the application of the general minimum piece rates specified iii 
paragraph 14 the materials from which garments are made shall be classified in the 
manner set out in the Statement of Time Allowances referred to in that paragraph. 

,FOR MALE WORKERS EMPLOYED ON THE MAKING OF THE UNDER-MENTIONED 
GARMENTS IN ESTABLISHMENTS IN WHICH IT IS NOT CUSTOMARY TO REMUNERATE 

WORKERS ON THE " LOG" SYSTEM OF PAYMENT 
The General MinitnumPiece Rates setout in this paragraph shall be subject" to ati increase 

of 10 per cent., or 2s. in the £. 
, PARAGRAPH 17. 

The general minimum piece rates for male workers employed. on the making of the 
under-mentioned garments in establishments .in which it is not customary to remun­
erate workers on the" log" system of payment shall be :-



GARMENT 

Men's Lounge Jackets .(S.B.), each' 
E;xtras-Edges and collar. handstitched 

D.B. .. ; 
Pleats in back' ... 

. Side vents . . ..• 
Back vent 
Belt, half 
Yoke ' 
Pleats in: pockets ... (. • 

Deduction.,-Linings, shoulder seamS, sleeve heads and collar 
. leaf machined .,. 

Men's.Vests, each 
Extra-Handstitched 

·Men's Trousers; per pair 
Extra,..-Bands and pleats 

Men's Overcoats (S.B.), each 
Extras-Se.cond fit-on 

Raised seams 
Sleeve heads 

.!'. ... 
. ~. 

Fly front .;. 
D.B.. ,.... .,. 

Deduction-Linings, shoulder seams, sleeve heads and collar 
leaf machined 

Colurim t Column 2 Column·. 3 I Column 4-

'YO!keti.'emPloyed WO!lt.~~ empioyedWorkers empioyed in I Work~l;S ~ployed in 
Within the area of the Within· the area, of the areas (other thll11 areas other than those 
CountY 'Borough of· County Borough of BELFAST and LONDON- specified in Columns 
the City of BELFAST the ·~itY of . DERRY) with a popu- . 1, 2 and 3 

Wiierethe~achinii1g 
on the garment is 

!lQn~by 

the worker 
himself 

s.· d. 
44 9 

2 0 
1 4 
2 8 
2 0 
l' 4 
2 0 
1 4 
O' 8t· 

1 0 

16 9 
1 4 

18 '0 
i 4 

47 9 
1 0 
2 0 
o 8t 
2 0 
2 :4-

1 () 

a female 
machinist 
employed 

by the 
employer 

s. d. 
416 
2 () 

. 1 ·4 
:i 8 
2 0 
1 4 
2 0 
1 4 
o 8i 

·2 0 

'16 0 
'I 4 

16 3 
1 4 

44 9 
1 0 
2 0 
o 8t 
2 0 
2 4 

2 0 

LONDONDERRY !arion of 3,000 and . 
. over (as returned at 

. the latest census) 
i1dmiitistered ·by 

Borough or Urban 
District Councils 

Where 'the,m"acllinIDg I' Where the,machinini I Where th,emachlning 
on the garment is' on the garment is on the g3rlI!ent is 

c:ione' by. . " done by., done by 

a female . a female a fe~ale 
the workerl machinist ·the worker machinist the worker machinist 

himself employed . hims~lf' ~ployed . himself employed 
py·the by the by the 

s. d~ 
44 9 
20 
1 4 
2 8 
2'0 
1 4 
2 0 
1 4 
o 8t 

1 0 

16 9, 
1 4, 

18 0 
1 4 

47 9 
1 0 
2 0 
o 8t 
2 0 
2 4 

1 0 

eniployer employer employer 

s. d. 
41 6 

2 0 
1 4 
2 8 
2 0 
1 4 
2 0 
1 4 
o 8t 

2 0 

'16 O· 
1 4' 

16 ' 3 
1 4 

44 9 
1 0 
2 0 
o 8t 
2 0 
2 4 

2 O' 

s. d. 
37 6 
1 ilt 
1 1 
2 3 
1 8t 
1 ·1 
1 8t 
1 1 
o 6t 
o 10 

14 0 
1 : 1 

. 14 9 
1 1 

40 3 
o 10 
l8t' 
o 6t 
1 8i-
1 l1t 

() 1()· 

s. d. 
34 9 
18t 
11 
2 3 
1 8t 
1 1 
1 8t 
1 1 
06t 

1 8;t 

13 
1 

6 
1 

13 9 
1 i 

37 9 
Q 10 
1 8t 
o 6~ 
1 St 
lilt 

i lit 

s. d. 
33 6 
16 
10 
2 0 
16' h 

10 
1 6 
1 O. 
o 6 

o 9 

12 9 
1 0 

13 6 
10 

36 0 
·0 9 
1 6 
o 6 
i 6 
19 

o 9 

-
s. d. 
31 0 
1 6 
i 0 
20 
1 1> 
1 0 
1 1> 
1 0 
o 6 

1 6 

120 
1 0 

12 6 
1 0 

33 9 
o 9 
1 6 
O. 6 
i 6 
1 9 

1 6 

i .... -t:d 
('1) 

~ 
o 
@' 

~ :=.: 
o 
":t 
~. , 

c.n o 
"-l 



Column 1 Column 2 Column 3 Column 4 

Workers employed Workers employed Workers employed in Workers employed in 
within the area of the within·the area of the areas (other than areas other than those 
County Borough of County Borough of BELFAST and LONDON- specified in Columns 
the City of BELFAST the City of DERRY) with a popu- 1, 2 and 3 

LONDONDERRY lation of 3,000 and . 
. ' over (as returned at 

the latest census) 
administered by 

Borough or Urban 
GAR MEN T pistrict Councils 

Where the machining Where the machining Where the machining Where the machining 
. on the garment is on the garment is' . on the garment is on the garment is 

done by . done by done by done by 

. . a female a female a fem~e a female 
, the worker machinist the worker machinist the worker machinist the worker machinist 

himself employed himself employed himself employed himself employed 
~~ ~~ ~~ ~~ 

employer employer employer' employer 

--------
s. d. s. d. s. d. s. d. s. d. s. d. s. d. s. d. 

Ladies' Jackets (S.B.), each '" ... ... ... 54 0 51 3 54 0 51 3 45 0 43 0 40 6 38 6 
Extras:""'Edges and collar.handstitched ... ... 2 8 2 8 2 8 2 8 2 3 2 3 2 0 2 0 

D.B. ... ... ... ... ... 2 O. 2 0 2 0 2 0 1 8t 1 8t 1 6 1 6 
Pockets, over 2, per pocket ... .. . . . . 2 0' 2 0 2 0 2 0 1 8t 1 8t 1 6 1 6 
Belt, full, with loops '" . .. . .. 4 ot 4 Ot . 4 Ot 4 Ot 3 4t 3 4t 3 Ot 3 Ot 
Belt, half ... ... ... ... ... 2 0 2 0 2 0 2 0 1 8t 1 8t 1 6 1 6 
Holes and buttons, over 5, per hole and button 0 5t 0 5} 0 5t 0 5t 0 4t 0 4t 0 4t 0 4} 

Deduction-Linings,. shoulder seams, sleeve heads and collar 
.. . leaf machined ... . ... ... ... 1 0 2 0 1 0 2 0 0 10 1 8t 0 9 1 6 

Ladi~s' Skirts (Plain), each ... ... ... '20 0 19 0 20 0 19 0 16 9 15 6 15 3 14 0 
Extras-;-Pockets, each . .. .. . ... . .. 1 4 1 4 1 4 1 4 1 1 1 1 1 0 1 0 

Pleats, knife, each ... ... ... ...·0 8} 0 8t 0 8t 0 8t o· 6t 0 6t 0 6 0 6 
. Pleats, box, faced, each '" ... 1 4 '1 4 l' 4 1 4 1 1 1 1 1 0 1. 0 

Seams and bottom taped) per yard ... ... Q 5t 0 5tO 5t O· 5t 0 4t 0 4t 0 4} 0 4t 

L!!,dies' Overcoats (S.B.), each. ... . ... '" ... 60. 6 57 9. 60 6. 57. 9 50 6 48 6 45 9' . 43 6 
Extras-Edges and collar handstitched ... ... 2 8 2 8 2 8 2 8 2 3 2 3 2 0 2 0 

D.B. ... ;.. ... ....• ... 2 0 2 0 2 0 2 01 8t 1. 8t. 1'6 1 6 
Raglan . .. ... .. . ... ... 2. 0 2 0 2 0 2 0 1 8t 1 8t 1 6 1 6 
Pockets, over 2, per pocket ... ... .... 2 0 2 0. 2 0 2 0 1 8t 1 8t 1 6 1 6 
Raised seams ... .. . ... .. . 2 0 2 0 2 0: 2 0 1 8t 1 8t 1 (i 1 6 
Belt, full, with loops ... ... ... .4 Ot 4 Ot 4 ot 4 Ot 3. 4t 3 4t 3 Ot 3 Ot 
Belt, half ... ... ..., ... ... 2 0 2 O· 2 0. 2 0 '1 8t 1 8t 1 6 1 6 
Holes and buttons, over 5, per hole and button 0 5t, o. 5t 0 5t 0 51 0 4t 0 4t ,0 4tO 4t 

Deduction-Linings, shoulder seams, sleeve heads and collar 
leaf machined ... ... ... ... 1 0 . 2 O· 1 0. 2 0 ·0'10 1· 8t 0 9 1 6 

Cl1' 

~ 

~ 
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en 
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Z 
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OVERTIME 
. PARAGRAPH 18. 

Overtime rates shall be payable as follows ;~ 

A. Workers: employed on time .work;~ " 

509 

(i) On any day other than 'Saturday (or the weekly short day .substituted 
therefor)" Sunday or a customary holiday-

. For all time worked in excess of 8 hours TIME-AND~A-HALF 

P~C/vided that where.it is or may become the established. practic~ of the 
employer to require attendance on only 5 d:j.ys in the week, the .said overtime 
rat~ shall be payable on those 5 days after 9 .\lours have been w9rked. 

(ii) On Saturday (or the weekly short day 'substituted therefor), not being a 
customary holiday- ' . 

For all time worked in excess of 4 hours TIME-AND-A-HALf .. 

(iii) On Sunday or a customary .holiday--,-
For ,all time worked DOUBLE TI1~1E, 

(iv)' In any week-
.F:or all time worked in excess of;t4 hQurs . TIME-AND-A-.HALF, 
eXcept in so far as a higher overtime . rate may be payable .under the pro-
visions of sub-paragraph (iii). of this paragraph. . 

Provided that where it is or may become the established practice, of the 
employer to require attendance on Saturday in alternate weeks only, the 
said .overtime rate shall be payable in the week in which attendajJ.ce on 

. Saturday is required only after 46 h,ours have been worked. 

B. Workers employed on piece' work ;-

Workers employed on piece work shall be entitled to receive iit respect of each hour 
of overtime worked, in addition to pie<;:e rates· each of which would yield, in the' 
circumstances of.the case, to an ordinary worker, at least the same amount of money 
as the :j.pj:>r<'Iptiate piece work basis ·time rat~, an amount equal to one"halforthe.whole 
of the appropriate piece work basis time rate, according as the overtime rate which 
would 'have been payable under the provisions of sub "paragraph A of this paragraph, 
if the worker h\ld been employed on time work, would' have been equivalent to 
time-a1;ld-a-half or double'time respectively. ' 

PARAGJMPH 19 . 
. In the case of workers employed op. oper:j.tions to which the generall7li:nimum piece 

rates specified in paragraphs 14 and 17 of this Sch~dule apply, piece rates calculated to 
yield, in the circumstances of the case, to an ordinary worker, at least the same amount 
of money as the appropriate piece work ,basis time rate, shall be held to include all 
such generljl minimum piece rates. \ 

PARAGRAPH 20, 
Tl:J,e expression ." customary holiday " nieans~ , 

(i) Christmas Day (or, if Christmas Day: falls on a Sunday, such other weekday 
as may be appointed by national proclamation 'or, if none is so appointed, 
the next following Tuesday), Boxing, Day, Easter Monday, Easter Tuesday, 
and two .other days (being days on which the worker normally works) in the 
course of a calendar year' to be .fixed by the employer and notified to the 
worker not less. than twenty-eight days before the holiday,;.or 

(ii) a day substituted by the employer for anyone of the said days, being a day 
recognised by local' custom as a day of holiday in substitution for the said 

'day. " .' .. . 

PARAGRAPH 210 
Where a worker is of the) ewish religion and is emp~oyed .subject· to the prC/visions 

of Section 96 of the Factories Act (Northern Ireland), 1938, on Sunday .instead of 
Saturday, the overtime 'rates shan apply to such worker in like manner as. if in the 
provisiops .relating to overtime,. the word " Saturday" were substituted for" Sunday" 

. \lndthe word" Sunday" for" f?aturday." - ". " '. . 

,I 
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PARAGRAPH 22. 
For th~ purpose of paragraph 18A, the expressions time-and-a-half and double time 

mean, resli'ectively, one-and-a-half times or twice the amount 'of the general minimum ' 
time rate otherwise applic~ble. ' , 

, 
THE HOURS OF WORK'OF WOMEN AND YOUNG' PERSONS ARE SUBJECT T0 THE PRO­

VISIONS OF THE FACTORIES ACT (N0RTHERN IRELAND) 1938. 

DEFINITIONS 

DEFINITION OF ArulAs 
PARAGRAPH 23. , 

The statutory minimum remuneration set ~ut under the respective Areas A "and B 
in paragraphs 1 to 4 and 7 to)3 shall apply as follows:'"""7 ' 

- AREA A..:..-.To workers employed withiii the itreas of the County B?~oughs of the 
, Cities of Belfast and Londonderry. . , , 

AREA B-T~ workers employed in areas other than those specified in Area A. 

DEFINITION AND CONDITIONS OF EMPLOYMENT OF LEARNERS 

PARAGRAPH 24. 
A male or female .learner in the Retail Bespoke Section of the Tailoring Trade is a 

worker who :-
A. (i) In the case of a MALE LEARNER to coat-making (i.e., the II).aking of 

the entire garment) only, or to coat-making in conjunction with other 
branches of the trade, hils not been employed for more than five years 
in the said Section of the Trade ,; , 

(ii) in the case of a MALE LEARNER other' than a learner of the class 
. specified in (i) above, has not been employed for -more than three years 

in the said Section of the Trade; , 

B. in the case of a FEMALE' LEARNER, has not been employed for more 
than four years in the said Section of the Trade; and ' 

C. in the case of MALE and FEMALE LEARNERS, 

(i) is employed during the whole or a substantial part of his or 'her time iii 
learning any branch or process of the Retail Bespoke Section, of th,e, 
Tailoring Trade; as specified in paragraph 28, by an employer whoptb­
vides the learner with reasonable facilities for such learning; and ' 

(ii) has received a certificate, or has been registered in accorcl/mce with rul~s 
from time to time laid down -by the Wages Council, or has made, appli­
cation for such certificat~ or registration which 'has beeri duly acknow­
'ledged and is still under consideration., . _ " 

Provided that the certification or registration of a learner shall :become 
invalid ,if at any time during learnership the provisions setout herein relating 
thereto arenot.c6mplied with. 

Provided also that an employer m\lY employ a learner on his or her first 
employm~nt in any branch of the Retail Besp9ke Section of theTailodngTiade, 
as specified mparagraph .28, without a certificate ·or registrlltion for a pro:" _ 
bationary period not exceeding four weeks, but in the event of the -employ-

, ment as a learner being continued thereafter, the probationary period _shall 
be inc~uded iD; the period 'Of learnersh:ip. ,'. ' 

. PARAGRAPH . 25. 
For, the purpose of determining the period of employment in the trade' and~he 

general minimum time rllte applicable 'to a learner, the .following prOVisions shall . 
apply:---- . . , 

(1) Any female learner who has peen previously employed -in::-
(a) any bra,nch of the Retail Bespoke Section of the Taikiring Trade (as de­

fined in paragr~ph 28), or 
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(b) any branch of the Re(ldymade and Wholesale Bespoke Tailoring Trade 
.. corrrtng within the scope of the Readymade and Wholesale BespoKe 

Tailoring Wages Council'(Northern Ireland), or 
(c) any branch of the Wholesale Mantle and Cos~e Trade coming within 

the scope of the Wholesale Mantle and Costume Wages Councit(Northern 
Ireland) 

shall be entitled to counf the whole period of su¢4 previous emploYJ;Ilent, 
(2) Any period of time spent. by a male or female learner learning the trade in an 

'industrial school shall count only as regards one-half of its duration in deter~ 
mining the period of lear:r;ership' or. employment in the trade. . , 

PARAGRAPH 26. 
Notwithstanding compliance with the conditions speci:qed above,a ,person shall 'not 

be deemed to be a learner if he or she works in a room used for dwelling purposes and 
is not ill the emp~oyment of his or her parent or guardian. 

GENERAL 

WAITING TIME 
PARAGRAPH 'P~,. , 

(1) A worker shall be entitled to payment of statutory minimum remuneration as 
aforesaid during all the time during which he is present on the premises of his 
employer unless he is so present either without his employer'S consent express 
or implied, or for SOI1le purpose unconnected with his work and other than 
that of waiting for work to be given to him to perform. 

(2) A piece worker shall during-any time during which he is present as aforesaid 
and is not doing piece work be entitled to payment of the general minimum 
time rate applicable to the worke~sof the class to which he belongs. 

,(3) Provisions (1) and (2), do, IlOt apply when-;, . . 
(a) a worker is present on ,his employer's. premises by reason only of the fact 

. thilt he is resident theteon, or ' " '. 
(b) a worker is pres~nt On his employer's premises during normai meal times in 

a room or place in which no work is beiIlg done and is not waiting for work 
to be given to hiin to perfonn. . 

APPLICABILITY OF STATUTORY MINIMUM REMUNERATION 

PARAGRAPH 2.8." . 
The statutory minhnum remuneration aforesaid shall apply, subject'to the provisiolls 

.. of the Wages Councils Act (Ncirthern Ireland), 1945, to workers in relation to whom 
the Retail Bespoke Tailoring· Wages Council (Northern Irela~d) operates, that is to . 
say, workers employed in Northern Ireland in the trade specified in the Schedule to 
the Trade Boards (Retail Besp9ke Tailodng Trade, Nqrthern Ireland) (Constitution, 
·Proceedings and Meetings) Regulations, 1924 dated 16th September, 1924, t4at 
is to say ;-,- , 

Those branches of men's, women's, boys' and girls' bespoke tailoring in which the 
tailor supplies the garments direct to the individual wearer and employs the worker 
direct. . '. . , 

A worker shall be aeemea to be employed by the tailor ai!:'ect, if employed by another 
worker in the employ of the tailor to whom a minimum rate of wages fixed under the 
Wages Councils Act is applicable, or if employed by a sub-contractor engaged' in 
cutting, making or finishing garments exclusively for the tailor'in the tailor's shop or 
in a building of which the shop fonns part· or to which the shop is attached. 

INCLUDING:-:-

(1) (a) the altel:ing; repairing, renovating or remaking of men's, women's, boys' 
and girls' tailored gannentswhere carried out for the individual wearer by a 
tailor who employs.the worker direct, as defined above; 

(l!) the cleaning of such 'garments where carried on in association with or in 
:;"'.' conjunction with the repairing, renovating or remaking of the garments; 
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(2) the lining with fur of the above-mentioned garments where carried out in 
association with or in conjunction with ·the making of such garmez'i.ts ; . 

(3) a~l proc~sses of ~mbroidery or decorative needlework where carried out in 
association with or in conjunction with the above-mentioned branches of 

. tailoring ; 

(4) the packing and all other operations incidental to or appertaining to any of the 
above-mentioned branches of tailoring ; . 

BUT EXCLUDING :-

(1) all or any of the above-mentioned operations where carried on. in a factory 
where garments are made up for three or more retail establishments ; 

(2) the making of head-gear. 

PAYMENT OF HIGHER REMUNERATION 

PARAGRAPH 29: 
The statutory minimt;lm remuneration set out in this Schedule is without prejudice 

to workers earning higher rates of wages, or to agreements made, or that may be made 
between employers and workers for the payment of remuneration in excess of the 
statutory minimum. 

Sugar Confectionery and Food Preserving Wages' Council 

THE SUGAR CONFECTIONERY AND FOOD PRESERVING WAGES COUNCIL 
(NORTHERN IRELAND) WAGES REGULATION ORDER, 1947, DATED 
2ND DECEMBER, 1947, MADE BY THE MINISTRY OF LABOUR AND 
NATIONAL INSURANCE UNDER SECTION 10 OF THE WAGES COUNCILS 
ACT (NORTHERN IRELAND), 1945 (9 & 10 GEO: 6, CR:. 21). 

1947. No. 190 

WHEREAS the Ministry of Labour and National Insurance (hereinafter 
referred to as " the Ministry") has .received from the Sugar Confec­
tioneryand Food Preserving Wages Council (Northern Ireland) wages 
regulation proposals for fixing the minimum remuneration to be paid. 
to the wOrkers in relation to whom the Council operates in substitution 
fot the minimum remuneration fixed by the Sugar Confectionery and 
Food Preserving Wages Council (Northern Ireland) Wages Regulation 
Order, 1946, dated the 17th day of October, 1946; . 

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), 1945, and of every other power in that 
behalf hereby makes the following Otder :-

1. As from the specified date the Sugar Confectionery and Food 
Preserving Wages Council (Northetn Ireland) Wages Regulation 
Order, 1946, shall' cease to have effect and the statutory minimum 
remuneration set out in the Schedule to this Order shall be paid to the 
workers therein specified. 

2. In this Order the expression" the specified date" means the 6th 
day of December, 1947. Provided t4at where, as respects any worker 


