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SCHEDULE

STATUTORY MINIMUM ‘REMUNERATI‘ON-

The First Schedule to the Laundfy Wages Council (Northein Ireland) Wages
Regul'mon Order, 1946 (Order N.1. L (26) ) shall be amended as follows :—

O v E RTIME
PARAGRAPH 1. )
(@) In sub-paragraph.A (i) of paragraph 4 of the said Schedule thée words pubhc :
: hohdays customarily observed in the ¢éstablishment **shall be deleted. and the
. words “ customary holidays. >’ inserted in lieu thereof..

(%) In sub-paragraph A (ii) of paiagraph 4 of the said Schedule the words ¢ pubhc
hohday customarily observed in the estabhshment > shall be deleted and the
words ¢ customary holiday > mserted in heu thereof.

PARAGRAPH 2.

The following new paragraph shall be inserted immediately followmg' paragraph 5
of the said Schedule—

Paragraph 5 A, The’ express1on ¢ customary holiday ”* 'means——-

. (@) Christmas Day (or, if Chrlstmas Day falls on a Sunday, such other weekday as
may be appointed by national proclamation or, if none is so appointed, the next
following Tuesday), Boxing Day, Easter Monday, Easter Tuesday and two
other days (being days on which the worker normally works) in the course of a
calendar year to be fixed by the employer and notified to the worker not less
than three weeks:before the hohday or

(%) a day substituted by the employer ‘for any one of the said days, being a day
recogmsed by local custom as a day of hohday in substrtutlon for the said day.

THE LAUNDRY Waces Council (NORTHERN IRELAND) Waces REGU- o

LaTioN (No. 2) ORrDER, 1947, paTED 25TH AUGUST, 1947, MADE'
BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE UNDER
SectioN 10 or THE Waces CounciLs AcT (NORTHERN. IRELAND),
1945 (9 & 10 GEo. 6, Cu. 21). : -

1947. No. 148

WHEREAS the Ministry of Labour and National Insurance (hereinafter

referred to as ““ the Ministry ”*) has received from the Laundry Wages -

Council (Notthern Ireland) wages regulation proposals for fixing the
minimum remuneration to be paid to the workers in relation to whom
the Council operates in substitution for the rfinimum remuneration
fixed by the First Schedule to the Laundry Wages Council (Northern
Ireland) Wages Regulation Order, 1946 dated the 23rd day of July,
1946, as amended by, the Laundry Wages Couneil (Northern Ireland) .
Wages Regulation Order, 1947 dated the 18th day of March’ 1947 ;

Now, THEREFORE, the Mlmstry by virtue of section 10. of the Wages
Coungcils Act (Northern Ireland), 1945, and of- every other power in that
behalf hereby makes the followmg Order 4— ~

I



PARAGRAPH 1, : "Per Hour.

Workers of :— ' s. da
21 years of age and over | 110

20 and under 21 years of age - 1 6
19 " 20 -, 1 3%
18, 19 1 21

17 » 18 5 1.0
16 ”» . 17 »» 0 10%
under 16 years of age 0 8%

- l . Laundry " 403

1. As from the specified date the First Schedule to the Laundry Statutory
Wages Council (Northern Ireland) Wages Regulation Order, 1946, as f;ﬁuuﬁgg_
amended, shall cease to have effect and the statutory minimum re- tion.
muneration set out in the Schedule to this Order shall be paid to the
workers therein specified.

2. In this Order the expression “the specified date ” means the COmmence-
Ist day of September, 1947. Provided that where, as respects any ™"
worker who is paid wages at intervals not exceedmg seven days, that
date does not correspond with the beginning of the period for which the .
wages are paid, the expression “ the specified date ”’ means, as respects

that worker, the beginning of the next such period following that date.

3.—(1) This Order may be cited as the Laundry Wages Council S35 fitle
(Northern Ireland) Wages Regulation (No. 2) Order, 1947. pretation.

(2) The Interpretation Act, 1921, applies to the interpretation of 12 Geo- 5,

“this Order as it applies to the mterpretatmn of an Act of the Parliament

of Northern Ireland.

E

Sealed with the Official Seal of the l\/Ilnlstry of Labour and
National Insurance for Northern Ireland this twenty-fifth
day of August, nmeteen hundred and forty-seven, in the
presence of -

F. C. S. Moove,

Assistant Secretary to the Ministry of Labour and
National Insurance for Northern Ireland.

SCHEDULE
STATUTORY MINIMUM REMUNERATION.
GENERAL MINIMUM TIME RATES.

" MaLE WORKERS,
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FEMALE WORKERS.

‘During the first. After the first
six months of six months of
. employment in employment in
. the trade. the trade.
PARAGRAPH 2. Per Hour. - Per Hour.
Workers of :— s. d. s. d.
20 years of age and over 1 13 12
19 and under 20 years of age 1 03 11
18 ' 19 ’ 011 0 113
17 »s 18 ’s 0 9% 0 10
16 ’s 17 ’ 0 8% 0 8%
15 »s 16 ' 0 6% 0o 7
under 15 years of age 0 6 0 6%

. ) PIECE WORK BASIS TIME RATE,
PARAGRAPH 3.

FEMALE WORKERS - e . 1s. 24d. per hour.

OVERTIME.’
PARAGRAPH 4.
‘Overtime rates shall be payable as follows :—
A. Worksrs EMPLOYED ON TIME WORK :
(1) On any day other than Saturday (or the weekly short day substituted
therefor), Sunday or a customary holiday—
For the first two hours. worked in excess of 9 hours
. T1ME-AND-A-QUARTER ;
Thereafter TIME-AND-A-HALF.,
Provided that where it is the -established practice of an employer to require
the worker’s attendance on only five days a week, the said overtime rates

of time-and-a-quarter and time-and-a-half shall be payable on those five
days after 93 and 11% hours’ work, respectively.

(2) ‘On a Saturday, not being a customary holiday—

(@) In respect of that class of worker which customarily attends on six
days a week—

For all time worked in excess of S5 hours TIME-AND-A-HALF ;
(®) In respect of that class of worker which customarily attends on five
days a week—
For all time worked ‘ TIME-AND-A-HALF.
(3) On a Sunday or a customary holiday—
: For all time worked DousLe TiME.

(4) In any week—
For the first two hours worked in excess ‘
of 45 hours TIME~AND-A-QUARTER ;
Thereafter N TIME-AND-A-HALF,
except in so far as higher overtime rates are payable under the pro-
visions of sub-paragraph A (1), (2) and (3) of this paragraph. ~
Provided that overtime rates shall be payable in respect of overtime

worked on any day, noththstandmg that the number of hours worked in
the weék does not exceed 45.

B. FemMALE WORKERS EMPLOYED ON PIECE ‘WORK :

Every female worker employed on piece work shall be entitled to receive in respect
of each hour of overtime worked, in addition to piece rates each of which would yield,
in the circumstances of the case, to an ordinary worker, at least the same amount of
money as the appropriate piece work basis time rate,

an amount equal to one-quarter, one-half or the whole of the appropriate plece

work basis time rate,
according as the overtime rate which would have been payable under the provisions
of sub-paragraph A of this paragraph, if the worker had been employed on time work,

would have been equivalent to time-and-a-quarter, time-and-a-half, or double time
respectively.
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ParacrarH ‘5. i ' a3
'The -expression ‘‘ customary holiday > means—

(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other weekday
as may be appointed by national proclamation or, if none is so appointed, the
next following Tuesday), Boxing Day, Easter Monday, Easter Tuesday and
two other days (being days on which the worker norinally works) in the
course of a calendar year to be fixed by the employer and notified to the
worker not less than three weeks before the holiday ; or

(d) a day substituted by the employer for any one of the said days, being a day
recognised by local custom as a day of holiday in substitution for the said day.

ParacrarH 6. .

For the purpose of paragraph 4 of this Schedule the expressions time-and-a-quarter,
time-and-a-half- and double time mean, respectively, one-and-a-quarter times, one-
and-a-half times and twice the amount of the appropriate minimum rate otherwise
applicable. .

Tye Hours oF WORK OF WOMEN AND YOUNG PERSONS ARE SUBJECT TO THE
PROVISIONS OF THE Factories Act (NORTHERN. IRELAND), 1938.

' GENERAL.

APPLICATION OF STATUTORY MINIMUM REMUNERATION TO PIECE WORKERS.
PARAGRAPH 7.

In the case of female workers employed on piece work, each piece rate paid must be
such as will yield, in the circumstances of the case, to an ordinary worker, at least the
same amount of money as the appropriate piece work basis time rate set out in para-
graph 3 of this Schedule. In determining whether any piece rate satisfies the fore-
going condition, regard shall be had only to the earnings of ordinary workers, Z.e.,
workers of ordinary skill and experience in the class of work in question and not to
the earnings of workers.of less than ordinary skill and experience, e.g., juvenile and
infirm workers. .

EMPLOYMENT OF JUVENILE WORKERS ON PIECE WORK.

PARAGRAPH 8. .

An employer shall, in any case where a learner or other juvenile worket is employed
on piece work during the first six months of his employment in the trade, be deemed
to pay wages at less than the minimum rate unléss he shows that such worker has
received in respect of his employment on piece work in each week during that period
at Jeast the same amount of money as such worker would have been entitled to receive
if employed on time work. ‘

An employer shall, in any case where any such worker is so employed at any time
subsequent to the first six months of his employment in the trade, be deemed to pay
wages at less than the minimum rate unless he shows that such worker has, in respect
of his employment on piece work, been paid at piece rates which would yield, in the
circumstances of the case, to an ordinary worker (not being a juvenile worker) at
least the same amount of money as the appropriate piece work basis time rate.

Warring TiME.
PaRaGrAPH 9. .

(1) A worker shall be entitled to payment of statutory minimum remuneration as
aforesaid during all the time. during which he is present on the premises of his em-
ployer unless he is so present either without his employer’s consent, express or implied,
or for some purpose unconnected with his work and other than that of waiting for

work to.be given to him to perform. - :

(2) A piece worker shall during any time during which he is present as aforesaid
and is not doing piece work be entitled to payment of the general minimum time rate
applicable to the workers of the class to which he belongs.

Provisions (1) and (2) do not apply when— .

(a) a worker is present on his employer’s premises by reason only of the fact that
he is resident thereon, or

(b) a worker is present on his employer’s premises during normal meal times in
a room or place in which no work is being.done and is not waiting for work

to be given to him to perforin.
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. @ APPLICABILITY OF STATUTORY MINIMUM REMUNERATION..

PARAG.RAPH 10.

The statutory minimum remuneration aforesaid shall apply, subject to the pro-
visions of the Wages Councils Act (Northern Ireland), 1945, to workers in relation to
whom the Laundry Wages Council (Northern Ireland) operates, that is to say, workers
employed in Northern Ireland in the trade specified in the Schedule to the Trade
Boards (Laundry Trade, Northern. Ireland) (Constitution, Proceedings and Meetings)
Regulations, 1924, dated 26th May, 1924, namely :— '

'fl‘hge Jaundering of articles’ of every description, and all processes and operations
incidental thereto, performed by way of trade or for the purpose of gain but éxcluding

all processes of laundering and other similar operations incidental to, or apper-
taining to, the making of the articles specified in the appendices to the Trade .
Boards (Women’s Clothing) Order, 1919, the Trade Boards (Shirtmaking) Order,
1920, and the Trade Boards (Linen and Cotton Handkerchief and Household
Goods and Linen Piece Goods) Order, 1920, .

© Paracrapru 11.

Notwithstanding anything contained in this Schedule, the statutory minimum
remuneration shall not apply to female workers employed in Laundry Receiving
Offices situa_te outside Lauqdry premises. ’ :

Linen and Cotion Handkerchief and Household Goods and
Linen Piece Goods Wages Council

'Tue LiNeN aND -CorTON HANDKERCHIEF AND HOUSEHOLD GOODS AND
‘ LiNeN Prece Goops Waces CouNciL (NORTHERN IRELAND) WAGES
RecuLaTiON ORDER, 1947, DATED 10TH MARCH, 1947, MADE BY THE
MINISTRY OF LABOUR AND NATIONAL INSURANCE UNDER SECTION 10

“oF THE WaGEs Councits Act (NoRTHERN IRELAND), 1945 (9 &.10
Geo: 6, Cu. 21). '

: ‘ 1947. No. 35

- WuEeRrEAS the Ministry of Labour and National Insurance (hereinafter
referred to as. “ the Ministry ”’) has received from the Linen and Cotton
Handkerchief and Household Goods and Linen Piece Goods Wages
Council (Northern Ireland) wages regulation proposals for the further
amendment of the First Schedule to the Linen and Cotton Handker-
chief and Household Goods and Linen. Piece Goods Wages Council
(Northern Ireland) Wages' Regulation Order, 1946 dated the 2nd
day of April, 1946, as amended by the Linen and Cotton Handkerchief
and Household Goods and Linen Piece Goods Wages .Council
(Northern Ireland) Wages Regulation Order, 1946 dated the 16th
day of July, 1946, and the Linen and Cotton Handkerchief and- House--
hold Goods and Linen Piece Goods Wages Council (Northern Ireland)
Wages Regulation (Amendment) Order, 1946 dated the 29th day of
November, 1946, which fixes the minimum remuneration to be paid
to the workers in relation to whom the Linen and Cotton Handkerchief
and Household Goods and Linen Piece Goods Wages Council
(Northern Ireland) operates ; . '



