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. N.I.W.M. (22) . 

The Mantle and Costume (Wholesale) Wages Council 
(Northern Ireland) Wages . 

THE WHOLESALE MANTLE AND COSTUME WAGES COUNCIL (NOR'FHERN 
IRELAND) WAGES REGULATION ORDER, 1946, DATED 2ND SEPTEMBER, 
1946, MADE BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE 
UNDER SECTION 10 OF THE WAGES COUNCILS ACT (NORTHERN 
IRELAND), 1945 (9 & 10 GEO. 6, CH. 21). 

1946. No. 164 

WHEREAS the Ministry of Labour and National Insurance (hereinafter 
referred to as" the Ministry" ) has received from the Wholesale Mantle 
and Costume Wages Council (Northern. Ireland) wages regulation 
proposals . ~or fixing the minimum remuneration to be paid to the 
workers in relation to whom the Council operates in substitution for 
the minimum remuneration now payable to the said workers; 

Now, THEREFORE, the Ministry by virtue of Section 10 of the Wages 
Councils Act (Northern Ireland), 1945, and of every other power in that 
behalf hereby mak~s the following Order :- . 

1.-(1) Subject to the provisions of paragraph (2) of this Art~cle the 
provisions relating to statutory minimum remuneration set out in the 
Schedule hereto shall become effective as from the 5th day of September, 
1946 (hereinafter referred to as " the specified date ") and accordingly 
the Orner of the Ministry N.I.W.M. (19) dated the 11th day of May, 
1942, shall thereupon cease to have effect. 

(2) Where as respects any worker who is paid wages at intervals 
not exceeding seven· days the specified date does not correspond with 
the beginJ).ing of the period for which the wages are paid, the provisions 
relating to statutory minimum remuneration set out in the First 
Schedule hereto shall,. as respects that worker, become effective as from 
the beginning of the next such period following the specified ·date and 
Order N.I.W.M. (19) shall cease to have effect in relation to that 
worker accordingly. . 

3.-(1) This Order may be cited as the Wholesale Mantle and 
Costume Wages Council (Northern Ireland) Wages Regulation 
Order, 1946. 

(2) The Interpretation Act, 1921, applies to the interpretation of 
this Order as it applies to the interpretation of an Act of the Parliament· 
of Northern Ireland. 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireialld this second day of 
September, nineteen hundred and forty-six, in the presence 
of ' 

(L.S.) J. w. McConnell, 
Assistant Secretary to the Ministry of Labour and 

National Insurance for Northern Ireland. 



SCHEDULE 

STATUTORY MINIlVHJM REMUNERATION. 

GENERAL MiNii\tIUMTIME RATES AND PIECE'WORK BASIS TIME RATES FOR MALE WORKERS .. 

Column 1 
.~ . J 

Cla,ss of Worker 

PARAGRAPH 1. .' . . . 
The genetal minimum time rates and'piece work basis time rates respectively 

set out in ColUIIl.lls.3.and 40f this. paragraph apply to a male worker of the qualifi­
cations set .out in Column 2 ·hereoF as follows :~ 

(a) MEASURE CUTTER, th~t is; a .person employed in any process of measure 
cuttingand·capabk·of taking a cp$plete set of measures, and of cutting aH 
garments fox a femaIe person :(rotnpatterns. 

(b) . CUTTER, th!).t is. a perSOn emploYed in :~ , 
(i) m:arking-in or mar.kirlg-up clot4·or linings or ot!J.er materials; 

(ii) laying-up. hooIPng-up or folding cl9t!J. or linings ·or other 
materials; . . 

(iii) cutting ·cloth or linings or ·other materials; 
(iv) dividing (the process ordinarily carried on by' cutters 6r their 

assistants of dividing, parting or separating the parts of garments 
after being C.\lt, and of assembling them intq suitable bundles for 
making up) . 

(c) KNIFEMAN,-that is, a person employed on band, electric or hand-lmife 
operations. 

{d) TAILOR, that is, a person employed in se;l-ving by J:tand in the process 
of making a .garment. or ,portion of a garment. . 

Cqlutnn 2 

Qualifying p~riod' of. employmt;nt 
or agfJ 

Not less than four 3~ears' empioy­
ment ilfter the age of 19 in actual 
cutting processes;iIlClllding not less 

. than thr~e years' employment: as a 
measure cutter, but excluding de­
signing • 

Not less than three years' ,employ­
·ment after the age of 19 as a cutter 
OF anY qfthe classes specified in 
(;Q!Jlmn: 1 or as a kriifem:!h. 

Not less t:q.an three y~ars' employ­
merit after the age of 19 as a knife­
man' or cutter. 

Not less th!!n':thre~ yeara' employ­
ment after the age of 19 as a tailor. 

Columh 3 I Column 4 

General (PieCe' Work 
Minimum Basis 

Time Rates Time Rates 

Per hour 
s. d. 
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Column 1 

Class of Worker 

PARAGRAPH L-Conti.nued 

(e) 

(f) 

(g) 

(h) 

(i) 

(j) 

FITTER-UP, th;tt is, a person employed in fitting-up (a process 
between that of C)ltting and that of sewing, basting or machining, 
which consists of preparing or fitting accurately the various parts 
of the garment before being basted, sewn or machined, such work 
of preparing or fitting being always done by shears or knives or 
other cutting appliances, sewing, basting or machining forming no 
part of the 'process of fitting-up). 

PASSER, that is, a person employed in examining garments in the 
process of being made up or upon completion. 

PRESSER, that is, a person employed in pressing off by hand or by 
m;tchine. 

MACHINIST, that is, a· person employed ·in machining other than as 
a plain machinist. 

UNDER-PRESSER, that is, a person employed in pressing processes 
other than pressing off. 

PLAIN'MACHINisT, that is, a person employed in the processes of 
making'up plain sleeves, facings, linings, inside pockets, quilting 
and padding. 

Column 2 

Qualifying period of employment 
ot age 

Not less than three years' employ­
ment after the age.of·19 as a fitter­
up or tailor. 

Not less than !hree years' employ­
ment after the age ·of 19 as' a passer 
or tailor. 

Not less than three years' employ­
ment after the age of 1.9 as a presser 
or under-presser. 

Not less than three years' empl9Y­
ment after the age of ·19 as a machin­
ist or plain machinist. 

Not less' than th:ree years' emplQY­
. ment after the age of 19 as an 
under"presser or presser. 

Not less than three years' employ­
ment after the age of 19 as a plain 
machinist or machinist. . 

Column 3 IColumn 4 

General IPiece Work 
Minimum Basis 

Time Rates Time Rates 

Per tour 
s. d. 

2 lt 

2 lt 

2 lt 

2 1t 
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1 10 
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Column 1 

Class of Worker 

PARAGRAPH 2. 
MALE WORKERS (including OUT-WORKERS) other than those for whom mini­

mum rates are specified in paragraphs 1 and ~ of this Schedule. 
The expression "Out-worker" shall be deemed to mean a worker who 

works in his own home or in. any place not llnder the control or management 
. of the employer. 

PARAGRAPH 3. 
MALE LEARNERS (as defined in paragraph 7 of this Schedule). 

Column 2 

·Qualifying period of employment 
or age 

When employed under 15 years of 
age. , 

When employed at :-
15 and 'under 16 years of age 
16 " 17 
17 " 18 
18 " 19" 
19 ,,20 " 
~O " 21" 
21 ,,22 " . 

Column 3 I Column 4 

General IPiece Work 
Minimum' Basis 

Time Rates Time Rates· 

Per hour 
s. d. 
1 8t 

o 6t 

o 71; 
08t 
o 9£ 
o 11t 
1 1t 
1 4 
1 5t 

Per hour 
·s. d. 
1 10 

( 
('l> 

§ 
p.. 

(') 
o 
~ 
C 
S 
('l> 

.1 

~ 
~ 
:n 

"'-1 o 
CD 
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LATE ENTRANTS. 
PARAGRAPH 4. 

Notwithstanding the provisions of paragraph 3 above, a male learner who com­
mences employment in the trade at or over the age of 19 years may be employed for a 
period of twelv!l months as follow!! :- ' 

(a) for the first six months of empI~yment, at a general minimum time rate of 
11 id. per hour; 

(b) for the second six months ~f employment, at a general minimum time rate 
of 1s. O;i;d. per hour. 

Provided that these general. minimum time rates shall be increased by 1 !d. per 
hour in the case of any such worker who is 22 years of age or'over. 

Oil the expiration of twelve months' employment in the trade, such worker shall be 
entitled to the minimum rate appropriate to a worker of his age under the provisions 
of this Schedule. 

GENERAL MINIMUM TIME RATES, FOR FEMALE WORKERS. 

PARAGRAPH S. , 
FEMALE WORKERs other than LEARNERS (as defined in paragraph 7 

of this ScheduIe)--;- Per hour. 
s. d. 

,(a) FEMALE WORKERS (including OUT-WORKERS) other than workers of 
the class specified in ~ub-paragraph (b) of this paragraph 1 0, 

The expression " Out-worker" shall be deemed to mean a worker 
who works in her own home or in any other place not under ,the control 
or management of the employer. 

(b) CONVEYOR BELT MACHINISTS, i.e., female work~rs, employed in 
machining any work conveyed to or froni the worker on ,a mechanical 
conveYor belt , . 1 3:} 
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PARAGRAPi 6. . 
.. fEMAJ-E ~EARNERS(as defined in, ahd whose employment complies with; the conditions specified in paragraphs 7 to 9 of this ScheduIe)-

Period of Employment. 

··:Outing 1st sit if).ohths i;>f emploYment 
2nd ". ;, 
3rd 

" h 
4th 
5th 

" 
6th . 

?' 7th ,;. 

h Sth ;, 

14 and tInder 15 
years of age 

C6ltiinn 1 

d. 
4t 
6· 
7 

'7! 
S! 
.~! 
lOt' 
lit 

LEARNERS COMMENCiNG AT 

15 ahd under' is' 
Ye.ars of age. 

Column 2 

lS and tinder 21 
years of age 

. Column :3 

. Per hour 

d, d. . 
6 7 
7 St 
S 10 

'9 lit 
10 
il~· 

21 years of age and 
over 

Colufuh 4 

d. 
·lst th.ree months '7 
2nd ;, 8t 
3rd 

" 
10 

4th 
" 

hg. 

'Provided that a ·1.iar.t1l"r commez\.cing at 16 and under is years of age shall, (:in· .attaining .the age,' of 18 years, be entitled, during the 
. refJlaiil.der of hili' period of leatnership; to receive *d. perliour in addition to the ,general minimUm time fate applicable as· set Out in 
Column 2 of the table ·aboye. 
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DEFINITION AND CONDITIONS OF: EMPLOYMENT OF :LEAR~'H~:RS. 
PARAGRAPH 7. 

A learner (male or.femal~) is a worker who-
(a).is employed during the whole or a substantial part of his' or her time'in 

learning any branch or process of the trade by an employer who provides the 
learner with reasonable facilities for such learning ; and 

(b) has ·received a certificate, or has been registered in accordance with rules from 
time to time laid down by the Wages Council, or has made application for 
such certificate or registration which has been' duly acknowledged and is still 
under consideration. Provided that the certification qr regi!>tration of a 
learner shall become invalid if at any time during learnership the provisions 
set out in this Schedule relating thereto are not complied with .. 

Provided that an employer may employ a learner 'on his or' her first employ­
mentin the trade without a certificate or registration for a probation period not 
e~ceeding foUr weeRs, but in the event of'such learner 'being continued thereafter 
in the employment, the probation periqd shall ·be included. in the period of 
learnership' 

PARAGRAPH S. . . . 
The advances to pe given to female learners commencing at under 21 years of age 

shall become due as from th~ first Monday in January l!Ild July 6f each year; the 
learner being entitled to her first advance on tne first· Monday in January or July as 
the case may be, provided that she has bee!! in the trade at least three months. 

PARAGRAPH 9... . 
A female learne, shall cease to be a learnera:nd shall be entitled to the full general 

minimum time rate .of her class on the fulfilment of the appropriate conditions set out 
below:-' . . ': '.' . 

Age of entering employment. Conditio~!>. . 

Under 15 'years of age 

15 and under 18 years of age .•. 

18 and under 21 year!> of' age ... 
21 years of age and over. 

PARAGRAPH 10. 

The completion qf not less. than three years' 
employment and the !l.ttainment of the age of· 
18 years. .-

The completion of not less than two years' 
employment and the attainment of the age 
of 18 years. 

The completion of two years' employment . 
. The completion of one year's emploYment. 

Notwithstanding compliance with the conditions contained in .paragraphs '7 to 9 
of this Schedp,le a person shall not be deemed to be a learner if he o.r she. works in a 
room used for dwelling pUl::poses, and is not in the employment of his or lier parent or 
guardian. ::' '. .' 

. PIECE 'WORK BASIS TIME RATE\FOR FEMALE WQRKERS .. 

PARAGRAPH 11. . . Per hour. 
FEMALE WORKERS including OUT-WORKERS (as defined in· paragraph 5· .(a) s. d: 

of thil> Sched)lle). . .... ... ....... ... 1 1 

PARAGRAPH 12 .. 
OVERTIME. 

Overtime. rates shall pe payable as follows :­
A. WORKERS EMPLOYED ON Tmm WORK: 

(i) On any day other than Saturday (or the weekly short diy substituted 
.therefor), Sunday or a customaryholiday~. 

For the first two hours. worked in ef{cess of 8t hours 
. TIME-AND"A,-QUARTER 

Thereafter TIME-AND-A-HALF 

. Provided. that where it is or may become theestabli~h~d p~actice of the 
emplo.yerto r~quirethe w?rker's attendance on o:r:ly'S days in the week,. 
the said overtime rares oftlIDe-aIl.;!-a-quarter and tlme-and-a-halfshall be 
pay,able, qn t.hose S days after 9·!l.llp- 11 hO)lrs' work re~pectively. 
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(ii) On a Saturday not being a customary holiday-

(a) in respect of that class of worker which ,customarily attends on 6 days 
in the week ' 

For all time worked in excess 'of 4 hours TIME-AND-A-HALF' 
(b) in respect of that class of worker which customarily attends on 5 days 

only in the week· ,,-
For all time worked DOUBLE TIME 

(iii) On a Sunday or a customary holiday­
For all time,worked 

(iv), In any week~ 

DOUBLE TIME 

For aIrtime work~4 in excess of 44 hours 'TIME-AND-A-QUARTER 
except in so far as higher overtime rates may be payable ,under 
the provisions of sub-paragraphs A (i), (ii) and (iii) Of this 
paragraph. ' 

B. WORKERS EMPLOYED ON PIECE WORK'; 
Male and female ~orkers employed :on piece w~rk sh~1l be entitled to receive in 

respect of each hour of overtime worked, in addition to piece rates each ·of which 
would yield, in the circumstances of the case, to an ordinary worker, at least'the same 
amount of money as the appropriate piece work basis time rate-

an amount equivaient ·to ONE-QUARTER, ONE-HALF or the WHOLE of the ·appropriate 
piece work basis time rate ' " 

according as the overtime rate payable under the provisions of sub-paragraph A of 
this paragraph, if the worker had been employed on time work,' would have been 
equivalent to time-and-a-quarter, time-and-a-half, or double time respectively. 

PARAGRAPH 13. 
The expression " customary- holiday" mean,s-

(a) Christmas Day (or, If Christrri.as Day falls on a Sunday, such other weekday 
as may be appointed by na~ional proclamation or, if none is so appointed, the 
next following Tuesday)" Boxing Day, Easter Monday, Easter Tuesday, and 
two other days (being days.on which the worker normally works) in the course 
of a calendar year to be fixed by the employer and notified to the worker not 
less than three weeks before the holiday; or ' 

(b) a day substituted by the employer for anyone of the said days, jJeing, a day 
recognised by local custom as a, day ·of holiday in substitution for the said day. 

PARAGRAPH 14. 
'For the purpose of par~graph 12A the expression$ time-and-a'-quarter, time-and-a­

half and' double time 'mean, respectively, one_and~a-quarter times, one-and-a"half 
times an~ twice the amount of the general minimum time rate otherwise applicable. 

THE HOURS OF WORK OF WOMEN AND YOW<G PERSONS ARE SUJilJECT TO TH1J PRO­
VISIONS OF THE FACTORIEs ACT (NORTHERN JRELANP), lQ38 (a) 

GENERAL. 

APPLICATION OF STATUTORY MINIMUM REMUNERATION TO 
. . I fIECE WORKERS. 

PARAGRApH 15. 
In 1;he case of male or female w~rkers employed on piece work, e~ch piece rate paid 

must be such as will yield, iIi the circumstances of the case to an ordinary worker, at 
least the same ilmowlt of money as the appropriate piece work basis time rate. In 
determining whether any piece rate satisfies the foregoing condition regard shall be 
had only to the earnings of ordinary workers, i,e., workers of ordinary skill 'and ex­
perience in the class of work iIi question, and not to the earnings of workers of less 
than or.;iinary skill and experience, e.g., juvenil~ and infirm workers. 

(a) 2 Geo. 6~ Ch. 23. 
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EMPLOYMENT OF JUVENILE' WORKERS ON PIECE- WORK 

, PA.MGnAPH 16. 
An employer shall, in any case where a learner or other juvenile worker,is employed 

on piece work during the first six months of his employment in the trade, be deemed 
to pay wages at less than the minimum rate Unless he shows that such worker has 
received in respect of his employment on piece work in each week during that period, 
~t least the same amount of money as such worker would nave been entitled to receive 
if employed on time work. 

An e'mployer shall, in any case where any such worker is so employed at any time 
subsequent to the first six months of his employment in the trade, be deemed to pay 
wages at less than the minimum rate unless he shows that such worker has; in respect 
of his employment on piece work, been paid at piece rates which would yield, in the 
cil;"cumstances of the case, to an ordinary worker (not being a juvenile worker) at 
least the same amount of money as the appropriate piece work basis time rate. 

WAITING TIME. 
PARAGRAPH 17. 

(1) A worker shall be entitled to payment of statutory minimum remuneration as 
aforesaid dui:ing all the time during which he is present on the premises of his 
employer unless he is so present either without his employer's consent, exp,ess 
or implied, or for some purpose unconnected with his work and other than that 
of waiting for work to be given to him to perform. 

(2) A piece worker shall during any time during which he is present as a:fores~id 
and is not doing piece work be entitled to payment of the general minimum 
time rate applicable to the workers of the class to which he belongs. 

Provisions (1) and (2) do not apply when-
(a) a worker is present on his employer's premises by reason only of the fact 

that he is resident thereon, or ., 
(b) a worker is present on his employer's'premises during normal meal times 

in a room or place in which no work is being done and is not waiting for 
work to be given to him to perform. 

APPLICABILrTY OF STATUTORY MINIMUM REMUNERATION. 

PARAGRAPH' 18. 
The statutory minimum remuneration aforesaid shall apply, subject to the provisions 

of the Wages Councils Act (Northern Ireland), 1945, to workers in relation to whom 
the Wholesale Mantle and Costume Wages Council (Northern Ireland) operates, 
that is to say, workers employed in Northern Ireland in the trad~, specified in the 
Schedule to ;th~ Trade Boards (Wholesal~ Mantle and Costume Trade, Northern 
Ireland), (Constitution, Proceedings and Meetings) Regulations, 1925" dated 28th 

.January, 1925 (a), namely:- _, " ' 
Women's, girls' and children's readymade and wholesale' bespoke tailoring and 

all women's, girls' and clllldren's retail bespoke tailoring carried on in a .factory 
where garments are made up for three or more retail establishments, and any other 
branch of women's, girls' and children's tailoring which is not included within the 
scope of the Retail Bespoke 'Failoring Trade Board. 

Including-
(1) All ~perations ~nd processes of cutting, making or finishing by hand or m'achine 

of coats, costumes, tailored skirts, coat frocks, mantles, service clothing or 
,similargarnlents made by tailoring processes; , 

(2) ,(a) The altering, repairing, renovating, or remaking of any of the above,men­
tioned t!lilored -garments, except where included within the scope of the 
Retail Bespoke Tailoring Trade Board; , 

(b) The .cleaning of such garments where carried out in association, with or' in 
conjunction with the ,altering, repairing, renovating ,or remaking of the 
garmen~s ;, ' '. 

(ll) S. R. f$ O. 1925, No: 1;1. 
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(3) The lining with fur of any of the above mentioned garments where carried out 
in association with or in conjunction with the making of such garments; . 

(4) (a) All processes of embroidery or decorative needle-work wpere carried on in 
association with or in conjunction with the making, altering, repairing, 
renovating, or remaking of any of the above mentioned tailored garments 
other than hand-embroidery or hand-drawn thread-work on garments 

. made of linen or cotton or of mixed linen and cotton; 
(b) ,The following proces&es' if done by machine, namely-thread-drawing, 

thread-clipping, top-sewing, scalloping, nickelling an<;l paring; 

(5) Warehousing, packing and all other operations incidental to or appertaining to 
any of the above mentioned branches of tailoring. 

But excluding-
(1) Those branches of women's or girls' bespoke tailoring and all operations or 

processes covered by the Trade Boards (Tailoring) Order,. 1919 .; 
(2) The making of head-gear; 
(3) The making of rubberis~d or oilskin garments; 
(4) Warehousing, packing and other similar operations carried on in shops mainly 

engaged in the retail distribution of articles of any description that are not made' 
on the premises. 

" EXPLANATORY NOTE. 

(This Note is not part of the Order, but is intended to indicate its generalpurport) 

1. The Schedule to this Order sets out the statutory mirtimum remuneration 
payable as from 5th September, 1946, to ~he workers in relation to whom the Whole- ' 
sale Mantle and Costume Wages ,Council (Northern Ireland) operates. ' 

2. The provisions of Order N.I.W.M. (19) <;ease to have effect when the new 
proyisions under this, Or.der come into force. 

N.I.B. (37) 

Paper Box Wages Council (Northern Ireland) Holidays 

THE PAPER Bo~ WAGES COUNCIL (NORTHERN IRE~Ai'm) WAGES REGu": 
LATION (HOLIDAYS) ORDER, 1946, DATED 16TH DECEMBER, 1946, 
MADE BY THE MINISTRY OF LABO:UR AND NATiONAL INSURANCE 
UNDER SECTION 10 OF THE WAGES COUNCILS ACT (NORTHERN 
IRELAND), 1945.(9'& 10 GEO. 6, CH',21). 

1946. No. 219 

WHEREAS the Ministry of 'Labour and' National Insurance (hereinafter' 
referred toas " the. Ministry") has'received from the Paper Box Wages 
Council (Northern Ireland) ,wages regulation proposals' for requiring 
w9rkers in relation to whom the Council operates to ,be allowed by 
their employers the holidays set out in the SchedUle to this Order and 
for fixing the holiday remuneration specified therein in substitution for 
the holidays provided for by the direction given, and holiday remunera-
tion fixed, by the Council under the Holidays with Pay Act (Northern 2 Geo. 6, 
Ireland), 1938, and· confirmed by the Order of the Ministry dated the Ch. 24. 
20th day of October, 1939 (hereinafter referred to as " Order N.I.B. . 
(21): " ) ; 


