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T NLW.M. (22)

The Mantle and Costume (Wholesale) Wages Council
(Northern Ireland) Wages

THE WHOLESALE MANTLE AND CosTUME Waces CouNcil (NORTHERN
IreELAND) WAGES REGULATION ORDER, 1946, DATED 2ND SEPTEMBER,
1946, MADE BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE

. UNDER SECTION 10 oF THE WaGEs CounciLs Act (NORTHERN
IreLAND), 1945 (9 & 10 Gko. 6, CH. 21).

1946. No. 164

WHEREAS the Ministry of Labour and National Insurance (heremafter .
referred to as “ the Ministry >’ ) has received from the Wholesale Mantle
and Costume Wages Council (Northern Ireland) wages regulation
proposals for fixing the minimum remuneration to be paid to the
workers in relation to whom the Council operates in substitution for
the minimum remuneration now payable to the said workers ;

. Now, THEREFORE, the Ministry by virtue of Section 10 of the Wages
Councils Act (Northern Ireland), 1945, and of every other power in that
behalf hereby makes the followmg Order i—

1 (1) Subject to the prov1s1ons of par agraph (2) of this Article the
provisions relating to statutory minimum remuneration set out in the
Schedule hereto shall become effective as from the 5th day of September,
1946 (hereinafter referred to as “ the specified date ) and accordingly
the Order of the Ministry N.I.W.M. (19) dated the 11th day of May,
1942, shall thereupon cease to have effect.

(2) Where as respects any worker who is paid wages at intervals
not exceeding seven.days the specified date does not correspond with
the beginning of the period for which the wages are paid, the provisions
relating to statutory minimum remuneration set out in the First
Schedule hereto shall, as respects that worker, become effective as from
the beginning of the next such period following the specified date and
Order N.LW.M. (19) shall cease to have effect in relation to that
worker accordingly. '

3.—(1) This Order may be cited as the Wholesale Mantle and
Costume Wages Council (Northern Ireland) Wages Regulation
Order, 1946.

(2) The Interpretatidn Act, 1921, applies to the interpretation of
this Order as it applies to the interpretation of an Act of the Parliament’
of Northern Ireland. '

Sealed with the Official Seal of the M1n1stry of Labour and
National Insurance for Northern Ireland this second day of
September, nineteen hundred and forty—s1x in the presence
of

(L.S.) . J W McC'onnell,
Assistant Secretary to the Ministry of Labour and
National Insurance for Northern Ireland.



* - - SCHEDULE
, STATUTORY MINIMUM REMUNERATION.
GENERAL MINIMUM TIME RATES AND PIECE WORK BASIS TIME RATES FOR MALE WORKERS,

Column 1 Column 2 Column 3 | Column 4’
. General |[Piece Work
) - Class of Worker Quahfymg period of employment | Minimum Basis
~ . . ) . or age Time Rates|Time Rates
PARAGRAPH 1 : Per hour Per hour
The general minimum ‘time rates and-piece work basis time rates respectively 5 5. d. s. d.
set out in Columns:3. and 4 of this paragraph apply to a male worker of the qualifi~ : o
cations set out 1n Coluinn 2 hereof as follows. :— . : ) ) ) : .
Not less than four years’ employ- 2 3} 2 5%
@ NEASURE CUTTER, that is; a person employed in any process of measure | ment after the age of 19 in actual ) .
cutting-and-capable-of taking a complete set of teasures, and of cutting all | cutting proc,esses,,i_ncluding not less
garments for a female person froim patterns. than three years’ employment as a
measure cutter, but excluding de-
, | signing.
(8) -CuTTER,. that is; a person employed i in — ’ . ]
(i) marking-in or marking-up cloth-or linings or other materials ; ; Not less than three years’ employ- 2 13 2 3%
(ii) laying-up; hooking-up or folding cloth or linings cor other | ment after the age of 19 as a cutter .
miaterials ; of any of the classes specified in
(iii) cutting cloth or lmmgs or - other materials ; Column’1 or as a knifeman.
(iv) dividing (the process ordmanly carried on by cutters or thelr ‘ : -
assistants of dividing, partitig or separatmg the parts of garments
" after being cut, and of assembling them into suitable bundles for
. making up)
{¢) KwiremaN, that is, a person employed on band electric or hand-knife | Not less than three years’ employ- 2 1% 2 3%
operations. i merit after the age of 19 as a knife-
_ | manor cutter.
{(d) TAILOR that is, a person employed in sewmg by hand in the _process Not less than-three years’ employ- 2 1% 2.3%
of makmg a garment or portzon ofa garment . ment after the age of 19 as a tailor.
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Column 2

Column 1 Column 3 Colﬁmﬁ, 4
. . . General {Piece Work
Class of Worker Qualifying period of employment | Minimum Basis
of age Time Rates|Time Rates
) Per hout Per hour
ParacrarH 1.—Continued s. s, di
(¢) FITTER-UP, that is, a person employed in fitting-up (a process | Not less than three yealfs’ employ- 2 1% 2 3%
between that of cutting and that of sewing, basting or machining, | ment after the age.of 19 as a fitter- :
which consists of preparing or fitting accurately the various parts | up or tailor.
of the garment before being basted, sewn or machined, such work | . '
of preparing or fitting being always done by shears or knives or
other cutting appliances, sewing, basting or machining forming no
part of the process of fitting-up).
(f) PassER, that is, a person employed in examining garments in the | Not less than three years’ employ- 2 1% 2 3%
- process of being made up or upon completion. ment after the age- -of 19 as'a passer
or tailor.
(g) DPRESSER, that is, a person employed in pressing off by hand or by | Not less than three years’ employ- 2 1} 2 3%
machlne ment after the age of 19 as a presser {
or under-presser.
Q) MacHiNisT, that i is, a. person employed in machiring other than as | Not less than three years’ employ- 2 1% 2 3%
. a plain machinist. ment after the age of 19 as a machin-
ist or plain machinist. .
(?) 'UNDER-PRESSER, that is, a person employed in pressmg processes | Not less-than three years® employ- . 110 1 11%
other than pressmg off. -ment after the age of 19 as an
under-presser or presser.
- " i I3
(7) PraN"MACHINIST, that is, a person employed in the processes of | Not less than three years’ employ- 110 1 11%

making up plain sleeves, facmgs, linings, inside pockets, -quilting
and paddmg

ment after the age of 19 as a plain

machinist or machinist.
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Column 1

Column 2 Column 3 | Column 4
N General |Piece Work
Class of Worker - -Qualifying period of employment | Minimum | Basis
or age Time Rates|Time Rates
* " Per hour Per hour
PARAGRAPH 2. s. d. s.od,
MALE WORKERS (mcludmg OuT-wORKERS) other than those for whom muu— _— 1 8% 110
mum rates aré speclﬁed in paragraphs 1 and 3 of this Schedule.
The expression ¢ Out-worker ” shall be deemed to mean a worker who
works in his own home or in any pldce not under the control or management
.of the employer.
Paracrapru 3. . '
When employed under 15 years of 0 6%

MALE LEARNERS (as defined in paragraph 7 of this Schedule).

P

age.
‘When employed at :—
15 and under 16 years of age -

16 3 7 »” »
17 2 18 » »
18 » 19 3] »
19 . "’ 20 » b
20 ”» 21 bR b2l
21 » 22 » ’ E2 2
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LATE ENTRANTS.
ParagrarH 4. :
Notwithstanding the provisions of paragraph 3 above, a male learher who com-
mences employment in the trade at or over the age of 19 years may be employed for a
period of iwelve months as follows :—

{@) for the first six months of employment ata general minimum time rate of
111d. per hour; -

(&) for the se¢ond six months of ernployment at a general minimum time rate
of 1s. 0%d. per hour. ..

Provided that these general minimum time rates shall be mcreased by 14d. per
hour in the case of any such worker who is 22 years of age or over.

On the expiration of twelve months’ employment in the trade, such worker shall be
entitled to the minimum rate appropriate to a worker of his age under the provisjons
of this Schedule.

GENERAL MINIMUM TIME RATES,FOR FEMALE WORKERS.

Paracrarn 3.
FEMALE WORKERS other than LEARNERS (as defined in paragraph 7
of this Schedule)— Per hour,
. s. d.
{a) FEmarLE WORKERS (including OUT-WORKERS) other than workers of
the class specified in sub-paragraph (b) of this paragraph .. 1 0.

The expression ““ Out-worker ” shall be deemed to mean a worker
who works in her own home or in any other place not under,the control
or management of the employer.

() Cownvevor BeELt MACHINISTS, i.e., female workers, employed in
machining any work conveyed to or from the worker on a mechanical .
conveyor belt . o 1 3%



PARAGRAPH 6. ’
FEMALE LEARNERS {as deﬁned in, and whose empioyment coinplies with, the condmons specified in paragraphs 7 to 9 of thls Schedule)—

LEARNERS COMMENCING AT

e {14 and under 15 | 15 and under 18 | 18 and under 31 | 21 years of age and
Period of Employ‘m’ent. years of age years of age years of age over
" Cohimn 1 Column 2 - Column 3  Column 4
- oL s Per h‘ﬁr

I a 4. d . . d.
" Duting 1st six maohths of employment 4% 6 7 ‘1st three months 7

%) 2nd 3. » o 6 - 7 8% ?:Ild 3> 8%

. 31'd 12 . 3 7 _8 10 3rd ”» 10

4 . 4th )y ’s -7% 9 114 4th ’ 113

s Sth o, " 83 10 = :

2 6th . 3 3 9% 11% ' -

3 7th . 3 25 10&‘ ’ .« —_ —_—

3y 8th E2] 2 11% - =

Provided that a learner comrnencing at 16 and under 18 years of age shall, on: attaiding the age "of 18 years, be entitled, dufing the
témnainder of het perlod of ledrnership; to réceive 2d. per houf in addltxon t6 the general nithimum time fate apphcable ds. ‘set ot in

Column 2 of the table ‘above.

-
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712 WAGES COUNCILS. ‘ '

DEFINITION AND CONDITIONS OF EMPLOYMENT OF LEARNERS.

ParacrAPH 7.
A learner (male or.female) is a worker who—

(@)_is employed during the whole or a substantial part of h1s ‘or her time’in
learning any branch or process of the trade by an employer who provides the
learper with reasonable facilities for such learning ; and

() has received a certificate, or has been registered in accordance with rules from
time to time laid down by the Wages Council, or has made application for
such certificate or registration which has been’ du.ly acknowledged and is still
under consideration. Provided that the certification or registration of a
learner shall become invalid if at any time during learnership the provisions
set out in this Schedule relating thereto are not complied with. '

Provided that an employer may employ a leatner on his or her first employ-
ment in the trade without a certificate or registration for a probation period not
exceeding four weeks, but in the event of such learner being continued theteafter

. in the employment, the probation périod shall be mcluded in the period of .
learnership:

. ParaGrAPH 8

The advances to be given to female learners commencing at under 21 years of age
shall become due as from the first Monday in January and July of each year; the
learner being entitled to her first advance on the first' Monday in January or July as
the case may be, provided that she has been in the trade at least three months.

PARAGRAPH 9.

A female learner shall cease to be a learner and shall be entitled to the full general
minimum time rate .of her class on the fulﬁlment of the appropnate conditions set out
below :— .

Age of . entermg employment Condmor,ls.' .

Under 15 years of age ... The completion of not less than three yeats’

employment and the attainment of the age of .
. i , - 18 years.

15 and under 18 years of age ... The completion of not less than two years’
employment and the attainment of the age

- - of 18 years.

18 and under 21 years of'age ... The completion of two years employment.

21 years of age and over. ... - The completion of one year’s employment

" . ParacrapH 10. A :

Notwithstanding compliance with the conditions contained in paragraphs 7 to 9
of this Schediile a person shall not be deemed to be a learner if he or she works in a
room used for dwellmg purposes, and is not in the employment of his or her parent or
guardian,

. PIECE WORK BASIS TIME RATE ‘FOR FEMALE WORKERS

Paracraru 11. ' . Per hour.
FEMALE WORKERS mcludmg OUT-WORKERS (as defined in- paragraph 5 (a) s. do
of this Schedule) - . .. .. e 11

§ B OVERTIME. . .
Paragrary 12, : ) .
Overtimé rates shall be payable as follows :~—
A. Workers EMPLOYED oN TiME WORK :
() On any day other than Saturday (or the weekly short day substltuted
‘therefor), Sunday ot a customary holiday—
For the first two. hours worked in excess of 8% hours

) TIME-AND-A-QUARTER
Thereaftér oo e e TIME-AND-A-HALF

. Provided. that where it is or may become the established practice of the
employer to require the workeér’s attendance on only 5 days in the week, .
the said overtime rates of time-and-a-quarter and time-and-a-half shall be
payable on those 5 days after 9-and 11 hours work respectwely
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(ii) On a Saturday not being a customary holiday—
(@) in respect of that class of worker which customarily attends on 6 days
in the week
For all time worked in excess of 4 hours TIME-AND-A-HALF

(b) in respect of that class of worker which customar1ly attends on 5 days
only in the week

For all time worked i DOUBLE TIME

(iii) On a Sunday or a customary hohday——— R

‘For all time worked . DousLE TiME . )
1
(iv). In any week— -

For all- time woiked in excess of 44 hours TIME—AND—A-QUARTER
except in so far as higher overtime rates may be payable under
the ‘provisions of sub- paragraphs A (i), (ii) and (iii) of this
paragraph

B. Workers EMPLOYED ON PrEcE WoORK :

Male ‘and female workers employed ‘on. piece work shall be entitled to receive in
respect of each hour of overtime worked, in addition to piece rates each of which
would vield, in the ciréumstances of the case, to an -ordinary worler, at least the same
amount of money as the app'ropriate piece work basis time rate—

an amount equxvalent to ONE- -QUARTER, ONE-HALF or the WHOLE of the- -appropriate
piece work basis time rate

according as -the overtime rate payable under the provisions of sub-paragraph A of
this paragraph, if the worker had been employed on time work, would have been
equivalent to time-and-a-quarter, time-and-a-half, or double time respectively.

Paracrarr 13. '
The expression “ customary holiday ** means—

(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other weekday
as may be appointed by national proclamation or, if none is so appointed, the
next following Tuesday), Boxing Day, Easter Monday, Easter Tuesday, and

. two other days (being days-on which the worker normally works) in the ¢ourse
of a calendar year to be fixed by the employer and notified to the worker not
less than three weeks before the holiday ; or

(b) a day substituted by the employer for any one of the said days, being a day
recognised by local custoin as a ‘day .of hohday in substitution for the said day

- ParaGrarH 14.

‘For the purpose of paragraph 12A the expressxons time-and-a-quaiter, time- and-a-
half and double time ‘mean, respectively, ope-and-a-quarter times, one-and-a-half
times angd twice the amount of the general minimum time rate otherwisé applicable.

THE Hours oF WORK oF WOMEN AND YOU_NG PER_SONS ARE SUBJECT TO THE PRO-
VISIONS OF THE FACTORIES AcT (NORTHERN IRELAND), 1938 (a) .

GENERAL.

APPLICATION OF STATUTORY MINIMUM REMUNFRATION TO-
! PIECE WORKERS.
ParacrapH 15.

In the case of male or female workers employed on piece work, each piece rate paid
must be such as will yield, in the circumistances of the case to an _ordinary worker, at
least the same amount of money as the appropriate piece work basis time rate. In
determining whether any piece rate satisfies the foregoing condition regard shall be
had orily to the earnings of ordinary workers, i.e., workérs of ordinary skill ‘and ex-
perience in the class of work i question and not to the earnings of workers of less
than ordinary skill and experience, e.g., juvenile and infirm workers.

(a) 2 Geo. 6, Ch. 23.
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EMPLOYMENT OF JUVENILE WORKERS ON PIECE WORK.

PARAGRAPH 16.

An employer shall, in any case where a learner or other juvenile worker,is employed
on piece work durmg the first six months of his employment in the trade, be deemed
" to pay wages at less than the minimum rate tnless he shows that such worker has
received in respect of his employment on piece work in each week during that period,
at least the same amount of money as such worker-would Havé been entitled to receive
if employed on time work.

.

An employer shall, in any case where any such worker is so employed at any time
subsequent to the first six months of his employment in the trade, be deemed to pay
wages at less than the minimum rate unless he shows that such worker has, in respect
of his employment on piece work, been paid at piece rates which would yield, in the

. circumstances of the case, to an ordinary worker (not being a juvenile worker) at
least the same amount of imoney as the appropriate piece work basis time rate.

"WAITING TIME.
ParacrarH 17.

(1) A worker shall be entitled to payment of statutory minimum remuneration as
aforesaid during all the time during which he is present on the premises of his
employer unless he is so present either without his employer’s consent, express
or implied, or for some purpose unconnected with his work and other than that
of waiting for work to be given to him to perform.

(2) A piece worker shall during any time during which he is present as aforesaid
and is not doing piece work be entitled to payment of the general minimum
time rate applicable to the workers of the class to which he belongs.

Provisions (1) and (2) do not apply when—

(@) a worker is present on his employer’s premises by reason only of the fact
that he is resident thereon, or

() a worker is present on his employer’s premises during normal meal times
in a room or place in which no work is being done and is not waiting for
work to be given to him to perform.

APPLICABILITY OF STATUTORY MINIMUM REMUNERATION

PARAGRAPH' 18,
"The statutory minimum remuneration aforesaid shall apply, subject to the provisions
+ of the Wages Councils Act (Northern Ireland), 1945, to workers in relation to whom
the Wholesale Mantle and Costume Wages Council (Northern Ireland) operates,
that is to say, workers employed in Northern Ifeland in the trade specified in the
. Schedule to the Trade Boards (Wholesale Mantle and Costume Trade, Northern
Ireland), (Constitution, Proceedings and Meetings) Regulations, 1925, dated 28th
. January, 1925 (a), namely :—

‘Women’ S girls’ and children’s readymade and wholesale bespoke tallormg and
all women’s, gitls’ and children’s retail bespoke tailoring carried on ina factory
where garments are made up for three or more retail estabhshments, and any other
branch of women’s, girls’ and children’s tailoring which is not included within the
scope of the Retail Bespoke Tallonng T'rade Board.

Including—

(1) All operatxons and processes of cuttmg, makmg or finishing by hand or machme
of coats, costumes, tailored skirts, coat frocks, mantles, serv1ce clothlng or
.similar garments made by tailoring processes ;

(2) (a) 'The altering, repairing, renovating, or remaking of any of the above men-
. tioned tailored garments, except where included within the scope of the
Retail Bespoke Tailoring Trade Board ;

() The cleaning of such garments where carried out in association with or in
conjunction with the altermg, repairing, renovating or remaking of the
garments ;. )

(3) S.R. & 0, 1925, No: 13,
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(3) The lining with fur of any of the above mentioned garments where carried out
in association with or in conjunction with the making of such garments ;

(4) (@) All processes of embroidery or decorative needle-work where carried on in
association with or in conjunction with the making, altering, repairing,
renovating, or remaking of any of the above mentioned tailored garments
other than hand-embroidery or hand-drawn thread-work on garments

"made of linen or cotton or of mixed linen and cotton ;
(b) ‘The following processes if done by machine, namely—thread-drawing,
thread-clipping, top-sewing, scalloping, nickelling and paring ;

(5) Warehousing, packing and all other operations incidental to or appertaining to
any of the above mentioned branches of tailoring. .

But excludxng~—

(1) Those branches of women’s or girls’ bespoke tailoring and all operations or
processes covered by the Trade Boards (Tailoring) Order, 1919 ;

(2) The making of head- -gear ;

(3) The making of rubberised or oilskin garments ;

@ Warehousmg, packing and ‘other similar operations carried on in shops mamly .
engaged in the retail distribution of articles of any description that are not made’” *
on the premises.

" ExPLANATORY NOTE. )
(This Note is not part of the Order, but is intended to indicate its general purport)

1. ''The Schedu.le to this Order sets out the statutory minimum remuneration
payable as from 5th Septembeér, 1946, to the workers in relation to whom the Whole-
sale Mantle and Costume Wages Council (Northern Ireland) operates.

2. 'The provisions of Order N.LW.M. (19) cease to have effect when the new
provisions under thls Order core into. force.

[

_ N.LB. (37)
i’aper Box Wages Council (Nc;rthern Ireland) Holidays

THE PapeR Box WacEs CounciL (NORTHERN IRELAND) WaGES REGU-
LATION (HoLripavs) ORDER, 1946, pATED 16TH DECEMBER, 1946,
MADE BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE
UNDER SECTION 10 oF THE WAGES COUNCILS Acr (NORTHERN '
IreLAND), 1945 (9 & 10 Gro. 6, Cu. 21). -

1946. No. 219

‘WHEREAS the Ministry of Labour and Natlonal Insurance (hereinafter -
referred to as ‘ the Ministry ”’) has received from the Paper Box Wages
Council (Northern Ireland) wages regulation proposalsfor requiring
. workers in relation to -whom the Council operates to be allowed by
their employers the holidays set out in the Schedule to this Order and
for fixing the holiday remuneration specified therein in substitution for
the holidays provided for by the direction given, and holiday remunera-

tion fixed, by the Council under the Holidays with Pay Act (Northern2 Geo. 6,
Ireland), 1938, and confirmed by the Order of the Ministry dated the Ch. 24.

20th day of October, 1939 (herelnafter referred to as “ Order N.LB.
@175




