
])DUC.ATION 

- 10. In case of doubt or dispute as to the meaning and effect of 
any of these Regulations the decision of the Ministry tbftreon 
shall be final. • ". 

(L.S.) 

Given under the Seal of the Ministry of Education for 
Northern Ireland this fifth day of August, 1925. 

L. M'Quibban, 
Secretary. 

- The Ministry of Jfinance for Northern Ireland hereby approves 
of the foregoing Regulations, in witness whereof the Official Seal 
of the Ministry has been affixed hereto this fifth day of Au~m;t. 
192·5, in the presenrf) of . 

G. o. puggan, 
(L.S.) Assistant Secret/1ry. 

Teachers in Public Elementary Schools, Payments to. 

MADE BY TEE MINISTRY OF EDUCATION, NORTHERN IRE~AND, 
AFTER CONSULTATION WITH THE MINISTRY OF FINANCE, 

NORTH:ITIRN IRELAND, IN .A.CCORDANCE WITH THE PROVISIONS 

OF THE EDUCATION ACT (NORTH:JTIRNlRELAND), 1923. 

1925. No. 114. 

In pursuance of the powers conferred by the Education Act 
(Northern Ireland), 1923, the Millistry of Education, Northern 
Ireland (hereinafter referred to as " the Ministry") after consul
tation with the Ministry of Finance, Northern Ireland, hereby 
m,akes :the following Regulations :~ 

1..-(a) The incomes of teachers may consist partly of .local 
.payments in addition to grants from the Ministry. 

(b) The local paynients comprise subscriptions, donations 
and endowments, or school fees from pupils. In some instances 
residence~ are provided rent free. 

(c) Where school fees are chargeable. to the pupils, the rates 
are fixed by the managers, with ~he approval of the Ministry, 'and 
uaunot be altered except with its sanction. Such fees are p~yable. 
\jotb.~1teach.ers, as part~f their emoluments in accordance with 
th,e t«;lr.!lJ,S of their en~a~ementst . 
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2.-(a) All principal and assistant teachers on first appoint
ment must serve on probation for a period of .not less .than two 
years,'" and during the probationary period shall remain at the 
commencing salary of the scale. 

(b) On the satisfactory completion of the probationary 
period they shall be eligible to receive increments, not ex
ceeding two in number, in respect of such service. These 
increments shall be awarded from the date of completion of 
two years'· continuou~ efficient service. 

(c) The subsequent increments shall be granted annually, 
provided no adverse report is received from the inspector. If an 
increment be withheld in any year owing to an adverse report, 
the teacher, if he receives favourable reports in the folloWing year, 
may be allowed such an increase of salary as will place him at the 
position in the scale to which he would have attained had the 
increment not been withheld. 

(d) In the case of teachers who have given not less than 2 
years' satisfactory service wholly or partly in public elementary 
schools in Great Britain, the period of probation may terminate 
if a satisfactory report be furnished on their work after not less 
than six months' selvice in a public elementary school in Nor1hern 
Ireland. 

(e) Teachers who have been out of employment since 31st 
March, 1920; and desire to re-enter the service, shall not be 
recogpised, even if otherwise eligible for re-employment under 
the Ministry, until a special report regarding them ha.s been 
received ·from the inspector and fully considered. 

Trained Principal and Assistant Teachers. 

3.-(a) Trained men teachers serving in schools with an 
annual average attendance of at least 30 pupils shall receive a 
normal scale of salary commencing at £160 and rising by 17 
annual increments (16 of £ll and one of £8) to a maximum salary 
of £344 per annum. 

(b) Trained men teachers serving in schools in which the 
annual average attendance is less than 30· but not less than lW 
shall receive a normal scale of salary commencing at £160 and 
rising by VI: annual increments of £ll to a maximum salary of 
£314 per annum, provided they were appointed to the school prior 
to 1st January, 1921. If appointed tQ the school on or after that 
date, they shall receive the normal f'lcale of salaries applicable to 
women teachers. 

(c) Trained women teachers serving in schools with an annual 
average attendance of at least 20 pupils shall receive a normal 

* Ex.J unior assi.stant mistresses who have completed two years' satisfactory 
service prior to appointment as principal or assists,nt will not, as. s, rule, be reo 
'luired to under~o further probation. 
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sc,~le of sa4try commencing ~t £145 and rising by '15 annual 
'incnements af £~ to a llJ,axirilUID salary of £280 per annum. 

, . ' 

,(d) Trained, teachers (men and' women) servi11g in ,schools 'in 
which the annual average attendg,nce is'less than 20 bilt :not less 
than ,10 (3hall receive a scale of salarycommenciilgat £140 apd 
rising, hy 10. annual increment~ of £9 to a maximum s~lary 9f 
f235 per !1nnum. '. 

4.-(~)T~ained teachers, whilst passing. throllgh the normal 
scale, nuiy receive, in addition'to the ordinary increments Of 'lihe 
scale, special increments at intervals of not less. th~n three 
years. ThesA increments shall be £11 far men teachers and £9 
for WOmen teachers,. and shall be granted after. three very 
favourable reports, which need not be consecutive, but Which 
must be received within a period of not more than five years. . 

(b) Men te?>chers in receipt of the scale of salaries for wOllJ,en 
teachers shall not receive a special increment of more than £9. 

(0) A special increment shall not in any case exceed in amount 
the sum required to raise the teacher's salary to the m~ximum 
of his nO.rIU'al scale. ' 

5. Trajned teachers who have given at least one year's st:)rvice 
'at the maximum salary of the normaJ scale a~d who, give very 
satisfactory service sbaU be eligible for further annual increments 
in a super normal scale,at the fo1l9wing rates :-' 

(a) For principals (men and women) of schools ,v'ith an annuM 
average attendance of 20 to 29 pupils, five a,nnua! increments' 
(two of £3, then three of £4) making the maximum~ salary £298.' 

N ote.-Men principals appointed to such schools prior to' 1st 
January, 1921, shall 1e eligible on reaching the maxi
mum of their normal scale, viz., £314, to receive five 
annual increments (two of £5, then three of £6) making 
their maximum ,salary £342. ' 

(b) For all assistant teachers and principals of schQQls. with 
an annual average attendance of 30 to 49 pupiJs-:rnen; fiye annua-t 
increments (three of £8, then two of £9) making th~ ma~imum 
salary £386; women, five annual increments (three ,of £5" tbe;n, 
two 6f '£6) making the maximum salary £30,7.' ' . " . . .' 

(0) For principal teachers of schools with an annual avera;gf3< 
attendance of 50 to 119' pupils-m!;in, fiye annual increments· 
(four of £Jl, then ope of £12) J;Uakjng·thc maxiIlJ.U1;U salary,£4QQ';: 
'Womt;ln, five annualillc.r~nients (fonr of £7,1;hen OnE' of £s)making, 
the maximum saJary £3] 6. ' . ' 

(d) For principal teachers of schools withal). ,anhualaverage 
attendance of 120tb 239 pupUs-men, five annu,al: increments ,of 
£14, . making bhe maximum salary- £414; women, five a:imual 
increments (four of £9/then one of ;10.) making tl?'e ~~xim~lIn 

, salary £326,,' '" " . - , 
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(e) For principal teachers of schools with an annual average 
attendance of not less than 240 pupils-men, five annual incre
ments (one of £16, then four of £17) making the maximum salary 
£428 ; women, five annual increments of £Il, making the maximum 
salary £335. 

Untrained Principal and Assistant Teachers. 
6.-(a) Untrained teachers appointed for the first time on 

0):' before ·lst April, 1905, flhall receive the same scales of salaries 
and be eligible for special increments on the same conditions as 
trained teachers. 

(b) Untrained teachers appointed for the. first time after 1st 
April, 1905, and before 1st January, 1921, shall receive tlw 
following· scales of salaries :~ 

(1) Men teachers serving in schools with an anniIal average 
attendance of at least 30 pupils, during the first four 
years of service shall receive the initial salary of the 
normal scale, viz. : £160. At the beginning of each of 
the four following years of service they shall be eligible 
to receive an increment of £5 lOs. Od., and at the 
beginning of each subsequent year an increment of £Il, 
untiithey attain a salary of £226. The remaining 
increments of the normal scale shall be payable upon 
proof of highly efficient service. . 

(2) Men teachers serving in schools with an annual average 
attendance of .20 to 29 pupils shall receive. the scale 
specified at (1) up to a maximum salary of £314, 
provided they were appointed to the school prior to 
1st January, 1921. If appointed to the school after 
that date, or if serving in a school with an annual 
average attendance of less than 20 pupils, they shall 
receive the scale of salaries applicable to women 
teachers. 

(3) Women teachers, during the first four years of service, 
shall receive the initial salary of the normal scale, viz.: 
£145. At the beginning of each of the four following 
years of service they shall be eligible to receive an 
increment of £4 lOs. Od., .and at the beginning of each 
subsequent year an increment of £9 until they attain 

. a salary of £199. The remaining increments of the 
normal scale shall be payable upon proof of highly 
efficient service. 

(4) Teachers (men and women) serving in schools with an 
annual average attendance of 10 to 19 pupils shall be 
limited to a maximum salary of £235. 

(c) Untrained teachers appointed for the first time on or 
after 1st January, 1921, shall receive a scale of salary commencing 
at £120, and rising by five annual increments of £5 to a ma:rimurn 
of £H5 per .aPntj.~. 

... 



38 EDUCATION 

- SChools with an Average Attenflance of less than 10 Pupi.ls. 

7. The manager of a school having an annual average attend
ance of less than 10 pupils shall be required to guarantee to the 
teacher a salary at the rate of £145 per annum, towards which the 
-Ministry shall make a contrib:ution at the rate of £120 per annum. 

Oapitation Grants. 

8.-(a) In addition to scale salary, principal teachers of 
s9hools with an annual average attendance of at least 30 pupils 
shall receive an annual capitation grant for each pupil in average 
attendance at the rate of 9s. Od. per pupil up to a limit of 120 
pupils, at the rate of 4s. 6d. for each pupil in excess of 120 but 
not in excess of 600, and at the rate of 2s. 6d. for each pupil in 
excess of 600. 

(b) Principal teachers of schools with an average attendance 
of less than 30 pupils shall not be eligible to receive the annual 
capitation grant, unless they were appointed to the school before 
1st January, 1921. In the latter event, they shall receive capita
tion grant at the rate of 4s. 6d. per pupil in average attendance. 

(c) Vice-principals may be recognised in schools with an 
annual average attendance of at least 160. pupils, and shall 
receive, in addition to their salary as assistant, capitation grant 
at the rate of 4s. 6d. for each pupil in average attendance in 
/ilxcess of 120, up to a limit of 280. A second vice-principal may 
be recognised in a school of 320 pupils, and shall receive a capita
tion payment of 4s. 6d. per pupil in excess of 280, up to a maximum 
of 440. 

9.-(a) Where two separate boys' and girls' schools are 
amalgamated, and the principal of the separate girls' school is 
ret~ined as privileged assistant in the amalgamated school, the 
annual capitation grant shall be distributed as follows :-

(1) Where the amalgamated school is a school with an 
average attendance of not less than 30 pupils-

i. the principal teacher (i.e., the master 6f the former 
separate boys' school) shall receive capitation grant 
at the rate of 98: Od.-on the average attendance of 
boys; 

ii. if the annual average. attendance of girls at the 
amalgamated school be not less than 30, the privi
leged assistant shall receive capitation grant at 
the rate of 9s. Od. on the average attendance of girls ; 

lH. if the annual average attendance of girls at the 
amalgamated school be less than 30 and if the 
privileged assistant was entitled to receive capita
tion grant on an average of less than 30 in the 
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separate girls' school, she shall continue to receive 
capitation grant at the rate of 4s. 6d. on the average 
attendance of girls, and the remaining 4s. 6d. 
capitation grant shall be allocated to the principal 
teacher. If the privileged assistant was not 
entitled to receive capitation grant, on an average 
of less than 30 in the separate girls' school, the tota,l 
capitation grant of 9s. Od. shall be paid to the 
principal teacher. 

(2) Where the amalgamated school is a school with an 
average attendance of less than 30 pupils, if both prin
cipal and privileged assistant were entitled to receive 
capitation grant on an average attendance of less than 
30 in the separ~te school, each shall receive a capitation 

_ grant at the rate of 4s. 6d. in the amalgamated school, 
the principal on ihe average attendance of boys and the 
privileged assistant on the average attendance of girls. 
If only the principal was so entitled, he shall be paid 
capitation at the rate of 4s. 6d. on the total average 
attendance. If the privileged assistant alone was so 
entitled, she shall receive capitation at the rate of 4s. 6d. 
on the average attendance of girls. 

(b), Where mixed schools are amalgamated, or when a mixed 
school is amalgamated with a boys' or girls' school, a:p.d the 
principal of one of the former separate schools is retained as 
privileged assistant in the amalgamated school, the annual 
capitation grant shaD. be distributed in accordance with a special 
arrangement framed to suit the circumstances of each case, 
and this arrangement shall be notified to the managers at the 
time when the amalgamation is sanctioned. 

Locum Tenen8 Teacher8 and Temporary A8si8tant8. 

10.-(a) A teacher who is recognised as locum tenens for a 
period not exceeding three months pending the appointment of a 
permanent teacher s.hall be paid for -service so rendered at the 
minimum rate of the scale on which he would have been paid if 
recognised as permanent teacher in the scho'ol. . 

(b) A teacher recognised as locum tenens for the principal 
teacher of a school with an annual average attendance of at least 
30 pupils shall be eligible to receive annual capitation grant for the 
period of his recognised service in that capacity, except in cases 
where, during such period, the duties of principal teacher devolve 
upon another member of the teaching staff. ' 

11. In a rural school which maintains a sufficient average 
attendaIioe for one assistant only during some months of the year, 
a maliager may appoint, with the sanction of the Ministry, a 
qualified teacher to act as "temporary assistant," who shall be 
paid at the minimum rate of his scale of salary for these months. 
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Grouping of Schools by Average Attendance. 
12. For the purpose of the foregoing rules, the category in 

which a school is recognised in regard to average attendance 
was determined, in the first instance, by the annual average 
attendance of pupils for the year ended 31st December, 1919. It 
shall not be altered until the average attendance falls into a lower 
category for each of two consecutive years ending on 31st 
December, or rises into a higher category for the same period. 

Bonuses for Principal and Assistant Teacliers·:witk Special 
Qualifications. 

13.-(a) Teachers with the special qualifications specified 
below shall be eligible for the award of annual ponuses over and 
above the ordinary amoUnts of scale salary as follows :-

(1) For teachers who have completed a three years' course 
of training or have obtained a teaching diploma by 
attendance at University lectures, £10 for men and £8 
for women.· Teachers who obtained a teaching diploma 
from the Royal University, or from Trinity College, 
Dublin, before lectures in teaching were established at 
the latter. University, are eligible for these bonuses, 
provided the Ministry is of opinion that their diplomas 
may be regarded at" of similar value to those obtained by 
attendance at University lectures. 

(2) For graduates of a British or Irish University and 
teachers holding the Ministry's higher certificate'or the 
higher certificate awarded by the Commissioners of 
National Education-£20 for men and £16 for women. 

(3) For teachers 40lding the higher diploma-£30 for men 
and £24 for women. 

(4) For infant school teachers (i.e., teachers in charge of 
infants, first or second standards) with a higher Ftoebel 
certificate-£8. 

(b) Trained teachers who have successfully completed their 
proba£ionary service shall be eligible for these bonuses, provided 
that in the case of bonuses under (1), (2) and (4) they have 
rendered efficient service, and in the case of bonuses awarded under 
(3) highly efficient service. The highly efficient service or effiuient 
service, as the case may be, must be shoWn in three at least of the 
five annual reports, preceding the date of the award. 

(c) Untrained teachers first appointed to the service prior 
. to 1st January, 1921, shall be eligible for these bonuses· on the 
same conditions of efficiency as trained ,teachers, provided that 
they had given not less than fifteen years' serviQ0'on 1st April, 1920. 

(d) A teacher may .. n,ot be, at anyone time, in receipt of a 
bonus in respect of more than one special qualification •. · 
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,M -Should a teacher in receipt cif a bonus decline in efficiency 
the'question of continuing payment of the bonus to him may be 
considered by the Ministry, but in no' case shall !1 teacher who has 
received three consecutive annual reports which fall below the 
required standard of efficiency be permitted to continue to receive 
this I>a~ent. 

Junior Assistant Mistresses. 
14.-(a) Junior assistant mistresses shall receive a scale of 

salary commencing at·£lOO and rising by eight annual increments 
,of £5.to a maximum of £140 per annum, provided they are serving 
ip..,s.chools in which, an average daily attendance of at least 35 
pupjIs was maintained at the time of their appointment. When 
a~ appointment has been made, salary shall not be withdrawn 
or reduced unless the average daily attendance falls below 30. 
The, award of increments shall be subject to the fulfilment of the 
general conditions in regard to efficiency specified in No.2 (c) of 
these regulation!? " 

(b)' A junior assistant misbress recognised in a 'mixed school 
where the average attendance of pupils, is tOQ small to adm.it of 
the establishment of a grant of salary on the s,cale specified in 
section (a) cf this rule" shall receive a fixed salary at the rate of 
£95 pera,nnum, provided that at least one of the following con
ditiol).s is complied with :~ 

, .(1) that the school is under a master who was recognised as 
principal t'eacher of the school from a date prior'to 1st 
January, 1921, and that a grant for either an assistant 
teacher or a junior assistant inistress was at that time 
available in the school ;' 

(2) that the junior assistant mistress was recognised'in the 
school from a date prior to 1st January, 1921; 

(3) that the junior assistant mistress was recogrused in 
the school whilst it was under a master who had been in 
charge of the school from a date prior ,to 1st January, 
1~21; 

'If none ofthese conditions is fulfilled, a junior assistant mistress, 
if recognised, shall be guara.nteedhy' her manager ,a fixed salary 
at the rate of £100 per annum, towards which, the Ministry shall 
make aCQhtrib:ution at the rate of £70 per I1hnum. , 

(c) A junior assistant mistress appointed under section (a) 
, in arnixed school under a; master shall be eligible to receive a 
salary of £915 per annum from the Ministry should the school fail 
to maintain an, average daily ,attendance of 30 pupils" 

/ 
Pu.blic Elementary OonventSchools. 

15.-( 1) The teachers of convent schools poss essing the 
,qualifications prescribed for the teachers of ordinary public 
, elementary schools shall be paid at the same rates as the latter 
. teachers if the cQndJlcto~s so elect. 
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(2) Convent schools in which the teachers are not required 
to possess the qualifications prescribed for teachers of ordinary , 
public elementary schools shall receive grants on the capitation 
system. 

(3) The capitation grants shall consist of :-
(a) the normal capitation grant; (b) the anp-ual capitation 

grant; and (0) in schools reported by the inspector to 
be conducted with high efficiency, a special capitation 
grant of 4s. 6d. per pupil in average attendance. 

(4) The normal capitation rates shall be :~ 
Minimum 

rate. 

(a) schools with an average 
attendance of 200 pupils 
or less 

On the first 100 pupils 
On the remaining pupils 

(b) schools with an average 
attendance in ,excess of 
200 pupils: 

£ s. d. 

656 
3 19 0 

Maximum 
rate. 

£ 8. d. 

740 
4 17 6 

On the first~100)upils 6 1 0 6 196 
On the remaining pupils 3 19 0 4 17 6 

No school with an average attendance in excess of 200 pupils 
shall receive a less amount of normal capitation grant than the 
sum which would be payable if the number of pupils in average 
attendance were 200. 

(5) The normal capitation grant may be increased by the 
award of annual increments (as provided in next paragraph)' o~' 
diminished by the Ministry after consideration of the work done 
in the school. 

(6) Every school having a normal capitation grant less than 
the maximum capitation rates of that grant may reach these rates 
by ten annual increments (three of Is. 6d., then seven of 2s. Od.) 
provided the work of the school is reported by the inspectors to 
be efficient. 

(7) No convent school paid by capitation grant, when aided 
for'the first time, can be Paid a higher normal capitation grant 
than at the minimum rates appropriate to the number of pupils 
in average attendance at the school, as set forth in (4) above. 

(8) In convent schools paid only by capitation grants, if 
the average attendance in any quarter is seriously reduced owing 
to exceptional causes, payment of the normal and special capita
tion grants may be claimed on the actual average attendance 
for the corresponding quarter of the preceding calendar year. In 
such cases the manager should set forth clearly in a special com
munication the exceptional cau,ses.; theann.u~l yap.i~ationg!7aJ;lt; 
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shall, however, be allowed only on the actual average attendance 
of pupils for the year in respect of which it is payable. 

(9) The annual capitation grant shall be at the rate of 4s. 6d. 
per annum for each pupil in average daily attendance up to a 
maximum of 600' pupils, and at the rate of 2s. 6d. for each pupil 
in excess of 600. 

(10) A special payment at the rate of £18 lOs. Od. per annum 
shall be made to the conductors on account of the service of each 
lay. assistant (if any) recognised a;s forming part of the minimum 
teaching staff required to constitute the staff of the school,but 
such payment shall be made only in respect of lay assistants 
who were so recognised on 31st March, 1921. . 

16.-(a) In convent and monastery schools the members .. of 
the community may discharge the office of teachers, eith.er 
exclusively by themselves, or with the aid of such q~alified lay 
persons as they may see. fit to employ as assistants. 

(b) In every case the Ministry must be satisfied that the 
teaching staff is sufficient. . 

17.-(a) The following regulations apply to all lay assistants 
recognised as forming portion of the teaching staff :-:-

(1) These teachers must possess the same qualifications as 
teachers of ordinary public elementary schools unless they have 
been recognised as qualified to act as lay assistants under the 
rules in force prior to 1st April, 1920. '. 

(2) They,shall receive the same rates of sall1ry and be subject 
to the same conditions of service as assistant teacp.ers in ordinary 
schools. 

(3) Their salaries. shall be paid by the Ministry in' the same 
manner as those o£assistants in ordinary schools. 

(4) They shall enter into agreements with th,e managers in 
the same manner as is required in the case of teachers of ordinary 
schools. 

(5) A uniform sum shall be deducted by the Ministry during 
each financial year (i.e., year ending 31st March) in respect of each 
recognised lay assistant out of the capitation payments due to the 
conductors of the convent and mona,stery schools employing such 
lay teachers. The amount of this uniform sum shall be the 
estimated average salary of the recognised lay assistants in all 
the convent or monastery schools paid by capitation for the year 
in respect of which the deduction is made. , 

(b) The Ministry does not interfere with th(OL discretion of the 
conductors as regards the employment of lay assistants in addition 
to those forming portion of the recognised staff, but such additional 
lay assistants must possess the same qualifications as teachers 
of ordinary public elementary schools, and their salaries must'be 
paid wholly by the conduotors. Persons so employed are not in 

D 



:EDlJCATION 

the recognised service of the Ministry, and shall not be entitied.to 
claim any privilege attaching to service in public elementary 
schools. 

18. The foregoing regulations shall have effect from 1st 
January, 1926. 

19. Nos. 1 to 18, inclusive, of the "Regulations Governing 
Payments to Teachers in Public Elementary schools in Northern 
Ireland" (Statutory Rules and Orders of Northern Ireland, 
1924, No. 5) are hereby repealed. 

20. Each teacher who is in the service on 1st Jan'!lary, 1926, 
and el1ch teacher who is temporarily out of the service on that 
date put who afterwards re-enters the service, shall be placed on 
the scales of salary: set forth in the foregoing regulations at the 
incremental position corresponding to that which would have 
been his or her incremental position on 1st January, 1926, or on 
the date of his or her re-entry into the"service, &s the case may be, 
on the scales' in force up .to 31st December, 1925. A similar 
course shall be followed in placing public elementary convent 
schools, paid on the capitation system, on the. scales of normal 
capitation grant set forth in No. 15 (4) of these regulations. 

21. In case of doubt or dispute as to the meaning and. effact of 
any of these regulations, the decision of the Ministry thereon 
shall be. final. 

22. These regulations may be cited as the Salaries ,and Oapita
tion Grants (Public Elementary Schools) Regulations, 1925. . 

Given under the Seal of the Ministry of Education for 
Northern Ireland, this 4th day of December, 1925. 

L. M'Quibban, 
Secretary. 

Pupil Teachers and Monitors' (1). 

MAPE BY 'rHE MINIS3.'RY OF EDUCATION, NORTHERN IRELAND, 
IN ACCORDANOE WITH THE PROVISIONS OF 'I.'HE EDUCA'rION 
Am' (NOR'l'HERN IRELAND), 1923. 

1925. No.3. 

In' pursuance of the powers conferred by the Education Act 
(Nor.thern Ireland), 1923, the Ministry of Education for Northern 
Ireland (hereinafter referred to as "the Ministry") hereby. 
wakes· the' following regulations. 


