
EXPLANATORY MEMORANDUM TO 
 

THE AGENCY WORKERS REGULATIONS (NORTHERN IRELAND) 2011 
 

SR 2011 No. 350 
 

1. Introduction 

1.1. This Explanatory Memorandum has been prepared by the Department for 
Employment and Learning to accompany the Statutory Rule (details 
above) which is laid before the Northern Ireland Assembly. 

1.2. The Statutory Rule is made under the powers conferred by section 2(2) of 
the European Communities Act 1972 and Articles 17(1), (2) and (5) and 
55(2) of the Health and Safety at Work (Northern Ireland) Order 1978 as 
well as paragraphs 6, 7 and 14(1) of Schedule 3 to that Order and is subject 
to the negative resolution procedure. 

2. Purpose 

2.1. The purpose of this Statutory Rule is to transpose EU Directive 
2008/104/EC on temporary agency work (the Directive) into domestic law. 
The implementation is based on the Social Partners Agreement (the 
Agreement) between the UK Government, Confederation of British 
Industry (CBI) and the Trades Union Congress (TUC).  The Agreement 
provided that agency workers should be entitled to equal treatment after 12 
weeks in the same job with the same hirer.  The Directive must be 
transposed by Member States by 5 December 2011. 

3. Background 

3.1. In December 2008, the European Parliament and the Council of the 
European Union agreed a Directive on conditions for temporary agency 
workers (Directive 2008/104/EC).  The aim of the Directive is to ensure 
the protection of temporary agency workers by applying the principle of 
equal treatment as set out in Article 5 of the Directive. This provides that 
the basic working and employment conditions (i.e. duration of working 
time, overtime, breaks, rest periods, night work, holidays and public 
holidays and pay) of temporary agency workers should be, for the duration 
of their assignment with a hirer, at least those that would apply if they had 
been recruited directly by that hirer to occupy the same job. The Directive 
must be transposed in Northern Ireland by 5 December 2011.  A copy of 
the Transposition Note is attached. 

3.2. The default position of the Directive is that equal treatment rights should 
apply from the first day of an assignment. However, Article 5(4) of the 
Directive provides for a 'qualifying period' for equal treatment, on the 
basis of an agreement between the social partners at national level. The 
Agreement in May 2008 between UK social partners (UK Government, 
CBI and TUC) provided that the entitlement of temporary agency workers 
to equal treatment would come into effect after a 12 week qualifying 
period rather than on Day One. The Agreement has application in Northern 
Ireland and the policy development for this Statutory Rule has been based 
upon this Agreement. 



3.3. The proposed Statutory Rule is made primarily using powers under section 
2(2) of the European Communities Act 1972.  Certain aspects of this 
Statutory Rule, however, are provided for under powers conferred by the 
Health and Safety at Work (Northern Ireland) Order 1978.  The 
responsibility for this legislation rests with the Department of Enterprise, 
Trade and Investment (DETI).  In November 2010, DETI Minister Arlene 
Foster agreed to DEL officials making the necessary amendments using 
these Health and Safety powers.  There is no other existing legislation in 
this area.  The Conduct of Employment Agencies and Employment 
Businesses Regulations (Northern Ireland) 2005 govern the conduct of the 
recruitment industry in Northern Ireland. 

4. Consultation 

4.1. The Department published a consultation on the policy proposals and the 
draft Regulations which ran from 15 December 2010 to 11 March 2011.  
The Department received 18 responses, 13 of which were substantive.  The 
NI consultation took account of the outcomes of the Department for 
Business, Innovation and Skills (BIS) consultations in GB and, where 
appropriate, the Department proposed measures which were in line with 
those on which BIS agreed to proceed and which are legislated for within 
the Agency Workers Regulations 2010. 

4.2. Departmental officials met with a number of agencies and employers (both 
in the public and the private sector) during and after the consultation 
period and participated in private sector briefing seminars on the 
implementation and impact of the proposed Statutory Rule in Northern 
Ireland. 

4.3. In general, the issues addressed in the consultation covered the definition 
of agency worker, the definition of pay, the degree to which bonuses 
should be considered part of an agency worker's pay, the minimum period 
of a break between assignments before an agency worker's accrued service 
with a hirer should be reset (as well as other breaks which may pause or 
stop the agency worker's 'clock'), anti-avoidance measures, the option of 
permanent contracts of employment (aka the Swedish Derogation), 
changing assignments for health and safety reasons, access to both 
facilities and information on vacancies, providing information to workers' 
representatives, establishing equal treatment, liability and dispute 
resolution. 

4.4. In general employer and agency representatives considered that the 
proposals imposed unnecessary additional burdens and costs, while 
representatives of workers considered that the proposals did not go far 
enough in establishing additional rights for agency workers. 

4.5. Departmental officials gave evidence to the Assembly Committee for 
Employment and Learning at its meetings on 1 June and 15 June 2011 and 
a 'Take Note' debate on the issues raised, as requested by the Committee, 
was held in the Assembly on 21 June 2011.  

5. Equality Impact 

5.1. A Preliminary Equality Impact Assessment was carried out, concluding 
that the proposals benefited all agency workers but that benefits are 



greatest amongst those groups who are over represented (compared with 
all employees) in the agency worker sectors (e.g. those in the 16-24 year 
old age group). A fuller assessment was not considered necessary. Full 
consideration was given to compliance with Section 75 of the Northern 
Ireland Act 1998.  

6. Regulatory Impact 

6.1. A Partial Regulatory Impact Assessment (PRIA) was carried out on the 
proposals and this was included with the consultation document.  The 
Department commissioned research to be carried out into the size and 
nature of the recruitment industry in Northern Ireland.  The research 
indicated that, in September 2009, there were 270 companies operating in 
the recruitment sector. More than 84,000 individuals were registered with 
an employment agency or business in Northern Ireland and more than 
22,000 individuals were employed on a temporary basis through an 
employment agency. This research was used, alongside relevant UK 
research, to assess the impacts of the proposals in Northern Ireland. Copies 
of the PRIA are available from the Department upon request. 

6.2. The PRIA explored two options for providing equal treatment to agency 
workers in Northern Ireland: equal treatment from Day 1 and qualification 
for equal treatment after 12 weeks working in a given job.  Based on the 
12 week qualifying period option, the PRIA indicated costs of £300m and 
benefits of £220m over 10 years, resulting in £80m net costs over 10 years. 
Private and public sector employers face annual increased costs of up to 
£27m and £6.5m respectively, while the main annual benefits, up to 
£19.2m and £6.4m, will fall to the agency workers most affected and to 
HM Treasury respectively. 

7. Financial Implications 

7.1. The impact of the implementation of the Directive based on the 12-week 
qualifying period is estimated to result in costs of £300m and benefits of 
£220m over 10 years, resulting in £80m net costs over 10 years. The 12 
weeks option reduces the costs to businesses by roughly 60% compared to 
costs under the Day 1 option. 

8. Section 24 of the Northern Ireland Act 1998 

8.1. The Statutory Rule was sent to the Departmental Solicitor’s Office (DSO) 
for scrutiny and clearance and their advice was that the Statutory Rule is 
compliant with Section 24 of the Northern Ireland Act 1998.  The 
equivalent Statutory Instrument in GB (the Agency Workers Regulations 
2010) has been deemed compatible with the European Convention on 
Human Rights. 

9. EU Implications 

9.1. The purpose of the Statutory Rule is to transpose into domestic law the 
European Parliament and the Council of the European Union’s Directive 
on equal treatment for temporary agency workers (Directive 
2008/104/EC).  Transposition has already been completed in GB through 
the Agency Workers Regulations 2010, which came into force on 1 
October 2011. 



9.2. The Department intends to bring this Statutory Rule into operation on 5 
December 2011, the deadline for transposition.  This will ensure UK-wide 
transposition.  Failure to transpose the Directive before the deadline could 
leave the Department open to infraction proceedings by the European 
Court. 

10. Parity or Replicatory Measure 

10.1. BIS has already made the Agency Workers Regulations 2010 (S.R. 2010 
No. 93).  BIS also made some minor amendments to these Regulations 
through the Agency Workers (Amendment) Regulations 2011 (S.R. 2011 
No. 1941).  The amending Regulations correct drafting errors in the 
original Regulations. 

11. Additional Information 

11.1. Not applicable 



The Agency Workers Regulations (Northern Ireland) 2011: Transposition Note 
 
This Transposition Note, in tabular form, explains how the Agency Workers Regulations 
(Northern Ireland) 2011 S.R. 2011 No. 350 (the Regulations) transpose Directive 
2008/104/EC of 19 November 2008 on temporary agency work (the Directive). 
 
The table seeks to explain how the main elements of the Directive are being transposed in 
relation to Northern Ireland, including cross-references to the specific provisions of the 
Regulations being made by the Department for Employment and Learning. 
 
These Regulations do more than is necessary to implement the Directive only in one 
respect. 
 
The Regulations' extension to pregnant agency workers of the right to paid time off for ante-
natal appointments and health and safety protections in respect of all relevant identified 
workplace risks, where those risks are not directly related to basic working and employment 
conditions, goes beyond what is strictly necessary for the implementation of the Directive. 
However, the Department believes it right to provide these protections in the context of 
legislation to improve the position of pregnant agency workers. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Transposition Table – Agency Workers Regulations (Northern Ireland) 2011 
 
 

Article Objective Implementation Regulations  
Cross-reference 

1 Sets out the scope of 
the Directive. 
 

The Regulations reflect the scope 
of the Directive, but no specific 
implementation is required.  
 

No specific implementation 
required.  

2 Sets out the objectives 
of the Directive. 
 

No implementation required. No specific implementation 
required.  

3 Defines terms used in 
the Directive. 
 

The Regulations reproduce the 
definitions with certain 
modifications so as to make them 
consistent with domestic law 
  

Regulations 2, 3, 4 and 6 

4 Requires Member 
States to review any 
restrictions or 
prohibitions on the use 
of temporary agency 
work, and provides 
that these can be 
justified only on the 
grounds of general 
interest (e.g. health 
and safety 
requirements at work). 
 

The Department has reviewed 
legislation applying in Northern 
Ireland and does not believe 
there are any restrictions or 
prohibitions on the use of 
temporary agency workers which 
are not justified.   
 

No specific implementation 
necessary.   

5.1 The basic working and 
employment 
conditions of an 
agency worker during 
an assignment shall 
be the same as if they 
had been recruited 
directly. 
 
 
 
 
 
 

The Regulations provide the right 
to be given the same terms and 
conditions on pay, the duration of 
working time, night work, rest 
period, rest breaks and annual 
leave as the agency worker 
would have been entitled to if 
recruited directly.  These apply 
after completion of the qualifying 
period (see Art. 5.4 below).   
 

Regulations 5 and 6 



5.1  Protection of specified 
groups, and equal 
treatment to combat 
discrimination. 

In relation to pregnant women 
and nursing mothers, certain 
rights have been extended to 
agency workers. In particular, to 
provide that hirers will need to 
make adjustments to protect an 
agency worker who is pregnant 
or a new mother from identified 
risks. Where this is not 
reasonable, it will fall to the 
agency to offer alternative work 
or, if this is not possible, pay the 
agency worker for the duration of 
the assignment. 
 
In relation to other groups 
mentioned in Article 5.1(a) and in 
relation to Article 5.2, no specific 
provision is needed to implement. 
Under the law in Northern 
Ireland, the legislation in force on 
the protection of children and 
young people already applies to 
agency workers and similarly for 
discrimination law.   
 

Schedule 2, Parts 1 and 2 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

5.2 Pay between 
assignments by way of 
derogation from Article 
5.1 

The derogation is applied to an 
agency worker who has a 
permanent contract with a 
temporary work agency in the 
specified form, including a 
statement that the employee 
does not have any entitlement to 
the regulation 5 rights so far as 
they relate to pay.  The 
Regulations also provide for a 
minimum permitted amount of 
pay between assignments. 
 

Regulations 10 and 11 

5.3 Derogation from equal 
treatment principles in 
Article 5.1 by way of 
collective agreement. 
 

The Regulations do not make use 
of this derogation.   

No implementation 
necessary.   



 5.4  Derogation from equal 
treatment principles in 
Article 5.1 by way of 
social partner 
agreement, at national 
level, including 
possible qualifying 
period. 

The Social Partners Agreement 
of 20 May 2008 between CBI and 
TUC provided for a 12 week 
qualifying period.  Details of how 
this qualifying period operates, 
including the effect of breaks 
between and during assignments, 
are set out in the Regulations.   
 

Regulations 7 and 8.   

5.5 Member States are to 
take appropriate 
measures to prevent 
misuse, in particular 
successive 
assignments designed 
to circumvent the 
provisions of the 
Directive.  

A break of up to 6 weeks (or 
more than 6 weeks in certain 
specified circumstances) can be 
taken between or during 
assignments and this does not 
lead to the qualifying period 
starting again, or losing the 
entitlement where the 12 weeks 
has been completed.  
 
During an assignment the 
qualifying period only starts again 
when the agency worker is 
working in a new role that is 
substantively different, and the 
worker has been informed in 
writing of the type of work they 
will be required to do in the new 
role. 
 
Where the assignments are 
structured to circumvent the 
provisions of the Regulations with 
regard to rights to basic working 
and employment conditions, the 
worker can be treated as being 
entitled to those rights, and 
tribunals can award an additional 
amount of up to £5,000 payable 
to the agency worker.   
 

Regulations 7, 8 and 9  

6.1 Agency workers are to 
be informed of vacant 
posts in the hirer’s 
undertaking.   

The Regulations give agency 
workers the right to be informed 
of relevant vacant posts within 
the hirer, to give them the same 
opportunity as a comparable 
worker to find permanent 
employment.   
 

Regulation 13.   
 
 



6.2 Ensuring that 
restrictions (apart from 
reasonable 
recompense) on the 
conclusion of 
contracts of 
employment between 
agency workers and 
hirer after 
assignments are null 
and void.   

Regulation 10 of the Conduct of 
Employment Agencies and 
Employment Businesses 
Regulations (Northern Ireland) 
2005 already makes restrictions 
upon an agency worker seeking 
work elsewhere than via the 
temporary work agency unlawful, 
permitting only a reasonable 
‘transfer fee’ where an agency 
worker is recruited by the user 
undertaking. 
 

No further implementation 
required.   

6.3 Prevents temporary 
work agencies 
charging agency 
workers fees in 
exchange for 
arranging for them to 
be recruited by a user 
undertaking or for 
concluding a contract 
of employment after 
an assignment there. 
 

Regulation 6 of the Conduct of 
Employment Agencies and 
Employment Businesses 
Regulations (Northern Ireland) 
2005 already prohibits restrictions 
upon an agency worker seeking 
work elsewhere via detrimental 
contractual terms – such as fees.

No further implementation 
required.   

6.4 Agency workers are to 
be given access to 
collective facilities and 
amenities in the 
undertaking under the 
same conditions as 
directly recruited 
workers.  

The Regulations give agency 
workers the right to be treated no 
less favourably than a 
comparable worker in relation to 
collective facilities and amenities 
(including canteen and child care 
facilities and transport services) 
provided by the hirer. 
 

Regulation 12 

7 Makes provision for 
agency workers to 
count towards 
employee number 
thresholds, under 
which representative 
bodies under 
Community and 
national law are to be 
formed at the 
temporary work 
agency or user 
undertaking 

The Regulations contain 
amendments to listed primary 
and secondary legislation, to 
count agency workers towards 
thresholds at which 
representative bodies are to be 
formed at a temporary work 
agency. 

Schedule 2, Parts 1 and 2 



8 Makes provision for 
disclosure of 
information relating to 
use of agency workers 
to representative 
bodies under 
Community and 
national law 

The Regulations contain 
amendments to listed primary 
and secondary legislation, to 
provide for disclosure of suitable 
information as to use of agency 
workers where information is to 
be disclosed to representatives in 
relation to the employment 
situation. In relation to health and 
safety issues, existing legislation 
provides for any necessary 
disclosure via regulation 7(4)(b) 
of the Management of Health and 
Safety at Work Regulations 
(Northern Ireland) 2000. 

Schedule 2, Parts 1 and 2, 

10 Member States must 
provide for appropriate 
penalties which must 
be effective, 
proportionate and 
dissuasive. Workers 
shall have adequate 
means of enforcing 
the obligations. 

The Regulations contain 
provisions in relation to liability, 
restrictions on contracting out of 
the rights and duties under the 
Regulations, and the provision of 
information to support claims.  
Agency workers are protected 
against unfair dismissal or 
detriment as a result of bringing 
proceedings or exercising rights 
under the Regulations.   
 
Agency workers can bring a claim 
to an industrial tribunal which can 
award compensation, and can 
recommend the hirer or agency 
take specific action. 
 
In most circumstances any award 
of compensation should not be 
less than two weeks’ pay.   
 
Where assignments have been 
structured to circumvent the 
provisions of the Regulations, an 
additional award of up to £5,000 
can be made (see Article 5.5 
above). 
 
 

Regulations 14 to 20. 

 
 
 


	Explanatory Memorandum - The Agency Workers Regulations _Northern Ireland_ 2011.pdf
	Transposition Note - The Agency Workers Regulations _Northern Ireland_ 2011


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


