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SCHEDULE 1

FAIR EMPLOYMENT TRIBUNAL RULES OF PROCEDURE

Power to review decisions

Preliminary consideration of application for review

31.—(1)  An application under rule 30 to have a decision reviewed must be made to the Office
of the Tribunals within 14 days of the date on which the decision was sent to the parties. The 14 day
time limit may be extended by a chairman if he considers that it is just and equitable to do so.

(2)  The application must be in writing and must identify the grounds of the application in
accordance with rule 30(3), but if the decision to be reviewed was made at a hearing, an application
may be made orally at that hearing.

(3)  The application to have a decision reviewed shall be considered (without the need to hold a
hearing) by the chairman of the tribunal which made the decision or, if that is not practicable, by –

(a) any chairman nominated by the President or the Vice-President; or
(b) the President or the Vice-President,

and that person shall refuse the application if he considers that there are no grounds for the decision
to be reviewed under rule 30(3) or there is no reasonable prospect of the decision being varied or
revoked.

(4)  If an application for a review is refused after such preliminary consideration the Secretary
shall inform the party making the application in writing of the chairman’s decision and his reasons
for it. If the application for a review is not refused the decision shall be reviewed under rule 32.
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