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The Department of Education, in exercise of the powers conferred on it by 
Articles 69(1), (2) and (3)(a), 70(1)(b)(b) and 134(1) of the Education and 
Libraries (Northern Ireland) Order 1986(c), and by section 18 of the 
Administrative and Financial Provisions Act (Northern Ireland) 1962(d) and 
of every other power enabling it in that behalf; after consultation in 
accordance with Article 69(5)(a) of the Education and Libraries (Northern 
Ireland) Order 1986(c), hereby makes the following regulations: 

Citation and commencement 
1. These regulations may be cited as the Teachers' Salaries (Amendment) 

Regulations (Northern Ireland) 1993 and shall come into operation on 30th 
September 1993 and shall have effect on and from 1st September 1993. 

Interpretation 
2. In these regulations' 'the principal Regulations" means the Teachers' 

Salaries Regulations (Northern Ireland) 1993(e). 

Amendment of Principal Regulations- _ 
3.-(1) The principal Regulations shall be amended as provided in 

regulations 3 to 21. . 
(2) In regulation 3(1) (interpretation) the definition for' 'standard scale" 

shall be deleted. 
(3) In regulation 3(2) (interpretation)-

(i) in head (b) "promotion allowance" shall be deleted; 
(ii) for head (c) "salary" there shall be substituted-

" "salary" shall not except in regulations 15, 19 and 20 include 
any allowance under regulations 12 or 13 or a reorganisation 

(a) Article 69 was substituted by Article 166 of and Schedule 9 to S.I. 1989/2406 (N.I. 20) 
(b) Article 70 was substituted by Article 80fS.I. 19871167 (N.I. 2) to whichthere isan amendment which 

is not relevant 
(c) S.I. 1986/594 (N.I. 3) to which there are amendments which are not relevant 
(d) 1962 c. 7 (N.I.) 
(e) S.R. 1993 No. 318 



2258 Education No. 403 
allowance payable under the Teachers' Salaries (Reorga-
nisation Allowances) Regulations (Northern Ireland) 
1987(a);" . 

4. For regulation 7 (salary of principals) there shall be substituted-

"Salary of principals and vice-principals 
7.-(1) Subject to paragraph (4) the salaries paid to principals and 

vice-principals shall be based on the following pay spine. 

Spine point £ Spine point £ 

1 22,404 26 32,319 
2 22,770 27 32,808 
3 23,139 28 33,300 
4 23,505 29 33,789 
5 23,874 30 34,404 
6 24,240 31 35,016 
7 24,609 32 35,625 
8 24,972 33 36,237 
9 25,344 34 36,855 

10 25,710 35 37,464 
11 26,076 36 38,076 
12 26,442 37 38,688 
13 26,808 38 39,546 
14 27,180 39 40,398 
15 27,546 40 41,259 
16 27,912 41 42,114 
17 28,278 42 42,969 
18 28,650 43 43,830 
19 29,016 44 44,685 
20 29,382 45 45,540 
21 29,874 46 46,398 
22 30,360 47 47,256 
23 30,849 48 48,114 
24 31,341 49 48,972 
25 31,830 50 49,824 

51 50,682 

(2) Subject to paragraph (4) and to paragraphs 3,6 and 7 of Schedule 
1, principals and vice-principals shall be paid such salary on the pay spine 
in paragraph (1), as the relevant body may determine, having regard in 
particular to the criteria set out in paragraph (3), and provided that the 
salary thus determined is not lower than the minimum and not higher than 
the maximum of the range specified in the following table for the group to 
which the school is assigned (such group being determined pursuant to 
regulation 6 and Schedule 1). r 

(a) S.R. 1987 No. 385 
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Salary Ranges for Principals by School Group 
Primary and Special School Spine Point Range 

Secondary School Group 
~~ £ 

(1) (2) ,(3) (4) 

1 3-15 23,139-27,546 
2 1(S) 8--:-22 24,972-30,360 
3 2(S) , 15-29 27,546-33,789 
4 3(S) 23-37 30,849-38~688 
5 4(S) 31-44 35,01&-44,685 
6 38-51 39,546-50,682 

Salary Ranges for Vice-Principals by School Group 
Primary and Special School Spine Point Range 

Secondary School Group 
~~ £ 

(1) (2) (3) , (4) 

1 1-8 
2 l(S) 2-io 
3 2(S) 4--13 
4 3(S) 8-20 
5 4(S) 15-26 
6 22-34 

(3) The criteria referred to in paragraph (2) are: 
(a) the responsibilities of the post; 

22,404--24,972 
22,770-25,710 
23,505-26,808 
24,972-29,382 
27,546-32,319 
30,360-36,855 

(b) the social, economic arid cultural background of the pupils 
attending the school; 

(c) whether the post is difficult to fill; and 
(d) sustained overall performance which appreciably exceeds that 

normally expected from the holders of such posts. 
(4) Where the relevant body is, satisfied that no salary within the range 

for the group to which the school is assigned is adequate having regard to 
the duties, responsibilities or performance of the principal or 
vice-principal or the circumstances of the school, it may pay a higher 
salary within the pay spine.". ' 

5. Regulation 8 (salary of vice~principals) shall be deleted. 

6. For regulation 9 there shall be substituted-

"Salary of all teachers except principals and vice-principals 
9 .-( 1) A teacher other than a principal or vice-principal shall be paid 

on the following spine: 
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Spine Point 

o 
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 

Annual Salary 

£ 
11,244 
11,919 
12,633 
13,392 
14,196 
15,045 
15,948 
16,909 
17,919 
19,062 
20,244 
21,447 

. 23,160 
24,702 
26,676 
27,876 
29,130 
30,441 

No. 403 

(2) Subject to Schedule 3, the relevant body shall determine the point 
on which each individual qualified teacher shall be paid annually provided 
that, where the relevant body determine to reduce a teacher's salary, that 
determination shall only take effect from the date when it was actually 
made. . 

(3) In arriving at its determination under paragraph (2) and awarding 
points, the relevant body shall have regard to -the criteria set out in 
paragraphs (4) to (10). 

Qualifications 
(4) (a) Two points shall be awarded to teachers who are good 

honours graduates. 
A "good honours graduate" means a teacher who has obtained
(i) a first or second class honours degree or a higher degree, obtained 

as a result of examination or as a result of research work, of a 
university in the United Kingdom or in the Republic of Ireland or 
of the Council for National Academic Awards; or 

(ii) any other qualification, whether obtained in the United Kingdom 
or abroad, which the Department regards as being of equivalent 
standard to a degree of the kind described in paragraph (4)(a)(i)". 
(b) A qualified teacher who for the first time becomes a good 

honours graduate shall be awarded 2 points from the first day 
of the month in which the qualification is obtained. 
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Experience 

(5) (a) 1 point shall be awarded for each academic year in which a 
teacher has completed periods of employment amounting to 
at least 26 weeks in aggregate of satisfactory service; and 

(b) 1 point a year may be awarded for experience outside 
teaching which the relevant ,body considers of value to the 
performance of the teacher's duties; 

provided that the total points awarded in respect of satisfactory service 
and experience other than employment as a teacher taken together shall 
not exceed 9 points in the case of a teacher who is not a good honours 
graduate or 7 points in the case of a teacher who is a good honours 
graduate. 

In this paragraph "periods of employment" are deemed to run from 
the beginning of the week in which the employment commenced to the 
end of ,the week in which it ended, including any holiday p~riods; this 
includes part-time and, temporary service and periods of maternity 
absence as defined in the :Teachers' Salaries. (Maternity Absence) 
Regulations (Northern Ireland) 1987(a). 

Responsibility 
(6) Up to 5 points may be awarded to a teacher who undertakes 

specified responsibilities beyond those common to the majority of 
teachers. The relevant body shall determine whether points awarded are 
temporary or are to be retained while the teacher remains in the same post. 

Excellence 
(7) Up to 3 points may be awarded for excellent performance, having 

regard to all aspects of the teacher's professional duties but in particular to 
classroom teaching. The relevant body shall review the award of points 
for performance annually commencing with effect from 1st September 
immediately following the initial award. 

Rec;ruitment and retention 
(8) Up to 2 points may be awarded to a teacher who is employed to 

teach subjects in which there is a shortage of teachers ,or in a post which is 
difficult to fill. The relevant body shall review the award of points for 
recruitment and retention biennially commencing on the second 1st 
September after the initial award. 

Special educational nr;eds 
(9) 1 point shall be awarded to a teacher in a special school or to a 

teacher in a primary or secondary school who is engaged wholly or 
mainly: . 

(a) S.R. 1987 No. 206 
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(i) in teaching pupils with statements of special educational needs, 
whether in designated special classes or otherwise; or 

(ii) in taking charge of special classes consisting wholly or mainly of 
children who are hearing impaired or visually impaired. 

(10) 1 point may be awarded to a teacher to whom a point has been 
awarded under paragraph (9) and who has experience or qualifications 
which the relevant body considers are particularly relevant to the teacher's 
work.". 

7. After Regulation 9 there shall be inserted-

"Method of determining the position of a teacher on the spine or scale in 
particular cases 
9A. A teacher taking up a second or subsequent appointment as such 

on or after 1st September 1993 other than one to whom the provisions of 
the Teachers' Salaries (Reorganisation Allowances) Regulations (North
ern Ireland) 1987(a) apply, shall be paid on the point determined by the 
relevant body or the minimum point calculated in accordance with 
Schedule 6 (method of determining teachers' salaries in particular cases), 
whichever is higher.". 

8. Regulation 10 (promotion allowances for teachers other than 
principals and vice-principals) shall be deleted. 

9. For Regulation 11 (peripatetic and supply teachers) there shall be 
substituted-

"Entitlement to points 
11. In accordance with arrangements approved by the Department a 

qualified peripatetic or supply teacher may be awarded points set out in 
regulation 9." . 

10. In regulation 12 for' 'teacher" there shall be substituted' 'principal or 
vice-principal" and the words from "save that" to the end shall be deleted. 

11. For regulation 13 (temporary or acting allowances) there shall be 
substituted-

"The relevant body may determine that a teacher, who, is assigned 
and carries out the duties of a vice-principal or principal, shall be paid an 
allowance of such amount as is necessary to ensure that he receives 
remuneration equivalent to the total of the salary and allowances he would 
have received had he been appointed to that post." . 

12. In regulation 14 (temporary teachers) in paragraph (4) for 
"allowances" "points" shall be substituted. 

(a) S.R. 1987 No. 385 
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13. Regulation 16 (incremental progressionj' shall be deleted. 

14. For regulation 21 (reassessment of salary) there shall be substituted-

"Reassessment of salary following an incorrect determination . 
21.,-(1) Where evidence becomes available that a teacher's placing 

on the sala,ry .spine. or scale is incorrect and a reassessment reveals that his 
rate of salary falls to be increased, 'the revised rate shaH come into 
·operation from.a dat~ not earlier than 1st September 1993. 

(2)Por the purposes of this regulation "salary" includes any 
allowance or point properly payable to the teacher under the provisions of 
the regulations which from time to time governed the salaries of teachers 
in recognised schools.". 

15. In· regulation 22 (transitional provisions) for "31st March" where 
ever it appears there shall be substituted' '31st August" and the words' 'and 
promotion allowances" wherever they appear shall be deleted. In regulation 
22(2) the words" and to paragraph 2( l)(b) of Schedule 3" shall be deleted. 

16. In Schedule 1, Part I (primary and secondary schools) paragraph 2(1) 
(groups and unittotals) for "SR 1, SR2 or SR3" there shall be substituted 
"SRNP or SRS"; paragraph 4 (promotion allowances) shall be deleted~ in 
Part: II (special schools) paragraph 5(1) for "SR4" there shall be substituted 
"$RSP" ahd paragraph 8 (promotion allowances) shall be deleted. 

17. For the table in Annex A to Schedule 1 Part I there shall be substituted 
the following table-

ANNEX A 

Determination of School Groups 

TABLE 

Unit Total 
(1) 

. Group 
(2) 

up to 300 1 
301-700 2 
101-1,300 3 

1,301-2,400' 4 
2,40,1-4,600 5 
4,601 and above 6 

Schedule 1 Part I 
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18. For the Table 1 in Annex B to Schedule 1 Part Il there shall be 
substituted the following table and Table 2 shall be deleted-

ANNEX B Schedule 1 Part Il 

TABLE 1 

Special Schools - Determination of School Gr~mp 

Number of staff Number of pupils Group 
(including principal enrolled on 31 st October 
and vice-principals) 

(1) (2) (3) 

3-6 1- 85 I(S) 
7-11 1- 60 1 (S) 

61-170 2(S) 
12-16 1- 40 1 (S) 

41-140 2(S) 
141-200 3(S) 

17-24 41-110 2(S) 
111~230 3(S) 
231-280 4(S) 

25-33 86-200 3(S) 
201-280 4(S) 

34 or more 281 or more 4(S) 

19. Schedule 2 (method of determining the position of a teacher on the 
standard scale) shall be deleted. 

20. For Schedule 3 (transitional arrangements for teachers) there shall be 
substituted-

"SCHEDULE 3 Regulations 9 and 22 

Transitional arrangements for teachers in service on 31st August 1993 

1. (a) The relevant body shall determine the minimum point on which 
each individual qualified teacher who is in post on 31st August 
1993 and continues to hold that post on 1 st September 1993 or to 
whom a reorganisation allowance is payable under the Teachers' 
Salaries (Reorganisation Allowances) Regulations (Northern 
Ireland) 1987(a) is to be paid in accordance with the following 
table. 

Ca) S.R. 1987 No. 385 
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Standard Scale Point Promotion Allowance held at 31 st August 1993 
at 31st August 1993 

None A B C D E 

Points on New Spine from 1st September 1993 

1 1 2 3 4 5 6 
2 2 3 4 5 6 7 
3 3 4 5 6 7 8 
4 4 5 6 7 8 9 
5 5 6 '7 8 9 10 
6 6 7 8 9 10 11 
7 7 8 9 10 11 12 
8 8 9 10 11 12 13 
9 9 10 11 12 13 14 

10 9 10 11 12 13 14 

(b) Where the calculation is affected by a temporary entitlement 
such as a promotion allowance under regulation 13 of the 
principal Regulations awarded for a fixed period extending 
beyond 1 st September 1993, the assimilation shall be 
calculated again when the temporary entitlement is due to 
expire. 

(c) Where an assimilation at paragraph l(a) results in it lesser 
salary entitlement than under the principal Regulations the 
salary under the principal Regulations will be protected until 
the salary under these regulations exceeds that under the 
principal Regulations. 

2. A teacher who at 31st August 1993 held an allowance under 
regulation 12 of the principal Regulations as a teacher of visually or 
hearing impaired children or who would have been entitled to receive it 
with effect from 1st September 1993 shall be entitled to be paid 1 point 
higher up the spine than the table in paragraph lea) shows. 

3. The relevant body may pay an allowance of £2,109 to a teacher 
who has been receiving an allowance for remedial education in a primary 
or secondary school continuously from 31 st March 1991 so long as the 
teacher holds the same post. 

4. Where a teacher continues to hold the, post held on 31st August 
1993, he shall be paid either on the point determined by the relevant body 
under regulation 9 or the minimum point calculated in accordance with the 
table in paragraph l(a), or in accordance with paragraphs 2 or 3, 
whichever is the higher. " . 

I 

I 

I 
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21. After Schedule 5 to the principal Regulations there shall be added the 

Schedule to these regulations (Method of determining teachers' salaries in 
particular cases). 

Sealed with the Official Seal of the Department of Education on 29th 
September 1993. 

(L.s.) s. Peover 
Assistant Secretary 
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SCHEDULE 

"SCHEDULE 6 

2267 

Method of determining teachers' salaries in particular cases 

Qualified teachers 
1. Subject to paragraph 2, a teacher not in service on 31st August 1993 who is 

appointed on or after 1st September 1993 sh.all be paid not lower than: 
(a) if he was last paid as a qualified teacher under these regulations the 

number of points in respect of a good honours degree and in respect of 
service and experience which he then held; 

(b) if he was last being paid as a qualified teacher under the provisions of the 
Teachers' Salaries Regulations (Northern Ireland) 1987(a) (the 1987 
Regulations), the equivalent such point determined in accordance with the 
following table; 

TABLE 

Last point payable on Standard 
Scale under 1987 Regulations 

i., 10.87-... 31.3,.91 1.4.91-31.8.92 

1- 2 
3 
4 
5 
6 
7 
8 
9 

10 
11 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

Minimum number of 
points 

o 
1 
2 
3 
4 
5 
6 
7 
8 
9 

(c) if he was last paid as a qualified teacher under the provisions of the 
Teachers' Salaries Regulations (Northern Ireland) 1984(b) (the 1984 
Regulations), the equivalent such point determined in accordance with the 
following table: 

(a) S.R. 1987 No. 384 
(b) S.R. 1984 No. 350 
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TABLE 

Scales payable under 1984 Regulations 
Scale Scale Scale Scale SC(ile Scale Senior Minimum 

I 2 2(S) 3 3(S) 4 Teacher number of 
Scale points 

1- 5 I I 0 
6 2 2 I 
7 3 3 2 

8-9 4--5 4--5 3 
10-11 6-7 6-7 I I 4 
12-13 8- 9 8 2- 3 2 5 
14--15 10-11 9-10 4--5 3- 4 6 

16 12 11 6 5 I 7 
13 12 7 6 2 8 

8-11 7-10 3-9 1-9 9 

or 
(d) if he was last paid as a qualified teacher under neither the 1984 nor the. 

1987 Regulations, a point determined by the relevant body. 

2. A qualified teacher who was last employed as a principal or vice-principal 
and who takes up an appointment other than as a principal or vice-principal shall 
not be paid less than point 9 of the spine set out in regulation 9( 1). For the purposes 
of this paragraph vice-principal includes a second master or second mistress under 
regulation 6 and Schedule 2 of the 1984 Regulations.". 

EXPLANATORY NOTE 

(This note is not part of the Regulations.) 

These Regulations amend the Teachers' Salaries Regulations (Northern 
Ireland) 1993, by introducing a new pay structure from 1 st September 1993 
which giyes flexibility to the relevant bodies in deciding on the pay 9f 
individual teachers. Provision is made for:-

(a) direct assimilation to the new pay spines; and 
(b) initial assessment of point scores. 

The main change is that new point pay spines will replace the previous 
system of "spot salaries". It will be for the relevant body to determine at 
which spine point a teacher will be paid after taking into account the relevant· 
specified criteria. 

These Regulations have retrospective effect by virtue of section 18 of the 
Administrative and Financial Provisions Act (Northern Ireland) 1962. 
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