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REVOCATIONS 

The Department of Health and Social Services for Northern Ireland, in exercise of 
the powers conferred on it by sections 15(6), 16(1), 17(1)(a) and (e), (2), (4) and (5), 
20(2) and (3), 33(2) and (3), 50A(2), 79(3) and (4), 126 and 157(1) of, and Schedule 
17 to, the Social Security (Northern Ireland) Act 1975(a) and section 2(1)·of, and 
paragraphs 1, 3 and 9 of Schedule 3 to, the Social Security (Consequential 
Provisions) Act 1975(b) and Articles 2(2) and 5(1) and (2) of the Social Security (No. 
2) (Northern Ireland) Order 1980(c) and Articles 2(2) and 32(5) ofthe Social Security 
(Northern Ireland) Order 1982(d) and of all other powers enabling it in that behalf, 
after agreement with tlie Social Security Advisory Comm.ittee that proposals to make 
these regul.ations should not be referred to it(e) , hereby makes the following 
regulations:-

(a) 1975 c. 15; subsection (6) of section 15 was inserted by Article 38 of, and paragraph 6 of Schedule 4 to, 
the Social Security (Northern Ireland) Order 1982 (S.l. 1982/1084 (N.l. 16», section 50A was 
inserted by Article 32(4) of that Order, and section 79(3) was amended by Article 38 of, and paragraph 
10 of Schedule 4 to, that Order. Subsections (4) and (5) of section 17 were inserted by Article 6 of the 
Social Security (Northern Ireland) Order 1981 (S.l. 198111118 (N.l. 25». Section 33(3) was amended 
by Article 74(1) of, and paragraph 28 of Schedule 5 to, the Social Security Pensions (Northern Ireland) 
Order 1975 (S.l. 1975/1503 (N.l. 15». Section 79(4) was amended by Article 7(6) of, and the 
Schedule to, the Social Security (No. 2) (Northern Ireland) Order 1980 (S.l. 1980/1087 (N.l. 13». See 
definitions of "prescribe" and "regulations" in Schedule 17 

(b) 1975 c. 18; paragraph 9 of Schedule 3 was amended by section 65(1) and (3) of, and Schedules 4 and 5 
to, the Social Security Pensions Act 1975 (c. 60). See references to "regulations" and "prescribed" in 
paragraph 1 ·of Schedule 3 

(c) S.l. 1980/1087 (N.l. 13): see definitions of "prescribed" and "regulations" in Article 2(2) 
(d) S.l. 1982/1084 (N.l. 16): see .definition of "regulations" in Article 2(2) 
(e) See section 10(2)(b) of the Social Security Act 1980 (c. 30) 
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PART I 

GENERAL 

Citation, commencement and interpretation 

115:} 

1.~(1) These regulations may be cited as the Social Security (Unemployme.nt, 
Sickness and Invalidity Benefit) Regulations (Northern Ireland) 1984 and shall come 
into operation on 20th August 1984. 

(2) In these regulations, unless the context otherwise requires~ 
"the Act" means the Social Security (Northern Ireland) Act 1975; 
"charity" .has the meaning assigned to it in the Income Tax Acts; 
"district council" has the same meaning as in the Local Government Act 
. (Northern Ireland) 1972(a); 

"determining authority" means, as the case may be, the Chief Adjudication 
Officer, a,ppointed under section 97(lB)(b), any other adjudication officer 
appointed under section 97(1), a social security appeal tribunal constituted 
under section 97(2) to (2E) , the Chief or any other Social Security 
Commissioner appointed under section 97(3) or a Tribunal of 2 or 3 such 
Commissioners constituted under section 116; 

"Health and Social Services Board" means a Board established under Article 16 
of the Health and Personai Social Services (Northern Ireland) Order 1972(c); 

"social security office" includes any office or place appointed by the Department 
for the purpose of claiming unemployment benefit. . 

(3) Unless the context otherwise requires, any reference in these regulations to
(a) a numbered section or Schedule is to the section of, or, as the case may be, the 

Schedule to, the Act bearing that number; 
(b) a numbered regulation is a reference to the regulation bearing that number in 

these regulations and any reference in a regulation toa numbered paragraph is 
a reference to the paragraph of that regulation bearing that number. 

(4) The Interpretation Act 1978(d) shall apply to these regulations as it applies to 
an Act of the United Kingdom Pa~liament. 

Provisions to which Parts land II of these regulations are subject 
2. The provisions of Parts I and II of these regulations are subject to the provisions 

of Parts III and IV of the regulations. 

PART 11 

PROVISIONS OF GENERAL ApPLICATION 

Persons deemed to be incapable of work 
3.~( 1) A person who is not incapable of work may be deemed to be incapable of 

work by reason of sonie specific disease or bodily or mental disablement for any day 
on which either~ 

(a) (i) he is under medical care in respect of a disease or disablement as 
aforesaid; 

(a) 1972 c; 9 (N.J.) 
(b) See Article 3 and. paragraph 1. of Schedule 1 to the Social Security Adjudications (Northern Ireland) 

Order 1983 (S.I. 198311524 (N.!. 17)) 
(c) S.!. 1972/1265 (N.!. 14) 
(d) 1978 c. 30 
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(ii) it is certified by a registered medical practitioner that, for precautionary 
or convalescent reasons Gonsequential on such disease or disablement, 
he should abstain from work; and 

(iii) he does not work, or 
(b) he is excluded from work on the certificate of the chief administrative medical 

officer of a Health and Social Services Board or such other medical officer of 
that Board as the chief administrative medical officer may authorise' and is 
under medical observation by reason of his being a carrier, or having been in 
contact with a case, of infectious disease. 

(2) A person, who at the commencement of any day is, or thereafter on that day 
becomes, incapable of work by reason of some specific disease or bodily or mental 
disablement and does no work as an employed earner or self-employed earner on that 
day, shall be deemed to be so incapable of work throughout that day. 

(3) A person, who is suffering from some specific disease or bodily or mental 
disablement but who, by reason only of the fact that he has done some work while so 
suffering, is found not to be incapable of work by reason thereof, may be deemed to 
be so incapable if that work is-

(a) work which is undertaken under medical supervision as part of his treatment 
while he is a patient in or of a hospital or similar institution; or 

(b) work which is not so undertaken and which he has good cause for doing, 
and from which, in either cast?, his earnings do not ordinarily exceed £22·50 a week. 

Special provisions relating to day substituted fot Sunday 
4.-(1) In the case of a person who--
(a) in any week in which, in the normal course, he would work as an .employed 

earner on not more than 6 days, including the Sunday, is unemployed on that 
Sunday; and 

(b) claims unemployment benefit for that Sunday, 
the day of that week on which, in the normal course, he would not work as im 
employed earner, or, if that week contains more than one day on which, inthe normal 
course, he would not so work, the later or last of those days, shall be substituted for 
that Sunday as a day which, by virtue of section 17(1)(e), is not to 1;>e treated as a day 
of unemployment or of incapacity for work for the purposes of any provision of the 
Act relating to unemployment, sickness or invalidity benefit, and, for those purposes, 
is to be disregarded in computing any period of consecutive days. 

(2) In the application to a person of paragraph (1)(a), no account shall be taken of 
any period of short-time working due to adverse industrial conditions in determining 
whether in any week, in the normal course, a person would work as an employed 
earner on not more than 6 days, including the Sunday. 

(3) In the case of a person who--
(a) in any week, in the normal course, would not work as an employed earner on 

the Sunday; 
(b) objects on religious grounds to working on a specific day in each week other 

than Sunday, but does not so object to working on Sunday; and 
(c) in respect of that week is unemployed on and claims unemployment benefit 

for Sunday, 
that specific day shall, in that week, be substituted for Sunday asa day which, by 
virtue of section 17(1)( e), is not to be treated as a day of unemployment or' of 
incapacity for work for the purpo!>es of any provision of the Act relating to 
unemployment, sickness or invalidity benefit, and, for those purposes, is to be 
disregarded in computing any period of consecutive days. 
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Night workers 
5.-(1) For the purposes of lmemployment benefit, sickness benefit .and 

invalidity benefit, where a period of employment commencing on any day extends 
overmidIiight into the following day, the person employed shall, in respect of such 
period-

(a) be tref,lted as having been employed on th~ first day only, if the employment 
before midnight is of longer duration than that after midnight, and, in that 

. case, the first day shall not be treated as a day of intetruption of employment; 
or 

(b) be tteated as having been employed on the second day only, if the 
employment after midnight is of longer duration than that before midnight, or 
if the employment before and after midnight is of equal duration, and, in 
either of these cases, the second day shall not be treated· as a day of 
interruption of emplo)TJ:nent. 

(2) Where a person-
(a).. is, by virtue of paragraph (1), to be tteated as having been employed on one 

day onlY of two days; and 
(b) throughout that part of the other Of those two days, during which he is not 

employed, is, or is deemed in accordance with regulations to be, available to 
be employed in employed earner's employment or incapable of work by 

. reason of some specific diSease or bodily or mental dis.abIement, 
that person shall be deemed to be sO available or, as the case may be, to be so 
incapable of work throughout that other of those two days. 
. (3) Where a person-

(a) is, by'virtue of paragraph (1), to be treated as having been. employed on the 
second day only of two days; and 

(b) throughout the day immediately preceding the first of those two days iS,or is 
deemed in accordance with regulations to be, incapable of work by ryason of 
some specific diSease br bodily or mental disablement, 

that-persop shall, for the purposes of sickness or invf,llidity benefit.,. be deemed to be so 
. incapable of work throughout the first of thoSe two days. 

. . 

Provi;ions relating to suspensiO/~. of employmeni i~ employed earner's employment 
6.~(l)Where an employed earner's employment has not been terminated but a 

per~on'i; employment therein has been suspended, that emplOYment shall,. for the 
purpose of section 17(1)(b) .as substituted by section 17(3)(a), be treated as having 
be~n tertninatedif the occupation in that employment is one which falls to be 
disregarded'under the provisions of regulation 7(1)(g). 

(2). For the purpose of sect.ion 17(1)(b). as substituted by section 17(3)(a) , a 
person's employment in an employed earner's employment shall be treated as having 
been .s4spended, notwithstanding that he is or was incapable of work on any day, if it 
wbuld have been so treated had that person not been "in~apable of work on that .day, 
and any such day of incapacity shall be treated as the first or.a later day in a continuolls 
period of suspension, if it would have been so treated had that person not been 
incapable of work on that day. 

(3) For the purpose of determining the seventh or a later day in a continuous period 
of days on whiCh an employed earner's employment has been suspended by the 
employer, there shall be distegarded the last day on whieh work in that employment. 
was available to the employedeamer and any days before that day. 
Days not to be treated as days of unemployment or incapacity for work 

7.-(1) for the purposes of unemployment, sickness and invalidity benefit
(a) where in respect of any day.a petson places restrictions on the nature, hours, . 

. ~ 
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rate of remuneration or locality or other 90nditions of employment which he 
is prepared to accept and as a consequence of those restrictions has no 
reasonable prospects of securing employment, that day shall not be treated as 
a day of unemployment unless-,;-
(i) he is prevented from having reasonable prospects of securing 

employment consistent with those restrictions only as a result of adverse 
industrial conditions in the locality or localities concerned which may 
reasonably be regarded as temporary, and, having regard to all the 
circumstances, personal and other, the restrictions which he imposes are 
reasonable; or ' 

(ii) the restrictions are nevertheless reasonable in view of his physical 
condition; or 

(iii) the restrictions are nevertheless reasonable having regard both to the 
nature of his usual occupation and also to the time which has elapsed 
since he became unemployed; 

(b) a day shall not by treated as a day of unemployment'if it is a day in respect of 
which a person is disqualified for receiving unemployment benefit; 

(c) a day shall not be treated as a day of incapacity for work if it is a day in respect 
of which a person is disqualified for receiving sickness benefit or invalidity 
benefit; 

(d) a day shall not be treated as a day of unemployment if it is a day in respect of 
'which a person receives a payment (whether or not a payment made in 
pursuance of a legally enforceable obligation) in lieu either of notice or of the 
remuneration which he would have received for that day had his employment 
not been terminated, so however that this sub-paragraph shall not apply to any 
day which does not fall within the period of one year from the date on which 
the employment of that person terminated; 

(e) subject to paragraph (2), a day shall not be treated as a day of unemployment 
if on that day a person does no work and is a person who does not ordinarily 
work on every day in a week (exclusive of Sunday or the day substituted for it 

. by regulation 4) but who is, in the week in which the said day occurs, 
employed to the full extent normal in his case, and in the application of this 
sub-paragraph to any person no account shall be taken, in determining either 
the number of days in a week on which he ordinarily works or the full extent of 
employment in a week which is normal in his case,of any period of short -time 
working due to adverse industrial conditions; 

if) a day shall not be treated as a day of incapacity for work if on that day a person 
is attending-
(i) a training course provided by or on behalf of the Department cif 

Economic Development; or ' 
(ii) a training course or course of instruction provided in pursuance of 

arrangements made with that Department by any public authority, firm 
or person, 

and payment of training allowance is made by or on behalf of the said 
Department to the said person for his attendance at the course in question; 

(g) subject to regulations 9, 10, 11 and 12, a day shall not be treated as a day of 
unemployment if on that day a person is engaged in any employment unless-

(i) the earnings derived from that employment, in 'respect of that day, do 
not exceed £2'00, or, where the earnings are earned in respect of a 
longer period than a day, the earnings do not on the daily average exceed 
that amount; and 

(ii) he is available on that day to be employed full-time in some employed 
earner's employment; and 
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(iii)' if tbe employment in which he is engaged is employed earner's 
empl6yment, it is not in his usual main oc;:cupation or it is done for, or 
organised through, a district couhcil or a Health ahd Social Services 
Board' in providing a service which is capable of being provided by a 
charity, or it is done for, or organised' through, a charity; 

Ch) subject to heads CD and (ii) of this sub-paragraph, where ih the case of any 
person an employed earner's employment has not been terminated, a day 
shall not be treated asa day of unemployment if it is a day of recognised or 
.customary holiday in .connection with that employment, unless that person's 
employment therein has been indefinitely suspended .and the day in ql,lestion . 
is the seventh or a later day, ascertained in a<;:cordance with the provisIoris of 
section 17(1)(b) as substituted by section 17(3)(a), in a continuous period of 
days on whic;:h th~t suspension has lasted: 
(i) for the purposes. of this sub-paragraph and of section 17(l)(b) as 

substituted by section 17(3~(a), where a person is engaged in Northern 
Ireland under a contract of service (hereafter in this head of this 
sub-paragraph referred to as "the subsisting contract"), any.day of 
recognised or customary holiday in connection with his employment 
under the subsisting contract (hereafter in this head of this sub-paragraph 
referred.to as '~the relevant day") which Qccurs during the currency of 
that contract shall not be de.emed to be such a 'day of holiday if, in the 
periodbegiiming on the .. lst March next pre~eding the relevant day and 
ending immediately before .the relevant day, the number. of days of 
rec;:ognised or customary holiday which he has had in 'connection with 
any empl<;>yment in which he has been engaged in Northern Ireland under 
a contract of service equa:l$ 'or exceeds the 'mimber of days of recognised 
or customary holiday in connection with his employment under the 

. subsisting contract in the period of twelve months beginning On the first 
day of his employment under the subsisting contraCt or'Oh the 1st March 
next preceding the relevant day , whichever is the. later; 

(ii) in computing any number of days of recogriise,d or customary holiday for 
the purpose of the application of head (i) of this sub-paragraph in relation 
to any person there shall be disregarded any day for which he has been 
paid unemployment benefit and any day which is a Bank Holiday or other . 
public holida:y applying in his case, or any other day of holiday granted in 
lieu thereof; . . . ., 

(i) where the Departmenthas given or sent a written notice to' a person directing 
himto report to an officer of the Department orM the Department of Economic 
Development on a specified day and at a specified place for an interview in 
connection with the obtaining of employment and that person fails to comply 
with the requirements of that notice"then the. specified day and any subsequent 
day. falling before a day on which that person reports to such an officer at the 
SPecified place for such an interview, or before a.-day on which the Department 

. rescinds the said riotice (whicheyer event first occurs), shall not be treated as a 
day of unemployment unless, throughout the period . beginning with the 
specified day a,nd ending, as the caSe may be, with the day on whiehthat person 
so reports or with the' day on which the Department . rescinds the said notice, 
that persoh shows' good cause for his failure to report; 

(j) where.a person- . 
(i) haS failed to Comply witb a wri.tten notice given Or sent to him by the 

Department requesting him to report to an officer of the Department at a 
time and place and on a day specified in .the notice in order that he may 
make a written declaration in connection with the satisfaction by him of 
the conditions for receipt of unemployment benefif; and 
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(ii) within 14 days of the date on which that person fails to comply with the 
requirements of the said notice the Department gives or sends him a 
further notice directing him to report to art officer of the Department at a 
time and place and ona day specified in the further notice in order that he 
may 'make such a written declaration; and 

(iii) that person rails to comply with the requiremertts of the said further 
notice; 

then the day specified in the said further notiCe and any subsequent day falling 
before a day on which that person reports to an officer of the Department at a 
place specified in the further notice in order to make such a written declaration 
or before the Department rescinds the further notiee (whichever event first 
occurs) shall not be treated as a day of unemployment unless, throughout the 

. period beginning with the day specified in the further notice and ending, as the 
. case may be, with the day on which that person so reports Or with the day On 

Which the Department rescinds the further notice, he shows good cause for his 
failure to report; 

(k) a day Shall not be treated as a day of unemployment in relation to any person if 
it is a day in respect of Which there is payable to that person""':'" 
(i) aguatantee payment under Article 3 of the Industrial Relations (No. 2) 

. . (Northern Ireland) Order 1976(a) or guaranteed remuneration under a 
coHective agreement or a wages order haVIng regard to whieh the 
appropriate Department has made an exemption order under Article 8 of 
that Order I or guaranteed remuneration under a collective agreement or a 
wages order rererred to in the said Article 8 where that person has an 
obligation irt connection with such agreement Or order to place his 
services at the disposal of an employer ort that day; Or 

(ii) remuneration under Article 9 of the Industrial :Relations (No. :2) 
(Nortliern Ireland) Order 1976 while he is suspended from work on 
medical grounds; or 

(Hi) , an amouht specified by an industrial tribunal, on making an order under 
. Article 31 or 39 of the Industrial Relations (Northern Ireland) Order 

1976(b) for reil1statement or re~engagement; as payable to that person or 
. an amount awarded to that person under Article 32 6r 41 of that Order as 
compensation for unfair dismissal 01' for uon-compliartce with an order 
under Article 39(7), (8) or (9) of that Order,' where either of those 
amounts includes a sum representing remuneration which the industrial 
tribunal considers he might reasonably be expected to have had for that 
day but for the dismissal, so however that this provision shall not apply to 
any day which dOes rtotfall within the period of one year from the date on 
which the employment of that person terminated; or 

. (iv) an. ambunt specified by an industrial tribunal, on making an order under 
. Article 39 or41 or the Industrial Relations (Northern Ireland) Order 1976 

for interim reliefpending determination of a claim for unfair dismissal, 
as payable to,that person by Way of pay in respect Of a 'pay period which 
includes that day; or' . 

(v) remuneration under a protective award made under Arti<;:le 51 of the 
Industrial Relations (Northern Ireland) Order 1976 or an amount ordered 
to be paid under Article 53 of that Order; 

(l) a day shall not be treated as a day of unemployment if it is a day in respect of 
,which a pe~son whose employment as such has 110t been terminated receives a 

(a) S.!. 1976/2147 (N.!. 28) 
(b) S.l. 1976/1043 (N.I. 16) 
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payment"by virtue of any schem<;l for making payments to employers set up by 
the Department of Economic Develop111ent(a) under section 1(2}. of the 
Employment Subsidies Act 1978(b) (schemes for financing employment). 

(2) Paragn;lph (l)(e) shall not apply to a person unless~ . 
(a) there is a recognised or customary working week in connection with his 

employment; or 
(b) he regularly worlcs for the same number of 9ays in a week for the same 

employer or gl;"oup of employers. 

Oays to be tr'4ated as days of incapacity for work for the purposes of inwilidiiy 
(lllQwam;:e 
8,-(1) For the 'purpose only of ascertaining days of incapacity for work for the 

plirposes of section 16(1) (invaH(lity allowance), "the days specified in paragraph (2) 
shall be treated as days of incapacity for work if they are days in respect of which the 
person concerned wO\lld have had a right to sickness or invalidity benefit-

(a) if he had claimed it; and 
(b) in a case to wnich regulation 2 of the Social Security (Benefit) (Members of 

the Forces) Regulations 1975(c) applies, if that regulation dicl not apply; and 
(c) in a case to which paragraph (2)(d) applies and in which the widow nas not 

satisfied the contribution concJitions set out in paragraph 1 of Sc,:hed\.de 3,. if 
she had satisfied them. 

(2) The said days are-
(a) in the case of a person who was a serving member of the forces as defined in 

reg\.J!ation 1(2) of the Social Security (Contributions) RegUlations 1979(<1) 
except the Ulster Defence Regiment~ days when he was serving as such a 
member, except dl;lys on which he was serving or undergoing training or 
instruc,:tion, in any of the forces mentioned in Part I of Schedule 3 to those 
regulations, except the regular naval, military or air forces of the Crown, for a 
continuous period not exceeding 72 consecutive hours; or 

(b) in the case of a person wno was a serving m.ember of the Ulster Defence 
R.egiment days when he was 'serving as such a member and was either-,-
(i) serving also as a member of any of the regular naval, military or air 

forces of the Crown, or 
(ii) on the full-time permanent staff of that regiment, or 

(iii) serving or undergoing training or instruction in that regiment for a 
continuous period .exceeding 72 consecutive hqurs; 

(c) in the Case of a person who en~ered into an undertaking with his employer to 
refrain from claiming sickness, invalidity or injury benefit or a maternity 
allowance in consideration of his drawing unabated sick pay, <;lays in respect 
of which such an undertaking is in force, so however that this sub-paragraph 
shall apply only where the undertaking is approved for the purposes of this 
regula~ion by the Pepartment in its discretion; 

(d) in the caSe of a widow who was entitled to a widow's allowance, days during 
the period between the date of her husband's death and the <;late on which she 
ceased to be so entitled; 

(a) Formerly the Department of MlInpower Services. See S.l. 1982/846 (N.1. 11) Article 3 
(b) 1978 c. 6 

·(c) S.I. 1975/493; the relevant amending regulation is S.1. 1.975/1058 
(d) S.1. 19791591 
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(e) in the case of a widQW entitled to a widow's pension or a widowed mother's 
allowance, days before 23rd S.eptember 1972, being days in respect of which 
she was so entitled· at the rate specified in relation. to that pension or 
allowance, as the case may be, in Schedule 3 to the National Insurance Act 
(Northern Ireland) 1966(a) and having effect inrespect ofthe day in question. 

Persons deemed to be available for employment in employed earner" s employment 
9. A person engaged in-
(a) the manning or launching of a lifeboat; or 
(b) the performance of duty as a part-time fireman in a fire brigade maintained in 

pursuance of the Fire Services Act (Northern Ireland) 1969(b), 
shall be deemed to be available to be employed in employed earner's employment, 
and regulation 7(1)(g) shall not apply to him. 

Availability of persons undertaking duties in an .emergency 
10.-(1) Where a person is engaged, during a,n emergency, in duties for the 

benefit of others, then, while he is so engaged-
. (a) he shall be deemed to be available for employment in employed earner's 

employment; and . 
(b) regulation 7(1)(g) shall apply to him 'as if head (ii). were omitted. 

. (2) For the purposes of this regulation a person is engaged in duties for the benefit 
of others while-

(a) providing assistance to any person whose life may be endangered or who may 
be exposed to the risk. of serious bodily inju,ry or whose health may be 
seriously impaired; . 

(b) protecting property of substantial value from imminent risk of serious 
damage or destruction; or 

~c) assisting in measures being taken to prevent a serious threat to the health of 
the people, 

as a member of a group of persons organised wholly or partly for the purpose of 
providing su,ch assistance or, as the case may be, protection. 

(3) For the purposes of paragraph (1), events which may give rise to an emergency 
include-

(a) a fire, a flood or an explosion; 
(b) a natural catastrophe; 
(C) a railway or other accident; 
(d) a cave or mountain accident; 
(e) a person being reported missing and the organisation of a search for that 

person. 

A vailability of persons attending work camps 
11.-(1) Subject to paragraph (2), where a person who has given notice in 

accordance with paragraph (3) attends a work camp situated in Northern Ireland and 
this necessitates his residing.at a place other than his usual place of residence, he shall 
be deemed to be available to be employed in employed earner's employment on each 
day, subject to a maximum of 14 days (excluding Sundays or the day substituted for it 

(a) 1966 c. 6 (N.!.) 
(b) 1969 c. 13 (N.!.) 
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by regulation 4(1)); on which he attends .the camp, and on those days regulation 
7(1)(g} shall apply to' him as if head (ii) were omitted. 

(2) This regulation shall apply to·one period only of attendance at a work camp in 
any calendar year. . 

(3) For the purposes of paragraph (1), notice is given when it is sent or delivered, 
before the person concerned attends the work camp to which it relates, to the social 
security office at which that person last made .a written declaration as to his 
unemployment and his availability fOf emplOYment. . 

(4) In this regulation" • work camp" means any place where people come together 
under the auspices of a charity or.a district council or a Health and Social Services 
Board to provide a serv~ce of benefit to the community. 

Availability of persons requiring 24 hours' notice of job' opportunities 
12.,.,-(1) Where on any day a person is engaged, whether by contract or 

otherwise, in providing a serv:ice :with or without remuneration and the circumstances 
are such that it would not be reasonable to require him, as a condition of qualifying for 
unemployment benefit, totnakehimself available at 'less than 24 hours, notice-

(a) for employment in employed earner's employment; 
(b) for interview in connection w.ith any such employment for which im 

opportunity arises; 'or . ". 
(c) for interview by an officer of the Department or of the Department of 
,. Economic Development in connection with his availability for employment 

generally or in any partieular case, . 
he shaH be deemed on that day to be available for employment in employed earner's 
emplqytnent if ready ~n being given not less than 24 hours' notice to undertake 
suitable employment or attend for interview, as' !he case may require. 
. . (2) Ouany day on whicha person is engaged as aforesaid regulation 7.(1)(g) shall 
apply to .him as if head (ii) were oQlitted. . 

Reckoning of periods of interruption of employment 
13.-( 1) For the purpose of reckoning periods pfintertuption of employment, and 

for that purpose only, a person shall be deemed to be available to be employed in 
employed earner's employment on \l.ny day specified in paragraph (2) imdany such 
day shall be treated as a. day of unemployment. 

(2) The days sPt::cified for the purpose of paragraph(l) are-
.(a)anyd\l.y towhich regulation 7( 1 )(1) (days when a person is attending'a training 

course not to be treated as days of incapacity for work) applies; 
(b) any day in respect of which the person concerned is entitled to a 

supplementary allowance under the. Supplementary Benefits (Northern 
Ireland) .order 1977(a). if on that day regulation 6(P) of the Supplementary 

. Benefit (Conditions of Entitlement) Regulations (Northern Ireland) 1981(b) 
applies to him (persons of 60 and over who, for the purposes of eIltitlement to 
supplementary allowance, are not subject to condition of availability). 

Reckoningperiods of interruption of employment for persons approaching retirement 
14.-'---(0 The following provisions of this regulation apply only to days falling 

within the tax year in which a person attains the age 0[60 and to any day thereafter on 
which that person is below the age of 70 in the case of a man or 95 in the case·of a 
womal1 .. 

. ,. 

(a) S.1. 19771.2156.(N.1. 27) , 
(b) S.R. 1981 No. 371; the·relevant amending regulations are S.R. 1982:No. 295 and S.R. ·1983 No. 76 
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(2) For the purpose of reckoning periods of intenuption of employment, and for 
that purpose only, a person shall be deemed to be ~vailable to be employed in 
employed earner's employment on any day specified in par~graph (3) and any such 
d~y shall b<;: treated as a day of unemployment. 

(3) Where-
(a) a person makes a claim for unemployment benefit for a day such as is referred 

to in paragraph ,(I); and 
(b) that day forms part of a period of interruption of employment; and 
(c) the decision of the determ~ning authority is that benefit is not payable 

because-
(i) the claimant has exhat~sted his right to unemployment benefit; or 

(ii) the claimant fails to satisfy one or both of the contribl,ltion conditions for 
entitlement to that benefit; or 

(iii) the rate at which the claimant would otherwise be entitled to 
unemployment benefit is reduced to nil by virtue of Article 5 of the Social 
Secl,lrity '(No. 2) (Northern Ireland) Order 1980(a) (abatement of 
unemployment benefit on ~ccount of payments of occupational.pension), 

all days which are subsequent to that day, other than days referred to in section 
17(1)(e), shall, subject to paragraph (1) and the following provisions of this 
regulation, be days specified for the purposes of paragraph (2). 

(4) Any day of incapacity for work which forms part of a period of interruption of 
employment shall not be a day specified for the purposes of paragraph (2). 

(5) Where a person who is deemed to be available to be employed in employed 
earner's employment in accqrdance with paragraph (2) is employed as an employed 
earner or a self-employed earner for a period of more than 8 weeks ("week" for this 
purpose meaning any periOd of 7 days), then no day which falls within or follows that 
period shall be a day specified for the purposes of paragraph (2), so however that this 
paragraph shall not prevent paragraph (2) from again applying to a person who makes 
a claim for unemployment benefit for a day following such a period. 
, (6) This regulation shall not apply to any day falling within a tflx year 
commenting before 6th April 1983. 

Reckoning periods of interruption of employment as a result of certain regular 
treatment 
15.-(1) With effect from 14th September 1980 section 17(1)(d)(ii)(b) (periods 

of incapacity for work which are to be treated as periods of interruption of 
emploYment) shall have effect, in the cases specified in paragraph (2), as if the period 
of fOl,lr days mentioned there were a periOd of two days; whether consecutive or not, 
':Vithin a period of 6 consecutive days. 

(2) The cases referred to in paragraph (1) are those where the days of incapacity 
for work in question are days of incapacity for work which result from regular weekly 
treatment by way of-

(a) haemodialysis for chronic renal failure; 
(b) peritoneal dialysis for chronic renal failure; 
(c) plasmapheresis; 
(d) chemotherapy with cytotoxic drugs; or 
(e) radiotherapy. 

(a) S.!. 1980/.J087 (N.!. 13); Article 5 was amendec.l by Article 38 of, and paragraph 19 of Schedule 4 to, 
the Social Security (Northern Ireland) Order 1982 (1982/1084 (N.!. 16» 

(b) Section 17(1 )(d) was substituted by Article 3( 1 ).ofthe Social Security (No. 2) (Northern Ireland) Order 
1980 (S.L 1980/1087 (N.!. 13.» 
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Special provisions relating to delay or failure in making or prQsecuting a claim 
16. Notwithstanding anything contained in regulation 7(1), a person who, in 

respect of any period of interruption of employmen,t, would have been entitled to 
unemployment bent<fit for any day bl1t for ~my delay orfailure to m~ke or prosecute a· 
claim: shall, for thepUl:poses of section 18 (duration of unemployment benefit), but 
subject to section 79(4), be treated a~ having been entitled to·benefit for that day. 

Disqualification for. s'icknes$ or invalidity benefit 
17 .~(l) A person shall be disqualified for receiving sickness orinvahdity benefit 

for such period not exceeding 6 weeks as may be qetenpined in accordance with 
sect(ons 97 to 104 if-

(a) he has become incapable of work through his own miscondl1ct, except that 
this disqualification shall not apply where the incapacity is due to venereal 
disease or, in, the case of a woman who is not a wife, or being a wife is 
separated from her husband, to pre~nancy; or 

(b) he fails Without good cause to comply with a n,otiCe in writing given by or on 
behalf of the Department requiring him to attend for and to submit himself to 
medical or other examination on a: date not earlier than the third day after the 
day on which the .notice was sent and at a time and place specified in that 
notice; or 

(c). he fails without good cause to attend for, or to submit himself to, medkal or 
other treatment; provided that this disqualification, shall not apply to any 

. fail11l:-e to attend for orto submit to vaccination or iI).oculation of any kind Or to 
a surgical Qperatjon, unless the failure is a failure to attend fOr ortosubmitto a 
surgical operation of a minor character and is unreasonable; or 

(d) he fails witholJt good C~lJ.se to observe any of the following rules of 
behaviour~ 

(i) to refrain from behaviour calculated to retard his recovery, and to answer 
any reasonable enquiries (not being enquiries relating to medical 
examination, treatment or advice) by the Department or its officers 
directed ~o ascertaining Whether he is doing so; 

(ii) not to be absent from his place of residence without leaving word where 
he may be found; 

(iii) to do no work for whieh remuneration is, or would ordinarily be, payable 
. unless it is work which is described in regulation 3(3).. . 

(2) In c;omputiQg the period of notice reqlJ.ired to be given, by paragraph (l)(b) 
Sunpay shall not be disregarded. 

Partial satisfaction of contribution conditions and reduced rates of benefit 
18:~(1) Where a person would be entjtled to unemployment or sickness benef~t 

but for the fad that the second contribution condition set out in paragraph 1 of 
Schedule 3 is Qot satisfied, he sh!lll, if a rate is prescribed for him in paragraph (2), be 
entitled to such benefit at that rate. . 

(2) The weekly rate of unemployment or sickness benefit shall be cCllculated as a 
percentage of the rate ~etout in Part I of Schedule 4; in a case where the second 
contribution condition wOl:Ild have been satisfied if the multiplier in that condition 
(instead of being 50) had been 37Y2, that percentage shall be 75 percent. and in a case 
where that condition would have been satisfied if the mlJ.ltiplier had been 25, it shall 
be 50 per cent. 

M odi/ications of normal idle day rule 
. 19.-(1) This regulation shall apply for the purposes of section 17(1)(b) (normal 

idle day tule). 
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(2) Where a person is employed in an employed earner's employment which has 
not been terminated but has been indefinitely suspended, that employment shall be 
treated as if it had been terminated on the date on which it was suspended if the period 
of the suspension consists of not less than 6 consecutive days in a continuous period of 
days on which the suspension bas l~sted ascertained in accordance with section 
17(1)(b) as substituted by section 17(3)(a). 

(3) Where in any week a person is employed in an employed earner's employment 
which has not been terminated, if- ' 

(a) in relation to that person, that employment is casual employment; or 
(b) in the normal course, that person would not work for the employer by whom 

he is employed in that employment; or 
(c) it has been treated as having been terminated for the purpose of section 

'17(1)(b) as substituted by section 17(3)(a);or 
(d) account falls to be taken, in determining the person's normai course of work, 

of any period of short-time working due to adverse industrial conditions, 
that employment shall be treated, as respects that week, as if it had been terminated 
immediately after its commencement. 

(4) If, as respects any day, a person satisfies the following conditions, that is to 
say-

(a) in the normal.course, he would work on that day in an employed earner's 
employment which has not been, and does not fall to be treated as if it had 
been, terminated but has been suspended; and 

(b) on that day, he works either-
(i) in some other employed earner's employment which, by virtue of 

paragraph (3)(a), Cb) or (c), falls t'o be treated, as respects the week in 
which that day occurs, as if it had been terminated; or 

(ii) in an employment which, if it were an employed earner's employment, 
would be such an employment as is described in head (i) of this 
sub-paragraph, 

that day shall be treated as a day of interruption of employment if, but for his 
having so worked on that day, it would have been so treated. 
(5) A day shall not be treated as a day of unemployment if-
(a) were no account taken, in determining a person's normal course of work, of 

any period of short-time working due to adverse industrial conditions, it 
would have been treated as not being a day of unemployment by virtue of 
section 17(1)(b); but 

(b) it is excluded from the operation of that section by the provisions of paragraph 
(3)(d). 

(6) The employment of a person shall be treated as if it had been terminated 
immediately after its commencement, unless-

(a) there is a recognised or customary working week in connection with his 
employment; or ' 

(b) he regularly works for the same number of days in a week for the same 
employer or group of employers. 

Special provisions for certain persons who have bee'n employed abroad 
20.-( 1) The following provisions of this regulation shall apply for the pUrposes 

of unemployment benefit and sickness benefit where a person-
(a) has been absent from Northern Ireland; 
(b) has returned to Northern Ireland; and 
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(c) througholJt the . whole period of his ab.sence was ordinarily resident in 
Northern Ireland, 

and in this 'regulation "'a person" shall mean such 'a person. 
(2) Where a pers~n has paid class 1 contributions at the standard rate under the 

A~t either~' . 

Ca) to the' full yxtent of his liability unQer regulation 112 of the Social Security 
(Contributions) ~egulatjoils (Northern Ireland) 1979(a); or 

. :Cb) in respect ofthe flrst52 weeks of his employment abroad by virtue· of either ~ 
(i) an Order in Council made under section 134(b) (reciprocity with 

countries out$ide the United Kingdom) or an order made by the Secretary 
of State under that ,section; Of 

(ii) Council Regulation No. 140S!7l!EEC(c) {apPlication of social security 
schemes to employed persons and their families' moving within the 
Community)" 

and the employment,. by reference to which 'his liability mentioned in 
sub-paragraph (a) or.( b), as the case may be, arose, cont~nued throughollt the first 
52 weeks after the commencement of that liability, he shall be treated as having 
.paid Class 1 contributions on eaming~ at the lowereamings limit for the relevant 
tax year for any weeks between the en4 ofth!ltliabjlity and the date of his return to 
Northern IJ;eland which are relevant to his claiin. . 

. '(3) Where~ 

(a) a person would have been liable to pay Class 1 contributions .at the s.tandard 
rate under the said regulation 112 buHortheprovisions of an Orde~ in' Council 
made under section 134 or an order made by the Secretary of Statelinder that 
section;' . 

.. ' (b) in relation to 'his case that Order inCouQcil or order does not provide for 
periods of insurance, employment or residence in the other country to which 
that Order in Couqcil or drder relates to be taken· into account in determining 
title to benefit; and . 

(c) the employment 'by refer~nce to which he would have been liable under the 
said regulation 112 continued throughout the first 52 weeks, 

he. Shall be treated as having paid Class 1 contributions on earnings at the lower 
e~miings limit for the relevant tax year for each week of his. absence. 

(4) Where-
(a) a person would have been liable to pay Class 1 contributions at the standard 

rate under the said:regulation 112 but for the provisions of an Order in Council 
made under section 134 or an orderrilade by the Secretary of State under' that 
section or Counc~l Regulatiqn No. 140S/-7VEEC; . 

(b) theemp'loyment by reference to whiehhe would have been liable under the 
said regulation Il2,continued throughout the first 52 weeks from the time that 
that liability would have ·commenced; and 

. (c) that Order in Council, order or CouhCil Regulation, as the case may be, 
provides for aggregation' of periods Of insurance, employment or residen~e 
only if an insurance period has been completed &ince his return. to Northern 
Ireland, and an insurance period has not been so completed, 

(a) S,R. 1979 No. 186 
(b)' Section '134 wa~arrtended by ArtiClt; 74(1) of, and paragraph 33 <if Schedule 5 to, the Social Security 

Pensions (Northern Ireland) Order 1975 (S.1. 197511503 (N.1. 15», section 20(3) of the Social 
Security (Miscel1aneous.Provisions~ Act 1977 (c. 5) and Article 70}ofthe Social Security (Northern 
Ireland) Order 1981 (S.1. 1981!U 18 (N.1. 25» 

(c) 0.1. No. L149, 5.7.71, p. 2(0.1. S.E. 1971 (ll), p. 416) as amended by 0..1. No. L230, 22.8.83 
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any period of insurance, employment, or, as the caSe may bfl, residence in the other 
country to which that Order in Council, order Or Council Regulation, as the ca~e m1;1y 
be, relates which f1;111s in. the relevant tax year and which could be taken into account in 
determining entitlem.ent to benefit Ifan insurance period had been compl~ted siI).ce his 
return to Northern Ireland shall be treated as a .period in respect of which Class 1 
contribijtions on earning~ at the lower earnings limit for that t1;1x year ha~ been paid. 

(5) Paragraphs (2) (except in a case to which paragraph (2)(a) ilpplie~), (3) and (4) 
shall not apply in relation to benefit to which this reguh,ltion applies for any day in 
respect of which the person concerned is entitled t6 a correspondihg benefit under the 
social security scheme of the country j1). wh,ich he was employed. 

(6) Where' a person satisfies the requirements of paragraph (3)(a) or (4)(a) bl,lt the 
relevant employment did not continue for 52 weeks, he shaH be treated as i:}aving paid 
Class 1 contrjbutionson earnings at the lower eamings limit for the relevant tax year 
for each week for which it did continl,le. . 

(7) Where a person to whom regul!).tion 3 of the National Insurance (Re~i~ence 
and Persons Abroad) Regulations (Northem Ireland) 1973(a) applled-

(a) hall paid contributions to the fullextenl of his liability under th1;1t regulation; 
~. .' 

(b) has paid or. has had credited to him 45 contributions of any Class under the 
National Insl,lranCe Act (Northern Ireland) 1966 during each contribution year 
from the year in which his li!).bility cea~ed until the last contribution Year 
relevant to him which ended before 5th April 1975 (inclusive of both the&e 
years), . 

paragraph (2) shaUapply to him,notwithst1;1nding paragraph (2)(a) , as .ifth,e reference 
to his liabHity were a reference to his liability \,llldet the said regulation 3. . 

(8.) Paragraph (2) shall not apply to any case where the employmeI).t, which gave 
rise to tbe ~iability mentioneq in sub-paragraph (a). of that paragraph,commenced 
before 6th April 1975 , unless the person concerned paid contributions under the said 
Act of 1966 to the full .extent of his liability under the said reg\llation 3. 

Additional condition with respect to the receipt of unemployment benefit by seasonal 
workers 
~1.-( 1,) In this regulation-
"employment" means employment as 1;1n employed earner and includ~s 

employment 1;1S a share-fisherman. within the meaning of regulation 1 (2) of the 
Social Sec\lrity (Mariners' Benefits) Regulati<;ms (Nortbern Ireland) 1975(b)~ 
and "em,ployed" shall be cQnstruedaccordingly; 

"off-season" means, in relation to a seasonal worker, that perioc;l. of the year (or, 
, if more than one period, the aggregate of thOSe periods) 'during which he is 

normally not employed, and fcii: this pl,ll;pO~e tbe expression' 'period" shall 
, not include any period ofJess than 7 consecutive days; 

"seasonal worker" means a person whose normal employment is, for a part or 
parts only of a year in an occupation Or occupations of whiCh the availability 
or extent varjes at approximately the same tiine or times in successive year~; 
or aqy other person wbo normally restricts his emploYment to the same, or 

. substantially the same, part or parts only of the year; and for the purpose of 
this definition the following provisions shall apply--', 

(i) the expression "part or parts only of a year" Sh1;1ll include any periocl of 
time (<;>r, if more than one period, the aggregate of those periods whether 
in the same or different occupations) whatever the duration of that 
period: but where any periOd Or periods of ay~ar during which 1;1 person is 

(a) S.R. & O. (N.!.) 1973 No. 175 
(b) S.R .. 1975 No. 108 
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normally n,()t employed is not, or if more than one period (whatever the 
duration of any such period) do not amount in the aggregate to, more than 
7. weeks, that person shall not be treated as a seasonal worker; 

,(ii) in construing the expression "normal employment", regard shall be 
. paid to factors inherent in the nature or conditions of the occupation or 

oceupations in which that person is engaged and not to factors abnormal 
to that occupation or occupations, notwithstanding that those factors 
persist for a prolonged period; 

"a substantial amount of employment" means employment which is equal in 
duration to not less than one-fourth (or such other fractional part as may, in the 
circumstances of any particular case, be reasonabie) of the current off-season; 

"year" (where used in this paragraph) means the period of 12 months 
, cotnmencingwith the first day in the calendar year on which the person 

Concerned begins a period of normal employment. 
(2) The following additional condition shall apply to the receipt of unemployment 

benefit by a seasonal worker in respect of any day during his off-season, that either-
(i) in his current offwseason he has had a substantial amount of employment 

before that day; or 
(ii) (having regard to all the circumstances of his case, including the nature 

and extent of his employment (if any) in any past off-seasons and the 
industrial or other relevant conditions nortnally bbtaining in the district 
or districts in which he is available to be employed) he can or could 
reasonably expect to obtain, after that day in his Current off-season, 
employment Which, together with his employment (if any) before that 
day in that off-season, constitutes a substantial amount of employment. 

Additional condition with respect to the receipt of unemployment benefit by students 
, 22.~(1) Persons f()llowing a course of full-time educatiorl at an establishment 

recognised by the bepartment as being, or as comparable to, a university, college 'or 
school shall be a prescribed category of persons in respect of whom, under section 
20(3) (additional conditions with respect to receipt of benefit), an additional 
condition is imposed with respect to the receipt by them of unemployment benefit. 

(2) Sllbject to the foilowing paragraphs, the additional condition referred to in 
paragraph (1) shall be that any person to whom this regulation applies (hereafter 
referred to as a "student") must have actually paid (except in a case to which 
paragraph (3) or paragraph (4) applies), in respect of either of the last two complete 
tax years immediately preceding the benefit year in which there falls the beginning of 
the period of interruption of employment which inCludes the day for which benefit is 
claimed (being a day in respect of which the additional condition applies), Class 1 

, contributions such that the earnings factor derived from them is not less than fifty 
times the lower earnings limit for the tax year in respect of which the contributions are 
paid. 
, (3) In any case where it arises that the earlier of the last two complete tax years 

'referred to in paragraph (2) is the tax year ending in April 1975 the said additional 
condition shall apply so that the student must have actually paid-

(a) Class 1 contributions in respect of the tax year which falls after the tax year 
ending in April 1975 as specified in paragraph (2); or 

Cb) under the NatiOnal Insurance Act (Northern Ireland) 1966 not fewer than 26 
contributiOns as an employed person in respect of any contributiOn weeks 
within the meaning of that Act. 

, (4) In ilnycase where it arises that both the last two complete tax years referred to 
in paragraph (2) fall before the tax year ending in April 1976 the said additional 
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condition shall apply so that the student must have actually paid contributions as 
specified in paragraph (3)(b). 

(5) The said additional condition shall not apply except in respect of a day falling 
within the period from the beginning of the first term at the establishment referred to 
in paragraph (1) commencing after 31st August in.any year to the end of the last term 
which finishes before.31st August in the next following year. 

(6) Whenever a student has satisfied the said additional condition, he shall not be 
required again to satisfy that condition with respect to ·the receipt by him of 
unemployment benefit. 

(7) In this regulation "benefit year" whether, under paragraph (2), (3) or (4), it 
falls in any particular case before, during or after the tax year ending'in April 19·75 
means a period beginning with the first Sunday in January in any calendar year and 
ending with the Saturday immediately preceding the first Sunday in January in the 
following calendar year. 

PART III 

ABATEMENT OF UNEMPLOYMENT BENEFIT FOR OCCUPATIONAL PENSION PAYMENTS 

Interpretation 
23. In this Part of these regulations, unless the context otherwise requires
"the Order" means the Social Security (No. 2) (Northern Ireland) Order 1980(a); 
"pension payments" mean~ paYments by way of occupational pension as defined 

in Article 5(3) of the Order; 
and other expressions have the same meanings as in the Order. 

Maximum sum prescribed for the purposes of Article 5(1) of the Order 
24. For the purposes of Article 5(1) of the Order (abatement of unemployment 

benefit on accoilnt of pension payments in excess of the maximum sum) the sum of 
£35 is hereby prescribed as the maximum sum. 

Di~regard of pension payments on account of redundancy 
25.-(1) For the purposes ·of Article 5 of the Order(b) there shall be disregarded 

such pension payments for lJ.ny week to any person who has attained the age of 60 as 
are sums paid to him-

(a) solely by way of compensation for an employment of his· coming to an end by 
reason of redundancy; and 

(b) otherwise than under the rules of an occupational pension scheme of which he 
is or was a member. . 

(2) In this regulation "occupational pension scheme" means any scheme or 
arrangement which is comprised in one or more instruments or agreements and which 
has effect in relation to one or more descriptions or categories of employments so as to 
provid~ benefits, in the form of pensions or otherwise, payable on termination of 
service to,earners with qualifying service in an employment of any such description or 
category, where those benefits include benefits payable by reason of retirement which 
is a,t the normal age for retirement unqer the rules of such scheme or arrangement. 

(a) S.l. 198011087 (N.l. 13) 
(b) Article 5 was amended by Article 38 of, and paragraph 19 of Schedule 4 to, the Social Security 

(Northern Ireland) Order 1982 (S.1. 1982/1084 (N.1. 16» 
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Disregard of pension payments for less than a, whole week 
26 • ...,......(1) F.or the purp.ose .ofcaltulating a pensi.on payment .or the aggregate .of 

such paymehts, as the case· may be, f.of any week under Article' 5 .of the Order, the 
. f.oll.owing pr.ovisi.ons .of this regulation: shall apply. . . . 

(2) Where pensi.on payments first begin t.o be made t.o any person f.or a peri.od 
starting .other than at the beginning .of the first week f.or which they are made, any sUGh 
payments f.or that week shall be disregarded. . 

(3) Where pehsi.on paym:ents are already in payment t.o any pers.on and any change 
in the rate of such payments takes effect in a week .other than from thebeginhing .of 
that week, the am.ount .of any increase in the pensi.on·payments f.or that week arising 
fr.om thatchaIJ,ge shall be disregarded. 

C{llculation of weekly amount of pensio.n p(lyments .maqe other than weekly 
27. Subject t.o the provisi.ons .ofr~gulati.on 26, wh~re a pensi.on payment, .or an 

aggregate.of such payments, as the case maybe, is' paid t.o a pers.on wh.o has attained 
tlie age .of 60 "for a peri.od .other than a week, the am.ount .of any such payment f.or ahY· 
week in that peri.od shall be determined f.or the purp.oses of Article 5 .of the Order-

(a) where payment is made f.or a year; by dividing the t.otal by 52; 
(b) ~here payment is made f.or three m.onths, by dividing the t.otal by 13; 
(c) where paymept is made. f.or a m.onth, by multiplying the t.otal by 12 and 
.' dividIng the result 5y 52; 

(d) where payment is made f.ortw.o .orm.ore m.onths, .otherwise.than for a year.or 
f.or three m.oilths, by dividing the t.otal by the number .of m.onths, multiplying 
th~ result by 12 and dividing ther~sult .of that multiplicati.on by 52; .or 

(e) in any other case; by dividing the am.ount .of the payment by the number .of 
days in the peri.od f.or which it i$ made and multiplying the result by 7. 

. . .. , . 

Modification of section J8( 1) 
28. In the Gase where the rate at which any pers.on w.ould .otherwise be entitled t.o 

unempl.o)'II~ent benefit is reducedt.o nilfor any peri.odby virtue.of Article 5(1) .of the 
Order, section 18(1) (durati.on .of entitlement '1.0 unempl.oyment benefit) shall have 
effects.o that any day in Ihatperi.odf.or whieh that pers.on W.ould have been entitled t.o 
unempl.oyment benefit but f.orthe said Article 5(1) shall c.ount as a day f.oiwhieh he 
has been s.o entitled f.or the purpose .of calculating whether he has been s.o entitled f.or 
312 days in a peri.od .of interrupti.on .of empl.oyment. 

·PART IV 

SICKNESS AND INVALIDITY. BENEFIT IN RESPECT OF INDUSTRIAL INJURY 

Interpret(ltion 
29. This Part .of these regulations shall be read as .one with the S.ocial Security 

(Ab.oliti.on .ofInjury Benefit) (C.onsequential) Regulati.ons (N.orthern Ireland) 1983(a) 
and in partic\llar With regulati.ons 19 t.o 21 thereof (transiti.onal provisi.ons). 

Sickness .b(!nefit in respect of industrial injury - persons over pensio,!able· age 
30.-(1) This regulati.on applies in the case .of a pers.on who-
(a) is entitled, by virtlJe ofsectl.on 5.0A(b).; t.o sickness benefit under secti.on 

14(2)(b); and . 

(a) S.R. '1983 No. 36' . '. '. 
(b) Section 50A was inserted by Article 32(4) of the Social' Security (Northern Ireland)· Order 1982 
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(b) is not also entitled to sickness benefit under section. 14(2)(c)(a). 
(2) in a case to which this regulation applies, the weekly rate at which sickness· 

benefit is payable shall be the rate set out in paragraph 1 of Part I of Schegule 4, or, if 
higher, the rate at which, apart from this regulation, that benefit would be payable to 
the person concerned under section 14(6)(a). 

Invalidity pension in respect of industrial injury - persons over pensionable age 
31.~(1) In any case where~ 
(a) an employed earner·is incapable of work as a result of a personal injury of a 

kind mentioned in section SO(1); 
(b) hehas ceased to be entitled to sickneSs. benefit under the provisions of section 

lS(l)(a); 

(c) he is over pensionable age and has not retired from regular.~mployment; and 
(d) the contribution conditions are not satisfied in respect of him, 

. those conditions shall be taken to be satisfied for the purposes of section lS(l)(b)(ii) 
and (2)(b) .. 

(2) In paragraph (1) "contribution conditions;' means the conttibution conditions 
for a Category A retirement penSion specified in paragraph 5 of Part I of Schedule 
3(c). 

(3) In the case of a person who is entitled, by virtue of paragraph (1), to an 
invalidity pension under section lS(2)(a), and is not also entitled to an invalidity 
pension undet section lS(2)(b), the weekly rate at which the invalidity penSion is 
payable shall be the rate referred -to in section lS(3)(b) (notwithstanding that the 
person is over .pensionableage), or, if higher j the rate at which; apart from this 
regUlation, an invalidity pension would be payable to him under section lS(4)(b}. 

Invalidity pension ~ restrictiOn on entitlement 
32. Where a person has been entitled to sickness benefit in respect of any day in a 

period of interruption of employment and would not have been so entitled but for the . 
provisions of section SOA, he shall not be entitled to an invalidity pension in resp~ct of 
any day in· the same period of interruption of employment unless he is incapable ·of 
work on the last-mentioned day as a result of a personal injury of a kind mentioned in 
section SO(l). 

PART V 

REVOCATiONS 

Revocations 
33. The regulations specified in column (1) of the Schedule to these regulations 

are hereby revoked to the extent mentioned in column (3) of that Schedule. 

(a) Section 14(2)(c) and 14(6) were aineIiaed by Article 74(1) of, and paragraph 21 of Scheduie 5 to, the 
Social Security Pensions (Northern Ireland) Order 1975 (S.I. 1975/1503 (N.!. 15». Section 14(6) was 
also amended by Article 16 of, and paragraph 5 of SchedUle 3 to, the Social Security (Northern Ireland) 
Order 1979 (S.I. 1979/396 (N.I. 5» . 

(b) Subsections (2), (3) and (4) of section 15 were amended by Article 74(1) of, and Pllragraph 22 of 
Schedule 5 to, the Social Security Pensions (Northern Ireland) Order 1975, subsection (4) was also 
amended by Article 6( I) of, and ·paragraph I of Part I of Schedule I to, and by Article 16 of, and 
paragraph 6 of Schedule 3 to, the Social Security (Northern Ireland) Order 1979 

(c) Paragraph 5 of Part I of Schedule 3 was amended by Article 21(1) and (2) of the Social Security 
Pensioqs (Northern Ireland) Order 1975 and by Article 6(1) of, and paragraph 3 ofPi\ii I of Schedule I 
to, the Social Security (Northern Ireland) Order 1979 
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Sealed with the Official Seal of the Departmerit of Health and Social Services for 

Northern Ireland on 6th July 1984. 

. (L.s.) A. N. BurnS 
Assistant Secretary 
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SCHEDULE Regulation 33 

Revocations 

Column 1 Column 2 Column 3 
Regulations revoked Reference Extent of revocation 

The Social Security (Unemploy- S.R. 1979 No. 211 The whole regulations. 
ment, Sickness and Invalidity 
Benl!fit) Regulations 
(Northern Ireland) 1979 

The Social Security (Unemploy- S.R. 1979 No. 286 The whole regulations. 
ment, Sickness and Invalidity 
Benefit) (Amendment) 
Regulations (Northern Ireland) 
1979 

The Social Security (Unemploy- S.R. 1979 No. 377 The whole regulations. 
ment, Sickness and Invalidity 
Benefit) (Amendment No. 2) 
Regulations (Northern Ireland) 
1979 

The Social Security (Unemploy- S.R. 1981 No. 49 The whole regulations. 
ment Benefit) (Abatement for 
Occupational Pension Pay-
ments) Regulations (Northern 
Ireland) 1981 . 

The Social Security (Unemploy- S.R. 1981 No. 367 The whole regulations. 
ment, Sickness and Invalidity 
Benefit and Credits) (Amend-
ment) Regulations 
(Northern Ireland) 1981 

The Social Security (Unemploy- S.R. 1982 No. 42 Regulations 2, 3 and 4. 
ment, Sickness and Invalidity 
Benefit and Credits) (Amend-
ment) Regulations (Northern 
Ireland) 1982 

The Social Security (Days of S.R. 1982 No. 147 The whole regulations. 
Incapacity for Work) Regula-
tions (Northern Ireland) 1982 

The Social Security (Unemploy- S.R. 1982 No. 247 ,The whole regulations. 
ment, Sickness and Invalidity 
Benefit) (Amendment) 
Regulations (Northern Ireland) 
1982 

The Social Security (Unemploy- S.R. 1982 No. 301 The whole regulations. 
ment, Sickness and Invalidity 
Benefit) (Amendment No. 2) 
Regulations (Northern Ireland) 
1982 
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Column 1 Column 2 
Regulations revoked Reference 

The Social S~curity (Abolition of S:R. 1983 No. 36 
Injury Benefit) (Consequen-
tial) Regulations (Northern 
Ireland) 1983 

the Sodal Security and Supple- S.R. 1983 No. 76 
mentary Benefit (Mis-
cellaneous Provisions) 
(Amendment) Regulations 
(Northern Ireland) 1983 

The Social Security (Sickness and S.R. 1983 No. 343 
Invalidity Benefit and Non-
Contributory Invalidity 
Pension) (Amendment) 
Regulations (Northern Ireland) 
1983 

The Social Security (Adjudica- S.R. 1984 No. 174 
tion) (Consequential- Amend-
ments) Regulations (Northern 
Ireland) 1984 

1173 

Column 3 
Extent of revocation 

Regulations ~ 5, 16 and 17. 

Regulations 3 and 5. 

Regulation 2. 

Regulation 13. 



il74 Social Security 

EXPLANATORY NOTE 

(This note is not part of the Regulations.) 

No. 245 

These regulations consolidate the Social Security (Unemployment, Sickness and 
Invalidity Benefit) Regulations (Northern Ireland) 1979 with subsequ\!nt amending 
regulations and correct minor errors. 

The regulations contain provisions relating to unemployment benefit, sickness 
benefit and invalidity benefit under the Social Security (Northern Ireland) Act 1975 
("the Act"). 

The regulations contain provisions relating to paymentofthe above benefits. The 
princip~l matters dealt with are the provisions relating to persons deemed to be 
incapable of work; speGialprovisions relating to a. day substituted for Sunday; the 
position of night workers; s·uspension of employment; days which are or are not to be 
treated as days of unemployment or incapacity for work; days which are treated as 
days of inGapacity for work for the purposes of invalidity allowance; the deeming of 
lifeboatmen, part-time firemen, persons undertaking duties in an emergency and 
certain other persons (regUlations 9 to 12) as available for employment; reckoning of 
periods of interruption of employment; provisions relating to delay or failure in 
claiming benefit; disqualification for .sickness or invalidity benefit; partial 
satisfaction of contribution conditions and reduced rates of benefit; and 
miscellaneous provisions relating to modification of the nomial idle day rule. The 
regulations include special provisions for persons who have paid Class 1 
contributions whilst abroad and additional conditions relating to the receipt of 
unemployment benefit by seasonal workers in their off-season and by students. 

These regulations also inc,orporate in regulation 15 the provisions of the Social 
Security (Days of Incapacity for Work) Regulations (Northern Ireland) 1982, which 
modified section 17(1)(d) of the Act, as amended, in relation to treatment by way of 
haemodialysis or peritoneal dialysis for chronic renal failure,. plasmapheresis, 
chemotherapy with cytotoxic drugs or radiotherapy. The regulations also incorporate 

, in Part III the Social Security (Unemployment Benefit) (Abatement for Occupational 
Pension Payments) Regulations (Northern Ireland) 1981, which provided for the 
abatement of unemployment benefit for persons over 60 who are also in receipt of 
payments by way of occupational p\!nsion for the same week. Also the regulations 
incorporate in Part IV the provisions of the Social Security (Abolition of Injury 
Benefit) (Consequential) Regulations (Northern Ireland) 1983, in so far as those 
provisions directly relate to entitlement to sickness benefit or invalidity pension in 
respect of industrial injury, namely, regulations 15, 16 and 17 of those regulations 
(sickness benefit and invalidity pension in respect of industrial injury in relation to 
persons over pensionable age and restriction on entitlement to invalidity pension by 
virtue of section 50A of the Act respectively). 
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