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STATUTORY INSTRUMENTS

1996 No. 1919

The Employment Rights (Northern Ireland) Order 1996

PART I

INTRODUCTORY AND INTERPRETATION
CHAPTER IV
A WEEK'S PAY

The calculation date

Rights during employment
21.—(1) Where the calculation is for the purposes of Article 62, the calculation date is—

(a) where the employee’s contract has been varied, or a new contract entered into, in
connection with a period of short-time working, the last day on which the original contract
was in force, and

(b) otherwise, the day in respect of which the guarantee payment is payable.

(2) Where the calculation is for the purposes of Article 81 or 82, the calculation date is the day
on which the employer’s notice was given.

(3) Where the calculation is for the purposes of Article 84, the calculation date is the day of the
appointment.

(4) Where the calculation is for the purposes of Article 90, the calculation date is the day on
which the time off was taken or on which it is alleged the time off should have been permitted.

(5) Where the calculation is for the purposes of Article 101—

(a) in the case of an employee suspended on medical grounds, the calculation date is the day
before that on which the suspension begins, and

(b) in the case of an employee suspended on maternity grounds, the calculation date is—

(i) where the day before that on which the suspension begins falls within either the
employee’s maternity leave period or the further period up to the day on which the
employee exercises the right conferred on her by Article 111, the day before the
beginning of the maternity leave period, and

(i1) otherwise, the day before that on which the suspension begins.

Rights on termination

22.—(1) Where the calculation is for the purposes of Article 120 or 121, the calculation date is
the day immediately preceding the first day of the period of notice required by Article 118(1) or (2).

(2) Where the calculation is for the purposes of Article 125, 151 or 159, the calculation date is—

(a) if the dismissal was with notice, the date on which the employer’s notice was given, and
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(b) otherwise, the effective date of termination.
(3) Where the calculation is for the purposes of Article 153 or 155, the calculation date is—

(a) if the employee is taken to be dismissed by virtue of Article 128(1), the last day on which
the employee worked under her contract of employment immediately before the beginning
of her maternity leave period,

(b) if by virtue of paragraph (2) or (4) of Article 129 a date later than the effective date of
termination as defined in paragraph (1) of that Article is to be treated for certain purposes
as the effective date of termination, the effective date of termination as so defined, and

(c) otherwise, the date specified in paragraph (6).

(4) Where the calculation is for the purposes of Article 182(2), the calculation date is the day
immediately preceding the first of the four, or six, weeks referred to in Article 183(2).

(5) Where the calculation is for the purposes of Article 197, the calculation date is—

(a) ifthe employee is taken to be dismissed by virtue of Article 172(1), the last day on which
the employee worked under her contract of employment immediately before the beginning
of her maternity leave period,

(b) if by virtue of paragraph (5) of Article 180 a date is to be treated for certain purposes as
the relevant date which is later than the relevant date as defined by the previous provisions
of that Article, the relevant date as so defined, and

(c) otherwise, the date specified in paragraph (6).
(6) The date referred to in paragraphs (3)(c) and (5)(c) is the date on which notice would have
been given had—

(a) the contract been terminable by notice and been terminated by the employer giving such
notice as is required by Article 118 to terminate the contract, and

(b) the notice expired on the effective date of termination, or the relevant date,
(whether or not those conditions were in fact fulfilled).

(7) Where the calculation is for the purposes of Article 218, the calculation date is the date on
which the protective award was made or, in the case of an employee who was dismissed before
the date on which the protective award was made, the date which by virtue of paragraph (5) is the
calculation date for the purpose of computing the amount of a redundancy payment in relation to
that dismissal (whether or not the employee concerned is entitled to any such payment).



