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S C H E D U L E S

SCHEDULE 3

THE STAFF COMMISSION

ALLOWANCES

2 The Staff Commission may pay—
(a) to its chairman such remuneration; and
(b) to its chairman and its other members such reasonable allowances in respect

of expenses properly incurred in the performance of their duties;
as may be determined by the Ministry with the approval of the Ministry of
FinanceF1.

F1 SR 1976/281
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