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STATUTORY INSTRUMENTS

2005 No. 1643

The Control of Noise at Work Regulations 2005

Health Surveillance

9.—(1)  If the risk assessment indicates that there is a risk to the health of his employees who are,
or are liable to be, exposed to noise, the employer shall ensure that such employees are placed under
suitable health surveillance, which shall include testing of their hearing.

(2)  The employer shall ensure that a health record in respect of each of his employees who
undergoes health surveillance in accordance with paragraph (1) is made and maintained and that the
record or a copy thereof is kept available in a suitable form.

(3)  The employer shall—
(a) on reasonable notice being given, allow an employee access to his personal health record;

and
(b) provide the enforcing authority with copies of such health records as it may require.

(4)  Where, as a result of health surveillance, an employee is found to have identifiable hearing
damage the employer shall ensure that the employee is examined by a doctor and, if the doctor or
any specialist to whom the doctor considers it necessary to refer the employee considers that the
damage is likely to be the result of exposure to noise, the employer shall—

(a) ensure that a suitably qualified person informs the employee accordingly;
(b) review the risk assessment;
(c) review any measure taken to comply with regulations 6, 7 and 8, taking into account any

advice given by a doctor or occupational health professional, or by the enforcing authority;
(d) consider assigning the employee to alternative work where there is no risk from further

exposure to noise, taking into account any advice given by a doctor or occupational health
professional; and

(e) ensure continued health surveillance and provide for a review of the health of any other
employee who has been similarly exposed.

(5)  An employee to whom this regulation applies shall, when required by his employer and
at the cost of his employer, present himself during his working hours for such health surveillance
procedures as may be required for the purposes of paragraph (1).


