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SCHEDULE 1

The New Provisions
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APPENDIX 2—RULES OF THE CAA SECTION

PART 2:
BENEFITS AND THE ADMINISTRATION OF BENEFITS

36.

TEMPORARY ABSENCE FROM WORK

Adjustment of remuneration

36.8 If the remuneration of a Member of the CAA Section to whom this Rule 36 has been applied
is reduced or suspended during any period of absence, the amount of any benefit which is to be
calculated in respect of the Member by reference to such remuneration shall, except as provided in
Rule 36.5(a), be calculated during any period of absence for six months or less, or absence for sick
leave, having regard to the remuneration which the Trustees in their discretion determine that the
Member would have received had he been in active employment on full pay, and during any period of
absence in excess of six months, other than absence for sick leave, shall be such other amount or rate
of remuneration which the Employer, with the consent of the Trustees, considers to be appropriate.

2


