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STATUTORY INSTRUMENTS

1997 No. 1612

The Local Government Pension Scheme Regulations 1997

PART 1V

ADMINISTRATION
CHAPTER IV
DETERMINATIONS, INFORMATION AND RECORDS

Information and records

Statements of policy concerning exercise of discretionary functions

106.—(1) Each administering authority and Scheme employer must formulate and keep under
review their policy concerning the exercise of their functions under regulation 31 (early leavers)
and under Part III.

(2) Before formulating that policy an administering authority must consult the authorities who
employ active members for whom they are the appropriate administering authority.

(3) Before the expiry of the period of three months beginning with the commencement date—
(a) each Scheme employer shall send each relevant administering authority, and
(b) each administering authority shall send each relevant Scheme employer,

a written statement as to the policy which is being applied by that employer or, as the case may be,
authority in the exercise of its functions on or after that date.

(4) Where, as a result of a review under paragraph (1), a Scheme employer or administering
authority determine to amend their policy, they must send a copy of the statement of the amended
policy to each relevant administering authority or, as the case may be, relevant Scheme employer
before the expiry of the period of one month beginning with the date on which they so determine.

(5) A relevant administering authority, in relation to a Scheme employer, are any authority who
are an appropriate administering authority for that employer’s employees, and a relevant Scheme
employer, in relation to an administering authority, is any Scheme employer for whose employees
they are the appropriate administering authority.

(6) In formulating their policy under paragraph (1), an administering authority or Scheme
employer must have regard to the extent to which the exercise of the functions could lead to a serious
loss of confidence in the public service.

Information to be supplied by employees

107.—(1) Before the expiry of the period of three months beginning with the date a person
becomes a member, the Scheme employer must ask him in writing for the documents specified in
paragraph (2).

(2) Those documents are—
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(a) astatement in writing listing all the person’s previous periods of employment, and

(b) copies of all notifications previously given to him under these Regulations or the old
regulations.

(3) They must also ask for those documents before the expiry of the period of three months
beginning with the occurrence of any change as respects his employment which is material for the
Scheme.

(4) A requestunder paragraph (1) or (3) must include a conspicuous statement that it is important
that the member gives full and accurate information, especially for ascertaining his rights under the
Scheme.

(5) The Scheme employer need not request any documents if satisfied that they or the appropriate
administering authority (if different) already have all material information.

(6) The old regulations are the 1995 regulations, the 1986 regulations, the 1974 regulations,
the Local Government Superannuation (Administration) Regulations 1954(1) and the Local
Government Superannuation (Administration) Regulations 1938(2).

Exchange of information by authorities

108.—(1) A Scheme employer which is not an administering authority must inform the
appropriate administering authority of all decisions made by the employer under this Chapter
concerning members and give that authority such other information as they require for discharging
their functions under the Scheme.

) If—

(a) an administering authority make any decision under this Chapter about a person for whom
they are not the Scheme employer, and

(b) information about the decision is required by his Scheme employer for discharging that
employer’s functions under the Scheme,

that authority must give that employer that information.

(1) S.1 1954/1192.
(2) S.R.&O0.1938/574.
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