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EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 9: Enforcement

Chapter 4: Equality of terms

Section 132: Remedies in non-pensions cases

Effect

432. If a claim for breach of an equality clause (other than in relation to a pension scheme)
succeeds, the court or employment tribunal can make a declaration clarifying what the
rights of the parties to the claim are.

433. The court or tribunal can also order the employer to pay the claimant arrears of pay or
damages. The period used for calculating arrears depends on the type of case. There
are different periods for claims brought in England and Wales and in Scotland. The
basic period in relation to England and Wales is six years from the date a claim is made.
In relation to Scotland, the period is five years. Special provision is made for claims
involving concealment and/or incapacity (as set out in section 135).

1

http://www.legislation.gov.uk/id/ukpga/2010/15/part/9
http://www.legislation.gov.uk/id/ukpga/2010/15/part/9/chapter/4
http://www.legislation.gov.uk/id/ukpga/2010/15/section/132

