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EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 5: Work

Chapter 3: Equality of terms

Section 78: Gender pay gap information

Effect

272. This section enables a Minister of the Crown to make regulations requiring private
and voluntary sector employers with at least 250 employees in Great Britain to publish
information about the differences in pay between their male and female employees. The
regulations may specify, among other things, the form and timing of the publication,
which will be no more frequently than annually. The regulations may also specify
penalties for non-compliance. Employers who do not comply with the publication
requirements could face civil enforcement procedures or be liable for a criminal offence,
punishable by a fine of up to £5,000.
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